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DATE : 22nd MAY 2023 
 

 
 Ms. AISHWARYA SONI 

 

 

It is to certify that Ms Aishwarya soni was working as a full-time  intern with WE RNS 

IT SOLUTIONS PVT LTD, as Business Development INTERN in the Sales Department 

from FEB 9TH, 2023 to MAY 20TH, 2023. 

 

During her employment, we found her to be a professional, knowledgeable and result 

oriented with theoretical and practical understanding of work requirements.  

She has a friendly, outgoing personality, very good sense of humour and works well as 

an individual or member of a team as required by the management. 

 

Overall, she performed her duties and responsibilities cheerfully with attention to detail 

at all times.  

We wish her good luck in her future endeavour.  

 

 

 

 

 

  
 

 

 

 

 

 

 

 

 

Best regards, 

Pooja Saxena 

We RNS IT Solutions Pvt. Ltd. 
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01, Tagore Nagar, DCM Ajmer Road-302006,
Jaipur (Rajasthan)
Website: www.mlesystems.com
Email: info@mlesystems.com

Experience Certificate

It is certified that Ayushi Sharma was an employee in the role of HR & Recruitment
Executive with MLE Systems from 27-Feb-2023.

During her stay, we observed that she was obedient, honest, and committed to her task.

We wish her the best of luck in her future endeavours.

Date : 06 Sep 2023

Sincerely

Vikas Rawat
MLE Systems Pvt. Ltd.
Head-India Operations

Experience Letter- Confidential | MLE Systems Private Limited Page 1 of 1

http://www.mlesystems.com/
mailto:info@mlesystems.com


Maurya Vihar Colony, 

Kumhrar, Patna, Bihar 800026 

 

 

 
 

 
 

 
Ref.No- WTP/2023/462 Date- 01-09-2023 

 

 

 

 
Certificate 

 
 
 
 
It is certified that Mr. Brijesh Saini, S/O Lalit kumar Saini , pursuing the degree of MBA (Jaipur 
School Of Business) bearing university registration no. 21MBAN006, of JECRC University Jaipur, has 
successfully completed his internship journey from 1 March 2023 to 31 August 2023 in our company. 

 
 
He is working in Business Development and found it satisfactory. 

 
 
 
We wish him a successful career. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Authorized signatory" 

Human Resource 



 
 
 
 
 

Devesh Jalanr June 15, 2023 
 
 
 

 
Subject: Experience/ Relieving Letter 

 
 

We wish to inform you that you have been relieved from the services of the company with effect 
from  close of business hours on June 15, 2023. 

 

This is to certify that Mr. Devesh Jalan was employed at Thrillophilia Travel Solutions Pvt. Ltd. from 
January 13, 2023 to June 15, 2023. At the time of relieving he was serving at the position of 
Operations Executive in the Operations Department. 

 

During her employment, he has been diligent in his work and has contributed to the growth of the 
organization. He has been sincere and dedicated towards the work assigned to him. Thrillophilia 
would like to thank him for the contribution. 

 

HR Department 
Thrillophilia Adventure Tours Pvt Ltd 

 
 
 

“This Document is Digitally generated and does not need 
signature” 

 





RANOSYS TECHNOLOGIES PVT LTD
E-141, Chatrala Circle,

Sitapura, Jaipur – Rajasthan (India)
Email:info@ranosys.com

To,

Ms. Dimple Khatri
Associate Accounts Executive
Employee Code: 230204
Date: 17 August 2023

Subject- Official Relieving from Ranosys

Dear Dimple,

This is with reference to your resignation email dated 17 July 2023 wherein you have resigned on
your own accord from the services of the company.

We would like to inform you that your resignation is duly accepted and you are being relieved from
the services of the company after serving your notice period with effect from 17 August 2023. You
would receive your experience certificate upon completion of clearance formalities and settlement
of all the dues (if any). Your experience certificate will be sent to your personal Email ID.

Please be informed that you shall be bound by Ranosys confidential and IP protection policies and
will ensure that you do not have possession of any of Company’s project documents, source code,
technical design or any confidential document/ email etc in your personal computer, email or in any
other form which can be accessed by you from outside of Company premises or network. Any
violation to the above points will be taken seriously and Company shall be entitled to seek legal
action and recover the damages from you including direct losses, brand and reputation loss and legal
expenses to recover such losses.

We wish you the very best for your future endeavors.

Sincerely,

For Ranosys Technologies Pvt. Ltd.

Garima Agarwal
Head HR
RANOSYS TECHNOLOGIES PVT LTD

To verify Ranosys employment details of the employee, please write to hr@ranosys.com
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INTERNSHIP CERTIFICATE OF GAJENDRA SINGH D - • 

Sunny Singha'i •Sunny .. Slnghal(!'lamdou..ccr,i. 

to rnt. Gajc.!ndr a • 
&::!aAM 11 mini.le ago) * 

n.s 10 C.,,,fy Illa! Gajondra Smgh Raiaw• hos t<,CCHS/uly coml)leled his ll'll<tMlllp p,ogtam al Amdocs , Gurugram as - E- The Dutall"" ol 11,e PIOjttt -211" Jan 1D 311h J.iy 2023 

OvrifW his Vllemship Gifendra demonstrated dedalion . ~ m and ,trong tom"ritment to his work 

Thank)'OU 

a • omdocs 

Regmd.s. 

SuM y Sin.ghal 

Projed Manage , 

Thla-•ndthol--lne<lhon1il> ll,-UjNlotww .... co.,,.,,IW-..l ....... 10thoAmcloa£mallTormso/-_-.,.,..m-w.-• bnot:.llwww.amdog.wn/1boyl/om1U:.lfflDl:2!: 
ttlld<• 

( Congra-tulDtion5! ] ( Thanks o lot. ] ( Thonk you 50 much ftM' the grea\ news! ) 



























To 
Whomsoever It May Concern 

INN~ \( 
YOUR PEOPLE PARTNER 

This is to certify that MAYANK FALOD was working with Innovsource Services Private Limited as a Relationship Executive--E on a 
project with our client SBI Cards and Payment Services Limited. at Jaipur from 01 April 2023. He has been relieved from his duty with 
effect from 31 July 2023. 

We wish him good luck for his future endeavors 

Innovsource Services Private Limited 

Authorised Signatory 

0-11, 401, 4th Floor, shyam anukampa, Ashok Marg, near ahinsa circle, Panch Batti, C Scheme, Ashok Nagar, 
Jaipur, Rajasthan 302007 



SPAULDING RIDGE ADVISORY INDIA PRIVATE LIMITED 
Registered Office: Anand Fort, 3, Indira Place, JLN Marg, Malviya Nagar, 

Jaipur- 302017, Rajasthan (India) 
Corporate Identity Number (CIN): U74999RJ2021PTC075433 

Email ID: sjain@spauldingridge.com  
 

 

Date: July 31st, 2023 

 

To whomsoever it may concern 

 

For the purpose of employment verification in the educational institution, this letter is to confirm that 

Mr. Nandish Pandya is employed on a full-time basis by Spaulding Ridge Advisory India Pvt. Ltd. 

as Delivery Analyst since November 28th, 2022. 

 

Below stated are the basic details for your reference: 

Consultant Name : Nandish Pandya 

Phone   : +91 95219 00080 

Email   : npandya@spauldingridge.com 

Employee ID  : E-1906 

 

If you have any question regarding Ishita Jain’s employment, please feel free to 

contact at +91-8209587502 or svijay@spauldingridge.com 

 

 

Yours faithfully, 

 

            

Shubhangi Vijay 

Human Resources Associate 

Spaulding Ridge Advisory India Private Ltd.. 

DocuSign Envelope ID: 9163494B-F3B3-4E3D-ACBC-EC47A2D0E1FA

7/31/2023

mailto:sjain@spauldingridge.com










Date : 25/08/2023












SPAULDING RIDGE ADVISORY INDIA PRIVATE LIMITED 
Registered Office: Anand Fort, 3, Indira Place, JLN Marg, Malviya Nagar, 

Jaipur- 302017, Rajasthan (India) 
Corporate Identity Number (CIN): U74999RJ2021PTC075433 

Email ID: sjain@spauldingridge.com  
 

 

Date: July 31st, 2023 

 

To whomsoever it may concern 

 

For the purpose of employment verification in the educational institution, this letter is to confirm that 

Mr. Nandish Pandya is employed on a full-time basis by Spaulding Ridge Advisory India Pvt. Ltd. 

as Delivery Analyst since November 28th, 2022. 

 

Below stated are the basic details for your reference: 

Consultant Name : Nandish Pandya 

Phone   : +91 95219 00080 

Email   : npandya@spauldingridge.com 

Employee ID  : E-1906 

 

If you have any question regarding Ishita Jain’s employment, please feel free to 

contact at +91-8209587502 or svijay@spauldingridge.com 

 

 

Yours faithfully, 

 

            

Shubhangi Vijay 

Human Resources Associate 

Spaulding Ridge Advisory India Private Ltd.. 

DocuSign Envelope ID: 9163494B-F3B3-4E3D-ACBC-EC47A2D0E1FA

7/31/2023

mailto:sjain@spauldingridge.com






 

 

 

 

 

 

 

 

                  Date : 30th April’23 

 

Internship Completion Certificate 

 

This is to certify that Raghav Kumawat has successfully completed Two Months of internship with Mindery 

Technologies Pvt. Ltd.  in the capacity of Operations Intern from 27th Febuary ’23 to 30th April ’23. 

 

During his tenure, Raghav has shown dedication, diligence, and a willingness to learn and contribute to the success of 

our organization. He has performed his duties with professionalism, enthusiasm, and a commitment to excellence.  

 

We are delighted to acknowledge Raghav for his exceptional performance and invaluable contributions throughout his 

internship. 

 

 

 

Signed, 

 

Mehul Jain 

Founder 

Mindery Technologies Pvt. Ltd. 

 



 

DATE : 22nd MAY 2023 
 

 
 Ms. AISHWARYA SONI 

 

 

It is to certify that Ms Aishwarya soni was working as a full-time  intern with WE RNS 

IT SOLUTIONS PVT LTD, as Business Development INTERN in the Sales Department 

from FEB 9TH, 2023 to MAY 20TH, 2023. 

 

During her employment, we found her to be a professional, knowledgeable and result 

oriented with theoretical and practical understanding of work requirements.  

She has a friendly, outgoing personality, very good sense of humour and works well as 

an individual or member of a team as required by the management. 

 

Overall, she performed her duties and responsibilities cheerfully with attention to detail 

at all times.  

We wish her good luck in her future endeavour.  

 

 

 

 

 

  
 

 

 

 

 

 

 

 

 

Best regards, 

Pooja Saxena 

We RNS IT Solutions Pvt. Ltd. 







Maurya Vihar Colony, 

Kumhrar, Patna, Bihar 800026 

 

 

 
 

 
 

 
Ref.No- WTP/2023/462 Date- 01-09-2023 

 

 

 

 
Certificate 

 
 
 
 
It is certified that Mr. Brijesh Saini, S/O Lalit kumar Saini , pursuing the degree of MBA (Jaipur 
School Of Business) bearing university registration no. 21MBAN006, of JECRC University Jaipur, has 
successfully completed his internship journey from 1 March 2023 to 31 August 2023 in our company. 

 
 
He is working in Business Development and found it satisfactory. 

 
 
 
We wish him a successful career. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Authorized signatory" 

Human Resource 



RANOSYS TECHNOLOGIES PVT LTD
E-141, Chatrala Circle,

Sitapura, Jaipur – Rajasthan (India)
Email:info@ranosys.com

To,

Ms. Dimple Khatri
Associate Accounts Executive
Employee Code: 230204
Date: 17 August 2023

Subject- Official Relieving from Ranosys

Dear Dimple,

This is with reference to your resignation email dated 17 July 2023 wherein you have resigned on
your own accord from the services of the company.

We would like to inform you that your resignation is duly accepted and you are being relieved from
the services of the company after serving your notice period with effect from 17 August 2023. You
would receive your experience certificate upon completion of clearance formalities and settlement
of all the dues (if any). Your experience certificate will be sent to your personal Email ID.

Please be informed that you shall be bound by Ranosys confidential and IP protection policies and
will ensure that you do not have possession of any of Company’s project documents, source code,
technical design or any confidential document/ email etc in your personal computer, email or in any
other form which can be accessed by you from outside of Company premises or network. Any
violation to the above points will be taken seriously and Company shall be entitled to seek legal
action and recover the damages from you including direct losses, brand and reputation loss and legal
expenses to recover such losses.

We wish you the very best for your future endeavors.

Sincerely,

For Ranosys Technologies Pvt. Ltd.

Garima Agarwal
Head HR
RANOSYS TECHNOLOGIES PVT LTD

To verify Ranosys employment details of the employee, please write to hr@ranosys.com









 
 
 
 
 

Devesh Jalanr June 15, 2023 
 
 
 

 
Subject: Experience/ Relieving Letter 

 
 

We wish to inform you that you have been relieved from the services of the company with effect 
from  close of business hours on June 15, 2023. 

 

This is to certify that Mr. Devesh Jalan was employed at Thrillophilia Travel Solutions Pvt. Ltd. from 
January 13, 2023 to June 15, 2023. At the time of relieving he was serving at the position of 
Operations Executive in the Operations Department. 

 

During her employment, he has been diligent in his work and has contributed to the growth of the 
organization. He has been sincere and dedicated towards the work assigned to him. Thrillophilia 
would like to thank him for the contribution. 

 

HR Department 
Thrillophilia Adventure Tours Pvt Ltd 

 
 
 

“This Document is Digitally generated and does not need 
signature” 
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01, Tagore Nagar, DCM Ajmer Road-302006,
Jaipur (Rajasthan)
Website: www.mlesystems.com
Email: info@mlesystems.com

Experience Certificate

It is certified that Ayushi Sharma was an employee in the role of HR & Recruitment
Executive with MLE Systems from 27-Feb-2023.

During her stay, we observed that she was obedient, honest, and committed to her task.

We wish her the best of luck in her future endeavours.

Date : 06 Sep 2023

Sincerely

Vikas Rawat
MLE Systems Pvt. Ltd.
Head-India Operations

Experience Letter- Confidential | MLE Systems Private Limited Page 1 of 1

http://www.mlesystems.com/
mailto:info@mlesystems.com


To 
Whomsoever It May Concern 

INN~ \( 
YOUR PEOPLE PARTNER 

This is to certify that MAYANK FALOD was working with Innovsource Services Private Limited as a Relationship Executive--E on a 
project with our client SBI Cards and Payment Services Limited. at Jaipur from 01 April 2023. He has been relieved from his duty with 
effect from 31 July 2023. 

We wish him good luck for his future endeavors 

Innovsource Services Private Limited 

Authorised Signatory 

0-11, 401, 4th Floor, shyam anukampa, Ashok Marg, near ahinsa circle, Panch Batti, C Scheme, Ashok Nagar, 
Jaipur, Rajasthan 302007 
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. He~ currently working as a Bank Officer at M ~? gem~ fi 
if rainee grade at Jaipur :-- DCM ~~~ Road • "'' 

During this tenure. he has Deefl.' 
hard working towards his goa 

Thankl lo Regards, 

Hirt Nlnliywi. Temllll 
Talent """' .... uon Partner· Branch 
AU Small Finance Bank Umlted 
(A Scheduled Commerdal Bank) 

,• 

Plot No. 1, Jal Jawan Colony n. Opp. V, 
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WORK 'EXPERIENCH Cl!RTIJ11C ATl'i 

'Io Wb0UO\'Y\'r II May C111wtr.o 

l'hlS i5 10 confirm that Ms. Ncha Khal.ri worked M nn lilt lnl11m , from I Pcb 2023 lo 

;u Jttly 2023 , During h11r tenure we found h"' , lnam,, d1:dlca1t..:I and hArd worldng. Mm 

IJIOlllhlY stlp<!nd of Rs 10000. 

We wish her success in her future endeavors. 

For the KRJSHNA DYE CHEM , 
Fo1 KRISHNA O'tE. CH~t~ 

~~c1r,' 01 

Authoriz.ed Signatory. 
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CERIIFICATE 
OF INTERNSHIP 

THIS CERTIFICATE IS PROUDLY PRESENTED TO 

was a part of the Global Internship Program of 360tf 
from 03/02/2023 to 03/08/2023. 

His contribution was commendable for our organization. 

05/08/2023 

Aparna Ramessh 
A VP - People & Culture Date 
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This is to certify that Mr. Ayush Khandelwal (Employee ID 524026) is 
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SPAULDING RIDGE ADVISORY INDIA PRIVATE LIMITED 
Registered Office: Anand Fort, 3, Indira Place, JLN Marg, Malviya Nagar, 

Jaipur- 302017, Rajasthan (India) 
Corporate Identity Number (CIN): U74999RJ2021PTC075433 

Email ID: sjain@spauldingridge.com  
 

 

Date: July 31st, 2023 

 

To whomsoever it may concern 

 

For the purpose of employment verification in the educational institution, this letter is to confirm that 

Mr. Nandish Pandya is employed on a full-time basis by Spaulding Ridge Advisory India Pvt. Ltd. 

as Delivery Analyst since November 28th, 2022. 

 

Below stated are the basic details for your reference: 

Consultant Name : Nandish Pandya 

Phone   : +91 95219 00080 

Email   : npandya@spauldingridge.com 

Employee ID  : E-1906 

 

If you have any question regarding Ishita Jain’s employment, please feel free to 

contact at +91-8209587502 or svijay@spauldingridge.com 

 

 

Yours faithfully, 

 

            

Shubhangi Vijay 

Human Resources Associate 

Spaulding Ridge Advisory India Private Ltd.. 

DocuSign Envelope ID: 9163494B-F3B3-4E3D-ACBC-EC47A2D0E1FA

7/31/2023

mailto:sjain@spauldingridge.com
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We wish her success in her future endeavors. 

For the KRJSHNA DYE CHEM , 
Fo1 KRISHNA O'tE. CH~t~ 
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Authoriz.ed Signatory. 
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                  Date : 30th April’23 

 

Internship Completion Certificate 

 

This is to certify that Raghav Kumawat has successfully completed Two Months of internship with Mindery 

Technologies Pvt. Ltd.  in the capacity of Operations Intern from 27th Febuary ’23 to 30th April ’23. 

 

During his tenure, Raghav has shown dedication, diligence, and a willingness to learn and contribute to the success of 

our organization. He has performed his duties with professionalism, enthusiasm, and a commitment to excellence.  

 

We are delighted to acknowledge Raghav for his exceptional performance and invaluable contributions throughout his 

internship. 

 

 

 

Signed, 

 

Mehul Jain 

Founder 

Mindery Technologies Pvt. Ltd. 

 









Date : 25/08/2023






































                                                   

 

      Date: 15thJuly 2022 

TO WHOMSOEVER IT MAY CONCERN 

 

This is to certify that Abhishek Faujdar student of B.com V 

semester of JECRC UNIVERSITY, JAIPUR has successfully 

completed his 45 days project training in our organization with 

effective from 1 June 2022 to 15 July 2022. 

The training was done on the topic of “Investment Banking”. 

His work and behavior was found to be excellent during this 

training tenure. We wish him all the success for his future 

assignments.  



                                                        

Date: 15thJuly 2022 

TO WHOMSOEVER IT MAY CONCERN 

 

This is to certify that Himanshu Choudhary, student of B.com V 

semester of JECRC UNIVERSITY, JAIPUR has successfully 

completed his 45 days project training in our organization with 

effective from 1 June 2022 to 15 July 2022. 

The training was done on the topic of “Home Loan Assessment 

and Analysis of loan taken by customers”. 

His work and behavior was found to be excellent during this 

training tenure. We wish him all the success for his future 

assignments.  



Ref No. : ICICIBNK/Trg-2020/1438  Date : 19th September 2022  

CERTIFICATE  

  

This is to certify that Mr. Khush Jangid,  Student of B.Com. 5 Semester of JECRC University, 

Jaipur has undertaken 45 days training project at our organization with effective from 1 June 

2022 to 15 July 2022. The nature of work seen and studied by him during the training was 

"Study of Personal Loan".  

His performance and conduct during the training was found excellent. For ICICI 

Bank Ltd.  

B. S. Luthra  

Authorised Signatory  

  

ICICI Bank Limited 
Regional Office, 2nd Floor 
C-99 Shreeji Tower 
Near Ahinsha Circle 
C-scheme, Jaipur 302 001 
Regd. Office • "Landmark", Race Course Circle, Tel. 
: (0141) 5150525 Vadodara 390007. 
Fax : (0141) 5150534  Corp. Office ICICI Bank Towers, Bandra-Kurla Website www.icicibank.com Complex, Mumbai 

400051, India. 



 

 

 

 
 

 

 

 

 

TO WHOM SO EVER IT MAY CONCERN 

 
This is to certify that Mr. Namit Gupta student of B.Com. 5th Semester of JECRC 
UNIVERSITY, JAIPUR has successfully completed his project report entitled "Recruitment 
and Selection" in our organization with effective from 1st June 2022 to 15th July 2022.       
 
His work and conduct were found to be satisfactory during this training period. We wish 
him luck for his future assignments. 
 



                                                                                         Reliance 
Jio Limited 

Registered Office : 
Marker Chambers – IV 

Nariman Point, Mumbai 400 021 
Contact No:  +91- 22 2278 5000 

 
Regional Office : 

Anand Bhawan – 01st  
Sansarchandra Rd, Jaipur 302001 (Raj.) 

Contact No : 096608 83703 
 

 
 

 
TO WHOMSOEVER IT MAY CONCERN 

 

This is to certify that Mr. Pranjil Agarwal student of B.com 5th semester of 
JECRC University, Jaipur has successfully completed his 45 days period entitled 
“Sales and Distribution” in our organization with effective from 01st  June 2022 
to 15th July 2022. 
 
His work and behaviour was found to be excellent during this tenure. 
We wish his luck for his future assignments. 



 

 

Corporate Office : 
Red Fox Hotcls, 

                                  BG/17 Safdarjung Enclave, 

New Delhi 110029 (India) 
                                                                                                                                                 Tel : +91 11 432 30101 

Fax : +91- 1l 432 30102 

Red Fox Hotel, Jaipur 
Jawahar 141 Nehru Marg, 
Jaipur (Rajasthan) 

           TCI : +91 141 0101 
                 Fax : +91 412 0102 

Ref. No. HRF/JPR-TRG/162-27 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr. Rishabh Godha student of B. Com. V 

Semester of JECRC University, Jaipur has successfully completed his 

45 days project in our organization. 

Project Title"Training and Development" 

Project Duration45 days (01-06-2022 to 15-07-2022) 

Training CoordinatorMr. Jatinder Khatri (Manager, HR) 

His work and conduct was satisfactory during this training period. We 

wish all the success for his future assignments. 

 

 



                                                        

 Date: 15thJuly 2022 

TO WHOMSOEVER IT MAY CONCERN 

 

This is to certify that Sanskriti Saxena, student of B.com V 

semester of JECRC UNIVERSITY, JAIPUR has successfully 

completed his 45 days project training in our organization with 

effective from 1 June 2022 to 15 July 2022. 

The training was done on the topic of “Home Loan Assessment 

and Analysis of loan taken by customers”. 

Her work and behavior was found to be excellent during this 

training tenure. We wish her all the success for his future 

assignments. 





                                                         

Date: 15thJuly 2022 

TO WHOMSOEVER IT MAY CONCERN 

 

This is to certify that Vanshika Chauhan student of B.com V 

semester of JECRC UNIVERSITY, JAIPUR has successfully 

completed his 45 days project training in our organization with 

effective from 1 June 2022 to 15 July 2022. 

The training was done on the topic of “Investment Banking”. 

Her work and behavior was found to be excellent during this 

training tenure. We wish her all the success for his future 

assignments.  

 

























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































PERFECT 

INTERIORS 

Ms. Akshita Sisodiya 

Rajsamand 

Rajasthan - 313324 

Dear Akshita, 

We are pleased to offer you the full-time position of Interior Designer. Perfect Interiors with a start 

date of 22 Jan 2023 to 22 Jun 2023. You will be reporting directly to Mr. Nihal Badala at 50 ft. 

Road, Kankroli, Rajsamand (313324), Rajasthan, India. We believe your skills and experience are an 

excellent match for our company. 

Attached here to is your offer letter with detailed information. If you accept our, please make yourself 

available on the date mention in the document for your official first date of reporting. You are required 

to bring the signed copy of the offer letter as well as the necessary documents whose list is also 

attached below. 

The monthly salary for this position is Rs. 12,000/- 

Your employment with Perfect Interiors will be on an at-will basis, which means you and the company 
are free to terminate the employment relationship at any time for any reason. This letter is not a 
contract or guarantee of employment for a definitive period of time. We hope we will be able to give 
our clients good products and design with the help of your skills and ability. 

Please confirm your acceptance of this offer by signing. 

We are excited to have you join our team! If you have any questions, please feel free to reach out at 

any time.

Sincerely, 

Nihal Badala                                                                                        

04 Jan,2023 





Maa Hinglaj Nagar- C, Plot No. – 295, Gandhi path- West, Lalarpura, Jaipur, Raj. 302034

GSTIN - 08AANCM149J1ZY

info@makeurhome.com
www.makeurhome.com

+91-9460998877
+91-8306996601

                                                                          OFFER LETTER

DATE :-20-1-2023

ARINA BARTAJYA 

SUBJECT :- OFFER LETTER

 DEAR ARINA

We are pleased to offer you the position of Interior Designer at MAKE UR HOME INFRA PVT. 

LTD. We feel confident that you will contribute  your skill  and experience to the growth of our 

organisation.

Make ur home company uses one month probation time frame for new employees.This time 

frame let you assess your readiness for the position as well as allow us to determine your 

ability to do the job. At the end of probationary period, if we have confirmed that you are able 

to meet all job requirement , you will be eligible to work with us. ARINA  will  be working for 

the company on a full time basis as a Interior Designer. At this time there would be not paid 

leave other than the sunday. At this time, she is expected 12000 monthly salary, after showing 

performance company will decide for increment. You have to carry own laptop. In winter office 

timing will be 10 AM-6 PM , In summer 10 AM- 7 PM. you also need to visit the site.

As per the discuss your starting date will be on January. Please confirm your acceptance of this 

offer letter by signing and returning a copy of this  offer letter.

Sincerely

Make Ur Home

Disha sharma

General Manager



 
 

   

                                                                                              
 
  
Ms. Astha Piwaniya  
Jodhpur  
Rajasthan - 342001  
 
  
Dear Astha,  
We are pleased to offer you the full-time position of  Interior Designer. The Rohan Interiors with a start 
date of 22 jan. 2023 To 22 June 2023. You will be reporting directly to Mr. Rohan Choudhary at Office 
no. 4, 1st floor, Gang Tower, opposite Arora Motor Service Center, Near Bombay Motor Circle, Jodhpur 
- 342001, Rajasthan, India. We believe your skills and experience are an excellent match for our 
company. 
  
Attached here to is your offer letter with  detailed information. If you accept our, please make yourself 
available on the date mention in the document for your official first date of reporting. You are required to 
bring the signed copy of the offer letter as well as  the necessary documents whose list is also attached 
below. 
 
The monthly salary for this position is Rs. 12,000/- 
Your employment with The Rohan Interiors will be on an at-will basis, which means you and the 
company are free to terminate the employment relationship at any time for any reason. This letter is not a 
contract or guarantee of employment for a definitive period of time. 
   
Please confirm your acceptance of  this offer by signing. 
 
We are excited to have you join our team! If you have any questions, please feel free to reach out at any 
time.  
Sincerely, 
  
 
 
   
                                                                                                                                                       4-Jan-2023 Rohan Choudhary 







 
 
To,         
                             Date: 8th December, 2022 
The Principal,  
 
 
 Sub- Confirmation for Office Training in our architectural firm 
 
Respected sir,  
 
Faisal Qureshi, student of JECRC University. This is regarding his professional training 
in our firm. We are happy to inform you that he has been selected for the Internship 
Program, Your stipulated training period would commence from 23 January 2023.  
We would like to inform you that we will not provide accommodation. If you have any 
change in the commencement date of your training or any change in the training 
programme, please get in touch and inform us regarding the same. ASAP 
  
 
Thanking you, 
  
Sonakshi 
[Interior Designer] 
 
For, Athenos Design Studio 
Jaipur 
 
 



Offer Letter

Date: 13-12-2022

Sub: Offer Letter

Dear Gaurav Jangid,

Congratulations! You have been selected.

We are pleased to inform you that you will be deployed at our Client LivSpace. We are delighted to make you

the following job offer.

The position offered to you is that of a Junior Interior Designer at Monthly Take Home Salary of Rs. 16673.00.

Your job location will be Mumbai

You will be on contract for a period of 12 months. The contract period may be extended, at the sole discretion

of the management.

You would be required to join as early as possible but not later than 20-12-2022. If you do not join your duty on

the said date, this offer of appointment shall be treated as canceled, unless the extension of the said date for

joining is agreed upon by us.

Documents need to be uploaded on MyHR-BetterPlace Select App. (https://myhr-aj.app.link/IYPhcwJnKV)

Go to the Play Store and download the MyHR-BetterPlace Select App from there. If you face any issues, report

it on the app.

Following documents have to be uploaded for further process:

1. Aadhaar Card (Mandatory)

2. Bank Account Proof (Mandatory)

3. Passport Size Photo (Mandatory)

4. Photocopy of PAN Card

5. Details of Family

6. Details of Permanent and Present Address

We are confident you will be able to make a significant contribution to the success of our Client LivSpace and

look forward to working with you.

Please click on the “Accept” button to download the app and upload your KYC documents in order to get your
Appointment Letter.

Yours faithfully,

BetterPlace Select CIN No. U74900MH2014PTC259558

by Aasaanjobs Private Limited 022-4444-6666 | help@aasaanjobs.com

Registered Off : Ground floor, Krislon House, B wing, Saki Vihar Road, Saki Naka, Andheri-East, Mumbai City MH 400072

https://myhr-aj.app.link/IYPhcwJnKV


BetterPlace Select (by Aasaanjobs Pvt Ltd)

BetterPlace Select CIN No. U74900MH2014PTC259558

by Aasaanjobs Private Limited 022-4444-6666 | help@aasaanjobs.com

Registered Off : Ground floor, Krislon House, B wing, Saki Vihar Road, Saki Naka, Andheri-East, Mumbai City MH 400072



 

 

Date: 09-01-2023 

Dear Himanshi Agarwal, 

We are Pleased to confirm your acceptance of an internship as (intern) in the 

(Interior Design) with (PORTICO). Your duties for this position are as follows: 

 Should be Dedicated for learning 

 Should be from a Design Education Background 

 Have Good Communication & presentation Skills 

 Should be flexible to work to meet business needs 

 Have Practical Knowledge of Autocad, Google Sketch-up 

 

Ypur First Day of work will be (22-01-2023). You will work 44 hours per week 

for the duration of the internship. 

If you have any questions, please feel free to contact office. We are pleased 

you have decided to join our team. 

 

Sincerely  

Anand Gupta 

(Interior Designer) 



Sincere Architects Engineers Pvt. Ltd 
Architecture EnglnHra Urban Designers Structural Design Interiors Bldg. Services Landscape 

42 Lal Singh Judo Colony, Near Jaipuria Hospital, Tonk Road, Jaipur Rajasthan, INDIA -302018 
Ph- 2721695, Email- sincerehouse@gmail.com 

Date: - 24-01-2023 

Joining Letter 

TO WHOMSOEVER IT MAY CONCERN 

Global Building Design House 

This is to certify that Mr. Himanshu Jangid, Student of Jecrc University, Jaipur is 
doing internship as an "intern-Interior Designer" with us for the period of 20 
weeks from 23-01-2023 onwards. 

For Sincere Architects Engineers Pvt.Ltd 

Authori 

HR. Department 





GSTIN - 06293AAMNC194JZ1Y

SAI RAM PLAZA , 213, South Tukoganj 
Indore, Madhya Pradesh 452001

OFFER LETTER

DATE :- 27-1-2023
 

KSHITIZ SUPEKAR

We are glad to inform you that you have been offered with the position of
junior interior designer . We are confident you will contribute to our
companies growth by using your skills and experience 

Office timing  will be 9:30 am to 6:30 pm . You will be required to carry
your own laptop . You should be willing to travel to sites for office
purposes . 

Kshitiz supekar will be working on a full time basis as an junior interior
designer . At this time there will be no paid leave other than sunday and
government  holidays . By signing this offer letter you are accepting all
the terms mentioned above . 

sincerely

studio 101

Vartika kumawat
 

info.studios101@gmail.com +91 7689848000

101
S

T U D I O  1 0 1

S T U D I O  1 0 1







    +91-9343389995
    hello@gudgoodie.com
    www.gudgoodie.com

love .  laugh.  p lay .

Dear Manav:

On behalf of Spindrella (The Company), I am pleased to extend to you this offer of temporary 
employment as an Intern. Please find the following confirmation of the specifics of your 
internship. 

• Position Title: Product Merchandiser

• Start Date: November 7, 2022

• End Date: January 6, 2023

• Number of Work Hours per Week: 40

• Salary: Rs.13000 per month

As a temporary employee you will not receive any of the regular employee benefits including but 
not limited to health insurance, vacation or sick pay. You may be required to work on weekends 
however the same will be provided as compensatory off on weekdays. Your internship with the 
company is “at-will” which means either you or the Company may terminate your internship at 
any time, with or without cause and with or without notice. 

During your employment, you many have access to proprietary business information. By accepting 
this offer of employment, you acknowledge that you must keep all this information strictly 
confidential, and refrain from using it for your own purposes or from disclosing it to anyone 
outside the Company. If you have any questions, please feel free to contact me via email or phone. 

We look forward to having you on our team.

Poonam Agarwal
Founder & CEO
Spindrella



Subject: Offer Letter

Dear Ms. MAYURI ,

Further to our discussions, we are pleased to formally offer to appoint you as FASHION CONSULTANT.
You are requested to join on 07-Feb-2023. Please convey your acceptance of the offer by signing or
reverting on mail and returning to us, a copy of this letter, at your earliest convenience. This offer is subject
to satisfactory references including, from previous employers and proof of your qualifications and ID proofs.
Please note that this offer may be cancelled even after you accept this offer if it becomes clear that you have
supplied incorrect information in connection with your application for employment with the Company.

Please Note:

You are requested to submit photocopies of the following documents at the time of Joining:

Educational Documents (Xth Onwards till highest qualification

Aadhar Card (* With complete DOB)

Permanent Address Proof (DL/ Passport/Electricity OrTelephone Bill/Ration Cards)

4 Passport size photo

Copy of PAN Card

Work Experience Certificate from all the Previous employers

Relieving Letter or Resignation acceptance Or No dues from Previous employer

Last 3 month Pay Slip copy

Bank Account Passbook copy ( Mandatory)

Temporary Address Proof

Passport / Police Verification

Initially, you shall be based at ICONIC VIVAN SQUARE MALL GUJRAT but will serve the company
or any of its associated companies or subsidiaries in any part/location in India as and when required by the
company.

While in employment with the company you shall not be allowed to be employed with any other
organization with or without pay/consideration to any person, legal entity or public authority or self-business
without the consent of the management. The salary annexure is attached below.

 



SALARY ANNEXURE

Dear MAYURI ,

Your salary break up is as follows:-

Salary Head Per Month (INR) Per Annum (INR)

Basic 21,100.00 253,200.00

HRA 0.00 0.00

Transport/Conveyance Allowances 0.00 0.00

Medical 0.00 0.00

LTA 0.00 0.00

Uniform 0.00 0.00

Special Allowances 1,316.00 15,792.00

Statutory Bonus 584.00 7,008.00

Gross Earning (A) 23,000.00 276,000.00

less - Employee Cost of PF 0.00 0.00

less - Employee Cost of ESIC 0.00 0.00

Total Deductions (B) 0.00 0.00

Net Pay (A - B) 23,000.00 276,000.00

Add - Employer cost of PF 0.00 0.00

Add - Employer cost of ESIC 0.00 0.00

Total additions (C) 0.00 0.00

Total FIXED CTC / Month (A+C) 23,000.00 276,000.00

GRATUITY 0.00 12,173.00

GPA+GMC 0.00 5,000.00

Retention Bonus 0 0.00

Performance Linked Bonus 0 0.00

POTENTIAL Annual CTC 0.00 293,173.00

Income-tax deductions, if applicable, will be as per the Income-Tax Act,

** This statement is only for the purpose of information and is illustrative in nature**

For and on behalf of ICONIC FASHION RETAILING PVT LTD

I MAYURI have read and understood the contents of this letter and hereby accept the offer as stated above.

Signature: _______________ Name: _____________________ Date: _________________







 

 

To,         

                             Date: 8th December, 2022 

The Principal,  

 

 

 Sub- Confirmation for Office Training in our architectural firm 

 

Respected sir,  

 

 Owais, student of JECRC University. This is regarding his professional training in our firm. 

 We are happy to inform you that he has been selected for the Internship Program,  

Your stipulated training period would commence from January 2023.  

We would like to inform you that we will not provide accommodation.   

If you have any change in the commencement date of your training or any change in the 

training programme, please get in touch and inform us regarding the same. ASAP 

  

 

Thanking you, 

Sonakshi 

[Interior Designer] 

 

For, Athenos Design Studio 

Jaipur 

 

 





 

SEDUIRE by Mahima Madaan 

F-1, govind marg , Raja park , jaipur 

To, 

Priyanka Sharma 

6/25, vidhyadhar nagar, jaipur 

6.02.2023 

Dear Sir/Madam, 

Subject: Intern offer letter for the position of Fashion Designer 

We at Seduire are extremely delighted to offer you the post of Fashion 

Designer at our organization. 

You shall be responsible for creating an idea and producing a design by 

hand or using software such as computer-aided design (CAD). 

You shall create mood boards to represent your ideas to your clients. 

You must remain updated with the latest trends in the fashion industry. 

You shall work with designing teams and oversee the idea from concept 

to execution. 

You shall collaborate with buying and selling teams to ensure that the 

end products suit what is desired by the client. You must understand the 

design of the outfit and the resources that shall be used to create it and 

plan accordingly. 



You shall regularly visit trade and fashion shows, and select fabrics, 

ensembles, and accessories to create the perfect look. 

I may be contacted over the telephone at +91 9667405553 or through 

mail at seduire.mmdesign@gmail.com. 

Thanking you, 

Yours sincerely, 

Mahima Madaan 

 

8.02.2023 

Managing Director 

 

 

 

mailto:seduire.mmdesign@gmail.com


Maa Hinglaj Nagar- C, Plot No. – 295, Gandhi path- West, Lalarpura, Jaipur, Raj. 302034

GSTIN - 08AANCM149J1ZY

info@makeurhome.com
www.makeurhome.com

+91-9460998877
+91-8306996601

                                                                          OFFER LETTER

DATE :-20-1-2023

RAHUL KUMAR

SUBJECT :- OFFER LETTER

 DEAR RAHUL

We are pleased to offer you the position of Interior Designer at MAKE UR HOME INFRA PVT. 

LTD. We feel confident that you will contribute  your skill  and experience to the growth of our 

organisation.

Make ur home company uses one month probation time frame for new employees.This time 

frame let you assess your readiness for the position as well as allow us to determine your 

ability to do the job. At the end of probationary period, if we have confirmed that you are able 

to meet all job requirement , you will be eligible to work with us. RAHUL  will  be working for 

the company on a full time basis as a Interior Designer. At this time there would be not paid 

leave other than the sunday. At this time, He is expected 12000 monthly salary, after showing 

performance company will decide for increment. You have to carry own laptop. In winter office 

timing will be 10 AM-6 PM , In summer 10 AM- 7 PM. you also need to visit the site.

As per the discuss your starting date will be on January. Please confirm your acceptance of this 

offer letter by signing and returning a copy of this  offer letter.

Sincerely

Make Ur Home

Disha sharma

General Manager



 
 

 

Joining Letter for Intern position 
 

15 JANUARY , 2023 

Dear siddhi khamesara , 

 
We are pleased to offer you an employe-in-training as intern at R.K INTERIORS AND 

ELEGANT DESIGNS . please find the following confirmation of the specifies of your internship . 

 
POSITION TITLE                                           Summer Intern 

START DATE                                                 15 jan , 2023 
NO OF WORK HOURS PER DAY                 8 HRS PER DAY  

 
The terms of the job will be as follows: 

 
 You have to bring  your own laptops to work at the office. 
 
 Office timings are from 11:00 am to 7:00 pm , 6 Days a week . 
 
 We will involve you to presentation drawings site visits , service related drawings, 

detail drawings and many more . 
 
 Client interactions , day-to-day client meetings , needs and requirements . 
 
 
Office Location : you will be working in our Branch office at 207 , 2nd floor , Govindam 
Old RTO Road , Gandhi Nagar , Bhilwara - 311001(raj). 
  
Sincerely , 
 
R.K INTERIORS AND ELEGANT DESIGN 

 
+91-7737976571 , 9024644872 
rkinteriorselegantdesign@gmail.com 
 
 

 
 

mailto:rkinteriorselegantdesign@gmail.com
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Joining Letter for Intern position
1 message

PRACHI DESIGNS <designbyprachi@gmail.com> Thu, 8 Dec, 2022 at 12:43 PM
To: tanishagadia06@gmail.com <tanishagadia06@gmail.com>

Dear Tanisha,

Welcome to OBLONG DESIGN STUDIO, for an Intern position.  However, here is a glimpse of what will be offered at your
position:

- We will be exposing you to making presentation drawings, resolving details, making detail drawings
- We will also involve you to the site visits, expose you to various service-related drawings (such as electrical drawings,
False ceiling and toilet details) and site conditions
- We will involve you in making presentations to the clients and allow you to sit through some of the client meetings.
- Some interactions will happen with our Directors regarding the professional practice, current trends and future of
profession etc.

The terms of the job will be as follows:

You will be bringing your own laptops to work at the office.
You will be making your own arrangement for accommodation and commuting to the office. Office will be willing to help
and guide you in this regard.
Office timings are from 10.00 am to 7.00 pm or depending on the submission deadline. Office generally works only 6 days
a week.
You will abide by all the rules, regulations and ethics of the organisation.
Any expense done by you for/on behalf of the office will be reimbursed.

Welcome again. Kindly indicate the date of your arrival and confirmation from your side.

Best wishes

Regards,
Oblong Design Studio
Ar. Prachi Dahlan
Ar. Rohit Singh Jadon
Architect : Interior Designer : Landscape designer 

+91-9414010897, 8949652623
designbyprachi@gmail.com

mailto:designbyprachi@gmail.com


Maa Hinglaj Nagar- C, Plot No. – 295, Gandhi path- West, Lalarpura, Jaipur, Raj. 302034

GSTIN - 08AANCM149J1ZY

info@makeurhome.com
www.makeurhome.com

+91-9460998877
+91-8306996601

                                                                          OFFER LETTER

DATE :-20-1-2023

TANISHA JANGID

SUBJECT :- OFFER LETTER

 DEAR TANISHA

We are pleased to offer you the position of Interior Designer at MAKE UR HOME INFRA PVT. 

LTD. We feel confident that you will contribute  your skill  and experience to the growth of our 

organisation.

Make ur home company uses one month probation time frame for new employees.This time 

frame let you assess your readiness for the position as well as allow us to determine your 

ability to do the job. At the end of probationary period, if we have confirmed that you are able 

to meet all job requirement , you will be eligible to work with us. TANISHA  will  be working for 

the company on a full time basis as a Interior Designer. At this time there would be not paid 

leave other than the sunday. At this time, she is expected 12000 monthly salary, after showing 

performance company will decide for increment. You have to carry own laptop. In winter office 

timing will be 10 AM-6 PM , In summer 10 AM- 7 PM. you also need to visit the site.

As per the discuss your starting date will be on January. Please confirm your acceptance of this 

offer letter by signing and returning a copy of this  offer letter.

Sincerely

Make Ur Home

Disha sharma

General Manager



ADVIK KITCHENS AND INTERIORS

Office: 12/50-B GIRDHAR MARG, MALVIYA NAGAR, JAIPUR
MOBILE: 8384944483

Dear Utkarsh Gupta,

Subject: Offer Letter for Internship

We are very excited to inform you that you have been selected as the intern interior
designer at our company ADVIK KITCHENS AND INTERIORS.

We hope you will prove yourself to be a very innovative and efficient worker for our
company. We hope that your remarkable designs and cooperative behavior will help
our clients and co-workers in various ways.

The starting day of your employment will be 25th Dec 2022. We hope our members
will enjoy your creation, innovative ideas, and good nature.

Your monthly stipend for this job will be Rs 6,000. You have to report to office at
11.00 a.m.

We hope we will be able to give our clients good products and designed with the
help of your ability and skills.

We are very happy to send you this offer letter for the internship mentioned earlier as
an interior designer. Hope you will accept this letter and submit a signed copy of this
offer letter on the starting day of your employment.

We are eagerly waiting to enjoy your creations.

With regards,

Aditya Agrawal,

ADVIK KITCHENS AND INTERIORS



SOMYAKRITI           a  r  c  h  I  t  e  c  t  s            I  n  t  e  r  I  o  r    d  e  s  I  g  e  n  e  r      
 
 

SOMYAKRITI     email: architects.somyakriti@gmail.com 
B-2/518 Chitrakoot Scheme, Jaipur 
Tel: 0141-4003383  

 
 

 
 
 
 
 

                                                                           Date: 15.11.2022 
 

JOINING LETTER      
 
 

This is to certify that Mr. Vishwas meel has joined our firm Somya-Kriti 
Architects on 15 November, 2022 for a period of 6 months. We accept him 
as a trainee in our firm for six months practical training.   
 

 
           
 
 

 
 
AMIT KOTHIWAL (CA/2005/37225) 
(Principal Architect) 
B-2/518 Chitrkoot Scheme, 
Ajmer Road, Jaipur. 302021 
 



Yakshi Saxena 

28 Gayatri Nagar 1st tonk road Sanganer  

Jaipur Rajasthan 

302029 

 

Dear Yakshi, 

Re: Offer of Internship 

I am delighted to offer you internship on a full-time basis in the role of Design Intern. 

At Optimite, we believe that our team is our biggest strength and we take pride in hiring ONLY 
the best and the brightest. We are confident that you would play a significant role in the overall 
success of the venture and wish you the most enjoyable, learning-packed, and truly meaningful 
internship experience with Optimite. 
 
Your appointment will be governed by the terms and conditions presented in Annexure A. 

We look forward to you joining us. 

Please do not hesitate to call us for any information you may need. Also, please sign the duplicate 
of this offer as your acceptance and forward the same to us. 
 
Congratulations! 

 

Janyas Closet's  



 

Annexure - A 

You shall be governed by the following terms and conditions of service during your internship with 
Optimite, and those may be amended from time to time. 

01- You are being hired as a Graphic Design Intern. As an Intern, you would be responsible for 
the assigned tasks and responsibilities. 

02- Your date of joining is 1st Feb 2023 and the duration of the internship would be 4 Months. 
During this time you are expected to devote your time and efforts solely to Optimite work. 
You are also required to let your mentor know about forthcoming events (if there are any) in 
advance so that your work can be planned accordingly. 

03- You will be working remotely for the duration of the internship. There will be catch-ups 
scheduled with your mentor to discuss work progress and overall internship experience at 
regular intervals. 

04- All the work that you will produce at or in relation to Optimite will be the intellectual property 
of Optimite. You are not allowed to store, copy, sell, share, or distribute it to a third party 
under any circumstances. Similarly, you are expected to refrain from talking about your work 
in public domains (both online such as blogging, and social networking sites,s and offline 
among your friends, colleagues, etc.) without prior discussion and approval with your mentor. 

05- We take data privacy and security very seriously and maintaining the confidentiality of any 
students, customers, clients, and companies' data and contact details that you may get access 
to during your internship will be your responsibility. Optimite operates on the zero-tolerance 
principle with regard to any breach of data security guidelines. At the completion of the 
internship, you are expected to hand over all Optimite work/data stored on your Personal 
Computer to your mentor and delete the same from your machine. 

06- During the appointment period, you shall not engage yourselves directly or indirectly or in 
any capacity in any other organization (other than your college). In the event of a breach of 
this condition, this appointment is liable to be terminated forthwith by the company. In 
addition, you shall be liable to pay liquidated damages to the Company of an extent estimated 
by the Company. 

 



07- Under normal circumstances, either the company or you may terminate this association by 
providing a notice of 30 days without assigning any reason. However, the company may 
terminate this agreement forthwith under situations of in-disciplinary behaviors. 

08- You are expected to conduct yourself with the utmost professionalism in dealing with your 
mentor, team members, colleagues, clients, and customers and treat everyone with due 
respect. 

09- Optimite is a start-up and we love people who like to go beyond the normal call of duty and 
can think out of the box. Surprise us with your passion, intelligence, creativity, and hard work 
- and expect appreciation & rewards to follow. 

10- Expect constant and continuous objective feedback from your mentor and other team 
members and we encourage you to ask for and provide feedback at every possible opportunity. 
It's your right to receive and give feedback - this is the ONLY way we can continuously push 
ourselves to do better. 

11- Have fun at what you do and do the right thing - both principles are the core of what Optimite 
stands for and we expect you to imbibe them in your day-to-day actions and continuously 
challenge us if we are falling short of expectations on either of them. 

12- You will be provided Rs. 10000- per month as a stipend. 

13- Once the internship is completed, the intern cannot use Janyas Closet designs he/she has 
worked on for 6 months period or any designs created by intern. 

14- Also, all designs created by Intern during internship will be a propriety of Janyas Closet and 
can be used by Janyas Closet for all purposes. 

 I have negotiated, agreed, read, and understood all the terms and conditions of this Internship 
letter as well as the Annexure hereto and affix my signature in complete acceptance of the terms of 
the. 

Signature 

Date:- 
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Internship Offer Letter
Date: 30/12/2022

Dear Mohammad Kamrul Hasan Niyazi,

We are pleased to offer you an internship at Kleiba Private Limited as an Animated
Content Creator. Your internship shall commence on 1st January 2023 and shall end after
2 months of working days. The terms and conditions of your internship with the
Company are set forth below:

1. Subject to your acceptance of the terms and conditions contained herein, your project
and responsibilities during the Term will be determined by the supervisor assigned to
you for the internship duration.

2. You are eligible for a stipend of  INR 1000 during the Term which shall be paid after
every 30 working days.

3. You may choose the timings at your convenience but any leave taken must be informed
to the supervisor. The leaves taken will not be counted as working days.

4. During your internship, you will have access to the company’s confidential
information. You agree that you will keep all this information strictly confidential. The
company can terminate your internship at any point in time if any unacceptable
inconsistencies are observed.

5. The internship cannot be construed as employment or an offer of employment with
Kleiba Private Limited.

Please confirm your acceptance of the terms of this offer within 3 days failing which, we
have the right to cancel the internship. We look forward to having you on our team! If
you have any questions, please feel free to reach out to us.

Best Wishes,                                                       Accepted,
K.N.G.L Reshwanth                                           Name: Mohammad Kamrul Hasan Niyazi
Avinaash Jagan                                                   Signature:



Nov 1st 2022

Udaipur Rajasthan

O�er Letter
Dear Naniksha Bohara,

On behalf of Brands Jar, I am excited to extend an o�er to you for an internship
within our Graphic Design Department. This position is located in Udaipur,
Rajasthan. Currently, work from home. The position is for a Graphic Design
Intern at a stipend of Rupees 8000 hand per month.

This internship period is scheduled for three months on 3rd November 2022. In
this role, you will report directly to Nishant Agrawal.

During your internship period with Brands Jar, you may have access to trade
secrets and confidential or proprietary business information belonging to Brands
Jar. By accepting this o�er, you acknowledge that this information must remain
confidential and agree to refrain from using it for your own purposes or
disclosing it to anyone outside of Brands Jar. Also, you agree that upon
completing your internship, you will promptly return any company-issued
property and equipment along with information and documents belonging to the
company. By accepting this o�er, you acknowledge that you understand
participation in this internship o�er from Brands Jar.

This o�er letter represents the full extent of the internship o�er and supersedes
any prior conversations about the position. Please review this letter in full, and
sign and return it to confirm your acceptance of the position no later than the
close of business. We look forward to having you begin your career at Brand
Jar and wish you success. Welcome back to our team!

Sincerely,

Nishant Agrawal

BrandsJar                                                                               Naniksha Bohara









Dear urvi ,  

Welcome to Chitrakala art classes for an intern position. However , here is a glimpse of what will be 

offered at your position:  

- We will give you the learnings and practices in different aspects of drawing , painting and print making.  

- We will give you the guidance on how to move further in the particular style of work.  

- We will let you teach our pre-primary kids to let you explore the side of teaching.  

- We will let help you in develop your portfolio for Masters if you want to pursue further studies. 

 

Terms of the job will be as follows: 

 

- You will be bringing your own material (canvas ,brush,pencils,paints etc) 

- You will be making your own arrangement for accommodation and commuting to the classes. 

- Studio and Classes timings are from 10 am to 7 pm. Saturday and Sunday off.  

- You will abide by all the rules , regulations and ethics of the organization 

Welcome again , kindly indiacate the date of your arrival and confirmation from your side.  

Best wishes  

Regards  

Chitrakala art classes 

111/288 Vijay path mansarovar 

Abhishek sharma (Founder) 

+917231848499 

 

 









This is to certify that the project report entitled "Road Traffic Safety" is a bonafide 
record of the project done by Abhishek Dixit, under my supervision and guidance, in 
partial fulfilment for the award of the Degree of Bachelor of Technology in Civil 
Engineering from JECRC University, Jaipur, during the year 2022-23. 

Dr. Ram Vilas Meena 

Project Guide 
Assistant ProfessOr, 

CERTIFICATE 

Department of Civil Engineering 
JECRC University, Jaipur 

Place: Jaipur 

Date: 1-6-2023 

Prof. (Dr:.) Vivek Anand 
Head of the Department 
Department of Civil Engineering 
JECRC University, Jaipur 



This is to certify that the project report entitled Partial replacement of Kota-stone 
slurry with cement and bamboo stick used as fibre in concrete" is a bonafide record of 
the project done by Harshit Vyas, Kunal Bagra, Rahul Nitharwal, Sanjay Nitharwal 
under my supervision and guidance, in partial fulfilment for the award of the Degree 
of Bachelor of Technology in Civil Engineering from JECRC University, Jaipur, 
during the year 2022-23. 

Dr. Ram Vílas Meena 

Project Guide 
Assistant Professor, 

Department of Civil Engineering 
JECRC University, Jaipur 

Place: Jaipur 

CERTIFICATE 

Date: 1-6-2023 

Prof. (Dr) Vivek Anand 

Head of the Department 
Department of Civil Engineering 

JECRC University, Jaipur 
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This is to certify that the project report entitled "CONSTRUCTION OF 
DAM " is a bonafide record of the project done by ADITYA MEENA under my supervision and guidance, in partial fulfilment for the award of the Degree of Bachelor of Technology in Civil Engineering under JECRC University, Jaipur, during the year 2022-23. 

Dr. ChhàvSolanki 
Project Guide 
Assistant Professor| 

Department of Civil Engineering JECRC University, Jaipur 

CERTIFICATE 

Place: Jaipur 
Date: 

Prof. (Dr.) Vivek Anand 
Head of the Department 

Department of Civil Engineering 
JECRC University, Jaipur 



This is to certify that the project report entitled "POLLUTION: TYPES AND 

MITIGATION METHODS" is a bonafide record of the project done by DIVYANSH 
SETHI, under my supervision and guidance, in partial fulfilment for the award of the 
Degree of Bachelor of Technology in Civil Engineering under JECRC University. 
Jaipur, during the year 2022-23. 

Mr. ANKIT BENIWAL 

Project Guide 

Assistant Professor, 

Department of Civil Engineering 

JECRC University, Jaipur 

Place: Jaipur 

CERTIFICATE 

Date: 02-06-2023 

Prof. (Dr.) Vivek Anand 

Head of the Department 

Department of Civil Engineering 

JECRC University, Jaipur 



This is to certify that the project reportentitled "PLANNING, DESIGN AND 

DRAWING OF SCHOOL BUILDING ON AUTOCAD" is a bonafide record of the 

project done by AISHWARY SHARDUL and AJAI SHARMA, under my 

supervision and guidance, in partial fulfilment for the award of the Degree of Bachelor 

of Technology in Civil Engineering under JECRC University, Jaipur during the year 

2022-23. 

14/23 

Project Guide 
ANKIT SINGH BENIWAL 

Project Guide 

CERTIFICATE 

Assistant Professor, 
Department of Civil Engincering 
JECRC University, Jaipur 

Place: JECRC University, Jaipur 

Date: 1-JUNE-2023 

ii 

Prof. (Dr.) Vivek Anand 

Head of the Department 
Department of Civil Engineering 
JECRC University, Jaipur 





CERTIFICATE 

This is lo certify that the project report entitled PERVIOUS CONCRETE" is a 
bonafide record of the project done by HARSH SHARMA, PRASHANT KUMAR 
MEENA, under my supervision and guidance, in partial fulfilment for the award of 
the Degree of Bachelor of Technlogy in Civil Engineering under JECRC University, 
Jaipur during Jh year 2022-23. 

Mr. ANKIT SINGH JADON 
Project Guide 
Assistant Professor, 
Department of Civil Engineering 
JECRC University, Jaipur 

Mr. GHAN`HYAM GUPTA 

Project Co - Guide 
Assistant Professor, 
Department of Civil Engineering 
JECRC University, Jaipur 

Place: JECRC University, Jaipur 

Date: 01l JUNE 2023 

ii 

Prof. (Dr.) Vivek Anand 
Head of the Department 
Department of Civil Engineering 
JECRC University, Jaipur 



This is to certify that the project report entitled PLANNING OF AN INSTITUTIONAL 

BUILDING" is a bonafide record of the project done by KARTIK SINGH 

RATHORE, TUSHAR SONI, SACHIN CHAUHAN, BHAVYANSHU ROAT nder my 

supervision and guidance, in partial fulfilment for the award of the Degree of Bachelor 
of Technology in Civil Engineering under JECRC University, Jaipur during the year 2022-23. 

Mr. Anirudh Sharma 

Project Guide 
Assistant Professor, 
Department of Civil Engineering 
JECRC University, Jaipur 

Place: JECRC University, Jaipur 

CERTIFICATE 

Date: 1/06/2023 

Prof. (Dr.) Vivek Anand 
Head of the Department 
Department of Civil Engineering 
JECRC University, Jaipur 





















This is to certify that the project report entitled "BRIDGE ENGINEERING" is a 

bonafide record of the project done by YASH CHANDERIYA, under my supervision 

and guidance, in partial fulfilment for the award of the Degree of Bachelor of 

Technolog in Civil Engineering under JECRC University, Jaipur during the year 

2022-23. 

Mr. Ghanshyam Gupta 
Project Guide 

CERTIFICATE 

Assistant Professor, 

Department of Civil Engineering 
JECRC University, Jaipur 

Place: JECRC University, Jaipur 

Date: |- 06- 2023 

III 

Prof. (Dr.) Vivek Anand 
Head of the Department 
Department of Civil Engineering 
JECRC University, Jaipur 



1his is to certify that the project report entitled "CELLULAR LIGHT WEIGHT 

CONCRETE" is a bonafide record of the project done by SUNIL MEENA Under my 

Supervision and guidance, in partial fulfilment for the award of the Degree oj 

Bachelor of Technology in Civil Engineering under JECRC University, Jaipur during 

the year 2022-23. 

Mr. Ghanshyam Gupta 
Project Guide 
Assistant Professor, 
Department of Civil Engineering 
JECRC University, Jaipur 

Place: JECRC University, Jaipur 

CERTIFICATE 

Date: oi/os)ao23 

Prof. (Dr.) Vivek Anand 
Head of the Department 
Department of Civil Engineering 
JECRC University, Jaipur 
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11s Is to certify that the project report entitled ADVANCE EAR THâUAKE 

RESISTANCE TECHNIQUES" is a Bonafede record of the project done by NIKHIL 
PRAJAPAT under my supervision and guidance, in partial fulfilment for the award of the 
Degree of Bachelor of Technology in Civil Engineering under JECRC University, Jaipur 
during the year 2022-23. 

Mr. Ghanshyam Gupta 
Project Guide 
Assistant ProfesSor, 

Department of Civil Engineering 
JECRC University, Jaipur 

Mr. Sursh Choudhary 
Project Co -Guide 

Assistant Professor, 

Department of Civil Engincering 
JECRC University, Jaipur 

Placc: JECRC University, Jaipur 

CERTIFICATE 

Date: 1-6-2023 

Prof. (Dr.) Vivek Anand 
Head of the Department 
Departmcnt of Civil Engincering 
JECRC University. Jaipur 

























































This is to certify that the project report entitled �ASSESSMENT OF IMPORTANCE OFLEAN TECHNIQUES IN THE CONSTRUCTION FIELD" is a bonafide record of the project done by YUGALSINGH RAJAWAT under my supervision and guidance, in partial fulfilment for the award of the Degree of Master of Technology in Construction ngineering and Management under JECRC University, Jaipur, during the year 2022-23. 

Ankit Singh Ja�on 
Project Guide 
Assistant Professor Il 
Department of Civil Engineering JECRC University, Jaipur 

CERTIFICATE 

Place: Jaipur 
Date: 23»D623 

Prof. (Dr.) Vivek Anand 
Head of the Department 

Department of Civil Engineering 
JECRC University, Jaipur 



This is to certify that the project report entitled «STUDY OF STATIC AND DYNAMIC 

RESPONCE OF MULTI-STORIED RCC BUILDING BY USING ETAB" is a Bonafide 

record of the project done by MD YAMINIK IMTIAZ TALUKDAR, under my supervision 

and guidance, in partial fulfilment for the award of the Degree of Masters of Technology in 

Civil Engineering under JECRC University, Jaipur during the year 2022-23. 

Mr. Ghanshyam Gupta 
Project Guide 
Assistant Professor, 
Department of Civil Engineering 
JECRC University, Jaipur 

Place: JECRC University, Jaipur 

CERTFICATE 

Date: 23]06|202a 

Prof. (Dr.) Vivek Anand 

Head of the Department 
Department of Civil Engineering 
JECRC University, Jaipur 







This is to certify that the project report entitled Use of plastic waste in flexible pavements" is a bonafide record of the project done by Bhavya Jaluthria, under my supervision and guidance, in partial fulfilment for the award of the Degree of Master of Technology in Civil Engineering under JECRC University, Jaipur, during the year 2022-23. 

Dr. Ranhilas Meena 
Project Guide 
Assistant Professor, 

CERTIFICATE 

Department of Civil Engineering JECRC University, Jaipur 

Place: Jaipur 
Date: 1 -6-2023 

1 

Prof. (Dr) Vivek Anand 
Head of the Department 
Department of Civil Engineering 
JECRC University, Jaipur 



 

 
Rockstar Information Form 

 
Name of SEZ Unit - Hanu Software Solution (I) Pvt Limited. 
 
Name of Employee - 
(As per Pan Card) 
 
Father’s Name - 
 
Gender - 
 
Employee Code - 
 
Designation - 
 
D.O.J - 
 
D.O.B - 
(As per Pan Card) 
 
Identification Mark - 
 
Present Address - 
 
Permanent Address - 
 
Emergency Contact Person - 
 
Emergency Contact number - 
 
Email ID - 
 
Pan Card number - 
 

Aadhaar Card - 



 
 

 

HANU Software Solutions (India) Private Limited 

 
 

Documents required for joining at Hanu: - 
 

 

S.NO Documents Submitted Reason for not submitting the document  

or provide the tentative timeline for sub-
mitting the particular document.

1 10th and 12th Marksheet   

2 Graduation Final Marksheet   

3 Post-Graduation Final Marksheet   

4 Relieving Letter from all previous employment.   

5 Professional Certificate (If any)   

6 Last 03-month Salary Slips from immediate last 

employment with Bank Statement 

  

7 Form 16 and Form 12 B from all previous employment   

8 TDS Computation & Full and Final from 

previous employment 

  

9 Identity card & Address proof   

 • Pan Card (mandatory)   

 • Aadhar Card (mandatory)   

 • Passport Copy (If applicable)   

10 Three passport size photographs   

 

Note- Kindly submit all the documents as per above defined sequence with self- 

attest. 

If not submitted please provide timeline or reason.







NONDISCLOSURE AND INTELLECTUAL PROPERTY AGREEMENT 

 

In consideration of my initial and/or continued status as an employee of Hanu Software Pvt. (India) Ltd. 

(“HANU”), I hereby agree as follows. 

 

CONFIDENTIAL INFORMATION 

 

1. I acknowledge that confidential and material regarding HANU and its clients have been or will be 

disclosed to me solely for the purpose of assisting me in performing my duties.  Such information 

and materials are and remain the property of HANU and its clients.  The phrase “confidential 

information and materials” includes but is not limited to all information belonging to HANU and 

its clients relating to services and project, customer, business methods, strategies and practices, 

internal operations, pricing and billing financial data, costs, personnel information, customer and 

supplier contacts and needs, sales lists, technology, software computer programs, other 

documentation, computer systems, inventions, developments, production system information, 

trade secrets of every kind and character, information designated by HANU as confidential. I 

acknowledge that I may use such confidential information and materials only during the term of 

the employment with Hanu and solely for the purpose of performing services on behalf of 

HANU, and that this right expires upon termination of this Agreement. 

 

2. I agree not to use for my own benefit or for the benefit of any other person or company, except as 

specifically authorized in writing in advance by all owners of such information and material, or 

divulge to any person for any reason, any such information and materials related to the business 

of HANU at any time during the term of this Agreement and at any time after its termination. I 

agree to take any and all reasonable actions, including those requested by HANU, to prevent such 

disclosure and preserve the security of confidential information and materials. This paragraph 

shall not apply to any information which was: (i) in the public domain prior to disclosure by 

HANU; (ii) subsequently is released into the public domain; or (iii) is disclosed to me by a third 

party that made said disclosure without violating any confidentiality obligation owed to HANU. 

 

 

3. Unless I have the written authorization from the Director of Hanu Delivery Operations at Greater 

Noida, I shall not take any confidential information and materials outside the premises of the 

Hanu Software Delivery Center. 

 

INTELLECTUAL PROPERTY 

 

I shall disclose fully and promptly to HANU any and all inventions, processes, innovations, discoveries, 

developments, designs, techniques formulas, improvements, computer programs and other technical 

materials relating to the business of HANU if I discover, conceive, make generate or reduce to practice, 

alone or jointly with others, during the term of this Agreement which pertains to the services rendered for 

or on behalf of HANU, whether or not they are patentable or copyrightable, and I hereby agree to assign 

to HANU any and all rights and interests in these inventions, processes, innovations, discoveries, 

development, designs, techniques, formulas, improvements, computer programs and other technical 

materials including copyrights to all copyrightable material and all patents rights unless specifically 

directed otherwise in writing by HANU. I agree to execute and transfer at any time upon HANU’s 

request, any certifications, affidavit or other document confirming the HANU’s ownership rights under 

this paragraph. 

 

MISCELLANEOUS 
 



(a) I agree that any material breach by me of this Agreement shall be ground for termination of my

employment by Hanu Software. I agree that this Agreement is neither a contract of employment nor a

guarantee of continued employment at Hanu Software.

(b) I will not take any other professional assignments during this agreement. Further, on expiry or termination

of this agreement, I shall not take up any assignment which directly or indirectly conflicts with the business

interest of Hanu Software Solutions India Pvt. Ltd.

(c) In the event that any provision of this agreement is determined to be invalid or unenforceable in any

jurisdiction, the remaining provisions herein shall remain in full force and effect in such jurisdiction and

shall be liberally construed so as to effectuate the purpose and intent of the parties.

I have read and understood this agreement and I have entered into this agreement voluntarily and based on 

my own judgement. 

EMPLOYEE: 

---------------------------- 

Full Name & Signature 

Date - 



Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

UNDERTAKING 

I have read and understood the Code of Conduct of the Hanu Policy. 

I have understood the contents of the above policy and agree to comply with 

the Policy. 

Business Purpose 

Name: 

Signature: 

Date: 

















Akanksha Choudhary



 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Anshi Gupta 
Location: Noida, U.P. 
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Anshi, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
Noida, U.P. 
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
 
 
 

Zoho Sign Document ID: JZ2_DNYQNP4MZ-SXFFRXV0DBSAE0FHPFK8QHSJCBJHY

mailto:hr@celebaltech.com
mailto:enterprisesales@celebaltech.com
http://www.celebaltech.com/
http://www.celebaltech.com/


 
 

 
 
 
Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Anshi Gupta 
Company: Celebal Technologies Private Limited 
Position: Associate  
  

 

Zoho Sign Document ID: JZ2_DNYQNP4MZ-SXFFRXV0DBSAE0FHPFK8QHSJCBJHY



EDUGEM TECHNOLOGIES 
 

 

 

 
Date: Wednesday, 12th October 2022 

 
 
 
 

Internship letter 
 

 

To, 

Ayushi Jain 
18, chanakiya puri, New Housing Board, 
Shastrinagar, Ward No 17, Bhilwara, 
Rajasthan - 311001 
+91 8955574001 
ayushiparakh05@gmail.com 

 
 
 
 

Dear Ayushi, 

 
We are pleased to offer you the position of Software Developer - Intern. Your date of joining will be 

Monday, 2nd January 2023. Your internship will end on Friday, 30th June 2023. 

 
During your internship period, you will be paid ₹ 25,000(Twenty-Five Thousand) per month as a stipend. 

Your working days are Monday to Friday. 

 
We look forward to your valuable contributions and wish you all the very best for a fruitful career with 

our company. 

 

 
Sincerely, 

For, Edugem Technologies Pvt. Ltd., 

Mumbai, IN 

 
 
 
 
 

 
  (Sign)   (Sign) 
Mr. Pallav Purohit 
Director 

Ms. Ayushi Jain 
Employee 

mailto:ayushiparakh05@gmail.com




  

 APSTIA LLP 
REG N- AAS 9518  

C 32 A Ganpati Nagar, Jhotwara Jaipur 

302012 

Internship Offer Letter 

 

Date: 27th Dec 2022 

Dear Ms. Shruti Agrawal, 

APSTIA LLP is pleased to offer you an educational internship opportunity as 

Information Technology Intern. Your internship will commence from 2nd January 

2023 to 30th Jun 2023 and you will directly report to Mr. Arvind Kumar during your 

tenure with APSTIA. This internship is offered for Jaipur location to the candidates 

who adhere and accept below mentioned conditions. 

1. Office Timing – 9 AM to 6 PM  

2. Internship Tenure – 6 Month 

3. Reporting – Candidate must submit his/her daily report to respective 

reporting manager before leaving office premise.  

 

You shall be governed by the following terms and conditions during your internship 

with APSTIA, and those may be amended from time to time. 

       

1. During the appointment period you shall not engage yourselves directly or 

indirectly or in any capacity in any other organization. In the event of 

breach of this condition, this appointment is liable to be terminated 

forthwith by the company. In addition, you shall be liable to pay liquidated 

damages to the Company of an extent estimated by the Company. 

2. APSTIA is a start-up and we love people who like to go beyond the normal 

call of duty and can think out of the box. Surprise us with your passion, 

intelligence, creativity and hard work – and expect appreciation & rewards 

to follow. 

 

For APSTIA LLP 

 

 

Suresh Kumar Gahlot 

 

 

 



 
 

+91-8239897974 264, Sachiwalya Nagar, Sitapura,                                    
                                                                                   Jaipur, Rajasthan - 302022  

Internship Confirmation Letter 

Date: 01 January 2023 

Dear Kunal, 

We’re pleased to extend an offer to you for an internship position in Associate Software Engineer in 

our company. We welcome you and are certain that you will contribute in the field of your expertise 

and help the organization to achieve its goals and to be a global player.  

Your date of joining is 2nd January 2023 and you will be reporting directly to Mr. Divaker. 

As we discussed in the interview process, this will be a paid internship of Rs.10000 in the starting 

during which you are expected to provide 8-9 hours per day (Mon-Fri) and mode of work will be 

remote. 

The tenure of this internship depends on your performance. Your performance in this period will be 

deciding your future stability with the organization. 

We look forward to have a long-term association with you.  

Sincerely,  

 
 
Yasha Soni 
HR Executive 
Pansophic Labs Private Limited  
 



   

  Office Address: 

Teerth Technospace, A Wing,  Mumbai Bangalore Highway,  

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

  

 

Date: 4th January 2023 

 

Rohan Khandelwal 

Alwar, Rajasthan. 

 

Dear Rohan Khandelwal, 

This is with reference to your application for employment and the subsequent interview you had with 

us. We are pleased to confirm our offer of employment to you as an Associate Software Developer 

with FUSIONSTAK TECHNOLOGIES PVT.LTD. starting 16th January 2023 (Monday). We trust 

that your knowledge, skills and experience will be among our most valuable assets. Please review 

this summary of terms and conditions for your anticipated employment with us: 

COMMENCEMENT DATE  

The Employee will commence his/her employment with the Employer, with reference to the same, 

mentioned below are the details of your joining the Company:  

Date/Time of Reporting: 16th January 2023 (Monday) at 11:30 AM 

Location: EFC Prime, Near BU Bhandari Mercedes Showroom, Baner Highway, Pune 411045. 

LOCATION  

You will be based at Pune location.  However, the company may require you to work at other 

company locations or at the customer’s site both within and outside India. You will be given 

reasonable notice of any travel or re-location requirement. 

SERVICE AGREEMENT 

This agreement states that you as an employee will serve the company for the period of 24 months 

atleast, that shall be effective immediately from the start date of your employment. The detailed 

Service Agreement will be provided to you upon commencement of your employment with the 

company. 

 

http://www.fusionstak.com/


   

  Office Address: 

Teerth Technospace, A Wing,  Mumbai Bangalore Highway,  

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

COMPENSATION  

Company agrees to pay to the Employee at a compensation rate to be set by the Company in 

accordance with the general practice of the Company. Your all-inclusive annual target compensation 

(on a cost to company basis) will be Rs. 5,00,000/- (Rupees Five Lakhs Only) which would 

comprise your salary, applicable statutory benefits, medical benefits, bonus (if any), and/or any 

incentives as applicable to you.  

Taxability of the salary and benefits will be as per Income Tax rules. Changes in your compensation 

and other terms are subject to discretion of the company, statutory requirements, your performance 

in the company and other relevant criteria.  

 MEDICLAIM INSURANCE  

As per company policy, you will be covered under Group Medical Insurance policy. The Group 

Mediclaim Policy will cover self and up to 3 dependents (spouse and up to 2 children). This insurance 

will start after the successful completion of your probationary period.  

ANNUAL LEAVE: 

Employee is eligible for Annual Leave/Public Holidays as determined by the Company's Leave 

Policy which is subject to change from time to time.  

Additional information regarding leave conditions will be provided to you upon commencement of 

your employment with the company. 

PROBATIONARY PERIOD: 

You will be on probation for a period of SIX MONTHS (6 months) from your date of joining the 

Company and continuity of your employment with the Company is dependent on confirmation of 

your employment. Company may confirm your employment by way of a written communication if 

your performance is found to be satisfactory. The Company reserves the right to revise the probation 

period depending on your performance and/or other consideration.  

 

 

http://www.fusionstak.com/


   

  Office Address: 

Teerth Technospace, A Wing,  Mumbai Bangalore Highway,  

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

TRAINING PERIOD: 

Your training period shall be of 60 to 75 days. During training period your performance and 

suitability shall be monitored. Failing to match the required standards of the company your 

employment may be terminated by giving one week’s notice in advance.  

NOTICE PERIOD/TERMINATION  

After the successful completion of your 24 months of service with the organization, either of the 

party may terminate your employment by giving two (2) months written notice or gross monthly 

salary in lieu thereof in discretion of the management.  

A detailed service agreement will be issued to you on your date of joining with all the clauses related 

to the rules and regulation of the company. Please refer to Annexure A for list of documents required 

at the time of joining.  

MAINTENANCE OF CONFIDENTIALITY 

This offer is subject to your undertaking that you will not, during your employment with the company 

or at any time, disclose to any person, firm and company, any information concerning the affairs of 

the company or disclose information which is or may be of confidential in nature. 

 

AGREED ON BY: 

 

   
 

 

Managing Director Name: Mr. Rohan Khandelwal 

Fusionstak Technologies Pvt. Ltd. Title: Associate Software Developer 

Date:   4th January 2023 Date:    

Place:   Pune. Place:   

*This Letter of Intent is valid only till your date of joining mentioned above. 

http://www.fusionstak.com/


   

  Office Address: 

Teerth Technospace, A Wing,  Mumbai Bangalore Highway,  

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

ANNEXURE ‘B’- Annual Compensation 

Target Annual compensation from FUSIONSTAK            Rs. 5,00,000.00 

SALARY COMPONENTS PER MONTH ANNUALIZED 

Basic Salary and Allowances (A) 

Basic Salary 15,550.00 1,86,600.00 

House Rent Allowance 6,220.00 74,640.00 

Leave Travel Allowance 1,295.83 15,550.00 

Other Allowances 8,295.32 99,543.84 

Special Allowance 4,965.89 59,590.70 

Total 36,327.05 4,35,924.54 

Retiral and Benefits (B) 

Provident Fund Contribution 1,800.00 21,600.00 

Gratuity 747.96 8,975.46 

Insurance and Medical Benefits   3,500.00 

Total 2,547.96 34,075.46 

Total Fixed Compensation 38,875.00 4,70,000.00 

Annual Variable Pay (C) 

Performance Bonus   30,000.00 

Total Cost to Company (CTC)   5,00,000.00 

 

Note: 

1. The payroll processing will be as per Company policy notified from time to time. 

2. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply 

to all amounts on which tax is deductible at source under the applicable tax law.  

3. The Company reserves the right to change the compensation structure and/or the compensation 

components from time to time. 

http://www.fusionstak.com/


   

  Office Address: 

Teerth Technospace, A Wing,  Mumbai Bangalore Highway,  

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

 

4. The following elements are included in the compensation package stated above:  

 

a. Provident Fund - You will be covered under the FUSIONSTAK Technologies Pvt. Ltd. 

Employees' Provident Fund (PF) scheme as per the applicability of Government Norms. 

wherein, the Company will contribute towards PF at the statutory rate as may be defined 

by the government from time to time. Your contribution and the Company's contribution 

have been included as a part of the above-mentioned compensation. Employee's 

contribution towards PF will be made from the monthly salary. 

 

b. ESIC -In the event you are eligible, you will be covered under the Employees' State 

Insurance Act wherein, the Company will contribute towards ESIC at the statutory rate. Your 

contribution and the Company's contribution form a part of the above-mentioned 

compensation. 

 

5. As an employee of the Company, you shall be entitled to the following benefits subject to 

any change made by the Company from time to time: 

 

a. Group Medical Insurance - In accordance with the Company's policy, you and your 

immediate family (as defined in the Company's policy) shall be eligible to be covered 

under the Medical Insurance policy held by the Company after the completion of your 

probation period. 

 

b. Annual Leave/Public Holidays - You will be entitled for 12 days of paid leaves per calendar 

year of service, or pro-rata for partial period of service in a calendar year. You are also 

entitled for 11 public holidays starting from January to December. For more detail refer to 

the leave policy document which will be shared separately. 

 

 

 

 

http://www.fusionstak.com/


   

  Office Address: 

Teerth Technospace, A Wing,  Mumbai Bangalore Highway,  

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

ANNEXURE B 

REQUIRED DOCUMENTS  

Sr. No Particulars 

1.  Color passport sized photographs – 4 Nos. 

2.  Certificates supporting your education qualifications:   

• SSC & HSC Mark sheets  

• Mark sheets (All Semesters) and convocation certificates of degree/ post-

graduation.               

• Additional Education Certificate and Mark sheets if any (Eg. Diploma, NIIT, 

MCSD, Novell Netware etc.) 

3.  Following employment documents for previous all employers(If Applicable):  

• Appointment letter   

• Experience and relieving certificates 

• Last 2 month’s pay slip 

• Bank Statement of salary account of last 2 months 

4.  Aadhaar Card 

5.  Pan Card   

6.  Valid passport (include if any previous visa / Work Permit authorization 

7.  Marriage Certificate (If Any) 

8.  Residential Proof Documents for opening bank account 

OR 

    Bank Account Details 

9.  Non-Disclosure Agreement/Assets Policies to be signed at the time of joining   

 

*Annexure A: Required Documents. 

Note: You are requested to submit softcopy of required documents before joining for 

verification and one independent set of photocopies of all the following documents at the time 

of joining  
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Thousand] 

Date:- 02-11-2022 
 

Provisional Offer of Employment 
 

Dear Abhishek Saini 

 
Sd Hostel Sitapura Industrial Area 

Jaipur 

Rajasthan - 303905 

 
Thank you for the keen interest you have shown in KANINI Software Solutions (a fully 

owned Subsidiary of KANINI Software Solutions Inc, USA). We are delighted to offer you a 

provisional appointment for the position of Intern and upon successful completion of the 

internship, as Trainee-Associate a Full-time on-roll employee position. Following are the 

high-level details. 

 

● Start of Internship 
:Mid of January 2023

 

● 
Duration Start of Internship 

:6 months (excluding breaks in training given for 

examination and other purposes) 
 

● Stipend during Internship 
:INR 15,000/- per month

 

● Internship Location 
:Chennai, India

 

● 
Internship Training 

:Rigorous classroom training in technical, soft 

skills, process, domain, etc. 
 

● 
Annual CTC as Trainee-Associate 

:INR 4,50,000/- [Rupees Four Lakhs Fifty 

 
 

● 
Qualifying criteria to Trainee Associate 

: a)Evaluation post completion of Internship 

b) Completion of graduation without any arrears 

c) Submission of consolidated mark sheet 

and/or Degree certificate (Not original, 

only photocopy) 

d) Internship period can be extended 

based on evaluation outcomes & KANINI 

holds the sole discretion towards 

full-time employment decisions 

 
 
 
 
 
 
 
 

KANINI Software Solutions India Private Limited 

(An ISO 9001:2015 Certified Company) 

Rattha Tek Meadows, No. 51, Tower - A, 1st Floor, OMR, Sholinganallur, 

Chennai -600 119 | Phone : +91 44 40098700 | www.KANINI.com 

http://www.kanini.com/


 

 

 

Upon successful completion of your Internship, we welcome you aboard as Trainee- 

Associate & a detailed offer letter containing all the terms of employment will be  

provided then. As a Trainee-Associate, your key entitlements and activities would be: 

 
● 

On the Job Training 
a) Undergo technology training, core and 

advanced technologies, to get you 

project-ready. 

b) In-person at our world class facility in 

Chennai, India.(Minimum period of 18 

months, post which you may request 

relocation to other Kanini Offices) 

● 
Assessment criteria 

a) Clearing the periodic assessments 

● 
Tenure 

a) Agreeing to work at KANINI for 

a minimum of 3 years from the date of 

joining as a full-time employee. 

b) Kanini invests significantly in training 

its new hires to world-class standards 

and facilities, hence midway exit will 

attract recovery of training cost. 

 
 

● Experience / Internship Letter 
Not applicable for midway exits

 

Please sign and send back the 3rd page confirming your acceptance of this provisional 

offer within 3 days from the date of receipt of this offer. Once we receive your 

acceptance, we will write back to you on the further course of action. 

 
We are confident you will make a significant contribution to the success of Kanini and we 

look forward to seeing you soon and working with you. 

Wish you a wonderful career ahead ! 

 
 
Yours sincerely, 

For KANINI Software Solutions, 
 
 
 
 
 

 
Vijayalakshmi Subramaniam 

Vice President - HR 

 
Note– Kanini shall have the right to change/modify the terms in case of a Force Majeure 

event and shall not be held liable or responsible for any damages thereof. 

 
 

KANINI Software Solutions India Private Limited 

(An ISO 9001:2015 Certified Company) 

Rattha Tek Meadows, No. 51, Tower - A, 1st Floor, OMR, Sholinganallur, 

Chennai -600 119 | Phone : +91 44 40098700 | www.KANINI.com 

http://www.kanini.com/


 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Acknowledgement & Acceptance 

 
I have read and understood the contents of this Provisional offer of 

Employment from Internship to Full time Employee & understand the 

commitment and performance standards expected from me. 

 
 

Signed by: ABHISHEK SAINI (Name)  

 

  Signature:   

  Date: 03-11-2022  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
KANINI Software Solutions India Private Limited 

(An ISO 9001:2015 Certified Company) 

Rattha Tek Meadows, No. 51, Tower - A, 1st Floor, OMR, Sholinganallur, 

Chennai -600 119 | Phone : +91 44 40098700 | www.KANINI.com 

http://www.kanini.com/


Kartikeya_Bhati_Screened_in_and_Selected!
1�message

<srtd@sac.isro.gov.in> Mon,�19�Dec,�2022�at�11:28�am
To:�kartik848@gmail.com
Cc:�Neeraj�Agarwal�<neeraj@sac.isro.gov.in>

��य��ाथ�,
�������������Referring�to�your�application�dated��14�Dec�2022,�Joining�date�

09�Jan�2023,��you�are�selected�to�do�Internship-project�

through�SRTD.�Your�guide�will�be�DR.�NEERAJ�AGARWAL(079-2691-6056)

Pls�contact�him�before�your�joining�for�further�procedure,�topic�etc...Provide�

monthly�report�to�your�Guide�and�SRTD

Student�should�take�care�of�his/her�accommodation�and�should�report�to�

SAC,�Bopal�Campus,�Ahmedabad,�on�working�days�between�9:30�AM

5:00�PM�only�after�taking�prior�(Atleast�72-Hours/3-days�before)�confirmation�

from�079-2691-6227/6112/6223�along�with�sending�intimation�with�reply�mail�

on�this�mail�ID.�Student�should�bring�following�documents�for�opting�offline�training:-

1.Adhar�card+2Xerox�copy
2.�Students�ID�card+2Xerox�copy

3.�Bonafide/NOC�certificate�original+1-Xerox�copy

4.�2-Passport�size�photos

At�the�end�submit�One�page�ppt,�Report�and�Certificate�draft�to�change�

accordingly�(See�attachments)�with�guide's�consent.�Student�need�to
return�all�dues�to�SAC,�like�Lib�book,�ID�cards�etc�before
�collecting�the�final�certificate�from��SRTD�

Due�to�Covid�situation�research�and�training�is�online/offline�according�to�SOP�

attached...However�you�can�come�inside�SAC�with�guide's�consent�for�

offline�training

���������������������������������������������������������������������������������������������������-�SRTD



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

13/01/2023

 

Sneh Patel

Shubh Mangalam Tenements, House No 4, Plot No 279, Ward 10/A,

 

Dear Sneh Patel,

 

We are pleased to inform you that you have been selected for training with  Hewlett Packard Enterprise 
GlobalSoft Pvt. Ltd.   ("HPE" or the "Company") from 21/02/2023 to 11/08/2023 for a period of Six 
Months under the guidance and supervision of Minakshi Trivedy. Your location would be Bangalore, 
Karnataka, India.

 

1.     During the tenure of the project, you will be paid a stipend of Rs.40,000 per month. The payment 
of stipend shall depend on your unconditional presence at any location that may be stipulated herein 
above.

2.     It is clearly understood that you are not in any manner providing any service to HPE and that the 
payment of stipend shall not in any manner be construed or deemed to be consideration for services 
rendered by you.

3.     You will not be entitled to any statutory benefits of otherwise to which a regular employee of the 
company is entitled.

4.     You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared 
by the Company.

5.     During your training with the company you shall be bound by the company's rules and regulation 
applicable from time to time and any violation to this will result in immediate termination of your training.

6.     During your training with the company you may come across certain confidential information related 
to the business of the company, any such information you shall not use or disclose to others or any third 
party in any circumstances.

7.     You shall not publish your research / project report and about the company in any form in mass 
media and the same is to be treated strictly for academic purpose only.

8.     You shall maintain utmost confidentiality on any information that you acquire during the project and 
sign the enclosed confidentiality agreement on or before the start of training period.

9.     You shall not, during the period of your project study at HPE, copy, duplicate, decompile or 
translate any intellectual property of HPE without appropriate authorization. You shall not take out any 
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate 
authorization from the supervisor.

10.   You shall be obligated to compensate HPE appropriately, in the event you cause any loss or 
damage to any property that is owned or leased by HPE, during the training period.

11.    It is expressly understood and agreed by and between us that the company shall in no way be 
liable /responsible for any injuries/ impairment in health arising during your training period.



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

12.   This offer of appointment is conditional upon successful background checks (which may include 
criminal checks, verification of previous employment, education verification, credit check and 
appropriate identification verification) being conducted either by HPE or an appropriate third party, and 
the results of such background checks being favorable in HPE's reasonable opinion.  If this condition is 
not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

 

We look forward to having you join us and wish you a fruitful training with us.

 

HPE Employee Letter of Assurance Agreement       

U.S. Export Controls on Technology Transfer:       

I acknowledge that during my work for Hewlett Packard Enterprise (HPE) I may, directly or indirectly, 
receive or access software and/or technical data which HPE has classified according to the US 
Commerce Control List (CCL) as eligible for export under license exemption "Technology and Software 
Under Restriction" (TSR) to all destinations except those listed below.       

I agree not to export or re-export this software and/or technical data or any direct product based on this 
software or technical data without proper US government authorization to destinations not eligible for 
exports under license exemption TSR.       

According to current US export regulations the following countries are not eligible for exports under 
license exemption TSR.  This list is subject to change without notice.       

 

Armenia       

Azerbaijan       

Belarus       

Burma (Myanmar)

Cambodia       

Cuba       

Georgia

Hong Kong       

Iran       

Iraq       

Kazakhstan       

Kyrgyzstan    

Laos       

Libya       

Macao (Macau)       

Moldova       

Mongolia



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

North Korea (DPRK)       

People's Republic of China (PRC)       

Russia       

Sudan (Khartoum)       

Syria       

Tajikistan       

Turkmenistan       

Ukraine

Ukraine (Crimea Region)

Uzbekistan      

Venezuela 

Vietnam       

Yemen

 

 

Agreement Regarding Confidential Information and Proprietary Developments

India

 

Sneh Patel

 

1.         Consideration and Relationship to Employment.  As a condition of my employment with 
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred to 
collectively as, "Company"), in return for Company’s agreement that I will be provided certain 
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in 
such employment, I knowingly agree to restrictions provided for below that will apply during and after my 
employment by Company.  I understand, however, that nothing relating to this Agreement will be 
interpreted as a contract or commitment whereby Company is deemed to promise continuing 
employment for a specified duration.

 

2.         Confidential Information.  This Agreement concerns trade secrets, confidential business and 
technical information, and know-how not generally known to the public (hereinafter "Confidential 
Information") which is acquired or produced by me in connection with my employment by Company.  
Confidential Information may include, without limitation, information on Company organizations, staffing, 
finance, structure, information of employee performance, compensation of others, research and 
development, manufacturing and marketing, files, keys, certificates, passwords and other computer 
information, as well as information that Company receives from others under an obligation of 
confidentiality.  I agree to abide by the Company Confidential Information Policy and specifically agree 
that with regard to Company Confidential Information:



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

(a)        to use such information only in the performance of Company duties;

(b)        to hold such information in confidence and trust; and

(c)       to use all reasonable precautions to assure that such information is not disclosed to unauthorized 
persons or used in an unauthorized manner, both during and after my employment with Company.

 

I further agree that any organizational information or staffing information learned by me in connection 
with my employment by Company is the Confidential Information of Company, and I agree that I will not 
share such information with any recruiters or any other employers, either during or subsequent to my 
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit 
or solicit other Company employees away from Company (either for myself or for others).

 

3.         Proprietary Developments.  This Agreement also concerns inventions and discoveries 
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes, 
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or 
made by me alone or with others while I am employed by Company and that relate to the research and 
development or the business of Company, or that result from work performed by me for Company, or 
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets 
information.

 

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all 
rights in such Proprietary Developments to Company.  I also agree that any works of authorship created 
by me shall be deemed to be "works made for hire."  I further agree for all Proprietary Developments:

(a)        to disclose them promptly to Company;

(b)       to sign any assignment document to formally perfect and confirm my assignment of title to 
Company;

(c)        to assign any right of recovery for past damages to Company; and

(d)       to execute any other documents deemed necessary by Company to obtain, record and perfect 
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at 
Company's expense.

 

I understand that Company may delegate these rights.  I agree that, if requested, my disclosure, 
assignment, execution and cooperation duties will be provided to the entity designated by Company.

 

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret 
information of the employer was used and which was developed entirely on the employee's own time, 
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or 
demonstrably anticipated research or development, or (b) the invention results from any work performed 
by the employee for the employer.

 

4.         Respect for Rights of Former Employers.  I agree to honor any valid disclosure or use 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

restrictions on information or intellectual property known to me and received from any former employers 
or any other parties prior to my employment by Company.  I agree that without prior written consent of 
such former employers or other parties, I will not knowingly use any such information in connection with 
my Company work or work product, and I will not bring onto the premises of Company any such 
information in whatever tangible or readable form.

 

5.         Work Product.  The product of all work performed by me during and within the scope of my 
Company employment including, without limitation, any files, presentations, reports, documents, 
drawings, computer programs, devices and models, will be the sole property of Company.  I understand 
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights 
in such work product.

 

6.         Company Property.  I will not remove any Company property from Company premises without 
Company's permission.  Upon the end of my employment with Company, I will return all Company 
property to Company unless Company’s written permission to keep it is obtained.

 

7.         Protective Covenants.  I acknowledge that a simple agreement not to disclose or use 
Company’s Confidential Information or Proprietary Developments after my employment by Company 
ends would be inadequate, standing alone, to protect Company’s legitimate business interests because 
some activities by a former employee who had held a position like mine would, by their nature, 
compromise such Confidential Information and Proprietary Developments as well as the goodwill and 
customer relationships that Company will pay me to develop for Company during my employment by 
Company.

 

I recognize that activities that violate Company’s rights in this regard, whether or not intentional, are 
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities 
will cause irreparable injury to Company.  To prevent this kind of irreparable harm and to protect 
Company’s trade secrets, I agree that during my employment and for a period of twelve months 
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a)        No Solicitation of Customers.  I will not (in person or through assistance to others) knowingly 
participate in soliciting or communicating with any customer of Company in pursuit of a Competing Line 
of Business if I either had business-related contact with that customer or received Confidential 
Information about that customer in the last two years of my employment at Company;

(b)        No Solicitation of Company Employees.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Employee for the purpose of 
persuading or helping the Company Employee to end or reduce his or her employment relationship with 
Company if I either worked with that Company Employee or received Confidential Information about that 
Company Employee in the last two years of my employment with Company; and

(c)        No Solicitation of Company Suppliers.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Supplier for the purpose of 
persuading or helping the Company Supplier to end or modify to Company’s detriment an existing 
business relationship with Company if I either worked with that Company Supplier or received 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

Confidential Information about that Company Supplier in the last two years of my employment with 
Company.

 

As used here, “Competing Line of Business” includes a business that involves a product or service 
offered or to be offered by anyone other than Company that would replace or compete with any product 
or service offered or to be offered by Company or its related corporations (unless Company and its 
related corporations are no longer engaged in or planning to engage in that line of business). 
“Company Employee” means an individual employed by or retained as a consultant to Company or its 
related corporations. “Company Supplier” means an individual, corporation, other business entity or 
separately operated business unit of an entity that regularly provides goods or services to Company or 
its related corporations, including without limitation any OEM, ODM or subcontractor.

 

8.         Enforcement.  I make these agreements to avoid any future dispute between myself and 
Company regarding specific restrictions on my post-employment conduct that will be reasonable, 
necessary and enforceable to protect Company’s Confidential Information and Proprietary 
Developments and other legitimate business interests.  The Protective Covenants are ancillary to the 
other terms of this Agreement and my employment relationship with Company.  This Agreement benefits 
both me and Company because, among other things, it provides finality and predictability for both me 
and the company regarding enforceable boundaries on my future conduct.  Accordingly, I agree that this 
Agreement and the restrictions in it should be enforced under common law rules favoring the 
enforcement of such agreements.

 

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the 
Protective Covenants.  This Agreement will survive the end of my employment with Company and shall, 
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities, 
position, or title.

 

9.         Relief; Extension. I understand that if I violate this Agreement (particularly the Protective 
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary 
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in 
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which 
Company may be entitled. Injunctive relief will not exclude other remedies that might apply.  If I am 
found to have violated any restrictions in the Protective Covenants, then the time period for such 
restrictions will be extended by one day for each day that I am found to have violated them, up to a 
maximum extension equal to the time period originally prescribed for the restrictions.

 

10.       Severability; Authority for Revision; Assignment; Governing Law.  The provisions of this 
Agreement will be separately construed.  If any provision contained in this Agreement is determined to 
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will 
remain in full force and effect as if the provision so determined had not been contained herein.  If the 
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly 
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the 
intent of the parties and to provide Company’s goodwill, Confidential Information, Proprietary 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

Developments and other business interests with effective protection.  In the event the restrictions 
provided in this Agreement are deemed unenforceable and cannot be reformed to make them 
enforceable, then any prior agreements that I have made with Company relating to confidential 
information or proprietary developments shall not be deemed to have been superseded or otherwise 
affected by this Agreement, but instead shall remain in effect.  The title and paragraph headings in this 
Agreement are provided for convenience of reference only, and shall not be considered in determining 
its meaning, intent or applicability.  This Agreement will inure to the benefit of the parties’ heirs, 
successors and assigns.  This Agreement, including but not limited to the Protective Covenants, may be 
assigned by Company to a subsequent employer, successor or assign without the need for further 
authorization or agreement from me.  This Agreement will be governed by the laws of the country and/or 
state identified as my work location in which I work at the time of its enforcement.

 

11.       Acceptance by Company.  A counterpart of this Agreement has been manually executed by a 
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company’s 
covenant to perform its obligations hereunder (including, without limitation, Company’s agreement that I 
will be provided certain confidential and proprietary information, training, and/or customer contacts to 
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal 
agreement to such terms.  I acknowledge the sufficiency of Company’s acceptance of the terms hereof 
to establish the mutual rights and responsibilities defined herein.

 

12.       Acceptance by Employee.  By placing my signature below, I confirm that I have read and fully 
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior 
to my acceptance of such terms.
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Government of lndia

Department of Space

'Laboratory for Electro-Optics Systems (LEOS)

lst Stage, 1st Gross, Peenya lndustrial Estate,

Bangalore - 560 058. lndia

Telephone : +91-80-28396470, 28371286-87

Fax: +91-80-28392304

November 4,2022

Dr. Ram Rattan,
Pro President,JECRC University
Plot No l5-2036 to 2039,
Ramachandrapura lndustrial Area,
Vidhani, Jaipur - 303905,
Rajasthan, lndia.

Sir
Sub: lnternship for B.Tech Students - reg.

Please refer to your letter No JU/2O22lSoEl3011ILEOS/ dated 18.10.2022
requesting for grant of permission to undergo lnternship at LEOS for B.Tech
students of your lnstitute.

ln this connection, this is to inform you that the competent authority has agreed
to provide the Intemship for Mr. Akshay Koolwal and Mr. Kushal Singh Rathore
commencing from 9th January 2023 to 30th June 2023.

Students will be reporting to Mrs. Padmasree S, Divn. Head, SSSD,
SSSG/SSA & Mr. Lithin M G, Sci/Engr. 'SE', SSHD, SSSG/SSA, LEOS respectively.
The students may be advised to make their own arrangements for transport and
accommodation. Students may be advised to bring one stamp size photo and one
passport size photo for issue of lD card, Photocopy of lD Proof, Address Proof, and
Attested Copies of Certificates.

The students have to strictly follow the guidelines issued by the department
(copy enclosed) during their lnternship in LEOS.

Yours faithfully,

r, ${;{:fr1!*?/*'-
Administrative Officer

Encl: as above

Cc:

1. Mrs. Padmasree S, Divn. Head, SSSD &.Mr. Lithin M G, SSHD, SSSG/SSA, LEOS

2.Dr. Rafiqul lslam, GH, PPEG/Admin.

3. Director, LEOS - for kind information

l+lrfrq eidfrsT ergiun dq-dq lndian Space Research Organisation
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In accordance rvith safety / security regulations at LEOS the following guidelines are provided for your

information

oPeriodofprojecttrainingattheCentreshallnotexceedg0days(3months)forBE/B.Tech
project truin"l, and six Jalendar *""r1,t for MCA / M; / M'Tech' project trainees' Extension

of this perioO witt not be permitted for any reason whatsoever' ""

oPhotoidentitycardprovidedbytheCentreshouldbedisplayedatalltimesrvhileinthecampus
and Premises'

o Attendance register provided i' the Generar Administration secrion rocated in the ground floor

of the Main Building should b. ;r.d Jaily, indicatinf .noy and exit timings' Minimum of

807o attendunc" is itt"tt"ry for completion of project work'

.Workingdays:MondaytoFriday;Workinglg:'':08.30to17.00hours.Stayingbeyond
1700IIrs. on working days anoiJormrrg on ilolidays shall not be permitted

. Use of LEOS transport to commute to and from the Centre is strictly prohibited'

o Project trainees may use the LEOS Library for reference only'

. Trainees should enter their names in the register available in the Library

Library facilities: P;sonal belongings' .*tIpt notebook/scribbling pads'

inside the Library and reading room'

o Personal belongings, floppies, cD ROMs, electronic items or any other items prohibited

by LEOS from-tirie to time ".. noi rifr*.0 inside the prernises' Such materials are also

nlt permitted to be taken out of the premises'

o Assigned project work shall be carried out strictly in the Group/Division allotted and in

laboratories/*;;k areus pe'mitted by the Croup Director/Guide'

rEntr}intoanyotherlaboratories/workareasisstrictlyprohibited.

oAccesstosensitiveinformation,like,documents-markedsecret/restt'icted'case-reports'
analysis .t.., i, ,i.i.tly prohibit"o'i"or..rned Guides may please note of this)'

o Loitering around the premises is strictly prohibited'

ooncompletionofprojecttrainingaletterofcompletionfromtheguideshoulcibesubmittedto
Head, PPED.

o photo identity cards should be surrendered to General administration and crearance obtained,

prior to collecting certificate oi.o,rrpi",i;;.iproject.from Head, PPED (A temporary visitor's

pass may be takei to complete remaining formalities, if required.)

Project trainees are requested to abide by above regulations' violation of the same will lead to

termination of the project training'

prior to using the

are not permitted

.. &-_-



 

 

Thrillophilia Offer Letter & Employment Agreement 

 
Congratulations Manan Soni, 

 
Welcome to Thrillophilia!!! 

 
We are excited to onboard you as a key resource in our journey to make traveling experiences seamless. 

We don't just offer a job, we offer a career. We have a collaboration-driven work culture and we are sure 

that you will have fun working with all our teams. Not many companies could promise you a job filled with 

adventure. We do! 

 
You have been selected based on your potential and we look forward to growing together. We would like 

to mentor a talent like yourself and achieve higher milestones with you. 

 
Thrillophilia is pleased to extend the offer for the position of Sales and Business Development 

Associate beginning August 08, 2022 to Manan Soni . The purpose of this letter is to set forth our 

understanding of the terms of your employment with Thrillophilia including your job description and 

compensation. It is also important that you are inspired to remain with Thrillophilia over time and focus 

your energies on successfully and efficiently contributing to our company goals. Your responsibilities will 

be those outlined in the enclosed job description. 

 
 

Looking forward to achieving new heights of success with you, and we are confident that your 

employment with Thrillophilia will prove mutually beneficial. 

 
The Effective Date of this Agreement: August 02, 2022 

 

 
This Agreement is by and between Thrillophilia Travel Solutions Pvt. Ltd. 

Rituja Khunteta | Senior HR Executive 

 
 

And 
 

Manan Soni  

 
Signature - 



 

 

Compensation 

CTC: INR 3,60,000 
 

Fixed component per annum: INR 2,40,000 
Variable component per annum: INR 1,20,000 
*Tax Deductions, as applicable 

 
Expenses on phone, travel, or anything else for company purposes will be reimbursed. 

 

Confidentiality & Authorization to Work 

As a condition of full-time employment, you will be requested to sign this document, which is also a 

Confidentiality Agreement. Anytime you breach or pass any kind of confidential information to friends, 

family or any other company could lead to immediate termination. 
 

You should also note that you will be required 
 

● Submit proof of citizenship 

● 10-12 mark sheets 

● 2 photographs 

● Last degree mark sheets 

● Permanent residency in India or authorization to work in India within three business days of your 

date of hire. 

 
 

 

Terms and Conditions 

1. At-Will Employment 
 

If you choose to accept this offer, please understand your employment is “at-will,” voluntarily entered 

into, and is for at least one year period. Failing to serve for less than one year Thrillophilia has full rights 

to forfeit your bonus, performance incentives, variable component, and salary deductions over the last 

months of your service. You are free to resign at any time, for any reason, or for no reason. But you need 

to serve a notice period of two months, even if left during the probation period. Also, Thrillophilia is free 

to conclude its at-will employment relationship with you at any time, with or without cause. 
 

2. Non-Competition During Employment 
 

The Thrillophilia prohibits the Employee from participating in or planning to participate in a competitive 

business while employed by the Thrillophilia. During the employment term, the Employee shall not, in 



 

 

any fashion, participate or engage in any activity or other business competitive with the Thrillophilia’s 

business. In addition, the Employee, while employed, shall not take any action without the Thrillophilia’s 

prior written consent to establish, form, or become employed by a competing business on termination of 

employment by the Thrillophilia. The Employee’s failure to comply with the provisions of the preceding 

sentence shall give the Thrillophilia the right to terminate any benefits or compensation that the Employee 

may be otherwise entitled to following termination of this Agreement. 
 

3. Term of Employment 
 

You shall be employed for the first three months on a probation basis, and based on his/her performance 

further action will be taken. After serving for three months, this Agreement is extended by mutual written 

consent of the parties. During the Probation period, due to non-performance, the company can terminate 

your employment by giving a two-week notice period. 
 

4. Place of Employment 
 

During the employment term, the base location of an Employee to perform the services would be Jaipur. 

The Employee acknowledges that the Thrillophilia may from time to time require the Employee to travel 

temporarily to other locations on the Thrillophilia’s business. 
 

5. Salary 
 

The basic salary payable to the Employee shall be increased annually by employee performance and 

company performance. Once the employee puts in his resignation letter, then during the notice period, 

salary will not be paid and will be cleared during settlement. During the probation period, salaries will be 

paid on the 15th of the next month. Once an employee gets confirmed after successful completion of his 

notice period, salary for a month is paid by the 5th of the next month. 
 

6. Incentives 
 

Employees will receive their Incentives on the basis of performance. 
 

7. Leaves 
 

You are entitled to 22 leaves (14 Paid Leaves + 8 Sick Leaves) in a year. In addition to these leaves, there 

will also be yearly holidays for all employees. However, during the Internship period, the employee cannot 

take any leave. Exceptional leaves can be granted based on manager discretion. 
 

8. Expenses 
 

Thrillophilia shall reimburse the Employee for reasonable expenses incurred in connection with the 

Employee’s performance of his / her duties including travel expenses, food, and lodging while away from 

his base work location, pursuant to the Thrillophilia’s reimbursement policies. 



 

 

9. Employee’s Right of Ownership 
 

All inventions conceived or developed by the Employee during the term of this Agreement shall remain 

the property of Thrillophilia, provided, however, that as to all such inventions with the respect that the 

equipment, supplies, facilities, or trade secret information of the Thrillophilia was used, or that relate to 

the business of the Thrillophilia or to the Thrillophilia’s actual or demonstrably anticipated research and 

development, or that result from any work performed by the Employee for the Thrillophilia shall remain 

the property of the Thrillophilia. 
 

10. Employee Termination/Resignation 
 

The employee will have to serve the company Thrillophilia for a period of one year to the minimum. If the 

employee wishes to terminate/resign before the completion of one year of his or her service with 

Thrillophilia, the employee will have to pay out an amount equal to his or her one-month compensation 

at Thrillophilia. In case a disassociation happens between the employee and the company within 30 days 

of the joining date, the company will not be liable to pay compensation for the days served. 
 

The Employee will have to give Thrillophilia a two-month prior written notice of resignation whenever he 

chooses to resign. The Employee may retire after age 60 and upon proper notice. 
 

11.1 Termination on Retirement. This Agreement shall be terminated by the Employee’s voluntary 

retirement, that retirement shall be effective on the last day of any fiscal year, provided that the effective 

date of retirement occurs after the Employee’s 60th birthday, and that the Employee gives the 

Thrillophilia six months' prior written notice. 
 

11.2 The employment Agreement will automatically terminate if the Employee becomes permanently 

disabled. 
 

11.3 Termination upon Death. If the employee dies during the period of employment this Agreement shall 

then be terminated. The employment Agreement may terminate upon proper notice after a merger or 

sale of assets by the Thrillophilia. 
 

11.4 Termination or Assignment on Merger. In the event of a merger where the Thrillophilia is not the 

surviving entity, or of a sale of all or substantially all of the Thrillophilia ’s assets, the Thrillophilia may, at 
 

its sole option (1) assign this Agreement and all rights and obligations under it to any business entity that 

succeeds to all or substantially all of the Thrillophilia ’s business through that merger or sale of assets, or 
 

(2)on at least 30 days prior written notice to the Employee, terminate this Agreement effective on the 

date of the merger or sale of assets. 



 

 

12. Non-Disclosure after Termination 
 

After termination of employment, the Employee will still be prohibited for a period of five years from 

disclosing Thrillophilia's trade secrets and any confidential information. Because of his / her employment 

by the Thrillophilia, the Employee will have access to trade secrets and confidential information about the 

Thrillophilia, its products, its customers, and its methods of doing business. In consideration of his / her 

access to this information, the Employee agrees that for a period of five years after termination of his / 

her employment, he/she will not disclose such trade secrets or confidential information. 
 

13. Entire Agreement 
 

This Agreement contains the entire Agreement between the parties and supersedes all prior oral and 

written agreements, understandings, commitments, and practices between the parties. No amendments 

to this Agreement may be made except by a writing signed by both parties. By signing this agreement you 

ensure that you have read all the policies and agree to them. 
 

14. Notices 
 

Any notice to the Thrillophilia required or permitted under this Agreement shall be given in writing to the 

Thrillophilia, either by personal service or by registered or certified mail, postage prepaid, addressed to 

Abhishek Daga (Founder of Thrillophilia) at its then principal place of business. Any such notice to the 

Employee shall be given in a like manner and, if mailed, shall be addressed to the Employee at his / her 

home address then shown in the Thrillophilia’s files. For the purpose of determining compliance with any 

time limit in this Agreement, a notice shall be deemed to have been duly given 
 

(1) on the date of service, if served personally on the party to whom notice is to be given, or 
 

(2) on the second business day after mailing, if mailed to the party to whom the notice is to be given in 

the manner provided in this section. 
 

15. General Provisions 
 

15.1 Governing Law & Jurisdiction. This agreement and the parties’ actions under this Agreement shall be 

governed by and construed under the laws of the state of Rajasthan under Rajasthan state government 

Judiciary without reference to conflict of law principles. In the event of a lawsuit or any legal proceeding 

involving this Agreement, the Employee will have to pay the Thrillophilia costs and expenses, including 

reasonable attorney fees. 
 

15.2 Costs of Litigation. In the event any action is brought to enforce this Agreement, the Employee shall 

be entitled to recover its costs of enforcement including, without limitation, attorneys’ fees and court 

costs. 



 

 

16. Force Majeure. 
 

In the event that Employee is unable to perform any of its obligations under this Agreement because of 

any Act of God, strike, fire, flood, governmental acts, orders or restrictions, Internet system unavailability, 

system malfunctions, or any other reason where failure to perform is beyond the reasonable control and 

not caused by the negligence of the Employee (a “Force Majeure Event”) if Thrillophilia has been so 

affected shall give notice immediately to Employee and Employee shall use its reasonable best efforts to 

resume performance. However, if the period of non-performance exceeds 30 days from receipt of notice 

of the Force Majeure Event, the Employee may be terminated and his assets like pending salary, sales 

incentive, bonus, etc can be forfeit, by giving written notice. 
 

17. Confidentiality 
 

Even after the termination of the Agreement, the Employee may still have certain responsibilities such as 

keeping information confidential for five years and he cannot share any business secrets of Thrillophilia. 

Any information related to compensation need not be disclosed or discussed with any colleague. 
 

18. Survival of Certain Provisions. 
 

The warranties and indemnification and confidentiality obligations set forth in the Agreement shall survive 

the termination of the Agreement by either party for any reason. 
 

Understood, Agreed & Approved 
 

We have carefully reviewed this contract and agree to and accept all of its terms and conditions. We are 

executing this Agreement as of the Effective Date above. 

 
 

Agreed to and Accepted by: 

Manan Soni  

 

Date: 02/08/2022 



CORIZO 
Empowering Tomorrow's Leaders 

Corizo,  D-247,  B-12,  Sector-63,  Noida supportlms@corizo.in corizo.in 

 

 

Internship Offer Letter 
 
 
 

14th December 2022 

 
Dear Hitesh Sharma, 

With reference to your application, we are pleased to offer you an internship with Corizo 

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 

advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 

You shall, for the purpose of your employment with us, sign this offer letter for submission 

and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern. 

 
3. Remuneration: You will not be eligible for remuneration at the end of the program. 

 
Internship Start Date: 05/01/2023 

Internship End Date: 05/06/2023 

 
Your responsibilities will include those for which you are engaged, as well as any other 

duties given to you by your mentor from time to time. By accepting this offer you agree to 

perform all responsibilities assigned to you with due care and diligence and in compliance 

with the management norms and clauses. 

By accepting this offer letter of Employment, you acknowledge that you will keep all this 

information strictly confidential and refrain from using it for your own purposes, that is, 

disclosing it to anyone outside of the company. 

 
By accepting this offer letter, you agree that throughout your internship, you will observe 

all policies and practices governing the conduct of our business and employees. This letter 

sets forth the complete offer we are extending to you and supersedes and replaces any 

prior inconsistent statements or discussions. Official communication either within the 

company or outside the company should be through the official Email of the HR or 

support only. 

mailto:supportlms@corizo.in


CORIZO 
Empowering Tomorrow's Leaders 

Corizo,  D-247,  B-12,  Sector-63,  Noida supportlms@corizo.in corizo.in 

 

 

 
 
 
 

To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 

and the documents as mentioned below to <supportlms@corizo.in> 

 
Working Hours: Flexible 

Job Type: Internship 

Reporting Location: On-Site 

 
I have read and understood the above terms and conditions and I accept this offer, as set forth 

above with Corizo Edutech, and will report on 05/01/2023. 

 

NAME: DATE:    
 

 

(Candidate’s Signature) 

With Regards, 

 

VP – Human Resources, 

Corizo Edutech 

mailto:supportlms@corizo.in
mailto:supportlms@corizo.in


CORIZO 
Empowering Tomorrow's Leaders 

Internship Offer Letter 

15th December 2022 

Dear Arun Aggarwal, 

With reference to your application, we are pleased to offer you an internship with Cor 

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 

advising you that our offer letter is on the following tems and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 

You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern. 

3. Remuneration: You will not be eligible for remuneration at the end of the program. 

Internship Start Date: 05/01/2023 

Internship End Date: 05/06/2023 

Your responsibilities will indude those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and dauses. 

By accepting this offer letter of Employment, you acknowledge that you will keep all this 

information strictly confidential and refrain from using it for your own purposes, that is, 
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your intenship, you will observe 

all polides and practices governing the conduct of our business and employees. This letter 
sets forth the complete offer we are extending to you and supersedes and replaces anyY 
prior inconsistent statements or discussions. Official communication either within the 

company or outside the company should be through the official Email of the HR or 

support only. 

Corizo, D-247, B-12, Sector-63, Noida supportims@corizo.in corizo.in 



CORIZO 
Empowering Tomorrow's Leaders 

To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 

and the documents as mentioned below to <supportms@corizo.in> 

Working Hours: Flexible 

Job Type: Internship 

Reporting Location: On-Site 

I have read and understood the above terms and conditions and I accept this offer, as set forth 

above with Corizo Edutech, and will report on 05/01/2023. 

NAME: Ar Aasaxe DATE: AJJ 

(Candidate's Signature) 

With Regards 

VP-Human Resources, 

Corizo Edutech 

4 6 12, Sector-63, Noida supportims@corizo.in 



 

 

405, ABC Campus  
Near Rabari Colony,  
Ahmedabad - 380026 

 
+91 8140203543 

IGNITIVE IT SOLUTIONS 

 

INTERNSHIP LETTER 
 

Date: 26, DEC 2022 
 
 
 
 

TO WHOM-SO-EVER IT MAY CONCERN 
 
Dear Akshat Jain, 

 

We are pleased to confirm your selection for the internship program at Ignitive IT Solutions. 
You have been selected for internship with the Python Development Department and you will 
be working as Python Intern under the supervision of Mr. Stavan Christian. 
 
 

The tenure of internship with Ignitive IT Solutions is six months and will start from January 15, 
2023 and will end on June 16, 2023. During your internship, you will be paid an amount of 
7500/- INR every month which will be inclusive of all the benefits like conveyance, meals etc. 
 
At the end of the internship, you will be required to submit a copy of your project report, the 
topic and timeline of which will be shared by your supervisor on the day of your joining. On 
successful completion the six months of internship program and after submitting the project 
report, you will be awarded with a completion certificate that can be used for your 
recruitments in future. 
 
During the internship, you may come across confidential information about Ignitive IT Solutions. 
By accepting this offer, you acknowledge and agree that you will not be using this information 
for personal use and will not be disclosing it to anyone. 
 
We are happy to have you work with us. 
 
Sincerely 
Stavan Christian 
 

 



By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

2nd January 2022

Dear Anuj Makkar,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Six(6) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Data Science Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/07/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

21/12/2022

 

Vikas Jakhar

Ward no. 56, Kisan colony, Nawalgarh road, Sikar

 

Dear Vikas,

 

We are pleased to inform you that you have been selected for training with  Hewlett Packard India 
Software Operation Pvt. Ltd.   ("HPE" or the "Company") from 24/01/2023 to 14/07/2023 for a period of 6 
months under the guidance and supervision of Santosh Mundhe. Your location would be Bangalore, 
Karnataka, India.

 

1.     During the tenure of the project, you will be paid a stipend of Rs.40,000 per month. The payment 
of stipend shall depend on your unconditional presence at any location that may be stipulated herein 
above.

2.     It is clearly understood that you are not in any manner providing any service to HPE and that the 
payment of stipend shall not in any manner be construed or deemed to be consideration for services 
rendered by you.

3.     You will not be entitled to any statutory benefits of otherwise to which a regular employee of the 
company is entitled.

4.     You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared 
by the Company.

5.     During your training with the company you shall be bound by the company's rules and regulation 
applicable from time to time and any violation to this will result in immediate termination of your training.

6.     During your training with the company you may come across certain confidential information related 
to the business of the company, any such information you shall not use or disclose to others or any third 
party in any circumstances.

7.     You shall not publish your research / project report and about the company in any form in mass 
media and the same is to be treated strictly for academic purpose only.

8.     You shall maintain utmost confidentiality on any information that you acquire during the project and 
sign the enclosed confidentiality agreement on or before the start of training period.

9.     You shall not, during the period of your project study at HPE, copy, duplicate, decompile or 
translate any intellectual property of HPE without appropriate authorization. You shall not take out any 
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate 
authorization from the supervisor.

10.   You shall be obligated to compensate HPE appropriately, in the event you cause any loss or 
damage to any property that is owned or leased by HPE, during the training period.

11.    It is expressly understood and agreed by and between us that the company shall in no way be 
liable /responsible for any injuries/ impairment in health arising during your training period.



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

12.   This offer of appointment is conditional upon successful background checks (which may include 
criminal checks, verification of previous employment, education verification, credit check and 
appropriate identification verification) being conducted either by HPE or an appropriate third party, and 
the results of such background checks being favorable in HPE's reasonable opinion.  If this condition is 
not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

 

We look forward to having you join us and wish you a fruitful training with us.

 

 

 

HPE Employee Letter of Assurance Agreement       

U.S. Export Controls on Technology Transfer:       

I acknowledge that during my work for Hewlett Packard Enterprise (HPE) I may, directly or indirectly, 
receive or access software and/or technical data which HPE has classified according to the US 
Commerce Control List (CCL) as eligible for export under license exemption "Technology and Software 
Under Restriction" (TSR) to all destinations except those listed below.       

I agree not to export or re-export this software and/or technical data or any direct product based on this 
software or technical data without proper US government authorization to destinations not eligible for 
exports under license exemption TSR.       

According to current US export regulations the following countries are not eligible for exports under 
license exemption TSR.  This list is subject to change without notice.       

 

Armenia       

Azerbaijan       

Belarus       

Burma (Myanmar)

Cambodia       

Cuba       

Georgia

Hong Kong       

Iran       

Iraq       

Kazakhstan       

Kyrgyzstan    

Laos       

Libya       

Macao (Macau)       



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

Moldova       

Mongolia

North Korea (DPRK)       

People's Republic of China (PRC)       

Russia       

Sudan (Khartoum)       

Syria       

Tajikistan       

Turkmenistan       

Ukraine

Ukraine (Crimea Region)

Uzbekistan      

Venezuela 

Vietnam       

Yemen

 

 

Agreement Regarding Confidential Information and Proprietary Developments

India

 

 

Vikas Jakhar

 

1.         Consideration and Relationship to Employment.  As a condition of my employment with 
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred to 
collectively as, "Company"), in return for Company’s agreement that I will be provided certain 
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in 
such employment, I knowingly agree to restrictions provided for below that will apply during and after my 
employment by Company.  I understand, however, that nothing relating to this Agreement will be 
interpreted as a contract or commitment whereby Company is deemed to promise continuing 
employment for a specified duration.

 

2.         Confidential Information.  This Agreement concerns trade secrets, confidential business and 
technical information, and know-how not generally known to the public (hereinafter "Confidential 
Information") which is acquired or produced by me in connection with my employment by Company.  
Confidential Information may include, without limitation, information on Company organizations, staffing, 
finance, structure, information of employee performance, compensation of others, research and 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

development, manufacturing and marketing, files, keys, certificates, passwords and other computer 
information, as well as information that Company receives from others under an obligation of 
confidentiality.  I agree to abide by the Company Confidential Information Policy and specifically agree 
that with regard to Company Confidential Information:

(a)        to use such information only in the performance of Company duties;

(b)        to hold such information in confidence and trust; and

(c)       to use all reasonable precautions to assure that such information is not disclosed to unauthorized 
persons or used in an unauthorized manner, both during and after my employment with Company.

 

I further agree that any organizational information or staffing information learned by me in connection 
with my employment by Company is the Confidential Information of Company, and I agree that I will not 
share such information with any recruiters or any other employers, either during or subsequent to my 
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit 
or solicit other Company employees away from Company (either for myself or for others).

 

3.         Proprietary Developments.  This Agreement also concerns inventions and discoveries 
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes, 
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or 
made by me alone or with others while I am employed by Company and that relate to the research and 
development or the business of Company, or that result from work performed by me for Company, or 
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets 
information.

 

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all 
rights in such Proprietary Developments to Company.  I also agree that any works of authorship created 
by me shall be deemed to be "works made for hire."  I further agree for all Proprietary Developments:

(a)        to disclose them promptly to Company;

(b)       to sign any assignment document to formally perfect and confirm my assignment of title to 
Company;

(c)        to assign any right of recovery for past damages to Company; and

(d)       to execute any other documents deemed necessary by Company to obtain, record and perfect 
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at 
Company's expense.

 

I understand that Company may delegate these rights.  I agree that, if requested, my disclosure, 
assignment, execution and cooperation duties will be provided to the entity designated by Company.

 

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret 
information of the employer was used and which was developed entirely on the employee's own time, 
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

demonstrably anticipated research or development, or (b) the invention results from any work performed 
by the employee for the employer.

 

4.         Respect for Rights of Former Employers.  I agree to honor any valid disclosure or use 
restrictions on information or intellectual property known to me and received from any former employers 
or any other parties prior to my employment by Company.  I agree that without prior written consent of 
such former employers or other parties, I will not knowingly use any such information in connection with 
my Company work or work product, and I will not bring onto the premises of Company any such 
information in whatever tangible or readable form.

 

5.         Work Product.  The product of all work performed by me during and within the scope of my 
Company employment including, without limitation, any files, presentations, reports, documents, 
drawings, computer programs, devices and models, will be the sole property of Company.  I understand 
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights 
in such work product.

 

6.         Company Property.  I will not remove any Company property from Company premises without 
Company's permission.  Upon the end of my employment with Company, I will return all Company 
property to Company unless Company’s written permission to keep it is obtained.

 

7.         Protective Covenants.  I acknowledge that a simple agreement not to disclose or use 
Company’s Confidential Information or Proprietary Developments after my employment by Company 
ends would be inadequate, standing alone, to protect Company’s legitimate business interests because 
some activities by a former employee who had held a position like mine would, by their nature, 
compromise such Confidential Information and Proprietary Developments as well as the goodwill and 
customer relationships that Company will pay me to develop for Company during my employment by 
Company.

 

I recognize that activities that violate Company’s rights in this regard, whether or not intentional, are 
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities 
will cause irreparable injury to Company.  To prevent this kind of irreparable harm and to protect 
Company’s trade secrets, I agree that during my employment and for a period of twelve months 
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a)        No Solicitation of Customers.  I will not (in person or through assistance to others) knowingly 
participate in soliciting or communicating with any customer of Company in pursuit of a Competing Line 
of Business if I either had business-related contact with that customer or received Confidential 
Information about that customer in the last two years of my employment at Company;

(b)        No Solicitation of Company Employees.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Employee for the purpose of 
persuading or helping the Company Employee to end or reduce his or her employment relationship with 
Company if I either worked with that Company Employee or received Confidential Information about that 
Company Employee in the last two years of my employment with Company; and



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

(c)        No Solicitation of Company Suppliers.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Supplier for the purpose of 
persuading or helping the Company Supplier to end or modify to Company’s detriment an existing 
business relationship with Company if I either worked with that Company Supplier or received 
Confidential Information about that Company Supplier in the last two years of my employment with 
Company.

 

As used here, “Competing Line of Business” includes a business that involves a product or service 
offered or to be offered by anyone other than Company that would replace or compete with any product 
or service offered or to be offered by Company or its related corporations (unless Company and its 
related corporations are no longer engaged in or planning to engage in that line of business). 
“Company Employee” means an individual employed by or retained as a consultant to Company or its 
related corporations. “Company Supplier” means an individual, corporation, other business entity or 
separately operated business unit of an entity that regularly provides goods or services to Company or 
its related corporations, including without limitation any OEM, ODM or subcontractor.

 

8.         Enforcement.  I make these agreements to avoid any future dispute between myself and 
Company regarding specific restrictions on my post-employment conduct that will be reasonable, 
necessary and enforceable to protect Company’s Confidential Information and Proprietary 
Developments and other legitimate business interests.  The Protective Covenants are ancillary to the 
other terms of this Agreement and my employment relationship with Company.  This Agreement benefits 
both me and Company because, among other things, it provides finality and predictability for both me 
and the company regarding enforceable boundaries on my future conduct.  Accordingly, I agree that this 
Agreement and the restrictions in it should be enforced under common law rules favoring the 
enforcement of such agreements.

 

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the 
Protective Covenants.  This Agreement will survive the end of my employment with Company and shall, 
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities, 
position, or title.

 

9.         Relief; Extension. I understand that if I violate this Agreement (particularly the Protective 
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary 
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in 
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which 
Company may be entitled. Injunctive relief will not exclude other remedies that might apply.  If I am 
found to have violated any restrictions in the Protective Covenants, then the time period for such 
restrictions will be extended by one day for each day that I am found to have violated them, up to a 
maximum extension equal to the time period originally prescribed for the restrictions.

 

10.       Severability; Authority for Revision; Assignment; Governing Law.  The provisions of this 
Agreement will be separately construed.  If any provision contained in this Agreement is determined to 
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

remain in full force and effect as if the provision so determined had not been contained herein.  If the 
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly 
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the 
intent of the parties and to provide Company’s goodwill, Confidential Information, Proprietary 
Developments and other business interests with effective protection.  In the event the restrictions 
provided in this Agreement are deemed unenforceable and cannot be reformed to make them 
enforceable, then any prior agreements that I have made with Company relating to confidential 
information or proprietary developments shall not be deemed to have been superseded or otherwise 
affected by this Agreement, but instead shall remain in effect.  The title and paragraph headings in this 
Agreement are provided for convenience of reference only, and shall not be considered in determining 
its meaning, intent or applicability.  This Agreement will inure to the benefit of the parties’ heirs, 
successors and assigns.  This Agreement, including but not limited to the Protective Covenants, may be 
assigned by Company to a subsequent employer, successor or assign without the need for further 
authorization or agreement from me.  This Agreement will be governed by the laws of the country and/or 
state identified as my work location in which I work at the time of its enforcement.

 

11.       Acceptance by Company.  A counterpart of this Agreement has been manually executed by a 
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company’s 
covenant to perform its obligations hereunder (including, without limitation, Company’s agreement that I 
will be provided certain confidential and proprietary information, training, and/or customer contacts to 
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal 
agreement to such terms.  I acknowledge the sufficiency of Company’s acceptance of the terms hereof 
to establish the mutual rights and responsibilities defined herein.

 

12.       Acceptance by Employee.  By placing my signature below, I confirm that I have read and fully 
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior 
to my acceptance of such terms.





Letter of Interest

Date: 22 October, 2022

Mr. Mohit Singh
Aashiyana Residency
Near Akshay Patra Temple, Jagatpura
Jaipur-302025
Rajasthan

Subject: Seeking your acceptance on this letter of interest

Dear Mohit,

With reference to your application and subsequent interview, we are pleased to inform you that our company

has decided to offer you appointment as Software Consultant Intern on the following terms and conditions:

1. You will be on "Probation" till June 2023. During the probation period, stipend paid will be

10,000/- per month. There will not be any statutory deductions from this. This will also meet

compulsory internship requirements (if any) for the last semester of the program which you are

pursuing in your esteemed college.

2. Depending on the successful completion of the Training Program, and the performance during the

probation period by June 2023, your employment will be confirmed in July 2023.

a. At the time of employment confirmation, your package will be revised to 35000/- per

month for a period of 1 year

b. You will also be entitled for a year end bonus of 20% on completion of 1st year from the

date of confirmation, amounting to a total of Rs. 84,000/-. Your annual CTC for the 1st

year from date of confirmation will be Rs. 5,04,000/-.

3. At the beginning of the second year from your employment confirmation date, i.e. in July 2024,

you will get at least a 20% salary jump, and your monthly salary will be revised to Rs. 42,000/-.

Depending on individual performance and company's growth this jump can even be better at the

time of the appraisal. Apart from this, you will also be eligible for a year end variable bonus of up

to 20% subject to your performance and company's growth, which will amount to a total of up to

www.thinkvibes.com | info@thinkvibes.com | +91-141-6784111

AB-290, Nirman Nagar, Jaipur-302019, RJ, India

http://www.thinkvibes.com
mailto:info@thinkvibes.com


1,00,800/- after completing 2 years from the date of confirmation. Your annual CTC for the 2nd

year from the date of confirmation will be up to Rs. 6,04,800/- including the variable bonus.

4. You will also be entitled for benefits applicable as per company policy. This includes 6 casual

leaves, 9 sick leaves, and 15 paid leaves annually from the date of confirmation after the

probation period ends. All the leaves during the probation period will be considered as leave

without pay. After employment confirmation, any leaves beyond the assigned leave quota will be

leave without pay. Company follows a five day work week and all Saturdays and Sundays will be

non-working days. You will be entitled for festival holidays as per the published corporate holiday

calendar during the probation period as well.

5. Thinkvibes will be investing significant time, effort and cost on your training, in making you ready

for the technical nature of work as per current market, industry and client requirements. You will

be required to sign an "Employment Agreement" on a legal paper at the time of joining that

guarantees that you will continue to provide the service to the company for a period of at least 2

years and 8 months from the date of joining and adhere to aspects like confidentiality,

nondisclosure, non-compete, etc. In the case you decide to leave the company before the

completion of your "Employment Agreement" period, you will be liable to pay an amount of Rs.

2,00,000/- to the company, which is the standard practice prevalent in the IT industry to safeguard

company's interests and investments over an employee.

All terms and conditions will be applicable to you as per relevant rules and regulations of the company.

Please note that this is not the offer letter, and that the detailed offer letter with all the T&C will be issued to

you shortly after your consent and acceptance of this letter of interest.

Kind Regards,

Manu
Head-HR
Thinkvibes Software
www.thinkvibes.com
+91-9649484237

www.thinkvibes.com | info@thinkvibes.com | +91-141- 6784111

AB-290, Nirman Nagar, Jaipur-302019, RJ, India

http://www.thinkvibes.com
http://www.thinkvibes.com
mailto:info@thinkvibes.com


  

Dear Priyanshu Bansal,               Date –13th Jan 2023   

  

We are pleased to confirm you have been selected to work for FART Magazine, as Full Stack developer.  

Full Stack Developer duties and responsibilities of the job  

• Planning and the delivery of App/Software Development across multiple platforms.  
• Writing efficient codes.  
• Working closely with App/Software designers and programmers to produce the results.  
• Constant communication with other colleagues in the business to develop and deploy their 

content – and ensuring there is a clear establishment of what can be created within what 
timeframe.  

• Researching different software programs, maintaining software documentation.   
• Implementing contingency plans in case the App/Software Development goes down.   
• Maintaining and expanding/enhancing the App/Software Development once built.  

  

Contract includes: INR 10000 - performed per month.   

We are delighted to send you this offer to you in order to start the job.  

 Sincerely,   

Jaskinder Singh   

FART Magazine Pvt. Ltd.  



B-1/1
	
1st	 Floor Community Center 
Janakpuri New Delhi - 110058
	
	  
    







छा�प�रयोजनाके �लए�वीकृ�तApprovalforstudentproject

कृपया�नद�श�कापालनकर �

��य �व�ाथ�

छा� प�रयोजना� के �लएएनआरएससी के �लएआपके अनुरोध के संदभ� म�, यहआपको सू�चतकरना है �क,आपको

एनआरएससीम�प�रयोजनाकेकामके �लएअनं�तम�प सेचुनागयाहै।

कृपयाइसमेलको�ा�त करनेके7 �दन� केभीतरई-मेल�ाराअपनी इ�ाऔरशा�मलहोनेक�तारीखक� प�ु�कर �,और

अपनी प�रयोजनाक� शु�आतक� तारीखके अनुसार,एनआरएससीम�शा�मलहोनेक�तारीखको �रपोट� कर �।कोईऔर

प�ु�करण मेलनह�भेजाजाएगा।

आपकोपहचानप�जारीकरनेके �लए �न�नकेसाथअधोह�ता�रीको �मले:

1) कॉलेजसे मूलअनुशंसाप�जोमहा�बधंक,जनसंपक� सु�वधाकेनामहो

2) बोनाफाइड�माणप� (नयाऔर मूल),

3) कॉलेजकेपहचानप�क�फोटो��त

4) आधारकाड�(��त�ल�पस�हत),

5) 10वी सेबादक�,नवीनतमपरी�ातकअंकसूचीक�कॉपी

6) दोपासपोट�आकारऔरदो�टा�साइजफोटो

7) एनआरएससीसे�ा�तप�ु�करणमेल

प�रयोजनाआवं�टत होने के �लए �व�ा�थ�य�को सभी परी�ा�म�70 ��तशत नंबर लानाअ�नवाय� है। चंू�कNRSCएक

वै�ा�नक संगठन ह,ै इस�लएछा�� ने �नातक �तर पर �व�ान ���म म�अ�ययन �कया होना चा�हए।छा�� सेअनुरोध है �क

एनआरएससीको �रपोट� करने सेपहलेउपयु��आव�यकशत �परूीकरनेक� संत�ु�कर �।�वाइ�न�ग केसमय�माणप��क�

जांचक�जाएगी। य�द छा�आव�यकता�कोपूरा नह�कर रहे ह �तो उ�ह �प�रयोजना �ार�करनेक�अनुम�त नह� द�

जाएगी।

कृपया �यान द� �कएनआरएससी से कोई �व�ीय सहायता नह� �ा�त होगीऔर बाहरी छा��को अपने रहने क��व�ा

हदैराबादयाशादनगर (हैदराबाद से60 �कलोमीटर)म�करनी होगी,य�दप�रयोजना गाइडशादनगर म�है।काय�का�ान

सामा�य�प सेएनआरएससीजीडीमेट्लाप�रसरहोगा।इससंबधंम�कोईप�ाचारनह��कयाजाएगा।



�ोज�ेटकाय�संबं�धतअ�यकाय�वाहीके �लएकृपयाएनआरएससीआउट�रचफै�स�लट�,जीडीमटेलाको�रपोट�

कर �।

डॉ.जयास�सेनाDr. Jaya Saxena,

वै�ा�नक/ इंजी�नयर 'एसएफ'एवं�मुखScientist/ Engineer 'SF' & Head

काया�लय,छा�प�रयोजनाOffice of Student Project,

��श�ण, �श�णएवंजनस�क� समूहTraining, Education &Outreach Group

�बंधन�णाली�े�Management SystemsArea (MSA)

एनआरएससी,हैदराबाद NRSC,HYDERABAD

2388 (4806,4801)

आनेसेपहल:े

• student@nrsc.gov.in ,yamuna_p@nrsc.gov.inपरमेलभेज �औरनामऔरकॉलेजके �ववरणकेसाथ

आगमनक�तारीखभजे �।

आगमनपर:

• नई �ब���गम� �ीम�तयमुना से �मल� |

Kindly follow the instructions

Dear Student

Sub: Student project at NRSC
With reference to your request to NRSC for student projects, this is to inform you that, you
are provisionally selected for undertaking project work in NRSC.
Please confirm your willingness & date of joining by E-mail within 7 days of receiving this
mail, and report to NRSC on the date of joining, as per your project start date. No more
confirmatory mail will be sent.

You need to meet the undersigned along with the following:
1) Original Letter of Reference, addressed to General Manager, Outreach Facility
2) Student Bonafide Certificate (New and original)
3) Copy of college I card
4) Aadhar Card photocopy



5) Marks lists photocopies from 10th onwards including latest exam
6) Passport size photos ( 2Nos) and Stamp size Photos (2 Nos)
7) Confirmation mail from NRSC

It is mandatory to have 70% marks throughout in the academics for getting project
allotted. Since NRSC is a scientific organization, students shall have studied in Science
stream at under graduation level. Students are requested to satisfy themselves on
meeting the above mentioned prerequisites before reporting to NRSC. Scrutiny will be
done at the time of joining. In case students are not meeting the requirements they will
not be allowed to undertake the project.

It may please be noted that there will be no financial assistance from NRSC and the
outstation students have to make their own arrangements for their stay, in Hyderabad or
Shadnagar (60 km from Hyderabad), if the project guide is in Shadhnagar. Place of work
will be NRSC Jeedimetla campus in general. No correspondence will be done in this
regard.
Please report to NRSC Outreach facility, Jeedimetla for completing other project related
formalities.

डॉ.जयास�सेनाDr. Jaya Saxena,

वै�ा�नक/ इंजी�नयर 'एसएफ'एवं�मुखScientist/ Engineer 'SF' & Head

काया�लय,छा�प�रयोजनाOffice of Student Project,

��श�ण, �श�णएवंजनस�क� समूहTraining, Education &Outreach Group

�बंधन�णाली�े�Management SystemsArea (MSA)

एनआरएससी,हैदराबाद NRSC,HYDERABAD

2388 (4806,4801)

Before arrival:
• Send mail to student@nrsc.gov.in , yamuna_p@nrsc.gov.in and send the arrival date
with name and college details.

On Arrival:
• Contact Smt. Yamuna in new building.



 
 

 

 

Date:-23/12/2022 
Mr. Aditya Sharma 
1-Ch-24, Dadabari, Kota,  
Rajasthan 
Pin code:-324009 
 

INTERNSHIP LETTER 
 

Motion Education Pvt. Ltd. is extremely pleased to confirm your offer of employment in the position of 
Developer Role in Technology Intern. 
 
We believe that you will play a significant role in building the operational base of Motion Education Pvt. 
Ltd. We look forward to your contribution in helping us to meet the company’s objective. We at Motion 
Education Pvt. Ltd are delighted to welcome you as a member of our team. Duration of this internship is 6 
months. Your date of joining the service of the company would we 05/01/2023. 
 
You are required to bring the following documents at the time of joining: 
• Two passport size photograph 
• Photocopies of latest educational certificates 
• One ID proof 
 
 
 
For Motion Education Pvt. Ltd. 
 
 
 
Prateek Sharma 
Deputy General Manager 
 
 
 I, at this moment, accept the offer of association. 
 
Signature:- 
 
Printed Name: - Aditya Sharma 
 
Date:- 
 

 

 

 

 



Office Address: 

Teerth Technospace, A Wing, Mumbai Bangalore Highway, 

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

 

 

 

 

 

Date: 4
th

 January 2023 

 

 

Chiranjay Choudhary 

Udaipur, Rajasthan. 

 
Dear Chiranjay Choudhary, 

This is with reference to your application for employment and the subsequent interview you had with 

us. We are pleased to confirm our offer of employment to you as an Associate Software Developer 

with FUSIONSTAK TECHNOLOGIES PVT.LTD. starting 16
th

 January 2023 (Monday). We trust 

that your knowledge, skills and experience will be among our most valuable assets. Please review 

this summary of terms and conditions for your anticipated employment with us: 

COMMENCEMENT DATE 

The Employee will commence his/her employment with the Employer, with reference to the same, 

mentioned below are the details of your joining the Company: 

Date/Time of Reporting: 16
th

 January 2023 (Monday) at 11:30 AM 

 
Location: EFC Prime, Near BU Bhandari Mercedes Showroom, Baner Highway, Pune 411045. 

 
LOCATION 

 
You will be based at Pune location. However, the company may require you to work at other 

company locations or at the customer’s site both within and outside India. You will be given 

reasonable notice of any travel or re-location requirement. 

SERVICE AGREEMENT 

 
This agreement states that you as an employee will serve the company for the period of 24 months 

atleast, that shall be effective immediately from the start date of your employment. The detailed 

Service Agreement will be provided to you upon commencement of your employment with the 

company. 

http://www.fusionstak.com/


Office Address: 

Teerth Technospace, A Wing, Mumbai Bangalore Highway, 

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

 

 

 

COMPENSATION 

 
Company agrees to pay to the Employee at a compensation rate to be set by the Company in 

accordance with the general practice of the Company. Your all-inclusive annual target compensation 

(on a cost to company basis) will be Rs. 5,00,000/- (Rupees Five Lakhs Only) which would 

comprise your salary, applicable statutory benefits, medical benefits, bonus (if any), and/or any 

incentives as applicable to you. 

Taxability of the salary and benefits will be as per Income Tax rules. Changes in your compensation 

and other terms are subject to discretion of the company, statutory requirements, your performance 

in the company and other relevant criteria. 

MEDICLAIM INSURANCE 

 
As per company policy, you will be covered under Group Medical Insurance policy. The Group 

Mediclaim Policy will cover self and up to 3 dependents (spouse and up to 2 children). This insurance 

will start after the successful completion of your probationary period. 

ANNUAL LEAVE: 

 
Employee is eligible for Annual Leave/Public Holidays as determined by the Company's Leave 

Policy which is subject to change from time to time. 

Additional information regarding leave conditions will be provided to you upon commencement of 

your employment with the company. 

PROBATIONARY PERIOD: 

 
You will be on probation for a period of SIX MONTHS (6 months) from your date of joining the 

Company and continuity of your employment with the Company is dependent on confirmation of 

your employment. Company may confirm your employment by way of a written communication if 

your performance is found to be satisfactory. The Company reserves the right to revise the probation 

period depending on your performance and/or other consideration. 

http://www.fusionstak.com/


Office Address: 

Teerth Technospace, A Wing, Mumbai Bangalore Highway, 

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

 

 

 

TRAINING PERIOD: 

 
Your training period shall be of 60 to 75 days. During training period your performance and 

suitability shall be monitored. Failing to match the required standards of the company your 

employment may be terminated by giving one week’s notice in advance. 

NOTICE PERIOD/TERMINATION 

 
After the successful completion of your 24 months of service with the organization, either of the 

party may terminate your employment by giving two (2) months written notice or gross monthly 

salary in lieu thereof in discretion of the management. 

A detailed service agreement will be issued to you on your date of joining with all the clauses related 

to the rules and regulation of the company. Please refer to Annexure A for list of documents required 

at the time of joining. 

MAINTENANCE OF CONFIDENTIALITY 

 
This offer is subject to your undertaking that you will not, during your employment with the company 

or at any time, disclose to any person, firm and company, any information concerning the affairs of 

the company or disclose information which is or may be of confidential in nature. 

 

 

 
 

AGREED ON BY:  

 

 

                        

Managing Director Name: Mr. Chiranjay Choudhary 

Fusionstak Technologies Pvt. Ltd. Title: Associate Software Developer 

Date: 4th January 2023 Date: 5
TH

  January 2023 

Place: Pune. Place: Udaipur 

 

*This Letter of Intent is valid only till your date of joining mentioned above. 

http://www.fusionstak.com/


Office Address: 

Teerth Technospace, A Wing, Mumbai Bangalore Highway, 

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

 

 

 

ANNEXURE ‘B’- Annual Compensation 
 

Target Annual compensation from FUSIONSTAK Rs. 5,00,000.00 
 

SALARY COMPONENTS PER MONTH ANNUALIZED 

Basic Salary and Allowances (A) 

Basic Salary 15,550.00 1,86,600.00 

House Rent Allowance 6,220.00 74,640.00 

Leave Travel Allowance 1,295.83 15,550.00 

Other Allowances 8,295.32 99,543.84 

Special Allowance 4,965.89 59,590.70 

Total 36,327.05 4,35,924.54 

Retiral and Benefits (B) 

Provident Fund Contribution 1,800.00 21,600.00 

Gratuity 747.96 8,975.46 

Insurance and Medical Benefits  3,500.00 

Total 2,547.96 34,075.46 

Total Fixed Compensation 38,875.00 4,70,000.00 

Annual Variable Pay (C) 

Performance Bonus  30,000.00 

Total Cost to Company (CTC)  5,00,000.00 

 
Note: 

1. The payroll processing will be as per Company policy notified from time to time. 

2. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply 

to all amounts on which tax is deductible at source under the applicable tax law. 

3. The Company reserves the right to change the compensation structure and/or the compensation 

components from time to time. 

http://www.fusionstak.com/


Office Address: 

Teerth Technospace, A Wing, Mumbai Bangalore Highway, 

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

 

 

 

4. The following elements are included in the compensation package stated above: 

 

a. Provident Fund - You will be covered under the FUSIONSTAK Technologies Pvt. Ltd. 

Employees' Provident Fund (PF) scheme as per the applicability of Government Norms. 

wherein, the Company will contribute towards PF at the statutory rate as may be defined 

by the government from time to time. Your contribution and the Company's contribution 

have been included as a part of the above-mentioned compensation. Employee's 

contribution towards PF will be made from the monthly salary. 

 
b. ESIC -In the event you are eligible, you will be covered under the Employees' State 

Insurance Act wherein, the Company will contribute towards ESIC at the statutory rate. Your 

contribution and the Company's contribution form a part of the above-mentioned 

compensation. 

 
5. As an employee of the Company, you shall be entitled to the following benefits subject to 

any change made by the Company from time to time: 

 
a. Group Medical Insurance - In accordance with the Company's policy, you and your 

immediate family (as defined in the Company's policy) shall be eligible to be covered 

under the Medical Insurance policy held by the Company after the completion of your 

probation period. 

 
b. Annual Leave/Public Holidays - You will be entitled for 12 days of paid leaves per calendar 

year of service, or pro-rata for partial period of service in a calendar year. You are also 

entitled for 11 public holidays starting from January to December. For more detail refer to 

the leave policy document which will be shared separately. 

http://www.fusionstak.com/


Office Address: 

Teerth Technospace, A Wing, Mumbai Bangalore Highway, 

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

 

 

 

ANNEXURE B 

REQUIRED DOCUMENTS 

Sr. No Particulars 

1. Color passport sized photographs – 4 Nos. 

2. Certificates supporting your education qualifications: 
 

 SSC & HSC Mark sheets 

 Mark sheets (All Semesters) and convocation certificates of degree/ post- 

graduation. 

 Additional Education Certificate and Mark sheets if any (Eg. Diploma, NIIT, 

MCSD, Novell Netware etc.) 

3. Following employment documents for previous all employers(If Applicable): 
 

 Appointment letter 

 Experience and relieving certificates 

 Last 2 month’s pay slip 

 Bank Statement of salary account of last 2 months 

4. Adhaar Card 

5. Pan Card 

6. Valid passport (include if any previous visa / Work Permit authorization 

7. Marriage Certificate (If Any) 

8. Residential Proof Documents for opening bank account 

OR 

Bank Account Details 

9. Non-Disclosure Agreement/Assets Policies to be signed at the time of joining 

 

*Annexure A: Required Documents. 
 

Note: You are requested to submit softcopy of required documents before joining for 

verification and one independent set of photocopies of all the following documents at the time 

of joining 

http://www.fusionstak.com/




iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 13th January 2023

DATE: 13th January 2023Jayesh Maheshwari

Internship Offer Letter

Dear Jayesh Maheshwari,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Music Streaming Application project. As
a result, you will be contributing to our project from 13th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



LMD Hitech India (P) Limited  
Plot No. : 620, Sector-8, IMT Manesar, Gurgaon-122001  
Haryana (INDIA)122051  
Email: sales@radiantgroup.org  
www.gallerindia.com 
 
 

 
  

LETTER OF OFFER 

 

Congratulations!! 

 

We are pleased to offer you an Internship with M/s LMD Hitech India Pvt Ltd based on the interview 
discussions you had with us and your application submitted to us. Details of the terms and conditions 
of offer are as under: 
  
1.     You will be designated as Front end Engineer will be based at our IMT Manesar Centre. You are also 

liable to be transferred to any other branch/ associate management / allied units of this management, 
anywhere. 

 

2.    Your date of commencement of Internship will be on or before 09.01.2023 
 

3.    You will be entitled to receive stipend 5000. 
 

4.    Your Internship would be subject to the Terms & Conditions, mentioned in your appointment letter, which 
will be issued to you on your joining. 

 

5.     You will be on probation/ Observation for a period of 3 Months from the date of joining. 
 

6.     Please bring along the below listed documents / details on your day of joining - 

a)     Date of Birth proof certificate (Copy of passport / birth certificate / S.S.C) (Two Copies)  

b)     Original Academic Certificates (all from 10th to Highest) 
c)      Proof of compensation last drawn (3 Months - Original) 

d)      Three passport size photographs (Recent) 
 

7.     Kindly sign a copy of this letter as a token of your acceptance of this offer. 
  
Looking forward to a long and mutually beneficial career with us.  

  
 
LMD Hitech India Pvt Ltd 

 
Authorized Signatory: 
                           

 Mr. Vijay Ojha

Date: - 22.12.2022



CamScanner

https://digital-camscanner.onelink.me/P3GL/g26ffx3k


Yash Enterprises 
(Leading Wholesale Marketplace) 

Shivaji Market, Agrasen Bazaar, Kota, Rajasthan (324006), India. 
Email: yenterprises381@gmail.com 

Customer Support No: +91 8107644935 
GST No: 08APGPN9597J1ZY 

 

 
 
 

Date: 24-12-2022 
 
 

To, 
Sakshi Tiwari 

 JECRC University, 
Jaipur, RJ, 303905 IN. 

 
Subject: Internship Offer. 

 
Dear Sakshi, 

 
We are delighted & excited to welcome you to Yash Enterprises as a Web Development Intern. At Yash 
Enterprises, we believe that our team is our biggest strength, and we take pride in hiring only the best and 
the brightest. We are confident that you would play a significant role in the overall success of the company 
and wish you the most enjoyable, learning packed and truly meaningful internship experience with us. 

 
Your appointment will be governed by the terms and conditions presented in the Annexure “A.” 

 
We look forward to you joining us and don’t hesitate to contact us for any information you may need. Also, 
please sign the duplicate of this offer as your acceptance and forward the same to us. 

 
 
Congratulations! 

 
 
 
 
 

Mr. Yash Nihalani 

Director – Operations 



Yash Enterprises 
(Leading Wholesale Marketplace) 

Shivaji Market, Agrasen Bazaar, Kota, Rajasthan (324006), India. 
Email: yenterprises381@gmail.com 

Customer Support No: +91 8107644935 
GST No: 08APGPN9597J1ZY 

 

 

 

Annexure “A” 
 

You shall be governed by the following terms and conditions of service during your internship with us and 
those may be amended from time to time. 

 
1. You are being hired as a Web Development Intern and Mr. Yash Nihalani would be your 

Reporting Manager and Mentor during the internship. As a Web Development Intern, you would 
be responsible for the Web Development related activities and responsible for the growth and also 
for creating more awareness of the company within people from all India. 

 
2. Your Date of Joining is 2nd January 2023, and the duration of the internship would be 6 Months. 

During this time, you are expected to devote your time and efforts solely to work for us. You are 
also required to let your mentor know about forthcoming events (if there are any) in advance so that 
your work can be planned accordingly. 

 
 

3. You will be working remotely for the duration of the internship. There will be catch ups scheduled 
with your mentor to discuss work progress and overall internship experience at regular intervals. 

 
4. All the work that you will produce at or in relation to us will be the intellectual property of ours. 

You are not allowed to store, copy, sell, share and distribute it to a third party under any 
circumstances. Similarly, you are expected to refrain from talking about your work in public 
domain (both online such as blogging, social networking site and offline among your friends, 
college etc.) without prior discussion and approval with your mentor. 

 
 

5. We take data privacy and security very seriously and to maintain confidentiality of any students, 
customers, clients and company’s data & contact details that you may get access to during your 
internship will be your responsibility. We operate zero tolerance principle regarding any breachof 
data security guidelines. At the completion of the internship, you are expected to hand over all Yash 
enterprise’s work/data stored on your personal computer to your mentor and delete the same from 
your machine. 

 
6. During the appointment period you shall not engage yourselves directly or indirectly or in any 

capacity in any other organization (other than your college). In the event of breach of this condition, 
this appointment is liable to be terminated forthwith by us. In addition, you shall be liable to pay 
liquidated damages to the company of an extent estimated by us. 

 
 

7. Under normal circumstances either the company or you may terminate this association by providing 
notice of 15 days without assigning any reason. However, the company may terminate this 
agreement forthwith under situation of in-disciplinary behaviors. 



Yash Enterprises 
(Leading Wholesale Marketplace) 

Shivaji Market, Agrasen Bazaar, Kota, Rajasthan (324006), India. 
Email: yenterprises381@gmail.com 

Customer Support No: +91 8107644935 
GST No: 08APGPN9597J1ZY 

 

 
 
 

8. You are expected to conduct yourself with utmost professionalism in dealing with your mentor, 
team members, colleagues, clients and customers & treat everyone with due respect. 

 
9. Yash Enterprises is a startup, and we love people who like to go beyond the normal call of the duty 

and can think out of the box. Surprise us with your passion, intelligence, creativity and hard work – 
and expect appreciation & rewards to follow. 

 
10. Expect constant and continuous objective feedback from your mentor & other team members and 

we encourage you to ask for & provide feedback at every possible opportunity. It’s your right to 
receive and give feedback – this is the only way we all can continuously push ourselves to do 
better. 

 
11. Have fun at what you do and do the right thing – both the principles are core of what Yash 

Enterprises stands for and we expect you to imbibe them in your day-to-day actions & continuously 
challenge us if we are falling short of expectations on either of them. 

 
12. You will be provided Rs. 4,000/- (inclusive of all expenses & taxes). But your best efforts may be 

awarded in the form of Full Time Offers after successful completion of this internship. 
 
 
I have negotiated, agreed, read and understood all the terms and conditions of this internship letter as well 
as Annexure here to & affix my signature in complete acceptance of the terms of the letter. 

 
 
 

Date: 24/12/2022 
Location: Kota 

 
 
 

(Signature) 
Name: Sakshi Tiwari 



 
 
                                                                                       Confidential 
 
 
 
 
 
 
 
 
 

Addendum No. 1 to the AGREEMENT dated August 31, 2022 

This Addendum No. 1 (“Addendum”) to the Agreement dated August 31, 2022 (“the Agreement”) is made and 

entered into on December 9, 2022 by and between,  

Cactus Communications Private Limited., incorporated in India and having registered office at B-502, Satellite 

Gazebo, Guru Hargovind Singh Marg, Andheri (East), Mumbai - 400093, India (hereinafter referred to as, 

“CACTUS”); and  

Ms. Kritika Jajoo, having her place of residence at F-101, Mahima Elanza, Near Patrakar Colony, Mansarovar, 

Jaipur, Rajasthan – 302029 (hereinafter referred to as “Intern” 

 

WHEREAS: 

A. Vide the Agreement dated August 31, 2022, CACTUS had engaged the Intern for obtaining certain 

services for Business Operations. 

 

B. CACTUS is desirous to extend the term of the Contract for a further period of three months and; 

 

C. Intern agrees to such an extension. 

 

NOW THE AGREEMENT IS HEREBY AMENDED BY AND BETWEEN THE PARTIES AS UNDER: 

1. Clause 1 of the Agreement shall be amended as under: 

 

Period of agreement: 

“This Addendum shall be effective from January 1, 2023 and shall remain in effect until March 31, 

2023 (“Term”) unless terminated by either of the Parties prior to the Term of this Addendum. The 

Addendum can be renewed for a further period after the expiration on mutually agreed terms and 

conditions.” 

2. The Addendum is amended only to the extent specifically set forth herein. All other terms and 

conditions in the Agreement shall remain in full force and effect. In the event of a conflict between 

the terms and conditions of this Addendum No. 1 and those contained in the Agreement, relating to 

the part amended hereunder, the terms and conditions of this Addendum No. 1 shall prevail. 
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3. All capitalized terms not defined in this Addendum shall have the meaning prescribed to them under 

the Agreement.  

 

4. This Addendum No. 1 and the Agreement is the complete agreement between the Parties with respect 

to the subject matter of this Addendum.  

 

IN WITNESS WHEREOF, the Parties hereto have executed this Addendum No. 1 on the date first above written. 

 

For, Cactus Communications Private Limited 

 

 

Aloka Parulekar 
Director, Business Partnering & HR Operations  
                          

For, Intern 

 

 

Name: Kritika Jajoo 

Date:  
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Ericsson Confidential 
INTERNSHIP LETTER 
Date  Reference 
2023-01-05 EGIL/HR-23:437  Uen 
 
Your Date  Your Reference 

 
 
 
 
Attending to this matter   Mr. Aditya Prakash 
NO/EGI/H Manav Chhabra/KG 

 
 
 
 
 
Dear Mr. Prakash, 
 
This has reference to your request letter for Internship in our organization and 
subsequent discussion regarding the same. We are pleased to allow you for this training 
in our organization Noida, starting from  09-Feb-2023 to 09-Aug-2023. 
 
You will be assigned a project upon joining by Sanjay Kumar Shahi 
 
Please contact Sanjay Kumar Shahi on the day of joining. 

                  
 
With best wishes 
Yours sincerely, 
For ERICSSON INDIA GLOBAL SERVICES PRIVATE LIMITED 
 
 
 
 
Manav Chhabra 
Head of Talent Acquisition EGI 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Ericsson India Global Services Private Limited  Registered Office 

Knowledge Boulevard,  4th Floor, Dakha House 

A-8A, Sector 62A. NOIDA Tel: + 91 120 3029200 18/17, W.E.A., Pusa Lane, 

INDIA - 201 309 Tel: + 91 120 4256000 Karol Bagh, 

www.ericsson.co.in / www.ericsson.com Fax: + 91 120 3029135 New Delhi 110 005 INDIA 

Manav 
Chhabra

Digitally signed by 
Manav Chhabra 
Date: 2023.01.08 
00:24:49 +05'30'

http://www.ericsson.co.in/


FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

 

20/12/2022

 

DIVYANSH SHARMA

62 keshav nagar lane no. 4, Pal road, Opposite ashok udhyan, Jodhpur

 

Dear DIVYANSH,

 

We are pleased to inform you that you have been selected for training with  Hewlett Packard India 
Software Operation Pvt. Ltd.   ("HPE" or the "Company") from 24/01/2023 to 14/07/2023 for a period of 6 
Months under the guidance and supervision of Rahul Kulkarni. Your location would be Bangalore, 
Karnataka, India.

 

1.     During the tenure of the project, you will be paid a stipend of Rs.40,000 per month. The payment 
of stipend shall depend on your unconditional presence at any location that may be stipulated herein 
above.

2.     It is clearly understood that you are not in any manner providing any service to HPE and that the 
payment of stipend shall not in any manner be construed or deemed to be consideration for services 
rendered by you.

3.     You will not be entitled to any statutory benefits of otherwise to which a regular employee of the 
company is entitled.

4.     You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared 
by the Company.

5.     During your training with the company you shall be bound by the company's rules and regulation 
applicable from time to time and any violation to this will result in immediate termination of your training.

6.     During your training with the company you may come across certain confidential information related 
to the business of the company, any such information you shall not use or disclose to others or any third 
party in any circumstances.

7.     You shall not publish your research / project report and about the company in any form in mass 
media and the same is to be treated strictly for academic purpose only.

8.     You shall maintain utmost confidentiality on any information that you acquire during the project and 
sign the enclosed confidentiality agreement on or before the start of training period.

9.     You shall not, during the period of your project study at HPE, copy, duplicate, decompile or 
translate any intellectual property of HPE without appropriate authorization. You shall not take out any 
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate 
authorization from the supervisor.

10.   You shall be obligated to compensate HPE appropriately, in the event you cause any loss or 
damage to any property that is owned or leased by HPE, during the training period.

11.    It is expressly understood and agreed by and between us that the company shall in no way be 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

liable /responsible for any injuries/ impairment in health arising during your training period.

12.   This offer of appointment is conditional upon successful background checks (which may include 
criminal checks, verification of previous employment, education verification, credit check and 
appropriate identification verification) being conducted either by HPE or an appropriate third party, and 
the results of such background checks being favorable in HPE's reasonable opinion.  If this condition is 
not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

 

We look forward to having you join us and wish you a fruitful training with us.

 

HPE Employee Letter of Assurance Agreement       

U.S. Export Controls on Technology Transfer:       

I acknowledge that during my work for Hewlett Packard Enterprise (HPE) I may, directly or indirectly, 
receive or access software and/or technical data which HPE has classified according to the US 
Commerce Control List (CCL) as eligible for export under license exemption "Technology and Software 
Under Restriction" (TSR) to all destinations except those listed below.       

I agree not to export or re-export this software and/or technical data or any direct product based on this 
software or technical data without proper US government authorization to destinations not eligible for 
exports under license exemption TSR.       

According to current US export regulations the following countries are not eligible for exports under 
license exemption TSR.  This list is subject to change without notice.       

 

Armenia       

Azerbaijan       

Belarus       

Burma (Myanmar)

Cambodia       

Cuba       

Georgia

Hong Kong       

Iran       

Iraq       

Kazakhstan       

Kyrgyzstan    

Laos       

Libya       

Macao (Macau)       

Moldova       
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Mongolia

North Korea (DPRK)       

People's Republic of China (PRC)       

Russia       

Sudan (Khartoum)       

Syria       

Tajikistan       

Turkmenistan       

Ukraine

Ukraine (Crimea Region)

Uzbekistan      

Venezuela 

Vietnam       

Yemen

 

 

Agreement Regarding Confidential Information and Proprietary Developments

India

 

 

DIVYANSH SHARMA

 

1.         Consideration and Relationship to Employment.  As a condition of my employment with 
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred to 
collectively as, "Company"), in return for Company’s agreement that I will be provided certain 
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in 
such employment, I knowingly agree to restrictions provided for below that will apply during and after my 
employment by Company.  I understand, however, that nothing relating to this Agreement will be 
interpreted as a contract or commitment whereby Company is deemed to promise continuing 
employment for a specified duration.

2.         Confidential Information.  This Agreement concerns trade secrets, confidential business and 
technical information, and know-how not generally known to the public (hereinafter "Confidential 
Information") which is acquired or produced by me in connection with my employment by Company.  
Confidential Information may include, without limitation, information on Company organizations, staffing, 
finance, structure, information of employee performance, compensation of others, research and 
development, manufacturing and marketing, files, keys, certificates, passwords and other computer 
information, as well as information that Company receives from others under an obligation of 
confidentiality.  I agree to abide by the Company Confidential Information Policy and specifically agree 



FOR Company FOR Employee

Name:      _____________________________
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that with regard to Company Confidential Information:

(a)        to use such information only in the performance of Company duties;

(b)        to hold such information in confidence and trust; and

(c)       to use all reasonable precautions to assure that such information is not disclosed to unauthorized 
persons or used in an unauthorized manner, both during and after my employment with Company.

 

I further agree that any organizational information or staffing information learned by me in connection 
with my employment by Company is the Confidential Information of Company, and I agree that I will not 
share such information with any recruiters or any other employers, either during or subsequent to my 
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit 
or solicit other Company employees away from Company (either for myself or for others).

 

3.         Proprietary Developments.  This Agreement also concerns inventions and discoveries 
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes, 
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or 
made by me alone or with others while I am employed by Company and that relate to the research and 
development or the business of Company, or that result from work performed by me for Company, or 
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets 
information.

 

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all 
rights in such Proprietary Developments to Company.  I also agree that any works of authorship created 
by me shall be deemed to be "works made for hire."  I further agree for all Proprietary Developments:

(a)        to disclose them promptly to Company;

(b)       to sign any assignment document to formally perfect and confirm my assignment of title to 
Company;

(c)        to assign any right of recovery for past damages to Company; and

(d)       to execute any other documents deemed necessary by Company to obtain, record and perfect 
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at 
Company's expense.

 

I understand that Company may delegate these rights.  I agree that, if requested, my disclosure, 
assignment, execution and cooperation duties will be provided to the entity designated by Company.

 

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret 
information of the employer was used and which was developed entirely on the employee's own time, 
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or 
demonstrably anticipated research or development, or (b) the invention results from any work performed 
by the employee for the employer.
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4.         Respect for Rights of Former Employers.  I agree to honor any valid disclosure or use 
restrictions on information or intellectual property known to me and received from any former employers 
or any other parties prior to my employment by Company.  I agree that without prior written consent of 
such former employers or other parties, I will not knowingly use any such information in connection with 
my Company work or work product, and I will not bring onto the premises of Company any such 
information in whatever tangible or readable form.

 

5.         Work Product.  The product of all work performed by me during and within the scope of my 
Company employment including, without limitation, any files, presentations, reports, documents, 
drawings, computer programs, devices and models, will be the sole property of Company.  I understand 
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights 
in such work product.

 

6.         Company Property.  I will not remove any Company property from Company premises without 
Company's permission.  Upon the end of my employment with Company, I will return all Company 
property to Company unless Company’s written permission to keep it is obtained.

 

7.         Protective Covenants.  I acknowledge that a simple agreement not to disclose or use 
Company’s Confidential Information or Proprietary Developments after my employment by Company 
ends would be inadequate, standing alone, to protect Company’s legitimate business interests because 
some activities by a former employee who had held a position like mine would, by their nature, 
compromise such Confidential Information and Proprietary Developments as well as the goodwill and 
customer relationships that Company will pay me to develop for Company during my employment by 
Company.

 

I recognize that activities that violate Company’s rights in this regard, whether or not intentional, are 
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities 
will cause irreparable injury to Company.  To prevent this kind of irreparable harm and to protect 
Company’s trade secrets, I agree that during my employment and for a period of twelve months 
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a)        No Solicitation of Customers.  I will not (in person or through assistance to others) knowingly 
participate in soliciting or communicating with any customer of Company in pursuit of a Competing Line 
of Business if I either had business-related contact with that customer or received Confidential 
Information about that customer in the last two years of my employment at Company;

(b)        No Solicitation of Company Employees.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Employee for the purpose of 
persuading or helping the Company Employee to end or reduce his or her employment relationship with 
Company if I either worked with that Company Employee or received Confidential Information about that 
Company Employee in the last two years of my employment with Company; and

(c)        No Solicitation of Company Suppliers.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Supplier for the purpose of 
persuading or helping the Company Supplier to end or modify to Company’s detriment an existing 
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business relationship with Company if I either worked with that Company Supplier or received 
Confidential Information about that Company Supplier in the last two years of my employment with 
Company.

 

As used here, “Competing Line of Business” includes a business that involves a product or service 
offered or to be offered by anyone other than Company that would replace or compete with any product 
or service offered or to be offered by Company or its related corporations (unless Company and its 
related corporations are no longer engaged in or planning to engage in that line of business). 
“Company Employee” means an individual employed by or retained as a consultant to Company or its 
related corporations. “Company Supplier” means an individual, corporation, other business entity or 
separately operated business unit of an entity that regularly provides goods or services to Company or 
its related corporations, including without limitation any OEM, ODM or subcontractor.

 

8.         Enforcement.  I make these agreements to avoid any future dispute between myself and 
Company regarding specific restrictions on my post-employment conduct that will be reasonable, 
necessary and enforceable to protect Company’s Confidential Information and Proprietary 
Developments and other legitimate business interests.  The Protective Covenants are ancillary to the 
other terms of this Agreement and my employment relationship with Company.  This Agreement benefits 
both me and Company because, among other things, it provides finality and predictability for both me 
and the company regarding enforceable boundaries on my future conduct.  Accordingly, I agree that this 
Agreement and the restrictions in it should be enforced under common law rules favoring the 
enforcement of such agreements.

 

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the 
Protective Covenants.  This Agreement will survive the end of my employment with Company and shall, 
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities, 
position, or title.

 

9.         Relief; Extension. I understand that if I violate this Agreement (particularly the Protective 
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary 
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in 
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which 
Company may be entitled. Injunctive relief will not exclude other remedies that might apply.  If I am 
found to have violated any restrictions in the Protective Covenants, then the time period for such 
restrictions will be extended by one day for each day that I am found to have violated them, up to a 
maximum extension equal to the time period originally prescribed for the restrictions.

 

10.       Severability; Authority for Revision; Assignment; Governing Law.  The provisions of this 
Agreement will be separately construed.  If any provision contained in this Agreement is determined to 
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will 
remain in full force and effect as if the provision so determined had not been contained herein.  If the 
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly 
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the 
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intent of the parties and to provide Company’s goodwill, Confidential Information, Proprietary 
Developments and other business interests with effective protection.  In the event the restrictions 
provided in this Agreement are deemed unenforceable and cannot be reformed to make them 
enforceable, then any prior agreements that I have made with Company relating to confidential 
information or proprietary developments shall not be deemed to have been superseded or otherwise 
affected by this Agreement, but instead shall remain in effect.  The title and paragraph headings in this 
Agreement are provided for convenience of reference only, and shall not be considered in determining 
its meaning, intent or applicability.  This Agreement will inure to the benefit of the parties’ heirs, 
successors and assigns.  This Agreement, including but not limited to the Protective Covenants, may be 
assigned by Company to a subsequent employer, successor or assign without the need for further 
authorization or agreement from me.  This Agreement will be governed by the laws of the country and/or 
state identified as my work location in which I work at the time of its enforcement.

 

11.       Acceptance by Company.  A counterpart of this Agreement has been manually executed by a 
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company’s 
covenant to perform its obligations hereunder (including, without limitation, Company’s agreement that I 
will be provided certain confidential and proprietary information, training, and/or customer contacts to 
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal 
agreement to such terms.  I acknowledge the sufficiency of Company’s acceptance of the terms hereof 
to establish the mutual rights and responsibilities defined herein.

 

12.       Acceptance by Employee.  By placing my signature below, I confirm that I have read and fully 
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior 
to my acceptance of such terms.





Offer Letter (Intern)

Dear Akshat Gupta,
We are pleased to offer you an internship at our company as a Security Engineer. Your
internship shall commence on the 10th of January 2023 and end on the 10th of August 2023
(“Term”). The terms and conditions of your internship with the Company are set forth below:

1. Subject to your acceptance of the terms and conditions contained herein, your
project and responsibilities during the Term will be determined by the supervisor
assigned to you for the duration of the internship.

completing the tasks assigned to you during your internship to the satisfaction of the
Company.

3. Please send the required documents to complete your profile.
4. You will sign a confidentiality agreement with the company before you commence

your internship.
5. The internship cannot be construed as employment or an offer of employment with

Peace Keepers and can be ended at any point at the discretion of the Company.

Please confirm your acceptance of the terms of this offer by January 3, 2023,  failing which, we
have the right to cancel the internship. We look forward to having you on our team! If you have
any questions, please feel free to reach out to us.
Sincerely,

María Castillo.
CEO
Peace Keepers Dispute Resolution LLC.
254 Chapman Rd, Ste 208 #9575 Newark, Delaware 19702. 
 maria@peace-keepers.io

December 29, 2022.

2. You are eligible for a stipend of ₹20,000 INR during the Term which shall be paid on



By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

2nd January 2022

Dear Anuj Makkar,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Six(6) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Data Science Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/07/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



Internship letter

Date: December 17,  2022

Dear Tehkum,

Socialveins Private Limited (referred to as Company or Socialveins), is pleased to
offer the role of front-end developer to Tehkum Siraj Kanchwala (Aadhar no.
8026-7981-5466) with an effective start date of 2nd January, 2022

Perks:
● Exclusive training worth ₹50,000
● Letter of Recommendation (after 3 months of evaluation)
● Appreciation Certificate (after 3 months of evaluation)
● Letter of Completion  (only after completing 3 months)
● Job Offer Letter (after 3 months of evaluation)
● GYM Facility (in-office only)
● Sleeping Pods (in-office only)

Company Property:
For the above-mentioned role, in case you are provided with a company property such as
Laptop, Tablet, Mobile phone, etc, such property shall be exclusively used for
company-related work only.

Upon termination of this tenure, you shall immediately deliver to the Company all the
property that is then in your possession, custody, or control, including, without limitation in
the original condition except for general wear and tear which occur owing to normal
usage.

If during the tenure of your employment or on termination, any property issued to you by
the Company is damaged, destroyed, or lost as a result of your negligence or failure to
take reasonable steps to secure the property, you shall be liable to pay the cost of repair
or replacement of the said property to the Company.

Non-Compete and Exclusivity Clause:
Your acceptance of this appointment binds you not to take up commercial assignment or
employment with any client of the company or any business that may be of a competitive
nature to the company for a minimum period of twelve months after the date of leaving
the company. Your appointment binds you from employment with a company that may
own businesses that are directly or indirectly be of competitive nature to the company.
You agree to exclusively work for the Company and any work done by you during the
course of this tenure shall be made exclusively for the Company and shall not be used or



re-created for any other commercial purpose during and after the termination of the
tenure period.

Intellectual Property:
The Company shall own all rights, titles, and interests and Intellectual Property in any
material, content, ideas, themes created, conceived, developed, modified, or contributed
to by you during the course of this tenure. No license with respect to Intellectual Property
Rights shall be deemed or implied to be granted by the Company to the Employee in
respect of the Company's Intellectual Property.

You shall not reverse-engineer, modify or copy methodologies, software, content created
or Confidential Information disclosed under this Agreement.

Confidentiality & Non-Disclosure:
On acceptance of this offer, you agree and acknowledge that during the term of your role,
you shall have access to Confidential Information through oral, visual, electronic, or
written means, solely by virtue of your role and for the purpose of enabling you to
discharge your obligations towards the Company as an employee.

You shall not at any time disclose to anyone any information, technical know-how,
security arrangements, administration, knowledge, secrets, methods, plan, process, etc.,
pertaining to the company which may be your personal privilege to know by virtue of
being in the employment of the company.

This Clause shall survive the expiration or termination of this Agreement.

Termination:
If you desire to leave before the duration of completing your assigned work or on
completion of the whole project, you will promptly return any company-issued property
and equipment along with information and documents belonging to the company.

You will be paid total and final compensation based on the amount of work you did after
releasing the above property owned by the company.

Time: This Is A Six-month-long internship.

Sincerely

Ramleen
HR Manager, Socialveins

Tehkum Siraj Kanchwala



12/30/22, 10:02 AM JECRC University,Jaipur Mail - Fwd: Offer of Employment

https://mail.google.com/mail/u/0/?ik=51f28a1372&view=pt&search=all&permthid=thread-f%3A1752981737895207587&simpl=msg-f%3A1752981… 1/1

Yogesh Bhardwaj <yogesh.bhardwaj@jecrcu.edu.in>

Fwd: Offer of Employment
1 message

Ratan Kumawat <ratann2323@gmail.com> Fri, Dec 23, 2022 at 11:04 AM
To: "yogesh.bhardwaj@jecrcu.edu.in" <yogesh.bhardwaj@jecrcu.edu.in>

---------- Forwarded message ---------
From: ketan suthar <ketan@jarsys.com>
Date: Thu, Dec 22, 2022, 7:28 PM
Subject: Offer of Employment
To: ratann2323@gmail.com <ratann2323@gmail.com>

Dear Mr. Ratan Kumawat,

I am pleased to extend the following offer of employment to you on behalf of Jarsys Technology Pvt Ltd. You have
been selected as the best candidate for the intern position.

Congratulations!

We believe that your knowledge, skills and experience would be an ideal fit for our team. We hope you will enjoy your
role and make a significant contribution to the overall success of Jarsys Technology.
Please take the time to review our offer. It includes important details about your compensation, benefits and the terms
and conditions of your anticipated employment with Jarsys Technology.

Thank you.

Regards

Ketan Kumar (HR & Director)
Jarsys Technology Pvt. Ltd.
www.jarsys.com

mailto:ketan@jarsys.com
mailto:ratann2323@gmail.com
mailto:ratann2323@gmail.com
http://www.jarsys.com/


 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Pranjal Panchal 
Location: Jaipur, Rajasthan 
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Pranjal, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
Jaipur, Rajasthan 
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
 
 
 

Zoho Sign Document ID: ZF93QQGL__9HDFHVUKCVBNDE7WHTNENMJ7FBYPLHLJQ

mailto:hr@celebaltech.com
mailto:enterprisesales@celebaltech.com
http://www.celebaltech.com/
http://www.celebaltech.com/


 
 

 
 
 
Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Pranjal Panchal 
Company: Celebal Technologies Private Limited 
Position: Associate  
  

 

Zoho Sign Document ID: ZF93QQGL__9HDFHVUKCVBNDE7WHTNENMJ7FBYPLHLJQ



 
 
 
 
 
 
 
Salary Structure: 
 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
* You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 

 

Zoho Sign Document ID: ZF93QQGL__9HDFHVUKCVBNDE7WHTNENMJ7FBYPLHLJQ



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 7th January 2023

DATE: 7th January 2023Kashish Singhal

Internship Offer Letter

Dear Kashish Singhal,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Backorder Prediction project. As a
result, you will be contributing to our project from 7th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.
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Yogesh Bhardwaj <yogesh.bhardwaj@jecrcu.edu.in>

Fwd: Hanu Azure Academy(HAA) || Pre joining training program_ Azure DATA
1 message

Anushka Mathur <mathuranushka2019@gmail.com> Wed, Dec 14, 2022 at 11:02 AM
To: yogesh.bhardwaj@jecrcu.edu.in

Training letter

---------- Forwarded message ---------
From: Sakshi Saini <Sakshi.Saini@hanu.com>
Date: Sun, 9 Oct 2022, 11:03 pm
Subject: Hanu Azure Academy(HAA) || Pre joining training program_ Azure DATA
To: Rockstar@hanu.com <Rockstar@hanu.com>

Dear Rockstar,

 

Greetings from Team Hanu !!!

 

We are super excited to share that on your journey to become Hanu Azure Rockstar, we have moved
one step closure and the Pre-joining training program, Hanu Azure Academy (HAA) for Azure Data is
starting from Friday, 14th Oct 2022. It's a mandatory program for all selected students to harness their
technical skills and equip themselves with the required knowledge to join live team projects. You have
been selected to this program based on your performance parameters on various assessments and your
skills match to program.

 

Training Hours: 8 hours per day (Training hours may go up and down as per the requirement)

 

Kindly acknowledge by revert on this mail and provide us your confirmation to join the online training.

 

Also, find attached the various joining forms required for the completion of your Training joining
formalities at Hanu. Request you to fill the attached forms with the required details and send us back on
the same email along with followings by 10th Oct, 6:00 PM.

 

Current address details
Professional passport size photograph

 

It’s mandatory to have laptop/desktop, webcam and broadband (at least 20 mbps speed, no mobile
hotspot) for training program, kindly do the arrangements accordingly.

 

In addition, you will receive hard copy of service agreement within 7 days at your current address and
you have to courier back signed hard copy of agreement at Hanu address.

 

mailto:Sakshi.Saini@hanu.com
mailto:Rockstar@hanu.com
mailto:Rockstar@hanu.com
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NOTE- HAA is a fully recognized Azure skill development program of Hanu and is absolutely NO COST to
participants. No leaves & No stipend for training duration is provisioned. In case of absence from training,
your offer will be revoked and actions will be taken as per service agreement.

 

Make sure to inform to your Dean and TPO about training and in case of any clash with exams or
practical, ask them to reschedule for you as they have given same commitment to Hanu.

 

Please feel free to connect for any clarifications.

 

Regards,

SAKSHI SAINI
Manager- Strategic Hiring | Hanu - An Insight company
sakshi.saini@hanu.com

 

 
This communication, including any attachments, is for the sole use of the intended recipient(s) and may contain
information that is legally privileged, confidential or exempt from disclosure. If you are not the intended recipient,
please be advised that any use, review, dissemination, distribution, or copying of this communication is strictly
prohibited. Anyone who receives this message in error should notify the sender immediately by telephone or by return
e-mail and destroy all copies of the original message, including deleting it from his or her computer.
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   Date -  02-Jan-2023 

  

  

To,   

Mrs. Aditi Pachori,  

F, 26/c kachnar city, vijay nagar, 

Jabalpur, (M.P.) - 482001 
+91 9755947299 

aditi.19bcon330@jecrc.edu.in  

  

Dear Aditi Pachori,  

  

We are pleased to offer you the postion of Management-Intern. Your date of  

joining will be, 9th January 2023. Your internship will end on Friday, 30th June 
2023.  

  

During your Internship Period, you will be paid Rs. 5000/- (Five Thousand) per 

month as a stipend. Your working days are Monday to Friday.  

  

We look forward to your valuable contributions and wish you all the very best 

for a fruitful career with our company.   

  

  

Sincerely   

For – Jivesh Enterprises  

 
Jivesh Sharma  

(Proprietor)  

  
  



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

11/12/2022

 

Nisha Nisha

 

 

Dear Nisha,

 

We are pleased to inform you that you have been selected for training with  Hewlett Packard India 
Software Operation Pvt. Ltd.   ("HPE" or the "Company") from 24/01/2023 to 14/07/2023 for a period of 6 
months under the guidance and supervision of Deepak Panambur. Your location would be Bangalore, 
Karnataka, India.

 

1.     During the tenure of the project, you will be paid a stipend of Rs.40,000 per month. The payment 
of stipend shall depend on your unconditional presence at any location that may be stipulated herein 
above.

2.     It is clearly understood that you are not in any manner providing any service to HPE and that the 
payment of stipend shall not in any manner be construed or deemed to be consideration for services 
rendered by you.

3.     You will not be entitled to any statutory benefits of otherwise to which a regular employee of the 
company is entitled.

4.     You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared 
by the Company.

5.     During your training with the company you shall be bound by the company's rules and regulation 
applicable from time to time and any violation to this will result in immediate termination of your training.

6.     During your training with the company you may come across certain confidential information related 
to the business of the company, any such information you shall not use or disclose to others or any third 
party in any circumstances.

7.     You shall not publish your research / project report and about the company in any form in mass 
media and the same is to be treated strictly for academic purpose only.

8.     You shall maintain utmost confidentiality on any information that you acquire during the project and 
sign the enclosed confidentiality agreement on or before the start of training period.

9.     You shall not, during the period of your project study at HPE, copy, duplicate, decompile or 
translate any intellectual property of HPE without appropriate authorization. You shall not take out any 
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate 
authorization from the supervisor.

10.   You shall be obligated to compensate HPE appropriately, in the event you cause any loss or 
damage to any property that is owned or leased by HPE, during the training period.

11.    It is expressly understood and agreed by and between us that the company shall in no way be 
liable /responsible for any injuries/ impairment in health arising during your training period.

13/12/2022

Nisha



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

12.   This offer of appointment is conditional upon successful background checks (which may include 
criminal checks, verification of previous employment, education verification, credit check and 
appropriate identification verification) being conducted either by HPE or an appropriate third party, and 
the results of such background checks being favorable in HPE's reasonable opinion.  If this condition is 
not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

 

We look forward to having you join us and wish you a fruitful training with us.

 

 

 

HPE Employee Letter of Assurance Agreement       

U.S. Export Controls on Technology Transfer:       

I acknowledge that during my work for Hewlett Packard Enterprise (HPE) I may, directly or indirectly, 
receive or access software and/or technical data which HPE has classified according to the US 
Commerce Control List (CCL) as eligible for export under license exemption "Technology and Software 
Under Restriction" (TSR) to all destinations except those listed below.       

I agree not to export or re-export this software and/or technical data or any direct product based on this 
software or technical data without proper US government authorization to destinations not eligible for 
exports under license exemption TSR.       

According to current US export regulations the following countries are not eligible for exports under 
license exemption TSR.  This list is subject to change without notice.       

 

Armenia       

Azerbaijan       

Belarus       

Burma (Myanmar)

Cambodia       

Cuba       

Georgia

Hong Kong       

Iran       

Iraq       

Kazakhstan       

Kyrgyzstan    

Laos       

Libya       

Macao (Macau)       

13/12/2022
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FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

Moldova       

Mongolia

North Korea (DPRK)       

People's Republic of China (PRC)       

Russia       

Sudan (Khartoum)       

Syria       

Tajikistan       

Turkmenistan       

Ukraine

Ukraine (Crimea Region)

Uzbekistan      

Venezuela 

Vietnam       

Yemen

 

 

 

Agreement Regarding Confidential Information and Proprietary Developments

India

 

 

Nisha Nisha

 

1.         Consideration and Relationship to Employment.  As a condition of my employment with 
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred to 
collectively as, "Company"), in return for Company’s agreement that I will be provided certain 
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in 
such employment, I knowingly agree to restrictions provided for below that will apply during and after my 
employment by Company.  I understand, however, that nothing relating to this Agreement will be 
interpreted as a contract or commitment whereby Company is deemed to promise continuing 
employment for a specified duration.

 

2.         Confidential Information.  This Agreement concerns trade secrets, confidential business and 
technical information, and know-how not generally known to the public (hereinafter "Confidential 
Information") which is acquired or produced by me in connection with my employment by Company.  
Confidential Information may include, without limitation, information on Company organizations, staffing, 

Nisha

13/12/2022



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

finance, structure, information of employee performance, compensation of others, research and 
development, manufacturing and marketing, files, keys, certificates, passwords and other computer 
information, as well as information that Company receives from others under an obligation of 
confidentiality.  I agree to abide by the Company Confidential Information Policy and specifically agree 
that with regard to Company Confidential Information:

(a)        to use such information only in the performance of Company duties;

(b)        to hold such information in confidence and trust; and

(c)       to use all reasonable precautions to assure that such information is not disclosed to unauthorized 
persons or used in an unauthorized manner, both during and after my employment with Company.

 

I further agree that any organizational information or staffing information learned by me in connection 
with my employment by Company is the Confidential Information of Company, and I agree that I will not 
share such information with any recruiters or any other employers, either during or subsequent to my 
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit 
or solicit other Company employees away from Company (either for myself or for others).

 

3.         Proprietary Developments.  This Agreement also concerns inventions and discoveries 
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes, 
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or 
made by me alone or with others while I am employed by Company and that relate to the research and 
development or the business of Company, or that result from work performed by me for Company, or 
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets 
information.

 

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all 
rights in such Proprietary Developments to Company.  I also agree that any works of authorship created 
by me shall be deemed to be "works made for hire."  I further agree for all Proprietary Developments:

(a)        to disclose them promptly to Company;

(b)       to sign any assignment document to formally perfect and confirm my assignment of title to 
Company;

(c)        to assign any right of recovery for past damages to Company; and

(d)       to execute any other documents deemed necessary by Company to obtain, record and perfect 
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at 
Company's expense.

 

I understand that Company may delegate these rights.  I agree that, if requested, my disclosure, 
assignment, execution and cooperation duties will be provided to the entity designated by Company.

 

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret 
information of the employer was used and which was developed entirely on the employee's own time, 

Nisha
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FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or 
demonstrably anticipated research or development, or (b) the invention results from any work performed 
by the employee for the employer.

 

4.         Respect for Rights of Former Employers.  I agree to honor any valid disclosure or use 
restrictions on information or intellectual property known to me and received from any former employers 
or any other parties prior to my employment by Company.  I agree that without prior written consent of 
such former employers or other parties, I will not knowingly use any such information in connection with 
my Company work or work product, and I will not bring onto the premises of Company any such 
information in whatever tangible or readable form.

 

5.         Work Product.  The product of all work performed by me during and within the scope of my 
Company employment including, without limitation, any files, presentations, reports, documents, 
drawings, computer programs, devices and models, will be the sole property of Company.  I understand 
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights 
in such work product.

 

6.         Company Property.  I will not remove any Company property from Company premises without 
Company's permission.  Upon the end of my employment with Company, I will return all Company 
property to Company unless Company’s written permission to keep it is obtained.

 

7.         Protective Covenants.  I acknowledge that a simple agreement not to disclose or use 
Company’s Confidential Information or Proprietary Developments after my employment by Company 
ends would be inadequate, standing alone, to protect Company’s legitimate business interests because 
some activities by a former employee who had held a position like mine would, by their nature, 
compromise such Confidential Information and Proprietary Developments as well as the goodwill and 
customer relationships that Company will pay me to develop for Company during my employment by 
Company.

 

I recognize that activities that violate Company’s rights in this regard, whether or not intentional, are 
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities 
will cause irreparable injury to Company.  To prevent this kind of irreparable harm and to protect 
Company’s trade secrets, I agree that during my employment and for a period of twelve months 
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a)        No Solicitation of Customers.  I will not (in person or through assistance to others) knowingly 
participate in soliciting or communicating with any customer of Company in pursuit of a Competing Line 
of Business if I either had business-related contact with that customer or received Confidential 
Information about that customer in the last two years of my employment at Company;

(b)        No Solicitation of Company Employees.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Employee for the purpose of 
persuading or helping the Company Employee to end or reduce his or her employment relationship with 
Company if I either worked with that Company Employee or received Confidential Information about that 

13/12/2022
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FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

Company Employee in the last two years of my employment with Company; and

(c)        No Solicitation of Company Suppliers.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Supplier for the purpose of 
persuading or helping the Company Supplier to end or modify to Company’s detriment an existing 
business relationship with Company if I either worked with that Company Supplier or received 
Confidential Information about that Company Supplier in the last two years of my employment with 
Company.

 

As used here, “Competing Line of Business” includes a business that involves a product or service 
offered or to be offered by anyone other than Company that would replace or compete with any product 
or service offered or to be offered by Company or its related corporations (unless Company and its 
related corporations are no longer engaged in or planning to engage in that line of business). 
“Company Employee” means an individual employed by or retained as a consultant to Company or its 
related corporations. “Company Supplier” means an individual, corporation, other business entity or 
separately operated business unit of an entity that regularly provides goods or services to Company or 
its related corporations, including without limitation any OEM, ODM or subcontractor.

 

8.         Enforcement.  I make these agreements to avoid any future dispute between myself and 
Company regarding specific restrictions on my post-employment conduct that will be reasonable, 
necessary and enforceable to protect Company’s Confidential Information and Proprietary 
Developments and other legitimate business interests.  The Protective Covenants are ancillary to the 
other terms of this Agreement and my employment relationship with Company.  This Agreement benefits 
both me and Company because, among other things, it provides finality and predictability for both me 
and the company regarding enforceable boundaries on my future conduct.  Accordingly, I agree that this 
Agreement and the restrictions in it should be enforced under common law rules favoring the 
enforcement of such agreements.

 

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the 
Protective Covenants.  This Agreement will survive the end of my employment with Company and shall, 
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities, 
position, or title.

 

9.         Relief; Extension. I understand that if I violate this Agreement (particularly the Protective 
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary 
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in 
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which 
Company may be entitled. Injunctive relief will not exclude other remedies that might apply.  If I am 
found to have violated any restrictions in the Protective Covenants, then the time period for such 
restrictions will be extended by one day for each day that I am found to have violated them, up to a 
maximum extension equal to the time period originally prescribed for the restrictions.

 

10.       Severability; Authority for Revision; Assignment; Governing Law.  The provisions of this 

13/12/2022

Nisha



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

Agreement will be separately construed.  If any provision contained in this Agreement is determined to 
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will 
remain in full force and effect as if the provision so determined had not been contained herein.  If the 
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly 
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the 
intent of the parties and to provide Company’s goodwill, Confidential Information, Proprietary 
Developments and other business interests with effective protection.  In the event the restrictions 
provided in this Agreement are deemed unenforceable and cannot be reformed to make them 
enforceable, then any prior agreements that I have made with Company relating to confidential 
information or proprietary developments shall not be deemed to have been superseded or otherwise 
affected by this Agreement, but instead shall remain in effect.  The title and paragraph headings in this 
Agreement are provided for convenience of reference only, and shall not be considered in determining 
its meaning, intent or applicability.  This Agreement will inure to the benefit of the parties’ heirs, 
successors and assigns.  This Agreement, including but not limited to the Protective Covenants, may be 
assigned by Company to a subsequent employer, successor or assign without the need for further 
authorization or agreement from me.  This Agreement will be governed by the laws of the country and/or 
state identified as my work location in which I work at the time of its enforcement.

 

11.       Acceptance by Company.  A counterpart of this Agreement has been manually executed by a 
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company’s 
covenant to perform its obligations hereunder (including, without limitation, Company’s agreement that I 
will be provided certain confidential and proprietary information, training, and/or customer contacts to 
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal 
agreement to such terms.  I acknowledge the sufficiency of Company’s acceptance of the terms hereof 
to establish the mutual rights and responsibilities defined herein.

 

12.       Acceptance by Employee.  By placing my signature below, I confirm that I have read and fully 
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior 
to my acceptance of such terms.

Nisha
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Yogesh Bhardwaj <yogesh.bhardwaj@jecrcu.edu.in>

Fwd: Internship Joining confirmation
1 message

Govind Singh <gssolanki30@gmail.com> Tue, Dec 27, 2022 at 7:13 PM
To: "yogesh.bhardwaj@jecrcu.edu.in" <yogesh.bhardwaj@jecrcu.edu.in>

Joining Letter for Internship from LR Technologies.
Name - Govind Singh Solanki
Position - Junior Java Developer
Stipend - 10k/month

---------- Forwarded message ---------
From: LR Tech <hrlrtech@gmail.com>
Date: Sat, Dec 24, 2022, 1:30 PM
Subject: Internship Joining confirmation
To: Govind Singh <gssolanki30@gmail.com>

Dear Govind
Hope you are doing well

We are pleased to inform you that you are selected for the position of Junior Java developer at LR tech solutions with
a fixed stipend of 10k. Your joining will be from 09/1/2023 at 10:30 am. Please send your Adhar card, PAN card and
other academic documents in pdf format as academic and identity proof, previous organization offer and relieving
letter (if Applicable), your medical documents (If any) .The offer letter will be released after 7days of your joining.
Confirm your joining by replying to this mail. 
Kindly bring your laptop along with you

Reporting manager: - Mr. Nitish prakash sharma
contact number: - 8955644405
 Office:- L.R.TECH SOLUTIONS .
 S-30, Alankar Plaza
https://maps.app.goo.gl/WJ4czWxvKyQ6nTmw6

for any query please reach out us at: - hrlrtech@gmail.com

We welcome you on board!

Thanks & Regards
L.R. Tech Solutions Pvt. Ltd

mailto:hrlrtech@gmail.com
mailto:gssolanki30@gmail.com
https://maps.app.goo.gl/WJ4czWxvKyQ6nTmw6
mailto:hrlrtech@gmail.com
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Yogesh Bhardwaj <yogesh.bhardwaj@jecrcu.edu.in>

Fwd: Aakriti Internship Joining confirmation
1 message

Aakriti Kumari <aakriti1610@gmail.com> Thu, Dec 29, 2022 at 4:27 PM
To: Yogesh Bhardwaj <yogesh.bhardwaj@jecrcu.edu.in>

Internship Joining Letter
Name : Aakriti Kumari
Roll No. : 19BCON154

From: LR Tech <hrlrtech@gmail.com>
Date: 28 December, 2022 3:35:35 PM IST
To: Aakriti Kumari <aakriti1610@gmail.com>
Subject: Re: Aakriti Internship Joining confirmation

Dear Aakriti
Hope you are doing well

We are pleased to inform you that you are selected for the
position of Junior Java developer at LR tech solutions with a
fixed stipend of 10k. Your joining will be from 09/1/2023 at
10:30 am. Please send your Adhar card, PAN card and other
academic documents in pdf format as academic and identity
proof, previous organization offer and relieving letter (if
Applicable), your medical documents (If any) .The offer letter
will be released after 7days of your joining. Confirm your
joining by replying to this mail. 
Kindly bring your laptop along with you

Reporting manager: - Mr. Nitish prakash sharma
contact number: - 8955644405
 Office:- L.R.TECH SOLUTIONS .
 S-30, Alankar Plaza
https://maps.app.goo.gl/WJ4czWxvKyQ6nTmw6

for any query please reach out us at: - hrlrtech@gmail.com

We welcome you on board!

Thanks & Regards
L.R. Tech Solutions Pvt. Ltd

mailto:hrlrtech@gmail.com
mailto:aakriti1610@gmail.com
https://maps.app.goo.gl/WJ4czWxvKyQ6nTmw6
mailto:hrlrtech@gmail.com




12/30/22, 9:58 AM JECRC University,Jaipur Mail - Fwd: SELECTION OF STUDENTS FOR INTERNSHIP AT SAC AHMEDABAD

https://mail.google.com/mail/u/0/?ik=51f28a1372&view=pt&search=all&permthid=thread-f%3A1753368238572459416&simpl=msg-f%3A1753368… 1/2

Yogesh Bhardwaj <yogesh.bhardwaj@jecrcu.edu.in>

Fwd: SELECTION OF STUDENTS FOR INTERNSHIP AT SAC AHMEDABAD
1 message

Nandini Singhal <singhalnandini1803@gmail.com> Tue, Dec 27, 2022 at 5:27 PM
To: yogesh.bhardwaj@jecrcu.edu.in

---------- Forwarded message ---------
From: Maheshwar Prasad Lal <pa.directorengineering@jecrcu.edu.in>
Date: Fri, Dec 9, 2022, 12:15 PM
Subject: SELECTION OF STUDENTS FOR INTERNSHIP AT SAC AHMEDABAD
To: <mchouhan8600@gmail.com>, <tanvibirla7@gmail.com>, <singhalnandini1803@gmail.com>, <priyanshi.d19@gmail.com>,
<archi072001@gmail.com>, <anshulagarwal1711@gmail.com>
Cc: Dean Engineering JECRC University <dean.engineering@jecrcu.edu.in>, hod cse <hod.cse@jecrcu.edu.in>

Dear Students,

1.     All of you have been selected to undergo Six Months Winter Internship commencing from January 2023 at SAC Ahmedabad.  A mail
received from SRTD SAC Ahmedabad is reproduced below for your information and necessary action.  

2.     Each student is required to contact his guide for further process at his mobile No as mentioned in the ibid message
and contact at 079-2691 6112/6227 for any query. Please also ensure submission of documents as required by them. 

__________________________________________________________________________________________
_________________________________________________
                                                                                                Message from SRTD SAC Ahmedabad is reproduced below.

 ि�य �ाथ�,
             Referring to your application dated  07 Dec 2022,  through Dean JECRC, you are selected to do Internship-project through SRT
D. Your guides will be as follows

       (a)     Manish Chauhan   Guide DR. NEERAJ AGARWAL(079-2691-6056)
       (b)     Tanvi Birla           Guide DR. BIPASHA PAUL SHUKLA (079-2691-6053)
       (c)     Nandini Singhal Guide  SMT. SMITHA RATHEESH(079-2691-6051)
       (d)     Priyanshi Das      Guide DR. SANJIB KUMAR DEB(079-2691-6108)
       (e)     Archi Jain             Guide DR SMT NEERU JAISWAL(079-2691-6113)
       (f)     Anshul Agarwal      Guide DR. NEERAJ AGARWAL(079-2691-6056)

Pls contact respective Guides before your joining for further procedure, topic etc...Provide monthly report to your Guide and SRTD
Student should take care of his/her accommodation and should report to SAC, Bopal Campus, Ahmedabad, on working days
between 9:30 AM
5:00 PM only after taking prior (Atleast 72-Hours/3-days before) confirmation from 079-2691-6227/6112/6223 along with sending intimation
with reply mail 
on this mail ID. Student should bring following documents for opting offline training:-
1.Adhar card+2Xerox copy 2. Students ID card+2Xerox copy 3. Bonafide/NOC certificate original+1-Xerox copy 4. 2-Passport size photos

At the end submit One page ppt, Report and Certificate draft to change accordingly (See attachments) with guide's consent. 
Student need to return all dues to SAC, like Lib book, ID cards etc before  collecting the final certificate from 
SRTD 

Due to Covid situation research and training is online/offline according to SOP 
attached...However you can come inside SAC with guide's consent for offline training

                                                                                                   - SRTD

__________________________________________________________________________________________
_______________________________

--
With thanks and regards

M P Lal
PS to Director SOE
JECRC University Jaipur
Contact No : 9602582294

mailto:pa.directorengineering@jecrcu.edu.in
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Land Line No : 0141-4278300
         Extn No : 216 & 288
E Mail Id : pa.directorengineering@jecrcu.edu.in

www.jecrcuniversity.edu.in
ENGINEERING | SCIENCES | MANAGEMENT | HUMANITIES | LAW | HOTEL MANAGEMENT | JOURNALISM MASS COMMUNICATION |
DESIGN | ALLIED HEALTH SCIENCES

Important: The information in this email is confidential and may be legally privileged, It is intended solely for the addressee(s). Access to this email by
anyone else is unauthorized. If you are not the intended recipient, any disclosure, copying, distribution is prohibited and may be unlawful. If you are not the
intended recipient, please contact the sender by reply email and destroy all copies of the original message. Thank you, JECRC University - Disclaimer
"SAVE PAPER.  Good for your planet. Good for your Business"
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191K
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Offer Letter  
To: Abhinandan Pareek 
Sub: Offer Letter  
Offer Date: 11th November 2022 
Joining Date: 14th November 2022 
Reference: APPCINO/#01329 
   
This is with reference to your interview, we are pleased to confirm an employment offer for the post 
of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the 
following terms and conditions.  
   
Terms and Conditions:  

1. First 6 months from your joining date would be considered as your probation period, your 
first Year CTC will be INR. (4,50,000)/Year (Inclusive of PF and gratuity) (INR 3,50,000/- is the 
fixed component and INR 1,00,000/- is the bonus, in which 1/4th pay out i.e INR 25,000/-  is 
paid  quarterly for an year) 

 

2. After completion of the 1st year from your joining date, your salary will be revised to INR. 
5,50,000/-per annum for next (Provident fund and Gratuity will be a part of CTC), after the 
completion of a duration of 2 years from the date of joining, package will be revised to CTC 
INR. 8,00,000/- per annum (Provident fund and Gratuity deduction will be a part of CTC). 

 

3. Your first increment discussion will be after 36 months from the date of joining based on 
yours and company's performance 

 
4. You agree to serve the company for at-least three year from your date of joining. In case 

you leave the employment in less than 3 years you also agree to refund the following: 
a. Training fees of INR 3,00,000 
b. Amount Company has paid as fee to the recruitment consultant (if any), and 
c. Relocation fee (if any) 

 

5. You will not take up any other appointment or assignment during your tenure with us and 
will maintain strict confidentiality of all the employment and employer’s information.   

 

6. You will be entitled to all-inclusive Eighteen (18) days paid leave per year as mentioned in 
the staff policy manual after the completion of probation period.  

 
7. This appointment is also contingent upon your adherence to the Company’s policies and 

procedures applicable to all employees generally, and/or applicable to your position or 
function within the Company.  

 

8. You agree that unless specifically stated in writing and signed by both you and an authorized 
officer of the Company, subject to controlling law, any employment granted to me is at will 
and for an indefinite term and that such employment may be terminated after the 
completion of three years at any time by giving a 90 days' notice either by you.   



 

  
 

 
 

9. Company has right to terminate your contract at any moment for any disciplinary action or 
on account of poor performance.  

 
10. You agree that the Company may on its own or through an external agency perform 

background check on you and you have no objection to the same. The background check 
may involve obtaining feedback from the References provided by you.  

 
11. You agree that, at the time you leave the employ of Company, you will deliver to Company 

(and will not keep in possession, recreate or deliver to anyone else) all source code, object 
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists, 
correspondence, specifications, drawings, blueprints, sketches, books and any other 
documents or property, or reproductions of any aforementioned items developed by you 
pursuant to employment with Company or otherwise belonging to Company, its successors 
or assigns. 
 

12. General Provisions:  
a. Entire Agreement: The Employment Contract consists of the documents listed below 

and the terms included therein:  
i. Offer of Employment.  

ii. Term of Employment.  
iii. Employee Confidentiality, Invention Assignment and Non-Compete 

Agreement. The Employment Contract sets forth the entire agreement and 
understanding between the Company and me relating to the subject matter 
herein and merges all prior discussions between us. No modification of or 
amendment to the Employment Contract, nor any waiver of any rights, will 
be effective unless in writing signed by the party to be charged. Any 
subsequent change or changes in my duties, salary or compensation will not 
affect the validity or scope of the Employment Contract. b)  Governing Law; 
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will 
govern the Employment Contract, and I hereby expressly consent to the 
personal jurisdiction of the High Court located therein for any lawsuit arising 
from or relating to my employment. c) Severability: If one or more of the 
clauses in this Terms of Employment are deemed unenforceable, then the 
remaining clauses will continue in full force and effect. d) Successors and 
Assigns: This Employment Contract will be binding upon my heirs, executers, 
administrators, and other legal representatives and will be for the benefit of 
the Company, its successors, and its assigns.  

b. Representative Warranties:  
i. By signing this letter, you are representing to the Company that your 

acceptance of this offer and agreeing to employment with the Company 
under these terms will not conflict with, violate or constitute a breach of any 
employment or other agreement to which you are a party and that you are 
not required to obtain the consent of any person, firm, corporation or other 
equity in order to accept this offer of employment.  



 

  
 

ii. You are required to engage yourself exclusively in the work assigned by 
Appcino Technologies Private Limited and shall not take up any independent 
or individual assignment (whether the same is part time or full time, in an 
advisory capacity or otherwise) directly or indirectly.  

iii. You represent that you have provided the Company with full and accurate 
documentation of your last drawn compensation.  

iv. To the fullest extent permitted by law, you agree to keep the terms of this 
letter confidential and agree not to share them with anyone; if done so, it is 
at your own risk.  

   
Further, the Company is fully authorized to take appropriate action in event of your indulging in:  

• An act of fraud or dishonesty in the course of your employment with the Company  
• Conviction of (or plea of no contest with respect to) a crime constituting a felony  
• An act or an omission which causes you or the Company to be in violation of 

Central or State securities laws, rules or regulations and/or the rules of any 
exchange or association of which the Company is a member, including statutory 
disqualifications.  

• Your material breach of any written policy applicable to your employment with 
the Company.  

• Your material violation of the Company’s written Confidential Agreement, a copy 
of which is being provided with this letter. Any intentional violation of these or 
any other Company procedures can result in disciplinary action being taken 
against you, which may result in termination of your employment with or without 
notice or compensation.  

   
The terms of this offer are intended to be kept strictly confidential. Please review this letter and 
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set 
out herein.  

   
We welcome you and wish you every success in your career at Appcino Technologies.  

  

APPCINO:                   Employee (You):  

____________________            _____________________  

Monika Agnihotri 

Assistant Manger HR  



 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Sarthak  
Location: To be provided at the time of joining,  
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Sarthak, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
To be provided at the time of joining,  
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Sarthak  
Company: Celebal Technologies Private Limited 
Position: Associate  
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Salary Structure: 
 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
* You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 
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Offer Letter 

Date: - 28th Dec, 2022. 

 Dear Gaurav, 
 

We are delighted & excited to welcome you to PREGRAD as a Business Development Trainee to 

Business Development Associate at Pregrad, we believe that our team is our biggest strength and we 

take pride in hiring only the best and the brightest. We are confident that you would play a significant 

role in the overall success of the venture and wish you the most enjoyable, learning packed and truly 

meaningful experience with PREGRAD. 

 

Reporting Date: - 2nd January 2023  

Reporting Time: - 11:00 am 

On the job Training period: - 2nd January to 11th January 2023  

On the job Internship Period Start Date: - 12th January 2023 

Your appointment will be governed by the terms and conditions presented in the Annexure A. 

We look forward to you joining us. Please do not hesitate to call us for any information you may need. 

Also, please sign the duplicate of this offer letter as your acceptance and forward the same to us. 

Congratulations! 

Team Pregrad 

Annexure A 

You shall be governed by the following terms and conditions of service during your period with 

PREGRAD, and those may be amended from time to time. 

You are being hired as a Business Development Associate and you will be reporting directly to Founders 

and you would be responsible for: 

• Generating leads to maintain the Company pipeline. 



 

• Contacting the clients to build communities for leads to get the business for the company. 

• Converting potential leads to prospective. 

• Other responsibilities if there is any that are related to Job role. 

1. All the work that you will produce at or in relation to PREGRAD will be the intellectual 

property of PREGRAD. You are not allowed to store, copy, sell, share, and distribute it to 

a third party under any circumstances. Similarly, you are expected to refrain from talking 

about your work in public domains (both online such as blogging, social networking sites 

and offline among your friends, college etc.) without prior discussion and approval with 

your mentor. 

2. We take data privacy and security very seriously and to maintain confidentiality of any 

students, customers, clients, and companies’ data and contact details that you may get 

access to during your period will be your responsibility. PREGRAD operates on zero 

tolerance principle with regard to any breach of data security guidelines. Before leaving 

Pregrad, you are expected to hand over all PREGRAD work/data stored on your Personal 

Computer to your mentor and delete the same from your Devices. 

3. During the appointment period you shall not engage yourselves directly or indirectly or in 

any capacity in any other organization (other than your college). In the event of breach of 

this condition, this appointment is liable to be terminated forthwith by the company. In 

addition, you shall be liable to pay liquidated damages to the Company to an extent 

estimated by the Company. 

4. Under normal circumstances you may terminate this association by providing a notice of 

15 days without assigning any reason. However, the company may terminate this 

agreement forth with under situations of non- performance or in-disciplinary behaviours. 

5. You are expected to conduct yourself with utmost professionalism in dealing with your 

mentor, team members, colleagues, clients and customers and treat everyone with due 

respect. 

6. PREGRAD is a start-up and we loving people who like to go beyond the normal call of 

duty and can think out of the box. Surprise us with your passion, intelligence, creativity 

and hard work – and expect appreciation & rewards to follow. 

7. Expect constant and continuous objective feedback from your mentor and other team 

members and we encourage you to ask for and provide feedback at every possible 



 

opportunity. It is your right to receive and give feedback – this is the ONLY way we all 

can continuously push ourselves to do better. 

8. Have fun at what you do and do the right thing – both the principles are core of what 

PREGRAD stands for and we expect you to imbibe them in your day-to-day actions and 

continuously challenge us if we are falling short of expectations on either of them. 

9. For Full time employees/interns there are 2 sick leaves which is paid (for that you must 

submit your proper documentation through mail). 

10. There are 4 weeks-offs per month which are paid and you must take week-offs on the 

assigned day itself, there is no such policy of compensating your leaves with your week-

offs and there is no week offs in your 10 days training period. 

11. Our Organization Timings are fixed from 11 am to 8 pm and there is no shift-based jobs. 

12. Monthly target is 40 enrollments. 

13. During the 3 months of internship period, we will provide you INR 17000 as a stipend per 

month excluding 10 days of Training period. 

14. After successful completion of your internship there will be a PPO Discussion in which 

your CTC will be decided in between INR 4-5.5 Lacs. 

I have negotiated, agreed, read, and understood all the terms and conditions of this Offer Letter as 

well as Annexure hereto and affix my signature in complete acceptance of the terms of the letter. 

Date: 

Signature: 

 

Place: 

Name: 

Office Address: G - 9,1st Floor G Block, Sector 6 , Noida, Uttar Pradesh 



 

 

                             07 November 2022 

 
                Karan Chhatwani  
                karan.19bcon352@jecrcu.edu.in 

 

                             Dear Karan, 

 
On behalf of Cloud Mentor Software Pvt. Ltd., I am pleased to offer you the 
position of Salesforce Intern from 02nd January 2023 may be confirmed as 
full-time Associate Salesforce Consultant from 02nd July 2023, i.e. on 
successful completion of a six months’ internship program. 

The following outlines the terms of offer Letter: 
 

● Compensation and Performance Review: 
The Stipend for this position will be INR 10,000 (INR Ten Thousand only) per 
month during your internship. You will be paid on a direct deposit basis, 
monthly in the account details provided by you. 

 
You shall be eligible for medical insurance benefits under company group 
insurance policy in addition to the mentioned compensation. 

 
Your performance will be reviewed quarterly and compensation may be 
reviewed annually at the discretion of the company. You shall be required to 
maintain the quality of your work to the highest professional standards. 
 

● Background Verification: Your employment shall be subject to clearance of 
background verification check. 
 

● Work Location: Your work location shall be Jaipur, Rajasthan, but during the 
course of the service, you shall be liable to be posted / transferred anywhere 
to serve any of the Company's Projects or any other establishment in India or 
outside, at the sole discretion of the Management. 

 
● Probation: The successful internship period shall be considered as probation 

period and based on your performance evaluation you might be considered as 
permanent employee of the company. Continued employment with the 
company post completion of six months shall be indicative of your confirmation 
as a permanent employee unless otherwise explicitly stated in written by the 
management  
  

● Termination of Service/Internship: In a scenario where you wish to leave 
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the organization, you shall have a notice period of 30 days from the day of 
submission of resignation. You shall be responsible for handing over/ 
completing any ongoing tasks/projects as suggested by your managers. 
Termination of Service shall be subject to rules laid down in the Resignation 
Policy of the company. 

 
● Outside Activities. While you render services to the Company, you agree that 

you will not engage in any other employment, consulting or other business 
activity without the written consent of the Company. In addition, while you 
render services to the company, you will not assist any person or entity in 
competing with the Company, in preparing to compete with the Company or in 
hiring any employees or consultants of the Company. 

 
● Taxes. All forms of compensation referred to in this letter are subject to 

applicable income and payroll taxes. Taxes are an individual’s liability towards 
the government and shall be deducted in accordance with the latest Tax Laws. 
 

● Entire Agreement. This letter supersedes and replaces any prior 
understandings or agreements, whether oral, written or implied, between you 
and the Company regarding the matters described in this letter. 
 

● Employee Portal: You will be provided access to an Employee Portal which 
will contain all the company procedures and policies. You shall be required to 
go through all the policy documents present on the portal thoroughly and abide 
by the terms laid down. 

 
● BYOD Compensation: BYOD reimbursement shall be paid only as long as 

you use your personal laptop for office work as per conditions laid down in the 
BYOD Policy. 

 
● Working Hours and Leave: Your working hours and days of work will be as 

per company policy. You will be entitled to leave as per the Company rules. 
Please note that if you absent yourself from the service of the Company without 
prior written permission or overstay sanctioned leave for 3 consecutive days, 
you will be deemed to have abandoned service voluntarily without giving due 
notice and you shall lose lien on appointment. 

 
● Confidentiality and Non-Disclosure: You shall be bound by contract to 

protect all company information and shall in no situation disclose company 
information to anyone who is not a part of the organization. All information 
related to your payroll must not be discussed with anyone in the organization 
except for the HR Department or an authorized member of senior 
management. 
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● Bond: During the period of 18 months (One Year Six months) from the date of 
joining including the training period, if you leaves/resigns/abandons the 
services or violates the terms of this Agreement, based on the training provided 
by the company, you will have to pay liquidated damages amounting to 
Rs.1,00,000/- (Rupees One Lakh Only) and give one calendar month’s written 
notice or salary in lieu thereof as applicable in the company. You agree that 
the said amount of Rs.1,00,000/-(Rupees One Lakh only) can be recovered / 
adjusted by the company from the legal dues, if any, payable to him/her.  

 
● General: The company may at any stage, without assigning any reason, 

discontinue its training, if in its opinion (which shall be final & binding) the 
trainee appears to be unlikely to become an efficient employee. In that event 
the company shall terminate the appointment of the trainee as per terms and 
conditions of appointment. You will have no contractual relationship with the 
Company and that this training contract is not an employment contract. 
However, you will be expected to behave as part of the Company in whatever 
position you are assigned and shall abide by all the terms and conditions 
applicable to the Company’s own staff and respect the Company’s policies, 
values and procedures. 

 

We look forward to having you join our team and look forward to your response. 
 

 
Sincerely, 
Riya Bhullar Brar 
Human Resource Manager 
 
 
Acceptance 
 

I accept the terms of contract set forth in this letter: 

 

Date:        

 

Signature: 
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Yogesh Bhardwaj <yogesh.bhardwaj@jecrcu.edu.in>

Fwd: Students Recommended for Internship Training at RRSC(WEST) Jodhpur
1 message

Jayant Sharma <jk.sharma956@gmail.com> Tue, Dec 27, 2022 at 7:11 PM
To: "yogesh.bhardwaj@jecrcu.edu.in" <yogesh.bhardwaj@jecrcu.edu.in>

---------- Forwarded message ---------
From: Dean Engineering JECRC University <dean.engineering@jecrcu.edu.in>
Date: Fri, 16 Dec 2022 at 10:38
Subject: Fwd: Students Recommended for Internship Training at RRSC(WEST) Jodhpur
To: jk.sharma956@gmail.com <jk.sharma956@gmail.com>

Dear Jayant,

You have been selected for Winter Internship commencing from January 2023 at RRSC(W) Jodhpur.  Please forward your joining date to
RRSC(W) ( mail Id gaurav_kumar@nrsc.gov.in)  under intimation to me at the earliest. 

With thanks and regards,

Prof. Naveen Hemrajani
Dean School of Engineering & Tech
Mobile No : 9829032657

---------- Forwarded message ---------
From: Gaurav Kumar <gaurav_kumar@nrsc.gov.in>
Date: Thu, Dec 15, 2022 at 5:29 PM
Subject: Re: Students Recommended for Internship Training at RRSC(WEST) Jodhpur
To: Pro-President JECRC University <pro-president@jecrcu.edu.in>
Cc: Dean Engineering JECRC University <dean.engineering@jecrcu.edu.in>, bera_ak <bera_ak@nrsc.gov.in>

Dear Sir,
Greetings of the festive season from Regional Remote Sensing Centre - West, NRSC/ISRO, Jodhpur!

This is with regards to your recommendation for six-months duration training one additional student as per the
trailing mail below. We are happy to inform you that the same has been accepted. The student may please be
informed and he may also reach out in case they have any questions in this matter.

We look forward to continued collaboration in future endeavors.

Kind regards,
Gaurav Kumar

From: "Pro-President JECRC University" <pro-president@jecrcu.edu.in>
To: "Gaurav Kumar" <gaurav_kumar@nrsc.gov.in>
Cc: "Dean Engineering JECRC University" <dean.engineering@jecrcu.edu.in>
Sent: Monday, December 12, 2022 3:49:44 PM
Subject: Students Recommended for Internship Training at RRSC(WEST) Jodhpur

My Dear Gaurav Kumar,
1.     I am taking a small favour regarding detailment of a student namely Jayant Sharma of my JECRC University
on "Winter Internship" commencing from Jan 2023 at your esteemed organisation. The student is in his final year
of B.Tech (Computer Science Engineering) and is with an aggregate of 8.28 .  He is very keenly interested to take
up a six months internship as a part of his degree program in RRSC Jodhpur. His resume is attached for your
reference. 

2.      In view of the career interest of the student, you are requested to release one more vacancy for the said
student and  confirm at the earliest.

--
Prof. Ram Rattan

mailto:dean.engineering@jecrcu.edu.in
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Ex Associate Director ISRO
Pro-President,
JECRC University,
Plot No.IS- 2036 to 2039,
Ramchandrapura,
Sitapura Industrial Area Extn.,
Jaipur 303905.
Mob. 9887731212

www.jecrcuniversity.edu.in
ENGINEERING | SCIENCES | MANAGEMENT | HUMANITIES | LAW | HOTEL MANAGEMENT | JOURNALISM
MASS COMMUNICATION | DESIGN | ALLIED HEALTH SCIENCES

Important: The information in this email is confidential and may be legally privileged, It is intended solely for the
addressee(s). Access to this email by anyone else is unauthorized. If you are not the intended recipient, any disclosure,
copying, distribution is prohibited and may be unlawful. If you are not the intended recipient, please contact the sender by
reply email and destroy all copies of the original message. Thank you, JECRC University - Disclaimer
"SAVE PAPER.  Good for your planet. Good for your Business"
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DESIGN | ALLIED HEALTH SCIENCES

Important: The information in this email is confidential and may be legally privileged, It is intended solely for the addressee(s). Access to this email by
anyone else is unauthorized. If you are not the intended recipient, any disclosure, copying, distribution is prohibited and may be unlawful. If you are not the
intended recipient, please contact the sender by reply email and destroy all copies of the original message. Thank you, JECRC University - Disclaimer
"SAVE PAPER.  Good for your planet. Good for your Business"
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                             07 November 2022 

 
                Keshav Bhala 
                keshav.19bcon415@jecrcu.edu.in 

 

                             Dear Keshav, 

 
On behalf of Cloud Mentor Software Pvt. Ltd., I am pleased to offer you the 
position of Salesforce Intern from 02nd January 2023 may be confirmed as 
full-time Associate Salesforce Consultant from 02nd July 2023, i.e. on 
successful completion of a six months’ internship program. 

The following outlines the terms of offer Letter: 
 

● Compensation and Performance Review: 
The Stipend for this position will be INR 10,000 (INR Ten Thousand only) per 
month during your internship. You will be paid on a direct deposit basis, 
monthly in the account details provided by you. 

 
You shall be eligible for medical insurance benefits under company group 
insurance policy in addition to the mentioned compensation. 

 
Your performance will be reviewed quarterly and compensation may be 
reviewed annually at the discretion of the company. You shall be required to 
maintain the quality of your work to the highest professional standards. 
 

● Background Verification: Your employment shall be subject to clearance of 
background verification check. 
 

● Work Location: Your work location shall be Jaipur, Rajasthan, but during the 
course of the service, you shall be liable to be posted / transferred anywhere 
to serve any of the Company's Projects or any other establishment in India or 
outside, at the sole discretion of the Management. 

 
● Probation: The successful internship period shall be considered as probation 

period and based on your performance evaluation you might be considered as 
permanent employee of the company. Continued employment with the 
company post completion of six months shall be indicative of your confirmation 
as a permanent employee unless otherwise explicitly stated in written by the 
management  
  

● Termination of Service/Internship: In a scenario where you wish to leave 
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the organization, you shall have a notice period of 30 days from the day of 
submission of resignation. You shall be responsible for handing over/ 
completing any ongoing tasks/projects as suggested by your managers. 
Termination of Service shall be subject to rules laid down in the Resignation 
Policy of the company. 

 
● Outside Activities. While you render services to the Company, you agree that 

you will not engage in any other employment, consulting or other business 
activity without the written consent of the Company. In addition, while you 
render services to the company, you will not assist any person or entity in 
competing with the Company, in preparing to compete with the Company or in 
hiring any employees or consultants of the Company. 

 
● Taxes. All forms of compensation referred to in this letter are subject to 

applicable income and payroll taxes. Taxes are an individual’s liability towards 
the government and shall be deducted in accordance with the latest Tax Laws. 
 

● Entire Agreement. This letter supersedes and replaces any prior 
understandings or agreements, whether oral, written or implied, between you 
and the Company regarding the matters described in this letter. 
 

● Employee Portal: You will be provided access to an Employee Portal which 
will contain all the company procedures and policies. You shall be required to 
go through all the policy documents present on the portal thoroughly and abide 
by the terms laid down. 

 
● BYOD Compensation: BYOD reimbursement shall be paid only as long as 

you use your personal laptop for office work as per conditions laid down in the 
BYOD Policy. 

 
● Working Hours and Leave: Your working hours and days of work will be as 

per company policy. You will be entitled to leave as per the Company rules. 
Please note that if you absent yourself from the service of the Company without 
prior written permission or overstay sanctioned leave for 3 consecutive days, 
you will be deemed to have abandoned service voluntarily without giving due 
notice and you shall lose lien on appointment. 

 
● Confidentiality and Non-Disclosure: You shall be bound by contract to 

protect all company information and shall in no situation disclose company 
information to anyone who is not a part of the organization. All information 
related to your payroll must not be discussed with anyone in the organization 
except for the HR Department or an authorized member of senior 
management. 
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● Bond: During the period of 18 months (One Year Six months) from the date of 
joining including the training period, if you leaves/resigns/abandons the 
services or violates the terms of this Agreement, based on the training provided 
by the company, you will have to pay liquidated damages amounting to 
Rs.1,00,000/- (Rupees One Lakh Only) and give one calendar month’s written 
notice or salary in lieu thereof as applicable in the company. You agree that 
the said amount of Rs.1,00,000/-(Rupees One Lakh only) can be recovered / 
adjusted by the company from the legal dues, if any, payable to him/her.  

 
● General: The company may at any stage, without assigning any reason, 

discontinue its training, if in its opinion (which shall be final & binding) the 
trainee appears to be unlikely to become an efficient employee. In that event 
the company shall terminate the appointment of the trainee as per terms and 
conditions of appointment. You will have no contractual relationship with the 
Company and that this training contract is not an employment contract. 
However, you will be expected to behave as part of the Company in whatever 
position you are assigned and shall abide by all the terms and conditions 
applicable to the Company’s own staff and respect the Company’s policies, 
values and procedures. 

 

We look forward to having you join our team and look forward to your response. 
 

 
Sincerely, 
Riya Bhullar Brar 
Human Resource Manager 
 
 
Acceptance 
 

I accept the terms of contract set forth in this letter: 

 

Date:        

 

Signature: 
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Offer Letter  
To: Vinayak Mishra 
Sub: Offer Letter  
Offer Date: 11th November 2022 
Joining Date: 14th November 2022 
Reference: APPCINO/#01334 
   
This is with reference to your interview, we are pleased to confirm an employment offer for the post 
of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the 
following terms and conditions.  
   
Terms and Conditions:  

1. First 6 months from your joining date would be considered as your probation period, your 
first Year CTC will be INR. (4,50,000)/Year (Inclusive of PF and gratuity) (INR 3,50,000/- is the 
fixed component and INR 1,00,000/- is the bonus, in which 1/4th pay out i.e INR 25,000/-  is 
paid  quarterly for an year) 

 

2. After completion of the 1st year from your joining date, your salary will be revised to INR. 
5,50,000/-per annum for next (Provident fund and Gratuity will be a part of CTC), after the 
completion of a duration of 2 years from the date of joining, package will be revised to CTC 
INR. 8,00,000/- per annum (Provident fund and Gratuity deduction will be a part of CTC). 

 

3. Your first increment discussion will be after 36 months from the date of joining based on 
yours and company's performance 

 
4. You agree to serve the company for at-least three year from your date of joining. In case 

you leave the employment in less than 3 years you also agree to refund the following: 
a. Training fees of INR 3,00,000 
b. Amount Company has paid as fee to the recruitment consultant (if any), and 
c. Relocation fee (if any) 

 

5. You will not take up any other appointment or assignment during your tenure with us and 
will maintain strict confidentiality of all the employment and employer’s information.   

 

6. You will be entitled to all-inclusive Eighteen (18) days paid leave per year as mentioned in 
the staff policy manual after the completion of probation period.  

 
7. This appointment is also contingent upon your adherence to the Company’s policies and 

procedures applicable to all employees generally, and/or applicable to your position or 
function within the Company.  

 

8. You agree that unless specifically stated in writing and signed by both you and an authorized 
officer of the Company, subject to controlling law, any employment granted to me is at will 
and for an indefinite term and that such employment may be terminated after the 
completion of three years at any time by giving a 90 days' notice either by you.   



 

  
 

 
 

9. Company has right to terminate your contract at any moment for any disciplinary action or 
on account of poor performance.  

 
10. You agree that the Company may on its own or through an external agency perform 

background check on you and you have no objection to the same. The background check 
may involve obtaining feedback from the References provided by you.  

 
11. You agree that, at the time you leave the employ of Company, you will deliver to Company 

(and will not keep in possession, recreate or deliver to anyone else) all source code, object 
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists, 
correspondence, specifications, drawings, blueprints, sketches, books and any other 
documents or property, or reproductions of any aforementioned items developed by you 
pursuant to employment with Company or otherwise belonging to Company, its successors 
or assigns. 
 

12. General Provisions:  
a. Entire Agreement: The Employment Contract consists of the documents listed below 

and the terms included therein:  
i. Offer of Employment.  

ii. Term of Employment.  
iii. Employee Confidentiality, Invention Assignment and Non-Compete 

Agreement. The Employment Contract sets forth the entire agreement and 
understanding between the Company and me relating to the subject matter 
herein and merges all prior discussions between us. No modification of or 
amendment to the Employment Contract, nor any waiver of any rights, will 
be effective unless in writing signed by the party to be charged. Any 
subsequent change or changes in my duties, salary or compensation will not 
affect the validity or scope of the Employment Contract. b)  Governing Law; 
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will 
govern the Employment Contract, and I hereby expressly consent to the 
personal jurisdiction of the High Court located therein for any lawsuit arising 
from or relating to my employment. c) Severability: If one or more of the 
clauses in this Terms of Employment are deemed unenforceable, then the 
remaining clauses will continue in full force and effect. d) Successors and 
Assigns: This Employment Contract will be binding upon my heirs, executers, 
administrators, and other legal representatives and will be for the benefit of 
the Company, its successors, and its assigns.  

b. Representative Warranties:  
i. By signing this letter, you are representing to the Company that your 

acceptance of this offer and agreeing to employment with the Company 
under these terms will not conflict with, violate or constitute a breach of any 
employment or other agreement to which you are a party and that you are 
not required to obtain the consent of any person, firm, corporation or other 
equity in order to accept this offer of employment.  



 

  
 

ii. You are required to engage yourself exclusively in the work assigned by 
Appcino Technologies Private Limited and shall not take up any independent 
or individual assignment (whether the same is part time or full time, in an 
advisory capacity or otherwise) directly or indirectly.  

iii. You represent that you have provided the Company with full and accurate 
documentation of your last drawn compensation.  

iv. To the fullest extent permitted by law, you agree to keep the terms of this 
letter confidential and agree not to share them with anyone; if done so, it is 
at your own risk.  

   
Further, the Company is fully authorized to take appropriate action in event of your indulging in:  

• An act of fraud or dishonesty in the course of your employment with the Company  
• Conviction of (or plea of no contest with respect to) a crime constituting a felony  
• An act or an omission which causes you or the Company to be in violation of 

Central or State securities laws, rules or regulations and/or the rules of any 
exchange or association of which the Company is a member, including statutory 
disqualifications.  

• Your material breach of any written policy applicable to your employment with 
the Company.  

• Your material violation of the Company’s written Confidential Agreement, a copy 
of which is being provided with this letter. Any intentional violation of these or 
any other Company procedures can result in disciplinary action being taken 
against you, which may result in termination of your employment with or without 
notice or compensation.  

   
The terms of this offer are intended to be kept strictly confidential. Please review this letter and 
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set 
out herein.  

   
We welcome you and wish you every success in your career at Appcino Technologies.  

  

APPCINO:                   Employee (You):  

____________________            _____________________  

Soniya Kingrani 

Executive Human Resource 
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Yogesh Bhardwaj <yogesh.bhardwaj@jecrcu.edu.in>

Fwd: An Invitation to Join Cactus Communications ( Internship)
1 message

Muskan Jiwrajka <muskanjiwrajka@gmail.com> Tue, Dec 13, 2022 at 9:59 PM
To: yogesh.bhardwaj@jecrcu.edu.in

---------- Forwarded message ---------
From: Spoorthi KY <spoorthi.ky@cactusglobal.com>
Date: Thu, 8 Dec 2022, 2:49 pm
Subject: An Invitation to Join Cactus Communications ( Internship)
To: Muskan Jiwrajka <muskanjiwrajka@gmail.com>
Cc: sijo.joji@jecrcu.edu.in <sijo.joji@jecrcu.edu.in>

Hi Muskan,

This is to confirm your position of Intern at Cactus Communications.

You will be on contract from January 4th, 2023 – March 31st, 2023.

Your professional fee during the contract period will be Rs. 20,000 (pre TDS deduction) per month and you will not be
entitled to any other benefits like Gratuity, PF, bonus, etc. that are applicable to employees of the company. You will
be entitled to obtain 1 holiday per month, calculated on a pro rata basis.

You will be given a copy of your online contract letter on the date of joining.

On your date of joining, your Reporting Manager, Praveen Sharma, VP Engineering will explain to you the details
regarding the workflow and basic training.

Request you to please reply to this email with a confirmation to the above position with Cactus Communications and
do share your permanent address with pin code (Ignore if already shared). In case you have any questions,
please feel free to reach out to me.

Lastly, welcome to CACTUS J

 

 

Thanks & Regards,

Spoorthi
Assistant Manager, Global Talent Acquisition
Cactus Communications

E:  spoorthi.ky@cactusglobal.com W:  cactusglobal.com
LI: linkedin.com/in/spoorthi-y-94121b115
T: 9886206169
-------------------------------------------------------------

London | Princeton | Singapore | Beijing | Shanghai | Tokyo | Seoul | Aarhus | Mumbai
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Disclaimer:
This email and any files transmi�ed with it are confiden�al and directed solely for the use of the intended addressee or addressees and may contain
informa�on that is legally privileged, confiden�al, and exempt from disclosure. If you have received this email in error, please no�fy the sender by
telephone, fax, or return email and immediately delete this email and any files transmi�ed along with it. Unintended recipients are not authorized to
disclose, disseminate, distribute, copy or take any ac�on in reliance on informa�on contained in this email and/or any files a�ached thereto, in any manner
other than to no�fy the sender; any unauthorized use is subject to legal prosecu�on.
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

         
Subject: Intent of Job offer 

 

    

Dear Jitesh Sharma,       

Congratulations, You made it. Your journey to become an Azure Rockstar starts now with Hanu Software 

and we are pleased to share the Letter of Intent for the position of Cloud Engineer. 

  

Your Annual CTC shall be Six Lakh Rupees (Rs. 6,00,000 /-) which includes Annual Fixed Compensation 

of Five Lakh Thirty-Four Thousand Two Hundred Forty-Six Rupees (Rs. 5,34,246/-) and Annual Variable 

Compensation of Fifty-Three Thousand Four Hundred Twenty-Five Rupees (Rs.53,425/-). As part of 

benefit, your CTC also includes Gratuity. The CTC will be subject to statutory and other deductions as 

per the Company’s policies and practices. 

  

Please note that it is mandatory to possess valid government issued identity proof, PAN card, 

educational documents & Professional documents at the time of joining the Company.  

   

Please note that this is only a Letter of Intent and not an Offer of Employment. Further, your proposed 

employment with the Company is subject to the completion of all necessary legal documentation and 

background verification pertaining to your proposed employment at the time of joining the Company. 

You will be called upon for mandatory pre -joining training at Hanu’ global delivery center, located at 

Greater Noida, UP.  Your performance in said training will aid Hanu’ decision to decide your 

Department, Date and Place of joining. 

   

Because time is of the essence, this Intent will remain open only for two (2) calendar days, inclusive of 

the date you receive this letter. If you do not accept this Intent within that time frame, it will expire and 

will no longer be available for you to accept. 

 

We look forward to having you on board and wish you a rewarding career with us! 

 

Sincerely,   

 

 

 

Akanksha Choudhary           

Head of Global HR & Culture                                                                                              Jitesh Sharma 

Hanu Software Solutions India Pvt Limited  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

                    
 

Agreement for Azure Training & Employment at Hanu Software Solutions 
 
Purpose 
 
The purpose of Azure Training and Employment Agreement is to identify the knowledge, skill, trade, or 
occupation for which the trainee shall be trained on the basis of pre-training assessment and to confirm 
the offer of Employment by HANU that the trainee is following, subject to the other terms and 
conditions. 
 
General 
 
HANU will take the trainee/s on board for 18-25 Working days Azure Training Program. Trainee/s will 
have the opportunity to ask questions and company will share useful resources that will help trainee/s 
to develop in his / her role. HANU will nominate some trainer/s from within the company and / or 
outsource, depending upon the requirement. The trainer/s will dedicate adequate time on a regular 
basis to personally give some tutorials about trainee/s position fundamentals. At some point, if / when 
trainer/s believe/s trainee/s to be ready, he / she will let the trainee/s be more hands-on in more 
demanding tasks. Before that the trainer/s will also ensure that trainee/s gets hands-on practice le 
demanding tasks that are going on within the company. 
 
Learning Objectives 
 
1. Trainee will learn Microsoft Azure Fundamentals with an in-depth knowledge of the concepts of 
Microsoft Azure to effectively perform various tasks in the capacity of a Cloud Engineer. 
 
2. Trainee will learn the principles of cloud computing and will understand how these principles have 
been implemented in Microsoft Azure. 
 
3. After completion of training, trainee will do relevant Microsoft Azure certification. 
 
 
 
       
         Trainee                      Company 
     Jitesh Sharma                              Hanu Software Solutions Inc  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 

Trainee & Employment Agreement 
 

THIS AGREEMENT is made on 5th August 2022 
 

BETWEEN: 
 
HANU Software Solutions India Pvt Ltd. (hereinafter referred to as the “Company”), Unit F2, First Floor, 
Plot No. 6, Signature Tower, Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308, 
through Ms. Akanksha Choudhary, Head of Global HR & Culture 
 

AND 
 
Jitesh Sharma (hereinafter referred to as the “Trainee”),40, Vatika Vihar, thekra road, Borkheda, kota, 
Rajasthan, 324001 , sharmajitesh941@gmail.com, being inducted for Cloud Engineer. 
 
NOW IT IS HEREBY AGREED as follows: In consideration by the Company, the parties agree as follows: 
 
1. That under the terms of this Agreement, the Company agrees to provide the Trainee with 18 to 25 

Working Days Traineeship / induction program for identified learning objectives of Microsoft Azure 

Track and the Trainee agrees to provide all work and services (the “Services”) reasonably required 

by the Company. 

 
2. That the Trainee is expected to attend the training period for trainee position work experience, 

which will commence on 16th August 2022 and shall end on 05th September 2022 (the “Training 

Period”), with a review of the position at the end of 25 days of the Training Period. During this time, 

the trainee will commit a minimum of 8 hours of work on his / her trainee obligations (the 

“Minimum Hours Requirement”). The date mentioned for training commencement are indicative 

only and can be changed on discretion of company. However, any change on dates shall be 

intimated to you with sufficient prior notice. 

 
3. That any tasks undertaken by the Trainee while on a traineeship period will have the purpose of 

promoting the Trainee's competence, understanding and familiarity of the Microsoft Azure 

Fundamentals as well as in the Trainee's agreed learning objectives. 

 
4. That the Trainee will be under an obligation to the Company to make satisfactory progress on the 

induction / training period program, such progress will be agreed between the Company and the 

Trainee. 

 
5. The Trainee will be expected to reach a reasonable standard of competence and performance for 

each task for which he / she has been trained. 
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6. That the Trainee has a contractual relationship with the Company and the successful training shall 

enlarge into an irrevocable paid employment contract which shall commence from such date, as 

may be determined by the Company.  

 

7. The Trainee will be expected to behave as part of the Company on whatever position he / she is 

assigned and shall abide by all the terms and conditions applicable to the Company’s own staff and 

respect the Company’s policies, values, and procedures. 

 

8. That the Trainee will not be paid for his / her traineeship period except any possible individual tasks 

or projects agreed separately in writing. The cost of the training shall be borne by the Company, 

which estimates Rupees 1,50,000 on each trainee. 

 
9. That the Trainee must keep a record of all tasks through the daily task and time record. 

 
10. That if the Trainee will be unable to attend the training, his trainer must be informed on the first 

day of absence. 

 
11. That the Company will designate an individual/s (the “Trainer”) to train, mentor and monitor the 

Trainee. The Trainer shall be the primary point of contact for the Trainee. Any requests from the 

Trainee should be communicated to the Trainer. 

 
12. That the Trainee wishing to terminate the traineeship period must give three days’ notice to the 

company and shall also pay the Training Cost incurred to the Company as liquidated damages. 

 
13. That the Trainee wishing to terminate irrevocable paid employment of one year offered by the 

Company to him / her after successful completion of the traineeship period must give at least 45 

Days prior notice to the company and shall also pay three months’ salary offered by the Company 

to him / her in lieu of damages sustained by the Company along with the Training Cost of Rs 

1,50,000 to the Company.  

 
14. That the Company may terminate the traineeship period during the training period itself if the 

Trainee is unsatisfactory and by the discretion of the Trainer to terminate the Trainee’s training. 

 
15. Grounds for immediate termination as determined solely by the Company of the Trainee yet 

include but are not limited to the following actions or events: 

a. Unauthorized absences or lack of communication. 

b. Incapacity to attend training experience. 

c. Inappropriate language or conduct to the Company’s customers or employees. 

d. Inappropriate behavior to any employees of the company. 

e. Misuse of tools or information of the company. 

f. Actions that go against company values  

g. Failure to make progress in the skills and towards the goals set out between the Trainee and 

Trainer. 
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h. Failure to commit the Minimum Hours Requirement or to provide the Services. 

i. Fraud or any criminal offence. 

j. Breach of this agreement. 

 
16. That after the Trainee successfully ends his / her 18-25 Working Days training period indicated in 

the paragraph two, those who qualify the Post Training Assessment shall be offered Permanent 

Employment by Hanu and would necessarily be required to Join HANU with a compulsory and 

irrevocable locking period of one year at the end of the Trainee, else such Trainee shall be required 

to pay damages and the Training Cost of Rs. 1,50,000 as discussed in paragraphs above. 

 
17. That the successful Trainee/s who join HANU after completion of the induction / training program 

of 18-25 Working days shall be governed by the terms, conditions, and service rules of HANU 

applicable to its employees. 

 
18. That the progress and performance of all Trainees will be reviewed during and after the training 

period and performance review shall be conducted with the following criteria: 

 
a. Learning ability and knowledge acquired.  

b. Standard of work and behavior during training period. 

c. Reliability and performance. 

d. Timekeeping & task records. 

e. General conduct. 

 
Proprietary Information and Confidentiality 
 
Trainee is aware that in the course of her / his engagement with the Company and / or in connection 
therewith, Trainee may have access to, and be entrusted with, technical, proprietary, sales, legal, 
financial, and other data and information with respect to the affairs and business of the Company, its 
affiliates, customers and suppliers, and including information received by the Company from any third 
party subject to obligations of confidentiality towards said third party, all of which data and information, 
whether documentary, written, oral or computer generated, shall be deemed to be, and referred to as 
“Proprietary Information”, which, by way of illustration but not limitation, shall include trade and 
business secrets, processes, patents, improvements, ideas, inventions (whether reduced to practice or 
not), techniques, products, and technologies (actual or planned), financial statements, marketing plans, 
strategies, forecasts, customer and / or supplier lists and / or relations, research and development 
activities, formula, data, know-how, designs, discoveries, models, computer hardware and software 
and any and all documentation relating thereto, drawings, dealings and transactions, except for such 
information which, on the date of disclosure, is, or thereafter becomes, available in the public domain 
or is generally known in the industry through no fault on the part of the Trainee. 
 
Trainee agrees and declares that all Proprietary Information, patents and / or patent applications, 
copyrights and other intellectual property rights in connection therewith, are and shall remain the sole 
property of the Company and its affiliates and their assigns. During the Trainee Period and upon its 
expiration thereafter, Trainee shall keep in confidence and trust all Proprietary Information, and any 
part thereof, and will not use or disclose and / or make available, directly, or indirectly, to any third 
party any Proprietary Information without the prior written consent of the Company, except and to the  
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extent as may be necessary in the ordinary course of performing Trainee’s duties pertaining to the 
Company and except and to the extent following, possible written notice from the Trainee to the 
Trainer and / or Company as may be required under any applicable law, regulation, judicial decision, or 
determination of any governmental entity. 
 
Without derogating from the generality of the foregoing, the Trainee agrees:  
 
a. not to copy, transmit, reproduce, summarize, quote, publish and / or make any commercial or 

other use whatsoever of the Proprietary Information, or any part thereof, without the prior written 
consent of Company, except as may be necessary in the performance of her / his duties pertaining 
to the Company. 
 

b. to exercise the highest degree of care in safeguarding the Proprietary Information against loss, 
theft, or other inadvertent disclosure and to take all reasonable steps necessary to ensure the 
maintaining of confidentiality. 
 

c. upon a request by the Company to do so, the Trainee shall immediately deliver to the Company or 

destroy all Proprietary Information and any and all copies thereof, in whatever form, that had been 

furnished to the Trainee, prepared thereby and / or came to her / his possession in any manner 

whatsoever, during and in the course of her / his engagement with the Company, and shall not 

retain and / or make copies thereof in whatever form. 

 
Trainee acknowledges that any breach of her / his obligations pursuant to this Section would cause the 
Company substantial damage for which the Company shall hold them liable. The provisions of this 
Section shall survive termination of this Agreement and shall remain in full force and effect for a period 
of two (2) years thereafter. 
 
Inventions and Work Product 
 
Trainee agrees to promptly and from time to time fully inform and disclose to the Company all 
inventions, work product, designs, improvements, discoveries, algorithms, code, executable code, 
compilation and execution, configuration instructions and the like, which Trainee shall have created, 
developed or altered during her / his engagement with the Company, and which result from and are 
related directly to the Services rendered by Trainee to the Company, or which derive from any 
experimental work performed by the Company, whether conceived by Trainee alone or with others 
(the “Inventions”). All Inventions, and any and all rights, interests, and title therein, shall be the 
exclusive property of the Company and Trainee shall not be entitled, and hereby waives, now and / or 
in the future, any claim to any right, compensation and / or reward in connection therewith. In the 
event that by operation of law, any Invention shall be deemed property of or owned by (in whole or in 
part) the Trainee, Trainee hereby assigns and shall in the future take all the requisite steps (including 
by signing all appropriate documents) to assign to the Company and / or its designee any and all of her 
/ his foregoing rights, titles and interests in such Inventions, on a worldwide basis, and hereby further 
acknowledges and shall in the future acknowledge the Company’s full and exclusive ownership in all 
such Inventions. To the extent necessary, Trainee shall, during her / his engagement with the Company 
or at any time, thereafter, execute all documents and take all steps necessary to effectuate the 
assignment to the Company and / or its designee and / or to assist the Company to obtain the exclusive  
and absolute rights, title, and interests in and to all Inventions, whether by the registration of patent, 
trademark, trade secret, copyright, and / or any other applicable legal protection, and to protect same  
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against infringement by any third party. This provision shall apply with equal force and effect to all items 
that may be subject to copyright or trademark protection. The provisions of this Section shall survive 
termination of this Agreement and shall remain in full force and effect at all times thereafter. 
 
Disputes and Governing Law 
 
This Agreement will be governed by and constructed in accordance with the Law of India. Any disputes 
arising out of this agreement shall be resolved by an Arbitrator to be nominated by the Company. 
Arbitration proceedings shall take place in Noida. The courts of Noida shall have exclusive jurisdiction. 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement as of the date mentioned 
hereinabove. 
                                                                                                                 
                                                                                                                               
 
 
Jitesh Sharma                                                               Akanksha Choudhary 
Trainee                                Head of Global HR & Culture 
                                                                                                                              Hanu Software Solutions Inc. 
 
 
Witnesses 
 
1. 
 
 
2. 
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WDP 
Technologies Pvt. Ltd. 

Ref. No-WDP/HR/2023/01/01 

TO WHOM IT MAY CONCERN 

Mr. Abhay Mangal 

This is to confirm that WDP Technologies Pvt. Ltd. is offering you an internship 
position. This Internship will serve as 

Business Analyst intern profile -

Internship Position Title: Business Analyst - Intern 

Start Date: 09.01.2023 

Physical address/location; Jaipur 

On behalf of the company, I welcome you to WDP Technologies Pvt. Ltd 

WDP 
echnologies Pyt Ltd 

y6trs trtl 

R Manager 
WDP Technologies Pvt. Ltd. 

WDP Technologies Pvt. Ltd. 

10-B, Moti Nagar, Gurjar Ki Thadi, Gopalpura Bypass,Jaipur, India - 302019 

Phone: +91 141 294 6552 Email: hrm@Wdptechnologies.com 

Website: www.wdptechnologies.com 



 

 

 

 

 

                                                                                                                                                                                                                                                                                                                                                
                                                                                                                                            

 

 

PPBL INTERNAL 

PPBL INTERNAL 

 
 
Date: 27th Dec 2022 
  

INTERNSHIP LETTER 
 
Dear Akarshit, 
 
Subsequent to our discussion, we are pleased to engage with you as an Intern with one of the Paytm 
Payments Bank Team.  
 
You are bound by companies’ code of conduct & ensure to keep all business information confidential 
during your association with us as an intern trainee. 
 
Mentioned below are the details of your training tenure: 
 
 Start date: 29th Dec, 2022 

 
 End date: 29th Jun 2023 
 
 College: BTech, JECRC University 
 
 Location: Noida 

 
 Stipend : 8,000/ Month 
 

You will be governed by the disciplinary norms of the Company.  
 
Note: This letter should not be referred as employment or offer of employment. 
 
 
 
Your Sincerely, 
Anant Gupta 
(Human Resources) 
Paytm Payments bank Ltd 
V J  Business Tower 
A-6, Sector -125, Noida 
 
 
For Paytm Payments Bank. 







 

            

     

 

PointCross.com Pvt Ltd., is a wholly owned subsidiary of PointCross, Inc. 

 
Foster City, CA  •  Silver Spring, MD  •  Bangalore, India  •  Paris, France 

 

+91 80 6792 1300 • www.pointcross.com • email: info@pointcross.com • blog.pointcrosslifesciences.com  

 

PointCross.com Pvt Ltd., • 3rd Floor BVR Lakefront, No ¼, Hebbal Outer Ring Road, Bangalore – 560045  

 

 
 
Date: 9th December 2022          
    

 
 

 

Internship Invitation Letter 
 

Date of joining: 2nd January 2023 

Designation: Software Engineer – Intern  

 

We would like to confirm your application for internship for the position of Software Engineer – 

Intern. We hereby like to invite Mr. Faizal Khan bearing the registration number 19BCON427, 

B.Tech. Computer Science, student of JECRC University, Jaipur to participate in the Software 

Development internship program at PointCross.com Pvt Ltd., from 2nd January 2023 to 19th June 

2023. 

 

Looking forward for your contribution to this project. 

 
Sincerely, 

 
Vijay Shankar Raj M.N 

Director – HR & Delivery Operations 

PointCross.com Pvt. Ltd. 

 

 



 

Offer Letter 

Date: - 28th Dec, 2022. 

 Dear Ishan, 
 

We are delighted & excited to welcome you to PREGRAD as a Business Development Trainee to 

Business Development Associate at Pregrad, we believe that our team is our biggest strength and we 

take pride in hiring only the best and the brightest. We are confident that you would play a significant 

role in the overall success of the venture and wish you the most enjoyable, learning packed and truly 

meaningful experience with PREGRAD. 

 

Reporting Date: - 2nd January 2023  

Reporting Time: - 11:00 am 

On the job Training period: - 2nd January to 11th January 2023  

On the job Internship Period Start Date: - 12th January 2023 

Your appointment will be governed by the terms and conditions presented in the Annexure A. 

We look forward to you joining us. Please do not hesitate to call us for any information you may need. 

Also, please sign the duplicate of this offer letter as your acceptance and forward the same to us. 

Congratulations! 

Team Pregrad 

Annexure A 

You shall be governed by the following terms and conditions of service during your period with 

PREGRAD, and those may be amended from time to time. 

You are being hired as a Business Development Associate and you will be reporting directly to Founders 

and you would be responsible for: 

• Generating leads to maintain the Company pipeline. 



 

• Contacting the clients to build communities for leads to get the business for the company. 

• Converting potential leads to prospective. 

• Other responsibilities if there is any that are related to Job role. 

1. All the work that you will produce at or in relation to PREGRAD will be the intellectual 

property of PREGRAD. You are not allowed to store, copy, sell, share, and distribute it to 

a third party under any circumstances. Similarly, you are expected to refrain from talking 

about your work in public domains (both online such as blogging, social networking sites 

and offline among your friends, college etc.) without prior discussion and approval with 

your mentor. 

2. We take data privacy and security very seriously and to maintain confidentiality of any 

students, customers, clients, and companies’ data and contact details that you may get 

access to during your period will be your responsibility. PREGRAD operates on zero 

tolerance principle with regard to any breach of data security guidelines. Before leaving 

Pregrad, you are expected to hand over all PREGRAD work/data stored on your Personal 

Computer to your mentor and delete the same from your Devices. 

3. During the appointment period you shall not engage yourselves directly or indirectly or in 

any capacity in any other organization (other than your college). In the event of breach of 

this condition, this appointment is liable to be terminated forthwith by the company. In 

addition, you shall be liable to pay liquidated damages to the Company to an extent 

estimated by the Company. 

4. Under normal circumstances you may terminate this association by providing a notice of 

15 days without assigning any reason. However, the company may terminate this 

agreement forth with under situations of non- performance or in-disciplinary behaviours. 

5. You are expected to conduct yourself with utmost professionalism in dealing with your 

mentor, team members, colleagues, clients and customers and treat everyone with due 

respect. 

6. PREGRAD is a start-up and we loving people who like to go beyond the normal call of 

duty and can think out of the box. Surprise us with your passion, intelligence, creativity 

and hard work – and expect appreciation & rewards to follow. 

7. Expect constant and continuous objective feedback from your mentor and other team 

members and we encourage you to ask for and provide feedback at every possible 



 

opportunity. It is your right to receive and give feedback – this is the ONLY way we all 

can continuously push ourselves to do better. 

8. Have fun at what you do and do the right thing – both the principles are core of what 

PREGRAD stands for and we expect you to imbibe them in your day-to-day actions and 

continuously challenge us if we are falling short of expectations on either of them. 

9. For Full time employees/interns there are 2 sick leaves which is paid (for that you must 

submit your proper documentation through mail). 

10. There are 4 weeks-offs per month which are paid and you must take week-offs on the 

assigned day itself, there is no such policy of compensating your leaves with your week-

offs and there is no week offs in your 10 days training period. 

11. Our Organization Timings are fixed from 11 am to 8 pm and there is no shift-based jobs. 

12. Monthly target is 40 enrollments. 

13. During the 3 months of internship period, we will provide you INR 17000 as a stipend per 

month excluding 10 days of Training period. 

14. After successful completion of your internship there will be a PPO Discussion in which 

your CTC will be decided in between INR 4-5.5 Lacs. 

I have negotiated, agreed, read, and understood all the terms and conditions of this Offer Letter as 

well as Annexure hereto and affix my signature in complete acceptance of the terms of the letter. 

Date: 

Signature: 

 

Place: 

Name: 

Office Address: G - 9,1st Floor G Block, Sector 6 , Noida, Uttar Pradesh 



Acknowledgement & Acceptance 

have read and understood the contents of this Provisional . offer- of 
Employment from Internship to Full \ time Employee & understand 

the 

commitment and performance standards expected from me. 

S lg ned by:'T,,l,.;t r,._.,jc N~~\J. ?:J. .. 
' t _._.. 

~,._ 1/'(\l'oJ!jW 
Sign~u~=--------

Date: 01 lu/1~ 

KANINI Software Solutions India Priv t . . 
(An ISO 9001 :2015 Certified a e Limited 

Rattha Tek Meadow5i No. 51, Tower-A, 1st Floor OMR ~ompany) 
Chennai -600 119 I Phone : +91 44 40098700 1 ~~ohnganallur, -KANINl.com 

i 
i 
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Provlslonal Offer of Employment 

Dear lshant Kumawat 

E-28, Hanuman path , Shyam nagar, New sanganer road , Sodala , Jaipur , 
Rajasthan , 302019 
Rajasthan -

Thank you for the keen Interest you have shown in KANINI Softwar9 Solutions (a fully 
owned Subsidiary of KANINI Software Solutions Inc, USA). We are delighted to offer you a 
provisional appointment for the position of lntem and upon successful completion of the 
mtemsh,p, as Trainee-Associate a Full time on-roll emp, ee pos1t1on Following are the 
high-level details • 

• Start of 1ntemship ~~ry 2023 

Duration Start of Internship r,J~~rrt.hs (excluding breaks In training given for A,. 'c:,ammat1on and other purposes) 

• Stipend during Internship '\.v :INR 15,000/-.per month 

Internship Location A." :Chennal. India 

Internship Traic· o~ :Rigorous classroom training in technical. soft 
skills. process, domain, etc . 

Annual CTC as TraJe•Associate :INR 4,50,000/- !Rupees Four Lak.h$ Fltty 
Tl'lousand] 

• Qualifying criteria to Trainee Associate : a}Evaluation post completion of Internship 
b) Completion of graduation without any arrears 
c) Submission of consolidated mark sheet 
and/or Degree certificate (Not original. 
only photocopy) 
d) Internship period can be extended 
based on evaluation outcomes & KANINI 
holds the sole discretion towards 
full -time employment decisions 

KANINI Software Solutions India Private Limited 
(An ISO 9001 :2015 Certified Company) 

Rattha Tek Meadows, No. 51, Tower •A. 1st Floor, OMR. Sholinganallur, 
Chennai -600 1191 Phone : +91 44 40098700 I www.KANINl.com 

'\.L KANINI 
, bc-.C•-

Upon successful completion of your Internship, we welcome you aboard as Traina• 
Associate & a detailed offer letter containing all the terms of employment will be 
provided then . As a Trainee-Associate, your key entitlements and activities would be: 

• On the Job Training 

Assessment criteria 

Tenure 

a) Undergo technology training, core and 
advanced technologies. to get you 
project-ready. 

b) In-person at our world class facility in 
Chennai, lndia.(Minimum period of 18 
months, post which you may request 
relocation to other Kanini Offices) 

a) Cle~rin~~riodic assessments 

a) Agreeln~'t'ork at KANINI for 
_ ,-~ um of 3 years from the date of 

as a full -time employee. 

C}f'>,:i&nini invests significantly in training 
• .0 its new hires to world-class standards 

L '-, and facilities, hence midway exit will 
'\ ' attract recovery of training cost. 
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Upon successful completion of your Internship, we welcome you aboard as Tralnee-
Assoclllte & a detailed offer letter containing all the terms of employment will be 
provided then. As a Trainee-Associate, your key entitlements and activities would be: 

• On the Job Training a) Undergo technology training. core and 
advanced technologies, to get you 
project-ready. 

b) In-person at our world class facility in 
Chennai, lndia.(Minimum period of 18 
months. post which you may request 
relocation to oth@r Kanini Offices) 

• Assessment criteria f."(' a) Clea. rin~~ eriodic assessments 

Tenure a) Agreel(UJ, t ork at KANINI for 

~

'1'"W~m of 3 years from the date of 
g as a full -time employee. 

• -~its new hires to world-class standards C}~\: ni invests significantly in training 

\., and facilities. hence midway exit will 

~"' attract,ecover; of tra;n;ng cost. 

• Exper;ence, 1,Fms,Ptter Not appl;cable for m;dway e,;ts 

Please sign and s~ ack the 3ro page confinning your acceptance of this provisional 
offer within 3 days from the date of receipt of this offer. Once we receive your 
acceptance, we will write back to you on the further course of action. 

We are confident you will make a significant contribution to the success of Kanini and we 
look forward to seeing you soon and working with you. 
Wish you a wonderful career ahead ! 

Yours sincerely, 
For ICANINI SoftwaN Solutions, 

Vljayalakshml Subramanlam 
Vice Presklent - HR 

Note- Kaninl shall have the right to change/modify the tenns in case of a Force Majeure 
event and shall not be held liable or responsible for any damages thereof. 

KANINI Software Solutioos India Private Limited 
(An ISO 9001 :2015 Certified Company) 

Rattha Tek Meadows, No. 51, Tower -A. 1st Floor, OMR. Shotinganallur, 
Chennai-600 1191 Phone : -t91 44 40098700 I www.KANINl.com 

Acknowledgement & 
)('-V 

1 have read and understood the co-')_ten~ of this Provlslonal offer of 
Employment from lntemshlp to Full '.\I""!. "Employee & understand the 
commitment and performance standa® ,rpected from me. , . ..x., 
c z- .. .,.,,1 h u • (Name)\..> 



Ex . 11,Cm l ) tt Not applicable for midway exits 
• penence er 

Please sign and sena<ack the 3•d page confinning your acceptance of this provisional 
offer within 3 days from the date of receipt of this offer. Once we receive your 
acceptance, we will write back to you on the further course of action. 

We are confident you will make a significant contribution to the success of Kanini and we 
look fnrwi'lrri to seeing you soon and working with you . 

·rful career ahead ! 

I[] 3 of 3 
t-or UNINI 5ottwaN Solutlons, 

Vljayalabhml Subramanlam 
Vic• PNSldent • HR 

Note- Kaninl shall have the right to change/modify the terms in case of a Force Majeure 
event and shall not be held liable or responsible for any damages thereof. 

KANINI Software Solutions India Private Limited 
(An ISO 9001 :201 5 Certified Company) 

Rattha Tek. Meadows, No. 51 , Tower - A. 1st Floor, OMR, Sholinganallur, 
Chennai -600 119 I Phone : 44 40098700 I www.KANINl.com 

Acknowledgement & A'l'-~) 

I have read and understood the co.'lte} '°f this Provisional offer of 
Employment from lntemshlp to Full ~ i~~ mployee & understand the 
commitment and performance standa~ e~ected from me . . A~ 
Signed by: _____ (~ v 
.......... , ..... 0 0.,.,---V 

KANINI Software Solutions India Private limited 
(An ISO 9001 :2015 Certified Company) 

Rattha Tek Meadows, No. 51, Tower -A. 1st Floor, OMR. Sholinganallur, 
Chennai -600 1191 Phone : 44 40098700 I www.KANINl.com 















 
 
 
 
 
 
Dear Listed Shortlisted Candidates,                                                                                                                                                         
Date: 21st SEP 2022 
 
 

SHUBHAM SHARMA  9460163171 MCA JU PRESENT Tech 

KUNIK JAIN  9358544942 CSE JU PRESENT Tech 

PRANAV BHASKAR  9414332203 CSE JU PRESENT Tech 

 
 
 

Greetings from DreamSoft4u Pvt. Ltd !! 
 
On behalf of Dreamsoft4u Pvt Ltd, we thank you for your interest in willing to work as [designation] at our company. 
 
We greatly appreciated the time that you invested in the interview process and we are happy to inform you that we 
were able to move forward with your application process and selected you to onboard at Dreamsoft4u Pvt Ltd at 10,000 
Stipend in 6 months training and then after completion of Full Time training/ Internship the salary will be 3.6 LPA as per 
CTC.  
 
Note: Joining Date will be announced soon as when we required candidates according to our slots.  
 
 
Please find the following list of documents which you need to carry along with you for Joining Formalities (HR 
Discussion) and document Verification at our Office Location.(whenever we call you). After the verification is 
completed, you will be able to join our company.  
  
1. Adhar Card (Original & Xerox) 
2. All semester Mark sheet (Original & Xerox) 
3. PAN CARD (Original & Xerox) 
4. College ID with Roll no.  
5. 10th and 12th Mark sheet (Original & Xerox) 
6. Graduation Mark sheet (if passed out from college) / Any certification (Original & Xerox) 
7. 2 Passport Size Photo 
 
 
If you have any further queries you can reach us at [9694622244] or through an email [careers@dreamsoft4u.com]. We 
would be thrilled to welcome you to the team and our unique culture.  
 
Congratulations on being a part of Dreamsoft4u Pvt Ltd family. 
 
Sincerely, 
HR Department  
Dreamsoft4u Pvt Ltd. 



By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

16th December 2022

Dear  Manish Matani ,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



Offer Letter

January 21, 2023

Mr. Mayank Bhatia
mayankb2888@gmail.com
+91 7014247966

We are pleased to offer you the Technical Researcher position at Requin Solutions Pvt. Ltd.
We feel that your skills and background will be valuable assets to our team.Your joining date
will be January 23,2023.

The duration of probation period will be 6 months. During this tenure, your monthly salary will

be 10,000/- per month.

During the probation period, you will not be able to leave the firm in any condition except in

approved major circumstances and with prior notice. After the completion of Internship

period successfully, the company thereof decides your full-time employment based on your

performance. Also, prior 3-month notice period to organization before leaving the company

after full time employee position.

In the event, if your performance is not fulfilled to our satisfaction, we reserve the right to forthwith

terminate this arrangement.

If you choose to accept this offer, please revert to the same mail with your complete documents.
Your reporting time will be 10 am on January 23,2023 and your working hours will be from
10 am to 7 pm.
We look forward to welcoming you as a new employee in our growing family.

With regards,
Human Resources
Jahanavi Gupta

Requin Solutions Pvt. Ltd.
670, Sector 2, Malviya Nagar, Authorized Signatory
Jaipur, Raj. 302017

mailto:mayankb2888@gmail.com


OFFER LETTER  

  

          Intern Id: iX/2022/007  

                                                                   Date: 14th Dec 2022  

          Place: Kota  

To,  

Mr. Mohd. Shahwaz  

Address: Mannat, Swaraj Enclave,   

      Borkheda, Kota (Raj.), 324001  
  

Sub: Offer of Unpaid Internship  
  

Dear Shahwaz,  

On behalf of IXCEED SOLUTIONS (YPL Infotech Pvt. Ltd), I am pleased to confirm your 

acceptance of an internship position within our IT Department as a web Developer. This position 

is located in Kota, Rajasthan.  

This position is scheduled to begin 23rd January 2023 and will be a three-month unpaid internship 

opportunity ending on 23rd April 2023. The schedule for this position is Monday to Saturday (12:30 

PM To 11:00 PM). In this role, you will report directly to Mr. Mukul Tiwari (Manager). Please be 

sure to bring Aadhar Card, Pan Card, 2 Passport Size Photograph and Educational Documents with 

you on your first day to complete your profile.  

During your temporary employment with YPL Infotech Pvt. Ltd, you may have access confidential 

information belonging to YPL Infotech Pvt. Ltd. By accepting this offer, you acknowledge that 

this information must remain confidential and agree to refrain from using it for your own purposes 

or disclosing it to anyone outside of YPL Infotech Pvt. Ltd. Also, you agree that upon completion 

of your internship, you will promptly return any company-issued property and equipment along 

with information and documents belonging to the company. By accepting this offer, you 

acknowledge that you understand participation in this program is not an offer of employment, and 

successful completion of the program does not entitle you to an employment offer from YPL 

Infotech Pvt. Ltd.  

 



  

If you have any questions about this offer please contact on +91-8824439603 in our HR 

department. We look forward to having you begin your career at YPL Infotech Pvt. Ltd and wish 

you a successful internship.   

  

  

Wishing You All the Best!  

 
  

Mukul Tiwari  
Manager – YPL Info-Tech Pvt. Ltd.      Name: Mohd. Shahwaz Saifi  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

   

 



Date: 16 December 2022

Dear Mudit,

We are delighted to share the Letter of Intent to you at the position of Salesforce Developer. Your total CTC will be Rs
3,50,000 per annum (Three Lakh Fifty Thousand Rupees Only). You will be under training period of 6 months with a
monthly stipend amount of Rs 15,000.

You will be under a 2 year Bond, in case you Breach the Bond Agreement then you are liable to pay Rs 4,00,000 along
with other benefits.

Our total rewards package is a combination of different types of:

● Compensation related benefits
● Work/Life benefits & discounts
● Vacation and time-off policies

Apart from this, you are entitled for several insurance benefits as per your career stage in Cloud Analogy CRM
Specialist Ltd

Post joining, your training location will be Mohali.

The details of the terms and conditions of the offer of employment will be shared with you on your date of joining.

Please find attachment of :

1) Your detailed annual and monthly compensation structure with Cloud Analogy CRM Specialist Ltd

2) The list of documents you need to furnish on or before joining Cloud Analogy CRM Specialist Ltd

Kindly confirm your acceptance of this offer by 17th December 2022. Your expected date of joining is January 2023

Failure of confirmation of acceptance of this offer on your part by 17th December 2022. will automatically lead to offer
cancellation.

Wishing you all the best,

For Cloud Analogy CRM Specialist Ltd

Divya Dang

Head HR



Annexure 1

Compensation Breakdown

Name Mudit Sharma

Designation Salesforce Developer

Grade -

Department Professional Services

Cost to Company Rs.350000/-

Components PM PA

Basic 11667 140000

HRA 5833 70000

Leave Travel Allowance 0 0

Statutory Bonus 972 11662

Special Allowance 7695 92338

Fixed Component 26167 314000

Company PF 1800 21600

Performance Bonus 0 0

Variable Pay 0 0

Professional Tax 0 0

Retention Bonus 0 0

Car Reimbursement 0 0

Attire Reimbursement 0 0

Telephone/Internet 1000 12000

Gross Salary 27367 328400

Total CTC 29167 350000

Notes :

1. Income tax and other statutory deductions as applicable

2. Gratuity shall be paid as per the prevailing act

3. Medical Insurance premium will be deducted as per declaration (Actual Premium)

4. **Variable pay is linked to achieving mutually agreed goals from year to year

5. CTC components shall be restructured once the reimbursement options opted

6. Total Annual Professional Tax will be INR 2500



Annexure - 2

At the time of joining Cloud Analogy CRM Specialist Ltd the following documents and information must be made
available to us.

List of documents that need to be submitted:

Sr.No. Documents

1 Age Proof Certificate-Birth certificate/ ( School certificates of ICSE/SSLC/CBSE)

2
Academic Certificates (Including additional certifications/ courses) supporting your education
qualifications along with mark sheets.

3 Your latest salary slip or salary certificate*

4
Experience proof - Relieving letter from previous employers (if previously employed)*
The relieving letter or resignation acceptance needs to be submitted in original

5 Service certificate from previous Employer

6

Form 16 or Taxable income statement duly certified by the previous employer
(The statement showing the deductions and Taxable income with the break up) till the last date of your
employment with them along with PAN number if available.

7 4 Passport Size Photographs

8 Copy of PAN, Adhaar card, passport (All sheets)

9 Copy of your updated resume

● Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies
of the documents/certificates given by you as a proof in support of the above, the company reserves the right to revoke
the offer.

● We will not be able to process your records unless you submit all the documents mentioned above.

● Apart from this we would like you to have the following information ready with you, for usage during your joining
formalities.

Ø  DOB’s of  Father, Mother, Spouse, Child/ Children
Ø  Educational details with the passing year
Ø  Your past experience details with the exact years and role played to be mentioned.
Ø  Blood Group
Ø  1 Passport size photograph of all your dependants
Ø  Your PF, ESIC account number with previous (prior to joining us) employer
Ø  Your PAN number
Ø  Passport number, Place of issue, Date of issue, Validity: From & To date.



Rajdeep Singh sisodia <rajdeepsingh1907@gmail.com>

Welcome mail....

W3era HR <hr@w3era.com> Thu, 5 Jan at 4:58 PM
To: rajdeepsingh1907@gmail.com <rajdeepsingh1907@gmail.com>

Hello Rajdeep,

It gives us immense pleasure to offer you the position of (Intern) . We hope your career here will be a gratifying one.

We welcome you on the behalf of W3ERA Web Technologies Pvt. Ltd.

We are very happy to have your analytical talent in our office. Apply it, work hard, and together we can reach new
heights.

Kindly come along with your below listed documents (Original & Photostat) :

- PAN Card

- DL, Voter ID, Aadhar/ Passport

- All Educational Mark sheets and certificates.

- Previous company's documents (if applicable)

- 2 passport size photograph

-2 references (1 family-1 friend)

DOJ: -05-01-2023

Regards
Team HR





















 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Vaibhav Verma 
Location: Jaipur, Rajasthan 
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Vaibhav, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
Jaipur, Rajasthan 
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
 
 
 

Zoho Sign Document ID: IPZ-PSA38LS0ZGPZ_ER91LK5NXXFJQQ7H6FBISL8GYE
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Vaibhav Verma 
Company: Celebal Technologies Private Limited 
Position: Associate  
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Salary Structure: 
 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
* You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 

 

Zoho Sign Document ID: IPZ-PSA38LS0ZGPZ_ER91LK5NXXFJQQ7H6FBISL8GYE



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 25th December 2022

DATE: 25th December 2022Jay Gupta

Internship Offer Letter

Dear Jay Gupta,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Movie Recommendation Application
based on category project. As a result, you will be contributing to our project from
25th December 2022.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 23rd December 2022

DATE: 23rd December 2022Poonish Manchanda

Internship Offer Letter

Dear Poonish Manchanda,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Online Cake Order project. As a result,
you will be contributing to our project from 23rd December 2022.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



JU 12022t SoE/30 1 1 /lS RO/ Dated : 30 December 2022

The Director
Space Application Centre
lndian Space Research Organisation(ISRO)
Ambawadi Vistar P.O. Ahmedabad (Gujrat)- 38001 5

DETAILMENT OF STUDENTS ON WINTER INTERNSHIP JANUARY 2023
AT SAC AHMEDABAD

Dear Sir,
1. Please refer to our letter No JUt2O22lSoE/301 1/ISRO/ dated 18 October ZOZZ and
your approval message received from time to time.

2. Thankyou very much for accommodating our request under whibh the following
students of our JECRC University on being selected by you, have been granted permission
to attend "Winter lnternship commencing from January 2023" at your esteemed
organisation :-

S/No Roll Number Name Branch
(a) 19BCON035 Manish Chouhan CSE
(b) 1 gBCONl 31 Tanvi Birla CSE
(c) 1gBCON166 Nandini Sinqhal CSE
(d) 19BCON224 Priyanshi Das CSE
e 19BCON32s Archi Jain CSE

(f) 1 9BCON443 AnshulAqarwal CSE
(q) 19BCON358 Anusha Jain CSE
(h) 19BCON259 Paakhi lyer CSE
(i) 19BCON226 Mansi Gupta CSE

19BCON373 Kirti CSE
(k) 19BCON294 Kartikev Bhati CSE

I 20BCOM175 Tanisha Aqanval CSE
(m) 1 9BEENOO2 Chahat Chopra ECE
(n) 1 gBEENOl 7 Tanishka Chauhan ECE
(o) 1 gBEENOl 5 Lakshit Sharma ECE
(p) '198CON416 Stuti Malsariya CSE

3. The above students have been Bonafide Certificate separately for handing over to
your office on joining your organisation for the subject internship.

4. lt is also certified that I have known the above named'students as mentioned at S/No
2(a) to (p) for the last three vears six months and to the best of my knowledge and belief
they bear an EXEMPLARY character and has no antecedents which render them unsuitable
for internship in any institute.

We wish them a bright future.

Hemrajani)

JECRC UNIWJAIPUR
Plot No. 15-2036 to 2039, Ramchandrapura Industrial Area, Vidhani, Jaipur 303905, (Rajasthan) India.

Telefaxt Ot4L-2771519 | Ernail: registrar@jegcu,edu.in I www.jecrcuniversity.edu.in
(Estd. Under the Act No. 15/2012 ofthe Government of Rajasthan. Notification FIL2 (23)vidh/zlz}Lldated 02/05/2012)

]ECRC'
UNIVERSITY

(i)



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
                                                                                                                                       
29th September 2022 

 
Priyal Gopawat 
12, Jain Colony Neemuch,  
Near Jain Bhawan,  
Madhya Pradesh Pincode - 458441. 
 
Re: Offer of Employment 
 
Hanu Software Solutions India Pvt. Limited ('Hanu') is pleased to extend an offer of 
employment, for the position of Cloud Engineer. Your scheduled start date is 4th October 2022. 
Because time is of the essence, this offer will remain open only for four (4) calendar days, 
inclusive of the date you receive this offer letter. If you do not accept this offer within that time 
frame, it will expire and will no longer be available for you to accept. 

 
This offer is contingent on the following: 
 

• Your signing and returning of this Offer Letter.  

• The successful and satisfactory completion of your background verification and 

confirmation of your references.  

• Your signing of the Hanu Non-Disclosure/Non-Solicitation Agreement and Restrictive 

covenant ('NDA'). 

• Your affirmative representation that you are not subject to any non-competition 

restrictions by any other employer that would prevent you from fulfilling the job duties 

of Cloud Engineer. 

• Completion of all “new hire” paperwork. 

Your employment with Hanu can be terminated by either you or by the Company for any or no 
reason or cause at 60 days’ Notice. Your job duties, title, responsibilities, reporting level, 
compensation and benefits, as well as the Company's policies and procedures, may be changed 
at any time, with or without advance notice, in the sole discretion of the Company.  
 
The terms and conditions of your employment with Hanu are described below: 

 
POSITION: Hanu is offering you regular full-time employment in the position of Cloud Engineer. 
You will be placed on a ninety (90) day probation period and your general job duties and 
responsibilities will include, but not be limited to the KRA’s of Cloud Engineer. Your work 
location will be Greater Noida. Hanu reserves the right to make any changes  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 
or modifications, at any time, to your position, your supervisor and your job location that it 
believes are in the best interest of the Company's business goals and needs. 

 
CASH COMPENSATION: 
 
SALARY: You will be paid Forty-Four Thousand Five Hundred Twenty-One Rupees (Rs. 44,521 
/-) per pay period equivalent to Gross salary of Five Lakh Thirty-Four Thousand Two Hundred 
Forty-Six Rupees (Rs. 5,34,246/-). Your total Annual Gross Salary stands at Five Lakh Eighty-
Seven Thousand Six Hundred Seventy-One Rupees (Rs. 5,87,671 /-) which includes Fifty-Three 
Thousand Four Hundred Twenty-Five Rupees (Rs. 53,425 /-) as variable component. You will 
be paid your salary in thirty calendar day cycles for a total of twelve (12) pay periods per year. 
 
VACATION: You will be entitled to a total of Thirty-Seven (37) days of leaves and holidays in a 
calendar year; to be accrued monthly, subject to the Company's applicable accrual and carry-
over rules. Hanu reserves the right to modify policies relating to personal leave and Company 
holidays from time to time as it deems necessary. 

  
BENEFITS: As a full-time, regular employee of Hanu, you will be eligible to receive those 
benefits (including health and other insurance, Gratuity etc.) which the Company offers to 
similarly be situated employees, subject to applicable vesting periods and eligibility 
requirements. Hanu reserves the right to modify benefit programs and plans from time to time 
as it deems necessary and the benefits are not encashable. 

  
COMPLIANCE WITH COMPANY POLICIES: As an employee of Hanu, you will be expected to 
comply with all the Company's policies including, but not limited to, the Company's policy 
requiring your ongoing compliance with the NDA, and the Company's policies prohibiting 
discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws during performing your job duties and responsibilities. Violation of any term of the Policy 
on POSH shall be considered as Grave Misconduct and Management has the right to take 
appropriate action against you upon such Misconduct. Hanu reserves the right to modify its 
policies and procedures from time to time as it deems necessary. 
 
OFFER ACCEPTANCE: If you accept this offer, and the conditions of this offer are satisfied, this 
offer letter and the NDA shall constitute the complete agreement between you and Hanu, with 
respect to the terms and conditions of your employment.  Any representations promise or 
agreements, whether written or oral, that are not expressly written in this offer letter or are 
contrary to or conflict with this offer letter, which may have been made to you by any person, 
are expressly replaced by this offer letter. The terms and conditions of your employment 
pursuant to this offer letter may not be changed except as otherwise expressly specified in this 
offer letter or in the NDA.   
 
 
 
 

Document Ref: 8DIMZ-7AXC9-GHZJ5-XVPKN Page 2 of 5



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 
We will be delighted to have you join us. If the foregoing is acceptable to you, please sign on 
each Page, and date the original and the enclosed copy of this letter, return the original to the 
Company, and retain the copy for your records.  
 
 
If you have any questions regarding the contents of this letter, employment with Hanu or the 
enclosed materials, please contact the Human Resource Desk at hr@hanu.com  

 
 
  

 
Sincerely,   
 
 

 
Akanksha Choudhary 
Head of Global HR & Culture 
Hanu Software Solutions India Pvt Limited 

 
 

I HEREBY REPRESENT AND WARRANT TO THE COMPANY THAT (I) THE EXECUTION 
AND DELIVERY OF THIS OFFER BY ME DOES NOT AND WILL NOT CONFLICT WITH, BREACH, 
VIOLATE OR CAUSE A DEFAULT UNDER ANY CONTRACT, AGREEMENT, INSTRUMENT, ORDER, 
JUDGMENT OR DECREE TO WHICH I AM A PARTY OR BY WHICH I AM BOUND, INCLUDING ANY 
EMPLOYMENT AGREEMENT, NONCOMPETE AGREEMENT OR CONFIDENTIALITY AGREEMENT 
WITH ANY OTHER PERSON OR ENTITY. 

 
I HAVE READ, UNDERSTAND AND ACCEPT THE ABOVE OFFER OF EMPLOYMENT AND AGREE TO 
THE TERMS AND CONDITION SET FORTH ABOVE: 
 
 
 
 
 
 
         
Priyal Gopawat 
 
 
 
 
 
 
 
 

30 / 09 / 2022
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
  
 Name: Priyal Gopawat 
 Designation: Cloud Engineer 
 
 

Earnings Annual Monthly 

Basic 256323 21360 

Flexible Benefits (Includes HRA, Special 

allowances etc.) 
256323 21360 

Provident Fund (Employer Contribution) 21600 1800 

Base Pay 534246 44521 

Performance linked Pay 53425 4452 

Target Gross Salary 587671 48973 

      

Benefits     

Gratuity (Eligible after 5 years of service) 12329 1027 

Total Benefits 12329 1027 
   

Overall Annual Package in INR (CTC) 600000 50000 
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 
Note:  
 

• Benefits mentioned above are subject to change.  

• PF contribution (Both Employee and Employer) is part of your Base Salary  

• Leave, Performance appraisal, Education / Certification reimbursement and Other 

Benefits and reimbursements - as per policy. 

• Benefits are not encashable. 

• Subsequent to your acceptance of this offer and joining on mentioned date the letter 

of offer deemed to be considered as letter of appointment, no separate letter of 

appointment shall be issued. 

 
 

Your salary is subject to Income tax as per Income Tax act, 1961 
 
                
 

Welcome Onboard! 
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OfferLetter

Date:04thJan2023

DearSagarSharma

Thisiswithreferencewiththeaptitudetestandinterviewforthepostof“Web
Developer”andthesubsequentroundofinterviewsthatwehadwithyou.

Wearepleasedtoinformyouthatyouhavebeenselectedfor“WebDevelopment
Intern”.Yourjoiningwillbefrom6thJan2023.ThisistoclarifythatasperourHR
policyyouwillbeoninternshipforaminimumof2monthsafterwhichyour
performancewillbeevaluated.

Assuch,yourinternshipwillincludetraining/orientationandfocusprimarilyon
learninganddevelopingnewskillsandgainingadeeperunderstandingofconcepts
throughhands-onapplicationoftheknowledgeyoulearnedwithus.

Bestregards,

RohanSingh
ShekhawatHead-
Operations

StoildPvt.Ltd.
B-41,BajrangVatikaBlock-B,SirsiRoad,HimmatpuraJaipurRajasthan302012In

Contact-7877997922|WebSite-www.stoild.com
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Subject: Intent of Job offer 

 

    

Dear Priyanshu Jangir,       

Congratulations, you made it. Your journey to become an Azure Rockstar starts now with Hanu Software 

and we are pleased to share the Letter of Intent for the position of Cloud Engineer. 

  

Your Annual CTC shall be Six Lakh Rupees (Rs. 6,00,000 /-) which includes Annual Fixed Compensation 

of Five Lakh Thirty-Four Thousand Two Hundred Forty-Six Rupees (Rs. 5,34,246/-) and Annual Variable 

Compensation of Fifty-Three Thousand Four Hundred Twenty-Five Rupees (Rs.53,425/-). As part of 

benefit, your CTC also includes Gratuity. The CTC will be subject to statutory and other deductions as 

per the Company’s policies and practices. 

  

Please note that it is mandatory to possess valid government issued identity proof, PAN card, 

educational documents & Professional documents at the time of joining the Company.  

   

Please note that this is only a Letter of Intent and not an Offer of Employment. Further, your proposed 

employment with the Company is subject to the completion of all necessary legal documentation and 

background verification pertaining to your proposed employment at the time of joining the Company. 

You will be called upon for mandatory pre -joining training at Hanu’ global delivery center, located at 

Greater Noida, UP.  Your performance in said training will aid Hanu’ decision to decide your 

Department, Date and Place of joining. 

   

Because time is of the essence, this Intent will remain open only for two (2) calendar days, inclusive of 

the date you receive this letter. If you do not accept this Intent within that time frame, it will expire and 

will no longer be available for you to accept. 

 

We look forward to having you on board and wish you a rewarding career with us! 

 

Sincerely,   

 

 

 

Akanksha Choudhary           

Head of Global HR & Culture                                                                                          Priyanshu Jangir 

Hanu Software Solutions India Pvt Limited  
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Agreement for Azure Training & Employment at Hanu Software Solutions 
 
Purpose 
 
The purpose of Azure Training and Employment Agreement is to identify the knowledge, skill, trade, or 
occupation for which the trainee shall be trained on the basis of pre-training assessment and to confirm 
the offer of Employment by HANU that the trainee is following, subject to the other terms and 
conditions. 
 
General 
 
HANU will take the trainee/s on board for 18-25 Working days Azure Training Program. Trainee/s will 
have the opportunity to ask questions and company will share useful resources that will help trainee/s 
to develop in his / her role. HANU will nominate some trainer/s from within the company and / or 
outsource, depending upon the requirement. The trainer/s will dedicate adequate time on a regular 
basis to personally give some tutorials about trainee/s position fundamentals. At some point, if / when 
trainer/s believe/s trainee/s to be ready, he / she will let the trainee/s be more hands-on in more 
demanding tasks. Before that the trainer/s will also ensure that trainee/s gets hands-on practice le 
demanding tasks that are going on within the company. 
 
Learning Objectives 
 
1. Trainee will learn Microsoft Azure Fundamentals with an in-depth knowledge of the concepts of 
Microsoft Azure to effectively perform various tasks in the capacity of a Cloud Engineer. 
 
2. Trainee will learn the principles of cloud computing and will understand how these principles have 
been implemented in Microsoft Azure. 
 
3. After completion of training, trainee will do relevant Microsoft Azure certification. 
 
 
 
       
     Trainee                                      Company 
    Priyanshu Jangir                                                 Hanu Software Solutions Inc  
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Trainee & Employment Agreement 
 

THIS AGREEMENT is made on 11th October 2022 
 

BETWEEN: 
 
HANU Software Solutions India Pvt Ltd. (hereinafter referred to as the “Company”), Unit F2, First Floor, 
Plot No. 6, Signature Tower, Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308, 
through Ms. Akanksha Choudhary, Head of Global HR & Culture 
 

AND 
 
Priyanshu Jangir (hereinafter referred to as the “Trainee”), 106- River view App., Subhash Nagar, 
Udaipur,313001 , priyanshujangir08@gmail.com, being inducted for Cloud Engineer. 
 
NOW IT IS HEREBY AGREED as follows: In consideration by the Company, the parties agree as follows: 
 
1. That under the terms of this Agreement, the Company agrees to provide the Trainee with 18 to 25 

Working Days Traineeship / induction program for identified learning objectives of Microsoft Azure 

Track and the Trainee agrees to provide all work and services (the “Services”) reasonably required 

by the Company. 

 
2. That the Trainee is expected to attend the training period for trainee position work experience, 

which will commence on 14th October 2022 and shall end on 11th November 2022 with a review of 

the position at the end of 25 days of the Training Period. During this time, the trainee will commit 

a minimum of 8 hours of work on his / her trainee obligations (the “Minimum Hours Requirement”). 

The date mentioned for training commencement are indicative only and can be changed on 

discretion of company. However, any change on dates shall be intimated to you with sufficient prior 

notice. 

 
3. That any tasks undertaken by the Trainee while on a traineeship period will have the purpose of 

promoting the Trainee's competence, understanding and familiarity of the Microsoft Azure 

Fundamentals as well as in the Trainee's agreed learning objectives. 

 
4. That the Trainee will be under an obligation to the Company to make satisfactory progress on the 

induction / training period program, such progress will be agreed between the Company and the 

Trainee. 

 
5. The Trainee will be expected to reach a reasonable standard of competence and performance for 

each task for which he / she has been trained. 
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6. That the Trainee has a contractual relationship with the Company and the successful training shall 

enlarge into an irrevocable paid employment contract which shall commence from such date, as 

may be determined by the Company.  

 

7. The Trainee will be expected to behave as part of the Company on whatever position he / she is 

assigned and shall abide by all the terms and conditions applicable to the Company’s own staff and 

respect the Company’s policies, values, and procedures. 

 

8. That the Trainee will not be paid for his / her traineeship period except any possible individual tasks 

or projects agreed separately in writing. The cost of the training shall be borne by the Company, 

which estimates Rupees 1,50,000 on each trainee. 

 
9. That the Trainee must keep a record of all tasks through the daily task and time record. 

 
10. That if the Trainee will be unable to attend the training, his trainer must be informed on the first 

day of absence. 

 
11. That the Company will designate an individual/s (the “Trainer”) to train, mentor and monitor the 

Trainee. The Trainer shall be the primary point of contact for the Trainee. Any requests from the 

Trainee should be communicated to the Trainer. 

 
12. That the Trainee wishing to terminate the traineeship period must give three days’ notice to the 

company and shall also pay the Training Cost incurred to the Company as liquidated damages. 

 
13. That the Trainee wishing to terminate irrevocable paid employment of one year offered by the 

Company to him / her after successful completion of the traineeship period must give at least 45 

Days prior notice to the company and shall also pay three months’ salary offered by the Company 

to him / her in lieu of damages sustained by the Company along with the Training Cost of Rs 

1,50,000 to the Company.  

 
14. That the Company may terminate the traineeship period during the training period itself if the 

Trainee is unsatisfactory and by the discretion of the Trainer to terminate the Trainee’s training. 

 
15. Grounds for immediate termination as determined solely by the Company of the Trainee yet 

include but are not limited to the following actions or events: 

a. Unauthorized absences or lack of communication. 

b. Incapacity to attend training experience. 

c. Inappropriate language or conduct to the Company’s customers or employees. 

d. Inappropriate behavior to any employees of the company. 

e. Misuse of tools or information of the company. 

f. Actions that go against company values  

g. Failure to make progress in the skills and towards the goals set out between the Trainee and 

Trainer. 
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h. Failure to commit the Minimum Hours Requirement or to provide the Services. 

i. Fraud or any criminal offence. 

j. Breach of this agreement. 

 
16. That after the Trainee successfully ends his / her 18-25 Working Days training period indicated in 

the paragraph two, those who qualify the Post Training Assessment shall be offered Permanent 

Employment by Hanu and would necessarily be required to Join HANU with a compulsory and 

irrevocable locking period of one year at the end of the Trainee, else such Trainee shall be required 

to pay damages and the Training Cost of Rs. 1,50,000 as discussed in paragraphs above. 

 
17. That the successful Trainee/s who join HANU after completion of the induction / training program 

of 18-25 Working days shall be governed by the terms, conditions, and service rules of HANU 

applicable to its employees. 

 
18. That the progress and performance of all Trainees will be reviewed during and after the training 

period and performance review shall be conducted with the following criteria: 

 
a. Learning ability and knowledge acquired.  

b. Standard of work and behavior during training period. 

c. Reliability and performance. 

d. Timekeeping & task records. 

e. General conduct. 

 
Proprietary Information and Confidentiality 
 
Trainee is aware that in the course of her / his engagement with the Company and / or in connection 
therewith, Trainee may have access to, and be entrusted with, technical, proprietary, sales, legal, 
financial, and other data and information with respect to the affairs and business of the Company, its 
affiliates, customers and suppliers, and including information received by the Company from any third 
party subject to obligations of confidentiality towards said third party, all of which data and information, 
whether documentary, written, oral or computer generated, shall be deemed to be, and referred to as 
“Proprietary Information”, which, by way of illustration but not limitation, shall include trade and 
business secrets, processes, patents, improvements, ideas, inventions (whether reduced to practice or 
not), techniques, products, and technologies (actual or planned), financial statements, marketing plans, 
strategies, forecasts, customer and / or supplier lists and / or relations, research and development 
activities, formula, data, know-how, designs, discoveries, models, computer hardware and software 
and any and all documentation relating thereto, drawings, dealings and transactions, except for such 
information which, on the date of disclosure, is, or thereafter becomes, available in the public domain 
or is generally known in the industry through no fault on the part of the Trainee. 
 
Trainee agrees and declares that all Proprietary Information, patents and / or patent applications, 
copyrights and other intellectual property rights in connection therewith, are and shall remain the sole 
property of the Company and its affiliates and their assigns. During the Trainee Period and upon its 
expiration thereafter, Trainee shall keep in confidence and trust all Proprietary Information, and any 
part thereof, and will not use or disclose and / or make available, directly, or indirectly, to any third 
party any Proprietary Information without the prior written consent of the Company, except and to the  
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extent as may be necessary in the ordinary course of performing Trainee’s duties pertaining to the 
Company and except and to the extent following, possible written notice from the Trainee to the 
Trainer and / or Company as may be required under any applicable law, regulation, judicial decision, or 
determination of any governmental entity. 
 
Without derogating from the generality of the foregoing, the Trainee agrees:  
 
a. not to copy, transmit, reproduce, summarize, quote, publish and / or make any commercial or 

other use whatsoever of the Proprietary Information, or any part thereof, without the prior written 
consent of Company, except as may be necessary in the performance of her / his duties pertaining 
to the Company. 
 

b. to exercise the highest degree of care in safeguarding the Proprietary Information against loss, 
theft, or other inadvertent disclosure and to take all reasonable steps necessary to ensure the 
maintaining of confidentiality. 
 

c. upon a request by the Company to do so, the Trainee shall immediately deliver to the Company or 

destroy all Proprietary Information and any and all copies thereof, in whatever form, that had been 

furnished to the Trainee, prepared thereby and / or came to her / his possession in any manner 

whatsoever, during and in the course of her / his engagement with the Company, and shall not 

retain and / or make copies thereof in whatever form. 

 
Trainee acknowledges that any breach of her / his obligations pursuant to this Section would cause the 
Company substantial damage for which the Company shall hold them liable. The provisions of this 
Section shall survive termination of this Agreement and shall remain in full force and effect for a period 
of two (2) years thereafter. 
 
Inventions and Work Product 
 
Trainee agrees to promptly and from time to time fully inform and disclose to the Company all 
inventions, work product, designs, improvements, discoveries, algorithms, code, executable code, 
compilation and execution, configuration instructions and the like, which Trainee shall have created, 
developed or altered during her / his engagement with the Company, and which result from and are 
related directly to the Services rendered by Trainee to the Company, or which derive from any 
experimental work performed by the Company, whether conceived by Trainee alone or with others 
(the “Inventions”). All Inventions, and any and all rights, interests, and title therein, shall be the 
exclusive property of the Company and Trainee shall not be entitled, and hereby waives, now and / or 
in the future, any claim to any right, compensation and / or reward in connection therewith. In the 
event that by operation of law, any Invention shall be deemed property of or owned by (in whole or in 
part) the Trainee, Trainee hereby assigns and shall in the future take all the requisite steps (including 
by signing all appropriate documents) to assign to the Company and / or its designee any and all of her 
/ his foregoing rights, titles and interests in such Inventions, on a worldwide basis, and hereby further 
acknowledges and shall in the future acknowledge the Company’s full and exclusive ownership in all 
such Inventions. To the extent necessary, Trainee shall, during her / his engagement with the Company 
or at any time, thereafter, execute all documents and take all steps necessary to effectuate the 
assignment to the Company and / or its designee and / or to assist the Company to obtain the exclusive  
and absolute rights, title, and interests in and to all Inventions, whether by the registration of patent, 
trademark, trade secret, copyright, and / or any other applicable legal protection, and to protect same  
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against infringement by any third party. This provision shall apply with equal force and effect to all items 
that may be subject to copyright or trademark protection. The provisions of this Section shall survive 
termination of this Agreement and shall remain in full force and effect at all times thereafter. 
 
Disputes and Governing Law 
 
This Agreement will be governed by and constructed in accordance with the Law of India. Any disputes 
arising out of this agreement shall be resolved by an Arbitrator to be nominated by the Company. 
Arbitration proceedings shall take place in Noida. The courts of Noida shall have exclusive jurisdiction. 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement as of the date mentioned 
hereinabove. 
                                                                                                                 
                                                                                                                               
 
 
Priyanshu Jangir                                                                   Akanksha Choudhary 
Trainee                                Head of Global HR & Culture 
                                                                                                                              Hanu Software Solutions Inc. 
 
 
Witnesses 
 
1. 
 
 
2. 
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Detailment of students on Winter Internship at RRSC(W) Jodhpur 
1 message

Maheshwar Prasad Lal <pa.directorengineering@jecrcu.edu.in> Sat, Oct 29, 2022 at 11:28 AM
To: padiyarniya@gmail.com, kavyasinghal3112@gmail.com, shreyabajaj8117@gmail.com, niteegyasharma@gmail.com,
anushkaporwal3012@gmail.com, Vidhirajputofficial24@gmail.com, Prsharma0911@gmail.com
Cc: Pro-President JECRC University <pro-president@jecrcu.edu.in>, Dean Engineering JECRC University <dean.engineering@jecrcu.edu.in>

Dear Students,

1.     RRSC(W) Jodhpur vide their E Mail Message dated 28 October 2022 have permitted all of you for attending the "Winter Internship
Training commencing from January to June 2023" at their institution.  Each student is required to intimate his "Internship Training
Commencing Date" and "Expected Date of Arrival" to RRSC(W) Jodhpur at their mail Id Gaurav Kumar <gaurav_kumar@nrsc.gov.in> under
intimation to Dean SOE from his personal id.  
 
2.     To maintain the common "Commencing Date of Internship Training " , all students are required to fix one common date in the first week
of January 2023 and intimate the same to RRSC Jodhpur at their mail id as mentioned above by 10 November 2022 without fail so that
necessary arrangement for Internship can be made by the institution well in advance.  Surrender of detailment is not acceptable.  

3.     The message received from RRSC(W) Jodhpur is reproduced below :- 
________________________________________________________________________________________________________________________
___________________     Dear Sir, Greetings of the festive season from Regional Remote Sensing Centre - West, NRSC/ISRO, Jodhpur!

This is with regards to your recommendation for six-months duration training of six students of JECRC University at our office vide your letter
no. JU/2022/SoE/3011/RRSC(W) dated October 18, 2022. We are happy to inform you that the same has been accepted. The students may
please be informed to communicate through email their tentative date of commencement of training so that we can make the necessary
arrangements. The students may also reach out in case they have any questions in this matter.

We look forward to continued collaboration in future endeavors.

Kind regards,
Gaurav Kumar
__________________________________________________________________________________________
_______________________

--  
With thanks and regards 

M P Lal 
PS to Director SOE 
JECRC University Jaipur 
Contact No : 9602582294
Land Line No : 0141-4278300 
         Extn No : 216 & 288 
E Mail Id : pa.directorengineering@jecrcu.edu.in 

www.jecrcuniversity.edu.in 
ENGINEERING | SCIENCES | MANAGEMENT | HUMANITIES | LAW | HOTEL MANAGEMENT | JOURNALISM MASS
COMMUNICATION | DESIGN | ALLIED HEALTH SCIENCES 

Important: The information in this email is confidential and may be legally privileged, It is intended solely for the addressee(s).
Access to this email by anyone else is unauthorized. If you are not the intended recipient, any disclosure, copying, distribution is
prohibited and may be unlawful. If you are not the intended recipient, please contact the sender by reply email and destroy all

mailto:gaurav_kumar@nrsc.gov.in
mailto:pa.directorengineering@jecrcu.edu.in
http://www.jecrcuniversity.edu.in/


copies of the original message. Thank you, JECRC University - Disclaimer 
"SAVE PAPER.  Good for your planet. Good for your Business"  
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Government of lndia

Department of Space

'Laboratory for Electro-Optics Systems (LEOS)

lst Stage, 1st Gross, Peenya lndustrial Estate,

Bangalore - 560 058. lndia

Telephone : +91-80-28396470, 28371286-87

Fax: +91-80-28392304

November 4,2022

Dr. Ram Rattan,
Pro President,JECRC University
Plot No l5-2036 to 2039,
Ramachandrapura lndustrial Area,
Vidhani, Jaipur - 303905,
Rajasthan, lndia.

Sir
Sub: lnternship for B.Tech Students - reg.

Please refer to your letter No JU/2O22lSoEl3011ILEOS/ dated 18.10.2022
requesting for grant of permission to undergo lnternship at LEOS for B.Tech
students of your lnstitute.

ln this connection, this is to inform you that the competent authority has agreed
to provide the Intemship for Mr. Akshay Koolwal and Mr. Kushal Singh Rathore
commencing from 9th January 2023 to 30th June 2023.

Students will be reporting to Mrs. Padmasree S, Divn. Head, SSSD,
SSSG/SSA & Mr. Lithin M G, Sci/Engr. 'SE', SSHD, SSSG/SSA, LEOS respectively.
The students may be advised to make their own arrangements for transport and
accommodation. Students may be advised to bring one stamp size photo and one
passport size photo for issue of lD card, Photocopy of lD Proof, Address Proof, and
Attested Copies of Certificates.

The students have to strictly follow the guidelines issued by the department
(copy enclosed) during their lnternship in LEOS.

Yours faithfully,

r, ${;{:fr1!*?/*'-
Administrative Officer

Encl: as above

Cc:

1. Mrs. Padmasree S, Divn. Head, SSSD &.Mr. Lithin M G, SSHD, SSSG/SSA, LEOS

2.Dr. Rafiqul lslam, GH, PPEG/Admin.

3. Director, LEOS - for kind information

l+lrfrq eidfrsT ergiun dq-dq lndian Space Research Organisation
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In accordance rvith safety / security regulations at LEOS the following guidelines are provided for your

information

oPeriodofprojecttrainingattheCentreshallnotexceedg0days(3months)forBE/B.Tech
project truin"l, and six Jalendar *""r1,t for MCA / M; / M'Tech' project trainees' Extension

of this perioO witt not be permitted for any reason whatsoever' ""

oPhotoidentitycardprovidedbytheCentreshouldbedisplayedatalltimesrvhileinthecampus
and Premises'

o Attendance register provided i' the Generar Administration secrion rocated in the ground floor

of the Main Building should b. ;r.d Jaily, indicatinf .noy and exit timings' Minimum of

807o attendunc" is itt"tt"ry for completion of project work'

.Workingdays:MondaytoFriday;Workinglg:'':08.30to17.00hours.Stayingbeyond
1700IIrs. on working days anoiJormrrg on ilolidays shall not be permitted

. Use of LEOS transport to commute to and from the Centre is strictly prohibited'

o Project trainees may use the LEOS Library for reference only'

. Trainees should enter their names in the register available in the Library

Library facilities: P;sonal belongings' .*tIpt notebook/scribbling pads'

inside the Library and reading room'

o Personal belongings, floppies, cD ROMs, electronic items or any other items prohibited

by LEOS from-tirie to time ".. noi rifr*.0 inside the prernises' Such materials are also

nlt permitted to be taken out of the premises'

o Assigned project work shall be carried out strictly in the Group/Division allotted and in

laboratories/*;;k areus pe'mitted by the Croup Director/Guide'

rEntr}intoanyotherlaboratories/workareasisstrictlyprohibited.

oAccesstosensitiveinformation,like,documents-markedsecret/restt'icted'case-reports'
analysis .t.., i, ,i.i.tly prohibit"o'i"or..rned Guides may please note of this)'

o Loitering around the premises is strictly prohibited'

ooncompletionofprojecttrainingaletterofcompletionfromtheguideshoulcibesubmittedto
Head, PPED.

o photo identity cards should be surrendered to General administration and crearance obtained,

prior to collecting certificate oi.o,rrpi",i;;.iproject.from Head, PPED (A temporary visitor's

pass may be takei to complete remaining formalities, if required.)

Project trainees are requested to abide by above regulations' violation of the same will lead to

termination of the project training'

prior to using the

are not permitted

.. &-_-



Subject: Internship Offer Letter

Dear Anirudha Upadhyay,

We take great pleasure in welcoming you into the family of Quadralyst Pvt. Ltd..

Based on our interview process and discussions, we are pleased to offer you the role of Software

Developer Intern at our office in Indore.

As discussed, the date of joining will be 7th Jan 2023, failing which this offer will be withdrawn and

considered canceled from the date of issuance.

Please bring the original educational certificates/ mark sheet for verification.

You are requested to report to the office as directed by your recruiter at 10.30 am.

For Quadralyst Private Limited

Gunjan Karun

Director

DIN: 00450401

Date: Jan 5, 2023



 

छात्र परियोजना के लिए स्वीकृलि Approval for student project 

 

कृपया लनर्देशों का पािन किें 

 

लिय लवद्यार्थी  

 

छात्र परियोजनाओं के लिए एनआिएससी के लिए आपके अनुिोध के संर्दर्भ में, यह आपको सूलिि किना है कक, 

आपको एनआिएससी में परियोजना के काम के लिए अनंलिम रूप से िुना गया है। 

कृपया इस मेि को िाप्त किने के 7 कर्दनों के र्ीिि ई-मेि द्वािा अपनी इच्छा औि शालमि होने की िािीख की 

पुलि किें, औि अपनी परियोजना की शुरुआि की िािीख के अनुसाि, एनआिएससी में शालमि होने की िािीख 

को रिपोर्भ किें। कोई औि पुलिकिण मेि नहीं र्ेजा जाएगा। 

 

आपको पहिान पत्र जािी किने के लिए लनम्न के सार्थ अधोहस्िाक्षिी को लमिे:  

1) कॉिेज से मूि अनुशंसा पत्र जो महािबंधक, जन संपकभ  सुलवधा के नाम हो  

2) बोनाफाइड िमाण पत्र (नया औि मूि),  

3) कॉिेज के पहिान पत्र की फोर्ो िलि  

4) आधाि काडभ (िलिलिलप सलहि),  

5) 10 वी से बार्द की, नवीनिम पिीक्षा िक अंक सूिी की कॉपी  

6) र्दो पासपोर्भ आकाि औि र्दो स्र्ाम्प साइज फोर्ो  

7) एनआिएससी से िाप्त पुलिकिण मेि  

 

परियोजना आवंरर्ि होने के लिए लवद्यार्र्थभयों को सर्ी पिीक्षाओं में 70 िलिशि नंबि िाना अलनवायभ है। िूंकक 

NRSC एक वैज्ञालनक संगठन है, इसलिए छात्रों ने स्नािक स्िि पि लवज्ञान स्रीम में अध्ययन ककया होना िालहए। 

छात्रों से अनुिोध है कक एनआिएससी को रिपोर्भ किने से पहिे उपयुभक्त आवश्यक शिें पूिी किने की संिुलि किें। 

ज्वाइननंग के समय िमाणपत्रों की जांि की जाएगी। यकर्द छात्र आवश्यकिाओं को पूिा नहीं कि िहे हैं िो उन्हें 

परियोजना िािम्र् किने की अनुमलि नहीं र्दी जाएगी। 

 

कृपया ध्यान र्दें कक एनआिएससी से कोई लवत्तीय सहायिा नहीं िाप्त होगी औि बाहिी छात्रों को अपने िहने की 

व्यवस्र्था हैर्दिाबार्द या शार्दनगि (हैर्दिाबार्द से 60 ककिोमीर्ि) में किनी होगी, यकर्द परियोजना गाइड शार्दनगि 

में है। कायभ का स्र्थान सामान्य रूप से एनआिएससी जीडीमेट्िा परिसि होगा। इस संबंध में कोई पत्रािाि नहीं 

ककया जाएगा।  

 

िोजके्र् कायभ सबंंलधि अन्य कायभवाही के लिए कृपया एनआिएससी आउर्रिि फैलसलिर्ी, जीडीमरे्िा को 

रिपोर्भ किें। 



 

डॉ. जया सक्सेना Dr. Jaya Saxena, 

वैज्ञालनक / इंजीलनयि 'एसएफ' एवं िमुख Scientist / Engineer  'SF' & Head 

कायाभिय, छात्र परियोजना Office of Student Project, 

िलशक्षण, लशक्षण एवं जनसम्पकभ  समूह Training, Education & Outreach Group 

िबंधन िणािी क्षेत्र Management Systems Area (MSA) 

एनआिएससी, हैर्दिाबार्द  NRSC, HYDERABAD 

 

2388 (4806, 4801) 

 

आन ेसे पहि:े 

 

• student@nrsc.gov.in , yamuna_p@nrsc.gov.in पि मेि र्ेजें औि नाम औि कॉिेज के लवविण के 

सार्थ आगमन की िािीख र्ेजें।  

 

आगमन पि: 

• नई लबन्डंग में श्रीमलि यमुना से लमिें | 

 

 

 Kindly follow the instructions 
 
Dear Student 
 

Sub: Student project at NRSC 

With reference to your request to NRSC for student projects, this is to inform you that, you 
are provisionally selected for undertaking project work in NRSC. 
Please confirm your willingness & date of joining by E-mail within 7 days of receiving this 

mail,  and report to NRSC on the date of joining, as per your project start date. No more 
confirmatory mail will be sent. 
 

You need to meet the undersigned along with the following: 
1) Original Letter of Reference, addressed to General Manager, Outreach Facility 

2) Student Bonafide Certificate (New and original) 

3) Copy of college I card 

4) Aadhar Card photocopy 
5) Marks lists photocopies from 10th onwards including latest exam  
6) Passport size photos ( 2Nos) and Stamp size Photos (2 Nos) 
7) Confirmation mail from NRSC 

  



It is mandatory to have 70% marks throughout in the academics for getting project allotted. 
Since NRSC is a scientific organization, students shall have studied in Science stream at under 
graduation level. Students are requested to satisfy themselves on meeting the above 
mentioned prerequisites before reporting to NRSC. Scrutiny will be done at the time of 
joining. In case students are not meeting the requirements they will not be allowed to 
undertake the project. 
  

It may please be noted that there will be no financial assistance from NRSC and the outstation 
students have to make their own arrangements for their stay, in Hyderabad or Shadnagar 
(60 km from Hyderabad), if the project guide is in Shadhnagar. Place of work will be NRSC 
Jeedimetla campus in general. No correspondence will be done in this regard.  
Please report to NRSC Outreach facility, Jeedimetla for completing other project 
related formalities.  
 

डॉ. जया सक्सेना Dr. Jaya Saxena, 

वैज्ञालनक / इंजीलनयि 'एसएफ' एवं िमुख Scientist / Engineer  'SF' & Head 

कायाभिय, छात्र परियोजना Office of Student Project, 

िलशक्षण, लशक्षण एवं जनसम्पकभ  समूह Training, Education & Outreach Group 

िबंधन िणािी क्षेत्र Management Systems Area (MSA) 

एनआिएससी, हैर्दिाबार्द  NRSC, HYDERABAD 

 

2388 (4806, 4801) 

  
Before arrival: 

•        Send mail to student@nrsc.gov.in , yamuna_p@nrsc.gov.in and send the arrival date 

with name and college details.  
 
On Arrival: 

•        Contact Smt. Yamuna in new building. 

 

  
 



 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Anshul Vijay 
Location: Jaipur, Rajasthan 
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Anshul, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
Jaipur, Rajasthan 
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Anshul Vijay 
Company: Celebal Technologies Private Limited 
Position: Associate  
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Salary Structure: 
 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
* You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 
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26th December 2022 

 

 
Re: Internship Offer Letter as Web Developer 

   

 Dear Pratham Vishwakarma, 

 

We are pleased to offer you an internship with Pulpit Mobility Pvt. Ltd. This is an 

educational internship. We want you to learn and produce content as per the new trends, 
and grow with our goal. 

 

As we discussed, your internship is expected to start from 02/01/2023 till 02/06/2023. 

[However, at the sole discretion of Pulpit Mobility Pvt. Ltd., the duration of the internship 

may be shortened or extended based on your performance with or without advance 

notice.] 
 

Description of Internship program and training: 

● Designing user interfaces and navigation menus. 

● Writing and reviewing code for sites, typically HTML, XML, or JavaScript. 

● Integrating multimedia content onto a site. 

● Testing web applications. 

● Troubleshooting problems with performance or user experience. 

 

Perk for Internship program and training: 

● We will provide you with an Internship Certificate after completion of a 

successful internship period. 

● You will be part of our valuable team and get the opportunity to handle and 

manage tasks with creative input. 
● You may be eligible to get courses on particular skills for learning if the 

company fills the necessary. 
 

As an intern, you will receive 3000/- as stipend, accommodation and one time meal. 

You will not be eligible for any benefits that Pulpit Mobility offers its employees, 

including, but not limited to, health benefits, holiday pay, vacation pay, sick leave, 

retirement benefits, or participation in Pulpit Mobility's plan. You understand that 

participation in the internship program is not an offer of employment, but successful 

completion of the internship may entitle you to employment with Pulpit Mobility. 

 

  



 

 

During your internship, you may have access to confidential, proprietary, and/or trade 
secret information belonging to Pulpit Mobility Pvt. Ltd. You agree that you will keep all 

of this information strictly confidential and refrain from using it for your own purposes 

or from disclosing it to anyone outside the Pulpit Mobility Pvt. Ltd. In addition, you agree 

that, upon conclusion of the internship, you will immediately return to the Pulpit Mobility 

all of its property, equipment, and documents including electronically stored 

information. 

 
By accepting this offer, you agree that you will follow all of Pulpit Mobility Pvt. Ltd.'s 

policies that apply to interns. 
 

This letter constitutes the complete understanding between you and Pulpit Mobility Pvt. 

Ltd. regarding your internship and supersedes all prior discussions or agreements. This 

letter may only be modified by a written agreement signed by both of us. Please 

indicate your acceptance of this offer by signing below. 

 
I hope that your internship with Pulpit Mobility Pvt. Ltd. will be successful and 
rewarding. Please indicate your acceptance of this offer by signing below. If you have 
any questions, please contact me without hesitation. 
 

Very truly yours, 

     
______________ 

Rima Gohel 

HR Executive 

 

I accept employment with Pulpit Mobility Pvt. Ltd. on the terms and conditions set out 

in this letter. 

 

_________________              _________________              _________________ 

Pratham Vishwakarma  

Printed Name Signature Date 



 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Nazneen Parveen 
Location: To be provided at the time of joining,  
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Nazneen, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
To be provided at the time of joining,  
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Nazneen Parveen 
Company: Celebal Technologies Private Limited 
Position: Associate  
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Salary Structure: 
 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
* You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 
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September 24, 2022

To,

Pawan Swami

F-1 Ramnagar Vistar, Saini Colony Road,

Sodala,

Jaipur,

Rajasthan

Dear Pawan,

Congratulations on successfully clearing our Graduate Engineering Trainee selection process. We,

Metacube Software Private Limited, a Metacube Group Company, are pleased to offer you an appointment

as Trainee Software Engineer.

The documents included in this offer and constituting the whole Employment Contract between you

and  Metacube Software Private Limited (Company), are as follows :

1. Offer of Employment

2. Terms of Employment

3. Employee Confidentiality and Intellectual Property Assignment Agreement

4. Training and Compulsory Service Agreement

In addition to the terms and conditions mentioned in documents 2 to 4 listed above, the following terms

and conditions shall also apply:

Eligibility

This offer of employment is subject to your successful completion of all curricular requirements as laid

down by the University/Institution for award of the professional degree that forms the basis of this

appointment.

Joining

You shall join the Company on October 11, 2022. The Company may however change the joining date at

its discretion.

Training/Probation period

The training/probation period will start from the date of your joining and end on June 30, 2023. On

expiry of your probation period, the Company shall confirm your appointment, subject to your

satisfactory performance and availability of a suitable vacancy in any of Metacube Group Companies.

Compensation

1. You will be paid Rs 10,000/- per month for the training/probation period. .

2. On successful completion of training, your annual compensation will be revised to Rs. 500854

effective from July 01, 2023. The details for the compensation are given as Annexure 1 of

Terms Of Employment.

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com



3. Your annual compensation will be revised to Rs. 575854 effective from July 01, 2024. The

details for the compensation are given as Annexure 2 of  Terms Of Employment.

Compulsory Condition

Considering that the Company will be incurring substantial expenses on your training, it shall be

compulsory for you to serve the Company for 24 (Twenty four) months from the date of successful

completion of training/probation period. In case you leave the Company before completing the

training/probation period or the post training compulsory service period, the Company shall be entitled to

recover a sum of Rs. 2,00,000 (Rupees Two Lakhs only) from you as liquidated damages. To ensure this

condition you shall also enter into a separate Training and Compulsory Service Period Agreement with

the Company on non-judicial stamps of requisite value.

Assessment

During the training/probation period your performance would be assessed on a regular basis through

classroom interaction, practical assignments, tests and other means. At the end of fourth and eighth

month from your date of joining, if your cumulative performance is not found to be as per the desired

standards, you may be disallowed to continue as an employee at the sole discretion of the Company

without giving any notice.

Misconduct/Indiscipline

In case of any misconduct or act of indiscipline you may be disallowed to continue as an employee as per

Company’s ‘Disciplinary Action Guidelines’.

We welcome you to the team and look forward to you having a long successful career with us.

Yours truly,

For Metacube Software Private Limited

________________

Esha Chowdhary

Head Human Resources

By signing below, the Employee understands and acknowledges that the Company is offering the

employment for a salary, and in consideration of this salary, the Employee hereby accepts the Offer of

Employment. Both the Employee and Company hereby agree to abide by all conditions stated in the

above listed and hereto attached documents, collectively referred to as the Employment Contract.

Employee:

________________

Pawan Swami

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com



TERMS OF EMPLOYMENT

I, Pawan Swami, as a condition of my employment or continued employment with Metacube

Software Pvt. Ltd. (Company) and receipt of the compensation now and hereafter paid by Company,

agree to the following Terms of Employment:

1. Terms and Conditions

In accepting employment by Company, I have not relied and will not rely on any statements or

representation, whether oral or in writing, by any officers, employees or agents of the Company

concerning the terms and conditions of employment except those specifically stated in writing and

signed by both me and an authorized officer of the Company.

2. Joining Formalities

I understand that this Terms of Employment will become effective from October 11, 2022, and I will

need to submit the following documents on or before the Joining Date:

● Passport size photographs (5 Nos.)

● Permanent residence proof and address of my current residence.

● Relieving Letter from the previous employer (if applicable).

● Experience Certificate from the previous employer (if applicable).

● Last two months’ salary slip from the previous employer (if applicable).

● Self-attested photocopies of academic certificates in X, XII, graduation and post-graduation (if

applicable).

● Contact details of two references.

3. Background Check

I understand that the Company may on its own or through an external agency perform a background

check on me and I have no objection to the same. The background check may involve obtaining

feedback from the references provided by me.

If the background check reveals unfavourable results, I will be liable to disciplinary action, including

termination of employment without notice and there will be no liability to the Company whatsoever.

4. Compensation  and its Confidentiality

I understand that my compensation will be as outlined in Annexure 1.

I understand that my compensation is confidential information and I agree that I will maintain utmost

confidentiality with regard to my compensation and benefits. I will not discuss my compensation and

benefits with anyone, but with the supervisor I report to.

5. Workplace, Transferability and Assignment

I understand that my initial workplace will be: SP-6, Phase IV, EPIP, Sitapura, Jaipur, India

302022.

Metacube Group Companies

Metacube Software Private Limited, together with its subsidiaries, holding company/entity and
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associate companies/entities, is hereinafter referred to as the Metacube Group. All the

companies/entities belonging to the Metacube Group are referred to as the Metacube Group

Companies.

Assignment

Company may in its sole discretion assign my Terms of Employment to any Metacube Group Company

by written notice to me.

Transferability across locations

I understand that my services are transferable across locations and I may be transferred to any office of

a Metacube Group Company, or may be required to work out of a client location, or any such offices as

determined by the Company.

Policy Applicability

I understand that I shall comply with Company’s policies, as applicable to me from time to time. In

case my employment is assigned to another Metacube Group Company, or in case I am deputed to any

Metacube Group Company or client site, or I am transferred to any office of Metacube Group Company

or any such offices as determined by the Company; I will be governed by the policies of that Metacube

Group Company and/or location.

Any refusal to take up the assignment or projects assigned to me for any reason whatsoever, including

location preferences, will be deemed to be a refusal to follow instructions of the Company, and may

result in strict action, including termination of my services with the Company and there will be no

liability to the Company whatsoever.

6. Company's Belief and Work Culture

I will subscribe to Company's beliefs and work culture, and will put in my best efforts to strengthen

them.

Professional Environment The Company will lay stress on the development of professional

environment of the highest standard within the organization and outside it.

Perfection The Company will march relentlessly towards perfection in its products and

services.

Customer Satisfaction The Company will use customer satisfaction as the major yardstick for

judging the effectiveness and performance of the products and services

delivered by it.

Technological Leadership The Company will continuously work towards gaining and retaining

technological leadership. Knowledge will always be treated as one of the

very important assets.

Contribution The Company will keep the advancement of the society, state and country in

its perspective when deciding its policy and course of action.

Team Work The Company will work towards developing a team of motivated, sincere

and professional members who will work as a cohesive and synchronized

group towards the collective goals.
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7. Adherence to rules and regulations

I will follow all the rules and regulations of the Company and comply with all the provisions of

Metacube Group Employee Handbooks, policies, health and safety procedures, code of conduct or

other such documents that are issued by the Company, from time to time. Such rules, regulations,

handbooks, policies or provisions may be added, modified, suspended, or canceled by Company at any

time without notice.

I fully understand that in case of any act of indiscipline, non-cooperation, disobedience, misconduct or

working against Company’s interests on my part, the Company reserves the right to discontinue my

services with immediate effect. There will be no liability to the Company whatsoever in this case.

8. Conflicting Employment or Activity

I agree that, during the term of my employment with Company, I will not work for any employer other

than the Company. I will neither engage in any occupation, consulting or other business activity, nor in

any other activities that conflict with my obligations to Company without seeking prior approval from

the Company.

9. Term and Notice Period

I agree that unless specifically stated in writing and signed by both me and an authorized officer of the

Company, subject to controlling law, any employment granted to me is at will and for an indefinite

term and that such employment may be terminated at any time by giving a 60 days’ written notice

either by me or by the Company for any or no reason whatsoever.

In case of insufficient notice from either side, the defaulting party would be liable to pay an amount

equivalent to the Base Salary (as set out in Annexure 1), excluding the Company’s contribution to the

provident fund, for the insufficient notice period. However due to exigencies of business, the Company

may at its sole discretion reject the salary in lieu of notice and ask you to serve the entire or part of the

notice period. You shall not be deemed to have been relieved of your services except upon issue of a

letter by the Company to that effect.

In case I leave the employment in less than one year from the Joining Date, I also agree to refund the

following, if applicable- a) amount Company has paid as fee to the recruitment consultant, b) joining

bonus and c) relocation expenses and the Company shall be entitled to set-off the same from any dues

payable to me, if it so deems fit.

10. Employee's Inability To Contract For Employer

I agree that, I will not have the right to make any contracts or commitments for or on behalf of the

Company without first obtaining express written consent from the Company.

11. Gift from third party :

I will not accept any money, gift, reward or compensation for personal gains from or otherwise place

myself under pecuniary obligation to any person or client with whom I may be having official dealings.

12. Returning Company Property :

I agree that, at the time I leave the employment of Company, I will deliver to Company (and will not

keep in possession, recreate or deliver to anyone else) Company’s assets/property, or all confidential
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information, source code, object code, hardware devices, equipment, records, data, notes, reports,

proposals, lists, correspondence, specifications, drawings, blueprints, sketches, books and any other

documents or reproductions of any aforementioned items (in whatever form) developed by me (solely

or jointly with others) pursuant to employment with Company or otherwise belonging to Company, its

successors or assigns.

13. Equitable Relief:

I agree that it would be impossible or inadequate to measure and calculate Metacube Group

Companies’ damages from any breach of the covenants set forth in the Employment Contract (defined

hereinafter). Accordingly, I agree that upon breach of any terms or conditions of Employment

Contract, Metacube Group Companies will have available, in addition to any other right or remedy

available, the right to obtain an injunction from a court of competent jurisdiction restraining such

breach or threatened breach and/or to specific performance of any such terms or conditions of

Employment Contract. I further agree that no bond or other surety shall be required in order to obtain

such relief and I hereby consent to such jurisdiction and/or to any order of specific performance.

14. Indemnity :

I shall, at my own cost and expense, indemnify, defend or settle, and hold Metacube Group Companies,

their directors, shareholders, officers, employees, consultants and customers free and harmless from

and against any and all losses, liabilities, claims, actions, costs and expenses, including attorneys' fees

and court costs, relating to, resulting from or in any way arising out of breach of terms and conditions

under Employment Contract.

15. Data Privacy:

By executing this Terms of Employment, I permit the Company to use my personal information or

sensitive personal data or information as provided or may be provided to the Company in connection

with my employment and stored by the Company in electronic medium. Thus, in connection with my

employment, the Company is entitled to collect, store, analyze and even share my personal information

or sensitive personal data or information with Company’s consultants, advisors or any third party to

comply with the requirements of any applicable law or for any other lawful purposes.

For avoidance of doubt, I acknowledge that the Company shall not be responsible for authenticity of

the information provided by me. I understand that I may choose to withdraw this consent by writing to

the Company. However, my employment is contingent upon my continued consent to the Company’s

usage of my personal information or sensitive personal data or information as aforesaid.

I understand that all data/communication happening on Metacube Group Company computer

resources is property of Metacube Group and the same can be accessed/reviewed by the concerned

Metacube Group Company.

16. Non-Compete, Non-Solicitation and Non-Interference:

I shall not during the term of this Terms of Employment and for a period of three (3) years

immediately following the termination of this Terms of Employment for any reason, anywhere in the

world (i) directly or indirectly for my own account or as an employee of any third party or as a partner,

officer, consultant, agent, proprietor, principal, corporate officer, or shareholder (other than shares

regularly traded in a recognized market) of any third party, solicit Metacube Group Companies'

business from any of its present or future customers (other than on behalf of Metacube Group

Companies); (ii) or otherwise interfere with any business relationship of Metacube Group Companies.

I agree not to accept any offer of employment from any of the Metacube Group Companies' customer

during the term of employment, and wherever that customer is located, for a period of twelve (12)
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months after I cease to be employed by Metacube except with the Metacube’s written permission.

I shall not during the term of this Terms of Employment and for a period of two (2) years immediately

following the termination of this Terms of Employment for any reason, either directly or indirectly

solicit, induce, recruit or encourage any of Metacube Group Companies' employees or consultants to

leave their employment or consulting relationship, or take away such employees or consultants, either

for myself or for any other person or entity.

17. General Provisions:

a) Entire Contract and Alteration:

The Employment Contract, i.e., ‘Offer of Employment’, this ‘Terms of Employment’, ‘Employee

Confidentiality and Intellectual Property Assignment Agreement’ and ‘Training and Compulsory

Service Agreement’, sets forth the entire agreement and understanding between the Company and me

relating to the subject matter herein and merges all prior discussions between us. No modification of or

amendment to the Employment Contract, nor any waiver of any rights, will be effective unless in

writing signed by the party to be charged.

Any subsequent change or changes in my duties, salary or compensation, workplace, etc. will not affect

the validity or scope of the Employment Contract.

b) Governing Law and Jurisdiction:

The laws of India, will govern the Employment Contract, and I hereby expressly consent to the

exclusive jurisdiction of the competent courts in the State of Rajasthan for any lawsuit arising from or

relating to my employment.

c) Severability:

If one or more of the clauses in this Employment Contract are deemed unenforceable, then the

remaining clauses will continue in full force and effect.

d) Successors and Assigns:

This Employment Contract will be binding upon my heirs, executors, administrators and other legal

representatives and will be for the benefit of the Company, its successors, and its assigns.

e) Reasonableness of Restrictions:

I have carefully read and considered the provisions of Employment Contract and, having done so,

agree that the restrictions set forth therein (including, but not limited to, the time period of restriction

and the geographical areas of restriction) are fair and reasonable and are reasonably required for the

protection of the interests of Metacube Group, its officers, directors, shareholders and employees.

f) Notices:

Any notice or communication to be given by me or the Company under the Employment Contract shall

be in writing and shall be deemed to be duly served if delivered by prepaid registered post

acknowledgment due or through a recognized courier service, by hand delivery, fax or by email to the

following address:

To Metacube Software Private Limited at:

Kind Attn.: Head Human Resources

Address: SP-6, Phase IV, EPIP, Sitapura, Jaipur - 302022, India

Fax: 91-141-2771691

E-mail: hrd@metacube.com
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To Employee at:

Pawan Swami

F-1 Ramnagar Vistar, Saini Colony Road,

Sodala,

Jaipur

Rajasthan

E-Mail: pawankumarswami232@gmail.com

Any notice given as provided by this Clause shall be deemed to be received by me or the Company to

whom it is addressed when:

● in the case of any notice delivered by hand, when so delivered and acknowledged by the

receiving party;

● if sent by pre-paid post acknowledgment due or through a recognized courier service, when

received;

● if sent by fax or e-mail, in case fax or email is sent in business hours then immediately on

delivery and if send post 6 p.m., then on the next business day at 9 a.m. Provided the recipient

of such fax or e-mail acknowledges receipt of the same immediately.

I or the Company may, from time to time, change its address or representative for receipt of notices

provided for in Employment Contract by giving to the other party not less than ten (10) days prior

written notice.

Metacube Software Private Limited: Employee:

________________

Esha Chowdhary

Head Human Resources

Encl: as below

________________

Pawan Swami
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ANNEXURE 1

COMPENSATION BREAKUP - I

Monthly Annually

(A) Monthly Base Salary

Basic Pay 15000 180000

House Rent Allowance 6000 72000

Transportation Allowance 3000 36000

Executive Allowance 7350 88200

Medical Allowance 1250 15000

Employer's contribution to PF 0 0

Total (A) 32600 391200

(B) Additional Monthly Allowances

Project Hot Skill Allowance (PHSA) 4250 51000

Fast Track Allowance 1500 18000

Total (B) 5750 69000

(C) Total Monthly Salary (A+B) 38350 460200

(D) Fixed Annual Components

Compulsory Service Period Bonus 25000

Total (D) 25000

(E) Fixed Annual Compensation (C+D) 485200

(F) Other Benefits

Gratuity 8654

Term Insurance 1000

Group Personal Accident Insurance 300

Covid Compensation Insurance 700

Medical Insurance 5000

Total (F) 15654

Gross Annual Compensation ( E+ F) 500854

Leave Encashment - In addition to the above Gross Annual Compensation, you are entitled to a leave

encashment of upto Rs. 19560/- for the unavailed leaves in a calendar year as per leave encashment

policy of the Company. Your Revised Gross Annual Compensation including potential leave encashment

will be Rs. 520414/-.
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A. Calculation of Components

1. Provident Fund : Employer and employee provident fund contribution shall be as per

applicable law for the employees that are mandatorily covered by such law. For the employees

that are not mandatorily covered by such law the employer and employee provident fund

contribution is decided through mutual consent

2. Gratuity: As per statutory provisions stated under “The Payment of Gratuity Act, 1972”.

3. Leave Encashment: As per leave encashment policy of the Company. The maximum leave

encashment amount has been calculated based on 18 days of unavailed leaves.

4. Term Insurance: Sum insured of Rs. 10 lakhs or such other sum, as per the terms and

conditions of the group term insurance policy taken by the Company.

5. Group Personal Accident Insurance (GPAI): Sum insured of Rs 10 lakhs, as per the terms and

conditions of the group personal accident insurance policy taken by the Company.

6. Covid Compensation Insurance: Sum insured of Rs. 10 lakhs, as per the terms and conditions

of the group Covid compensation insurance policy taken by the Company.

7. Medical Insurance: Medical Insurance of up to Rs. 3 lakhs or such other sum, as per the

terms and conditions of the group medical insurance policy taken by the Company.

8. The amounts mentioned for Term Insurance, GPA Insurance,Covid Compensation Insurance

and Medical Insurance under Other Benefits (F) are based on estimated cost to Company and

subject to variation.

B. Eligibility and Terms of Payment

1. Eligibility: I will become eligible for all Annual Components only on completion of the

appraisal year applicable to me. If I leave the employment in the middle of my current

appraisal year, then I agree that I will not be eligible for these Annual Components for that

appraisal year.

2. Compulsory Service Period Bonus : This amount will be paid immediately upon

completion of your appraisal year.

3. In case any Annual Component is paid to me in advance before completing my appraisal year,

and I leave the employment before completion of that appraisal year, then I agree that such

Annual Component paid to me in advance will get adjusted from my final payment.

4. Income Tax: I will bear Income Tax in respect of the above mentioned compensation

package. Any payments made by the Company to me shall be subject to withholding tax, if any.
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ANNEXURE 2

COMPENSATION BREAKUP - II

Monthly Annually

(A) Monthly Base Salary

Basic Pay 15000 180000

House Rent Allowance 6000 72000

Transportation Allowance 3000 36000

Executive Allowance 7350 88200

Medical Allowance 1250 15000

Employer's contribution to PF 0 0

Total (A) 32600 391200

(B) Additional Monthly Allowances

Project Hot Skill Allowance (PHSA) 4250 51000

Fast Track Allowance 1500 18000

Total (B) 5750 69000

(C) Total Monthly Salary (A+B) 38350 460200

(D) Fixed Annual Components

Compulsory Service Period Bonus 100000

Total (D) 100000

(E) Fixed Annual Compensation (C+D) 560200

(F) Other Benefits

Gratuity 8654

Term Insurance 1000

Group Personal Accident Insurance 300

Covid Compensation Insurance 700

Medical Insurance 5000

Total (F) 15654

Gross Annual Compensation ( E+ F) 575854

Leave Encashment - In addition to the above Gross Annual Compensation, you are entitled to a leave

encashment of upto Rs. 19560/- for the unavailed leaves in a calendar year as per leave encashment

policy of the Company. Your Revised Gross Annual Compensation including potential leave

encashment will be Rs. 595414/-.
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A. Calculation of Components

1. Provident Fund : Employer and employee provident fund contribution shall be as per

applicable law for the employees that are mandatorily covered by such law. For the employees

that are not mandatorily covered by such law the employer and employee provident fund

contribution is decided through mutual consent

2. Gratuity: As per statutory provisions stated under “The Payment of Gratuity Act, 1972”.

3. Leave Encashment: As per leave encashment policy of the Company. The maximum leave

encashment amount has been calculated based on 18 days of unavailed leaves.

4. Term Insurance: Sum insured of Rs. 10 lakhs or such other sum, as per the terms and

conditions of the group term insurance policy taken by the Company.

5. Group Personal Accident Insurance (GPAI): Sum insured of Rs 10 lakhs, as per the terms and

conditions of the group personal accident insurance policy taken by the Company.

6. Covid Compensation Insurance: Sum insured of Rs. 10 lakhs, as per the terms and conditions

of the group Covid compensation insurance policy taken by the Company.

7. Medical Insurance: Medical Insurance of up to Rs. 3 lakhs or such other sum, as per the

terms and conditions of the group medical insurance policy taken by the Company.

8. The amounts mentioned for Term Insurance, GPA Insurance,Covid Compensation Insurance

and Medical Insurance under Other Benefits (F) are based on estimated cost to Company and

subject to variation.

B. Eligibility and Terms of Payment

1. Eligibility: I will become eligible for all Annual Components only on completion of the

appraisal year applicable to me. If I leave the employment in the middle of my current

appraisal year, then I agree that I will not be eligible for these Annual Components for that

appraisal year.

2. Compulsory Service Period Bonus : This amount will be paid immediately upon

completion of your appraisal year.

3. In case any Annual Component is paid to me in advance before completing my appraisal year,

and I leave the employment before completion of that appraisal year, then I agree that such

Annual Component paid to me in advance will get adjusted from my final payment.

4. Income Tax: I will bear Income Tax in respect of the above mentioned compensation

package. Any payments made by the Company to me shall be subject to withholding tax, if any.
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EMPLOYEE CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT

THIS CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT (hereinafter referred to as the ("Agreement") is made as of the October 11, 2022

("Effective Date"), by and between Metacube Software Pvt. Ltd. ("Metacube") SP-6, Phase IV,

EPIP, Sitapura, Jaipur - 302022, India and Pawan Swami, Son of Mahesh Chand resident of F-1

Ramnagar Vistar, Saini Colony Road, Sodala, Jaipur, Rajasthan ("Employee"), where in

the parties agree as follows:

1. Definitions and Interpretation

1.1 "Confidential Information" shall mean information concerning products or services,

know-how, research and development, customers, trade secrets and other proprietary information of

a) Metacube Group Companies and b) any of Metacube's customers ("Customers"), which is

disclosed in oral, graphic, written, electronic or machine readable form, sample or any other form by

Metacube Group Companies or by any Customer to Employee, whether or not the information is

expressly stated to be confidential or marked as such.

Confidential Information of Metacube Group Companies and/or Customers shall include but is not

limited to:

● Business strategy, plans and policies of Metacube Group Companies and/or Customers;

including but not limited to those related to human resources, marketing, sales and finance.

● Internal information or data regarding the employees, customers, vendors, suppliers and other

contractors of Metacube Group Companies and/or Customers;

● Research and development plans, particularly information relating to the development of

software, hardware and processes by Metacube Group Companies and/or Customers;

● Financial data, in particular, concerning budgets, accounts, the fees and revenue calculations,

sales figures, financial statements, and profit expectations of Metacube Group Companies

and/or Customers;

● "Intellectual Property" as defined in 1.2 of Metacube Group Companies and/or Customers;

● Confidential and proprietary information given to Metacube Group Companies and/or

Customers by a third party such as, but not limited to, software programs provided under a

license, subject to a duty to maintain the confidentiality of such information and to use it only

for certain limited purposes;

● Any original information supplied by Metacube Group Companies and/or Customers which is

not publicly available whether or not specifically designated as confidential.

Confidential Information does not include information that was

● Published or is otherwise readily available to the public other than by a breach of this

Agreement;

● Rightfully received by Employee from a third party without restriction; or

● Known to Employee prior to its first receipt from Metacube Group Companies, as evidenced by

written records provided by the Employee to the Metacube Group Companies; or

● Required to be disclosed by Employee or Metacube Group Company under law or order of any

government authority or a court.

Provided the Employee provides prior written notice to the concerned Metacube Group Company

before making such disclosure and request for confidential treatment of any information so disclosed.

1.2 "Intellectual Property" shall mean to include all patents, trademarks, logos, processes, business

processes, domain names, works of authorship, mask works, designs, developments, utility models,

copyrights whether registered or unregistered, including, but not limited to moral rights and any
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similar rights in any country, whether negotiable or not and also includes any applications for any of

the foregoing and the right to apply for them in any part of the world; and all ideas, concepts,

inventions, creations, discoveries, programs, codes, software, algorithms, formulae, databases, trade

secrets, research reports, technical reports, training content, training methodologies, service marks,

trade dress, topography rights, rights subsisting now or in the future in any part of the world, in each

case whether registered or unregistered and including all applications for, and renewals or extensions

of, and rights to claim priority from, such rights for their full term, know-how related to the Metacube

Group Company’s and/ or Customer’s activities, improvements thereupon, additions to or any research

efforts relating to any of the above, whether registrable or not and any correspondence or documents

relating to any of the above.

1.3 “Metacube Group Companies” shall have the same meaning as ascribed to it in Terms of

Employment.

2. Obligations

2.1 During the term of Agreement and thereafter, Employee shall ensure that Employee will not

infringe or misappropriate any Intellectual Property of Metacube Group Companies, or any Customer,

or any third party.

2.2 During the term of Agreement and thereafter, Employee agrees that Employee will not improperly

use or disclose any confidential information or trade secrets of any former employer or other person or

entity and that Employee will not bring onto the premises of the Metacube Group Companies any

unpublished document or proprietary information belonging to any such employer, person or entity

unless consented to in writing by such employer, person or entity.

2.3 Employee agrees during the term of this Agreement and thereafter that it will take all steps

reasonably necessary to hold Confidential Information in trust and confidence, and will not use

Confidential Information in any manner or for any purpose not expressly set forth in this Agreement,

and will not disclose any such Confidential Information to any third party without first obtaining

Metacube’s express written consent on a case-by-case basis. Employee shall protect the Confidential

Information from disclosure to a third-party using the same level of care it uses to protect its own

confidential information, but in no event less than reasonable care.

2.4 Assignment of Intellectual Property. Employee agrees that Employee will promptly make full

written disclosure to Metacube, and will hold in trust for the sole right and benefit of Metacube, and

hereby assign to Metacube, or its designee, all his rights, titles and interests in and to any and all

Intellectual Property, whether or not patentable or registrable under applicable laws, which Employee

may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or developed or

reduced to practice, within the scope of or during the term of Terms of Employment and this

Agreement. Employee further acknowledges that all Intellectual Property made by Employee (solely or

jointly with others) within the scope of or during the term of this Terms of Employment and this

Agreement are "works made for hire".

Employee assigns all his rights, titles and interests in Intellectual Property in favour of Metacube

throughout the world and in perpetuity. The Employee further agrees that Sections 19(4), 19(5) and

19(6) of the (Indian) Copyright Act, 1957 or any amendments thereto will not apply to this Agreement.

Employee shall not claim any rights (including Intellectual Property rights, royalty etc.) over the work

done by Employee for Metacube Group Companies and/or any of the Customers of Metacube Group

Companies and shall not make any claim in this regard and which shall always remain the property of

Metacube throughout the world and in perpetuity.

Employee shall not without the Metacube’s prior written consent, enter into any arrangement where

any third party is commissioned or appointed (in his own capacity or as his agent) to assist Employee

in any manner that may confer any rights, interest or title with respect to such Intellectual Property

upon such third party. Notwithstanding the foregoing, Employee shall forthwith upon demand, secure

the valid assignment or licenses from such third party upon terms acceptable to Metacube so that the

said rights may vest legally and exclusively in Metacube or to any nominee or assignee of Metacube as
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may be directed.

Employee agrees to assist Metacube, or its designee, at Metacube’s expense, in every proper way to

secure Metacube’s rights in the Intellectual Property in any and all countries, including the disclosure

to Metacube of all pertinent information and data with respect thereto, the execution of all

applications, specifications, oaths, assignments and all other instruments which Metacube shall deem

necessary in order to apply for and obtain such rights and in order to assign and convey to Metacube,

its successors, assigns, and nominees the sole and exclusive rights, title and interest in and to such

Intellectual Property.

If Metacube is unable because of Employee's mental or physical incapacity or for any other reason to

secure his signature to apply for or to pursue any application for any Indian or foreign patents or

copyright registrations covering Intellectual Property or original works of authorship assigned to

Metacube as above, then Employee hereby irrevocably designates and appoints Metacube and its duly

authorized officers and agents as his agent and attorney in fact, to act for and in his behalf and stead to

execute and file any such applications and to do all other lawfully permitted acts with the same legal

force and effect as if executed by Employee. Employee acknowledges that his remuneration includes

compensation for the confirmation and the assignment to Metacube of all intellectual property rights

with respect to such Intellectual Property.

Employee covenants and agrees that authorized signatories of Metacube Group Companies shall, as

necessary, be Employee’s legal representative to make any applications for design, copyright, patents

or any other Intellectual Property for which Employee is the inventor or author, and shall be

authorized to execute and submit any necessary oaths or statements on Employee’s behalf for this

purpose.

2.5 Maintenance of Records. Employee agrees to keep and maintain adequate and current written

records of all Intellectual Property made by Employee (solely or jointly with others) during the term of

Terms of Employment and this Agreement. The records will be in the form of notes, sketches,

drawings, and any other format that may be specified by Metacube. The records will be available to and

remain the sole property of Metacube at all times and throughout the world.

3. Term

3.1 This Agreement shall continue to remain in force for the term of employment of the Employee with

Metacube.

3.2 Notwithstanding the termination of this Agreement, the provisions of this Agreement, the nature

of which should reasonably require the survival thereof, shall survive the termination of this

Agreement.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as of the day and the

year first above written.

Metacube Software Pvt. Ltd.: Employee:

________________

Esha Chowdhary

Head Human Resources

________________

Pawan Swami

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com



 

 
 
This is a confidential document hence you are requested not to disclose the contents of the same to anyone. 
 

19 Oct 2022 
Utkarsh Nain 
Gurgaon 
   

Sub: Letter of Intent 
Dear Utkarsh, 
 
We are pleased to welcome you to Xebia family which is on the threshold of exponential growth. Every activity 
in Xebia is based on the foundation of four core values. With our 4 Values - People First; Sharing Knowledge; 
Quality without Compromise and Customer Intimacy - we all together create, maintain, and strengthen our 
knowledge culture.  
 
You will be designated as “Trainee” and the joining location will be Gurgaon. 
 
Your employment will be subject to the Standard Terms and Conditions of Employment of Xebia IT Architects 
and will be governed by various policies, rules, and guidelines of Xebia IT Architects. It will also be guided by 
the core values and beliefs of Xebia IT Architects.  
 
You would be entitled for stipend of Rs. 10,000 during your during your internship period which is till the time 
your graduation is completed and based on your performance your compensation would be revised to Rs. 
7,02,004, which will include an Annual Performance Incentive of up to a maximum Rs 23,000/- and Bonus of 
Rs. 2,00,000 which will be paid once you complete 2 years in system. Bonus amount is subject to payout only 
if you will active and not serving notice period. Please find details of the compensation and benefits you are 
being offered in Annexure 1.  
 
This offer of employment with Xebia IT Architects is subject successful completion of your course with a 
minimum 60 % passing marks along with confirmation of your medical and physical fitness by a qualified 
Registered Medical Practitioner (RMP) nominated by Xebia IT Architects. In addition, you will be required to 
commit and sign a service agreement of 2.5 years once you join the organization. 
 
We would like you to join us on 18th Jan 2023. In case you do not report on the said date, this offer will stand 
cancelled. A formal appointment letter will be issued to you on your joining the organization. Please report to 
the HR Department at 10:00 hours and get in touch with the HR department on your joining date to complete 
all joining formalities along with the following documents: 
 

• Copy of Educational Certificates 
• Medical Fitness Certificate 
• Identity and address Proof 
• Passport copy 
• Two passport size photographs for HR records 
 

You are required to submit the originals and self-attested copies of all the documents mentioned herein 
above on the date of joining Xebia IT Architects. The originals will be returned after verification. 
 
Please note that if in any of your documents provided at the time of onboarding comes out to be discrepant 
after thorough background verification, we reserve the right to terminate your employment with Xebia IT 
Architects Pvt Ltd.  
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Friscon Solutions 
Jaipur 

Date: 04.10.2022 
 
Mr./Ms. Rahul Gupta 
 
Subject: Offer Letter 

 
Dear Rahul, 
 

It is with great pleasure that we offer you the role of Subject Matter Expert/Writer for Friscon Solutions. 
 
Your total monthly cost of company will be Rs. 15000/- (Fifteen Thousand Only). You will be working at 
the registered office premises of Friscon Solutions. 
 

Any income tax applicable on your remuneration or any other payment made by the Company in respect 
to taxes will be borne by you and as required by law, will be deducted at source. 
 
We would appreciate if your start date is not later than 09.01.2023. Please return the duplicate copy of 

this letter duly signed in token of you having accepted this employment offer. 
 
This offer letter is valid for five working days starting from 09.01.2023. Where after it shall automatically 
expire without any renewal. You are therefore requested to accept the same within the prescribed 
timeline. 

 
Friscon Solutions has 6 days working week. Your probation/training period will be of 2 months. During 
the probation/training period, you will not be allowed any kind of leave. After the tenure of your 
training/probation period, your salary will be revised to Rs. 20000/- to Rs.24000/- plus incentives 

depending on your performance and reviews from team leads. In case of resigning after your 
training/probation period, you are obliged to serve a notice period of minimum 20 days which will be 
applicable from the date of approval of your resignation. 
 
In case, where you do not perform up to the general expectations of the company during your 

training/probation period and you are being terminated, then you will be eligible for only 50% of your 
payout (where you completed minimum 1 week). Also, during training/ probation period, if you opt for 
leaving the company then you will not be eligible for any kind of compensation from the company.  
 

Please bring copies of the following documents at the time of joining along with the original copies for 
verification (wherever applicable). 
 
1. Passport size Photographs – 2 

2. All Educational Certificate 
3. Appointment Letter / Salary Certificate / Pay slip from previous employer (if applicable) 
4. Release letter / Copy of Resignation Letter (last employment) 
5. Aadhaar Card / PAN 
 

We welcome you to the Friscon Solutions Family! 
 
For Friscon Solutions 
 

Authorized Signatory 
 

 
 

 
 

C-121, Golden Nest, Mangal Marg, Bapu Nagar, Jaipur (Raj.) 



  
 

 

Ecom Shopping Solution LLP 
111/14, 2nd Floor, Sec. 11, Kumbha Marg Rd., Pratap Nagar, Sanganer, Jaipur – 302033, Rajasthan 

 

 

29th December, 2022  

  

Dear, Gaurav Sancheti 

  

Congratulations! It is our pleasure to inform you that you have been selected for 6 Months Internship 

Program for the Profile of Management Trainee Intern with Ecom Shopping Solution LLP. You 

will be based at our Jaipur office. You’re Entitled for a stipend compensation of 6,000/- Rupees only 

during your training period. 

 

Start Date: 2nd January, 2023 

  

The Following Terms and Conditions shall apply to you: 

 1. You shall not, during your training or thereafter, use or disclose to others any confidential 

information related to the business of the Company, obtained by you during your training with the 

Company.  

 2. You shall not publish your Research/Project report about the Company in any form in the media 

and the same is to be treated strictly for Academic requirements of your Institution.  

 3. You are requested to please signify your acceptance of the Terms and Condition here in above by 

signing and returning to us the duplicate copy of this letter.  

 4. Your Notice period will be of 1 month. And you are liable to complete that to receive the pending 

Remuneration in Full and Final Settlement.  

  

Please reply back with a confirmation one mail itself. We look forward to having you on the team & 

wish you the very best for your future endeavours. 

 

Sincerely, 

 

 

__________________                                                                                    ____________________ 

   Soham Upadhyay                                                                                               Ashutosh Goyal 

    HR Flipshope                                                                                                     CEO Flipshope 

 

ACCEPTANCE: 

 

I have read, understood and agree to the terms and conditions as set out in this letter.  

Signature:  

Name: 



By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

 4th January 2023

Dear Aayush Kumar,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five (5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.                

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: Remote

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 
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September 19, 2022 

 

To, 

Harshit Mody 

Nearby HDFC Bank  

Lachhmangarh, Sikar  

Rajasthan 332311 

 

Dear Harshit, 

Congratulations on successfully clearing our Graduate Engineering Trainee selection process. We, 

Codebird Technologies Private Limited are pleased to offer you an appointment as Trainee Blockchain 

Developer. 

 

The documents included in this offer and constituting the whole Employment Contract between you and 

Codebird Technologies Private Limited (Company), are as follows: 

 

1. Offer of Employment 

2. Terms of Employment 

3. Employee Confidentiality and Intellectual Property Assignment Agreement 

4. Training and Compulsory Service Agreement 

 

In addition to the terms and conditions mentioned in documents 2 to 4 listed above, the following terms 

and conditions shall also apply: 

 

Eligibility 

 

This letter of appointment is subject to your successful completion of all curricular requirements as laid 

down by the University/Institution for award of the B.Tech./BCA/MCA degree. 

 

Joining 

 

You shall join the Company on September 19, 2022. The Company may however change the joining 

date at its discretion. 

 

Training 

The Company will provide you training for a period of six months from the date of your joining. 

On successful completion of your training, you will be assigned to the role of Blockchain Developer. 

 

  



2 

Compensation and Increments 

1. You will be paid Rs 10,000/- per month as stipend for the first six months from the date of joining. 

(During the training period) 

2. On successful completion of training, your annual compensation will be revised to Rs. 5,50,000 on 

March 20, 2023. 

3. As you get placed on the package of 8 LPA in the campus drives so your annual compensation will 

get revised and incremented to 8 LPA and more if you get cleared in Hackathons and Tests (which is 

going to be conducted after training).  

4.  Every one-year increments will be given when you get on-board. The increment rate will be between 

10-30% and it can be increased depending on your performance. 

5. As increments depend on your performance, you can be decremented as well if you are not performing 

well after getting many warnings and alerts. 
 

Compulsory Condition 

1. Considering that the Company will be making substantial investment into your training, it shall 

be compulsory for you to serve the Company for Eighteen Months (18) months from the date of 

joining. In case of your failure to do so, the Company shall be entitled to recover the damages 

from the security cheques (each cheque will be having your signatures with the filled amount 

equals to each month salary) that would be taken from you at the time of joining. To ensure this 

condition you shall also enter into a separate agreement with the Company and furnish a 

guarantee on non-judicial stamps of requisite value. 

2. A. As above mentioned, At the time of coming into the agreement the company will be taking 4 

cheques in which 3 of them will be having salary amounts of each month and the 4th cheque will 

be having Rs.1 as amount, this 1-rupee cheque will be used for cross verification of your bank 

account details, and all cheque will be having your signatures.  

B. If you failed to serve the notice period fully then the company is going to compensate the loss 

from the security cheques that we have for the damages that company went through in sudden 

absence of yours. 

C. If you fully served the notice period then the company will give your cheques back with the 

no dues agreement. 

 

Assessment 

 

During the training period your performance would be assessed on a regular basis through classroom 

interaction, practical assignments, tests and other means. At the end of each quarter, if your cumulative 

performance is not found to be as per the desired standards, you may be disallowed to continue as a 

Trainee Blockchain Developer at the sole discretion of the Company without giving any notice. 

 

Misconduct/Indiscipline 

 

In case of any misconduct or act of indiscipline you can be disallowed to continue as Trainee Blockchain 

Developer at the sole discretion of the Company without giving any notice. Please accept our 

congratulations, and we look forward to having you as one of our creative and motivated team members. 

We also hope that you will have a long and satisfying career with us. 

 

 

With Best regards, 

Charul Jain 

 

By signing below, the Employee understands and acknowledges that the Company is offering the 

employment for a salary, and in consideration of this salary, the Employee hereby accepts the Offer of 

Employment. Both the Employee and Company hereby agree to abide by all conditions stated in the 

above listed and hereto attached documents, collectively referred to as the Employment Contract. 

 

Codebird Technologies Private Limited:                                                    Employee: 

 

 

Charul Jain                                                                                             Harshit Mody 

HR Manager 
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TERMS OF EMPLOYMENT 

 

I, Harshit Mody, as a condition of my employment or continued employment with Codebird 

Technologies Pvt. Ltd. (Company) and receipt of the compensation now and hereafter paid by 

Company, agree to the following Terms of Employment: 

 

1. Terms and Conditions 

In accepting employment by Company, I have not relied and will not rely on any statements or 

representation, whether oral or in writing, by any officers, employees or agents of the Company 

concerning the terms and conditions of employment except those specifically stated in writing and signed 

by both me and an authorized officer of the Company. 

 

2. Joining Formalities 

I understand that this Terms of Employment will become effective from September 19, 2022, and I will 

need to submit the following documents on or before the Joining Date: 

● Passport size photographs (5 Nos.) 

● Permanent residence proof and address of my current residence. 

● Relieving Letter from the previous employer (if applicable). 

● Experience Certificate from the previous employer (if applicable). 

● Last two months’ salary slip from the previous employer (if applicable). 

●Self-attested photocopies of academic certificates in X, XII, graduation and post-graduation (if 

applicable). 

● Contact details of two references. 

 

3. Background Check 

I understand that the Company may on its own or through an external agency perform a background 

check on me and I have no objection to the same. The background check may involve obtaining feedback 

from the references provided by me. 

If the background check reveals unfavorable results, I will be liable to disciplinary action, including 

termination of employment without notice and there will be no liability to the Company whatsoever. 

 

4. Compensation and its Confidentiality 

I understand that my compensation is confidential information and I agree that I will maintain utmost 

confidentiality about my compensation and benefits. I will not discuss my compensation and benefits 

with anyone, but with the supervisor I report to. 

 

5. Workplace 

I understand that I will be working at the office place, Address: GD Tower, Kiran Path, Sector 4, 

Mansarovar, Jaipur, Rajasthan 302020 and always be ready to work from home if any emergency 

comes just like the current situation Covid-pandemic. 

 

6. Working Hours – 6 Days (9 AM – 6 PM) 

I will be governed by the normal working hours as existing in the Company. I may be required to work 

extended working hours if required as per business needs. The same is subject to change from time to 

time. 

 

7. Remuneration 

I will be receiving my remuneration and it will be credited on the 5th of every month. The pay period is 

from every 1st day of the month. (i.e., 1st Jan - 31 Jan) 

 

8. Leave Policy 

 Urgent/emergency leave - If I [employee] wants to take leaves due to some emergency/medical 

issues like me or the person who is dependent on me has some serious medical emergency, then 

that I should immediately contact and inform the Company as soon as possible to apply for the 

leave with reason. 

 Casual Leave - I [employee] should apply for leave 4 days before if I want to leave casually only 

when the workload is not affecting the Company, or the Company will decide whether the 

transfer of my workload to another suitable colleague is required or not. 
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 Sick Leave - In the event that where I would get absent from work due to sickness or injury, I 

will follow the Leave Policy and inform the designated person as soon as possible and will 

provide regular updates about the recovery and as far as practicable will inform the designated 

person of the Company of my expected date of return to work. 

 

9. Alternate Saturday Holiday 

The workplace will be closed on the Second and Fourth Saturday of every month. 

 

10.  Late Coming  
I am expected to adhere to office timings. A grace time of 15 minutes is permitted after which it will be 

treated as “Late – Coming”. This is limited to 3 late – marks every month. For every late – coming 

thereafter, an employee's attendance will be considered as 'half working day' i.e., ½ day Leave Without 

Pay (LWP). 

 

11. Company's Belief and Work Culture 

I will subscribe to Company's beliefs and work culture and will put in my best efforts to strengthen them. 

 

● Professional Environment - The Company will lay stress on the development of professional 

environment of the highest standard within the organization and outside it. 

 

● Perfection - The Company will march relentlessly towards perfection in its products and services. 

 

● Customer Satisfaction - The Company will use customer satisfaction as the major yardstick for 

judging the effectiveness and performance of the products and services delivered by it. 

 

● Technological Leadership - The Company will continuously work towards gaining and retaining 

technological leadership. Knowledge will always be treated as one of the very important assets. 

 

● Contribution - The Company will keep the advancement of the society, state and country in its 

perspective when deciding its policy and course of action. 

 

● Teamwork - The Company will work towards developing a team of motivated, sincere and 

professional members who will work as a cohesive and synchronized group towards the 

collective goals. 

 

12. Adherence to rules and regulations 

I will follow all the rules and regulations of the Company and comply with all the provisions of Codebird 

Technologies Pvt Ltd Employee Handbooks, policies, health and safety procedures, code of conduct or 

other such documents that are issued by the Company, from time to time. Such rules, regulations, 

handbooks, policies or provisions may be added, modified, suspended, or canceled by Company at any 

time without notice. 

 

I fully understand that in case of any act of indiscipline, non-cooperation, disobedience, misconduct or 

working against Company’s interests on my part, the Company reserves the right to discontinue my 

services with immediate effect. There will be no liability to the Company whatsoever in this case. 

 

13. Conflicting Employment or Activity 

I agree that, during the term of my employment with Company, I will not work for any employer other 

than the Company. I will neither engage in any occupation, consulting or other business activity, nor in 

any other activities that conflict with my obligations to Company without seeking prior approval from 

the Company. 

 

14. Term and Notice Period 

I agree that unless specifically stated in writing and signed by both me and an authorized officer of the 

Company, subject to controlling law, any employment granted to me is at will and for an indefinite term 

and that such employment may be terminated at any time by giving a 90 days’ written notice either by 

me or by the Company for any or no reason whatsoever after 1.6-year (18 months) agreement. 
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15. Employee's Inability to Contract for Employer 

I agree that I will not have the right to make any contracts or commitments for or on behalf of the 

Company without first obtaining express written consent from the Company. 

 

16. Gift from third party  

I will not accept any money, gift, reward or compensation for personal gains from or otherwise place 

myself under pecuniary obligation to any person or client with whom I may be having official dealings. 

 

17. Returning Company Property  

I agree that, at the time I leave the employment of Company, I will deliver to Company (and will not 

keep in possession, recreate or deliver to anyone else) Company’s assets/property, or all confidential 

information, source code, object code, hardware devices, equipment, records, data, notes, reports, 

proposals, lists, correspondence, specifications, drawings, blueprints, sketches, books and any other 

documents or reproductions of any aforementioned items (in whatever form) developed by me (solely or 

jointly with others) pursuant to employment with Company or otherwise belonging to Company, its 

successors or assigns. 

 

18. Equitable Relief: 

I agree that it would be impossible or inadequate to measure and calculate Codebird Technologies Pvt 

Ltd’ damages from any breach of the covenants set forth in Employment Contract (defined hereinafter). 

Accordingly, I agree that upon breach of any terms or conditions of Employment Contract, Codebird 

Technologies Pvt Ltd will have available, in addition to any other right or remedy available, the right to 

obtain an injunction from a court of competent jurisdiction restraining such breach or threatened breach 

and/or to specific performance of any such terms or conditions of Employment Contract. I further agree 

that no bond or other surety shall be required in order to obtain such relief and I hereby consent to such 

jurisdiction and/or to any order of specific performance. 

 

 

19. Indemnity: 

I shall, at my own cost and expense, indemnify, defend or settle, and hold Codebird Technologies Pvt 

Ltd, their directors, shareholders, officers, employees, consultants and customers free and harmless from 

and against all losses, liabilities, claims, actions, costs and expenses, including attorneys' fees and court 

costs, relating to, resulting from or in any way arising out of breach of terms and conditions under 

Employment Contract. 

 

20. Data Privacy: 

By executing this Terms of Employment, I permit the Company to use my personal information or 

sensitive personal data or information as provided or may be provided to the Company in connection 

with my employment and stored by the Company in electronic medium. Thus, in connection with my 

employment, the Company is entitled to collect, store, analyze and even share my personal information 

or sensitive personal data or information with Company’s consultants, advisors or any third party to 

comply with the requirements of any applicable law or for any other lawful purposes. 

 

For avoidance of doubt, I acknowledge that the Company shall not be responsible for authenticity of the 

information provided by me. I understand that I may choose to withdraw this consent by writing to the 

Company. However, my employment is contingent upon my continued consent to the Company’s usage 

of my personal information or sensitive personal data or information as aforesaid. 

 

I understand that all data/communication happening on Codebird Technologies Pvt Ltd computer 

resources is property of Codebird Technologies Pvt Ltd and the same can be accessed/reviewed by the 

concerned Codebird Technologies Pvt Ltd itself. 

 

 No use of Personal Email-IDs – I have no right to share the codes related to the Codebird 

Technologies Pvt Ltd.’s projects on my personal email-IDs.  

 No use of Personal GitHub IDs - I have no right to share the codes related to the Codebird 

Technologies Pvt Ltd.’s projects on my personal GitHub IDs. 

 For Portfolio projects - If I want to disclose my projects on my portfolio, then I must take written 

consent from the Codebird Technologies Pvt Ltd otherwise strict actions will be taken against 

me. 
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 I am not allowed to come with any Codebird Technologies Pvt Ltd.’s client on personal chat, if 

found disciplinary actions will be taken. 

 I am not allowed to do any personal work (especially projects) during the working hours of the 

company, if found then I will be immediately terminated by the company. 

 

 

21. Non-Compete, Non-Solicitation and Non-Interference: 

I shall not during the term of this Terms of Employment and for a period of three (3) years immediately 

following the termination of this Terms of Employment for any reason, anywhere in the world (i) directly 

or indirectly for my own account or as an employee of any third party or as a partner, officer, consultant, 

agent, proprietor, principal, corporate officer, solicit Codebird Technologies Pvt Ltd' business from any 

of its present or future customers (other than on behalf of Codebird Technologies); (ii) or otherwise 

interfere with any business relationship of Codebird Technologies Pvt Ltd. 

I agree not to accept any offer of employment from any of the Codebird Technologies Pvt Ltd' customer 

during the term of employment, and wherever that customer is located, for a period of twelve (12) months 

after I cease to be employed by Codebird Technologies Pvt Ltd except with the Codebird Technologies 

Pvt Ltd.’s written permission. 

 

I shall not during the term of this Terms of Employment and for a period of two (2) years immediately 

following the termination of this Terms of Employment for any reason, either directly or indirectly 

solicit, induce, recruit or encourage any of Codebird Technologies Pvt Ltd' employees or consultants to 

leave their employment or consulting relationship, or take away such employees or consultants, either 

for myself or for any other person or entity. 

 

22. Work from home  
I as employee must be ready to work from home if any emergency comes just like the current situation 

Covid-pandemic. 
 

23. Follow Proper Mail Format  
I will always follow proper mail format for smooth communication at work.  

 

24. General Provisions: 

a) Entire Contract and Alteration: 

The Employment Contract, i.e., ‘Offer of Employment’, this ‘Terms of Employment’, ‘Employee 

Confidentiality and Intellectual Property Assignment Agreement’ and ‘Training and Compulsory Service 

Agreement’, sets forth the entire agreement and understanding between the Company and me relating to 

the subject matter herein and merges all prior discussions between us. No modification of or amendment 

to the Employment Contract, nor any waiver of any rights, will be effective unless in writing signed by 

the party to be charged. 

 

Any subsequent change or changes in my duties, salary or compensation, workplace, etc. will not affect 

the validity or scope of the Employment Contract. 

 

b) Governing Law and Jurisdiction: 

The laws of India will govern the Employment Contract, and I hereby expressly consent to the exclusive 

jurisdiction of the competent courts in the State of Rajasthan for any lawsuit arising from or relating to 

my employment. 

 

c) Severability: 

If one or more of the clauses in this Employment Contract are deemed unenforceable, then the remaining 

clauses will continue in full force and effect. 

 

d) Successors and Assigns: 

This Employment Contract will be binding upon my heirs, executors, administrators and other legal 

representatives and will be for the benefit of the Company, its successors, and its assigns. 

 

e) Reasonableness of Restrictions: 

I have carefully read and considered the provisions of Employment Contract and, having done so, agree 

that the restrictions set forth therein (including, but not limited to, the time period of restriction and the 

geographical areas of restriction) are fair and reasonable and are reasonably required for the protection 

of the interests of Codebird Technologies Pvt Ltd, its officers, directors, and employees. 
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f) Notices: 

Any notice or communication to be given by me or the Company under the Employment Contract shall 

be in writing and shall be deemed to be duly served if delivered by prepaid registered post 

acknowledgment due or through a recognized courier service, by hand delivery, fax or by email to the 

following address: 

To Codebird Technologies Private Limited at: 

Kind Attn.: HR Manager 

Address: GD Tower, Kiran Path, Mansarovar Sector 4, Mansarovar, Jaipur, Rajasthan 302020 

Contact: 8949680700 

E-mail: hr@codebird.in 

 

To Employee at: 

Harshit Mody 

Nearby HDFC Bank Lachhmangarh 

Sikar Rajasthan 332311 

E-Mail: harshitmody72@gmail.com 

 

Any notice given as provided by this Clause shall be deemed to be received by me or the Company to 

whom it is addressed when: 

 

● in the case of any notice delivered by hand, when so delivered and acknowledged by the 

receiving party. 

● if sent by pre-paid post acknowledgment due or through a recognized courier service, when 

received. 

● if sent by e-mail, in case email is sent in business hours then immediately on 

delivery and if send post 6 p.m., then on the next business day at 9 a.m. Provided the recipient of 

e-mail acknowledges receipt of the same immediately. 

 

I or the Company may, from time to time, change its address or representative for receipt of notices 

provided for in Employment Contract by giving to the other party not less than ten (10) days prior written 

notice. 

 

 

 

Codebird Technologies Private Limited:                                                    Employee: 

 

Charul Jain                                                                                             Harshit Mody 

HR Manager 
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EMPLOYEE CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT 

AGREEMENT 

 

THIS     CONFIDENTIALITY   AND   INTELLECTUAL   PROPERTY ASSIGNMENT 

AGREEMENT (hereinafter referred to as the ("Agreement") is made as of the September 19, 2022 

("Effective Date"), by and between Codebird Technologies Pvt. Ltd. ("Codebird") GD Tower, Kiran 

Path, Sector 4, Mansarovar, Jaipur, Rajasthan 302020, India and Harshit Mody, Son of Mr. Ramakant 

Mody resident of Nearby HDFC Bank Lachhmangarh, Sikar, Rajasthan 332311 ("Employee"), 

where in the parties agree as follows: 

 

1. Definitions and Interpretation 

1.1 "Confidential Information" shall mean information concerning products or services, know-how, 

research and development, customers, trade secrets and other proprietary information of a) Codebird b) 

any of Codebird Technologies Pvt Ltd.’s customers ("Customers"), which is disclosed in oral, graphic, 

written, electronic or machine-readable form, sample or any other form by Codebird or by any Customer 

to Employee, whether or not the information is expressly stated to be confidential or marked as such. 

            

Confidential Information of Codebird Technologies Pvt Ltd and/or Customers shall include but is not 

limited to: 

 

● Business strategy plans and policies of Codebird Technologies Pvt Ltd and/or Customers; including 

but not limited to those related to human resources, marketing, sales and finance. 

● Internal information or data regarding the employees, customers, vendors, suppliers and other 

contractors of Codebird Technologies Pvt Ltd and/or Customers. 

● Research and development plans, particularly information relating to the development of software, 

hardware and processes by Codebird Technologies Pvt Ltd and/or Customers. 

● Financial data, in particular, concerning budgets, accounts, the fees and revenue calculations, sales 

figures, financial statements, and profit expectations of Codebird Technologies Pvt Ltd and/or 

Customers. 

● "Intellectual Property" as defined in 1.2 of Codebird Technologies Pvt Ltd and/or Customers. 

● Confidential and proprietary information given to Codebird Technologies Pvt Ltd and/or Customers 

by a third party such as, but not limited to, software programs provided under a license, subject to a duty 

to maintain the confidentiality of such information and to use it only for certain limited purposes. 

● Any original information supplied by Codebird Technologies Pvt Ltd and/or Customers which is not 

publicly available whether or not specifically designated as confidential. 

 

Confidential Information does not include information that was 

● Published or is otherwise readily available to the public other than by a breach of this Agreement. 

● Rightfully received by Employee from a third party without restriction; or 

● Known to Employee prior to its first receipt from Codebird Technologies Pvt Ltd, as evidenced by 

written records provided by the Employee to the Codebird Technologies Pvt Ltd; or 

● Required to be disclosed by Employee or Codebird Technologies Pvt Ltd under law or order of any 

government authority or a court. 

 

Provided the Employee provides prior written notice to the concerned Codebird Technologies Pvt Ltd 

before making such disclosure and request for confidential treatment of any information so disclosed. 

 

1.2 "Intellectual Property" shall mean to include all patents, trademarks, logos, processes, business 

processes, domain names, works of authorship, mask works, designs, developments, utility models, 

copyrights whether registered or unregistered, including, but not limited to moral rights and any similar 

rights in any country, whether negotiable or not and also includes any applications for any of the 

foregoing and the right to apply for them in any part of the world; and all ideas, concepts, inventions, 

creations, discoveries, programs, codes, software, algorithms, formulae, databases, trade secrets, 

research reports, technical reports, training content, training methodologies, service marks, trade dress, 

topography rights, rights subsisting now or in the future in any part of the world, in each case whether 

registered or unregistered and including all applications for, and renewals or extensions of, and rights to 
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claim priority from, such rights for their full term, know-how related to the Codebird Technologies Pvt 

Ltd.’s and/ or Customer’s activities, improvements thereupon, additions to or any researches efforts 

relating to any of the above, whether registrable or not and any correspondence or documents relating to 

any of the above. 

 

1.3 “Codebird Technologies Pvt Ltd” shall have the same meaning as ascribed to it in Terms of 

Employment. 

 

2. Obligations 

2.1 During the term of Agreement and thereafter, Employee shall ensure that Employee will not infringe 

or misappropriate any Intellectual Property of Codebird Technologies Pvt Ltd, or any Customer, or any 

third party. 

 

2.2 During the term of Agreement and thereafter, Employee agrees that Employee will not improperly 

use or disclose any confidential information or trade secrets of any former employer or other person or 

entity and that Employee will not bring onto the premises of the Codebird Technologies Pvt Ltd any 

unpublished document or proprietary information belonging to any such employer, person or entity 

unless consented to in writing by such employer, person or entity. 

 

2.3 Employee agrees during the term of this Agreement and thereafter that it will take all steps reasonably 

necessary to hold Confidential Information in trust and confidence and will not use Confidential 

Information in any manner or for any purpose not expressly set forth in this Agreement and will not 

disclose any such Confidential Information to any third party without first obtaining Codebird 

Technologies Pvt Ltd.’s express written consent on a case-by-case basis. Employee shall protect the 

Confidential Information from disclosure to a third-party using the same level of care it uses to protect 

its own confidential information, but in no event less than reasonable care. 

 

2.4 Assignment of Intellectual Property. Employee agrees that Employee will promptly make full 

written disclosure to Codebird, and will hold in trust for the sole right and benefit of Codebird 

Technologies Pvt Ltd, and hereby assign to Codebird Technologies Pvt Ltd, or its designee, all his rights, 

titles and interests in and to any and all Intellectual Property, whether or not patentable or registrable 

under applicable laws, which Employee may solely or jointly conceive or develop or reduce to practice, 

or cause to be conceived or developed or reduced to practice, within the scope of or during the term of 

Terms of Employment and this Agreement. Employee further acknowledges that all Intellectual Property 

made by Employee (solely or jointly with others) within the scope of or during the term of this Terms of 

Employment and this Agreement are "works made for hire". 

 

Employee assigns all his rights, titles and interests in Intellectual Property in favor of Codebird 

Technologies Pvt Ltd throughout the world and in perpetuity. The Employee further agrees that Sections 

19(4), 19(5) and 19(6) of the (Indian) Copyright Act, 1957 or any amendments thereto will not apply to 

this Agreement. 

 

Employee shall not claim any rights (including Intellectual Property rights, royalty etc.) over the work 

done by Employee for Codebird Technologies Pvt Ltd and/or any of the Customers of Codebird 

Technologies Pvt Ltd and shall not make any claim in this regard and which shall always remain the 

property of Codebird Technologies Pvt Ltd throughout the world and in perpetuity. 

 

Employee shall not without the Codebird Technologies Pvt Ltd.’s prior written consent, enter into any 

arrangement where any third party is commissioned or appointed (in his own capacity or as his agent) to 

assist Employee in any manner that may confer any rights, interest or title with respect to such Intellectual 

Property upon such third party. Notwithstanding the foregoing, Employee shall forthwith upon demand, 

secure the valid assignment or licenses from such third party upon terms acceptable to Codebird 

Technologies Pvt Ltd so that the said rights may vest legally and exclusively in Codebird Technologies 

Pvt Ltd or to any nominee or assignee of Codebird Technologies Pvt Ltd as may be directed. 

 

Employee agrees to assist Codebird Technologies Pvt Ltd, or its designee, at Codebird Technologies Pvt 

Ltd.’s expense, in every proper way to secure Codebird Technologies Pvt Ltd.’s rights in the Intellectual 

Property in any and all countries, including the disclosure to Codebird Technologies Pvt Ltd of all 

pertinent information and data with respect thereto, the execution of all applications, specifications, 

oaths, assignments and all other instruments which Codebird Technologies Pvt Ltd shall deem necessary 

in order to apply for and obtain such rights and in order to assign and convey to Codebird Technologies 
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Pvt Ltd, its successors, assigns, and nominees the sole and exclusive rights, title and interest in and to 

such Intellectual Property. 

 

If Codebird Technologies Pvt Ltd is unable because of Employee's mental or physical incapacity or for 

any other reason to secure his signature to apply for or to pursue any application for any Indian or foreign 

patents or copyright registrations covering Intellectual Property or original works of authorship assigned 

to Codebird Technologies Pvt Ltd as above, then Employee hereby irrevocably designates and appoints 

Codebird Technologies Pvt Ltd and its duly authorized officers and agents as his agent and attorney in 

fact, to act for and in his behalf and stead to execute and file any such applications and to do all other 

lawfully permitted acts with the same legal force and effect as if executed by Employee. Employee 

acknowledges that his remuneration includes compensation for the confirmation and the assignment to 

Codebird Technologies Pvt Ltd of all intellectual property rights with respect to such Intellectual 

Property. 

 

Employee covenants and agrees that authorized signatories of Codebird Technologies Pvt Ltd shall, as 

necessary, be Employee’s legal representative to make any applications for design, copyright, patents or 

any other Intellectual Property for which Employee is the inventor or author and shall be authorized to 

execute and submit any necessary oaths or statements on Employee’s behalf for this Purpose. 

 

2.5 Maintenance of Records. Employee agrees to keep and maintain adequate and current written 

records of all Intellectual Property made by Employee (solely or jointly with others) during the term of 

Terms of Employment and this Agreement. The records will be in the form of notes, sketches, drawings, 

and any other format that may be specified by Codebird Technologies Pvt Ltd. The records will be 

available to and always remain the sole property of Codebird Technologies Pvt Ltd and throughout the 

world. 

 

3. Term 

3.1 This Agreement shall continue to remain in force for the term of employment of the Employee with 

Codebird Technologies Pvt Ltd. 

3.2 Notwithstanding the termination of this Agreement, the provisions of this Agreement, the nature of 

which should reasonably require the survival thereof, shall survive the termination of this Agreement.  

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as of the day and the 

year first above written. 

 

 

 

Codebird Technologies Private Limited:                                                    Employee: 

 

 

 

Charul Jain                                                                                             Harshit Mody 

HR Manager 
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ACCESS TO COMPUTER RESOURCES 

 

“Individual” expressly agrees that to perform his/her duties and work for Codebird Technologies Pvt 

Ltd, he/she may be granted access to computer resources of Codebird Technologies Pvt Ltd. In 

consideration of being entrusted with such access to, “Individual” acknowledges and agrees: 

 

● It is my responsibility to read, understand and comply with all applicable Codebird Technologies 

Pvt Ltd policies and procedures, including security policies. I understand that these policies 

provide important information about the acceptable use of information systems, protects from 

malicious software, Mobile device usage, and data encryption, and other important information. 

If I am provided access to sensitive personal or personal information, I also agree to comply with 

the privacy policies. 

 

● I have been provided training on & access to the security. I shall comply with Codebird 

Technologies Pvt Ltd.’s Corporate Policies and Directives and other instructions regarding my 

access to and use of Codebird Technologies Pvt Ltd.’s computer systems. 

 

● I shall have the ultimate responsibility and liability for the use of the corporate identity, password, 

computer system, peripherals, accessories and tools assigned to me provided by Codebird 

Technologies Pvt Ltd or its affiliates. 

 

● I shall log off or lock the computer systems of Codebird Technologies Pvt Ltd or activates or 

activate the screen saver configured with password immediately upon completion of each work 

session. 

 

● I understand that Confidential Information includes, but is not limited to client information, 

project, data, employee, financial and all other business-related and company private information 

(electrical, verbal and written). 

 

● I understand that all information and data transmitted/stored by/on any Codebird Technologies 

Pvt Ltd/affiliate’s device, network or system is covered under this agreement & subject to 

applicable law. I also understand this includes, without limitation, any personal, nonwork related 

information. I do not have any expectation of privacy about information or any Codebird 

Technologies Pvt Ltd network and/or other information systems, including computer systems, 

and understand that Codebird Technologies Pvt Ltd has no obligation to maintain the privacy of 

such information. 

 

● I agree not to disclose any personal / sensitive personal / Confidential information obtained by 

accessing Codebird Technologies Pvt Ltd or affiliates network and / or other information, 

including computer systems, or otherwise to any unauthorized party. I agree not to access or use 

any of the above or any other confidential information unless I am authorized to do so. I agree 

that all such information shall be held to the highest level of Confidentiality. 

 

● I understand that Codebird Technologies Pvt Ltd reserves the right to monitor and/or inspect all 

systems that store or transmit Codebird Technologies Pvt Ltd data, the data stored therein, as 

well as all documents created by or on behalf of Codebird Technologies Pvt Ltd. 

 

● I agree to access the Codebird Technologies Pvt Ltd network and/or other information systems, 

including computer systems, only for purposes related to the scope of the access granted to me. 

I will not intentionally access any information, data, or computer resources other than the 

information that I have specifically authorized to access by Codebird Technologies Pvt Ltd. 

 

● I agree not to share or disclose User IDs, passwords, PIN Codes or other methods that allow 

access to Codebird Technologies Pvt Ltd network and/or affiliates and/or other information 
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systems, to anyone, at any time. I also agree to store all Codebird Technologies Pvt Ltd company-

related information onto the system servers rather than the on hard drives of individual 

computers, personal computers, or other devices. 

 

● I will not allow any other person access, either directly or indirectly to Codebird Technologies 

Pvt Ltd or affiliates resources using my credentials or through any other methods. 

 

● I agree that while logging on to any computer or system of Codebird Technologies Pvt Ltd, I 

shall use only my corporate identity and passwords assigned to me by Codebird Technologies 

Pvt Ltd. 

 

● I understand that Codebird Technologies Pvt Ltd or its clients or external auditors may regularly 

audit or investigate incidents regarding access to the information systems and the data contained 

in these systems. I agree to cooperate with these parties during audits or investigations of data 

and equipment’s, including Codebird Technologies Pvt Ltd, or its clients or external auditors’ 

inquiries that arise as a result of such audits. I also agree to surrender my personal devices for 

any such investigations / audits if asked for. 

 

● I agree to inform my supervisor immediately if I have knowledge that any password is 

inappropriately revealed or any inappropriate data access or access to Confidential Information 

or any and all activity that is contrary to this Agreement or Information Security policies or 

Privacy policies comes to my notice. 

 

● I agree to not install or use any software that is not licensed by Codebird Technologies Pvt Ltd 

or its affiliates and provided to me for use on any Codebird Technologies Pvt Ltd or affiliates 

information systems, equipment, devices or networks. I understand that unauthorized software 

may pose security risks and will be removed by Codebird Technologies Pvt Ltd. If Codebird 

Technologies Pvt Ltd faces any fines or penalties due to installation of such software’s on my 

behalf, it shall have full authority to recover damages from me legally. 

 

● I agree to comply with Codebird Technologies Pvt Ltd requirements to encrypt electronic 

Confidential Information in accordance with Codebird Technologies Pvt Ltd security policies, 

including the requirement that encryption software be installed on all laptops computer whether 

Codebird Technologies Pvt Ltd owned or personal and that emails transmitted over an electronic 

network outside of Codebird Technologies Pvt Ltd be encrypted , as described in the Codebird 

Technologies Pvt Ltd security policy Data encryption and Decryption. 

 

● I agree that all devices used by me that connect to Codebird Technologies Pvt Ltd or affiliate’s 

network and/or other information systems, including computer systems, whether owned by me 

or not, will be continually running approved and updated antivirus software. 

 

● I agree to use all Codebird Technologies Pvt Ltd devices and facilities as per acceptable usage 

policy. 

 

● I understand that [employees] this agreement will be a part of the employee file at Codebird 

Technologies Pvt Ltd and failure to comply with same & Codebird Technologies Pvt Ltd 

information security and Privacy policies may result in disciplinary action, up to and including 

termination and legal action to recover damages. 

 

 

 

Codebird Technologies Private Limited:                                                    Employee: 

 

 

 

Charul Jain                                                                                             Harshit Mody 

HR Manager 
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Friscon Solutions 
Jaipur 

Date: 04.10.2022 
 
Mr./Ms. Jai Soni 
 
Subject: Offer Letter 

 
Dear Jai, 
 

It is with great pleasure that we offer you the role of Subject Matter Expert/Writer for Friscon Solutions. 
 
Your total monthly cost of company will be Rs. 15000/- (Fifteen Thousand Only). You will be working at 
the registered office premises of Friscon Solutions. 
 

Any income tax applicable on your remuneration or any other payment made by the Company in respect 
to taxes will be borne by you and as required by law, will be deducted at source. 
 
We would appreciate if your start date is not later than 09.01.2023. Please return the duplicate copy of 

this letter duly signed in token of you having accepted this employment offer. 
 
This offer letter is valid for five working days starting from 09.01.2023. Where after it shall automatically 
expire without any renewal. You are therefore requested to accept the same within the prescribed 
timeline. 

 
Friscon Solutions has 6 days working week. Your probation/training period will be of 2 months. During 
the probation/training period, you will not be allowed any kind of leave. After the tenure of your 
training/probation period, your salary will be revised to Rs. 20000/- to Rs.24000/- plus incentives 

depending on your performance and reviews from team leads. In case of resigning after your 
training/probation period, you are obliged to serve a notice period of minimum 20 days which will be 
applicable from the date of approval of your resignation. 
 
In case, where you do not perform up to the general expectations of the company during your 

training/probation period and you are being terminated, then you will be eligible for only 50% of your 
payout (where you completed minimum 1 week). Also, during training/ probation period, if you opt for 
leaving the company then you will not be eligible for any kind of compensation from the company.  
 

Please bring copies of the following documents at the time of joining along with the original copies for 
verification (wherever applicable). 
 
1. Passport size Photographs – 2 

2. All Educational Certificate 
3. Appointment Letter / Salary Certificate / Pay slip from previous employer (if applicable) 
4. Release letter / Copy of Resignation Letter (last employment) 
5. Aadhaar Card / PAN 
 

We welcome you to the Friscon Solutions Family! 
 
For Friscon Solutions 
 

Authorized Signatory 
 

 
 

 
 

C-121, Golden Nest, Mangal Marg, Bapu Nagar, Jaipur (Raj.) 



 Certified Company  U74900RJ2016PTC049468  

100/156, Tonk road  kumbha marg, Partap Nagar Jaipur, Rajasthan 302033 
Web: www.sofitgrow.com | Phone: +91-7688886388, +91-7688889488 

 

Internship Offer Letter 

Date:- 19-01-2023            

Dear Sahil Yadav, 

With reference to your application for a suitable position in our organization and our various discussions 

with you, we are pleased to offer you the position of “Internship in Web Developer” with Sofitgrow 

Solutions Private Limited. We believe your skills and experiences are an excellent match for our 

company. 

Your date of joining would be 1
st
 of February  2023, on the mutually agreed terms & conditions. 

 Location – Office Work  

 Timings- 10:00 AM to 07:00 PM 

 Training Duration - 6 Months 

Please be available for pre- joining formalities and send scanned copy of following document, you are 

requested to bring with you the following documents at the time of joining your duties:  

1. 1 passport size photograph 

2. Copies of educational/professional qualifications and experience certificates 

3. Relieving letter from the present employer (if applicable) 

4. Certificates support of date of birth 

5. Copy of address proof 

6. PAN card Photocopy 

You need to carry Original documents at the time of joining for verification. 

You are required to send copy of resignation from your current employer within 3 days of this offer, 

inability to present the same, and this offer will be withdrawn. 

We will appreciate, if you could send us a confirmation that this offer is acceptable to you and would join us 

the earliest. In the meantime, please feel free to contact me via email or phone. 

 

We are happy to welcome you to the Sofitgrow Solutions Private Limited. 
 

With best wishes! 

Thanks & Regards, 

 
Sangeeta Saini  

Human Resource Manager 

+91 7688889388 
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Friscon Solutions 
Jaipur 

Date:04.10.2022 
 

Mr./Ms. Arjun Sikarwar 
 
Subject: Offer Letter 
 

Dear Arjun, 
 
It is with great pleasure that we offer you the role of Subject Matter Expert/Writer for Friscon Solutions. 
 
Your total monthly cost of company will be Rs. 15000/- (Fifteen Thousand Only). You will be working at 
the registered office premises of Friscon Solutions. 

 
Any income tax applicable on your remuneration or any other payment made by the Company in respect 
to taxes will be borne by you and as required by law, will be deducted at source. 
 

We would appreciate if your start date is not later than 09.01.2023. Please return the duplicate copy of 
this letter duly signed in token of you having accepted this employment offer. 
 
This offer letter is valid for five working days starting from 09.01.2023. Where after it shall automatically 
expire without any renewal. You are therefore requested to accept the same within the prescribed 

timeline. 
 
Friscon Solutions has 6 days working week. Your probation/training period will be of 2 months. During 
the probation/training period, you will not be allowed any kind of leave. After the tenure of your 

training/probation period, your salary will be revised to Rs. 20000/- to Rs.24000/- plus incentives  
depending on your performance and reviews from team leads. In case of resigning after your 
training/probation period, you are obliged to serve a notice period of minimum 20 days which will be 
applicable from the date of approval of your resignation. 
 

In case, where you do not perform up to the general expectations of the company during your 
training/probation period and you are being terminated, then you will be eligible for only 50% of your 
payout (where you completed minimum 1 week). Also, during training/ probation period, if you opt for 
leaving the company then you will not be eligible for any kind of compensation from the company.  

 
Please bring copies of the following documents at the time of joining along with the original copies for 
verification (wherever applicable). 
 
1. Passport size Photographs – 2 

2. All Educational Certificate 
3. Appointment Letter / Salary Certificate / Pay slip from previous employer (if applicable) 
4. Release letter / Copy of Resignation Letter (last employment) 
5. Aadhaar Card / PAN 

 
We welcome you to the Friscon Solutions Family! 
 
For Friscon Solutions 

 
Authorized Signatory 
 

 
 

 
 

C-121, Golden Nest, Mangal Marg, Bapu Nagar, Jaipur (Raj.) 





Pigeon education Technologies, No.293/154/172, Outer Ring Road, 

Kadubeesanahalli, Bengaluru, Karnataka 560103 

www.odaclass.com 

 

 
 

 

Offer of Employment 

 

07th Jan 2023. 
 

 
Dear Rashmi Choudhary, 

 
Thank you for investing your time to pursue an opportunity with “Pigeon Education Technology”. We are 

pleased to offer you an employment opportunity as “Academic Mentor” with Pigeon Education 

Technology, Bangalore. 

Your employment shall commence with effect on 12th Jan, 2023. Following are the terms and conditions 

connected with your employment: 

 

CTC & Benefits: 

You will receive a compensation package of Rs. 5,00,000/- per annum (50% fixed and 50% variable pay). 

The breakup of the CTC and benefits applicable to you is as per Annexure A. 

You are expected to treat this information and any changes made therein from time to time as personal 

and confidential and never discuss with other employees as deemed fit by the organization norms 

 
Apart from this you (Not Family) will be entitled to a comprehensive health insurance under the group 

insurance medical and insurance benefit plan of the company from time to time. The same will be discussed 

on the date of induction 

 

The CTC policy at Pigeon Education Technology is completely performance driven and thus solicits 

utmost confidentiality on the part of the employee and the company. 

 
Retirement: 

You will retire in the normal course from the services of the Company on attaining the age of 

superannuation, which is at the end of the month following your 58th birthday. 

http://www.odaclass.com/


Pigeon education Technologies, No.293/154/172, Outer Ring Road, 

Kadubeesanahalli, Bengaluru, Karnataka 560103 

www.odaclass.com 

 

Employment Conditions: 
 

Your services will be governed by general service conditions: 
 

 
Full Time work: Your position is a Full-Time employment and you shall devote yourself 

Exclusively to the business of the Company. You will not take up any other work part-time or otherwise 

or work on advisory capacity or be interested directly or indirectly in any other trade or business 

without the prior Consent in writing from the Company during your employment with the Company 

failing which company will take action as deemed fit. 

The Company reserves the right to alter or allocate different responsibilities to you from time to time 

depending on the business needs of the Company. 

 
Code of Conduct: You are expected to operate with the highest degree of initiative, economy, efficiency 

and responsibility. You will at all times act bearing in mind the best interests of the company and will at no 

time, do or say anything which compromises the company’s goals or reputation. 

 
Transfer: You may also be transferred temporarily or permanently to any of divisions, subsidiary or 

associate companies or client owned Global Development centers or Client Transferred Global 

Development center within or outside India (Whether now existing or still to be formed). In such case, you 

will be governed by the terms and conditions of service as applicable to the new assignment. 

 
Salary Review: Your salary will be reviewed as per the policy of the Company from time to time. The 

Company believes in rewarding performance and hence increments will be rewarded on merit in 

accordance with the Company’s policy in practice. 

 
Responsibilities: You are expected to perform effectively to ensure: 

· You achieve the required results 

· You will be required to work under the supervision of such officers as directed by the company 

from time to time. 

 
Non-disclosure Agreement: “Company” for all purposes shall mean Pigeon Education Technology 
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Kadubeesanahalli, Bengaluru, Karnataka 560103 

www.odaclass.com 

 

You shall not at any time, disclose to anyone any information, know-how, knowledge, secrets, methods, 

plans, drawings, designs, etc. of the company. Also, you shall not take any technical documents or 

information or copies thereof belonging to the company outside the office unless specific entrusted to 

you in writing. 

You will not undertake business of similar nature with any other company during the period of your 

employment with this company. 

If, during the course of your employment with the Company, you are provided with any Company 

assets, you shall maintain the same in good working condition and you shall return the items to this 

Company prior to your ceasing to be in the employment of the Company. Any dues to be paid to you 

on your ceasing to be in the employment is liable to be withheld by the Company if the said items so 

provided by the Company are not returned to the Company, apart from the Company’s right to 

proceed against you as per the provisions of law. 

You shall surrender all the records, correspondence and such of the papers connected with the business in 

the eventuality of your ceasing to be in the employment of this Company. 

Probation Period: 

The Probationary Period will be 3 months duration and post -probation will be subject confirmation which 

is purely performance driven. No leaves will be entitled/allowed during the Probation Period. 

 
 

Notice Period: 

During Probation: 

The notice period applicable to you during Probation Period will be 15 days subject to approvals. 

(Note: - During this period an employee is subject to Performance failing which he will be liable to be 

terminated from services without discretion or notice or as per reporting authority discretion) 

Post Probation: 

The Notice Period post and after confirmation from the organization that you are an permanent employee 

will be 30 days. 

(Clause / Note: All these are subject to approvals and an employee is liable to be terminated on grounds 

of performance or if any reason stated by the reporting authority without prior notice or reasons deemed 

fit on the discretionary clause or norms of the organization.) 

You may quit the services of the Company at any time by providing a 15 days or salary in lieu thereof during 

probationary period. You will be termed as a “Probationer “during this period (First 3 months) 

You may quit the services of the Company at any time by providing notice of 30 days or salary in lieu 

thereof post probation. Notice period buyout / salary in lieu, is not a matter of right and will be at the 

discretion of the management and subject to an approval by the management of the company. 
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However, the company may conclude its employment with you at any time without assigning any 

reasons with due notice or salary in lieu thereof. 

However, on your resignation, the company reserves the right to relieve you from your duties from such 

date as it may deem fit, even prior to the expiry of the notice period without assigning any reasons or CTC 

thereof. 

 
 
 

Full and Final Settlement: 

Normally the F &F will be settled within 45 days of an employee is relieved irrespective of 

circumstances where there has to be a mandatory clearance from all departments (IT Asset Handover 

, Reporting Manager Clearance, HOD Clearance, Finance Clearance and HR as per norms). This also 

includes the case of providing experience /relieving letter and vice-versa. 

 
Termination Policy: 

It is agreed that early termination of employment contract /letter of offer /agreement signed by an employee 

(New Joiner) shall be possible on any of the following basis: - 

1) The dissolution or liquidation of the company 

2) The death or total disability of the individual employee 

3) A Material Breach by an employee of any of the terms of the agreement (offer letter) or due to action, 

inaction or conduct of the employee amounting to just cause 

4) Improper personal conduct which is of such a serious and substantial nature that it would injure the 

reputation or be the materially detrimental to the company or the financial position of the company at 

company’s discretion 

5) At any time with the mutual written consent of both parties or; 

6) Upon 15- & 30-day’s written notice, for any reason by either party (15 days before probation & 30 days 

after probation). The Termination can happen during probation and post probation 

7) On 7 days’ notice in case of pandemic, possible pandemic or other economic reasons relating to large loss 

or possible loss of business operations for the company. The Parties agree that the company in their sole 

discretion may choose to temporarily suspend the contract in lieu of termination of contract, pursuant to this 

clause 

8) Separation at 1 Months’ Notice on either side or by paying notice pay thereof (Notice Period can be 15 

days to 1 Month and short notice pay could be only on Gross Salary) 

http://www.odaclass.com/
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9) If an employee remains on unauthorized leave for more than 10 days, deemed to have left the job and 

services are liable to terminated without intimation. No Notice Period Pay need to be paid, but Notice Pay 

can be recovered (Notices need to be served in the form of Show Cause Notice through a HR /Advocate to 

avoid any legal hassles) 

Such a termination shall not prejudice any other remedy to which the terminating party may be entitled; 

either by law,in equity or under this Agreement .The company reserves the right to terminate your services 

at any time for reasons such as poor performance, delinquency or disciplinary reasons and in such cases the 

company is not obligated to serve you any notice or CTC thereof. 

 
Separation: 

On separation, (by retirement, resignation or otherwise), you are required to immediately hand over to the 

Company before you are relieved, all correspondence, specifications, formulae, books, documents, or 

records, etc., belonging to the Company or relating to its business and shall not make or retain any copies 

of these items. 

 

Pre-condition for Employment: The terms and conditions laid out are pre- conditional for employment. 

The offer is valid only after you sign the Non- Compete and Inventions agreements at the time of issuing 

the offer. A copy of the agreements can be made available to you for review. 

We request you to submit the following documents to us at the time of your Joining Date: 

 
1. Aadhar Card - Both side 

2. Pan card 

3. Passport sizes photo 1 

4. Educational certificate - 10th, 12th & Degree Course completion certificate/Original Degree 
(OD) 

5. Signed Offer letter 

6. Previous Company offer letter & experience/Reliving letter/Resignation acceptance mail & 
Pay slips (if applicable) 

7. Clear bank documents like canceled cheque or Bank passbooks front page 

8. Medical affidavit 

9. Parent's voter ID/Ration card 

We are excited to have you board with us quickly and welcome you to the Pigeon Education 

Technology family. Kindly confirm your acceptance of the above Conditions by signing and returning the 

duplicate copy of this letter. 

http://www.odaclass.com/
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Particulars Per Month Per Annum 

Total CTC 41667 500000 

Less: - Employer PF 1331 15972 

Gross Salary for an Employee 40336 484028 

Fixed Salary 20168 242014 

Basic Salary 11092 133109 

HRA 5042 60504 

Conveyance Allowance 1600 19200 

Other Allowance 2434 29203 

   

Variable Salary 20168 242014 

Less: - Professional Tax 200 2400 

Less: - Employee PF 1331 15972 

Less: - Medical Insurance 504 6046 

Net Salary to an Employee 38301 459610 

 

(Note: Employee PF, Professional Tax and TDS will be applied on CTC as per the Income tax rules and regulations) 

 

 

 

 

For and on behalf of the Management I hereby accept all the above 
Authorized Signatory Signature 

  

Ms. Kusuma 

Human Resource Manager 

Pigeon Education Technology, Bangalore. 

http://www.odaclass.com/


INTERNSHIP LETTER


Real estate dekho Pvt Ltd                                                                    CIN-U15140RJ2019PTC066746

704-706, 7th floor kailash tower

Lalkothi tonk road jaipur

302033

www.realestatedekho.com

info@realestatedekho.com


January 9, 2023


This is to certify that Dushyant Singh, astudent of JECRC University(Jaipur), Major in


Computer Science, has been selected for the Web Development Internship Program at Real


Estate Dekho. The program will be of 6months starting from 15th Dec 2022 to 15th June


2023. There is a xed stipend of INR 25000/- per month for the internship. Best performance 


can also lead to full time employment after internship. Hence we want him to deliver his best 


in achieving the goals of the company. As we all work as afamily we want him to take the


ownership of his role at Real Estate dekho. We will allow him to experiment and grow in


different aspects of web development. We welcome him in the team to work and grow 


together.


Thank you!


Authorised Signatory                                                                                        Authorised Signatory


Mr. Rajveer Singh Shekhawat                                                                                 Mr. Rajat Sharma


(HR & Business Development O cer)                                                                 (Founder and CEO)


+91-9529029999                                                                                                        +91-7412090282






Internship Offer Letter

December 27, 2022

Dear Mr. Sanyam Bhandari,
sanyam065@gmail.com
+91 8529459925

We are pleased to offer you the Technical Researcher position at Requin Solutions Pvt. Ltd. We
feel that your skills and background will be valuable assets to our team. Your joining date will
be January 9,2023

The duration of Internship period will be 6 months. During this tenure, your monthly stipend

will be 10000/- per month.

During the Internship period, you will not be able to leave the firm in any condition except in

approved major circumstances and with prior notice. After the completion of Internship period

successfully, the company thereof decides your full-time employment based on your

performance. Also, prior 3-month notice period to organization before leaving the company

after full time employee position.

In the event, if your performance is not fulfilled to our satisfaction, we reserve the right to forthwith

terminate this arrangement.

If you choose to accept this offer, please revert to the same mail with your complete documents.
Your reporting time will be 10 am on January 9,2023. And your working hours will be from 10
am to 7 pm.
We look forward to welcoming you as a new employee in our growing family.

With regards,

HR
Requin Solutions Pvt. Ltd.
670, Sector 2, Malviya Nagar,
Jaipur, Raj. 302017

mailto:sanyam065@gmail.com


 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 1-November-2022 
Name: Shivansh Khatri 
Location: Jaipur, Rajasthan 
Country: India 
Joining Code: CH23/SH/JECJ/0123/554 
PPO Code: CH23/SH/JECJ/0823/554 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Shivansh, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
Jaipur, Rajasthan 
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
 

Zoho Sign Document ID: KMVJCK3L-JJHVAOFI0WIWBXUHDJJU9ZH7WJKHWT45O4
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 1-November-2022 
Name: Shivansh Khatri 
Company: Celebal Technologies Private Limited 
Position: Associate  
  

 

Zoho Sign Document ID: KMVJCK3L-JJHVAOFI0WIWBXUHDJJU9ZH7WJKHWT45O4



 
 
 
 
 
 
Salary Structure: 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
*You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
*The retention bonus must be returned to the company along with the service agreement breaching 
amount if you leave within 6 months of the transaction. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 

 

Zoho Sign Document ID: KMVJCK3L-JJHVAOFI0WIWBXUHDJJU9ZH7WJKHWT45O4



Yash Enterprises 
(Leading Wholesale Marketplace) 

Shivaji Market, Agrasen Bazaar, Kota, Rajasthan (324006), India. 

Email: yenterprises381@gmail.com 

Customer Support No: +91 8107644935 

GST No: 08APGPN9597J1ZY 

 

 

 
 

Date: 24-12-2022 
 
 

To, 

Sneha Bhatnagar 

 JECRC University, 

Jaipur, RJ, 303905 IN. 

 

Subject: Internship Offer. 

 

Dear Sneha, 

 

We are delighted & excited to welcome you to Yash Enterprises as a Web Development Intern. At Yash 

Enterprises, we believe that our team is our biggest strength, and we take pride in hiring only the best and 

the brightest. We are confident that you would play a significant role in the overall success of the company 

and wish you the most enjoyable, learning packed and truly meaningful internship experience with us. 

 

Your appointment will be governed by the terms and conditions presented in the Annexure “A.” 

 
We look forward to you joining us and don’t hesitate to contact us for any information you may need. Also, 
please sign the duplicate of this offer as your acceptance and forward the same to us. 

 
 

Congratulations! 
 

 

 

 
 

Mr. Yash Nihalani 

Director – Operations 



Yash Enterprises 
(Leading Wholesale Marketplace) 

Shivaji Market, Agrasen Bazaar, Kota, Rajasthan (324006), India. 

Email: yenterprises381@gmail.com 

Customer Support No: +91 8107644935 

GST No: 08APGPN9597J1ZY 

 

 

 

Annexure “A” 
 

You shall be governed by the following terms and conditions of service during your internship with us and 

those may be amended from time to time. 

 

1. You are being hired as a Web Development Intern and Mr. Yash Nihalani would be your 

Reporting Manager and Mentor during the internship. As a Web Development Intern, you would 

be responsible for the Web Development related activities and responsible for the growth and also 

for creating more awareness of the company within people from all India. 

 

2. Your Date of Joining is 2nd January 2023, and the duration of the internship would be 6 Months. 

During this time, you are expected to devote your time and efforts solely to work for us. You are 

also required to let your mentor know about forthcoming events (if there are any) in advance so that 

your work can be planned accordingly. 

 
 

3. You will be working remotely for the duration of the internship. There will be catch ups scheduled 

with your mentor to discuss work progress and overall internship experience at regular intervals. 

 

4. All the work that you will produce at or in relation to us will be the intellectual property of ours. 

You are not allowed to store, copy, sell, share and distribute it to a third party under any 

circumstances. Similarly, you are expected to refrain from talking about your work in public 

domain (both online such as blogging, social networking site and offline among your friends, 

college etc.) without prior discussion and approval with your mentor. 

 
 

5. We take data privacy and security very seriously and to maintain confidentiality of any students, 

customers, clients and company’s data & contact details that you may get access to during your 

internship will be your responsibility. We operate zero tolerance principle regarding any breachof 

data security guidelines. At the completion of the internship, you are expected to hand over all Yash 

enterprise’s work/data stored on your personal computer to your mentor and delete the same from 

your machine. 

 

6. During the appointment period you shall not engage yourselves directly or indirectly or in any 

capacity in any other organization (other than your college). In the event of breach of this condition, 

this appointment is liable to be terminated forthwith by us. In addition, you shall be liable to pay 

liquidated damages to the company of an extent estimated by us. 

 
 

7. Under normal circumstances either the company or you may terminate this association by providing 

notice of 15 days without assigning any reason. However, the company may terminate this 

agreement forthwith under situation of in-disciplinary behaviors. 



Yash Enterprises 
(Leading Wholesale Marketplace) 

Shivaji Market, Agrasen Bazaar, Kota, Rajasthan (324006), India. 

Email: yenterprises381@gmail.com 

Customer Support No: +91 8107644935 

GST No: 08APGPN9597J1ZY 

 

 

 

 

8. You are expected to conduct yourself with utmost professionalism in dealing with your mentor, 

team members, colleagues, clients and customers & treat everyone with due respect. 

 

9. Yash Enterprises is a startup, and we love people who like to go beyond the normal call of the duty 

and can think out of the box. Surprise us with your passion, intelligence, creativity and hard work – 

and expect appreciation & rewards to follow. 

 

10. Expect constant and continuous objective feedback from your mentor & other team members and 

we encourage you to ask for & provide feedback at every possible opportunity. It’s your right to 

receive and give feedback – this is the only way we all can continuously push ourselves to do 

better. 

 

11. Have fun at what you do and do the right thing – both the principles are core of what Yash 

Enterprises stands for and we expect you to imbibe them in your day-to-day actions & continuously 

challenge us if we are falling short of expectations on either of them. 

 

12. You will be provided Rs. 4,000/- (inclusive of all expenses & taxes). But your best efforts may be 

awarded in the form of Full Time Offers after successful completion of this internship. 

 
 

I have negotiated, agreed, read and understood all the terms and conditions of this internship letter as well 

as Annexure here to & affix my signature in complete acceptance of the terms of the letter. 

 

 

 

Date: 24/12/2022 

Location: Kota 

 

 
 

(Signature) 

Name: Sneha Bhatnagar 





By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

2nd January 2022

Dear  Divyam Saini,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Android app development Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 15th January 2023

DATE: 15th January 2023Chinmay joshi

Internship Offer Letter

Dear Chinmay joshi,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Phishing Domain Detection project. As a
result, you will be contributing to our project from 15th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



 

  
 

Offer Letter  
To: Yash Gurnani 
Sub: Offer Letter  
Offer Date: 11th November 2022 
Joining Date: 14th November 2022 
Reference: APPCINO/#01339 
   
This is with reference to your interview, we are pleased to confirm an employment offer for the post 
of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the 
following terms and conditions.  
   
Terms and Conditions:  

1. First 6 months from your joining date would be considered as your probation period, your 
first Year CTC will be INR. (4,50,000)/Year (Inclusive of PF and gratuity) (INR 3,50,000/- is the 
fixed component and INR 1,00,000/- is the bonus, in which 1/4th pay out i.e INR 25,000/-  is 
paid  quarterly for an year) 

 

2. After completion of the 1st year from your joining date, your salary will be revised to INR. 
5,50,000/-per annum for next (Provident fund and Gratuity will be a part of CTC), after the 
completion of a duration of 2 years from the date of joining, package will be revised to CTC 
INR. 8,00,000/- per annum (Provident fund and Gratuity deduction will be a part of CTC). 

 

3. Your first increment discussion will be after 36 months from the date of joining based on 
yours and company's performance 

 
4. You agree to serve the company for at-least three year from your date of joining. In case 

you leave the employment in less than 3 years you also agree to refund the following: 
a. Training fees of INR 3,00,000 
b. Amount Company has paid as fee to the recruitment consultant (if any), and 
c. Relocation fee (if any) 

 

5. You will not take up any other appointment or assignment during your tenure with us and 
will maintain strict confidentiality of all the employment and employer’s information.   

 

6. You will be entitled to all-inclusive Eighteen (18) days paid leave per year as mentioned in 
the staff policy manual after the completion of probation period.  

 
7. This appointment is also contingent upon your adherence to the Company’s policies and 

procedures applicable to all employees generally, and/or applicable to your position or 
function within the Company.  

 

8. You agree that unless specifically stated in writing and signed by both you and an authorized 
officer of the Company, subject to controlling law, any employment granted to me is at will 
and for an indefinite term and that such employment may be terminated after the 
completion of three years at any time by giving a 90 days' notice either by you.   



 

  
 

 
 

9. Company has right to terminate your contract at any moment for any disciplinary action or 
on account of poor performance.  

 
10. You agree that the Company may on its own or through an external agency perform 

background check on you and you have no objection to the same. The background check 
may involve obtaining feedback from the References provided by you.  

 
11. You agree that, at the time you leave the employ of Company, you will deliver to Company 

(and will not keep in possession, recreate or deliver to anyone else) all source code, object 
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists, 
correspondence, specifications, drawings, blueprints, sketches, books and any other 
documents or property, or reproductions of any aforementioned items developed by you 
pursuant to employment with Company or otherwise belonging to Company, its successors 
or assigns. 
 

12. General Provisions:  
a. Entire Agreement: The Employment Contract consists of the documents listed below 

and the terms included therein:  
i. Offer of Employment.  

ii. Term of Employment.  
iii. Employee Confidentiality, Invention Assignment and Non-Compete 

Agreement. The Employment Contract sets forth the entire agreement and 
understanding between the Company and me relating to the subject matter 
herein and merges all prior discussions between us. No modification of or 
amendment to the Employment Contract, nor any waiver of any rights, will 
be effective unless in writing signed by the party to be charged. Any 
subsequent change or changes in my duties, salary or compensation will not 
affect the validity or scope of the Employment Contract. b)  Governing Law; 
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will 
govern the Employment Contract, and I hereby expressly consent to the 
personal jurisdiction of the High Court located therein for any lawsuit arising 
from or relating to my employment. c) Severability: If one or more of the 
clauses in this Terms of Employment are deemed unenforceable, then the 
remaining clauses will continue in full force and effect. d) Successors and 
Assigns: This Employment Contract will be binding upon my heirs, executers, 
administrators, and other legal representatives and will be for the benefit of 
the Company, its successors, and its assigns.  

b. Representative Warranties:  
i. By signing this letter, you are representing to the Company that your 

acceptance of this offer and agreeing to employment with the Company 
under these terms will not conflict with, violate or constitute a breach of any 
employment or other agreement to which you are a party and that you are 
not required to obtain the consent of any person, firm, corporation or other 
equity in order to accept this offer of employment.  



 

  
 

ii. You are required to engage yourself exclusively in the work assigned by 
Appcino Technologies Private Limited and shall not take up any independent 
or individual assignment (whether the same is part time or full time, in an 
advisory capacity or otherwise) directly or indirectly.  

iii. You represent that you have provided the Company with full and accurate 
documentation of your last drawn compensation.  

iv. To the fullest extent permitted by law, you agree to keep the terms of this 
letter confidential and agree not to share them with anyone; if done so, it is 
at your own risk.  

   
Further, the Company is fully authorized to take appropriate action in event of your indulging in:  

• An act of fraud or dishonesty in the course of your employment with the Company  
• Conviction of (or plea of no contest with respect to) a crime constituting a felony  
• An act or an omission which causes you or the Company to be in violation of 

Central or State securities laws, rules or regulations and/or the rules of any 
exchange or association of which the Company is a member, including statutory 
disqualifications.  

• Your material breach of any written policy applicable to your employment with 
the Company.  

• Your material violation of the Company’s written Confidential Agreement, a copy 
of which is being provided with this letter. Any intentional violation of these or 
any other Company procedures can result in disciplinary action being taken 
against you, which may result in termination of your employment with or without 
notice or compensation.  

   
The terms of this offer are intended to be kept strictly confidential. Please review this letter and 
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set 
out herein.  

   
We welcome you and wish you every success in your career at Appcino Technologies.  

  

APPCINO:                   Employee (You):  

____________________            _____________________  

Soniya Kingrani 

Executive Human Resource 







Congratulations – Amazon internship offer details enclosed!
1 message

Student Connect APAC <noreply@qemailserver.com> Wed, 28 Sep, 2022 at 17:04
Reply to: Student Connect APAC <studentconnect-apac@amazon.com>
To: Rijul Kumar <rijul.19bcon019@jecrcu.edu.in>

Hi Rijul Kumar,

You got the internship!

We are thrilled to extend you an offer to join Amazon as Programmer/Analyst Intern.

Congratulations!

We know that managing school commitments and job interviews is a lot, and we appreciate the time and effort you
dedicated to the process.

Please review your offer details below, and complete this survey by September 30th, 2022 so we can capture your offer
status. We also encourage you to take a look at the mandatory onboarding documents that you will need to submit closer
to your start date. Team, Hiring Manager details and mode of internship will be shared 30- 45 days prior to your start
date.

Location Stipend per month in INR  Internship start date (tentative) Internship end date (tentative)
Bangalore 50,000 January 9th, 2023 June 30th, 2023

In addition, your offer includes the following benefits:

1. Relocation allowance. You are entitled to EUR 400 per month. These funds can also be used towards other
expenses such as checking baggage, utilities, furnishings, etc. The amount is in EUR and will be converted to local
currency at time of payment. The actual amount received will be prorated based on the number of days of
internship. For internships lasting three months or less, a one-time stipend payment will be paid approximately 45
days prior to start date. Should internship last beyond three months, a monthly payment begins in fourth month.
Please note that the relocation allowance is only applicable for onsite/hybrid internship and not for virtual
internship.

2. Meal card of INR 1,100 per month.

If you have questions, please email studentconnect-apac@amazon.com, and our recruiting team will reply within three
business days.

Once again, congratulations, Rijul Kumar! We are excited for you to come build the future with us!

Thank you,
Amazon Student Programs
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Internship letter

Date: December 16th, 2022

Dear Riya,

Socialveins Private Limited (referred to as Company or Socialveins), is pleased to
offer the role of Software development Intern to Riya Gupta, with an effective start
date of 2nd January 2023.

Salary & Perks:
In this position, Socialveins is offering to start you at a pay of INR Eight thousand. Which will
be paid on a monthly basis.

● Exclusive training worth ₹50,000
● Letter of Recommendation (after 3 months of evaluation)
● Appreciation Certificate (after 3 months of evaluation)
● Letter of Completion  (only after completing 3 months)
● Job Offer Letter (after 3 months of evaluation)
● GYM Facility (in-office only)
● Sleeping Pods (in-office only)

Company Property:
For the above-mentioned role, in case you are provided with a company property such as
Laptop, Tablet, Mobile phone, etc, such property shall be exclusively used for
company-related work only.

Upon termination of this tenure, you shall immediately deliver to the Company all the
property that is then in your possession, custody, or control, including, without limitation in
the original condition except for general wear and tear which occur owing to normal
usage.

If during the tenure of your employment or on termination, any property issued to you by
the Company is damaged, destroyed, or lost as a result of your negligence or failure to
take reasonable steps to secure the property, you shall be liable to pay the cost of repair
or replacement of the said property to the Company.

Non-Compete and Exclusivity Clause:
Your acceptance of this appointment binds you not to take up commercial assignment or
employment with any client of the company or any business that may be of a competitive
nature to the company for a minimum period of twelve months after the date of leaving



the company. Your appointment binds you from employment with a company that may
own businesses that are directly or indirectly be of competitive nature to the company.
You agree to exclusively work for the Company and any work done by you during the
course of this tenure shall be made exclusively for the Company and shall not be used or
re-created for any other commercial purpose during and after the termination of the
tenure period.

Intellectual Property:
The Company shall own all rights, titles, and interests and Intellectual Property in any
material, content, ideas, themes created, conceived, developed, modified, or contributed
to by you during the course of this tenure. No license with respect to Intellectual Property
Rights shall be deemed or implied to be granted by the Company to the Employee in
respect of the Company's Intellectual Property.

You shall not reverse-engineer, modify or copy methodologies, software, content created
or Confidential Information disclosed under this Agreement.

Confidentiality & Non-Disclosure:
On acceptance of this offer, you agree and acknowledge that during the term of your role,
you shall have access to Confidential Information through oral, visual, electronic, or
written means, solely by virtue of your role and for the purpose of enabling you to
discharge your obligations towards the Company as an employee.

You shall not at any time disclose to anyone any information, technical know-how,
security arrangements, administration, knowledge, secrets, methods, plan, process, etc.,
pertaining to the company which may be your personal privilege to know by virtue of
being in the employment of the company.

This Clause shall survive the expiration or termination of this Agreement.

Termination:
If you desire to leave before the duration of completing your assigned work or on
completion of the whole project, you will promptly return any company-issued property
and equipment along with information and documents belonging to the company.

You will be paid total and final compensation based on the amount of work you did after
releasing the above property owned by the company.

Time: This is a six-month-long internship.

Sincerely

Ramleen
HR Manager, Socialveins

Riya Gupta





  

 APSTIA LLP 
REG N- AAS 9518  

C 32 A Ganpati Nagar, Jhotwara Jaipur 

302012 

Internship Offer Letter 

 

Date: 16 Dec 2022 

 

Dear Mr.Tanishq Sharma, 

APSTIA LLP is pleased to offer you an educational internship opportunity as 

Information Technology Intern. Your internship will commence from 19 December 

2022 to 18 Jun 2023 and you will directly report to Mr. Arvind Kumar during your 

tenure with APSTIA. This internship is offered for Jaipur location to the candidates 

who adhere and accept below mentioned conditions. 

1. Office Timing – 9 AM to 6 PM  

2. Internship Tenure – 6 Month 

3. Reporting – Candidate must submit his/her daily report to respective 

reporting manager before leaving office premise.  

 

We look forward to work with you  

 

For APSTIA LLP 

 

 

Suresh Kumar Gahlot 

 

 

 

 

 

 

 

 

 

 

 





metacube 

October 12, 2022 

To, 
Bhavyansh S Ameta 
19 Samrat Napr, 
Bohara Ganesh, 
Udaipur, 
Rajasthan 

Dear Bhavyansh, 

Congratulations on successfully clearing our Graduate Engineering Trainee selection process. We, 
Metacube Software Private Limited, a Metacube Group Company, are pleased to offer you an appointment 
as Trainee Software Engineer. 

The documents included in this offer and constituting the whole Employment Contract between you 
and Metacube Software Private Llmited (Company), are as follows: 

1. Offer of Employment 
2. Terms of Employment 
3. Employee Confidentiality and Intellectual Property Assignment Agreement 
4. Training and Compulsory Service Agreement 

In addition to the terms and conditions mentioned in documents 2 to 4 listed above, the following terms 
and conditions shall also apply: 

Eligibility 

This offer of employment is subject to your successful rompletion of an curricular requirements as laid 
down by the University/Institution for award of the professionaJ degree that forms the basis of this 
appointment. 

Joining 

You shall join the Company on February 15, 2023. The Company may however change the joining date 
at its discretion. 

Training/Probation period 

The training/probation period will start from the date of your joining and end on June 30, 2023. On 
expiry of your probation period, the Company sha11 confirm your appointment, subject to your 
satisfactory performance and availability of a suitable vacancy in any of Meta cube Group Companies. 

Compensation 

You will be paid Rs 10,000/- per month for the training/probation period .. 

2. On successful completion of training, your annual compensation will be revised to Rs. 500854 
effective from July 01, 2023. The details for the compensation are given as Annexure 1 of 
Terms OfEmployment. 

Melacube Software Pvt. Ltd. SP-6. Phase IV. EPIP. Sitapura. Jaipur 302022 INOIA 
Ph. +91141 2771716. 17 Fax: • 91 141 2n1691 email: info@metacube.com 



metacube 
I 

3. Your annual compensation will be revised to Rs, 575854 effective from July 01, 2024. The 
details for the compensation are given as Annexure 2 of Tenns Of' Employment. 

Compulsory Condition 

Considering that the Company will be incurring substantial expenses on your training, it shall be 
compulsory for you to serve the Company for 24 (Twenty four) months from the date of successful 
completion of training/probation period. In case you leave the Company before completing the 
training/probation period or the post training compulsory service period, the Company shall be entitled to 
recover a sum of Rs, 2,00,000 (Rupees Two Lakhs only) from you as liquidated damages. To ensure this 
condition you shall also enter into a separate Training and Compulsory Service Period Agreement with 
the Company on non-judicial stamps of requisite value. 

Asseasment 

During the training/probation period your performance wou1d be assessed on a regular basis through 
classroom interaction, practical assignments, tests and other means. At the end of fourth and eighth 
month from your date of joining, if your cumulative performance is not found to be as per the desired 
standards, you may be disallowed to continue as an employee at the sole discretion of the Company 
without giving any notice. 

Misconduct/Indiscipline 

In case of any misconduct or act of indiscipline you may be disallowed to continue as an employee as per 
Company's 'Disciplinary Action Guidelines'. 

We welcome you to the team and look forward to you having a long successful career with us. 

Yours truly, 

For Metacube Software Private limited 

Esha Chowdhary 
Head Human Resources 

By signing below, the Employee understands and acknowledges that the Company is offering the 
employment for a salary, and in consideration of this salary, the Employee hereby accepts the Offer of 
Employment. Both the Employee and Company hereby agree to abide by all conditions stated in the 
above listed and hereto attached documents, collectively referred to as the Employment Contract. 

Employee: 

Bhavyansh S Ameta 

Me1ecube Software Pvt Lid . SP-6. Phase IV, EPIP, Sstapura. Ja1pyr 302022 INOIA 
Ph •91141277H16, 17 FaK •911412771691 email · 1nfo@metacubecom 





Branch International Financial Services Private Limited
WeWork, Plot C-20, G Block,

Near MCA, Bandra Kurla Complex,
Bandra East, Mumbai 400051

CIN: U65929MH2017FTC296528

26th October 2022

Name: Hrithik Sharma
Address: House No. 5, Shri Shyam Vila, JDA Colony, Ganatpura Road, Bhankrota, Jaipur,
Rajasthan - 302026
Phone: +91 86964 01008
Email: hrithiksharma24092000@gmail.com

Dear Hrithik,

RE: Internship with Branch International

In reference to your application, we would like to congratulate you on being selected for the
position of Engineering Intern with Branch International. Your internship is scheduled to start
with us on 31th October 2022 . Your internship will end on 30th April 2023. You will be entitled to
a stipend of INR 50,000 per month (less any taxes as applicable).

This is a remote internship hence it is imperative that you ensure a good working environment
around you to perform your duties. You will be couriered a company laptop for use during
the internship.

The internship may be extended or get converted into a permanent position, in which case,
it will be confirmed with you in writing.

Other terms of employment will be as below:

1) Working hours: Standard work hours are 9 hours per day, Monday to Friday. Please note
that working hours may vary from time to time depending on team meeting
arrangements, the needs of the organization and as per discretion of your immediate
supervisor.

2) Paid Time Off: You will be entitled to paid time off of 2 days per month on a pro-rata
basis.

3) Internet reimbursement: You will be entitled to an internet reimbursement of upto INR
1000 per month against actuals for a broadband connection.

4) Full time Internship: This will be a full time internship and you understand that while in this
internship you will not be able to work on any other course work or internship or project.
Any leaves required for mandatory attendance such as exams, will need to be approved
by your reporting manager

5) Company Assets (Vehicles, Furniture I.T Resources etc.): All company assets remain the
property of the Employer, which may only be utilized by you for business purposes and
the Employer reserves the right to retrieve any company asset from you at any stage. In
case of a damage to the assets while it is issued to you the same shall be recovered from
you. This shall be done at the sole option of the Employer.

6) Termination of Internship: During the term of your internship, should you desire to leave
the services of the Company, you shall be required to give 30 days’ notice. The company
may, at its discretion, relieve you before the expiry of notice period without

DocuSign Envelope ID: 0699A563-8773-4598-8056-13503E11A25E



Branch International Financial Services Private Limited
WeWork, Plot C-20, G Block,

Near MCA, Bandra Kurla Complex,
Bandra East, Mumbai 400051

CIN: U65929MH2017FTC296528

compensating for the remaining notice period. This clause stands true in cases of
termination with or without cause (including termination due to non-performance or
breach of these terms)

7) Non-Disclosure Agreement & Confidentiality Clause: "Confidential Information" as used in
this Agreement means any secret, confidential or proprietary information of the
Company or concerning any direct or indirect shareholders of the Company, including
information received by the Company or the Intern from any customer, agent or client or
potential customer or client of the Company. You agree that during your internship and
after termination of this internship agreement you will hold in a fiduciary capacity for the
benefit of the Company and will not directly or indirectly use or disclose (whether on your
own behalf or on behalf of any other person, company, partnership, venture, or any
other entity or form of business), except as authorized by the Company in connection
with the performance of the Intern's duties, any Confidential Information that you may
have or acquire (whether or not developed or compiled by you and whether or not you
have been authorized to have access to such Confidential Information) during your
association with the Company or any other Associated Company.

Sincerely,
For Branch International Financial Services Private Limited

Neeraj Gupta
Head of Operations, India

ACCEPTANCE OF OFFER

By signing and dating this letter below, I, Hrithik Sharma, accept the internship, by Branch
International Financial Services Private Limited.

Employment Verification: I hereby authorize Branch International Financial Services Private
Limited and the appointed agencies to verify information provided in my resume, to obtain
information on my credit status as may be held by any registered credit bureau, and to do a
criminal record check through the appropriate authorities for the purpose of reviewing my
employment and financial fitness as per Company norms. I understand that this offer is
contingent upon the Company’s satisfactory diligence of the documents submitted by me
and completion of my background investigations including employment history and
professional references.

Signature: _________________________________ Date: ______________________

DocuSign Envelope ID: 0699A563-8773-4598-8056-13503E11A25E
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September 24, 2022

To,

Pulkit Agrawal

93, Marudhar Vihar Colony,

Khatipura,

Jaipur,

Rajasthan

Dear Pulkit,

Congratulations on successfully clearing our Graduate Engineering Trainee selection process. We,

Metacube Software Private Limited, a Metacube Group Company, are pleased to offer you an appointment

as Trainee Software Engineer.

The documents included in this offer and constituting the whole Employment Contract between you

and  Metacube Software Private Limited (Company), are as follows :

1. Offer of Employment

2. Terms of Employment

3. Employee Confidentiality and Intellectual Property Assignment Agreement

4. Training and Compulsory Service Agreement

In addition to the terms and conditions mentioned in documents 2 to 4 listed above, the following terms

and conditions shall also apply:

Eligibility

This offer of employment is subject to your successful completion of all curricular requirements as laid

down by the University/Institution for award of the professional degree that forms the basis of this

appointment.

Joining

You shall join the Company on October 11, 2022. The Company may however change the joining date at

its discretion.

Training/Probation period

The training/probation period will start from the date of your joining and end on June 30, 2023. On

expiry of your probation period, the Company shall confirm your appointment, subject to your

satisfactory performance and availability of a suitable vacancy in any of Metacube Group Companies.

Compensation

1. You will be paid Rs 10,000/- per month for the training/probation period. .

2. On successful completion of training, your annual compensation will be revised to Rs. 500854

effective from July 01, 2023. The details for the compensation are given as Annexure 1 of

Terms Of Employment.

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com

DocuSign Envelope ID: 083842FE-CCC2-4928-B076-BFF26A4C39B5



3. Your annual compensation will be revised to Rs. 575854 effective from July 01, 2024. The

details for the compensation are given as Annexure 2 of  Terms Of Employment.

Compulsory Condition

Considering that the Company will be incurring substantial expenses on your training, it shall be

compulsory for you to serve the Company for 24 (Twenty four) months from the date of successful

completion of training/probation period. In case you leave the Company before completing the

training/probation period or the post training compulsory service period, the Company shall be entitled to

recover a sum of Rs. 2,00,000 (Rupees Two Lakhs only) from you as liquidated damages. To ensure this

condition you shall also enter into a separate Training and Compulsory Service Period Agreement with

the Company on non-judicial stamps of requisite value.

Assessment

During the training/probation period your performance would be assessed on a regular basis through

classroom interaction, practical assignments, tests and other means. At the end of fourth and eighth

month from your date of joining, if your cumulative performance is not found to be as per the desired

standards, you may be disallowed to continue as an employee at the sole discretion of the Company

without giving any notice.

Misconduct/Indiscipline

In case of any misconduct or act of indiscipline you may be disallowed to continue as an employee as per

Company’s ‘Disciplinary Action Guidelines’.

We welcome you to the team and look forward to you having a long successful career with us.

Yours truly,

For Metacube Software Private Limited

________________

Swati Agarwal
Group People Head

By signing below, the Employee understands and acknowledges that the Company is offering the

employment for a salary, and in consideration of this salary, the Employee hereby accepts the Offer of

Employment. Both the Employee and Company hereby agree to abide by all conditions stated in the

above listed and hereto attached documents, collectively referred to as the Employment Contract.

Employee:

________________

Pulkit Agrawal

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com
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TERMS OF EMPLOYMENT

I, Pulkit Agrawal, as a condition of my employment or continued employment with Metacube

Software Pvt. Ltd. (Company) and receipt of the compensation now and hereafter paid by Company,

agree to the following Terms of Employment:

1. Terms and Conditions

In accepting employment by Company, I have not relied and will not rely on any statements or

representation, whether oral or in writing, by any officers, employees or agents of the Company

concerning the terms and conditions of employment except those specifically stated in writing and

signed by both me and an authorized officer of the Company.

2. Joining Formalities

I understand that this Terms of Employment will become effective from October 11, 2022, and I will

need to submit the following documents on or before the Joining Date:

● Passport size photographs (5 Nos.)

● Permanent residence proof and address of my current residence.

● Relieving Letter from the previous employer (if applicable).

● Experience Certificate from the previous employer (if applicable).

● Last two months’ salary slip from the previous employer (if applicable).

● Self-attested photocopies of academic certificates in X, XII, graduation and post-graduation (if

applicable).

● Contact details of two references.

3. Background Check

I understand that the Company may on its own or through an external agency perform a background

check on me and I have no objection to the same. The background check may involve obtaining

feedback from the references provided by me.

If the background check reveals unfavourable results, I will be liable to disciplinary action, including

termination of employment without notice and there will be no liability to the Company whatsoever.

4. Compensation  and its Confidentiality

I understand that my compensation will be as outlined in Annexure 1.

I understand that my compensation is confidential information and I agree that I will maintain utmost

confidentiality with regard to my compensation and benefits. I will not discuss my compensation and

benefits with anyone, but with the supervisor I report to.

5. Workplace, Transferability and Assignment

I understand that my initial workplace will be: SP-6, Phase IV, EPIP, Sitapura, Jaipur, India

302022.

Metacube Group Companies

Metacube Software Private Limited, together with its subsidiaries, holding company/entity and

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com
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associate companies/entities, is hereinafter referred to as the Metacube Group. All the

companies/entities belonging to the Metacube Group are referred to as the Metacube Group

Companies.

Assignment

Company may in its sole discretion assign my Terms of Employment to any Metacube Group Company

by written notice to me.

Transferability across locations

I understand that my services are transferable across locations and I may be transferred to any office of

a Metacube Group Company, or may be required to work out of a client location, or any such offices as

determined by the Company.

Policy Applicability

I understand that I shall comply with Company’s policies, as applicable to me from time to time. In

case my employment is assigned to another Metacube Group Company, or in case I am deputed to any

Metacube Group Company or client site, or I am transferred to any office of Metacube Group Company

or any such offices as determined by the Company; I will be governed by the policies of that Metacube

Group Company and/or location.

Any refusal to take up the assignment or projects assigned to me for any reason whatsoever, including

location preferences, will be deemed to be a refusal to follow instructions of the Company, and may

result in strict action, including termination of my services with the Company and there will be no

liability to the Company whatsoever.

6. Company's Belief and Work Culture

I will subscribe to Company's beliefs and work culture, and will put in my best efforts to strengthen

them.

Professional Environment The Company will lay stress on the development of professional

environment of the highest standard within the organization and outside it.

Perfection The Company will march relentlessly towards perfection in its products and

services.

Customer Satisfaction The Company will use customer satisfaction as the major yardstick for

judging the effectiveness and performance of the products and services

delivered by it.

Technological Leadership The Company will continuously work towards gaining and retaining

technological leadership. Knowledge will always be treated as one of the

very important assets.

Contribution The Company will keep the advancement of the society, state and country in

its perspective when deciding its policy and course of action.

Team Work The Company will work towards developing a team of motivated, sincere

and professional members who will work as a cohesive and synchronized

group towards the collective goals.

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
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7. Adherence to rules and regulations

I will follow all the rules and regulations of the Company and comply with all the provisions of

Metacube Group Employee Handbooks, policies, health and safety procedures, code of conduct or

other such documents that are issued by the Company, from time to time. Such rules, regulations,

handbooks, policies or provisions may be added, modified, suspended, or canceled by Company at any

time without notice.

I fully understand that in case of any act of indiscipline, non-cooperation, disobedience, misconduct or

working against Company’s interests on my part, the Company reserves the right to discontinue my

services with immediate effect. There will be no liability to the Company whatsoever in this case.

8. Conflicting Employment or Activity

I agree that, during the term of my employment with Company, I will not work for any employer other

than the Company. I will neither engage in any occupation, consulting or other business activity, nor in

any other activities that conflict with my obligations to Company without seeking prior approval from

the Company.

9. Term and Notice Period

I agree that unless specifically stated in writing and signed by both me and an authorized officer of the

Company, subject to controlling law, any employment granted to me is at will and for an indefinite

term and that such employment may be terminated at any time by giving a 60 days’ written notice

either by me or by the Company for any or no reason whatsoever.

In case of insufficient notice from either side, the defaulting party would be liable to pay an amount

equivalent to the Base Salary (as set out in Annexure 1), excluding the Company’s contribution to the

provident fund, for the insufficient notice period. However due to exigencies of business, the Company

may at its sole discretion reject the salary in lieu of notice and ask you to serve the entire or part of the

notice period. You shall not be deemed to have been relieved of your services except upon issue of a

letter by the Company to that effect.

In case I leave the employment in less than one year from the Joining Date, I also agree to refund the

following, if applicable- a) amount Company has paid as fee to the recruitment consultant, b) joining

bonus and c) relocation expenses and the Company shall be entitled to set-off the same from any dues

payable to me, if it so deems fit.

10. Employee's Inability To Contract For Employer

I agree that, I will not have the right to make any contracts or commitments for or on behalf of the

Company without first obtaining express written consent from the Company.

11. Gift from third party :

I will not accept any money, gift, reward or compensation for personal gains from or otherwise place

myself under pecuniary obligation to any person or client with whom I may be having official dealings.

12. Returning Company Property :

I agree that, at the time I leave the employment of Company, I will deliver to Company (and will not

keep in possession, recreate or deliver to anyone else) Company’s assets/property, or all confidential

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
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information, source code, object code, hardware devices, equipment, records, data, notes, reports,

proposals, lists, correspondence, specifications, drawings, blueprints, sketches, books and any other

documents or reproductions of any aforementioned items (in whatever form) developed by me (solely

or jointly with others) pursuant to employment with Company or otherwise belonging to Company, its

successors or assigns.

13. Equitable Relief:

I agree that it would be impossible or inadequate to measure and calculate Metacube Group

Companies’ damages from any breach of the covenants set forth in the Employment Contract (defined

hereinafter). Accordingly, I agree that upon breach of any terms or conditions of Employment

Contract, Metacube Group Companies will have available, in addition to any other right or remedy

available, the right to obtain an injunction from a court of competent jurisdiction restraining such

breach or threatened breach and/or to specific performance of any such terms or conditions of

Employment Contract. I further agree that no bond or other surety shall be required in order to obtain

such relief and I hereby consent to such jurisdiction and/or to any order of specific performance.

14. Indemnity :

I shall, at my own cost and expense, indemnify, defend or settle, and hold Metacube Group Companies,

their directors, shareholders, officers, employees, consultants and customers free and harmless from

and against any and all losses, liabilities, claims, actions, costs and expenses, including attorneys' fees

and court costs, relating to, resulting from or in any way arising out of breach of terms and conditions

under Employment Contract.

15. Data Privacy:

By executing this Terms of Employment, I permit the Company to use my personal information or

sensitive personal data or information as provided or may be provided to the Company in connection

with my employment and stored by the Company in electronic medium. Thus, in connection with my

employment, the Company is entitled to collect, store, analyze and even share my personal information

or sensitive personal data or information with Company’s consultants, advisors or any third party to

comply with the requirements of any applicable law or for any other lawful purposes.

For avoidance of doubt, I acknowledge that the Company shall not be responsible for authenticity of

the information provided by me. I understand that I may choose to withdraw this consent by writing to

the Company. However, my employment is contingent upon my continued consent to the Company’s

usage of my personal information or sensitive personal data or information as aforesaid.

I understand that all data/communication happening on Metacube Group Company computer

resources is property of Metacube Group and the same can be accessed/reviewed by the concerned

Metacube Group Company.

16. Non-Compete, Non-Solicitation and Non-Interference:

I shall not during the term of this Terms of Employment and for a period of three (3) years

immediately following the termination of this Terms of Employment for any reason, anywhere in the

world (i) directly or indirectly for my own account or as an employee of any third party or as a partner,

officer, consultant, agent, proprietor, principal, corporate officer, or shareholder (other than shares

regularly traded in a recognized market) of any third party, solicit Metacube Group Companies'

business from any of its present or future customers (other than on behalf of Metacube Group

Companies); (ii) or otherwise interfere with any business relationship of Metacube Group Companies.

I agree not to accept any offer of employment from any of the Metacube Group Companies' customer

during the term of employment, and wherever that customer is located, for a period of twelve (12)
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months after I cease to be employed by Metacube except with the Metacube’s written permission.

I shall not during the term of this Terms of Employment and for a period of two (2) years immediately

following the termination of this Terms of Employment for any reason, either directly or indirectly

solicit, induce, recruit or encourage any of Metacube Group Companies' employees or consultants to

leave their employment or consulting relationship, or take away such employees or consultants, either

for myself or for any other person or entity.

17. General Provisions:

a) Entire Contract and Alteration:

The Employment Contract, i.e., ‘Offer of Employment’, this ‘Terms of Employment’, ‘Employee

Confidentiality and Intellectual Property Assignment Agreement’ and ‘Training and Compulsory

Service Agreement’, sets forth the entire agreement and understanding between the Company and me

relating to the subject matter herein and merges all prior discussions between us. No modification of or

amendment to the Employment Contract, nor any waiver of any rights, will be effective unless in

writing signed by the party to be charged.

Any subsequent change or changes in my duties, salary or compensation, workplace, etc. will not affect

the validity or scope of the Employment Contract.

b) Governing Law and Jurisdiction:

The laws of India, will govern the Employment Contract, and I hereby expressly consent to the

exclusive jurisdiction of the competent courts in the State of Rajasthan for any lawsuit arising from or

relating to my employment.

c) Severability:

If one or more of the clauses in this Employment Contract are deemed unenforceable, then the

remaining clauses will continue in full force and effect.

d) Successors and Assigns:

This Employment Contract will be binding upon my heirs, executors, administrators and other legal

representatives and will be for the benefit of the Company, its successors, and its assigns.

e) Reasonableness of Restrictions:

I have carefully read and considered the provisions of Employment Contract and, having done so,

agree that the restrictions set forth therein (including, but not limited to, the time period of restriction

and the geographical areas of restriction) are fair and reasonable and are reasonably required for the

protection of the interests of Metacube Group, its officers, directors, shareholders and employees.

f) Notices:

Any notice or communication to be given by me or the Company under the Employment Contract shall

be in writing and shall be deemed to be duly served if delivered by prepaid registered post

acknowledgment due or through a recognized courier service, by hand delivery, fax or by email to the

following address:

To Metacube Software Private Limited at:

Kind Attn.: Head Human Resources

Address: SP-6, Phase IV, EPIP, Sitapura, Jaipur - 302022, India

Fax: 91-141-2771691

E-mail: hrd@metacube.com
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To Employee at:

Pulkit Agrawal

93, Marudhar Vihar Colony,

Khatipura,

Jaipur

Rajasthan

E-Mail: pulkitagarwal877@gmail.com

Any notice given as provided by this Clause shall be deemed to be received by me or the Company to

whom it is addressed when:

● in the case of any notice delivered by hand, when so delivered and acknowledged by the

receiving party;

● if sent by pre-paid post acknowledgment due or through a recognized courier service, when

received;

● if sent by fax or e-mail, in case fax or email is sent in business hours then immediately on

delivery and if send post 6 p.m., then on the next business day at 9 a.m. Provided the recipient

of such fax or e-mail acknowledges receipt of the same immediately.

I or the Company may, from time to time, change its address or representative for receipt of notices

provided for in Employment Contract by giving to the other party not less than ten (10) days prior

written notice.

Metacube Software Private Limited: Employee:

________________

Swati Agarwal
Group People Head

Encl: as below

________________

Pulkit Agrawal
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ANNEXURE 1

COMPENSATION BREAKUP - I

Monthly Annually

(A) Monthly Base Salary

Basic Pay 15000 180000

House Rent Allowance 6000 72000

Transportation Allowance 3000 36000

Executive Allowance 5550 66600

Medical Allowance 1250 15000

Employer's contribution to PF 1800 21600

Total (A) 32600 391200

(B) Additional Monthly Allowances

Project Hot Skill Allowance (PHSA) 4250 51000

Fast Track Allowance 1500 18000

Total (B) 5750 69000

(C) Total Monthly Salary (A+B) 38350 460200

(D) Fixed Annual Components

Compulsory Service Period Bonus 25000

Total (D) 25000

(E) Fixed Annual Compensation (C+D) 485200

(F) Other Benefits

Gratuity 8654

Term Insurance 1000

Group Personal Accident Insurance 300

Covid Compensation Insurance 700

Medical Insurance 5000

Total (F) 15654

Gross Annual Compensation ( E+ F) 500854

Leave Encashment - In addition to the above Gross Annual Compensation, you are entitled to a leave

encashment of upto Rs. 18480/- for the unavailed leaves in a calendar year as per leave encashment

policy of the Company. Your Revised Gross Annual Compensation including potential leave encashment

will be Rs. 519334/-.
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A. Calculation of Components

1. Provident Fund : Employer and employee provident fund contribution shall be as per

applicable law for the employees that are mandatorily covered by such law. For the employees

that are not mandatorily covered by such law the employer and employee provident fund

contribution is decided through mutual consent

2. Gratuity: As per statutory provisions stated under “The Payment of Gratuity Act, 1972”.

3. Leave Encashment: As per leave encashment policy of the Company. The maximum leave

encashment amount has been calculated based on 18 days of unavailed leaves.

4. Term Insurance: Sum insured of Rs. 10 lakhs or such other sum, as per the terms and

conditions of the group term insurance policy taken by the Company.

5. Group Personal Accident Insurance (GPAI): Sum insured of Rs 10 lakhs, as per the terms and

conditions of the group personal accident insurance policy taken by the Company.

6. Covid Compensation Insurance: Sum insured of Rs. 10 lakhs, as per the terms and conditions

of the group Covid compensation insurance policy taken by the Company.

7. Medical Insurance: Medical Insurance of up to Rs. 3 lakhs or such other sum, as per the

terms and conditions of the group medical insurance policy taken by the Company.

8. The amounts mentioned for Term Insurance, GPA Insurance,Covid Compensation Insurance

and Medical Insurance under Other Benefits (F) are based on estimated cost to Company and

subject to variation.

B. Eligibility and Terms of Payment

1. Eligibility: I will become eligible for all Annual Components only on completion of the

appraisal year applicable to me. If I leave the employment in the middle of my current

appraisal year, then I agree that I will not be eligible for these Annual Components for that

appraisal year.

2. Compulsory Service Period Bonus : This amount will be paid immediately upon

completion of your appraisal year.

3. In case any Annual Component is paid to me in advance before completing my appraisal year,

and I leave the employment before completion of that appraisal year, then I agree that such

Annual Component paid to me in advance will get adjusted from my final payment.

4. Income Tax: I will bear Income Tax in respect of the above mentioned compensation

package. Any payments made by the Company to me shall be subject to withholding tax, if any.
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ANNEXURE 2

COMPENSATION BREAKUP - II

Monthly Annually

(A) Monthly Base Salary

Basic Pay 15000 180000

House Rent Allowance 6000 72000

Transportation Allowance 3000 36000

Executive Allowance 5550 66600

Medical Allowance 1250 15000

Employer's contribution to PF 1800 21600

Total (A) 32600 391200

(B) Additional Monthly Allowances

Project Hot Skill Allowance (PHSA) 4250 51000

Fast Track Allowance 1500 18000

Total (B) 5750 69000

(C) Total Monthly Salary (A+B) 38350 460200

(D) Fixed Annual Components

Compulsory Service Period Bonus 100000

Total (D) 100000

(E) Fixed Annual Compensation (C+D) 560200

(F) Other Benefits

Gratuity 8654

Term Insurance 1000

Group Personal Accident Insurance 300

Covid Compensation Insurance 700

Medical Insurance 5000

Total (F) 15654

Gross Annual Compensation ( E+ F) 575854

Leave Encashment - In addition to the above Gross Annual Compensation, you are entitled to a leave

encashment of upto Rs. 18480/- for the unavailed leaves in a calendar year as per leave encashment

policy of the Company. Your Revised Gross Annual Compensation including potential leave

encashment will be Rs. 594334/-.
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A. Calculation of Components

1. Provident Fund : Employer and employee provident fund contribution shall be as per

applicable law for the employees that are mandatorily covered by such law. For the employees

that are not mandatorily covered by such law the employer and employee provident fund

contribution is decided through mutual consent

2. Gratuity: As per statutory provisions stated under “The Payment of Gratuity Act, 1972”.

3. Leave Encashment: As per leave encashment policy of the Company. The maximum leave

encashment amount has been calculated based on 18 days of unavailed leaves.

4. Term Insurance: Sum insured of Rs. 10 lakhs or such other sum, as per the terms and

conditions of the group term insurance policy taken by the Company.

5. Group Personal Accident Insurance (GPAI): Sum insured of Rs 10 lakhs, as per the terms and

conditions of the group personal accident insurance policy taken by the Company.

6. Covid Compensation Insurance: Sum insured of Rs. 10 lakhs, as per the terms and conditions

of the group Covid compensation insurance policy taken by the Company.

7. Medical Insurance: Medical Insurance of up to Rs. 3 lakhs or such other sum, as per the

terms and conditions of the group medical insurance policy taken by the Company.

8. The amounts mentioned for Term Insurance, GPA Insurance,Covid Compensation Insurance

and Medical Insurance under Other Benefits (F) are based on estimated cost to Company and

subject to variation.

B. Eligibility and Terms of Payment

1. Eligibility: I will become eligible for all Annual Components only on completion of the

appraisal year applicable to me. If I leave the employment in the middle of my current

appraisal year, then I agree that I will not be eligible for these Annual Components for that

appraisal year.

2. Compulsory Service Period Bonus : This amount will be paid immediately upon

completion of your appraisal year.

3. In case any Annual Component is paid to me in advance before completing my appraisal year,

and I leave the employment before completion of that appraisal year, then I agree that such

Annual Component paid to me in advance will get adjusted from my final payment.

4. Income Tax: I will bear Income Tax in respect of the above mentioned compensation

package. Any payments made by the Company to me shall be subject to withholding tax, if any.
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EMPLOYEE CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT

THIS CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT (hereinafter referred to as the ("Agreement") is made as of the October 11, 2022

("Effective Date"), by and between Metacube Software Pvt. Ltd. ("Metacube") SP-6, Phase IV,

EPIP, Sitapura, Jaipur - 302022, India and Pulkit Agrawal, Son of Jitendra Agrawal resident of

93, Marudhar Vihar Colony, Khatipura, Jaipur, Rajasthan ("Employee"), where in the

parties agree as follows:

1. Definitions and Interpretation

1.1 "Confidential Information" shall mean information concerning products or services,

know-how, research and development, customers, trade secrets and other proprietary information of

a) Metacube Group Companies and b) any of Metacube's customers ("Customers"), which is

disclosed in oral, graphic, written, electronic or machine readable form, sample or any other form by

Metacube Group Companies or by any Customer to Employee, whether or not the information is

expressly stated to be confidential or marked as such.

Confidential Information of Metacube Group Companies and/or Customers shall include but is not

limited to:

● Business strategy, plans and policies of Metacube Group Companies and/or Customers;

including but not limited to those related to human resources, marketing, sales and finance.

● Internal information or data regarding the employees, customers, vendors, suppliers and other

contractors of Metacube Group Companies and/or Customers;

● Research and development plans, particularly information relating to the development of

software, hardware and processes by Metacube Group Companies and/or Customers;

● Financial data, in particular, concerning budgets, accounts, the fees and revenue calculations,

sales figures, financial statements, and profit expectations of Metacube Group Companies

and/or Customers;

● "Intellectual Property" as defined in 1.2 of Metacube Group Companies and/or Customers;

● Confidential and proprietary information given to Metacube Group Companies and/or

Customers by a third party such as, but not limited to, software programs provided under a

license, subject to a duty to maintain the confidentiality of such information and to use it only

for certain limited purposes;

● Any original information supplied by Metacube Group Companies and/or Customers which is

not publicly available whether or not specifically designated as confidential.

Confidential Information does not include information that was

● Published or is otherwise readily available to the public other than by a breach of this

Agreement;

● Rightfully received by Employee from a third party without restriction; or

● Known to Employee prior to its first receipt from Metacube Group Companies, as evidenced by

written records provided by the Employee to the Metacube Group Companies; or

● Required to be disclosed by Employee or Metacube Group Company under law or order of any

government authority or a court.

Provided the Employee provides prior written notice to the concerned Metacube Group Company

before making such disclosure and request for confidential treatment of any information so disclosed.

1.2 "Intellectual Property" shall mean to include all patents, trademarks, logos, processes, business

processes, domain names, works of authorship, mask works, designs, developments, utility models,

copyrights whether registered or unregistered, including, but not limited to moral rights and any
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similar rights in any country, whether negotiable or not and also includes any applications for any of

the foregoing and the right to apply for them in any part of the world; and all ideas, concepts,

inventions, creations, discoveries, programs, codes, software, algorithms, formulae, databases, trade

secrets, research reports, technical reports, training content, training methodologies, service marks,

trade dress, topography rights, rights subsisting now or in the future in any part of the world, in each

case whether registered or unregistered and including all applications for, and renewals or extensions

of, and rights to claim priority from, such rights for their full term, know-how related to the Metacube

Group Company’s and/ or Customer’s activities, improvements thereupon, additions to or any research

efforts relating to any of the above, whether registrable or not and any correspondence or documents

relating to any of the above.

1.3 “Metacube Group Companies” shall have the same meaning as ascribed to it in Terms of

Employment.

2. Obligations

2.1 During the term of Agreement and thereafter, Employee shall ensure that Employee will not

infringe or misappropriate any Intellectual Property of Metacube Group Companies, or any Customer,

or any third party.

2.2 During the term of Agreement and thereafter, Employee agrees that Employee will not improperly

use or disclose any confidential information or trade secrets of any former employer or other person or

entity and that Employee will not bring onto the premises of the Metacube Group Companies any

unpublished document or proprietary information belonging to any such employer, person or entity

unless consented to in writing by such employer, person or entity.

2.3 Employee agrees during the term of this Agreement and thereafter that it will take all steps

reasonably necessary to hold Confidential Information in trust and confidence, and will not use

Confidential Information in any manner or for any purpose not expressly set forth in this Agreement,

and will not disclose any such Confidential Information to any third party without first obtaining

Metacube’s express written consent on a case-by-case basis. Employee shall protect the Confidential

Information from disclosure to a third-party using the same level of care it uses to protect its own

confidential information, but in no event less than reasonable care.

2.4 Assignment of Intellectual Property. Employee agrees that Employee will promptly make full

written disclosure to Metacube, and will hold in trust for the sole right and benefit of Metacube, and

hereby assign to Metacube, or its designee, all his rights, titles and interests in and to any and all

Intellectual Property, whether or not patentable or registrable under applicable laws, which Employee

may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or developed or

reduced to practice, within the scope of or during the term of Terms of Employment and this

Agreement. Employee further acknowledges that all Intellectual Property made by Employee (solely or

jointly with others) within the scope of or during the term of this Terms of Employment and this

Agreement are "works made for hire".

Employee assigns all his rights, titles and interests in Intellectual Property in favour of Metacube

throughout the world and in perpetuity. The Employee further agrees that Sections 19(4), 19(5) and

19(6) of the (Indian) Copyright Act, 1957 or any amendments thereto will not apply to this Agreement.

Employee shall not claim any rights (including Intellectual Property rights, royalty etc.) over the work

done by Employee for Metacube Group Companies and/or any of the Customers of Metacube Group

Companies and shall not make any claim in this regard and which shall always remain the property of

Metacube throughout the world and in perpetuity.

Employee shall not without the Metacube’s prior written consent, enter into any arrangement where

any third party is commissioned or appointed (in his own capacity or as his agent) to assist Employee

in any manner that may confer any rights, interest or title with respect to such Intellectual Property

upon such third party. Notwithstanding the foregoing, Employee shall forthwith upon demand, secure

the valid assignment or licenses from such third party upon terms acceptable to Metacube so that the

said rights may vest legally and exclusively in Metacube or to any nominee or assignee of Metacube as
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may be directed.

Employee agrees to assist Metacube, or its designee, at Metacube’s expense, in every proper way to

secure Metacube’s rights in the Intellectual Property in any and all countries, including the disclosure

to Metacube of all pertinent information and data with respect thereto, the execution of all

applications, specifications, oaths, assignments and all other instruments which Metacube shall deem

necessary in order to apply for and obtain such rights and in order to assign and convey to Metacube,

its successors, assigns, and nominees the sole and exclusive rights, title and interest in and to such

Intellectual Property.

If Metacube is unable because of Employee's mental or physical incapacity or for any other reason to

secure his signature to apply for or to pursue any application for any Indian or foreign patents or

copyright registrations covering Intellectual Property or original works of authorship assigned to

Metacube as above, then Employee hereby irrevocably designates and appoints Metacube and its duly

authorized officers and agents as his agent and attorney in fact, to act for and in his behalf and stead to

execute and file any such applications and to do all other lawfully permitted acts with the same legal

force and effect as if executed by Employee. Employee acknowledges that his remuneration includes

compensation for the confirmation and the assignment to Metacube of all intellectual property rights

with respect to such Intellectual Property.

Employee covenants and agrees that authorized signatories of Metacube Group Companies shall, as

necessary, be Employee’s legal representative to make any applications for design, copyright, patents

or any other Intellectual Property for which Employee is the inventor or author, and shall be

authorized to execute and submit any necessary oaths or statements on Employee’s behalf for this

purpose.

2.5 Maintenance of Records. Employee agrees to keep and maintain adequate and current written

records of all Intellectual Property made by Employee (solely or jointly with others) during the term of

Terms of Employment and this Agreement. The records will be in the form of notes, sketches,

drawings, and any other format that may be specified by Metacube. The records will be available to and

remain the sole property of Metacube at all times and throughout the world.

3. Term

3.1 This Agreement shall continue to remain in force for the term of employment of the Employee with

Metacube.

3.2 Notwithstanding the termination of this Agreement, the provisions of this Agreement, the nature

of which should reasonably require the survival thereof, shall survive the termination of this

Agreement.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as of the day and the

year first above written.

Metacube Software Pvt. Ltd.: Employee:

________________

Swati Agarwal
Group People Head

________________

Pulkit Agrawal
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STRICTLY PRIVATE AND CONFIDENTIAL 

 

7th October 2022 

Jitendra Patel 

S/O Dalla Ram Patel, 
3, Mahadev Nagar, Salawas Road, Sangaria 
Jodhpur, Rajasthan - 342013 

Re: Offer Letter and Terms of Internship 

 

Dear Jitendra, 

This is in reference to our recent discussions regarding the application submitted by you. It is our pleasure to inform 
you that upon assessment we have found that your skills and competencies match our requirements optimally. 

Therefore, we are excited to welcome you to our team and extend you an offer of internship (the “Letter”) with Grey 
Swift Private Limited (“Leegality” or the “Company”). We are certain that you will find this opportunity both challenging 
and rewarding. We believe that you will make an important contribution to our organization and we look forward to 
working with you. 

The terms of this Letter are confidential between you and the Company and any breach of this confidentiality may 
result in withdrawal of this offer or termination of internship. As a member of our team we would ask your 
commitment to deliver outstanding quality and results. The following points of the Letter confirm our offer and outline 
the terms and conditions of internship. 

1. Designation: Your position will be of a full time Tech Intern- Java. You will report to the VP- Engineering (your 
“Manager”). Your Manager will have the authority to change the portfolio of your responsibilities from time to 
time. 

2. Posting: Your internship with the Company shall require you to work remotely. If you are required to travel 
within or outside the designated city, the Company will reimburse the reasonable travelling expenses as 
approved by your Manager for the same.  

3. Hours: Our standard office timings are from 0930hrs to 1930hrs IST, from Monday to Friday. Your working 
hours will be advised to you by your Manager. The option of flexible working hours can be utilized, subject to 
the approval of your Manager. Please note that these hours would also apply in case of work-from-home. 
However, you may be required to work such additional hours (including on holidays) as may be required to 
achieve the deadlines of a work assigned and/or instructed to you. You are entitled for paid time off or leave 
per year of service, which will be shared with you in the Internship Agreement. 
 

4. Starting date: Your internship will commence on 20th October 2022. This offer for internship automatically 
ceases in the event you do not join us by the stipulated date unless an extension is sought in writing and the 
Company approves it. Please note that the Company reserves the right to defer your joining date in case of 

 
Authenticated through Leegality.com 
(RDhsXyW) 
Shivam Singla 
Date: Fri Oct 07 20:01:22 IST 2022 
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Jitendra Patel 
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exigencies or exceptional circumstances. 
 

5. Internship Period: Your internship with the Company will last for a period of 3 months, which may be reduced 
or extended for a further period of 3 more months at the discretion of the Company. On successful 
completion of the full internship period and if your performance is found satisfactory, a employment offer 
letter might be issued to you at the discretion of the Company. 
 

6. Remuneration: Your monthly stipend on a cost-to-company basis will be INR 15000 (Rupees Fifteen 
Thousand Only). 

7. Background Verification: Your internship with the Company is subject to successful background verification 
of all the information provided by you as part of the joining process. In case of any discrepancy with respect 
to your background verification, the Company reserves the right to withdraw this offer, delay the confirmation 
or terminate your internship. You are required to assist the Company, or anyone so delegated by it to complete 
the verification process. 
 

8. Confirmation on previous internship: You confirm that your internship with the Company does not violate any 
arrangements, contracts or other applicable terms in connection with any previous internship or engagement 
of yours. 
 

9. Resignation: In case you intend to terminate your internship with the Company at any point of time, you are 

required to serve a notice in writing of 15 (Fifteen) days (“Notice Period”). The early release during the notice 

period will be permitted only at the sole discretion of the Company. It is clarified that on termination or on 

resignation, as applicable, you will be required to comply with all exit formalities, as specified by the Company. 

 

10. Other matters: Matters relating to termination, confidentiality, intellectual property etc. will be detailed in your 
Internship Agreement letter and your internship with the Company will be subject to the terms stated in the 
same. 

This Letter, along with the Company's Confidentiality, Competition and Inventions Agreements and the Internship 
Agreement Letter represents the understanding of your internship. Please note that you will be required to comply 
with all applicable Company guidelines, rules, policies etc. in connection with your internship before commencement. 

Please confirm your acceptance of this offer by eSigning the Letter. We are truly excited to have you join our team and 
look forward to your start date.  

Regards, 

 

Shivam Singla 

Founder & CEO 
Grey Swift Pvt. Ltd. 

Accepted:  

Jitendra Patel 
eSignature-  

 
Authenticated through Leegality.com 
(RDhsXyW) 
Shivam Singla 
Date: Fri Oct 07 20:01:22 IST 2022 
 

Authenticated through 
Leegality.com (RDhsXyW) 
Jitendra Patel 
Date: Fri Oct 07 20:23:42 IST 
2022
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                                                                                                                                                       Date: 20th October 2022 

OFFER LETTER 

 

To, 

Ms. Muskan Maheshwari 

B-26, Karni Nagar, Lalgarh 

Near Ramakrishna Ashram 

Bikaner, Rajasthan-334001 

 

Dear Muskan, 

We are pleased to offer you employment in our company as a “Software Engineer-Trainee” with effect from 

1st November 2022. 

Date of Joining- You are requested to join on 21st November 2022, beyond which the offer stands cancelled 

unless either party communicates the delay beforehand. 

Location- Your Job location will be Jaipur however, depending on the needs of the assignments and the 

projects, you may be transferred/ posted anywhere in the country, at the sole discretion of the 

management. 

Probationary Period- You will be working as an intern during your probation period which will be of six 

months from the date of commencement of work. During your probation period, you will be getting a 

monthly stipend of Rs. 15,000 per month. Post successful completion of your internship you will be 

confirmed as a Permanent employee and your Annual CTC will be as mentioned below. 

CTC: Your gross salary will be Rs. 5,00,000/- (Rupees Five Lakhs only) + Bonus of Rs. 2,00,000/- (Rupees Two 

lakhs only) on successful completion of 2 years of employment (one-time). (Your detailed salary annexure 

will be mentioned in your Appointment letter) 

Bond Duration: There will be a bond for a period of 2 years. During that period, you cannot leave the 

organization and you must abide by all the terms and conditions. 
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AutoPe Payment Solution Private Limited             Unit No.701, 7th floor, Silver Towers,                                              0124-4842222 

(Formerly known as Anduril Technologies Pvt. Ltd.)                   Golf course Extension Road, Sector 50, Gurugram – 122018            www.autope.in 
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A detailed appointment letter as per company policy shall be given to you on your joining date as per 

discussion during the interview and intimation regarding your position, location, and salaries. Our HR 

Department shall complete all formalities regarding final documentation. In case any information given by 

you is found false or incorrect, the company will be liable for withdrawing the offer at any time. 

 

We sincerely hope that you will bring in your knowledge, skills, commitments, and work experience to make 

our customers happy and satisfied with the products and services of Autope Payment Solutions Pvt. Ltd. and 

we would look forward to a mutually beneficial long-term relationship. 

 

 

AUTOPE PAYMENT SOLUTIONS PVT. LTD 

 

Pankaj Gambhir  

Director 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 
This is a confidential document hence you are requested not to disclose the contents of the same to anyone. 
 

19 Oct 2022 
Parul Bhoite 
Gurgaon 
   

Sub: Letter of Intent 
Dear Parul, 
 
We are pleased to welcome you to Xebia family which is on the threshold of exponential growth. Every activity 
in Xebia is based on the foundation of four core values. With our 4 Values - People First; Sharing Knowledge; 
Quality without Compromise and Customer Intimacy - we all together create, maintain, and strengthen our 
knowledge culture.  
 
You will be designated as “Trainee” and the joining location will be Gurgaon. 
 
Your employment will be subject to the Standard Terms and Conditions of Employment of Xebia IT Architects 
and will be governed by various policies, rules, and guidelines of Xebia IT Architects. It will also be guided by 
the core values and beliefs of Xebia IT Architects.  
 
You would be entitled for stipend of Rs. 10,000 during your during your internship period which is till the time 
your graduation is completed and based on your performance your compensation would be revised to Rs. 
7,45,093, which will include an Annual Performance Incentive of up to a maximum Rs 25,000/- and Bonus of 
Rs. 2,00,000 which will be paid once you complete 2 years in system. Bonus amount is subject to payout only 
if you will active and not serving notice period. Please find details of the compensation and benefits you are 
being offered in Annexure 1.  
 
This offer of employment with Xebia IT Architects is subject successful completion of your course with a 
minimum 60 % passing marks along with confirmation of your medical and physical fitness by a qualified 
Registered Medical Practitioner (RMP) nominated by Xebia IT Architects. In addition, you will be required to 
commit and sign a service agreement of 2.5 years once you join the organization. 
 
We would like you to join us on 18th Jan 2023. In case you do not report on the said date, this offer will stand 
cancelled. A formal appointment letter will be issued to you on your joining the organization. Please report to 
the HR Department at 10:00 hours and get in touch with the HR department on your joining date to complete 
all joining formalities along with the following documents: 
 

• Copy of Educational Certificates 
• Medical Fitness Certificate 
• Identity and address Proof 
• Passport copy 
• Two passport size photographs for HR records 
 

You are required to submit the originals and self-attested copies of all the documents mentioned herein 
above on the date of joining Xebia IT Architects. The originals will be returned after verification. 
 
Please note that if in any of your documents provided at the time of onboarding comes out to be discrepant 
after thorough background verification, we reserve the right to terminate your employment with Xebia IT 
Architects Pvt Ltd.  



 

 
 
This is a confidential document hence you are requested not to disclose the contents of the same to anyone. 
 

 
 
 
 
Kindly sign the duplicate copy of this letter as a token of your confirmation and in acceptance of the above. We 
request you to keep the terms of the offer strictly confidential. We are confident that you will contribute to 
the values of the organization and wait to welcome you to the Xebia IT Architect family. 
 
 
We are confident that you will contribute to the values of the organization and wait to welcome you to the 
Xebia IT Architects family. 
 
 
 
Sincerely, 
Xebia IT Architects                  Accepted 

 

 

 
                                                                                                             
Glory Nelson                                                                                                                               Parul Bhoite 
Chief People & Strategy Officer       
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

 
 
This is a confidential document hence you are requested not to disclose the contents of the same to anyone. 
 

Annexure-1 
 
Name: Parul Bhoite 
Designated as: “Trainee” 
 

Compensation Details  
Per 

Annum 
Per Month 

Part A- Fixed Components  455000   

1.       Basic Salary 250000 20833 

2.       House Rent Allowance  125000 10417 

3.       Provident Fund (Employer Contributions) 21600 1800 

4.       Flexi Pay  58400   

Part B- Variable Components 25000   

Annual Performance Variable Bonus   25000 Annually 

Part C – Entitlements  45000   

1.    Mobile/Telephone & Internet 30000 As per Bills Submitted 

2.       Books & Periodicals  10000 As per Bills Submitted 

3.       Gift Vouchers  5000   

Part D – Other Benefits  20093   

1.   Gratuity 12025   

2. Premium against Insurance coverage (Group Personal 
Accident) 

319 
3 Times of Fixed CTC 

(A+C) 

3.  Premium against Medical Insurance 6496 Self 

4. Premium against Term Life Insurance 1253 3 Times of CTC (A+B+C) 

Cost to Company (A+ B+ C) 525000   

Total Cost to Company (A +B +C+D) 545093   
 
 
 
** Eligibility for earning the Employer's contribution to Provident Fund is governed strictly as per the rules 
under The Employees' Provident Fund & Miscellaneous Provisions Act, 1952 
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Dear  Siddharth  ,

 

Sub: Letter of Offer

 

Thank you for exploring career opportunities with Habilelabs Private Limited (HABILELABS). You have successfully completed our initial 
selection process and we are pleased to make you an offer.

 

This offer is based on your profile and performance in the selection process. You have been selected for the position of   Associate Software 
Engineer Trainee  . Your CTC will be Rs.   4,00,000.00  lakhs per annum, as per the terms and conditions set out herein.

The CTC mentioned above is inclusive of the Variable Allowance becoming effective upon successful completion of the Initial Training 
Program.You are required to sign 18 months service agreement before joining.  

This offer includes a training program for first 6 months and during training period salary will be 12,000/- per month

After you accept this offer you will be given a joining letter indicating the details of your joining date and initial place of posting. You will also be 
issued a letter of appointment at the time of your joining after completing joining formalities as per company policy.

Kindly confirm your acceptance of this offer by send in an acceptance or rejection email. If not accepted within 7 days, this offer is liable to lapse.

 

TERMS & CONDITIONS

1.          Training Period:

You will be required to undergo class room and on the job training in the first sixth months, during which period you will be appraised for 
satisfactory performance during/after which HABILELABS would normally confirm you. This confirmation will be communicated to you in writing. 
If your performance is found unsatisfactory during the training period, the company may afford you opportunities to assist you and enable you to 
improve your performance. If your performance is still found unsatisfactory, HABILELABS may terminate your traineeship forthwith.

 

However, HABILELABS may even otherwise at its sole discretion terminate the traineeship any time if your performance is not found satisfactory.

 

Upon your confirmation, if your services are not found satisfactory, HABILELABS may terminate your services by giving you one month's notice or 
one month's basic salary in lieu thereof. The terms and conditions of the training will be governed by HABILELABS's training policy. 
HABILELABS reserves the right to modify or amend the training policy.

2.          Working Hours:

You may be required to work in shifts and/or in extended working hours as permitted by law. You may be required to work beyond your existing 
working hours depending upon the business requirements/exigencies from time to time.

 

3.          Mobility:

HABILELABS reserves the right to transfer you at any of its offices, work sites, or associated or affiliated companies in India or outside India, on 
the terms and conditions as applicable to you at the time of transfer.

 

4.          Compensation Structure/ Salary components:

The compensation structure/salary components are subject to change as per the HABILELABS's compensation policy from time to time at its sole 
discretion.

 

5.          Increments and Promotions:

    Your performance and contribution to HABILELABS will be an important consideration for salary increments and promotions. Salary increments 
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and promotions will be based on HABILELABS's Compensation and Promotion policy.

 

6.          Alternative Occupation / Employment:

Either during the period of your traineeship or during the period of your employment as a confirmed employee of HABILELABS, you are not 
permitted to undertake any other employment, business, assume any public or private office, honorary or remunerative, without the prior written 
permission of HABILELABS.

 

7.          Confidentiality Agreement:

As part of the joining formalities, you are required to sign a confidentiality agreement, which aims to protect the intellectual property rights and 
business information of HABILELABS and its clients.

 

8.          Service Agreement

As HABILELABS will be incurring considerable expenditure on your training, you will be required to execute an agreement, to serve 
HABILELABS for a minimum period of 18 months failing which, you (and your surety) will be liable to pay HABILELABS INR 1,00,000/- 
towards the training expenditure.

 

9.         Overseas Deputation / International Assignment Agreement:

If you are on international assignment, you will be covered by the HABILELABS International Assignment policy from the date of deputation. 
Accordingly, you will be required to sign the applicable Overseas Deputation/ International Assignment Agreement/s. In case of every international 
assignment that exceeds 30 days, you will be required to serve HABILELABS as per the Notice Period mentioned below. 

  This is to ensure that the knowledge and information gained by you during your assignment is shared and available to HABILELABS and its 
associates. This transfer of knowledge and information is essential for HABILELABS to continue to serve its clients and customers better.

If you are deputed internationally for training, you will be required to sign an agreement to serve HABILELABS for a minimum period of 6 months 
on completion of training.

 

10.      Terms and Conditions:

The above terms and conditions are specific to India and there can be changes to the said terms and conditions in case of deputation on international 
assignments.

 

11.      Notice Period

HABILELABS shall give one month's notice or payment in lieu thereof if the traineeship is discontinued / terminated upon the expiry of one year. 
No notice or payment in lieu thereof shall be payable by HABILELABS when the traineeship is discontinued / terminated on account of any 
misconduct, either during the period of traineeship or upon expiry of the traineeship. During your tenure with HABILELABS, you can terminate the 
appointment by giving 45 working days written notice or 45 day's salary in lieu of the notice. You will be liable to pay HABILELABS INR 
1,00,000/- in case you fail to serve HABILELABS for a minimum period of 1.6 years after joining in accordance with Clause No.8.

 

12.      Retirement:

  You will retire from the services of the Company on reaching your 60th birthday as per the proof of age submitted by you at the time of joining.

 

13.      Pre-employment Medical Certificate:

  You are required to submit a Medical Certificate of Fitness (in the format prescribed by HABILELABS), issued by a registered medical practitioner 
having a minimum qualification of MBBS, to the Induction co-ordinator.  

 

14.      Background Check:

  Your association with HABILELABS will be subject to a background check in line with HABILELABS's background check policy. A specially 
appointed agency will conduct internal and external background checks. Normally, such checks are completed within one month of joining.

 

  If the background check reveals unfavourable results, you will be liable to disciplinary action including termination of traineeship/service without 
notice.

 

15.      Initial Training Program:
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  On joining HABILELABS, you will be given the benefit of formal and on the job training at our offices, as identified, for such period as 
HABILELABS may decide ("Initial Training Programme"). The said training forms a critical part of your employment with HABILELABS and is 
an ongoing process. HABILELABS continues to make investment on training and continuing education of its professionals. This will be of immense 
value to you as a professional and a large part of the ownership and commitment has to come from you.

 

   As HABILELABS progresses with these initiatives, monitoring performance will be an ongoing process and a formal evaluation will be carried out 
during the training. The evaluation criteria which will be very transparent will be used as a basis for allocating people to projects/roles.  We would 
request that the training be taken very seriously to enable you to add maximum value to your professional & personal growth.

 

16.      Letter of Appointment:

You will be issued a letter of appointment at the time of your joining and after completing joining formalities as per HABILELABS policy.

 

17.      Rules and Regulations of the Company:

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HABILELABS as applicable to you 
and the changes therein from time to time.

 

18.      Compliance to all clauses:

You should fulfil all the terms and conditions mentioned in this letter of offer. Failure to fulfil one or more of the terms and conditions and/or failure 
to clear one or more tests successfully would entitle HABILELABS to withdraw this offer letter at its sole discretion.

 

 

CTC BREAKUP

 

 

    

EARNINGS MONTHLY YEARLY

Basic 16,667.00 2,00,000.00

HRA 8,334.00 1,00,000.00

Special Allowance 5,732.00 68,780.00

SUB TOTAL (A) 30,733.00 3,68,780.00

Gratuity 802.00 9,620.00

PF - Employer 1,800.00 21,600.00

TOTAL 33,333.33 4,00,000.00

DEDUCTIONS MONTHLY YEARLY

Medical Insurance 334.00 4,000.00

PF Employee 1,800.00 21,600.00

TOTAL DEDUCTIONS (B) 2,134.00 25,600.00

TOTAL (A-B) 28,598.33 3,43,180.00

   

 

 

We look forward to having you in our team.
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Yours Sincerely,

For Habilelabs Private Limited,
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2175098 / ELTP-CAMPUS / 2023 15-Dec-2022

Subject: Letter of Intent

Dear Hardik,

This refers to the campus interview that you had attended.

We are pleased to inform that you have been shortlisted for a position of Associate Software Engineer at
Band U and Sub Band U1 in our Organization provided:

ð You being medically fit, having completed your qualifying academic course with a minimum score of
70% or equivalent grade as specified at the time of your selection, meeting the set eligibility criteria,
including minimum of 70% or equivalent grade in all other courses completed by you prior to your
qualifying academic course

ð You complete the set of learning courses mentioned in Annexure-A and clear Tech Mahindra
certification test.

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

ð You will be under probation for a period of 3 (Three) months from the date of joining.

ð You will be eligible for an Annual Salary package of INR 325,000 (Indian Rupees Three Hundred
and Twenty-five Thousand Only). Please refer to Annexure - B for breakup of your intended Annual
Salary package.

ð In addition, you will also be entitled for a one-time settlement Allowance not exceeding INR 15,000, (
Indian Rupees Fifteen Thousand Only) if eligible, as per Tech Mahindra policy.

ð At the time of joining, you are required to sign a service bond with Tech Mahindra. As per this bond,
you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your
joining, failing which, you will need to pay a sum of Indian Rupees 100,000/- (Indian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

ð You are required to mandatorily possess a valid Passport and Income Tax PAN Card at the time of
joining the Company.

Tech Mahindra Limited
Infocity, Hitech City Layout,
Madhapur, Hyderabad 500081, India.

Tel:  +91 40 3063 6363
Fax: +91 40 2311 7011

Registered Office:
Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com
CIN L64200MH1986PLC041370
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We request you to confirm to us your acceptance of the terms and conditions specified herein by signing and 
returning a copy of this Letter to Campus Joining Team on Campusjoining@techmahindra.com

This Letter of Intent shall cease to be valid on 30-Jun-2023 or issue of Offer of Appointment, whichever is
earlier.

We look forward to you having a rewarding career with us.

Yours sincerely,
For Tech Mahindra Limited,

Krishna Ramaswamy

Head - Resource Management Group

Tech Mahindra Limited
Infocity, Hitech City Layout,
Madhapur, Hyderabad 500081, India.

Tel:  +91 40 3063 6363
Fax: +91 40 2311 7011

Registered Office:
Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com
CIN L64200MH1986PLC041370

mailto:Campusjoining@techmahindra.com
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Annexure - A

Learning and Certification

Selects to learn the below Udemy courses in self-learning mode and earn the course completion certificate for
each course

Detailed learning instructions will be communicated separately.

Category Udemy Course Name Course Duration (in Hrs)
Programming 
Foundations Programming 101 4.5
Data Structures & 
Algorithms

Data Structures A-Z : Data Structures + Algorithms 
Bootcamp 7.5

Web Programming
Complete Web Design Course: HTML, CSS, 
Javascript and jQuery & Vue JS 27.5

Linux 
Fundamentals Learn Linux in 5 Days and Level Up Your Career 13.5

Shell Scripting Bash Shell Scripting: Crash Course For Beginners 5.5

SQL
SQL for Beginners: Learn SQL using MySQL and 
Database Design 8

Python basics
The Python Bible Everything You Need to Program in 
Python 9

Cloud Computing A Practical Introduction to Cloud Computing 2.5

Agile & Scrum
Agile Fundamentals: Including Scrum and Kanban - 
2022 4.5

Software Testing
Certified Tester ISTQB Foundation Level (CTFL) -
Updated 2022 9.5

Communication
The Art of Communications ? Become a Master 
Communicator 4

Email Writing
Write Better Emails: Tactics for Smarter Team 
Communication 1.5

Business 
Etiquettes Business Etiquette 101: Social Skills for Success 4.7 

Tech Mahindra Limited
Infocity, Hitech City Layout,
Madhapur, Hyderabad 500081, India.

Tel:  +91 40 3063 6363
Fax: +91 40 2311 7011

Registered Office:
Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com
CIN L64200MH1986PLC041370
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Annexure - B

Total Cost to Company (TCC) (Per Annum)                          325000 

Components of Total Cost to Company INR. (Per Annum)
Basic (@40% of Total Fixed Pay) 112394

HRA (@70% of Basic Pay) 78676

Bonus/Statutory Bonus 48000

Employer's contribution to Provident Fund (@12% of Basic Pay) 13487

Flexible Components of TFP ^ 28428

Total Fixed Pay (Per Annum) 280985

Total Variable Pay (TVP) (Per Annum) (*) 31221

Total......(A) 312206

Additional Benefits....(B) 12794

Gratuity 5407

Insurance Premiums (towards GTLI, GMIP and GPAI) 7387

Total Cost to Company (Per Annum) ------(A) + (B) 325000
^ Under the 'Flexible Benefits Plan', you are eligible to choose a combination of the Components as mentioned 
below, subject to the individual maximum limits as mentioned against each of them, balance if any shall be paid as 
taxable amount under Additional Personal Pay.

LTA 12,000
Meal Card (Max INR. 2200 per month) 26,400

Bonus / Statutory Bonus, if applicable, shall be paid in 12 equal monthly installments in advance along with your 
regular salary.

(*) Maximum amount based on 100% performance; TVP shall be payable as per Variable Pay Program applicable 
for the Financial Year

Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits - 

i)  Gratuity : As per Payment of Gratuity Act

ii) Insurance
a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life 
Insurance Cover, providing Life Insurance Coverage to the associates by paying a lump sum benefit of INR 20 
lakhs to the beneficiary on the unfortunate death of the associate

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance 
scheme of the company with a cover of INR 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2 
parents. Cost of coverage of parents (if opted for) will be borne by you. If enrollment of parents is not opted for, the 
applicable cover (for self only OR self +spouse+up to 2 children) will be INR 2 lakhs.

c) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company's GPAI 
scheme with a cover of upto INR 5 lakhs payable in case of permanent disablement arising out of any unfortunate 
event of an accident.

Tech Mahindra Limited
Infocity, Hitech City Layout,
Madhapur, Hyderabad 500081, India.

Tel:  +91 40 3063 6363
Fax: +91 40 2311 7011

Registered Office:
Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com
CIN L64200MH1986PLC041370





Real Estate Dekho Pvt Ltd                                  
CIN-U15140RJ2019PTC066746
704-706, 7th floor kailash tower
Lalkothi tonk road jaipur
302033

www.realestatedekho.com
info@realestatedekho.com 

This is to certify that Subhashish Behera, a student of JECRC University(Jaipur),
Major in Computer Science, has been selected for the Web Development Internship
Program at Real Estate Dekho. 

The program will be of 6 months starting from 9th Jan 2023 to 9th July 2023. There
is a fixed stipend of INR 10000/- per month for the internship. Best performance
can also lead to full time employment after internship. Hence we want him to
deliver his best in achieving the goals of the company. 

As we all work as a family we want him to take the ownership of his role at Real
Estate Dekho . We will allow him to experiment and grow in different aspects of
web development. We welcome him in the team to work and grow together.

Thank you!

Authorised Signatory,
Mr. Rajveer Singh Shekhawat   

JANUARY 9, 2023

INTERNSHIP LETTER

(HR & Business Development Officer)  

+91-9529029999

http://www.realestatedekho.com/


 

 

 

 

Date: 16-11-2022 

 

Mr./Ms. Shikhar Asthana 

 

Address: 11/6 Grasim staff colony, birlagram, nagda MP 456331 

 

Email ID: Shikharasthana007@gmail.com  

 

Contact Number: 9516221136 

 

Sub: Offer Letter 

Dear Shikhar, 

With reference to your application and the subsequent interview held with us, we are pleased to offer you 

employment with the following terms and conditions. On joining you will get letter of appointment which will 

have all the terms of employment in detail. 

• You would be designated as Trainee – Resourcing. 

• Your annual cost to company (potential CTC) * would be INR 7,11,116 only. 

• You can be deputed to any of the Pyramid’s offices in India. 

                On the day of your joining, you are requested to please carry the following documents (Original and  

                Photocopy) to facilitate completion of the joining formalities                  

• Educational Degree Certificates & Mark-Sheets 

• Aadhaar Card and PAN card 

• Four Passport size color photographs 

               Please acknowledge your acceptance by signing and returning the duplicate copy of this letter.  

               We look forward to your joining our team for a long and successful association.  

               Yours faithfully,  

               Regards,           

   

Accepted 

Recruitment Team  

Pyramid IT Consulting Pvt. Ltd.  
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SALARY ANNEXURE 

A. Fixed Compensation Per Month Per Annum 

Basic Salary 15000 180,000 

House Rent Allowance 7000 84,000 

Bonus 3000 36,000 

Gross Total (Gross) 25000 300,000 

     

B. Bonus   Per Annum 

Retention Bonus (Payable once post completion of 1 year from joining date with 
the organization) 

  60,000 

Bonus Total   60,000 

     

C. Company Benefits Per Month Per Annum 

Transportation   72,000 

Canteen Facility   33,000 

Group Mediclaim Insurance    2,236 

Provident Fund (Employer Contribution) 1800 21,600 

Total Company Benefits   128,836 

     

D. Variable (Earning Potential)   Per Annum 

Submittal Based Bonus*   24,000 

Starts Based Bonus**   50,000 

Incentives***   148,280 

Total Variable   222,280 

Potential CTC   7,11,116 

 

 

 

 

 Note: 

• Company benefits offered are at sole discretion of management and are subject to change basis 

management’s decision. 

• Employee contribution of PF is 12% of basic salary. 

• This is a confidential document. 

*Submittal Based KRAs 
From 7th month onwards you are expected to give 8 submittals per week basis which the eligibility of below 
mentioned bonus plan is defined. 

• If you achieve 184 submittals during 7th to 12th month, bonus amount eligibility will be INR 18000 

• If you achieve between 160 - 183 submittals during 7th to 12th month, bonus amount eligibility will be 
INR 10000 

• If you achieve less than 160 submittals during 7th to 12th month, bonus amount eligibility will be INR 0 
Accelerator to submittal plan 

• If you achieve 230 or more submittals during 7th to 12th month, bonus amount eligibility will be INR 
24000 

 



 
 
**Starts Based KRAs  
Candidate is expected to give 8 starts in first year, basis which the eligibility of below mentioned bonus plan is 
defined. 

• If you achieve 8-11 starts in first year, bonus eligibility will be INR 30000 

• If you achieve 12 or more starts in first year, bonus eligibility will be INR 50000 

• If you achieve 6/7 starts in first year, bonus eligibility will be INR 20000 

• No bonus will be paid for starts less than 6 
 
Earning Potential at the end of 12 Months (in first year) 

• You can earn up to INR 74,000 over and above the salary, which shall be paid in 3 equal installments 
in 13th, 14th and 15th month. 

 
 
 
***Incentives 
 

     Recurring Incentive Plan 
- Percentage Based 

Deal 
Based 

Cumulativ
e Total 

Month Expected 
Placement 

No. 

$ Per 
Placement 

2% 3% Monthly 
Incentives 

in USD  

Monthly 
Incentive 

in INR 

One Time 
Incentive 
Plan 

Total 
Monthly 

Incentives 

Month# 4 1 12.5 $42.00        

Month# 5 1 12.5 $84.00    $42.00  ₹2,730.00 ₹6,250.00 ₹8,980.00 

Month# 6 1 12.5 $126.00    $84.00  ₹5,460.00 ₹6,250.00 ₹11,710.00 

Month# 7 1 12.5 $168.00    $126.00  ₹8,190.00 ₹6,250.00 ₹14,440.00 

Month# 8 1 12.5 $210.00    $168.00  ₹10,920.00 ₹6,250.00 ₹17,170.00 

Month# 9 1 12.5 $252.00    $210.00  ₹13,650.00 ₹6,250.00 ₹19,900.00 

Month# 10 1 12.5 $294.00    $252.00  ₹16,380.00 ₹6,250.00 ₹22,630.00 

Month# 11 1 12.5 $336.00    $294.00  ₹19,110.00 ₹6,250.00 ₹25,360.00 

Month# 12 1 12.5 $378.00  $63.00  $336.00  ₹21,840.00 ₹6,250.00 ₹28,090.00 
     $1,512.00 ₹98,280.00 ₹50,000 ₹1,48,280 

 
 
Additional Benefits 
 

• Post completion of 6 months you will be promoted Associate – Resourcing and post 12 months will be 
promoted to Executive – Resourcing (performance based) 

• Free cabs and meals subject to availability. 

• Relocation Benefit: First travel from your place to Pyramid office will be reimbursed as per company 
policy. (This is for outstation candidates) – 3 Tier AC train ticket  

• 1-week guest house/hotel accommodation for out stationed candidates based on availability. 

Specific Terms of employment –  

• Undergo seven or more weeks of classroom training and nineteen weeks of OJT (on the job training) 
with regular Toll Gates (written and verbal assessment). It is mandatory to clear all the toll gates, if 
you fail to clear any of the toll gates during the training period you would not be deemed fit to 
continue any further.  

• In case if you are not able to complete 1 year with the organization due to any unjust reason, you may 
have to reimburse the training cost to the company up to INR 50,000. 

• All Bonus/Additional payments will be processed, subject to you maintaining active employment at 
that time. Employees on notice period or inactive will not be eligible for these payments. 

• You will be excluded from the first appraisal cycle which falls after your date of joining. You will be 
eligible for regular appraisals after that. 

• You are not allowed to work simultaneously for a competitor, customer or supplier. Working with 
more than one organization full time/part time/consultant at the same time will be considered as 
dual employment. 



• Joining location will be Pyramid Noida office(s), deployment post training can be to any of the 
Pyramid’s offices globally. 

 

Regards,             

 

Recruitment Team         Accepted 

Pyramid IT Consulting Pvt. Ltd.     

 





iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 10th January 2023

DATE: 10th January 2023yashasvi gaur

Internship Offer Letter

Dear yashasvi gaur,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Credit Card Default Prediction project.
As a result, you will be contributing to our project from 10th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

         
Subject: Intent of Job offer 

 

    

Dear Navanshu Upadhyay,       

Congratulations, you made it. Your journey to become an Azure Rockstar starts now with Hanu Software 

and we are pleased to share the Letter of Intent for the position of Cloud Engineer. 

  

Your Annual CTC shall be Six Lakh Rupees (Rs. 6,00,000 /-) which includes Annual Fixed Compensation 

of Five Lakh Thirty-Four Thousand Two Hundred Forty-Six Rupees (Rs. 5,34,246/-) and Annual Variable 

Compensation of Fifty-Three Thousand Four Hundred Twenty-Five Rupees (Rs.53,425/-). As part of 

benefit, your CTC also includes Gratuity. The CTC will be subject to statutory and other deductions as 

per the Company’s policies and practices. 

  

Please note that it is mandatory to possess valid government issued identity proof, PAN card, 

educational documents & Professional documents at the time of joining the Company.  

   

Please note that this is only a Letter of Intent and not an Offer of Employment. Further, your proposed 

employment with the Company is subject to the completion of all necessary legal documentation and 

background verification pertaining to your proposed employment at the time of joining the Company. 

You will be called upon for mandatory pre -joining training at Hanu’ global delivery center, located at 

Greater Noida, UP.  Your performance in said training will aid Hanu’ decision to decide your 

Department, Date and Place of joining. 

   

Because time is of the essence, this Intent will remain open only for two (2) calendar days, inclusive of 

the date you receive this letter. If you do not accept this Intent within that time frame, it will expire and 

will no longer be available for you to accept. 

 

We look forward to having you on board and wish you a rewarding career with us! 

 

Sincerely,   

 

 

 

Akanksha Choudhary           

Head of Global HR & Culture                                                                                          Navanshu Upadhyay 

Hanu Software Solutions India Pvt Limited  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

                    
 

Agreement for Azure Training & Employment at Hanu Software Solutions 
 
Purpose 
 
The purpose of Azure Training and Employment Agreement is to identify the knowledge, skill, trade, or 
occupation for which the trainee shall be trained on the basis of pre-training assessment and to confirm 
the offer of Employment by HANU that the trainee is following, subject to the other terms and 
conditions. 
 
General 
 
HANU will take the trainee/s on board for 18-25 Working days Azure Training Program. Trainee/s will 
have the opportunity to ask questions and company will share useful resources that will help trainee/s 
to develop in his / her role. HANU will nominate some trainer/s from within the company and / or 
outsource, depending upon the requirement. The trainer/s will dedicate adequate time on a regular 
basis to personally give some tutorials about trainee/s position fundamentals. At some point, if / when 
trainer/s believe/s trainee/s to be ready, he / she will let the trainee/s be more hands-on in more 
demanding tasks. Before that the trainer/s will also ensure that trainee/s gets hands-on practice le 
demanding tasks that are going on within the company. 
 
Learning Objectives 
 
1. Trainee will learn Microsoft Azure Fundamentals with an in-depth knowledge of the concepts of 
Microsoft Azure to effectively perform various tasks in the capacity of a Cloud Engineer. 
 
2. Trainee will learn the principles of cloud computing and will understand how these principles have 
been implemented in Microsoft Azure. 
 
3. After completion of training, trainee will do relevant Microsoft Azure certification. 
 
 
 
       
         Trainee                      Company 
     Navanshu Upadhyay                               Hanu Software Solutions Inc  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 

Trainee & Employment Agreement 
 

THIS AGREEMENT is made on 6th October 2022 
 

BETWEEN: 
 
HANU Software Solutions India Pvt Ltd. (hereinafter referred to as the “Company”), Unit F2, First Floor, 
Plot No. 6, Signature Tower, Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308, 
through Ms. Akanksha Choudhary, Head of Global HR & Culture 
 

AND 
 
Navanshu Upadhyay (hereinafter referred to as the “Trainee”), 461, Teacher's colony ambamata 
,Udaipur(Rajasthan),313001 , navanshuu@gmail.com, being inducted for Cloud Engineer. 
 
NOW IT IS HEREBY AGREED as follows: In consideration by the Company, the parties agree as follows: 
 
1. That under the terms of this Agreement, the Company agrees to provide the Trainee with 18 to 25 

Working Days Traineeship / induction program for identified learning objectives of Microsoft Azure 

Track and the Trainee agrees to provide all work and services (the “Services”) reasonably required 

by the Company. 

 
2. That the Trainee is expected to attend the training period for trainee position work experience, 

which will commence on 12th October 2022 and shall end on 31st October 2022 with a review of the 

position at the end of 25 days of the Training Period. During this time, the trainee will commit a 

minimum of 8 hours of work on his / her trainee obligations (the “Minimum Hours Requirement”). 

The date mentioned for training commencement are indicative only and can be changed on 

discretion of company. However, any change on dates shall be intimated to you with sufficient prior 

notice. 

 
3. That any tasks undertaken by the Trainee while on a traineeship period will have the purpose of 

promoting the Trainee's competence, understanding and familiarity of the Microsoft Azure 

Fundamentals as well as in the Trainee's agreed learning objectives. 

 
4. That the Trainee will be under an obligation to the Company to make satisfactory progress on the 

induction / training period program, such progress will be agreed between the Company and the 

Trainee. 

 
5. The Trainee will be expected to reach a reasonable standard of competence and performance for 

each task for which he / she has been trained. 
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
6. That the Trainee has a contractual relationship with the Company and the successful training shall 

enlarge into an irrevocable paid employment contract which shall commence from such date, as 

may be determined by the Company.  

 

7. The Trainee will be expected to behave as part of the Company on whatever position he / she is 

assigned and shall abide by all the terms and conditions applicable to the Company’s own staff and 

respect the Company’s policies, values, and procedures. 

 

8. That the Trainee will not be paid for his / her traineeship period except any possible individual tasks 

or projects agreed separately in writing. The cost of the training shall be borne by the Company, 

which estimates Rupees 1,50,000 on each trainee. 

 
9. That the Trainee must keep a record of all tasks through the daily task and time record. 

 
10. That if the Trainee will be unable to attend the training, his trainer must be informed on the first 

day of absence. 

 
11. That the Company will designate an individual/s (the “Trainer”) to train, mentor and monitor the 

Trainee. The Trainer shall be the primary point of contact for the Trainee. Any requests from the 

Trainee should be communicated to the Trainer. 

 
12. That the Trainee wishing to terminate the traineeship period must give three days’ notice to the 

company and shall also pay the Training Cost incurred to the Company as liquidated damages. 

 
13. That the Trainee wishing to terminate irrevocable paid employment of one year offered by the 

Company to him / her after successful completion of the traineeship period must give at least 45 

Days prior notice to the company and shall also pay three months’ salary offered by the Company 

to him / her in lieu of damages sustained by the Company along with the Training Cost of Rs 

1,50,000 to the Company.  

 
14. That the Company may terminate the traineeship period during the training period itself if the 

Trainee is unsatisfactory and by the discretion of the Trainer to terminate the Trainee’s training. 

 
15. Grounds for immediate termination as determined solely by the Company of the Trainee yet 

include but are not limited to the following actions or events: 

a. Unauthorized absences or lack of communication. 

b. Incapacity to attend training experience. 

c. Inappropriate language or conduct to the Company’s customers or employees. 

d. Inappropriate behavior to any employees of the company. 

e. Misuse of tools or information of the company. 

f. Actions that go against company values  

g. Failure to make progress in the skills and towards the goals set out between the Trainee and 

Trainer. 
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Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 

h. Failure to commit the Minimum Hours Requirement or to provide the Services. 

i. Fraud or any criminal offence. 

j. Breach of this agreement. 

 
16. That after the Trainee successfully ends his / her 18-25 Working Days training period indicated in 

the paragraph two, those who qualify the Post Training Assessment shall be offered Permanent 

Employment by Hanu and would necessarily be required to Join HANU with a compulsory and 

irrevocable locking period of one year at the end of the Trainee, else such Trainee shall be required 

to pay damages and the Training Cost of Rs. 1,50,000 as discussed in paragraphs above. 

 
17. That the successful Trainee/s who join HANU after completion of the induction / training program 

of 18-25 Working days shall be governed by the terms, conditions, and service rules of HANU 

applicable to its employees. 

 
18. That the progress and performance of all Trainees will be reviewed during and after the training 

period and performance review shall be conducted with the following criteria: 

 
a. Learning ability and knowledge acquired.  

b. Standard of work and behavior during training period. 

c. Reliability and performance. 

d. Timekeeping & task records. 

e. General conduct. 

 
Proprietary Information and Confidentiality 
 
Trainee is aware that in the course of her / his engagement with the Company and / or in connection 
therewith, Trainee may have access to, and be entrusted with, technical, proprietary, sales, legal, 
financial, and other data and information with respect to the affairs and business of the Company, its 
affiliates, customers and suppliers, and including information received by the Company from any third 
party subject to obligations of confidentiality towards said third party, all of which data and information, 
whether documentary, written, oral or computer generated, shall be deemed to be, and referred to as 
“Proprietary Information”, which, by way of illustration but not limitation, shall include trade and 
business secrets, processes, patents, improvements, ideas, inventions (whether reduced to practice or 
not), techniques, products, and technologies (actual or planned), financial statements, marketing plans, 
strategies, forecasts, customer and / or supplier lists and / or relations, research and development 
activities, formula, data, know-how, designs, discoveries, models, computer hardware and software 
and any and all documentation relating thereto, drawings, dealings and transactions, except for such 
information which, on the date of disclosure, is, or thereafter becomes, available in the public domain 
or is generally known in the industry through no fault on the part of the Trainee. 
 
Trainee agrees and declares that all Proprietary Information, patents and / or patent applications, 
copyrights and other intellectual property rights in connection therewith, are and shall remain the sole 
property of the Company and its affiliates and their assigns. During the Trainee Period and upon its 
expiration thereafter, Trainee shall keep in confidence and trust all Proprietary Information, and any 
part thereof, and will not use or disclose and / or make available, directly, or indirectly, to any third 
party any Proprietary Information without the prior written consent of the Company, except and to the  
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extent as may be necessary in the ordinary course of performing Trainee’s duties pertaining to the 
Company and except and to the extent following, possible written notice from the Trainee to the 
Trainer and / or Company as may be required under any applicable law, regulation, judicial decision, or 
determination of any governmental entity. 
 
Without derogating from the generality of the foregoing, the Trainee agrees:  
 
a. not to copy, transmit, reproduce, summarize, quote, publish and / or make any commercial or 

other use whatsoever of the Proprietary Information, or any part thereof, without the prior written 
consent of Company, except as may be necessary in the performance of her / his duties pertaining 
to the Company. 
 

b. to exercise the highest degree of care in safeguarding the Proprietary Information against loss, 
theft, or other inadvertent disclosure and to take all reasonable steps necessary to ensure the 
maintaining of confidentiality. 
 

c. upon a request by the Company to do so, the Trainee shall immediately deliver to the Company or 

destroy all Proprietary Information and any and all copies thereof, in whatever form, that had been 

furnished to the Trainee, prepared thereby and / or came to her / his possession in any manner 

whatsoever, during and in the course of her / his engagement with the Company, and shall not 

retain and / or make copies thereof in whatever form. 

 
Trainee acknowledges that any breach of her / his obligations pursuant to this Section would cause the 
Company substantial damage for which the Company shall hold them liable. The provisions of this 
Section shall survive termination of this Agreement and shall remain in full force and effect for a period 
of two (2) years thereafter. 
 
Inventions and Work Product 
 
Trainee agrees to promptly and from time to time fully inform and disclose to the Company all 
inventions, work product, designs, improvements, discoveries, algorithms, code, executable code, 
compilation and execution, configuration instructions and the like, which Trainee shall have created, 
developed or altered during her / his engagement with the Company, and which result from and are 
related directly to the Services rendered by Trainee to the Company, or which derive from any 
experimental work performed by the Company, whether conceived by Trainee alone or with others 
(the “Inventions”). All Inventions, and any and all rights, interests, and title therein, shall be the 
exclusive property of the Company and Trainee shall not be entitled, and hereby waives, now and / or 
in the future, any claim to any right, compensation and / or reward in connection therewith. In the 
event that by operation of law, any Invention shall be deemed property of or owned by (in whole or in 
part) the Trainee, Trainee hereby assigns and shall in the future take all the requisite steps (including 
by signing all appropriate documents) to assign to the Company and / or its designee any and all of her 
/ his foregoing rights, titles and interests in such Inventions, on a worldwide basis, and hereby further 
acknowledges and shall in the future acknowledge the Company’s full and exclusive ownership in all 
such Inventions. To the extent necessary, Trainee shall, during her / his engagement with the Company 
or at any time, thereafter, execute all documents and take all steps necessary to effectuate the 
assignment to the Company and / or its designee and / or to assist the Company to obtain the exclusive  
and absolute rights, title, and interests in and to all Inventions, whether by the registration of patent, 
trademark, trade secret, copyright, and / or any other applicable legal protection, and to protect same  
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against infringement by any third party. This provision shall apply with equal force and effect to all items 
that may be subject to copyright or trademark protection. The provisions of this Section shall survive 
termination of this Agreement and shall remain in full force and effect at all times thereafter. 
 
Disputes and Governing Law 
 
This Agreement will be governed by and constructed in accordance with the Law of India. Any disputes 
arising out of this agreement shall be resolved by an Arbitrator to be nominated by the Company. 
Arbitration proceedings shall take place in Noida. The courts of Noida shall have exclusive jurisdiction. 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement as of the date mentioned 
hereinabove. 
                                                                                                                 
                                                                                                                               
 
 
Navanshu Upadhyay                                                     Akanksha Choudhary 
Trainee                                Head of Global HR & Culture 
                                                                                                                              Hanu Software Solutions Inc. 
 
 
Witnesses 
 
1. 
 
 
2. 
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Offer Letter 
To: Rishika Agarwal 
Sub: Offer Letter 
Offer Date:18th October 2022 
Joining Date: 20th October 2022 
Reference: APPCINO/ #01296 
  
This is with reference to your interview, we are pleased to confirm an employment offer for the 
post of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the 
following terms and conditions. 
  
Terms and Conditions: 
  

1. First 6 months from your joining date would be considered your probation period. Your CTC 
will be INR 10,000 (PF, ESIC & Gratuity are part of CTC) from the date of joining. 
 

2. After completion of your graduation your CTC will be revised to INR 6,00,000 (PF & Gratuity 
are part of CTC) based on your performance. 
  

3. You agree to serve the company for at least two years. In case you leave the employment in 
less than 2 years you also agree to refund the following: 

a. Training fees of INR 4,00,000 
b. Amount Company has paid a fee to the recruitment consultant (if any), and 
c. Relocation fee (if any) 

  
5. You will not take up any other appointment or assignment during your tenure with us and will 

maintain strict confidentiality of all the employment and employer’s information.  
  

6. You will be entitled to all-inclusive Eighteen (18) days of paid leave per year as mentioned in 
the staff policy manual after the completion of the probation period. 
  

7. This appointment is also contingent upon your adherence to the Company’s policies and 
procedures applicable to all employees generally, and/or applicable to your position or 
function within the Company. 
  

8. You agree that unless specifically stated in writing and signed by both you and an authorized 
officer of the Company, subject to controlling law, any employment granted to you is at will 
and for an indefinite term and that such employment may be terminated after the completion 
of two years at any time by giving a 90 days' notice by you.  
  

9. Company has the right to terminate your contract at any moment for any disciplinary action 
or on account of poor performance. 

 
10. You agree that the Company may on its own or through an external agency perform a 

background check on you and you have no objection to the same. The background check may 
involve obtaining feedback from the References provided by you. 
  



 

  
 

11. You agree that, at the time you leave the employ of Company, you will deliver to Company 
(and will not keep in possession, recreate or deliver to anyone else) all source code, object 
code, hardware devices, equipment, records, data, notes, reports, proposals, lists, 
correspondence, specifications, drawings, blueprints, sketches, books, and any other 
documents or property, or reproductions of any aforementioned items developed by you 
pursuant to employment with Company or otherwise belonging to Company, its successors or 
assigns. 
  

12. General Provisions: 
a. Entire Agreement: The Employment Contract consists of the documents listed below 

and the terms included therein: 
• Offer of Employment. 
• Term of Employment. 
• Employee Confidentiality, Invention Assignment, and Non-Compete Agreement. 

The Employment Contract sets forth the entire agreement and understanding between 
the Company and me relating to the subject matter herein and merges all prior 
discussions between us. No modification of or amendment to the Employment 
Contract, nor any waiver of any rights, will be effective unless in writing signed by the 
party to be charged. Any subsequent change or changes in my duties, salary or 
compensation will not affect the validity or scope of the Employment Contract. b)  
Governing Law; Consent to Personal Jurisdiction: The laws of the State of Rajasthan will 
govern the Employment Contract, and I hereby expressly consent to the personal 
jurisdiction of the High Court located therein for any lawsuit arising from or relating to 
my employment. c) Severability: If one or more of the clauses in this Terms of 
Employment are deemed unenforceable, then the remaining clauses will continue in full 
force and effect. d) Successors and Assigns: This Employment Contract will be binding 
upon my heirs, executors, administrators, and other legal representatives and will be for 
the benefit of the Company, its successors, and its assigns. 
  

2. Representative Warranties: 
a. By signing this letter, you are representing to the Company that your acceptance 

of this offer and agreeing to employment with the Company under these terms 
will not conflict with, violate, or constitute a breach of any employment or other 
agreement to which you are a party and that you are not required to obtain the 
consent of any person, firm, corporation or other equity in order to accept this 
offer of employment. 

b. You are required to engage yourself exclusively in the work assigned by Appcino 
Technologies Private Limited and shall not take up any independent or individual 
assignment (whether the same is part-time or full time, in an advisory capacity or 
otherwise) directly or indirectly. 

c. You represent that you have provided the Company with full and accurate 
documentation of your last drawn compensation. 

d. To the fullest extent permitted by law, you agree to keep the terms of this letter 
confidential and agree not to share them with anyone; if done so, it is at your own 
risk. 
  



 

  
 

                         Further, the Company is fully authorized to take appropriate action in event of your          
indulging in: 

e. An act of fraud or dishonesty in the course of your employment with the 
Company 

f. Conviction of (or plea of no contest with respect to) a crime constituting a felony. 
g. An act or an omission which causes you or the Company to be in violation of 

Central or State securities laws, rules, or regulations and/or the rules of any 
exchange or association of which the Company is a member, including statutory 
disqualifications. 

h. Your material breach of any written policy applicable to your employment with 
the Company 

i. Your material violation of the Company’s written Confidential Agreement, a copy 
of which is being provided with this letter. Any intentional violation of these or 
any other Company procedures can result in disciplinary action being taken 
against you, which may result in termination of your employment with or without 
notice or compensation. 

  
The terms of this offer are intended to be kept strictly confidential. Please review this letter and 
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set 
out herein. 

  
We welcome you and wish you every success in your career at Appcino Technologies. 
 

Appcino Technologies Pvt Ltd:       Employee (You): 

___  Shivani Gupta     Rishika Agarwal 
   
Snr HR Manager- Talent Acquisition 
 

 

 

 

 

 

  



 

  
 

 
 
Notes: 

• The selected students will be getting the other company benefits as applicable at that point 

in time. 

Current Benefits 
Free learning on cutting-edge automation platforms and technologies along with the certifications 

• Regular classes for improving your technical, logical, and soft skills 

• Employee counseling activities provided by third-party consultants and experts 

• Employee accidental insurance – 3x of CTC 

• Employee & Family health insurance of INR 5,00,000/- 

 
Appcino Technologies Pvt. Ltd.  

Shivani Gupta                                                         Rishika Agarwal 
Snr. Manager-HR (TA) 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  
 

 

 

Salary Annexure I 

 

 

• This breakup is based on standard components; it may change based on company policy. 

• Taxable as per government norms and if proofs are not submitted.  

• Gratuity will be payable as per the Gratuity Act, i.e., 15 days’ salary for every year of 

completed service and serving the company for 5 yrs.  

 

Appcino Technologies Pvt. Ltd.  

 
Shivani Gupta                                              Rishika Agarwal 
Snr. Manager-HR (TA) 



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 17th January 2023

DATE: 17th January 2023anirudh agrawal

Internship Offer Letter

Dear anirudh agrawal,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Budget Sales Analysis project. As a
result, you will be contributing to our project from 17th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



September 24, 2022

To,

Saket Agrawal

136, Technocret Society,

Bedla Road,

Udaipur,

Rajasthan

Dear Saket,

Congratulations on successfully clearing our Graduate Engineering Trainee selection process. We,

Metacube Software Private Limited, a Metacube Group Company, are pleased to offer you an appointment

as Trainee Software Engineer.

The documents included in this offer and constituting the whole Employment Contract between you

and  Metacube Software Private Limited (Company), are as follows :

1. Offer of Employment

2. Terms of Employment

3. Employee Confidentiality and Intellectual Property Assignment Agreement

4. Training and Compulsory Service Agreement

In addition to the terms and conditions mentioned in documents 2 to 4 listed above, the following terms

and conditions shall also apply:

Eligibility

This offer of employment is subject to your successful completion of all curricular requirements as laid

down by the University/Institution for award of the professional degree that forms the basis of this

appointment.

Joining

You shall join the Company on October 11, 2022. The Company may however change the joining date at

its discretion.

Training/Probation period

The training/probation period will start from the date of your joining and end on June 30, 2023. On

expiry of your probation period, the Company shall confirm your appointment, subject to your

satisfactory performance and availability of a suitable vacancy in any of Metacube Group Companies.

Compensation

1. You will be paid Rs 10,000/- per month for the training/probation period. .

2. On successful completion of training, your annual compensation will be revised to Rs. 500854

effective from July 01, 2023. The details for the compensation are given as Annexure 1 of

Terms Of Employment.
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3. Your annual compensation will be revised to Rs. 575854 effective from July 01, 2024. The

details for the compensation are given as Annexure 2 of  Terms Of Employment.

Compulsory Condition

Considering that the Company will be incurring substantial expenses on your training, it shall be

compulsory for you to serve the Company for 24 (Twenty four) months from the date of successful

completion of training/probation period. In case you leave the Company before completing the

training/probation period or the post training compulsory service period, the Company shall be entitled to

recover a sum of Rs. 2,00,000 (Rupees Two Lakhs only) from you as liquidated damages. To ensure this

condition you shall also enter into a separate Training and Compulsory Service Period Agreement with

the Company on non-judicial stamps of requisite value.

Assessment

During the training/probation period your performance would be assessed on a regular basis through

classroom interaction, practical assignments, tests and other means. At the end of fourth and eighth

month from your date of joining, if your cumulative performance is not found to be as per the desired

standards, you may be disallowed to continue as an employee at the sole discretion of the Company

without giving any notice.

Misconduct/Indiscipline

In case of any misconduct or act of indiscipline you may be disallowed to continue as an employee as per

Company’s ‘Disciplinary Action Guidelines’.

We welcome you to the team and look forward to you having a long successful career with us.

Yours truly,

For Metacube Software Private Limited

________________

Esha Chowdhary

Head Human Resources

By signing below, the Employee understands and acknowledges that the Company is offering the

employment for a salary, and in consideration of this salary, the Employee hereby accepts the Offer of

Employment. Both the Employee and Company hereby agree to abide by all conditions stated in the

above listed and hereto attached documents, collectively referred to as the Employment Contract.

Employee:

________________

Saket Agrawal
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TERMS OF EMPLOYMENT

I, Saket Agrawal, as a condition of my employment or continued employment with Metacube

Software Pvt. Ltd. (Company) and receipt of the compensation now and hereafter paid by Company,

agree to the following Terms of Employment:

1. Terms and Conditions

In accepting employment by Company, I have not relied and will not rely on any statements or

representation, whether oral or in writing, by any officers, employees or agents of the Company

concerning the terms and conditions of employment except those specifically stated in writing and

signed by both me and an authorized officer of the Company.

2. Joining Formalities

I understand that this Terms of Employment will become effective from October 11, 2022, and I will

need to submit the following documents on or before the Joining Date:

● Passport size photographs (5 Nos.)

● Permanent residence proof and address of my current residence.

● Relieving Letter from the previous employer (if applicable).

● Experience Certificate from the previous employer (if applicable).

● Last two months’ salary slip from the previous employer (if applicable).

● Self-attested photocopies of academic certificates in X, XII, graduation and post-graduation (if

applicable).

● Contact details of two references.

3. Background Check

I understand that the Company may on its own or through an external agency perform a background

check on me and I have no objection to the same. The background check may involve obtaining

feedback from the references provided by me.

If the background check reveals unfavourable results, I will be liable to disciplinary action, including

termination of employment without notice and there will be no liability to the Company whatsoever.

4. Compensation  and its Confidentiality

I understand that my compensation will be as outlined in Annexure 1.

I understand that my compensation is confidential information and I agree that I will maintain utmost

confidentiality with regard to my compensation and benefits. I will not discuss my compensation and

benefits with anyone, but with the supervisor I report to.

5. Workplace, Transferability and Assignment

I understand that my initial workplace will be: SP-6, Phase IV, EPIP, Sitapura, Jaipur, India

302022.

Metacube Group Companies

Metacube Software Private Limited, together with its subsidiaries, holding company/entity and
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associate companies/entities, is hereinafter referred to as the Metacube Group. All the

companies/entities belonging to the Metacube Group are referred to as the Metacube Group

Companies.

Assignment

Company may in its sole discretion assign my Terms of Employment to any Metacube Group Company

by written notice to me.

Transferability across locations

I understand that my services are transferable across locations and I may be transferred to any office of

a Metacube Group Company, or may be required to work out of a client location, or any such offices as

determined by the Company.

Policy Applicability

I understand that I shall comply with Company’s policies, as applicable to me from time to time. In

case my employment is assigned to another Metacube Group Company, or in case I am deputed to any

Metacube Group Company or client site, or I am transferred to any office of Metacube Group Company

or any such offices as determined by the Company; I will be governed by the policies of that Metacube

Group Company and/or location.

Any refusal to take up the assignment or projects assigned to me for any reason whatsoever, including

location preferences, will be deemed to be a refusal to follow instructions of the Company, and may

result in strict action, including termination of my services with the Company and there will be no

liability to the Company whatsoever.

6. Company's Belief and Work Culture

I will subscribe to Company's beliefs and work culture, and will put in my best efforts to strengthen

them.

Professional Environment The Company will lay stress on the development of professional

environment of the highest standard within the organization and outside it.

Perfection The Company will march relentlessly towards perfection in its products and

services.

Customer Satisfaction The Company will use customer satisfaction as the major yardstick for

judging the effectiveness and performance of the products and services

delivered by it.

Technological Leadership The Company will continuously work towards gaining and retaining

technological leadership. Knowledge will always be treated as one of the

very important assets.

Contribution The Company will keep the advancement of the society, state and country in

its perspective when deciding its policy and course of action.

Team Work The Company will work towards developing a team of motivated, sincere

and professional members who will work as a cohesive and synchronized

group towards the collective goals.
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7. Adherence to rules and regulations

I will follow all the rules and regulations of the Company and comply with all the provisions of

Metacube Group Employee Handbooks, policies, health and safety procedures, code of conduct or

other such documents that are issued by the Company, from time to time. Such rules, regulations,

handbooks, policies or provisions may be added, modified, suspended, or canceled by Company at any

time without notice.

I fully understand that in case of any act of indiscipline, non-cooperation, disobedience, misconduct or

working against Company’s interests on my part, the Company reserves the right to discontinue my

services with immediate effect. There will be no liability to the Company whatsoever in this case.

8. Conflicting Employment or Activity

I agree that, during the term of my employment with Company, I will not work for any employer other

than the Company. I will neither engage in any occupation, consulting or other business activity, nor in

any other activities that conflict with my obligations to Company without seeking prior approval from

the Company.

9. Term and Notice Period

I agree that unless specifically stated in writing and signed by both me and an authorized officer of the

Company, subject to controlling law, any employment granted to me is at will and for an indefinite

term and that such employment may be terminated at any time by giving a 60 days’ written notice

either by me or by the Company for any or no reason whatsoever.

In case of insufficient notice from either side, the defaulting party would be liable to pay an amount

equivalent to the Base Salary (as set out in Annexure 1), excluding the Company’s contribution to the

provident fund, for the insufficient notice period. However due to exigencies of business, the Company

may at its sole discretion reject the salary in lieu of notice and ask you to serve the entire or part of the

notice period. You shall not be deemed to have been relieved of your services except upon issue of a

letter by the Company to that effect.

In case I leave the employment in less than one year from the Joining Date, I also agree to refund the

following, if applicable- a) amount Company has paid as fee to the recruitment consultant, b) joining

bonus and c) relocation expenses and the Company shall be entitled to set-off the same from any dues

payable to me, if it so deems fit.

10. Employee's Inability To Contract For Employer

I agree that, I will not have the right to make any contracts or commitments for or on behalf of the

Company without first obtaining express written consent from the Company.

11. Gift from third party :

I will not accept any money, gift, reward or compensation for personal gains from or otherwise place

myself under pecuniary obligation to any person or client with whom I may be having official dealings.

12. Returning Company Property :

I agree that, at the time I leave the employment of Company, I will deliver to Company (and will not

keep in possession, recreate or deliver to anyone else) Company’s assets/property, or all confidential
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information, source code, object code, hardware devices, equipment, records, data, notes, reports,

proposals, lists, correspondence, specifications, drawings, blueprints, sketches, books and any other

documents or reproductions of any aforementioned items (in whatever form) developed by me (solely

or jointly with others) pursuant to employment with Company or otherwise belonging to Company, its

successors or assigns.

13. Equitable Relief:

I agree that it would be impossible or inadequate to measure and calculate Metacube Group

Companies’ damages from any breach of the covenants set forth in the Employment Contract (defined

hereinafter). Accordingly, I agree that upon breach of any terms or conditions of Employment

Contract, Metacube Group Companies will have available, in addition to any other right or remedy

available, the right to obtain an injunction from a court of competent jurisdiction restraining such

breach or threatened breach and/or to specific performance of any such terms or conditions of

Employment Contract. I further agree that no bond or other surety shall be required in order to obtain

such relief and I hereby consent to such jurisdiction and/or to any order of specific performance.

14. Indemnity :

I shall, at my own cost and expense, indemnify, defend or settle, and hold Metacube Group Companies,

their directors, shareholders, officers, employees, consultants and customers free and harmless from

and against any and all losses, liabilities, claims, actions, costs and expenses, including attorneys' fees

and court costs, relating to, resulting from or in any way arising out of breach of terms and conditions

under Employment Contract.

15. Data Privacy:

By executing this Terms of Employment, I permit the Company to use my personal information or

sensitive personal data or information as provided or may be provided to the Company in connection

with my employment and stored by the Company in electronic medium. Thus, in connection with my

employment, the Company is entitled to collect, store, analyze and even share my personal information

or sensitive personal data or information with Company’s consultants, advisors or any third party to

comply with the requirements of any applicable law or for any other lawful purposes.

For avoidance of doubt, I acknowledge that the Company shall not be responsible for authenticity of

the information provided by me. I understand that I may choose to withdraw this consent by writing to

the Company. However, my employment is contingent upon my continued consent to the Company’s

usage of my personal information or sensitive personal data or information as aforesaid.

I understand that all data/communication happening on Metacube Group Company computer

resources is property of Metacube Group and the same can be accessed/reviewed by the concerned

Metacube Group Company.

16. Non-Compete, Non-Solicitation and Non-Interference:

I shall not during the term of this Terms of Employment and for a period of three (3) years

immediately following the termination of this Terms of Employment for any reason, anywhere in the

world (i) directly or indirectly for my own account or as an employee of any third party or as a partner,

officer, consultant, agent, proprietor, principal, corporate officer, or shareholder (other than shares

regularly traded in a recognized market) of any third party, solicit Metacube Group Companies'

business from any of its present or future customers (other than on behalf of Metacube Group

Companies); (ii) or otherwise interfere with any business relationship of Metacube Group Companies.

I agree not to accept any offer of employment from any of the Metacube Group Companies' customer

during the term of employment, and wherever that customer is located, for a period of twelve (12)
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months after I cease to be employed by Metacube except with the Metacube’s written permission.

I shall not during the term of this Terms of Employment and for a period of two (2) years immediately

following the termination of this Terms of Employment for any reason, either directly or indirectly

solicit, induce, recruit or encourage any of Metacube Group Companies' employees or consultants to

leave their employment or consulting relationship, or take away such employees or consultants, either

for myself or for any other person or entity.

17. General Provisions:

a) Entire Contract and Alteration:

The Employment Contract, i.e., ‘Offer of Employment’, this ‘Terms of Employment’, ‘Employee

Confidentiality and Intellectual Property Assignment Agreement’ and ‘Training and Compulsory

Service Agreement’, sets forth the entire agreement and understanding between the Company and me

relating to the subject matter herein and merges all prior discussions between us. No modification of or

amendment to the Employment Contract, nor any waiver of any rights, will be effective unless in

writing signed by the party to be charged.

Any subsequent change or changes in my duties, salary or compensation, workplace, etc. will not affect

the validity or scope of the Employment Contract.

b) Governing Law and Jurisdiction:

The laws of India, will govern the Employment Contract, and I hereby expressly consent to the

exclusive jurisdiction of the competent courts in the State of Rajasthan for any lawsuit arising from or

relating to my employment.

c) Severability:

If one or more of the clauses in this Employment Contract are deemed unenforceable, then the

remaining clauses will continue in full force and effect.

d) Successors and Assigns:

This Employment Contract will be binding upon my heirs, executors, administrators and other legal

representatives and will be for the benefit of the Company, its successors, and its assigns.

e) Reasonableness of Restrictions:

I have carefully read and considered the provisions of Employment Contract and, having done so,

agree that the restrictions set forth therein (including, but not limited to, the time period of restriction

and the geographical areas of restriction) are fair and reasonable and are reasonably required for the

protection of the interests of Metacube Group, its officers, directors, shareholders and employees.

f) Notices:

Any notice or communication to be given by me or the Company under the Employment Contract shall

be in writing and shall be deemed to be duly served if delivered by prepaid registered post

acknowledgment due or through a recognized courier service, by hand delivery, fax or by email to the

following address:

To Metacube Software Private Limited at:

Kind Attn.: Head Human Resources

Address: SP-6, Phase IV, EPIP, Sitapura, Jaipur - 302022, India

Fax: 91-141-2771691

E-mail: hrd@metacube.com
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To Employee at:

Saket Agrawal

136, Technocret Society,

Bedla Road,

Udaipur

Rajasthan

E-Mail: Saketneel15@gmail.com

Any notice given as provided by this Clause shall be deemed to be received by me or the Company to

whom it is addressed when:

● in the case of any notice delivered by hand, when so delivered and acknowledged by the

receiving party;

● if sent by pre-paid post acknowledgment due or through a recognized courier service, when

received;

● if sent by fax or e-mail, in case fax or email is sent in business hours then immediately on

delivery and if send post 6 p.m., then on the next business day at 9 a.m. Provided the recipient

of such fax or e-mail acknowledges receipt of the same immediately.

I or the Company may, from time to time, change its address or representative for receipt of notices

provided for in Employment Contract by giving to the other party not less than ten (10) days prior

written notice.

Metacube Software Private Limited: Employee:

________________

Esha Chowdhary

Head Human Resources

Encl: as below

________________

Saket Agrawal
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ANNEXURE 1

COMPENSATION BREAKUP - I

Monthly Annually

(A) Monthly Base Salary

Basic Pay 15000 180000

House Rent Allowance 6000 72000

Transportation Allowance 3000 36000

Executive Allowance 7350 88200

Medical Allowance 1250 15000

Employer's contribution to PF 0 0

Total (A) 32600 391200

(B) Additional Monthly Allowances

Project Hot Skill Allowance (PHSA) 4250 51000

Fast Track Allowance 1500 18000

Total (B) 5750 69000

(C) Total Monthly Salary (A+B) 38350 460200

(D) Fixed Annual Components

Compulsory Service Period Bonus 25000

Total (D) 25000

(E) Fixed Annual Compensation (C+D) 485200

(F) Other Benefits

Gratuity 8654

Term Insurance 1000

Group Personal Accident Insurance 300

Covid Compensation Insurance 700

Medical Insurance 5000

Total (F) 15654

Gross Annual Compensation ( E+ F) 500854

Leave Encashment - In addition to the above Gross Annual Compensation, you are entitled to a leave

encashment of upto Rs. 19560/- for the unavailed leaves in a calendar year as per leave encashment

policy of the Company. Your Revised Gross Annual Compensation including potential leave encashment

will be Rs. 520414/-.
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A. Calculation of Components

1. Provident Fund : Employer and employee provident fund contribution shall be as per

applicable law for the employees that are mandatorily covered by such law. For the employees

that are not mandatorily covered by such law the employer and employee provident fund

contribution is decided through mutual consent

2. Gratuity: As per statutory provisions stated under “The Payment of Gratuity Act, 1972”.

3. Leave Encashment: As per leave encashment policy of the Company. The maximum leave

encashment amount has been calculated based on 18 days of unavailed leaves.

4. Term Insurance: Sum insured of Rs. 10 lakhs or such other sum, as per the terms and

conditions of the group term insurance policy taken by the Company.

5. Group Personal Accident Insurance (GPAI): Sum insured of Rs 10 lakhs, as per the terms and

conditions of the group personal accident insurance policy taken by the Company.

6. Covid Compensation Insurance: Sum insured of Rs. 10 lakhs, as per the terms and conditions

of the group Covid compensation insurance policy taken by the Company.

7. Medical Insurance: Medical Insurance of up to Rs. 3 lakhs or such other sum, as per the

terms and conditions of the group medical insurance policy taken by the Company.

8. The amounts mentioned for Term Insurance, GPA Insurance,Covid Compensation Insurance

and Medical Insurance under Other Benefits (F) are based on estimated cost to Company and

subject to variation.

B. Eligibility and Terms of Payment

1. Eligibility: I will become eligible for all Annual Components only on completion of the

appraisal year applicable to me. If I leave the employment in the middle of my current

appraisal year, then I agree that I will not be eligible for these Annual Components for that

appraisal year.

2. Compulsory Service Period Bonus : This amount will be paid immediately upon

completion of your appraisal year.

3. In case any Annual Component is paid to me in advance before completing my appraisal year,

and I leave the employment before completion of that appraisal year, then I agree that such

Annual Component paid to me in advance will get adjusted from my final payment.

4. Income Tax: I will bear Income Tax in respect of the above mentioned compensation

package. Any payments made by the Company to me shall be subject to withholding tax, if any.
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ANNEXURE 2

COMPENSATION BREAKUP - II

Monthly Annually

(A) Monthly Base Salary

Basic Pay 15000 180000

House Rent Allowance 6000 72000

Transportation Allowance 3000 36000

Executive Allowance 7350 88200

Medical Allowance 1250 15000

Employer's contribution to PF 0 0

Total (A) 32600 391200

(B) Additional Monthly Allowances

Project Hot Skill Allowance (PHSA) 4250 51000

Fast Track Allowance 1500 18000

Total (B) 5750 69000

(C) Total Monthly Salary (A+B) 38350 460200

(D) Fixed Annual Components

Compulsory Service Period Bonus 100000

Total (D) 100000

(E) Fixed Annual Compensation (C+D) 560200

(F) Other Benefits

Gratuity 8654

Term Insurance 1000

Group Personal Accident Insurance 300

Covid Compensation Insurance 700

Medical Insurance 5000

Total (F) 15654

Gross Annual Compensation ( E+ F) 575854

Leave Encashment - In addition to the above Gross Annual Compensation, you are entitled to a leave

encashment of upto Rs. 19560/- for the unavailed leaves in a calendar year as per leave encashment

policy of the Company. Your Revised Gross Annual Compensation including potential leave

encashment will be Rs. 595414/-.
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A. Calculation of Components

1. Provident Fund : Employer and employee provident fund contribution shall be as per

applicable law for the employees that are mandatorily covered by such law. For the employees

that are not mandatorily covered by such law the employer and employee provident fund

contribution is decided through mutual consent

2. Gratuity: As per statutory provisions stated under “The Payment of Gratuity Act, 1972”.

3. Leave Encashment: As per leave encashment policy of the Company. The maximum leave

encashment amount has been calculated based on 18 days of unavailed leaves.

4. Term Insurance: Sum insured of Rs. 10 lakhs or such other sum, as per the terms and

conditions of the group term insurance policy taken by the Company.

5. Group Personal Accident Insurance (GPAI): Sum insured of Rs 10 lakhs, as per the terms and

conditions of the group personal accident insurance policy taken by the Company.

6. Covid Compensation Insurance: Sum insured of Rs. 10 lakhs, as per the terms and conditions

of the group Covid compensation insurance policy taken by the Company.

7. Medical Insurance: Medical Insurance of up to Rs. 3 lakhs or such other sum, as per the

terms and conditions of the group medical insurance policy taken by the Company.

8. The amounts mentioned for Term Insurance, GPA Insurance,Covid Compensation Insurance

and Medical Insurance under Other Benefits (F) are based on estimated cost to Company and

subject to variation.

B. Eligibility and Terms of Payment

1. Eligibility: I will become eligible for all Annual Components only on completion of the

appraisal year applicable to me. If I leave the employment in the middle of my current

appraisal year, then I agree that I will not be eligible for these Annual Components for that

appraisal year.

2. Compulsory Service Period Bonus : This amount will be paid immediately upon

completion of your appraisal year.

3. In case any Annual Component is paid to me in advance before completing my appraisal year,

and I leave the employment before completion of that appraisal year, then I agree that such

Annual Component paid to me in advance will get adjusted from my final payment.

4. Income Tax: I will bear Income Tax in respect of the above mentioned compensation

package. Any payments made by the Company to me shall be subject to withholding tax, if any.
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EMPLOYEE CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT

THIS CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT (hereinafter referred to as the ("Agreement") is made as of the October 11, 2022

("Effective Date"), by and between Metacube Software Pvt. Ltd. ("Metacube") SP-6, Phase IV,

EPIP, Sitapura, Jaipur - 302022, India and Saket Agrawal, Son of Anupam Agrawal resident of

136, Technocret Society, Bedla Road, Udaipur, Rajasthan ("Employee"), where in the

parties agree as follows:

1. Definitions and Interpretation

1.1 "Confidential Information" shall mean information concerning products or services,

know-how, research and development, customers, trade secrets and other proprietary information of

a) Metacube Group Companies and b) any of Metacube's customers ("Customers"), which is

disclosed in oral, graphic, written, electronic or machine readable form, sample or any other form by

Metacube Group Companies or by any Customer to Employee, whether or not the information is

expressly stated to be confidential or marked as such.

Confidential Information of Metacube Group Companies and/or Customers shall include but is not

limited to:

● Business strategy, plans and policies of Metacube Group Companies and/or Customers;

including but not limited to those related to human resources, marketing, sales and finance.

● Internal information or data regarding the employees, customers, vendors, suppliers and other

contractors of Metacube Group Companies and/or Customers;

● Research and development plans, particularly information relating to the development of

software, hardware and processes by Metacube Group Companies and/or Customers;

● Financial data, in particular, concerning budgets, accounts, the fees and revenue calculations,

sales figures, financial statements, and profit expectations of Metacube Group Companies

and/or Customers;

● "Intellectual Property" as defined in 1.2 of Metacube Group Companies and/or Customers;

● Confidential and proprietary information given to Metacube Group Companies and/or

Customers by a third party such as, but not limited to, software programs provided under a

license, subject to a duty to maintain the confidentiality of such information and to use it only

for certain limited purposes;

● Any original information supplied by Metacube Group Companies and/or Customers which is

not publicly available whether or not specifically designated as confidential.

Confidential Information does not include information that was

● Published or is otherwise readily available to the public other than by a breach of this

Agreement;

● Rightfully received by Employee from a third party without restriction; or

● Known to Employee prior to its first receipt from Metacube Group Companies, as evidenced by

written records provided by the Employee to the Metacube Group Companies; or

● Required to be disclosed by Employee or Metacube Group Company under law or order of any

government authority or a court.

Provided the Employee provides prior written notice to the concerned Metacube Group Company

before making such disclosure and request for confidential treatment of any information so disclosed.

1.2 "Intellectual Property" shall mean to include all patents, trademarks, logos, processes, business

processes, domain names, works of authorship, mask works, designs, developments, utility models,

copyrights whether registered or unregistered, including, but not limited to moral rights and any

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com



similar rights in any country, whether negotiable or not and also includes any applications for any of

the foregoing and the right to apply for them in any part of the world; and all ideas, concepts,

inventions, creations, discoveries, programs, codes, software, algorithms, formulae, databases, trade

secrets, research reports, technical reports, training content, training methodologies, service marks,

trade dress, topography rights, rights subsisting now or in the future in any part of the world, in each

case whether registered or unregistered and including all applications for, and renewals or extensions

of, and rights to claim priority from, such rights for their full term, know-how related to the Metacube

Group Company’s and/ or Customer’s activities, improvements thereupon, additions to or any research

efforts relating to any of the above, whether registrable or not and any correspondence or documents

relating to any of the above.

1.3 “Metacube Group Companies” shall have the same meaning as ascribed to it in Terms of

Employment.

2. Obligations

2.1 During the term of Agreement and thereafter, Employee shall ensure that Employee will not

infringe or misappropriate any Intellectual Property of Metacube Group Companies, or any Customer,

or any third party.

2.2 During the term of Agreement and thereafter, Employee agrees that Employee will not improperly

use or disclose any confidential information or trade secrets of any former employer or other person or

entity and that Employee will not bring onto the premises of the Metacube Group Companies any

unpublished document or proprietary information belonging to any such employer, person or entity

unless consented to in writing by such employer, person or entity.

2.3 Employee agrees during the term of this Agreement and thereafter that it will take all steps

reasonably necessary to hold Confidential Information in trust and confidence, and will not use

Confidential Information in any manner or for any purpose not expressly set forth in this Agreement,

and will not disclose any such Confidential Information to any third party without first obtaining

Metacube’s express written consent on a case-by-case basis. Employee shall protect the Confidential

Information from disclosure to a third-party using the same level of care it uses to protect its own

confidential information, but in no event less than reasonable care.

2.4 Assignment of Intellectual Property. Employee agrees that Employee will promptly make full

written disclosure to Metacube, and will hold in trust for the sole right and benefit of Metacube, and

hereby assign to Metacube, or its designee, all his rights, titles and interests in and to any and all

Intellectual Property, whether or not patentable or registrable under applicable laws, which Employee

may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or developed or

reduced to practice, within the scope of or during the term of Terms of Employment and this

Agreement. Employee further acknowledges that all Intellectual Property made by Employee (solely or

jointly with others) within the scope of or during the term of this Terms of Employment and this

Agreement are "works made for hire".

Employee assigns all his rights, titles and interests in Intellectual Property in favour of Metacube

throughout the world and in perpetuity. The Employee further agrees that Sections 19(4), 19(5) and

19(6) of the (Indian) Copyright Act, 1957 or any amendments thereto will not apply to this Agreement.

Employee shall not claim any rights (including Intellectual Property rights, royalty etc.) over the work

done by Employee for Metacube Group Companies and/or any of the Customers of Metacube Group

Companies and shall not make any claim in this regard and which shall always remain the property of

Metacube throughout the world and in perpetuity.

Employee shall not without the Metacube’s prior written consent, enter into any arrangement where

any third party is commissioned or appointed (in his own capacity or as his agent) to assist Employee

in any manner that may confer any rights, interest or title with respect to such Intellectual Property

upon such third party. Notwithstanding the foregoing, Employee shall forthwith upon demand, secure

the valid assignment or licenses from such third party upon terms acceptable to Metacube so that the

said rights may vest legally and exclusively in Metacube or to any nominee or assignee of Metacube as

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
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may be directed.

Employee agrees to assist Metacube, or its designee, at Metacube’s expense, in every proper way to

secure Metacube’s rights in the Intellectual Property in any and all countries, including the disclosure

to Metacube of all pertinent information and data with respect thereto, the execution of all

applications, specifications, oaths, assignments and all other instruments which Metacube shall deem

necessary in order to apply for and obtain such rights and in order to assign and convey to Metacube,

its successors, assigns, and nominees the sole and exclusive rights, title and interest in and to such

Intellectual Property.

If Metacube is unable because of Employee's mental or physical incapacity or for any other reason to

secure his signature to apply for or to pursue any application for any Indian or foreign patents or

copyright registrations covering Intellectual Property or original works of authorship assigned to

Metacube as above, then Employee hereby irrevocably designates and appoints Metacube and its duly

authorized officers and agents as his agent and attorney in fact, to act for and in his behalf and stead to

execute and file any such applications and to do all other lawfully permitted acts with the same legal

force and effect as if executed by Employee. Employee acknowledges that his remuneration includes

compensation for the confirmation and the assignment to Metacube of all intellectual property rights

with respect to such Intellectual Property.

Employee covenants and agrees that authorized signatories of Metacube Group Companies shall, as

necessary, be Employee’s legal representative to make any applications for design, copyright, patents

or any other Intellectual Property for which Employee is the inventor or author, and shall be

authorized to execute and submit any necessary oaths or statements on Employee’s behalf for this

purpose.

2.5 Maintenance of Records. Employee agrees to keep and maintain adequate and current written

records of all Intellectual Property made by Employee (solely or jointly with others) during the term of

Terms of Employment and this Agreement. The records will be in the form of notes, sketches,

drawings, and any other format that may be specified by Metacube. The records will be available to and

remain the sole property of Metacube at all times and throughout the world.

3. Term

3.1 This Agreement shall continue to remain in force for the term of employment of the Employee with

Metacube.

3.2 Notwithstanding the termination of this Agreement, the provisions of this Agreement, the nature

of which should reasonably require the survival thereof, shall survive the termination of this

Agreement.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as of the day and the

year first above written.

Metacube Software Pvt. Ltd.: Employee:

________________

Esha Chowdhary

Head Human Resources

________________

Saket Agrawal

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
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ATC/JAIPUR/TS/5664 Date: 22th December2022

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Shivam Verma, a student of JECRC UNIVERCITY, JAIPUR has
applied for his Industrial Training under C-DAC Tech-Sangam Program with assistance
of NetParam Technologies Pvt. Ltd (an IT Division of C-DAC ATC NETCOM) in
CYBER SECURITY technology on project entitled VOTING MANAGEMENT SYSTEM
at C-DAC ATC NETCOM, JAIPUR in between from 15/01/2022 to 15/05/2022.



Mail: info@synergyooh.com 
Call: 9414072430 

D147 3rd Floor Near Medispa Hospital Vaibhav multiplex Vaishali Nagar Jaipur 302021 

 

 To Sahil Choudhary 

College JECRC. 

 

Subject: Regarding internship in our company as Data Engineer/Database Administrator Intern. 

 

Dear Sahil Choudhary 

This is to inform your that you have been selected for internship at our company as Data 

Engineer/Database Administrator Intern. The duration of internship will be from 03/01/2023 - 

28/06/2023. You will report to IT department to your assigned supervisor.  

Terms and Condition: - 

1.) Working hours will be from 9:00 A.M. to 6 P.M. 

2.) Pre-approval is required for any leave  

3.) You will be graded as per your performance at end of your internship 

4.) During internship you will have to follows company rules and regulation and do not indulge in any 

unmoral activities. 

5.) You will return all company belongings provided to you at end of your internship. 

For any concern or query you may contact your supervisor assigned to you. 

Welcome to Synergy  

Thanks, and Regards  

Prashant Kaushal  



By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

 4th January 2023

Dear Tushar Ariya , 

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Six (6) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.                

 Internship Start Date: 05/01/2023

 Internship End Date:  05/07/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



 

INTERNSHIP LETTER 

 

 
Real estate dekho Pvt Ltd CIN-U15140RJ2019PTC066746 
704-706, 7th floor kailash tower 
Lalkothi tonk road jaipur 
302033 
www.realestatedekho.com 
info@realestatedekho.com 

 
 

January 14, 2023 
 

This is to certify that Aryan Bhatt, astudent of JECRC University(Jaipur), Major in Computer 

Science, has been selected for the Web Development Internship Program at Real Estate 

Dekho. The program will be of 6months starting from 15th Jan 2023 to 15th May 2023. 

There is a fixed stipend of INR 5000/- per month for the internship. Best performance can 

also lead to full time employment after internship. Hence we want him to deliver his best  in 

achieving the goals of the company. As we all work as a family we want him to take the 

ownership of his role at Real estate dekho.com.  We will allow him to experiment and grow 

in different aspects of web development. We welcome him in the team to work and grow 

together. 

Thank you! 

 
 

 
Authorised Signatory Authorised Signatory 

 
Mr. Dushyant Singh           Mr. Rajveer Shekhawat 

 
(HR & Business Development Head)                              (Zonal Head & Business Development Head) 

 
+91-7300004966 +91-9529029999 

http://www.realestatedekho.com/
mailto:info@realestatedekho.com


Hi Raghav,

We are pleased to offer you an internship at CRUV as a Flutter Intern. Your internship shall
commence on 17rd Jan 2022 and for a duration of 6 months and is “at-will”, which means that either
you or the company may terminate your internship at any time with a notice of 7 days.

You are eligible for a stipend of Rs. 15,000 per month during the term.

Since you will be working with us remotely, you’re not bound by strict timings for every day.
However, the tasks assigned to you will have a deadline and you’re expected to adhere to those
whenever it's required.

During your employment, you will have access to intellectual properties which either belong to
CRUV  or our clients, including trade secrets and confidential business information. By accepting
this offer of employment, you acknowledge that you must keep all of this information confidential,
and refrain from using it for your own purposes or from disclosing it to anyone outside the
company. In addition, you agree that, upon conclusion of your employment, you will immediately
return to the company, all of its properties, equipment, and documents, including electronically
stored information.

By accepting this offer, you also agree that throughout your internship you will observe all policies
and practices governing the conduct of our business and employees, including our policies
prohibiting discrimination and harassment. This letter sets forth the complete offer we are
extending to you and supersedes and replaces any prior inconsistent statements or discussions. It
may be changed only by a subsequent written agreement.

Sanidhya Agrawal
CEO, CRUV.

We hope that your association with CRUV will be successful and rewarding. Please indicate your
acceptance of this offer by signing this document and returning it by return mail.

Acknowledged and Accepted:

������������������
Name: Raghav Gupta

cruv.org

https://cruv.org/




iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 17th January 2023

DATE: 17th January 2023anirudh agrawal

Internship Offer Letter

Dear anirudh agrawal,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Budget Sales Analysis project. As a
result, you will be contributing to our project from 17th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



Date: - January 10th, 2023

Ali Zaid

SUB: OFFER FOR INTERNSHIP

Dear Ali Zaid,

Following your application and subsequent interview, we inform you that you have been considered for
an internship in our company. Your roles and responsibilities will include the generation of leads and
converting them to join our training batch. 
We, as a team, take as much pride in our work culture as we do in our offerings, well, these two are
inseparable for us. We are a group of extremely passionate and talented individuals who are attached to
the company's vision and take the onus on themselves to attain that Vision. The only rule in JobMantraa
is to enjoy work and be accountable for the same, and, that binds us all. There will be times when the
targets will be pressurising but we feel that passion and love for what we are doing will always sail us
through the arduous tides, together. We understand that this will mark a very significant step in your
career as well. This will be a very different experience for you and we hope you are equally excited about
the same. We hope that you can carve out a niche for yourself in this team and find the satiation and joy
that everyone craves in the professional aspect of Life and in the process grow with everyone
 else. 

Your appointment will be governed by the terms and conditions presented in Annexure A. 

Please sign the duplicate of this offer as your acceptance and forward the same to us. 

The terms of engagement are as follows: 
Reporting Date: 15 Jan 2023
Reporting Time: 12:00 PM
Internship Allowance: Rs 2000 per month ( fixed ) + up to 4000 per month( variable ) 
Period of Engagement: 6 Months
Role: Business Development Intern

It is my hope and prayer that you will work to your level best to improve the efficiency and performance
of this company. Congratulations and best wishes. 

Cheers!

Sunny Chaudhary
Co-founder

RSV Technologies

www.jobmantraa.in

Regd. Office - C83, Sector 4A,
Sushant City, Meerut, UP 250103



RSV Technologies

www.jobmantraa.in

Regd. Office - C83, Sector 4A,
Sushant City, Meerut, UP 250103

Annexure A

You are being hired as a Business Development Intern and Vansh Diwan would be your Reporting
Manager and Mentor during the internship. As a Business Development Intern, you would be
responsible for calling up customers and converting them for business. 
Your date of joining is 15 Jan 2023 and the duration of the internship would be 6 months. During this
time you are expected to devote your time and efforts solely to JobMantraa work. You are also required
to let your mentor know about forthcoming events (if there are any) in advance so that your work can be
planned accordingly. 
You will be working remotely for the duration of the internship. There will be catch-ups scheduled with
your mentor to discuss work progress and overall internship experience at regular intervals. 
All the work that you will produce at or in relation to JobMantraa will be the intellectual property of
JobMantraa. You are not allowed to store, copy, sell, share, or distribute it to a third party under any
circumstances. Similarly, you are expected to refrain from talking about your work in public domains
(both online such as blogging, and social networking sites and offline among your friends, colleagues
etc.) without prior discussion and approval with your mentor. 
We take data privacy and security very seriously and maintaining the confidentiality of any students,
customers, clients, and companies’ data and contact details that you may get access to during your
internship will be your responsibility. JobMantraa operates on the zero-tolerance principle with regard
to any breach of data security guidelines. At the completion of the internship, you are expected to hand
over all JobMantraa work/data stored on your Personal Computer to your mentor and delete the same
from your machine. 
During the appointment period, you shall not engage yourselves directly or indirectly or in any capacity
in any other organization (other than your college). In the event of a breach of this condition, this
appointment is liable to be terminated forthwith by the company. In addition, you shall be liable to pay
liquidated damages to the Company of an extent estimated by the Company. 
Under normal circumstances, either the company or you may terminate this association by providing a
notice of 30 days without assigning any reason. However, the company may terminate this agreement
forthwith under situations of in-disciplinary behaviours. 
You are expected to conduct yourself with the utmost professionalism in dealing with your mentor,
team members, colleagues, clients and customers and treat everyone with due respect. 
JobMantraa is a start-up and we love people who like to go beyond the normal call of duty and can think
out of the box. Surprise us with your passion, intelligence, creativity and hard work – and expect
appreciation & rewards to follow. 
Expect constant and continuous objective feedback from your mentor and other team members and we
encourage you to ask for and provide feedback at every possible opportunity. It’s your right to receive
and give feedback – this is the ONLY way we can continuously push ourselves to do better.
You will be provided 2000 Rs per month as a stipend.

You shall be governed by the following terms and conditions of service during your internship with
JobMantraa, and those may be amended from time to time. 

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.



RSV Technologies

www.jobmantraa.in

Regd. Office - C83, Sector 4A,
Sushant City, Meerut, UP 250103

I have negotiated, agreed, read and understood all the terms and conditions of this Internship letter as well
as the Annexure hereto and affix my signature in complete acceptance of the terms of the letter. 

Date:                                                                                                                      Signature:

Place:                                                                                                                     Name:

Yours faithfully 
Sunny Chaudhary 
Co-founder
JobMantraa



Technocolabs 
Softwares Inc. 

 
 
 

Internship Offer Letter 
 
 

Date : 22/12/2022 
 
 

Dear Shubham Kumar 

 

We are glad to inform you that your application for the position of Data Analyst 

Intern has been accepted by the Recruitment Team, and you have been selected for 

the Internship in our company. 

 
This letter is regarding your internship application as of 29-11-2022. The recruitment 

team has expressed a positive response and confidence, and you are one of the 

best candidates among the rest of the applicants. Sessions and terms of internship 

have been discussed earlier as well. 

 
As you know it may be a very bustling time, we advise you to be mentally and 

physically equipped, and of course, you can get along with our expectations. 

 
Note: This offer holds valid for six months from 04th January 2023 to 02nd  June 

2023 and it will be extended as per performance. If you are failing to join us in the 

expected period, this opportunity will be invalid and considered oblivion and 

unoccupied. 

 
To accept the company’s offer, kindly confirm with your signature and date this  

letter. If you have any further queries or any information required, please reach us 

at below contact details. 

 
With best wishes, 

 
 

 

Yasin Shah 

Chief Executive Officer, Technocolabs Softwares 
 
 

 

Contact : +91 9555770552 

Email : contact@technocolabs.com 

Address: J.P Tower First Floor P1 Dhar road indore 452002,India. 

T 

mailto:contact@technocolabs.com




 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Prathmesh Yawale 
Location: Jaipur, Rajasthan 
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Prathmesh, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
Jaipur, Rajasthan 
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
 
 
 

Zoho Sign Document ID: VLEUS98V-N3MAAXK7INUUH1OHLBHKFGRPVAZTSONTEY

mailto:hr@celebaltech.com
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Prathmesh Yawale 
Company: Celebal Technologies Private Limited 
Position: Associate  
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Salary Structure: 
 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
* You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 
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Ericsson Confidential 
INTERNSHIP LETTER 
Date  Reference 
2023-01-05 EGIL/HR-23:438  Uen 
 
Your Date  Your Reference 

 
 
 
 
Attending to this matter   Mr. Nikhil Sinha 
NO/EGI/H Manav Chhabra/KG 

 
 
 
 
 
Dear Mr. Sinha, 
 
This has reference to your request letter for Internship in our organization and 
subsequent discussion regarding the same. We are pleased to allow you for this training 
in our organization Noida, starting from  09-Feb-2023 to 09-Aug-2023. 
 
You will be assigned a project upon joining by Sanjay Kumar Shahi 
 
Please contact Sanjay Kumar Shahi on the day of joining. 

                  
 
With best wishes 
Yours sincerely, 
For ERICSSON INDIA GLOBAL SERVICES PRIVATE LIMITED 
 
 
 
 
Manav Chhabra 
Head of Talent Acquisition EGI 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Ericsson India Global Services Private Limited  Registered Office 

Knowledge Boulevard,  4th Floor, Dakha House 

A-8A, Sector 62A. NOIDA Tel: + 91 120 3029200 18/17, W.E.A., Pusa Lane, 

INDIA - 201 309 Tel: + 91 120 4256000 Karol Bagh, 

www.ericsson.co.in / www.ericsson.com Fax: + 91 120 3029135 New Delhi 110 005 INDIA 

Manav 
Chhabra

Digitally signed by 
Manav Chhabra 
Date: 2023.01.08 
00:26:07 +05'30'

http://www.ericsson.co.in/
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Offer Letter  

Date: - 28th Dec, 2022.  

 Dear Utkarsh, 

  

We are delighted & excited to welcome you to PREGRAD as a Business Development Trainee to 

Business Development Associate at Pregrad, we believe that our team is our biggest strength and we 

take pride in hiring only the best and the brightest. We are confident that you would play a significant 

role in the overall success of the venture and wish you the most enjoyable, learning packed and truly 

meaningful experience with PREGRAD.  

  

Reporting Date: - 2nd January 2023   

Reporting Time: - 11:00 am  

On the job Training period: - 2nd January to 11th January 2023   

On the job Internship Period Start Date: - 12th January 2023  

Your appointment will be governed by the terms and conditions presented in the Annexure A.  

We look forward to you joining us. Please do not hesitate to call us for any information you may need. 

Also, please sign the duplicate of this offer letter as your acceptance and forward the same to us.  

Congratulations! Team 

Pregrad  

Annexure A  

You shall be governed by the following terms and conditions of service during your period with 

PREGRAD, and those may be amended from time to time.  

You are being hired as a Business Development Associate and you will be reporting directly to Founders 

and you would be responsible for:  

• Generating leads to maintain the Company pipeline.  

  

  



• Contacting the clients to build communities for leads to get the business for the company.  

• Converting potential leads to prospective.  

• Other responsibilities if there is any that are related to Job role.  

1. All the work that you will produce at or in relation to PREGRAD will be the intellectual 

property of PREGRAD. You are not allowed to store, copy, sell, share, and distribute it to 

a third party under any circumstances. Similarly, you are expected to refrain from talking 

about your work in public domains (both online such as blogging, social networking sites 

and offline among your friends, college etc.) without prior discussion and approval with 

your mentor.  

2. We take data privacy and security very seriously and to maintain confidentiality of any 

students, customers, clients, and companies’ data and contact details that you may get 

access to during your period will be your responsibility. PREGRAD operates on zero 

tolerance principle with regard to any breach of data security guidelines. Before leaving 

Pregrad, you are expected to hand over all PREGRAD work/data stored on your Personal 

Computer to your mentor and delete the same from your Devices.  

3. During the appointment period you shall not engage yourselves directly or indirectly or in 

any capacity in any other organization (other than your college). In the event of breach of 

this condition, this appointment is liable to be terminated forthwith by the company. In 

addition, you shall be liable to pay liquidated damages to the Company to an extent 

estimated by the Company.  

4. Under normal circumstances you may terminate this association by providing a notice of 

15 days without assigning any reason. However, the company may terminate this agreement 

forth with under situations of non- performance or in-disciplinary behaviours.  

5. You are expected to conduct yourself with utmost professionalism in dealing with your 

mentor, team members, colleagues, clients and customers and treat everyone with due 

respect.  

6. PREGRAD is a start-up and we loving people who like to go beyond the normal call of 

duty and can think out of the box. Surprise us with your passion, intelligence, creativity and 

hard work – and expect appreciation & rewards to follow.  

7. Expect constant and continuous objective feedback from your mentor and other team 

members and we encourage you to ask for and provide feedback at every possible 

opportunity. It is your right to receive and give feedback – this is the ONLY way we all can 

continuously push ourselves to do better.  



8. Have fun at what you do and do the right thing – both the principles are core of what 

PREGRAD stands for and we expect you to imbibe them in your day-to-day actions and 

continuously challenge us if we are falling short of expectations on either of them.  

9. For Full time employees/interns there are 2 sick leaves which is paid (for that you must 

submit your proper documentation through mail).  

10. There are 4 weeks-offs per month which are paid and you must take week-offs on the 

assigned day itself, there is no such policy of compensating your leaves with your week 

offs and there are no week offs in your 10 days training period.  

11. Our Organization Timings are fixed from 11 am to 8 pm and there is no shift-based jobs.  

12. Monthly target is 40 enrollments.  

13. During the 3 months of internship period, we will provide you INR 17000 as a stipend per 

month excluding 10 days of Training period.  

14. After successful completion of your internship there will be a PPO Discussion in which 

your CTC will be decided in between INR 4-5.5 Lacs.  

I have negotiated, agreed, read, and understood all the terms and conditions of this Offer Letter as 

well as Annexure hereto and affix my signature in complete acceptance of the terms of the letter.  

Date:  

Signature:  

  

Place:  

Name:  

Office Address: G - 9,1st Floor G Block, Sector 6 , Noida, Uttar Pradesh  



 

TechCiti Software Consulting Private Limited. 
CIN: U72900KA2018PTC117376 D-U-N-S No. : 86 14 54180 

 
No. 22 23 24 25/101, BNR Complex, J.P. Nagar, Bengaluru, Karnataka 560078. 

Landline: 080 4162 8482 Email: info@techcitisoftware.in Website: www.techcitisoftware.in 

 

Ref.No.TSCPL/2022-2023/HRD/INT5005 

Date: 05th January, 2023 

 

 

Internship Offer Letter 
 
 

Dear Sohil Khan, 

 

It's our great pleasure to inform you that you have successfully qualified the interview session conducted 

by our company. Hence, you have been offered for the position of “MERN Stack Developer-Intern” 

starting from 10-01-2023 to 28-06-2023. Your position is located in Bangalore, Karnataka. 

 

Mode of internship: Online 

 

In addition to the offer, you will not receive any kind of company employment benefits, as per our 

company policy, while you are working as an intern. 

 

 

 

 

 

 

 

 

 
Sincerely, 

 
Manager 

Human Resources Department 

TechCiti Software Consulting Private Limited. 

 

 

 

 

 

 

 
Registered office: No. 22 23 24 25/101, BNR Complex, J.P. Nagar 7th Phase, Bengaluru, Karnataka 560078. 

Landline: 080 4162 8482 Email: info@techcitisoftware.in Web: www.techcitisoftware.in 

https://www.google.com/search?q=techciti%2Btechnologies%2Bprivate%2Blimited&amp%3Bamp%3Boq=techciti&amp%3Bamp%3Baqs=chrome.0.69i59j46j69i57j0l2j46j69i61l2.2866j0j7&amp%3Bamp%3Bsourceid=chrome&amp%3Bamp%3Bie=UTF-8
mailto:support@techciti.in
http://www.techciti.in/
https://www.google.com/search?q=techciti%2Btechnologies%2Bprivate%2Blimited&amp%3Bamp%3Boq=techciti&amp%3Bamp%3Baqs=chrome.0.69i59j46j69i57j0l2j46j69i61l2.2866j0j7&amp%3Bamp%3Bsourceid=chrome&amp%3Bamp%3Bie=UTF-8
mailto:info@techcitisoftware.in
http://www.techcitisoftware.in/


               

Internship Confirmation Letter 

 
From: 
Human Resource Department, 
Akmi Infotech 
Rail Toly Gondia, Maharashtra, India, 441614 
Date: December 23rd, 2022 

To, 
Neeraj Singh 
 
Sub: Regarding your internship in our Company’s as a Trainee 

Dear Neeraj, 

We would like to confirm that your application for internship for the position of Trainee has been 
accepted. Here are the terms of internship while working with the Company: 

1. Duration of internship will be from Jan 2nd, 2023 to June, 30th, 2023. 
2. You will be designated as “Trainee” and will be entitled for a stipend of Rs 10,000 

p.m. as per Company’s Policy. 
3. You will not be entitled or any other benefits from the company during this tenure. 
4. From time to time, your performance will be evaluated and based on this, your 

incentives will be decided. 
5. During internship, you are expected to abide Code of Conduct prescribed by the 

Company for all the employees. 
You are requested to submit your acceptance to the terms mentioned above as confirmation of your 
internship. After receiving your acceptance, we shall send your appointment letter for the same. 

Please feel free to contact us in case of further details. Wishing you good luck for your future 
endeavors. 

Sincerely, 
Devesh Mehta, 
HR Manager 
Akmi Infotech 

 
 



 

 

 

 

ACKNOWLEDGEMENT LETTER 

 

To whomsoever it may Concern! 

This is to confirm that SkillVertex in collaboration with Artifintel Pvt Ltd is offering 

SHRIJAN DWIVEDI, an internship in CLOUD COMPUTING, beginning 5th January 

2023 and ending 5th March 2023. During the internship, the intern will be responsible 

to work on projects based on Employee Welfare in a team with his/her creative and 

innovative ideas which is associated with the academic program at the Jecrc 

University Jaipur, Rajasthan. 

This testimony is issued for the Acknowledgement of Internship purpose only. 

 
Dinesh Singh 

Head of Human Resource 

SkillVertex 
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Friscon Solutions
Jaipur

Date: 04.10.2022

Mr./Ms. Ishwar Dhaker

Subject: Offer Letter

Dear Ishwar,

It is with great pleasure that we offer you the role of Subject Matter Expert/Writer for Friscon
Solutions.

Your total monthly cost of company will be Rs. 15000/- (Fifteen Thousand Only). You will be working
at the registered office premises of Friscon Solutions.

Any income tax applicable on your remuneration or any other payment made by the Company in
respect to taxes will be borne by you and as required by law, will be deducted at source.

We would appreciate if your start date is not later than 09.01.2023. Please return the duplicate copy of
this letter duly signed in token of you having accepted this employment offer.

This offer letter is valid for five working days starting from 09.01.2023. Where after it shall
automatically expire without any renewal. You are therefore requested to accept the same within the
prescribed timeline.

Friscon Solutions has 6 days working week. Your probation/training period will be of 2 months. During
the probation/training period, you will not be allowed any kind of leave. After the tenure of your
training/probation period, your salary will be revised to Rs. 20000/- to Rs.24000/- plus incentives
depending on your performance and reviews from team leads. In case of resigning after your
training/probation period, you are obliged to serve a notice period of minimum 20 days which will be
applicable from the date of approval of your resignation.

In case, where you do not perform up to the general expectations of the company during your
training/probation period and you are being terminated, then you will be eligible for only 50% of your
payout (where you completed minimum 1 week). Also, during training/ probation period, if you opt for
leaving the company then you will not be eligible for any kind of compensation from the company.

Please bring copies of the following documents at the time of joining along with the original copies
for verification (wherever applicable).

1. Passport size Photographs – 2
2. All Educational Certificate
3. Appointment Letter / Salary Certificate / Pay slip from previous employer (if applicable)
4. Release letter / Copy of Resignation Letter (last employment)
5. Aadhaar Card / PAN

We welcome you to the Friscon Solutions Family!

For Friscon Solutions

Authorized Signatory

C-121, Golden Nest, Mangal Marg, Bapu Nagar, Jaipur (Raj.)



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 10th January 2023

DATE: 10th January 2023Shivam

Internship Offer Letter

Dear Shivam ,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Hotel Reservation and Booking
Management System project. As a result, you will be contributing to our project from
10th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



                                                                                11/11/2022 

To, 

Mr. Vineet Yadav 

95 Riddhi Siddhi Enclave, 

Sirsi, 

Jaipur-302021, 

Rajasthan. 

 

Dear Vineet Yadav 

Sub: Letter of offer 

Thank you for exploring career opportunities with eTHINK Solutions  

You have successfully completed our initial selection process and we are pleased to make 
you an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Junior Flutter Developer. 

You will be Onboard from 12th November 2022. 

This letter stands valid for today only, kindly acknowledge the same and send back to us as a 
token of acceptance. 

 

Thanking you 

Nick Manolis 

Founding Principal 
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Friscon Solutions
Jaipur

Date:04.10.2022

Mr./Ms. Ritesh Jain

Subject: Offer Letter

Dear Ritesh,

It is with great pleasure that we offer you the role of Subject Matter Expert/Writer for Friscon
Solutions.

Your total monthly cost of company will be Rs. 15000/- (Fifteen Thousand Only). You will be working
at the registered office premises of Friscon Solutions.

Any income tax applicable on your remuneration or any other payment made by the Company in
respect to taxes will be borne by you and as required by law, will be deducted at source.

We would appreciate if your start date is not later than 09.01.2023. Please return the duplicate copy of
this letter duly signed in token of you having accepted this employment offer.

This offer letter is valid for five working days starting from 09.01.2023. Where after it shall
automatically expire without any renewal. You are therefore requested to accept the same within the
prescribed timeline.

Friscon Solutions has 6 days working week. Your probation/training period will be of 2 months. During
the probation/training period, you will not be allowed any kind of leave. After the tenure of your
training/probation period, your salary will be revised to Rs. 20000/- to Rs.24000/- plus incentives
depending on your performance and reviews from team leads. In case of resigning after your
training/probation period, you are obliged to serve a notice period of minimum 20 days which will be
applicable from the date of approval of your resignation.

In case, where you do not perform up to the general expectations of the company during your
training/probation period and you are being terminated, then you will be eligible for only 50% of your
payout (where you completed minimum 1 week). Also, during training/ probation period, if you opt for
leaving the company then you will not be eligible for any kind of compensation from the company.

Please bring copies of the following documents at the time of joining along with the original copies
for verification (wherever applicable).

1. Passport size Photographs – 2
2. All Educational Certificate
3. Appointment Letter / Salary Certificate / Pay slip from previous employer (if applicable)
4. Release letter / Copy of Resignation Letter (last employment)
5. Aadhaar Card / PAN

We welcome you to the Friscon Solutions Family!

For Friscon Solutions

Authorized Signatory

C-121, Golden Nest, Mangal Marg, Bapu Nagar, Jaipur (Raj.)







iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 22nd January 2023

DATE: 22nd January 2023Shubh Chauhan

Internship Offer Letter

Dear Shubh Chauhan,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Library Management System project. As
a result, you will be contributing to our project from 22nd January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



Yash Enterprises 
(Leading Wholesale Marketplace) 

Shivaji Market, Agrasen Bazaar, Kota, Rajasthan (324006), India. 
Email: support@ombika.com 

Customer Support No: +91 8107644935 
GST No: 08APGPN9597J1ZY 

 

 
 
 

Date:  24-12-2022 
 
 

To, 

Khushal Mane 

JECRC University,  

Jaipur, RJ, 303905 IN. 
 
Subject: Internship Offer. 

 
Dear Khushal, 

 
We are delighted & excited to welcome you to Yash Enterprises as a Web Development Intern. At Yash 
Enterprises, we believe that our team is our biggest strength, and we take pride in hiring only the best and 
the brightest. We are confident that you would play a significant role in the overall success of the company 
and wish you the most enjoyable, learning packed and truly meaningful internship experience with us. 

 
Your appointment will be governed by the terms and conditions presented in the Annexure “A.” 

 
We look forward to you joining us and don’t hesitate to contact us for any information you may need. Also, 
please sign the duplicate of this offer as your acceptance and forward the same to us. 

 
 
Congratulations! 

 
 
 
 
 

Mr. Yash Nihalani 
Director – Operations 



Internship Offer Letter
1 message

Mtoag Hr <hr@mtoag.com> Mon, 26 Dec 2022 at 6:47 pm
To: aditya817sharma@gmail.com
Cc: Mayanka Pant <mayankap@mtoag.com>

Dear Aditya,

I am pleased to confirm your acceptance of an internship as Web Developer in the PHP Department with Mtoag
Technologies.

Your first day of work will be 5th Jan 2023 . You will work 40 hours per week. Your training will start from January 5, 2023
– March 31, 2023.

Please confirm your acceptance of the terms of this offer by 28th Dec 2022 failing which, we have the right to cancel the 
internship. We look forward to having you on our team! 

If you have any questions, Please feel free to contact Manish Godara.  We are
Please, you’ve decided to join Mtoag Technologies.

Thanks & Regards,

Kratika Tiwari
HR Executive
Mtoag Technologies 
41, Mtoag House, Goverdhan Colony, New Sanganer Road, 
Sodala, Jaipur. 302019
(T) 0141-4047957 (M) 8302298063
(E) hr@mtoag.com
(W) www.mtoag.com
 

Description: Macintosh HD:Users:yogesh:Downloads:1486652740_facebook.png  
Description: Macintosh HD:Users:yogesh:Downloads:1486652756_twitter.png  
Description: Macintosh HD:Users:yogesh:Downloads:1486652764_google_plus.png

mailto:info@mtoag.com
http://www.mtoag.com/
https://www.facebook.com/MTOAG-Technology-1430163367261567/
https://twitter.com/Mtoagtech1
https://plus.google.com/+Mtoag-technology-website-development-company


18 January 2023                                                                OL No: VZ22C2109

Dear Kriti,

We congratulate you for being selected for a 6 Months Training with Verzeo
Edutech Pvt. Ltd. “At will basis” which can be extended. Please find the following confirmation
of your Training :

Title: Business Development Trainee
Training Date: 27 January 2023 to 5 February 2023
OJT Start Date: 6 February 2023
OJT End Date: 5 August 2023

Stipend: INR 17000 Per Month + INR 10000 as incentives (Subject to statutory deductions)

Target: INR 200000 Per month

Please indicate your acceptance, by signing the letter and mail the signed and scanned
soft copy of the Training Offer Letter and the documents as mentioned below to the
<acceptance@verzeo.com> within 2 working days from the receipt of this mail. The offer
shall stand automatically withdrawn without further action on the part of VERZEO
EDUTECH if we do not receive your acceptance as per the mentioned timeline.

I have read and understood the above terms and conditions and I accept this
offer, as set forth above, with Verzeo Edutech, and will report on or before 27 January 2023.

SIGNATURE: DATE:
(Candidate’s Signature)



Training Policy

▪ By accepting this offer you agree to perform all responsibilities assigned to you with due care
and diligence and in compliance with the management norms.

▪ You are also required to substantially use all of your time and effort to perform these tasks during
business hours and such reasonable additional time as may be necessary.

Working Hours: 9 Hours a day (Inc. Lunch Break).
Job Type: Full Time Training
Location: Bangalore.

▪ During the training period you will not receive any of the employee benefits that regular
employees receive.

▪ During the training period, the company will have all the rights to terminate your services
without offering any reason.

▪ At any time if you wish to discontinue the training due to personal reasons , either you will have
to pay a compensation equal to 1 month stipend or you are required to serve a notice of 30 Days.

▪ All the information acquired during the course shall be strictly confidential and you shall refrain
from using it for your own purpose or from disclosing it to anyone outside of the Company.

▪ Upon conclusion of your tenure, you will immediately return to the Company all of its property,
equipment and documents including electronically stored information.

▪ You will observe all policies and practices governing the conduct of our business and employees.
▪ Official communication either within the company or outside the company should be through the

company Email of your manager only.
▪ Post successful completion of the Training tenure, the candidate will be prone to performance

based pre-placement offers by the company.

SIGNATURE: DATE:
(Candidate’s Signature)



ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:
• 10th standard or equivalent examination (Original MS for Verification)
• 12th standard or equivalent examination  (Original MS for Verification)
• Graduation
• Post-graduation / Doctorate
Other relevant educational or skill certifications

2. COLOR SCANNED COPY OF YOUR PHOTOGRAPHS

3. PAN Card, Voter ID or Driving Licence Scanned Copy.

4. Bank Account Details: Bank Name, Your Name as per Bank records,
Account Number, IFSC Code.







 

Offer Letter 

Date: - 28th Dec, 2022. 

 Dear Priya, 
 

We are delighted & excited to welcome you to PREGRAD as a Business Development Trainee to 

Business Development Associate at Pregrad, we believe that our team is our biggest strength and we 

take pride in hiring only the best and the brightest. We are confident that you would play a significant 

role in the overall success of the venture and wish you the most enjoyable, learning packed and truly 

meaningful experience with PREGRAD. 

 

Reporting Date: - 2nd January 2023  

Reporting Time: - 11:00 am 

On the job Training period: - 2nd January to 11th January 2023  

On the job Internship Period Start Date: - 12th January 2023 

Your appointment will be governed by the terms and conditions presented in the Annexure A. 

We look forward to you joining us. Please do not hesitate to call us for any information you may need. 

Also, please sign the duplicate of this offer letter as your acceptance and forward the same to us. 

Congratulations! 

Team Pregrad 

Annexure A 

You shall be governed by the following terms and conditions of service during your period with 

PREGRAD, and those may be amended from time to time. 

You are being hired as a Business Development Associate and you will be reporting directly to Founders 

and you would be responsible for: 

• Generating leads to maintain the Company pipeline. 



 

• Contacting the clients to build communities for leads to get the business for the company. 

• Converting potential leads to prospective. 

• Other responsibilities if there is any that are related to Job role. 

1. All the work that you will produce at or in relation to PREGRAD will be the intellectual 

property of PREGRAD. You are not allowed to store, copy, sell, share, and distribute it to 

a third party under any circumstances. Similarly, you are expected to refrain from talking 

about your work in public domains (both online such as blogging, social networking sites 

and offline among your friends, college etc.) without prior discussion and approval with 

your mentor. 

2. We take data privacy and security very seriously and to maintain confidentiality of any 

students, customers, clients, and companies’ data and contact details that you may get 

access to during your period will be your responsibility. PREGRAD operates on zero 

tolerance principle with regard to any breach of data security guidelines. Before leaving 

Pregrad, you are expected to hand over all PREGRAD work/data stored on your Personal 

Computer to your mentor and delete the same from your Devices. 

3. During the appointment period you shall not engage yourselves directly or indirectly or in 

any capacity in any other organization (other than your college). In the event of breach of 

this condition, this appointment is liable to be terminated forthwith by the company. In 

addition, you shall be liable to pay liquidated damages to the Company to an extent 

estimated by the Company. 

4. Under normal circumstances you may terminate this association by providing a notice of 

15 days without assigning any reason. However, the company may terminate this 

agreement forth with under situations of non- performance or in-disciplinary behaviours. 

5. You are expected to conduct yourself with utmost professionalism in dealing with your 

mentor, team members, colleagues, clients and customers and treat everyone with due 

respect. 

6. PREGRAD is a start-up and we loving people who like to go beyond the normal call of 

duty and can think out of the box. Surprise us with your passion, intelligence, creativity 

and hard work – and expect appreciation & rewards to follow. 

7. Expect constant and continuous objective feedback from your mentor and other team 

members and we encourage you to ask for and provide feedback at every possible 



 

opportunity. It is your right to receive and give feedback – this is the ONLY way we all 

can continuously push ourselves to do better. 

8. Have fun at what you do and do the right thing – both the principles are core of what 

PREGRAD stands for and we expect you to imbibe them in your day-to-day actions and 

continuously challenge us if we are falling short of expectations on either of them. 

9. For Full time employees/interns there are 2 sick leaves which is paid (for that you must 

submit your proper documentation through mail). 

10. There are 4 weeks-offs per month which are paid and you must take week-offs on the 

assigned day itself, there is no such policy of compensating your leaves with your week-

offs and there is no week offs in your 10 days training period. 

11. Our Organization Timings are fixed from 11 am to 8 pm and there is no shift-based jobs. 

12. Monthly target is 40 enrollments. 

13. During the 3 months of internship period, we will provide you INR 17000 as a stipend per 

month excluding 10 days of Training period. 

14. After successful completion of your internship there will be a PPO Discussion in which 

your CTC will be decided in between INR 4-5.5 Lacs. 

I have negotiated, agreed, read, and understood all the terms and conditions of this Offer Letter as 

well as Annexure hereto and affix my signature in complete acceptance of the terms of the letter. 

Date: 

Signature: 

 

Place: 

Name: 

Office Address: G - 9,1st Floor G Block, Sector 6 , Noida, Uttar Pradesh 







   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
                                                                                                                                       
10th October 2022 

 
Naman Gehlot 
B124 Anandpuri 
M.D. Road Jaipur , 
Rajasthan,302004 
 
Re: Offer of Employment 
 
Hanu Software Solutions India Pvt. Limited ('Hanu') is pleased to extend an offer of 
employment, for the position of Cloud Engineer. Your scheduled start date is 13th October 
2022. Because time is of the essence, this offer will remain open only for two (2) calendar days, 
inclusive of the date you receive this offer letter. If you do not accept this offer within that time 
frame, it will expire and will no longer be available for you to accept. 

 
This offer is contingent on the following: 
 

• Your signing and returning of this Offer Letter.  

• The successful and satisfactory completion of your background verification and 

confirmation of your references.  

• Your signing of the Hanu Non-Disclosure/Non-Solicitation Agreement and Restrictive 

covenant ('NDA'). 

• Your affirmative representation that you are not subject to any non-competition 

restrictions by any other employer that would prevent you from fulfilling the job duties 

of Cloud Engineer. 

• Completion of all “new hire” paperwork. 

Your employment with Hanu can be terminated by either you or by the Company for any or no 
reason or cause at 60 days’ Notice. Your job duties, title, responsibilities, reporting level, 
compensation and benefits, as well as the Company's policies and procedures, may be changed 
at any time, with or without advance notice, in the sole discretion of the Company.  
 
The terms and conditions of your employment with Hanu are described below: 

 
POSITION: Hanu is offering you regular full-time employment in the position of Cloud Engineer. 
You will be placed on a ninety (90) day probation period and your general job duties and 
responsibilities will include, but not be limited to the KRA’s of Cloud Engineer. Your work 
location will be Greater Noida. Hanu reserves the right to make any changes  
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or modifications, at any time, to your position, your supervisor and your job location that it 
believes are in the best interest of the Company's business goals and needs. 

 
CASH COMPENSATION: 
 
SALARY: You will be paid Forty-Four Thousand Five Hundred Twenty-One Rupees (Rs. 44,521 
/-) per pay period equivalent to Gross salary of Five Lakh Thirty-Four Thousand Two Hundred 
Forty-Six Rupees (Rs. 5,34,246/-). Your total Annual Gross Salary stands at Five Lakh Eighty-
Seven Thousand Six Hundred Seventy-One Rupees (Rs. 5,87,671 /-) which includes Fifty-Three 
Thousand Four Hundred Twenty-Five Rupees (Rs. 53,425 /-) as variable component. You will 
be paid your salary in thirty calendar day cycles for a total of twelve (12) pay periods per year. 
 
VACATION: You will be entitled to a total of Thirty-Seven (37) days of leaves and holidays in a 
calendar year; to be accrued monthly, subject to the Company's applicable accrual and carry-
over rules. Hanu reserves the right to modify policies relating to personal leave and Company 
holidays from time to time as it deems necessary. 

  
BENEFITS: As a full-time, regular employee of Hanu, you will be eligible to receive those 
benefits (including health and other insurance, Gratuity etc.) which the Company offers to 
similarly be situated employees, subject to applicable vesting periods and eligibility 
requirements. Hanu reserves the right to modify benefit programs and plans from time to time 
as it deems necessary and the benefits are not encashable. 

  
COMPLIANCE WITH COMPANY POLICIES: As an employee of Hanu, you will be expected to 
comply with all the Company's policies including, but not limited to, the Company's policy 
requiring your ongoing compliance with the NDA, and the Company's policies prohibiting 
discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws during performing your job duties and responsibilities. Violation of any term of the Policy 
on POSH shall be considered as Grave Misconduct and Management has the right to take 
appropriate action against you upon such Misconduct. Hanu reserves the right to modify its 
policies and procedures from time to time as it deems necessary. 
 
OFFER ACCEPTANCE: If you accept this offer, and the conditions of this offer are satisfied, this 
offer letter and the NDA shall constitute the complete agreement between you and Hanu, with 
respect to the terms and conditions of your employment.  Any representations promise or 
agreements, whether written or oral, that are not expressly written in this offer letter or are 
contrary to or conflict with this offer letter, which may have been made to you by any person, 
are expressly replaced by this offer letter. The terms and conditions of your employment 
pursuant to this offer letter may not be changed except as otherwise expressly specified in this 
offer letter or in the NDA.   
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We will be delighted to have you join us. If the foregoing is acceptable to you, please sign on 
each Page, and date the original and the enclosed copy of this letter, return the original to the 
Company, and retain the copy for your records.  
 
 
If you have any questions regarding the contents of this letter, employment with Hanu or the 
enclosed materials, please contact the Human Resource Desk at hr@hanu.com  

 
 
  

 
Sincerely,   
 
 

 
Akanksha Choudhary 
Head of Global HR & Culture 
Hanu Software Solutions India Pvt Limited 

 
 

I HEREBY REPRESENT AND WARRANT TO THE COMPANY THAT (I) THE EXECUTION 
AND DELIVERY OF THIS OFFER BY ME DOES NOT AND WILL NOT CONFLICT WITH, BREACH, 
VIOLATE OR CAUSE A DEFAULT UNDER ANY CONTRACT, AGREEMENT, INSTRUMENT, ORDER, 
JUDGMENT OR DECREE TO WHICH I AM A PARTY OR BY WHICH I AM BOUND, INCLUDING ANY 
EMPLOYMENT AGREEMENT, NONCOMPETE AGREEMENT OR CONFIDENTIALITY AGREEMENT 
WITH ANY OTHER PERSON OR ENTITY. 

 
I HAVE READ, UNDERSTAND AND ACCEPT THE ABOVE OFFER OF EMPLOYMENT AND AGREE TO 
THE TERMS AND CONDITION SET FORTH ABOVE: 
 
 
 
 
 
 
         
Naman Gehlot 
 
 
 
 
 
 
 
 

11 / 10 / 2022
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 Name: Naman Gehlot 
 Designation: Cloud Engineer 
 
 

Earnings Annual Monthly 

Basic 256323 21360 

Flexible Benefits (Includes HRA, Special 

allowances etc.) 
256323 21360 

Provident Fund (Employer Contribution) 21600 1800 

Base Pay 534246 44521 

Performance linked Pay 53425 4452 

Target Gross Salary 587671 48973 

      

Benefits     

Gratuity (Eligible after 5 years of service) 12329 1027 

Total Benefits 12329 1027 
   

Overall Annual Package in INR (CTC) 600000 50000 
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Note:  
 

• Benefits mentioned above are subject to change.  

• PF contribution (Both Employee and Employer) is part of your Base Salary  

• Leave, Performance appraisal, Education / Certification reimbursement and Other 

Benefits and reimbursements - as per policy. 

• Benefits are not encashable. 

• Subsequent to your acceptance of this offer and joining on mentioned date the letter 

of offer deemed to be considered as letter of appointment, no separate letter of 

appointment shall be issued. 

 
 

Your salary is subject to Income tax as per Income Tax act, 1961 
 
                
 

Welcome Onboard! 
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Subject: Intent of Job offer 

 

    

Dear Arya Parashar,       

Congratulations, You made it. Your journey to become an Azure Rockstar starts now with Hanu Software 

and we are pleased to share the Letter of Intent for the position of Cloud Engineer. 

  

Your Annual CTC shall be Six Lakh Rupees (Rs. 6,00,000 /-) which includes Annual Fixed Compensation 

of Five Lakh Thirty-Four Thousand Two Hundred Forty-Six Rupees (Rs. 5,34,246/-) and Annual Variable 

Compensation of Fifty-Three Thousand Four Hundred Twenty-Five Rupees (Rs.53,425/-). As part of 

benefit, your CTC also includes Gratuity. The CTC will be subject to statutory and other deductions as 

per the Company’s policies and practices. 

  

Please note that it is mandatory to possess valid government issued identity proof, PAN card, 

educational documents & Professional documents at the time of joining the Company.  

   

Please note that this is only a Letter of Intent and not an Offer of Employment. Further, your proposed 

employment with the Company is subject to the completion of all necessary legal documentation and 

background verification pertaining to your proposed employment at the time of joining the Company. 

You will be called upon for mandatory pre -joining training at Hanu’ global delivery center, located at 

Greater Noida, UP.  Your performance in said training will aid Hanu’ decision to decide your 

Department, Date and Place of joining. 

   

Because time is of the essence, this Intent will remain open only for two (2) calendar days, inclusive of 

the date you receive this letter. If you do not accept this Intent within that time frame, it will expire and 

will no longer be available for you to accept. 

 

We look forward to having you on board and wish you a rewarding career with us! 

 

Sincerely,   

 

 

 

Akanksha Choudhary           

Head of Global HR & Culture                                                                                                 Arya Parashar 

Hanu Software Solutions India Pvt Limited  
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Agreement for Azure Training & Employment at Hanu Software Solutions 
 
Purpose 
 
The purpose of Azure Training and Employment Agreement is to identify the knowledge, skill, trade, or 
occupation for which the trainee shall be trained on the basis of pre-training assessment and to confirm 
the offer of Employment by HANU that the trainee is following, subject to the other terms and 
conditions. 
 
General 
 
HANU will take the trainee/s on board for 18-25 Working days Azure Training Program. Trainee/s will 
have the opportunity to ask questions and company will share useful resources that will help trainee/s 
to develop in his / her role. HANU will nominate some trainer/s from within the company and / or 
outsource, depending upon the requirement. The trainer/s will dedicate adequate time on a regular 
basis to personally give some tutorials about trainee/s position fundamentals. At some point, if / when 
trainer/s believe/s trainee/s to be ready, he / she will let the trainee/s be more hands-on in more 
demanding tasks. Before that the trainer/s will also ensure that trainee/s gets hands-on practice le 
demanding tasks that are going on within the company. 
 
Learning Objectives 
 
1. Trainee will learn Microsoft Azure Fundamentals with an in-depth knowledge of the concepts of 
Microsoft Azure to effectively perform various tasks in the capacity of a Cloud Engineer. 
 
2. Trainee will learn the principles of cloud computing and will understand how these principles have 
been implemented in Microsoft Azure. 
 
3. After completion of training, trainee will do relevant Microsoft Azure certification. 
 
 
 
       
         Trainee                      Company   
    Arya Parashar                                            Hanu Software Solutions Inc  
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Trainee & Employment Agreement 
 

THIS AGREEMENT is made on 5th August 2022 
 

BETWEEN: 
 
HANU Software Solutions India Pvt Ltd. (hereinafter referred to as the “Company”), Unit F2, First Floor, 
Plot No. 6, Signature Tower, Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308, 
through Ms. Akanksha Choudhary, Head of Global HR & Culture 
 

AND 
 
Arya Parashar (hereinafter referred to as the “Trainee”),266,Shri Ram Nagar Extension, Kalwar Road, 
Jhotwara, Jaipur, 302012 , parashararya11042001@gmail.com, being inducted for Cloud Engineer. 
 
NOW IT IS HEREBY AGREED as follows: In consideration by the Company, the parties agree as follows: 
 
1. That under the terms of this Agreement, the Company agrees to provide the Trainee with 18 to 25 

Working Days Traineeship / induction program for identified learning objectives of Microsoft Azure 

Track and the Trainee agrees to provide all work and services (the “Services”) reasonably required 

by the Company. 

 
2. That the Trainee is expected to attend the training period for trainee position work experience, 

which will commence on 13th August 2022 and shall end on 10th September 2022 (the “Training 

Period”), with a review of the position at the end of 25 days of the Training Period. During this time, 

the trainee will commit a minimum of 8 hours of work on his / her trainee obligations (the 

“Minimum Hours Requirement”). The date mentioned for training commencement are indicative 

only and can be changed on discretion of company. However, any change on dates shall be 

intimated to you with sufficient prior notice. 

 
3. That any tasks undertaken by the Trainee while on a traineeship period will have the purpose of 

promoting the Trainee's competence, understanding and familiarity of the Microsoft Azure 

Fundamentals as well as in the Trainee's agreed learning objectives. 

 
4. That the Trainee will be under an obligation to the Company to make satisfactory progress on the 

induction / training period program, such progress will be agreed between the Company and the 

Trainee. 

 
5. The Trainee will be expected to reach a reasonable standard of competence and performance for 

each task for which he / she has been trained. 
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6. That the Trainee has a contractual relationship with the Company and the successful training shall 

enlarge into an irrevocable paid employment contract which shall commence from such date, as 

may be determined by the Company.  

 

7. The Trainee will be expected to behave as part of the Company on whatever position he / she is 

assigned and shall abide by all the terms and conditions applicable to the Company’s own staff and 

respect the Company’s policies, values, and procedures. 

 

8. That the Trainee will not be paid for his / her traineeship period except any possible individual tasks 

or projects agreed separately in writing. The cost of the training shall be borne by the Company, 

which estimates Rupees 1,50,000 on each trainee. 

 
9. That the Trainee must keep a record of all tasks through the daily task and time record. 

 
10. That if the Trainee will be unable to attend the training, his trainer must be informed on the first 

day of absence. 

 
11. That the Company will designate an individual/s (the “Trainer”) to train, mentor and monitor the 

Trainee. The Trainer shall be the primary point of contact for the Trainee. Any requests from the 

Trainee should be communicated to the Trainer. 

 
12. That the Trainee wishing to terminate the traineeship period must give three days’ notice to the 

company and shall also pay the Training Cost incurred to the Company as liquidated damages. 

 
13. That the Trainee wishing to terminate irrevocable paid employment of one year offered by the 

Company to him / her after successful completion of the traineeship period must give at least 45 

Days prior notice to the company and shall also pay three months’ salary offered by the Company 

to him / her in lieu of damages sustained by the Company along with the Training Cost of Rs 

1,50,000 to the Company.  

 
14. That the Company may terminate the traineeship period during the training period itself if the 

Trainee is unsatisfactory and by the discretion of the Trainer to terminate the Trainee’s training. 

 
15. Grounds for immediate termination as determined solely by the Company of the Trainee yet 

include but are not limited to the following actions or events: 

a. Unauthorized absences or lack of communication. 

b. Incapacity to attend training experience. 

c. Inappropriate language or conduct to the Company’s customers or employees. 

d. Inappropriate behavior to any employees of the company. 

e. Misuse of tools or information of the company. 

f. Actions that go against company values  

g. Failure to make progress in the skills and towards the goals set out between the Trainee and 

Trainer. 
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h. Failure to commit the Minimum Hours Requirement or to provide the Services. 

i. Fraud or any criminal offence. 

j. Breach of this agreement. 

 
16. That after the Trainee successfully ends his / her 18-25 Working Days training period indicated in 

the paragraph two, those who qualify the Post Training Assessment shall be offered Permanent 

Employment by Hanu and would necessarily be required to Join HANU with a compulsory and 

irrevocable locking period of one year at the end of the Trainee, else such Trainee shall be required 

to pay damages and the Training Cost of Rs. 1,50,000 as discussed in paragraphs above. 

 
17. That the successful Trainee/s who join HANU after completion of the induction / training program 

of 18-25 Working days shall be governed by the terms, conditions, and service rules of HANU 

applicable to its employees. 

 
18. That the progress and performance of all Trainees will be reviewed during and after the training 

period and performance review shall be conducted with the following criteria: 

 
a. Learning ability and knowledge acquired.  

b. Standard of work and behavior during training period. 

c. Reliability and performance. 

d. Timekeeping & task records. 

e. General conduct. 

 
Proprietary Information and Confidentiality 
 
Trainee is aware that in the course of her / his engagement with the Company and / or in connection 
therewith, Trainee may have access to, and be entrusted with, technical, proprietary, sales, legal, 
financial, and other data and information with respect to the affairs and business of the Company, its 
affiliates, customers and suppliers, and including information received by the Company from any third 
party subject to obligations of confidentiality towards said third party, all of which data and information, 
whether documentary, written, oral or computer generated, shall be deemed to be, and referred to as 
“Proprietary Information”, which, by way of illustration but not limitation, shall include trade and 
business secrets, processes, patents, improvements, ideas, inventions (whether reduced to practice or 
not), techniques, products, and technologies (actual or planned), financial statements, marketing plans, 
strategies, forecasts, customer and / or supplier lists and / or relations, research and development 
activities, formula, data, know-how, designs, discoveries, models, computer hardware and software 
and any and all documentation relating thereto, drawings, dealings and transactions, except for such 
information which, on the date of disclosure, is, or thereafter becomes, available in the public domain 
or is generally known in the industry through no fault on the part of the Trainee. 
 
Trainee agrees and declares that all Proprietary Information, patents and / or patent applications, 
copyrights and other intellectual property rights in connection therewith, are and shall remain the sole 
property of the Company and its affiliates and their assigns. During the Trainee Period and upon its 
expiration thereafter, Trainee shall keep in confidence and trust all Proprietary Information, and any 
part thereof, and will not use or disclose and / or make available, directly, or indirectly, to any third 
party any Proprietary Information without the prior written consent of the Company, except and to the  
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extent as may be necessary in the ordinary course of performing Trainee’s duties pertaining to the 
Company and except and to the extent following, possible written notice from the Trainee to the 
Trainer and / or Company as may be required under any applicable law, regulation, judicial decision, or 
determination of any governmental entity. 
 
Without derogating from the generality of the foregoing, the Trainee agrees:  
 
a. not to copy, transmit, reproduce, summarize, quote, publish and / or make any commercial or 

other use whatsoever of the Proprietary Information, or any part thereof, without the prior written 
consent of Company, except as may be necessary in the performance of her / his duties pertaining 
to the Company. 
 

b. to exercise the highest degree of care in safeguarding the Proprietary Information against loss, 
theft, or other inadvertent disclosure and to take all reasonable steps necessary to ensure the 
maintaining of confidentiality. 
 

c. upon a request by the Company to do so, the Trainee shall immediately deliver to the Company or 

destroy all Proprietary Information and any and all copies thereof, in whatever form, that had been 

furnished to the Trainee, prepared thereby and / or came to her / his possession in any manner 

whatsoever, during and in the course of her / his engagement with the Company, and shall not 

retain and / or make copies thereof in whatever form. 

 
Trainee acknowledges that any breach of her / his obligations pursuant to this Section would cause the 
Company substantial damage for which the Company shall hold them liable. The provisions of this 
Section shall survive termination of this Agreement and shall remain in full force and effect for a period 
of two (2) years thereafter. 
 
Inventions and Work Product 
 
Trainee agrees to promptly and from time to time fully inform and disclose to the Company all 
inventions, work product, designs, improvements, discoveries, algorithms, code, executable code, 
compilation and execution, configuration instructions and the like, which Trainee shall have created, 
developed or altered during her / his engagement with the Company, and which result from and are 
related directly to the Services rendered by Trainee to the Company, or which derive from any 
experimental work performed by the Company, whether conceived by Trainee alone or with others 
(the “Inventions”). All Inventions, and any and all rights, interests, and title therein, shall be the 
exclusive property of the Company and Trainee shall not be entitled, and hereby waives, now and / or 
in the future, any claim to any right, compensation and / or reward in connection therewith. In the 
event that by operation of law, any Invention shall be deemed property of or owned by (in whole or in 
part) the Trainee, Trainee hereby assigns and shall in the future take all the requisite steps (including 
by signing all appropriate documents) to assign to the Company and / or its designee any and all of her 
/ his foregoing rights, titles and interests in such Inventions, on a worldwide basis, and hereby further 
acknowledges and shall in the future acknowledge the Company’s full and exclusive ownership in all 
such Inventions. To the extent necessary, Trainee shall, during her / his engagement with the Company 
or at any time, thereafter, execute all documents and take all steps necessary to effectuate the 
assignment to the Company and / or its designee and / or to assist the Company to obtain the exclusive  
and absolute rights, title, and interests in and to all Inventions, whether by the registration of patent, 
trademark, trade secret, copyright, and / or any other applicable legal protection, and to protect same  
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against infringement by any third party. This provision shall apply with equal force and effect to all items 
that may be subject to copyright or trademark protection. The provisions of this Section shall survive 
termination of this Agreement and shall remain in full force and effect at all times thereafter. 
 
Disputes and Governing Law 
 
This Agreement will be governed by and constructed in accordance with the Law of India. Any disputes 
arising out of this agreement shall be resolved by an Arbitrator to be nominated by the Company. 
Arbitration proceedings shall take place in Noida. The courts of Noida shall have exclusive jurisdiction. 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement as of the date mentioned 
hereinabove. 
                                                                                                                 
                                                                                                                               
 
 
Arya Parashar                                                               Akanksha Choudhary 
Trainee                                Head of Global HR & Culture 
                                                                                                                              Hanu Software Solutions Inc. 
 
 
Witnesses 
 
1. 
 
 
2. 
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To,
Vaibhav Sharma,
JECRC University,
Jaipur.

Date :- 24th Dec, 2022

Appointment Letter

Dear Vaibhav Sharma,

We welcome you to ‘SupportFly Technologies’ and are pleased to offer you the position of
Graduate Management Trainee. The Date of Joining will be notified to you shortly.

We are excited about this journey and look forward to a long and mutually beneficial
association with you, where quality is engrained in the culture and an individual’s growth is
given utmost priority.

You will be paid a compensation of INR 4,00,000 per annum,(INR Four Lakhs Per
Annum, all inclusive) including all statutory deductions and bonuses and other
components after the successful completion of the training period. Your employment will be
governed by the Company’s standard employment agreement and is to be accepted and
signed  on the date of joining.

Congratulations and welcome on board!

Trainee:

Signature: __________________________________________________

For SupportFly Technologies Private Limited

HUMAN RESOURCES

FOR and on behalf of SupportFly Technologies Private Limited.

Corp Office: Second Floor, Upasana House, Rajendra Marg, Bapu nagar, Jaipur -302015, India
Ph: +91-7272-828200 | www.supportfly.com | hello@supportfly.com



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 16th January 2023

DATE: 16th January 2023Harshit Vedi

Internship Offer Letter

Dear Harshit Vedi,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Catering Reserving and Ordering System
project. As a result, you will be contributing to our project from 16th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



OFFER LETTER

Date: 14th December 2022
Reference Number: Dec/22/20062

Dear Harsh,

Congratulations and Welcome aboard.

We are pleased to offer you the position of Teaching Assistant at Coding Ninjas. We hope
that you are excited to start this journey with us.

This 4-month curated internship program is highly sought after in the learning community 
and we take pride in selecting only the best talent for the role. 

We look forward to a long and fruitful association with you. We are sure that you will look 
back at your engagement with us as a rewarding experience. We hope & expect that you will 
play a vital role in helping the next generation of developers.

Course(s) C++

TAship Start Date 15th December 2022

TAship End Date 15th April 2023

Slot Timing 04:00 PM – 06:00 PM

Week Off Saturday



zwayam 
Date: 27 December 2022 

Name: Abhishek Garg 

Dear Abhishek Garg, 

We are pleased to offer you an internship with our organization in line with the requirement of your 

course curriculum from 09 January 2023 to 30 June 2023. You shall be based out of our corporate office 

at Bangalore N801 To 802. 

Your work timings will be 9:30 am to 6:30 pm. (Monday to Friday) 

During the tenure, you will be paid out an all-inclusive monthly stipend of INR 30000 per month as per 

your date of joining. However, any expenses incurred on any outstation travel will be reimbursed as per 

the company's policy. 

The company reserves the right to deduct lawful and reasonable amount from the stipend in case of 

delay, negligence, loss etc arising from the transactions handled by you. 

You ill keep the information pertaining to the Company and its customers confidential during your 

tenure with the organization and thereafter. 

Upon termination of Internship, all company documents, information & property, system and access 

card must be returned to office prior to leaving. 

Kindly sign and return a copy of this letter as a token of your acceptance. 

Avilek 

I accept the terms and conditions of this offer 

Nicel KM 

Co-Founder 

Zwayam Digital Private Ltd (a subsidiary of Info Edge India Ltd) 

ZWAYAM DIGITAL PVT. LTD 

Unit No. N-801 & 802, 8th Floor, North Block Manipal Centre, 47, 

Dickenson Road Bangalore, KA 560042 



Offer Letter

January 21, 2023

Dear Nikhil Agrawal
nikhilagarwal7787@gmail.com
+91 8890864664

We are pleased to offer you the Technical Researcher position at Requin Solutions Pvt. Ltd.
We feel that your skills and background will be valuable assets to our team.Your joining date
will be January 23,2023.

The duration of probation period will be 6 months. During this tenure, your monthly salary will

be 10,000/- per month.

During the probation period, you will not be able to leave the firm in any condition except in

approved major circumstances and with prior notice. After the completion of Internship

period successfully, the company thereof decides your full-time employment based on your

performance. Also, prior 3-month notice period to organization before leaving the company

after full time employee position.

In the event, if your performance is not fulfilled to our satisfaction, we reserve the right to forthwith

terminate this arrangement.

If you choose to accept this offer, please revert to the same mail with your complete documents.
Your reporting time will be 10 am on January 23,2023 and your working hours will be from
10 am to 7 pm.
We look forward to welcoming you as a new employee in our growing family.

With regards,
Human Resources
Jahanavi Gupta

Requin Solutions Pvt. Ltd.
670, Sector 2, Malviya Nagar, Authorized Signatory
Jaipur, Raj. 302017

mailto:nikhilagarwal7787@gmail.com


FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

24/11/2022

 

Kush Gupta

 

Dear Kush,

 

We are pleased to inform you that you have been selected for training with  Hewlett Packard India 
Software Operation Pvt. Ltd.   ("HPE" or the "Company") from 24/01/2023 to 14/07/2023 for a period of 
Six Months under the guidance and supervision of Bharadvaj Jayachandra. Your location would be 
Bangalore, Karnataka, India.

 

1.     During the tenure of the project, you will be paid a stipend of Rs.40,000 per month. The payment 
of stipend shall depend on your unconditional presence at any location that may be stipulated herein 
above.

2.     It is clearly understood that you are not in any manner providing any service to HPE and that the 
payment of stipend shall not in any manner be construed or deemed to be consideration for services 
rendered by you.

3.     You will not be entitled to any statutory benefits of otherwise to which a regular employee of the 
company is entitled.

4.     You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared 
by the Company.

5.     During your training with the company you shall be bound by the company's rules and regulation 
applicable from time to time and any violation to this will result in immediate termination of your training.

6.     During your training with the company you may come across certain confidential information related 
to the business of the company, any such information you shall not use or disclose to others or any third 
party in any circumstances.

7.     You shall not publish your research / project report and about the company in any form in mass 
media and the same is to be treated strictly for academic purpose only.

8.     You shall maintain utmost confidentiality on any information that you acquire during the project and 
sign the enclosed confidentiality agreement on or before the start of training period.

9.     You shall not, during the period of your project study at HPE, copy, duplicate, decompile or 
translate any intellectual property of HPE without appropriate authorization. You shall not take out any 
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate 
authorization from the supervisor.

10.   You shall be obligated to compensate HPE appropriately, in the event you cause any loss or 
damage to any property that is owned or leased by HPE, during the training period.

11.    It is expressly understood and agreed by and between us that the company shall in no way be 
liable /responsible for any injuries/ impairment in health arising during your training period.

12.   This offer of appointment is conditional upon successful background checks (which may include 
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criminal checks, verification of previous employment, education verification, credit check and 
appropriate identification verification) being conducted either by HPE or an appropriate third party, and 
the results of such background checks being favorable in HPE's reasonable opinion.  If this condition is 
not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

 

We look forward to having you join us and wish you a fruitful training with us.

 

HPE Employee Letter of Assurance Agreement       

U.S. Export Controls on Technology Transfer:       

I acknowledge that during my work for Hewlett Packard Enterprise (HPE) I may, directly or indirectly, 
receive or access software and/or technical data which HPE has classified according to the US 
Commerce Control List (CCL) as eligible for export under license exemption "Technology and Software 
Under Restriction" (TSR) to all destinations except those listed below.       

I agree not to export or re-export this software and/or technical data or any direct product based on this 
software or technical data without proper US government authorization to destinations not eligible for 
exports under license exemption TSR.       

According to current US export regulations the following countries are not eligible for exports under 
license exemption TSR.  This list is subject to change without notice.       

 

Armenia       

Azerbaijan       

Belarus       

Burma (Myanmar)

Cambodia       

Cuba       

Georgia

Hong Kong       

Iran       

Iraq       

Kazakhstan       

Kyrgyzstan    

Laos       

Libya       

Macao (Macau)       

Moldova       

Mongolia

North Korea (DPRK)       
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People's Republic of China (PRC)       

Russia       

Sudan (Khartoum)       

Syria       

Tajikistan       

Turkmenistan       

Ukraine

Ukraine (Crimea Region)

Uzbekistan      

Venezuela 

Vietnam       

Yemen

 

Agreement Regarding Confidential Information and Proprietary Developments

India

 

Kush Gupta

 

1.         Consideration and Relationship to Employment.  As a condition of my employment with 
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred to 
collectively as, "Company"), in return for Company’s agreement that I will be provided certain 
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in 
such employment, I knowingly agree to restrictions provided for below that will apply during and after my 
employment by Company.  I understand, however, that nothing relating to this Agreement will be 
interpreted as a contract or commitment whereby Company is deemed to promise continuing 
employment for a specified duration.

 

2.         Confidential Information.  This Agreement concerns trade secrets, confidential business and 
technical information, and know-how not generally known to the public (hereinafter "Confidential 
Information") which is acquired or produced by me in connection with my employment by Company.  
Confidential Information may include, without limitation, information on Company organizations, staffing, 
finance, structure, information of employee performance, compensation of others, research and 
development, manufacturing and marketing, files, keys, certificates, passwords and other computer 
information, as well as information that Company receives from others under an obligation of 
confidentiality.  I agree to abide by the Company Confidential Information Policy and specifically agree 
that with regard to Company Confidential Information:

(a)        to use such information only in the performance of Company duties;

(b)        to hold such information in confidence and trust; and
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(c)       to use all reasonable precautions to assure that such information is not disclosed to unauthorized 
persons or used in an unauthorized manner, both during and after my employment with Company.

 

I further agree that any organizational information or staffing information learned by me in connection 
with my employment by Company is the Confidential Information of Company, and I agree that I will not 
share such information with any recruiters or any other employers, either during or subsequent to my 
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit 
or solicit other Company employees away from Company (either for myself or for others).

 

3.         Proprietary Developments.  This Agreement also concerns inventions and discoveries 
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes, 
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or 
made by me alone or with others while I am employed by Company and that relate to the research and 
development or the business of Company, or that result from work performed by me for Company, or 
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets 
information.

 

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all 
rights in such Proprietary Developments to Company.  I also agree that any works of authorship created 
by me shall be deemed to be "works made for hire."  I further agree for all Proprietary Developments:

(a)        to disclose them promptly to Company;

(b)       to sign any assignment document to formally perfect and confirm my assignment of title to 
Company;

(c)        to assign any right of recovery for past damages to Company; and

(d)       to execute any other documents deemed necessary by Company to obtain, record and perfect 
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at 
Company's expense.

 

I understand that Company may delegate these rights.  I agree that, if requested, my disclosure, 
assignment, execution and cooperation duties will be provided to the entity designated by Company.

 

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret 
information of the employer was used and which was developed entirely on the employee's own time, 
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or 
demonstrably anticipated research or development, or (b) the invention results from any work performed 
by the employee for the employer.

 

4.         Respect for Rights of Former Employers.  I agree to honor any valid disclosure or use 
restrictions on information or intellectual property known to me and received from any former employers 
or any other parties prior to my employment by Company.  I agree that without prior written consent of 
such former employers or other parties, I will not knowingly use any such information in connection with 
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my Company work or work product, and I will not bring onto the premises of Company any such 
information in whatever tangible or readable form.

 

5.         Work Product.  The product of all work performed by me during and within the scope of my 
Company employment including, without limitation, any files, presentations, reports, documents, 
drawings, computer programs, devices and models, will be the sole property of Company.  I understand 
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights 
in such work product.

 

6.         Company Property.  I will not remove any Company property from Company premises without 
Company's permission.  Upon the end of my employment with Company, I will return all Company 
property to Company unless Company’s written permission to keep it is obtained.

 

7.         Protective Covenants.  I acknowledge that a simple agreement not to disclose or use 
Company’s Confidential Information or Proprietary Developments after my employment by Company 
ends would be inadequate, standing alone, to protect Company’s legitimate business interests because 
some activities by a former employee who had held a position like mine would, by their nature, 
compromise such Confidential Information and Proprietary Developments as well as the goodwill and 
customer relationships that Company will pay me to develop for Company during my employment by 
Company.

 

I recognize that activities that violate Company’s rights in this regard, whether or not intentional, are 
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities 
will cause irreparable injury to Company.  To prevent this kind of irreparable harm and to protect 
Company’s trade secrets, I agree that during my employment and for a period of twelve months 
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a)        No Solicitation of Customers.  I will not (in person or through assistance to others) knowingly 
participate in soliciting or communicating with any customer of Company in pursuit of a Competing Line 
of Business if I either had business-related contact with that customer or received Confidential 
Information about that customer in the last two years of my employment at Company;

(b)        No Solicitation of Company Employees.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Employee for the purpose of 
persuading or helping the Company Employee to end or reduce his or her employment relationship with 
Company if I either worked with that Company Employee or received Confidential Information about that 
Company Employee in the last two years of my employment with Company; and

(c)        No Solicitation of Company Suppliers.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Supplier for the purpose of 
persuading or helping the Company Supplier to end or modify to Company’s detriment an existing 
business relationship with Company if I either worked with that Company Supplier or received 
Confidential Information about that Company Supplier in the last two years of my employment with 
Company.
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As used here, “Competing Line of Business” includes a business that involves a product or service 
offered or to be offered by anyone other than Company that would replace or compete with any product 
or service offered or to be offered by Company or its related corporations (unless Company and its 
related corporations are no longer engaged in or planning to engage in that line of business). 
“Company Employee” means an individual employed by or retained as a consultant to Company or its 
related corporations. “Company Supplier” means an individual, corporation, other business entity or 
separately operated business unit of an entity that regularly provides goods or services to Company or 
its related corporations, including without limitation any OEM, ODM or subcontractor.

 

8.         Enforcement.  I make these agreements to avoid any future dispute between myself and 
Company regarding specific restrictions on my post-employment conduct that will be reasonable, 
necessary and enforceable to protect Company’s Confidential Information and Proprietary 
Developments and other legitimate business interests.  The Protective Covenants are ancillary to the 
other terms of this Agreement and my employment relationship with Company.  This Agreement benefits 
both me and Company because, among other things, it provides finality and predictability for both me 
and the company regarding enforceable boundaries on my future conduct.  Accordingly, I agree that this 
Agreement and the restrictions in it should be enforced under common law rules favoring the 
enforcement of such agreements.

 

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the 
Protective Covenants.  This Agreement will survive the end of my employment with Company and shall, 
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities, 
position, or title.

 

9.         Relief; Extension. I understand that if I violate this Agreement (particularly the Protective 
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary 
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in 
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which 
Company may be entitled. Injunctive relief will not exclude other remedies that might apply.  If I am 
found to have violated any restrictions in the Protective Covenants, then the time period for such 
restrictions will be extended by one day for each day that I am found to have violated them, up to a 
maximum extension equal to the time period originally prescribed for the restrictions.

 

10.       Severability; Authority for Revision; Assignment; Governing Law.  The provisions of this 
Agreement will be separately construed.  If any provision contained in this Agreement is determined to 
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will 
remain in full force and effect as if the provision so determined had not been contained herein.  If the 
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly 
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the 
intent of the parties and to provide Company’s goodwill, Confidential Information, Proprietary 
Developments and other business interests with effective protection.  In the event the restrictions 
provided in this Agreement are deemed unenforceable and cannot be reformed to make them 
enforceable, then any prior agreements that I have made with Company relating to confidential 
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information or proprietary developments shall not be deemed to have been superseded or otherwise 
affected by this Agreement, but instead shall remain in effect.  The title and paragraph headings in this 
Agreement are provided for convenience of reference only, and shall not be considered in determining 
its meaning, intent or applicability.  This Agreement will inure to the benefit of the parties’ heirs, 
successors and assigns.  This Agreement, including but not limited to the Protective Covenants, may be 
assigned by Company to a subsequent employer, successor or assign without the need for further 
authorization or agreement from me.  This Agreement will be governed by the laws of the country and/or 
state identified as my work location in which I work at the time of its enforcement.

 

11.       Acceptance by Company.  A counterpart of this Agreement has been manually executed by a 
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company’s 
covenant to perform its obligations hereunder (including, without limitation, Company’s agreement that I 
will be provided certain confidential and proprietary information, training, and/or customer contacts to 
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal 
agreement to such terms.  I acknowledge the sufficiency of Company’s acceptance of the terms hereof 
to establish the mutual rights and responsibilities defined herein.

 

12.       Acceptance by Employee.  By placing my signature below, I confirm that I have read and fully 
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior 
to my acceptance of such terms.
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Addendum No. 1 to the AGREEMENT dated July 18, 2022 

This Addendum No. 1 (“Addendum”) to the Agreement dated July 18, 2022 (“the Agreement”) is made and 

entered into on December 12, 2022 by and between,  

Cactus Communications Private Limited., incorporated in India and having registered office at B-502, Satellite 

Gazebo, Guru Hargovind Singh Marg, Andheri (East), Mumbai - 400093, India (hereinafter referred to as, 

“CACTUS”); and  

Mr. Manish Chouhan, having his place of residence at AS/O Nand Kishor, Village: Ojtu, Tehsil: Chirawa, 

Jhunjhunu, Rajasthan – 333026 (hereinafter referred to as “Intern” 

 

WHEREAS: 

A. Vide the Agreement dated July 18, 2022, CACTUS had engaged the Intern for obtaining certain services 

for Business Operations. 

 

B. CACTUS is desirous to extend the term of the Contract for a further period of three months and; 

 

C. Intern agrees to such an extension. 

 

NOW THE AGREEMENT IS HEREBY AMENDED BY AND BETWEEN THE PARTIES AS UNDER: 

1. Clause 1 of the Agreement shall be amended as under: 

 

Period of agreement: 

“This Addendum shall be effective from January 1, 2023 and shall remain in effect until March 31, 

2023 (“Term”) unless terminated by either of the Parties prior to the Term of this Addendum. The 

Addendum can be renewed for a further period after the expiration on mutually agreed terms and 

conditions.” 

2. The Addendum is amended only to the extent specifically set forth herein. All other terms and 

conditions in the Agreement shall remain in full force and effect. In the event of a conflict between 

the terms and conditions of this Addendum No. 1 and those contained in the Agreement, relating to 

the part amended hereunder, the terms and conditions of this Addendum No. 1 shall prevail. 
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3. All capitalized terms not defined in this Addendum shall have the meaning prescribed to them under 

the Agreement.  

 

4. This Addendum No. 1 and the Agreement is the complete agreement between the Parties with respect 

to the subject matter of this Addendum.  

 

IN WITNESS WHEREOF, the Parties hereto have executed this Addendum No. 1 on the date first above written. 

 

For, Cactus Communications Private Limited 

 

 

Aloka Parulekar 
Director, Business Partnering & HR Operations  
                          

For, Intern 

 

 

Name: Manish Chouhan 

Date:  
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26th September 2022 

 
Karan Yadav 
Near Govt Primary School, 
Kanwarpura, Gordhanpura, Jaipur, 
Rajasthan - 303108. 
 
Re: Offer of Employment 
 
Hanu Software Solutions India Pvt. Limited ('Hanu') is pleased to extend an offer of 
employment, for the position of Cloud Engineer. Your scheduled start date is 29th  September 
2022. Because time is of the essence, this offer will remain open only for three (3) calendar 
days, inclusive of the date you receive this offer letter. If you do not accept this offer within 
that time frame, it will expire and will no longer be available for you to accept. 

 
This offer is contingent on the following: 
 

• Your signing and returning of this Offer Letter.  

• The successful and satisfactory completion of your background verification and 

confirmation of your references.  

• Your signing of the Hanu Non-Disclosure/Non-Solicitation Agreement and Restrictive 

covenant ('NDA'). 

• Your affirmative representation that you are not subject to any non-competition 

restrictions by any other employer that would prevent you from fulfilling the job duties 

of Cloud Engineer. 

• Completion of all “new hire” paperwork. 

Your employment with Hanu can be terminated by either you or by the Company for any or no 
reason or cause at 60 days’ Notice. Your job duties, title, responsibilities, reporting level, 
compensation and benefits, as well as the Company's policies and procedures, may be changed 
at any time, with or without advance notice, in the sole discretion of the Company.  
 
The terms and conditions of your employment with Hanu are described below: 

 
POSITION: Hanu is offering you regular full-time employment in the position of Cloud Engineer. 
You will be placed on a ninety (90) day probation period and your general job duties and 
responsibilities will include, but not be limited to the KRA’s of Cloud Engineer. Your work 
location will be Greater Noida. Hanu reserves the right to make any changes  
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or modifications, at any time, to your position, your supervisor and your job location that it 
believes are in the best interest of the Company's business goals and needs. 

 
CASH COMPENSATION: 
 
SALARY: You will be paid Forty-Four Thousand Five Hundred Twenty-One Rupees (Rs. 44,521 
/-) per pay period equivalent to Gross salary of Five Lakh Thirty-Four Thousand Two Hundred 
Forty-Six Rupees (Rs. 5,34,246/-). Your total Annual Gross Salary stands at Five Lakh Eighty-
Seven Thousand Six Hundred Seventy-One Rupees (Rs. 5,87,671 /-) which includes Fifty-Three 
Thousand Four Hundred Twenty-Five Rupees (Rs. 53,425 /-) as variable component. You will 
be paid your salary in thirty calendar day cycles for a total of twelve (12) pay periods per year. 
 
VACATION: You will be entitled to a total of Thirty-Seven (37) days of leaves and holidays in a 
calendar year; to be accrued monthly, subject to the Company's applicable accrual and carry-
over rules. Hanu reserves the right to modify policies relating to personal leave and Company 
holidays from time to time as it deems necessary. 

  
BENEFITS: As a full-time, regular employee of Hanu, you will be eligible to receive those 
benefits (including health and other insurance, Gratuity etc.) which the Company offers to 
similarly be situated employees, subject to applicable vesting periods and eligibility 
requirements. Hanu reserves the right to modify benefit programs and plans from time to time 
as it deems necessary and the benefits are not encashable. 

  
COMPLIANCE WITH COMPANY POLICIES: As an employee of Hanu, you will be expected to 
comply with all the Company's policies including, but not limited to, the Company's policy 
requiring your ongoing compliance with the NDA, and the Company's policies prohibiting 
discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws during performing your job duties and responsibilities. Violation of any term of the Policy 
on POSH shall be considered as Grave Misconduct and Management has the right to take 
appropriate action against you upon such Misconduct. Hanu reserves the right to modify its 
policies and procedures from time to time as it deems necessary. 
 
OFFER ACCEPTANCE: If you accept this offer, and the conditions of this offer are satisfied, this 
offer letter and the NDA shall constitute the complete agreement between you and Hanu, with 
respect to the terms and conditions of your employment.  Any representations promise or 
agreements, whether written or oral, that are not expressly written in this offer letter or are 
contrary to or conflict with this offer letter, which may have been made to you by any person, 
are expressly replaced by this offer letter. The terms and conditions of your employment 
pursuant to this offer letter may not be changed except as otherwise expressly specified in this 
offer letter or in the NDA.   
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We will be delighted to have you join us. If the foregoing is acceptable to you, please sign on 
each Page, and date the original and the enclosed copy of this letter, return the original to the 
Company, and retain the copy for your records.  
 
 
If you have any questions regarding the contents of this letter, employment with Hanu or the 
enclosed materials, please contact the Human Resource Desk at hr@hanu.com  

 
 
  

 
Sincerely,   
 
 

 
Akanksha Choudhary 
Head of Global HR & Culture 
Hanu Software Solutions India Pvt Limited 

 
 

I HEREBY REPRESENT AND WARRANT TO THE COMPANY THAT (I) THE EXECUTION 
AND DELIVERY OF THIS OFFER BY ME DOES NOT AND WILL NOT CONFLICT WITH, BREACH, 
VIOLATE OR CAUSE A DEFAULT UNDER ANY CONTRACT, AGREEMENT, INSTRUMENT, ORDER, 
JUDGMENT OR DECREE TO WHICH I AM A PARTY OR BY WHICH I AM BOUND, INCLUDING ANY 
EMPLOYMENT AGREEMENT, NONCOMPETE AGREEMENT OR CONFIDENTIALITY AGREEMENT 
WITH ANY OTHER PERSON OR ENTITY. 

 
I HAVE READ, UNDERSTAND AND ACCEPT THE ABOVE OFFER OF EMPLOYMENT AND AGREE TO 
THE TERMS AND CONDITION SET FORTH ABOVE: 
 
 
 
 
 
 
         
Karan Yadav 
 
 
 
 
 
 
 
 

26 / 09 / 2022
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 Name: Karan Yadav 
 Designation: Cloud Engineer 
 
 

Earnings Annual Monthly 

Basic 256323 21360 

Flexible Benefits (Includes HRA, Special 

allowances etc.) 
256323 21360 

Provident Fund (Employer Contribution) 21600 1800 

Base Pay 534246 44521 

Performance linked Pay 53425 4452 

Target Gross Salary 587671 48973 

      

Benefits     

Gratuity (Eligible after 5 years of service) 12329 1027 

Total Benefits 12329 1027 
   

Overall Annual Package in INR (CTC) 600000 50000 
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Note:  
 

• Benefits mentioned above are subject to change.  

• PF contribution (Both Employee and Employer) is part of your Base Salary  

• Leave, Performance appraisal, Education / Certification reimbursement and Other 

Benefits and reimbursements - as per policy. 

• Benefits are not encashable. 

• Subsequent to your acceptance of this offer and joining on mentioned date the letter 

of offer deemed to be considered as letter of appointment, no separate letter of 

appointment shall be issued. 

 
 

Your salary is subject to Income tax as per Income Tax act, 1961 
 
                
 

Welcome Onboard! 
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This is a confidential document hence you are requested not to disclose the contents of the same to anyone. 
 

19 Oct 2022 
Chitransh Mathur 
Gurgaon 
   

Sub: Letter of Intent 
Dear Chitransh, 
 
We are pleased to welcome you to Xebia family which is on the threshold of exponential growth. Every activity 
in Xebia is based on the foundation of four core values. With our 4 Values - People First; Sharing Knowledge; 
Quality without Compromise and Customer Intimacy - we all together create, maintain, and strengthen our 
knowledge culture.  
 
You will be designated as “Trainee” and the joining location will be Gurgaon. 
 
Your employment will be subject to the Standard Terms and Conditions of Employment of Xebia IT Architects 
and will be governed by various policies, rules, and guidelines of Xebia IT Architects. It will also be guided by 
the core values and beliefs of Xebia IT Architects.  
 
You would be entitled for stipend of Rs. 10,000 during your during your internship period which is till the time 
your graduation is completed and based on your performance your compensation would be revised to Rs. 
6,05,058, which will include an Annual Performance Incentive of up to a maximum Rs 18,500/- and Bonus of 
Rs. 2,00,000 which will be paid once you complete 2 years in system. Bonus amount is subject to payout only 
if you will active and not serving notice period. Please find details of the compensation and benefits you are 
being offered in Annexure 1.  
 
This offer of employment with Xebia IT Architects is subject successful completion of your course with a 
minimum 60 % passing marks along with confirmation of your medical and physical fitness by a qualified 
Registered Medical Practitioner (RMP) nominated by Xebia IT Architects. In addition, you will be required to 
commit and sign a service agreement of 2.5 years once you join the organization. 
 
We would like you to join us on 18th Jan 2023. In case you do not report on the said date, this offer will stand 
cancelled. A formal appointment letter will be issued to you on your joining the organization. Please report to 
the HR Department at 10:00 hours and get in touch with the HR department on your joining date to complete 
all joining formalities along with the following documents: 
 

• Copy of Educational Certificates 
• Medical Fitness Certificate 
• Identity and address Proof 
• Passport copy 
• Two passport size photographs for HR records 
 

You are required to submit the originals and self-attested copies of all the documents mentioned herein 
above on the date of joining Xebia IT Architects. The originals will be returned after verification. 
 
Please note that if in any of your documents provided at the time of onboarding comes out to be discrepant 
after thorough background verification, we reserve the right to terminate your employment with Xebia IT 
Architects Pvt Ltd.  



 

 
 
This is a confidential document hence you are requested not to disclose the contents of the same to anyone. 
 

 
 
 
 
Kindly sign the duplicate copy of this letter as a token of your confirmation and in acceptance of the above. We 
request you to keep the terms of the offer strictly confidential. We are confident that you will contribute to 
the values of the organization and wait to welcome you to the Xebia IT Architect family. 
 
 
We are confident that you will contribute to the values of the organization and wait to welcome you to the 
Xebia IT Architects family. 
 
 
 
Sincerely, 
Xebia IT Architects                  Accepted 

 

 

 
                                                                                                             
Glory Nelson                                                                                                                               Chitransh Mathur 
Chief People & Strategy Officer       
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

 
 
This is a confidential document hence you are requested not to disclose the contents of the same to anyone. 
 

Annexure-1 
 
Name: Chitransh Mathur 
Designated as: “Trainee” 
 

Compensation Details  
Per 

Annum 
Per Month 

Part A- Fixed Components  325000   

1.       Basic Salary 185000 15417 

2.       House Rent Allowance  92500 7708 

3.       Provident Fund (Employer Contributions) 21600 1800 

4.       Flexi Pay  25900   

Part B- Variable Components 18500   

Annual Performance Variable Bonus   18500 Annually 

Part C – Entitlements  45000   

1.    Mobile/Telephone & Internet 30000 As per Bills Submitted 

2.       Books & Periodicals  10000 As per Bills Submitted 

3.       Gift Vouchers  5000   

Part D – Other Benefits  16558   

1.   Gratuity 8899   

2. Premium against Insurance coverage (Group Personal 
Accident) 

236 
3 Times of Fixed CTC 

(A+C) 

3.  Premium against Medical Insurance 6496 Self 

4. Premium against Term Life Insurance 927 3 Times of CTC (A+B+C) 

Cost to Company (A+ B+ C) 388500   

Total Cost to Company (A +B +C+D) 405058   
 
 
 
** Eligibility for earning the Employer's contribution to Provident Fund is governed strictly as per the rules 
under The Employees' Provident Fund & Miscellaneous Provisions Act, 1952 

 
 
 

 
 

 

 

 







 

 

Internship Offer Letter 

 

We are pleased to offer you an internship at GAO Tek Inc. Your internship is scheduled for a period 

of three months effective from the date of joining. Your appointment will be governed by the terms 

and conditions presented on the attached agreement. 

 

During the internship, you would be assigned with tasks and assignments that focus primarily on 

developing new skills and gaining a deeper understanding of the concepts you learnt in class through 

hands-on application as well as based on your personal and professional skillset. Therefore, you 

would be expected to put your best efforts in executing the assignments given to you and to deliver 

outstanding quality and results that exceed team expectations. In return, we are committed to provide 

you with every opportunity to learn, grow and stretch to the highest level of your ability and potential. 

 

You will receive three certificates on successful completion of the internship, no stipend will be 

provided as this is an unpaid internship. To accept the offer, you need to sign and send back both the 

offer letter as well as the attached agreement at the earliest possible. Please note that this offer is valid 

only for 4 calendar days. If you have any questions or concerns, please feel free to contact us. 

 

Congratulations! All of us at GAO Tek Inc. are excited that you will be joining our team! We look 

forward to the opportunity to work with you in an atmosphere that is successful and mutually 

challenging and rewarding. 

 

Sincerely, 

Jenny  

HR Manager 

hr@gaotek.com 

GAO Tek Inc.  

www.GAOTek.com  

 

I agree with the terms and condition outlined above and in the agreement.  

Signed by  

Position applied: 

 

Date:  July 2022

Dear ,

Prachi agrawal

software developer

http://www.gaotek.com/
5th December, 2022

 Prachi Agrawal,
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Date: 23.01.2023 

 

Mr./Ms. Suryanshu Singh 

 

Subject: Offer Letter 

 

Dear Suryanshu, 

 

It is with great pleasure that we offer you the role of  Subject Matter Expert/Writer for Friscon Solutions. 

 

Your total monthly cost of company will be Rs. 15000/- (Fifteen Thousand Only). You will be working at the registered office 

premises of Friscon Solutions. 

 

Any income tax applicable on your remuneration or any other payment made by the Company in respect to taxes will be borne 

by you and as required by law, will be deducted at source. 

 

We would appreciate if your start date is not later than 16.01.2023. Please return the duplicate copy of this letter duly signed 

in token of you having accepted this employment offer. 

 

This offer letter is valid for five working days starting from 16.01.2023. Where after it shall automatically expire without any 

renewal. You are therefore requested to accept the same within the prescribed timeline. 

 

Friscon Solutions has 6 days working week. Your probation/training period will be of 2 months. During the probation/training 

period, you will not be allowed any kind of leave. After the tenure of your training/probation period, your salary will be 

revised to Rs. 20000/- depending on your performance and reviews from team leads. In case of resigning after your 

training/probation period, you are obliged to serve a notice period of minimum 20 days which will be applicable from the date 

of approval of your resignation. 

 

In case, where you do not perform up to the general expectations of the company during your training/probation period and 

you are being terminated, then you will be eligible for only 50% of your payout (where you completed minimum 1 week). 

Also, during training/ probation period, if you opt for leaving the company then you will not be eligible for any kind of 

compensation from the company.  

 

Please bring copies of the following documents at the time of joining along with the original copies for verification (wherever 

applicable). 

 

1. Passport size Photographs – 2 

2. All Educational Certificate 

3. Appointment Letter / Salary Certificate / Pay slip from previous employer (if applicable) 

4. Release letter / Copy of Resignation Letter (last employment) 

5. Aadhaar Card / PAN 

 

We welcome you to the Friscon Solutions Family! 

 

For Friscon Solutions 

 

Authorized Signatory 

 

 

 

 

 

 

 

B-37, 38, 39, Kamal Ratan Tower Scheme, B-10, Gopalpura Bypass Rd, Triveni Nagar, Arjun Nagar, Jaipur, Rajasthan 

302018, India 



NULLCLASS

nullclass.com
Dear CHHATRESH KHATRI,
	
11/01/2023
	
We are delighted to welcome you as  Full Stack Web Development Intern.

We believe that our team is our biggest strength and we take pride in hiring only the best and the brightest. We
are confident that you would play a significant role in the overall success of the venture and wish you the most
enjoyable, learning packed and truly meaningful internship experience with NullClass.

Your appointment will be governed by the terms and conditions presented in the Annexure A. We look
forward to you joining us. Please do not hesitate to call us for any information you may need. Also, please
sign the duplicate of this offer as your acceptance and forward the same to us.
Congratulations!

Yours sincerely,
Surenderan,
COO
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NULLCLASS

Annexure A
You shall be governed by the following terms and condition of service during your internship with NullClass,
and those may be amended from time to time

1.	You are being hired as a  Web developer intern . As an Intern here at NullClass you would be responsible
for tasks and responsibilities.

2.	Your date of joining is 11/01/2023 . You are expected to devote your time and efforts solely for NullClass
works. You are also required to let your mentor know about forthcoming events (if there are any) in advance
so that your work can be planned accordingly.

3.	You will be working remotely during the internship. There will be catch ups scheduled with your mentor to
discuss work progress and overall internship experience at regular intervals.

4.	All the work that you will produce at or in relation to NullClass will be the intellectual property of
NullClass. You are not allowed to store, copy, sell, share, and distribute it to a third party under any
circumstances. Similarly you are expected to refrain from talking about your work in public domains (both
online such as blogging, social networking sites and offline among your friends, college etc.) without prior
discussion and approval with your mentor.

5.	We take data privacy and security very seriously and to maintain confidentiality of any students, customers,
clients, and companies data and contact details that you may get access to during your internship will be your
responsibility. NullClass operates on zero tolerance principle with regard to any breach of data security
guidelines. At the completion of the internship you are expected to hand over all NullClass work/data stored
on your Personal Computer to your mentor and delete the same from your machine.

6.	Under normal circumstances either the company or you may terminate this association by providing a
notice of 10days. Under special circumstances the company may terminate this association if you are not able
to achieve your targets and you are unable to complete the project(s) and assignment(s). However, the
company may terminate this agreement forthwith under situations of in-disciplinary behaviors.

7.	You are anticipated to complete all the assignments under your project(s), if you fail to do so the offer letter
holds no validity in any form.

8.	You are expected to conduct yourself with utmost professionalism in dealing with your team members,
colleagues, clients and customers and treat everyone with due respect.

9.	NullClass is a start-up and we love people who like to go beyond the normal call of duty and can think out
of the box. Surprise us with your passion, intelligence, creativity and hard work â€“ and expect appreciation &
rewards to follow.

10.	Expect constant and continuous objective feedback from your mentor and other team members and we
encourage you to ask for and provide feedback at every possible opportunity. Itâ€™s your right to receive and
give feedback â€“ this is the only way we all can continuously push ourselves to do better.

11.	Have fun at what you do and do the right thing â€“ both the principles are core of what NullClass stands
for and we expect you to imbibe them in your day to day actions and continuously challenge us if we are
falling short of expectations on either of them.

Page 2



NULLCLASS

12.	Your stipend will be Rupees 3000 (INR) and also incentive will be provided based on your performance.
To get an stipend you have to complete the internship task within 15 days after course completion Otherwise
you'll get internship certificate only not  the Stipend. The company is allowed to terminate the contract if the
recipient is reckless and inactive.

13.	If you leave this internship in between or if we find any irresponsible activities will lead to termination
without any prior intimation and you wonâ€™t get any stipend and certificate
I , CHHATRESH KHATRI ,

have  negotiated, agreed, read, and understand all the terms and conditions of this internship offer letter as well
as Annexure A hereto and affixed my signature in complete acceptance of the terms of the letter.
 
	

	X
	_______________________________________
	Signature (with date)
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Website: www.cipherschools.com | Email: support@cipherschools.com | Contact: +91-7988990591
Address: Innovation Mission Punjab, opp. World Trade Center, Block C, Gmada Aerocity, Chandigarh,
Punjab, India 140306
______________________________________________________________________

Date: 09/01/2023

OFFER LETTER

Hi Manit,

Congratulations! We’re glad to extend your offer for the position of Mentor for C++ & Java at
CipherSchools.

Here are the details of your position with us:
Stipend: 65000 INR

Start Date: 09/01/2023

Duration: 25 Days

Location: Remote

Your roles and responsibilities for the internship would be as follows,
1. Taking online sessions for C++ & Core Java at the time mutually agreed.
2. Ensuring the students' doubts are being taken care of.
3. Ensuring the students’ are being delivered with Practice Sessions.

Sincerely,

Anurag Mishra
Founder, CipherSchools



 Certified Company  U74900RJ2016PTC049468  

100/156, Tonk road  kumbha marg, Partap Nagar Jaipur, Rajasthan 302033 
Web: www.sofitgrow.com | Phone: +91-7688886388, +91-7688889488 

 

Internship Offer Letter 

Date:- 07-01-2023            

Dear Anmol Dubey, 

With reference to your application for a suitable position in our organization and our various discussions 

with you, we are pleased to offer you the position of “Internship in Web Developer” with Sofitgrow 

Solutions Private Limited. We believe your skills and experiences are an excellent match for our 

company. 

Your date of joining would be 1
st
 of February  2023, on the mutually agreed terms & conditions. 

 Location – Office Work  

 Timings- 10:00 AM to 07:00 PM 

 Training Duration - 6 Months 

Please be available for pre- joining formalities and send scanned copy of following document, you are 

requested to bring with you the following documents at the time of joining your duties:  

1. 1 passport size photograph 

2. Copies of educational/professional qualifications and experience certificates 

3. Relieving letter from the present employer (if applicable) 

4. Certificates support of date of birth 

5. Copy of address proof 

6. PAN card Photocopy 

You need to carry Original documents at the time of joining for verification. 

You are required to send copy of resignation from your current employer within 3 days of this offer, 

inability to present the same, and this offer will be withdrawn. 

We will appreciate, if you could send us a confirmation that this offer is acceptable to you and would join us 

the earliest. In the meantime, please feel free to contact me via email or phone. 

 

We are happy to welcome you to the Sofitgrow Solutions Private Limited. 
 

With best wishes! 

Thanks & Regards, 

 
Sangeeta Saini  

Human Resource Manager 

+91 7688889388 



16 Dec 2022

Welcome Letter

Congratulations Gautam Joshi !!
We would like to congratulate you on being selected for the

“AndroidDeveloper Intern” Internship position withLetsGrowMore,
effective from “9 January 2023”. All of us at LetsGrowMore are
excited that you will be joining our team! We hope you are
elevated to start this innovational journey with us.

This Internship is viewed by LetsGrowMore as being an educational
opportunity for you. As such, your internship will include orientation
and focus primarily on learning and developing new skills and gaining
a deeper understanding of concepts through hands-on application of
the knowledge you learned in class. And, you will find yourself
adjoining with numerous opportunities to refine and flaunt your
skills.

While performing the internship, you acknowledge your obligationto
perform all work allocated to you to the best of your ability and
comply with all lawful and reasonable directions and instructions
given to you. We look forward to an abiding and fruitful association
with you and are sure that you will look back at your engagement with
us as a gratifying experience.

Wishing you all the best!
Warm Regards,

Aman Kesarwani
Founder Verify Here

/letsgrowmore letsgrowmore.in info@letsgrowmore.in letsgrowmore.in

mailto:info@letsgrowmore.in


G 
Global IT Providers 

Hosting & Server Management 

To, 
Himanshu Rajbhoi 

Sub: Regarding your internship in our Company as a Full Stack Web Developer. 

Dear Himanshu Rajbhoi, 

We would like to confirm that your application for internship as a Full Stack Web 

Developer(MERN STACK) has been accepted. Here are the terms of internship while working 

with the Company: 

1. Internship will start from 15th January 2023 to 15th June 2023. 

2. You will be designated as "Intern". 
3. You will not be entitled or any other benefits from the company during this tenure. 

4. From time to time, your performance will be evaluated and based on this, your 

incentives will be decided. 

5. During internship, you are expected to abide Code of Conduct prescribed by the 

Company for all the employees. 

Please feel free to contact us in case of further details. Wishing you good luck for your future 

endeavors. 
For GIP Technologies Private Limited 

. 

Authorized Signatory 

Authorised by-
Mr. Rajat Goyal 

Director 

GIP Technologies PVT. LTD. 

GIP TECHNOLOGIES PVT. LTD. 

B4Opp. Dainik Bhaskar, Bhaskar Flyover,JLN Marg, Jaipur, Rajasthan, 302015 
GST No. 08AAGCG5142A1Z1 

accounts@globalitproviders.com www.globalitproviders.com call:8448444608 



This is a computer-generated document. No signature is required. This document contains 
confidential information. 

 
EMPLOYMENT OFFER LETTER 

 
Date: September 15, 2022  

Mr. Naveen Sharma 
Address: Jaipur, Rajasthan 

Confidential 
Dear Naveen,  

 
We are pleased to offer you an employment opportunity, with Briskminds Software Solutions Pvt. 
Ltd. offers you an appointment as an Associate Software Engineer on the following terms and 
conditions: 

 
1. Your tentative date of joining will be January 2nd, 2023. 
2. Salary and Allowances: Your Salary will be: 

a. Rs. 10000/- CTC (cost to company) per month during the first three months. 
b. After completion of the training period, your compensation will be revised to 4.37 Lacs per 

annum CTC for 1 year (Annexure A) 
c. After one year and 3 months, your compensation will be revised to 6 Lacs per annum CTC as per 

your performance. (Annexure B) 
3. You have to serve an Employment Service Agreement of two years six months including your 

training period (2.5 years Employment Service Agreement) with the company in case of breach 
of Employment Service Agreement, you have to pay a sum of Rs. 3 lacs to the company. 

4. You will be on probation for a period of six months from your date of joining the Company and 
continuity of your employment with the Company is dependent on confirmation of your 
employment. The Company reserves the right to revise the probation period depending on your 
performance and/or other consideration. 

5. You will be on probation for a period of 6 months from the date of joining and this can be extended 
for a further period at the Company’s discretion.  During the probationary period, your services can 
be terminated with One Week’s notice.  

6. At any time during your probation period the Company may confirm your employment by way of 
written communication if your performance is found to be satisfactory. Your probation shall be 
deemed extended, for a period not exceeding 30 days, in a situation where you do not receive the 
aforesaid written communication from the Company. 

7. The allowances, benefits, and other terms and conditions of your employment will be as 
per company policies and applicable from time to time. Your compensation will be reviewed in the 
future as per company policy. 

8. It is made clear that the company shall not provide any accommodation facility or transport 
facility to the interns. 

9. All contributions like PF and ESI etc. which are the company liable to pay statutorily will deduct from the 
CTC amount given above in para no 02. Your net salary will be net of all such deductions.  

10. After completion of the Employment Service Agreement period, you may resign from the 
services of the company by giving 3 months’ notice or paying Three months’ salary in lieu of 
the notice (It totally depends on the company for allowing the buying of the notice period or 
not). 

 
 



This is a computer-generated document. No signature is required. This document contains 
confidential information. 

 
 
 
 

 
11. During the course of your employment, you will discharge your duties efficiently and diligently 

to the best of your ability and shall devote your whole time and attention to the interest of 
the company. 

12.  You have to submit an attested copy of all documents in support of your qualification 
identification and testimonials along with four passport size photographs at the time of 
joining. You shall also furnish your permanent address and present address along with contact 
numbers at the time of joining. The required documents should be submitted  

a) Your employment is inter alia based on the information furnished by you to the Company 
including declarations and undertakings thereto. If at any time during your employment with 
the Company, the Company discovers that you have furnished any false, fake, forged 
information (including documentation) for securing employment and in case of a breach of 
any company policy with the Company or otherwise, the Company reserves the right to take 
disciplinary action against you, including, but not limited to, right to terminate your 
employment without notice and your employment with the Company will be void ab-initio. 
 

 Conditions of hire:  
1. Your employment with the Company will be subject to the following pre-conditions 

a. You will submit relevant documents as mandated by the Company; 
b. You obtain requisite certification or complete mandated assessments which are the 

basis for offering you employment opportunity with the Company;  
c. You obtain a clear discharge and/or relieving letter from your most recent employer 

(prior to joining the Company). Nevertheless, you must submit a clear discharge 
and/or relieving letter within fifteen (15) days of joining the Company;  

d. You represent that acceptance of employment with the Company does not breach 
any terms/provisions of your previous employment agreement or any other 
agreement to which you are bound.  

e. You acknowledge that the Company has offered you employment based on the fact 
that there are no pending claims. actions, suits, or proceedings against you which 
might reasonably be expected to have an adverse effect on your ability to perform 
your duties hereunder and/or upon the Company.  

f. You provide two satisfactory references, one being from your most recent employer 
(prior to joining Briskminds);  

g. Your background verification check (including address" academics, employment, 
criminal, etc. as applicable) conducted by the Company is cleared; and  

h. You represent that you have not been involved in any fraud, unethical and/or immoral 
acts, departmental inquiry in your previous empowerment(s) and/or been part of any 
pending investigation (whether judicial, quasi-judicial, or otherwise) which you have 
not disclosed from the Company prior to your joining 

 
 
 
 
 
 



This is a computer-generated document. No signature is required. This document contains 
confidential information. 

 
 
 
 

 
Annexure A 

 
Mr. Naveen Sharma                                                                                Associate Software Engineer 
Total Cost to Company (CTC)                                                                   4,37258 /- 
 

For Briskminds Software Solutions Pvt. Ltd. 
Salary Break-up 

(i) PRIMARY COST Per Month Per Annum 

 Basic Salary 6960 83520 

 Dearness Allowance 2320 27840 

 House Rent Allowance 4640 55680 

 Other Allowances 9280 111360 
(ii) GROSS SALARY 23200 278400 

 Employer's PF Contribution 1800 21600 

 (Basic Salary * 12%)   

 Employee’s ESIC Contribution 0 0 

 Employee PF Contribution 1800 21600 

 (Basic Salary * 12%)  0 

 Bonus (Max) 0 50000 

 Leave Encashment (Max) 773 9280 

 Gratuity  50000 

 Medical Insurance 0 6378 
(iii) Net Take Home 22173 437258 

 
2. The following elements are included in the compensation package stated above: 

a) Provident Fund and ESIC: All contributions like PF and ESI etc. which are the company 
liable to pay statutorily will deduct from the CTC amount given above in para no 02. Your 
net salary will be net of all such deductions.  

b) Gratuity: You will be eligible for gratuity as per the Payment of Gratuity Act 1972, upon 
cessation of employment, after completion of continuous service of at least five (5) years 
with the Company. This amount of gratuity accrual form part of the above-mentioned 
compensation in clause no-2 

c) Medical Insurance: In accordance with the Company's policy, you and your immediate 
family (as defined in the Company's policy) shall be covered under the medical insurance 
policy held by the Company. 

d) Bonus: The bonus amount will be payable after the compilation of 12 months from the 
increment date.  

e) Leave Encasement: Leave Encashment payable in each month, if the employee will not 
take any leave in that month. 

 
 
 
 
 



This is a computer-generated document. No signature is required. This document contains 
confidential information. 

 
 
 

Annexure B 
 
Mr. Naveen Sharma                                                                                  Associate Software Engineer 
Total Cost to Company (CTC)                                                                   6,00618 /- 
 

For Briskminds Software Solutions Pvt. Ltd. 

Salary Break-up 

(i) PRIMARY COST Per Month Per Annum 

 Basic Salary 10380 124560 

 Dearness Allowance 3460 41520 

 House Rent Allowance 6920 83040 

 Other Allowances 13840 166080 

(ii) GROSS SALARY 34600 415200 

 Employer's PF Contribution 1800 21600 

 (Basic Salary * 12%)   

 Employee’s ESIC Contribution 0 0 

 Employee PF Contribution 1800 21600 

 (Basic Salary * 12%)  0 

 Bonus (Max) 0 72000 

 Leave Encashment (Max) 1153 13840 

 Gratuity  50000 

 Medical Insurance 0 6378 

(iii) Net Take Home 33953 600618 
 
3. The following elements are included in the compensation package stated above: 

f) Provident Fund and ESIC: All contributions like PF and ESI etc. which are the company 
liable to pay statutorily will deduct from the CTC amount given above in para no 02. Your 
net salary will be net of all such deductions.  

g) Gratuity: You will be eligible for gratuity as per the Payment of Gratuity Act 1972, upon 
cessation of employment, after completion of continuous service of at least five (5) years 
with the Company. This amount of gratuity accrual form part of the above-mentioned 
compensation in clause no-2 

h) Medical Insurance: In accordance with the Company's policy, you and your immediate 
family (as defined in the Company's policy) shall be covered under the medical insurance 
policy held by the Company. 

i) Bonus: The bonus amount will be payable after the compilation of 12 months from the 
increment date.  

j) Leave Encasement: Leave Encashment payable in each month, if the employee will not 
take any leave in that month. 
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Acceptance of this offer letter by mail will be treated equally as a physical signature. 
 
All terms and conditions will be applicable to you as per relevant rules and regulations of the 
company. 
 
The Company's address for sending notice in relation to your employment is as below: 
Briskminds:               Head - Human Resources  
Address:                    Briskminds Software Solution Private Limited,  
                                    H-76, B.R Tower, RIICO Industrial Area, Mansarovar, Jaipur, Rajasthan 302020 
Email                          hr@briskminds.com. info@briskminds.com 

 
 
 
 
 
 

Regards 
Human Resources Department 
Briskminds Software Solution Pvt. Ltd.  

 
 
 
 
 
 
 
 
 
 
 
 
 



Neuron 
iNeuron Intelligence Pvt Ltd 
17th Floor Tower A, Brigade Signature Towers, 

Sannatammanahalli, Bengaluru, Karnataka-
562129. 

DATE: 17th January 2023 

Internship Offer Letter 

Dear Harsh Rohatgi 

Following your application, we are pleased to inform you that you have been 
considered for an internship with iNeuron for Budget Sales Analysis project. As a 
result, you will be contributing to our project from 17th January 2023. 

As a part of your internship, you will be proactively contributing to your selected 
project, besides product development & PoCs. In addition, you will be required to 

complete performance & learning goals for your current project with us. 

We hope that your association with the company will be successful and reward ing. 

Regards, 
Sudhanshu Kumar 

CEO &Chlef Al Engineer at iNeuron.al 

I accept the offer with the company on the terms and conditions set out in this letter. 

Harsh Rohatgi DATE: 17thJanuary 2023 
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Offer Letter 
To: Sonveer Singh 

Sub: Offer Letter 
Offer Date: 27th December 2022 
Joining Date: 27th December 2022 
Reference: APPCINO/#01487 

This is with reference to your interview, we are pleased to confirm an employment offer for the post 

of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the 

following terms and conditions 

Terms and Conditions: 

1. First 6 months from your joining date would be considered your probation period. Your 

monthly stipend will be INR 12,000(Including PF, ESIC & Gratuity). 

2. After completion of your 6 months your CTC will be revised to INR 4,00,000 (PF & Gratuity 

are part of CTC) based on your performance. 

3. You agree to serve the company for at least two years post-employment confirmation. In case 
you leave the employment in less than 2 years you also agree to refund the following: 

a. Training expenses incurred by the company on you amounting INR 4,00,000 

b. Amount Company has paid as fee to the recruitment consultant (if any), and 

C. Relocation fee (if any) 
d. Any other bonuses (if any) 

4. In the event you choose to separate from the company during your probation period then you 
shall be liable to pay training expenses incurred on you by the company amounting INR 

4,00,000. 

5. You will not take up any other appointment or assignment during your tenure with us and will 

maintain strict confidentiality of all the employment and employer's information. 

6. You will be entitled to all-inclusive Eighteen (18) days of paid leave per year as mentioned in 

the staff policy manual after the completion of the probation period. 

7. This appointment is also contingent upon your adherence to the Company's policies and 
procedures applicable to all employees generally, and/or applicable to your position or function 

within the Company. 

8. You agree that unless specifically stated in writing and signed by both you and an authorized 

officer of the Company, subject to controlling law, any employment granted to you is at will and 
for an indefinite term and that such employment may be terminated after the completion of 
two years at any time by giving a 90 days' notice by you. 

9. Company has the right to terminate your contract at any moment for any disciplinary action or 

on account of poor performance. 
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10. You agree that the Company may on its own or through an external agency perform a 
background check on you and you have no objection to the same. The background check may involve obtaining feedback from the References provided by you. 

11. You agree that, at the time you leave the employ of Company, you will deliver to Company (and will not keep in possession, recreate or deliver to anyone else) all source code, object code, 
hardware devices, equipment, records, data, notes, reports, proposals, lists, correspondence, 
specifications, drawings, blueprints, sketches, books, and any other documents or property, or 
reproductions of any aforementioned items developed by you pursuant to employment with 

Company or otherwise belonging to Company, its successors or assigns. 

12. General Provisions: 

a. Entire Agreement: The Employment Contract consists of the documents listed below 

andthe terms included thereir:: 
Offer of Employment. 
Term of Employment. 

Employee Confidentiality, Invention Assignment, and Non-Compete Agreement. 
The Employment Contract sets forth the entire agreement and understanding between 
the Company and me relating to the subject matter herein and merges all prior 
discussions between us. No modificatior of or amendment to the Employment Contract, 
nor any waiver of any rights, wiii ibe effective unless in writing signed by the party to be 

charged. Any subsequent change cr changes in my duties, salary or compensation will not 
affect the validity or scope of the Employment Contract. b) Governing Law; Consent to 

Personal Jurisdiction: The laws of the State of Rajasthan will govern the Employment 
Contract, and I hereby expressly consent to the personal jurisdiction of the High Court 

located therein for any lawsuit arising from or relating to my employment.c) Severability: 
If one or more of the clauses in this Terms of Employment are deemed unenforceable, 

then the remaining clauses will continue in full force and effect. d) Successors and 

Assigns: This Employment Contract will be binding upon my heirs, executors, 

administrators, and other legal representatives and will be for the benefit of the 
Company, its successors, and its assigns. 

2. Representative Warranties 

a. By signing this letter, you are representing to the Company that your acceptance of 

this offer and agreeing to employment with the Company under these terms will 
not conflict with, violate, or constitute a breach of any employment or other 

agreement to which you are a party and that you are not required to obtain the 
consent of any person, firm, corporation or other equity in order to accept this offer 

of employment. 
b. You are required to engage yourself exclusively in the work assigned by Appcino 

Technologies Private Limited and shall not take up any independent or individual 
assignment (whether the same is part-time or full time, in an advisory capacity or 
otherwise) directly or indirectly. 
You represent that you have provided the Company with full and accurate 
documentation of your last drawn compensation. 

C. 
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Below are the package offerings for this position 

Increment Details (for 2 years Agreement inclusive of PF & Gratuity) 

Annual Salary (CTC) on 

DOJ (Year 1) 
Increment after 1 year 
Increment after 2 Years 

Annual Salary on Joining 
Annual Salary after 12 Months 
Annual Salary after 24 Months 
Annual Salary after 36 Months 

INR 4,00,000 (1st Year) 
INR 5,00,000 (2nd year) 
INR 7,50,000 (3rd Year) 

INR 10,00,000 (4th Year) Increment after 3 years 

Notes: 
The selected students will be getting the other company benefits as applicable at that point 

in time. 

Current Benefits 

Free learning on cutting-edge automation platforms and technologies along with the certifications 
Regular classes for improving your technical, logical, and soft skills 

Employee counseling activities provided by third-party consultants and experts 

Employee accidental insurance -3x of CTC 

Employee & Family health insurance of INR 2,00,000/-

JAHMU I BHUTAN 

abe 
Appcino Tehnologies Pvt. Ltd. 

Sonveer Singh 
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Salary Annexure 

Per Annum Per Month 
Com ta Detaiis 

30732 368780 

200000 
Part A- Fized omponents Payroll Salary 

16667 

6667 
5998 

Basic Salary 

HRA 
Special Allowance 

Statutory Bonus 
Part B-Variable Bonus Pay 

80000 

71980 
1400 16800 

Payout as per Variable 

Pay Policy Variable Bonus 0 

31220 
21600 

2602 
1800 

Part C-Retirals & ESIC 
Employer PF 
Gratuity 
Employer ESIC 

Part D-Other Benefits 

9620 802 

3258 272 

Premium against Insurance coverage 
3 Times of CTC (A+C) 

Self 
I.98 (Group Personal Accident) 

Premium against Medical Insurance 
CTC Amount(A+B+C) 
Total CTC (A+B+C+D) 

255 3060 
600000 
403258 

33333 

33605 

This breakup is based on standard components; it may change based on company policy. 

.Taxable as per government norms and if proofs are not submitted. 

Gratuity will be payable as per the Gratuity Act, i.e., 15 days' salary for every year of completed 

service and serving the company for 5 yrs. 

JAMANU 8 PUTA 

Appcino Technologies Pvt. Ltd. 
Sonveer Singh 



   Squalo Solutions (P) Limited 
squalosolutions@gmail.com, hr.squalosolutions@gmail.com 

27, Kailash Puri, Near Khandaka Hospital, Tonk Road, Jaipur, RAJ. 
http://thesqualo.com/ 
 

INTERNSHIP OFFER LETTER  
  

Dear Shivam Singh, 

On behalf of Squalo Solutions (P) Limited, I am pleased to offer you an internship with Squalo Solutions (P) Limited at the position 

of “Technical Writer” from January 09, 2023.  

*This offer is confidential and should not be disclosed to any third party. The offer will remain open for seven days. If you do 

not revert, it will be deemed null and invalid. 

This internship offer is conditional, subject to:  

• Your signed acceptance of the offer letter and successful completion of background verification. This 

background verification will include verification of identity and information provided by you to Squalo Solutions 

as part of the application process. The provision of false or misleading information may be grounds for the 

withdrawal of this offer or, once your employment has begun, for disciplinary action, including termination of 

the internship.  

• Your internship is applicable for six months, during which your stipend would be 10k/month. Your performance 

will be reviewed during this period. If both your work and conduct are satisfactory, you will be deemed to be 

confirmed and placed on our regular payroll. 

• During the internship period, you will not be able to leave the firm in any condition except in approved major 

circumstances and with prior notice. 

• The working days are Monday-Saturday and the working hours are 10:00 A.M – 7:00 P.M (can be changed in 

extreme conditions). 

Subject to fulfilling these conditions, the internship shall commence on a date mutually agreed upon by you and Squalo Solutions. 

Please signify your acceptance of this offer by signing and returning one copy of the Offer Letter, along with the documents listed 

below in this letter.  

You will be contacted in due course with the outcome of the pre-internship procedure. If you fail to satisfy any pre-employment 

requirements to Squalo Solutions prior to commencing employment, this internship offer will automatically lapse or withdraw. 

If you have any queries regarding this letter or the internship’s terms and conditions, please revert to the same email. We are 

excited to have you join our team! 

Sincerely, 

Nishi Kumari 

Operations Head 

  

http://thesqualo.com/
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Summary of Enclosures and Actions 

Enclosure Action Return 

Offer Letter (2 copies) Sign both copies, retain one for 

yourself and return the second 

copy. 

Squalo Solutions 

 

List of Documents 

Documents required for Background Verification and Employee Records: 

 Valid Government-Issued ID Proof 

 Latest copy of Resume & Cover Letter 

 Educational Certificates (Latest Transcript) 

 NOC from College/University 

 2 Passport Size Photographs 

 

 

http://thesqualo.com/


By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

23rd December 2022

Dear  Deepak chaudhary,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Six(6) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/07/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 
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Date: 11 January, 2023 

Re: GUNJAN SHARMA 

Dear: GUNJAN SHARMA 

I am pleased to confirm your acceptance of an internship as JUNIOR WEB DEVELOPER in the 

TECHNICAL BACKEND SUPPORT with TECHOBUILD PRIVATE LIMITED. Your duties and 

assignments for this position are as follows: 

1. Develop website templets. 

2. Develop custom designs. 

Your first day of work will be 15 January, 2022. You will work 7 hours per day 6 DAYS A WEEK, 

totalling 1260 hours for the duration of the internship of 180 DAYS. 

We are pleased you’ve decided to join TECHOBUILD PRIVATE LIMITED.

 

Regards  

RANI PARASHAR 

 

 

 

TECHOBUILD PVT. LTD 
A Software Development Company 

GST NO. - 08AAICT4249H1Z2 

CIN NO. - U74999RJ2021PTC073491 



Abhishek Meena



Web Developer

Date : 31th january 2023

Congratulations! We are glad to share that you have been selected for MoveTez’s 6 month  
web developer internship. Your  way of representation, self awareness and skills clearly 
distinguished you within a highly competitive and selective applicant pool.We are thrilled 
about the possibility of you joining MoveTez.








The job shall start on 1st of February 2023. During this job, you will get various roles and 
responsibilities delegated by the founding team of Movetez and you will be directly 
reporting to them.





You will be serving a probation period of 15 days ( 1st February to 15 February) during 
which you’ll receive a stipend of Rs 6000 per month i.e Rs 3000 for 15 days. Post the 
probation you’ll receive a stipend of Rs 10000 per month.





The internship can contiune post 6 months based on your performance and availability. The 
post salary will be discussed based on your performance.





While serving this position you are not allowed to disclose any details/technology to 
anyone.





Congratulations once again!








Deepak Mundotiya


Founder


9983333702
A-92/93 sundar nagar

200 feet by pass, jaipur,302019

info@riwaio.com

www.riwaio.com

MOVETEZ PRIVATE LIMITED
A-92 SUNDAR NAGAR 200 FEET BY PASS,JAIPUR

mailto:contactus@movetez.com
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SIRUS INFOTECH PVT LTD 
Admin office: 381, Ganesh Nagar Main, Niwaru Road, Jhotwara, Jaipur-302012 (Raj.),India 

Phone: +91 9166136118, +911413144742 Email: management@sirusinfotech.in 

CIN:U74999RJ2021PTC078155, TAN : JPRS24224E, PAN : ABHCS3055J 
Website: www.sirusinfotech.in 

 
 

Date: 20/12/2022 

 
 
Candidate Name: Mr.Tarun Bansal 
Location: Remote 
Subject: Offer  Letter 

 
Dear Mr.Tarun, 

OFFER LETTER  

Congratulations!! We are very pleased to offer you internship opportunity followed 
by the hiring process with SIRUS INFOTECH PRIVATE LIMITED from Jan 15, 
2023, to July 15, 2023. Your place of internship will be Remote (Work from 
Home). Internship is            stepping stones, and it will give you valuable work 
experience and allow you to grow in your profession. 
 
The terms and conditions of your internship are set forth below: 

1. Subject to your acceptance of the terms and conditions contained herein 
your project and responsibilities during the Term will be determined by the 
supervisor assigned to you for the duration of the internship. 

 

2. Your timings will be from 9 AM to 4 PM, Monday to Saturday. Please be 
sure to bring required document with you on your first day to complete your 
profile. 

 
3. The internship will  be construed as an employment or an offer of 

employment with the Organization We are sure during the course of your 
internship period you would have immense learning experience which 
would help you to develop your skills and give a broader understanding 
towards business and be the best candidate for the company’s working. 

 
 

4. By signing this letter you agree to the point that you will work with full 
Confidentiality and Privacy and you will not use the resources(Documents, 
Accessories etc.) provided by the company for an unwanted/illegal cause 
. No Data Breach will be entertained and if you find guilty in any case then 
you agree to face all the Consequences. 

mailto:management@sirusinfotech.in
http://www.sirusinfotech.in/


5. By signing you have to work as per the instructions commanded by the 
higher authorities and have to complete the tasks on deadlines, no delays 
will be entertained. 

 
Please confirm your acceptance by sharing the duly signed copy of the letter 
within three days else offer would be considered as withdrawal. We look forward 
to having you in our team as an intern!!! 

 

From Sirus Infotech Private Limited Candidate Signature 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Note: I/We by signing declare that we accept all terms & condition mentioned in annexure of company. 
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

         
Subject: Intent of Job offer 

 

    

Dear Aditya Bishnoi,       

Congratulations, you made it. Your journey to become an Azure Rockstar starts now with Hanu Software 

and we are pleased to share the Letter of Intent for the position of Cloud Engineer. 

  

Your Annual CTC shall be Six Lakh Rupees (Rs. 6,00,000 /-) which includes Annual Fixed Compensation 

of Five Lakh Thirty-Four Thousand Two Hundred Forty-Six Rupees (Rs. 5,34,246/-) and Annual Variable 

Compensation of Fifty-Three Thousand Four Hundred Twenty-Five Rupees (Rs.53,425/-). As part of 

benefit, your CTC also includes Gratuity. The CTC will be subject to statutory and other deductions as 

per the Company’s policies and practices. 

  

Please note that it is mandatory to possess valid government issued identity proof, PAN card, 

educational documents & Professional documents at the time of joining the Company.  

   

Please note that this is only a Letter of Intent and not an Offer of Employment. Further, your proposed 

employment with the Company is subject to the completion of all necessary legal documentation and 

background verification pertaining to your proposed employment at the time of joining the Company. 

You will be called upon for mandatory pre -joining training at Hanu’ global delivery center, located at 

Greater Noida, UP.  Your performance in said training will aid Hanu’ decision to decide your 

Department, Date and Place of joining. 

   

Because time is of the essence, this Intent will remain open only for two (2) calendar days, inclusive of 

the date you receive this letter. If you do not accept this Intent within that time frame, it will expire and 

will no longer be available for you to accept. 

 

We look forward to having you on board and wish you a rewarding career with us! 

 

Sincerely,   

 

 

 

Akanksha Choudhary           

Head of Global HR & Culture                                                                                              Aditya Bishnoi 

Hanu Software Solutions India Pvt Limited  

                                                                     

Document Ref: GGW92-UIMJT-GOPGU-7S6WP Page 1 of 7



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

                    
 

Agreement for Azure Training & Employment at Hanu Software Solutions 
 
Purpose 
 
The purpose of Azure Training and Employment Agreement is to identify the knowledge, skill, trade, or 
occupation for which the trainee shall be trained on the basis of pre-training assessment and to confirm 
the offer of Employment by HANU that the trainee is following, subject to the other terms and 
conditions. 
 
General 
 
HANU will take the trainee/s on board for 18-25 Working days Azure Training Program. Trainee/s will 
have the opportunity to ask questions and company will share useful resources that will help trainee/s 
to develop in his / her role. HANU will nominate some trainer/s from within the company and / or 
outsource, depending upon the requirement. The trainer/s will dedicate adequate time on a regular 
basis to personally give some tutorials about trainee/s position fundamentals. At some point, if / when 
trainer/s believe/s trainee/s to be ready, he / she will let the trainee/s be more hands-on in more 
demanding tasks. Before that the trainer/s will also ensure that trainee/s gets hands-on practice le 
demanding tasks that are going on within the company. 
 
Learning Objectives 
 
1. Trainee will learn Microsoft Azure Fundamentals with an in-depth knowledge of the concepts of 
Microsoft Azure to effectively perform various tasks in the capacity of a Cloud Engineer. 
 
2. Trainee will learn the principles of cloud computing and will understand how these principles have 
been implemented in Microsoft Azure. 
 
3. After completion of training, trainee will do relevant Microsoft Azure certification. 
 
 
 
       
       Trainee                                  Company 
     Aditya Bishnoi                               Hanu Software Solutions Inc  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 

Trainee & Employment Agreement 
 

THIS AGREEMENT is made on 6th October 2022 
 

BETWEEN: 
 
HANU Software Solutions India Pvt Ltd. (hereinafter referred to as the “Company”), Unit F2, First Floor, 
Plot No. 6, Signature Tower, Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308, 
through Ms. Akanksha Choudhary, Head of Global HR & Culture 
 

AND 
 
Aditya Bishnoi (hereinafter referred to as the “Trainee”), 4E 513,514 JNV 
Colony,Bikaner,Rajasthan,334003 , adityabish29@gmail.com, being inducted for Cloud Engineer. 
 
NOW IT IS HEREBY AGREED as follows: In consideration by the Company, the parties agree as follows: 
 
1. That under the terms of this Agreement, the Company agrees to provide the Trainee with 18 to 25 

Working Days Traineeship / induction program for identified learning objectives of Microsoft Azure 

Track and the Trainee agrees to provide all work and services (the “Services”) reasonably required 

by the Company. 

 
2. That the Trainee is expected to attend the training period for trainee position work experience, 

which will commence on 26th October 2022 and shall end on 20th November 2022 with a review of 

the position at the end of 25 days of the Training Period. During this time, the trainee will commit 

a minimum of 8 hours of work on his / her trainee obligations (the “Minimum Hours Requirement”). 

The date mentioned for training commencement are indicative only and can be changed on 

discretion of company. However, any change on dates shall be intimated to you with sufficient prior 

notice. 

 
3. That any tasks undertaken by the Trainee while on a traineeship period will have the purpose of 

promoting the Trainee's competence, understanding and familiarity of the Microsoft Azure 

Fundamentals as well as in the Trainee's agreed learning objectives. 

 
4. That the Trainee will be under an obligation to the Company to make satisfactory progress on the 

induction / training period program, such progress will be agreed between the Company and the 

Trainee. 

 
5. The Trainee will be expected to reach a reasonable standard of competence and performance for 

each task for which he / she has been trained. 
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
6. That the Trainee has a contractual relationship with the Company and the successful training shall 

enlarge into an irrevocable paid employment contract which shall commence from such date, as 

may be determined by the Company.  

 

7. The Trainee will be expected to behave as part of the Company on whatever position he / she is 

assigned and shall abide by all the terms and conditions applicable to the Company’s own staff and 

respect the Company’s policies, values, and procedures. 

 

8. That the Trainee will not be paid for his / her traineeship period except any possible individual tasks 

or projects agreed separately in writing. The cost of the training shall be borne by the Company, 

which estimates Rupees 1,50,000 on each trainee. 

 
9. That the Trainee must keep a record of all tasks through the daily task and time record. 

 
10. That if the Trainee will be unable to attend the training, his trainer must be informed on the first 

day of absence. 

 
11. That the Company will designate an individual/s (the “Trainer”) to train, mentor and monitor the 

Trainee. The Trainer shall be the primary point of contact for the Trainee. Any requests from the 

Trainee should be communicated to the Trainer. 

 
12. That the Trainee wishing to terminate the traineeship period must give three days’ notice to the 

company and shall also pay the Training Cost incurred to the Company as liquidated damages. 

 
13. That the Trainee wishing to terminate irrevocable paid employment of one year offered by the 

Company to him / her after successful completion of the traineeship period must give at least 45 

Days prior notice to the company and shall also pay three months’ salary offered by the Company 

to him / her in lieu of damages sustained by the Company along with the Training Cost of Rs 

1,50,000 to the Company.  

 
14. That the Company may terminate the traineeship period during the training period itself if the 

Trainee is unsatisfactory and by the discretion of the Trainer to terminate the Trainee’s training. 

 
15. Grounds for immediate termination as determined solely by the Company of the Trainee yet 

include but are not limited to the following actions or events: 

a. Unauthorized absences or lack of communication. 

b. Incapacity to attend training experience. 

c. Inappropriate language or conduct to the Company’s customers or employees. 

d. Inappropriate behavior to any employees of the company. 

e. Misuse of tools or information of the company. 

f. Actions that go against company values  

g. Failure to make progress in the skills and towards the goals set out between the Trainee and 

Trainer. 
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 

h. Failure to commit the Minimum Hours Requirement or to provide the Services. 

i. Fraud or any criminal offence. 

j. Breach of this agreement. 

 
16. That after the Trainee successfully ends his / her 18-25 Working Days training period indicated in 

the paragraph two, those who qualify the Post Training Assessment shall be offered Permanent 

Employment by Hanu and would necessarily be required to Join HANU with a compulsory and 

irrevocable locking period of one year at the end of the Trainee, else such Trainee shall be required 

to pay damages and the Training Cost of Rs. 1,50,000 as discussed in paragraphs above. 

 
17. That the successful Trainee/s who join HANU after completion of the induction / training program 

of 18-25 Working days shall be governed by the terms, conditions, and service rules of HANU 

applicable to its employees. 

 
18. That the progress and performance of all Trainees will be reviewed during and after the training 

period and performance review shall be conducted with the following criteria: 

 
a. Learning ability and knowledge acquired.  

b. Standard of work and behavior during training period. 

c. Reliability and performance. 

d. Timekeeping & task records. 

e. General conduct. 

 
Proprietary Information and Confidentiality 
 
Trainee is aware that in the course of her / his engagement with the Company and / or in connection 
therewith, Trainee may have access to, and be entrusted with, technical, proprietary, sales, legal, 
financial, and other data and information with respect to the affairs and business of the Company, its 
affiliates, customers and suppliers, and including information received by the Company from any third 
party subject to obligations of confidentiality towards said third party, all of which data and information, 
whether documentary, written, oral or computer generated, shall be deemed to be, and referred to as 
“Proprietary Information”, which, by way of illustration but not limitation, shall include trade and 
business secrets, processes, patents, improvements, ideas, inventions (whether reduced to practice or 
not), techniques, products, and technologies (actual or planned), financial statements, marketing plans, 
strategies, forecasts, customer and / or supplier lists and / or relations, research and development 
activities, formula, data, know-how, designs, discoveries, models, computer hardware and software 
and any and all documentation relating thereto, drawings, dealings and transactions, except for such 
information which, on the date of disclosure, is, or thereafter becomes, available in the public domain 
or is generally known in the industry through no fault on the part of the Trainee. 
 
Trainee agrees and declares that all Proprietary Information, patents and / or patent applications, 
copyrights and other intellectual property rights in connection therewith, are and shall remain the sole 
property of the Company and its affiliates and their assigns. During the Trainee Period and upon its 
expiration thereafter, Trainee shall keep in confidence and trust all Proprietary Information, and any 
part thereof, and will not use or disclose and / or make available, directly, or indirectly, to any third 
party any Proprietary Information without the prior written consent of the Company, except and to the  
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extent as may be necessary in the ordinary course of performing Trainee’s duties pertaining to the 
Company and except and to the extent following, possible written notice from the Trainee to the 
Trainer and / or Company as may be required under any applicable law, regulation, judicial decision, or 
determination of any governmental entity. 
 
Without derogating from the generality of the foregoing, the Trainee agrees:  
 
a. not to copy, transmit, reproduce, summarize, quote, publish and / or make any commercial or 

other use whatsoever of the Proprietary Information, or any part thereof, without the prior written 
consent of Company, except as may be necessary in the performance of her / his duties pertaining 
to the Company. 
 

b. to exercise the highest degree of care in safeguarding the Proprietary Information against loss, 
theft, or other inadvertent disclosure and to take all reasonable steps necessary to ensure the 
maintaining of confidentiality. 
 

c. upon a request by the Company to do so, the Trainee shall immediately deliver to the Company or 

destroy all Proprietary Information and any and all copies thereof, in whatever form, that had been 

furnished to the Trainee, prepared thereby and / or came to her / his possession in any manner 

whatsoever, during and in the course of her / his engagement with the Company, and shall not 

retain and / or make copies thereof in whatever form. 

 
Trainee acknowledges that any breach of her / his obligations pursuant to this Section would cause the 
Company substantial damage for which the Company shall hold them liable. The provisions of this 
Section shall survive termination of this Agreement and shall remain in full force and effect for a period 
of two (2) years thereafter. 
 
Inventions and Work Product 
 
Trainee agrees to promptly and from time to time fully inform and disclose to the Company all 
inventions, work product, designs, improvements, discoveries, algorithms, code, executable code, 
compilation and execution, configuration instructions and the like, which Trainee shall have created, 
developed or altered during her / his engagement with the Company, and which result from and are 
related directly to the Services rendered by Trainee to the Company, or which derive from any 
experimental work performed by the Company, whether conceived by Trainee alone or with others 
(the “Inventions”). All Inventions, and any and all rights, interests, and title therein, shall be the 
exclusive property of the Company and Trainee shall not be entitled, and hereby waives, now and / or 
in the future, any claim to any right, compensation and / or reward in connection therewith. In the 
event that by operation of law, any Invention shall be deemed property of or owned by (in whole or in 
part) the Trainee, Trainee hereby assigns and shall in the future take all the requisite steps (including 
by signing all appropriate documents) to assign to the Company and / or its designee any and all of her 
/ his foregoing rights, titles and interests in such Inventions, on a worldwide basis, and hereby further 
acknowledges and shall in the future acknowledge the Company’s full and exclusive ownership in all 
such Inventions. To the extent necessary, Trainee shall, during her / his engagement with the Company 
or at any time, thereafter, execute all documents and take all steps necessary to effectuate the 
assignment to the Company and / or its designee and / or to assist the Company to obtain the exclusive  
and absolute rights, title, and interests in and to all Inventions, whether by the registration of patent, 
trademark, trade secret, copyright, and / or any other applicable legal protection, and to protect same  
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against infringement by any third party. This provision shall apply with equal force and effect to all items 
that may be subject to copyright or trademark protection. The provisions of this Section shall survive 
termination of this Agreement and shall remain in full force and effect at all times thereafter. 
 
Disputes and Governing Law 
 
This Agreement will be governed by and constructed in accordance with the Law of India. Any disputes 
arising out of this agreement shall be resolved by an Arbitrator to be nominated by the Company. 
Arbitration proceedings shall take place in Noida. The courts of Noida shall have exclusive jurisdiction. 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement as of the date mentioned 
hereinabove. 
                                                                                                                 
                                                                                                                               
 
 
Aditya Bishnoi                                                                   Akanksha Choudhary 
Trainee                                Head of Global HR & Culture 
                                                                                                                              Hanu Software Solutions Inc. 
 
 
Witnesses 
 
1. 
 
 
2. 
 

Document Ref: GGW92-UIMJT-GOPGU-7S6WP Page 7 of 7



Signature Certificate
Reference number: GGW92-UIMJT-GOPGU-7S6WP

Document completed by all parties on:
07 Oct 2022 08:55:09 UTC

Page 1 of 1

Signer Timestamp Signature

Akanksha Choudhary
Email: akanksha@hanu.com
Shared via link

Sent: 07 Oct 2022 08:25:20 UTC
Viewed: 07 Oct 2022 08:26:14 UTC
Signed: 07 Oct 2022 08:26:46 UTC

IP address: 115.113.186.162 
Location: New Delhi, India

Email: adityabish29@gmail.com

Recipient Verification:

Sent: 07 Oct 2022 08:25:20 UTC
Viewed: 07 Oct 2022 08:29:46 UTC
Signed: 07 Oct 2022 08:55:09 UTC

✔Email verified 07 Oct 2022 08:29:46 UTC
IP address: 103.59.75.152 
Location: Jaipur, India

Signed with PandaDoc

PandaDoc is a document workflow and certified eSignature
solution trusted by 30,000+ companies worldwide.



 

 

                             07 November 2022 

 
                Atul Sharma 
                atul.19bcon334@jecrcu.edu.in 

 

                             Dear Atul, 

 
On behalf of Cloud Mentor Software Pvt. Ltd., I am pleased to offer you the 
position of Salesforce Intern from 02nd January 2023 may be confirmed as 
full-time Associate Salesforce Consultant from 02nd July 2023, i.e. on 
successful completion of a six months’ internship program. 

The following outlines the terms of offer Letter: 
 

● Compensation and Performance Review: 
The Stipend for this position will be INR 10,000 (INR Ten Thousand only) per 
month during your internship. You will be paid on a direct deposit basis, 
monthly in the account details provided by you. 

 
You shall be eligible for medical insurance benefits under company group 
insurance policy in addition to the mentioned compensation. 

 
Your performance will be reviewed quarterly and compensation may be 
reviewed annually at the discretion of the company. You shall be required to 
maintain the quality of your work to the highest professional standards. 
 

● Background Verification: Your employment shall be subject to clearance of 
background verification check. 
 

● Work Location: Your work location shall be Jaipur, Rajasthan, but during the 
course of the service, you shall be liable to be posted / transferred anywhere 
to serve any of the Company's Projects or any other establishment in India or 
outside, at the sole discretion of the Management. 

 
● Probation: The successful internship period shall be considered as probation 

period and based on your performance evaluation you might be considered as 
permanent employee of the company. Continued employment with the 
company post completion of six months shall be indicative of your confirmation 
as a permanent employee unless otherwise explicitly stated in written by the 
management  
  

● Termination of Service/Internship: In a scenario where you wish to leave 
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the organization, you shall have a notice period of 30 days from the day of 
submission of resignation. You shall be responsible for handing over/ 
completing any ongoing tasks/projects as suggested by your managers. 
Termination of Service shall be subject to rules laid down in the Resignation 
Policy of the company. 

 
● Outside Activities. While you render services to the Company, you agree that 

you will not engage in any other employment, consulting or other business 
activity without the written consent of the Company. In addition, while you 
render services to the company, you will not assist any person or entity in 
competing with the Company, in preparing to compete with the Company or in 
hiring any employees or consultants of the Company. 

 
● Taxes. All forms of compensation referred to in this letter are subject to 

applicable income and payroll taxes. Taxes are an individual’s liability towards 
the government and shall be deducted in accordance with the latest Tax Laws. 
 

● Entire Agreement. This letter supersedes and replaces any prior 
understandings or agreements, whether oral, written or implied, between you 
and the Company regarding the matters described in this letter. 
 

● Employee Portal: You will be provided access to an Employee Portal which 
will contain all the company procedures and policies. You shall be required to 
go through all the policy documents present on the portal thoroughly and abide 
by the terms laid down. 

 
● BYOD Compensation: BYOD reimbursement shall be paid only as long as 

you use your personal laptop for office work as per conditions laid down in the 
BYOD Policy. 

 
● Working Hours and Leave: Your working hours and days of work will be as 

per company policy. You will be entitled to leave as per the Company rules. 
Please note that if you absent yourself from the service of the Company without 
prior written permission or overstay sanctioned leave for 3 consecutive days, 
you will be deemed to have abandoned service voluntarily without giving due 
notice and you shall lose lien on appointment. 

 
● Confidentiality and Non-Disclosure: You shall be bound by contract to 

protect all company information and shall in no situation disclose company 
information to anyone who is not a part of the organization. All information 
related to your payroll must not be discussed with anyone in the organization 
except for the HR Department or an authorized member of senior 
management. 
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● Bond: During the period of 18 months (One Year Six months) from the date of 
joining including the training period, if you leaves/resigns/abandons the 
services or violates the terms of this Agreement, based on the training provided 
by the company, you will have to pay liquidated damages amounting to 
Rs.1,00,000/- (Rupees One Lakh Only) and give one calendar month’s written 
notice or salary in lieu thereof as applicable in the company. You agree that 
the said amount of Rs.1,00,000/-(Rupees One Lakh only) can be recovered / 
adjusted by the company from the legal dues, if any, payable to him/her.  

 
● General: The company may at any stage, without assigning any reason, 

discontinue its training, if in its opinion (which shall be final & binding) the 
trainee appears to be unlikely to become an efficient employee. In that event 
the company shall terminate the appointment of the trainee as per terms and 
conditions of appointment. You will have no contractual relationship with the 
Company and that this training contract is not an employment contract. 
However, you will be expected to behave as part of the Company in whatever 
position you are assigned and shall abide by all the terms and conditions 
applicable to the Company’s own staff and respect the Company’s policies, 
values and procedures. 

 

We look forward to having you join our team and look forward to your response. 
 

 
Sincerely, 
Riya Bhullar Brar 
Human Resource Manager 
 
 
Acceptance 
 

I accept the terms of contract set forth in this letter: 

 

Date:        

 

Signature: 
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December 27, 2022

IBM India Private Limited
Manyata Embassy Business Park,
G2 Block, Nagwara Outer Ring Road, 
Bangalore - 560045, India. 
Tel : 91-80-49139999 
http://www-07.ibm.com/in/careers/

Dear Chayan  Jain,

We are delighted to invite you to join IBM as an Intern/ Project Trainee .
You will be working with open-minded professionals like yourself, who are passionate about designing and 
building solutions to help our clients becoming smarter, faster and more innovative.
At IBM, you will be a part of a diverse team where you will meet and work with new people from different 
cultures to tackle challenges from a fresh perspective. IBM gives you the ability to be yourself and freely 
express your ideas with colleagues from around the world. The sky is the limit to what you can do.

These are exciting times, the IT industry is fundamentally reordering at an unprecedented pace and we are at 
a turning point in IBM history and in the history of technology. IBM is now emerging as a cognitive solutions 
and cloud platform company. We are helping reshape industries -bringing together our expertise spanning 
Cloud, Analytics, Security, Mobile, Social and the Internet of Things.

Join us and make the most of these exciting times, discover what you can make of this moment and you’ll be 
proud to call yourself an IBMer.

Your Internship Letter is attached, for your review and acceptance. Please do not hesitate to reach out to us in 
case of queries or concerns. We look forward to hearing from you soon and welcoming you to join the IBM 
family.

http://www-/
http://www-07.ibm.com/in/careers/
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December 27, 2022

IBM India Private Limited
Manyata Embassy Business Park,
G2 Block, Nagwara Outer Ring Road, 
Bangalore - 560045, India. 
Tel : 91-80-49139999 
http://www-07.ibm.com/in/careers/

Dear Chayan  Jain

We are pleased to offer you a permission letter for project training as an Intern from January 16, 2023 to 
July 15, 2023. During your Internship assignment, you will be working on the assignment at Gurgaon and 
paid a stipend of INR 15000/-per month. You will report to Pruthi, Mehak (mebhutan@in.ibm.com) in 
Gurgaon. At the end of the internship, you will submit a copy of your report to the Company. You may 
contact your manager for further guidance on your project.

To facilitate relocation (As per IBM policy, provided your current location in India is more than 100 kms 
from your offered work location), you are entitled to a one time relocation allowance of a flat amount of 
INR 35000/- which will enable you to make necessary arrangements for your travel, accommodation and 
conveyance in your location during the course of your Internship with IBM and will be paid to you upon 
joining the Company. The payment timeline is subject to the date of joining and the company payment 
cut-off date. For example: if your date of joining is between 1st to 10th of the month then the payment 
will be processed in the same month of joining else it will be processed in the subsequent month of 
joining. Please note that this one time relocation allowance is subject to appropriate income tax deductions 
as per applicable law and is a one time payment which is paid out with the first month Stipend.

This is a temporary internship assignment which may be terminated at any time by you or IBM and does 
not imply any commitment by IBM to regular employment.

Information pertaining to IBM operations and intellectual property is confidential as detailed in Annexure B. 
You will also be bound by more specific non-disclosure agreements on sensitive issues based on business 
requirements. If you are bound by a confidentiality agreement with a previous employer, you must notify 
the Company and indemnify the Company against any breach thereof. You are also expected to adhere to 
all applicable rules and regulation and business conduct guidelines of IBM and act in accordance with the 
values and principles of the Company.

Acceptance and Commencement

To confirm your acceptance of this offer, you are required to:

 Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do 
not provide your acceptance, you will not be allowed to join on the joining date specified above.

http://www-/
http://www-07.ibm.com/in/careers/
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 Any change of joining date must be sent to islcampus@in.ibm.com at least 5 days prior to your 
original joining date. The new joining date must be a Tuesday, Wednesday, or Thursday and should be 
no later than 5 days from the joining date specified above.

 On your first day of employment, please report at 9:00 am to the Main Lobby located at PLOT NO.26, 
BLOCK-A, SECTOR-62, GAUTAM BUDH NAGAR, NOIDA - 201301. You will meet with your Onboarding 
Specialist who will assist you with your joining formalities. If you have questions about your First Day 
Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs 
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms & 
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment 
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the 
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory 
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not 
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of 
photocopies of the following mandatory documents:

 Relieving document from most recent employer - Relieving letter or service certificate or resignation 
acceptance e-mail with last working day (LWD) confirmation.

 Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the 
following IDs.

o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)

 In the absence of Passport and Pan card, apply for the same immediately and carry any one of the 
following as mentioned above to complete on boarding process.

 Disability certificate - If you have stated in your application to IBM that you are differently abled, 
please bring the disability certificate as per the prescribed format, duly filled & signed.

 Name change document - If you have ever changed your name at any point of time, and for any reason 
whatsoever. Valid Indian Work Permit, if applicable.

 Education documents (for university hires only) - Degree certificate and all year mark sheets for the 
highest degree attained.
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 This offer is contingent upon you being fully COVID-19 vaccinated prior to your start date, and 
submitting proof of your vaccination status before the start date. During the Onboarding process you 
will be asked to confirm your vaccination status, and onboarding / start of employment with IBM is 
contingent on your satisfactorily providing proof of vaccination status. However, if you are unable to 
be vaccinated due to a valid medical or religious reason, please indicate the same when asked. IBM will 
consider such requests on a case by case basis subject to submission of required proof satisfactory to 
IBM, and may either exempt you from vaccination requirements, or may permit you to defer 
submission of proof of vaccination to an alternate date. IBM's decision in this respect shall be final. 
The specific procedure for you to submit proof of vaccination status, or requests for exemption, will 
be separately communicated to you.

Group Personal Accident Plan:

This is a company paid benefit which provides group personal accident coverage to all Interns of IBM India Pvt. 
Ltd. The benefit basis for accident coverage against permanent total disability, permanent partial disability 
and dismemberment is INR 500,000/-. Coverage applies world-wide, 24 hours a day.

Please contact us via internshiring@in.ibm.com for any queries regarding your internship assignment.

mailto:internshiring@in.ibm.com
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to 
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you 
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified 
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE 
OF JOINING))

I agree that I have read, understand, and accept employment with IBM under the terms and conditions stated 
above. By signing on this offer, I also agree and acknowledge that this offer letter does not require a physical 
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's 
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to 
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm 
that you agree with the terms and conditions stated in this offer.)
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SIGNATURE
------------------------------------------------------------------------------
PRINTED NAME
------------------------------------------------------------------------------
DATE OF JOINING
------------------------------------------------------------------------------
DATE
------------------------------------------------------------------------------

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
-----------------------------------------------------------------------------
PRINTED NAME
-----------------------------------------------------------------------------
DATE
-----------------------------------------------------------------------------
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # :________________   Date Of Hire :  __ __ / __ __ / __ __ __ __

In consideration of my internship with International Business Machines Corporation or one of its subsidiaries or affiliates (collectively, 
“IBM”), and the payment to me of a stipend or other compensation related to my internship, I agree as follows:

1. I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or 
after my internship, any confidential information or material of IBM, or any information or material received by IBM in confidence from 
third parties, such as suppliers or customers. Once my IBM internship ends, or at the request of IBM, I will return to IBM all property in my 
possession belonging to IBM or received by IBM from any third party, whether or not containing confidential information and whether 
stored on an IBM owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and 
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. I understand I am not 
prohibited from reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of 
IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including 
information or material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work 
performed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in 
a document or other medium and whether or not marked "IBM Confidential" or with any similar legend of IBM or any third party. 
Confidential information or material may include, but is not limited to, information and material related to past, present and future 
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information; customer lists; technical 
specifications, drawings, and designs; prototypes; computer programs; and databases.

(a) During my internship with IBM and six months thereafter, I will not directly or indirectly solicit, or attempt to or participate or assist in 
any effort to solicit, any employee of IBM to be employed or perform services outside of IBM.

(b) I agree that during my internship with IBM and for six months thereafter, I will not directly or indirectly solicit for competitive business 
purposes any customer with which I was directly or indirectly involved as part of my responsibilities during my internship with IBM. 

2. I acknowledge that IBM would suffer irreparable harm if I fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to 
any appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. I will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party 
unless authorized by IBM. In addition, I will not incorporate into any product used and/or sold by IBM, any copyrighted materials or 
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. I will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under which IBM does 
business, (b) the provisions of contracts between any such government or its contractors and IBM that relate to intellectual property or to 
the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology 
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. I hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is 
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all 
hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such 
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate 
to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task 
assigned to me or work performed by me for or on behalf of IBM or its subsidiaries.
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If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, I acknowledge that such right, title, and 
interest belong to IBM. Also, I hereby assign to IBM my entire right, title and interest in any such Developments that were or are 
suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which 
IBM purchased a controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet 
both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, I understand that this 
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an 
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including 
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which I have a right, title, or interest and that 
were, prior to my internship with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3) 
expressly stated in an agreement that I executed with another party which precludes an assignment to IBM (collectively, these exceptions 
to assigned Developments hereunder shall be known as “Excluded Developments”). Further, I acknowledge that I will not use or cause to 
be used, any Excluded Developments in IBM’s business, research or development without a written or email authorization to do so from 
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that 
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM 
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is 
governed by an agreement executed prior to my IBM internship.
I hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g.  United States Patent & 
Trademark Office). In the following table I have provided a brief non-confidential description that sufficiently identifies the Excluded 
Development (e.g. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded 
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.  

If I do not have any Excluded Developments to declare I have left the following table blank or have written “None,” “Non/Applicable,” or a 
similar designation.

Description of Excluded Development   Date Created   Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to disclose Excluded 
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and 
Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (a) I will promptly disclose them in writing to the IBM Intellectual 
Property Law Department; and (b) I will, on IBM's request, promptly execute a specific assignment of title to IBM or its designee and do 
anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of protection therefore in 
the United States and in other countries. In addition, I agree to promptly notify the IBM Intellectual Property Law Department in writing of 
any patent or patent application in which I am an inventor but which is not assigned by Paragraph 5 and which discloses or claims any 
Development made, conceived, or written while I am employed by IBM.I also agree to promptly notify the IBM Intellectual Property Law 
Department if, after my IBM internship ends, I am contacted by anyone or any entity outside of IBM regarding any transaction, legal or 
governmental proceeding, litigation or other legal dispute concerning or relating to any of the Developments assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development 
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its 
integrity. I hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights I may have 
concerning modifications of such Developments.
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I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for 
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. I agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who 
have a need-to-know, and otherwise process my personal information to establish, maintain and terminate my internship relationship 
with IBM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to IBM, its 
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills, 
compensation, performance, usage of IBM assets, background check results, bank account information, and disability or medical 
information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my internship, any personal 
information about others to which I may have access during my internship at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. I 
agree to comply with all IBM policies and practices regarding use of social computing tools and I understand that I am personally 
responsible for the content I post on any social computing tools (whether on IBM’s internal platforms or on third party sites) and that any 
information I post, including any of my personal information, may be made broadly available to others, potentially inside or outside IBM, 
who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International 
Business Machines Corporation.

10. This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or 
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing. Any waiver of a term in this 
Agreement and any amendment to this Agreement may only be made in a writing signed by the Senior Vice President of Human 
Resources for International Business Machines Corporation and myself.

11. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder shall 
remain in effect. I recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and can 
result in appropriate action, and any other appropriate relief for IBM including money damages, equitable relief and attorney’s fees.

12. This Agreement shall constitute a part of my terms of internship with IBM and is executed contemporaneously with my offer of 
internship with IBM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Intern's Full Name Intern's Signature Intern Serial No. Date



                                                                                                                                                                                                                                                                            

 

SYNERGY SYSTEMS 
                      G-15, Vinayak Complex, Opp. Maa Satiya, Ayad, 

                                                                       Udaipur (Raj.)- 313001   
      Mail: info@synergysystemsindia.com 

            Tel: +91-294-2417300 
 

 

  

  

Date: 10th December, 2022 

 

 

 

TO WHOMSOEVER IT MAY CONCERN  

 

 

 

We M/s9116681041 SYNERGY SYSTEMS are pleased to associate Ms. Divyanshi Tiwari as our 

intern. 

The duration of your internship would be January 2023 to June 2023. 

 

During the term of your internship, any information and data collected from you should be kept 

confidential at all times. 

 

We appreciate your interest in our company.   

 

 

For Synergy Systems 

 

Karishma 

HR Manager 

 

 

mailto:info@synergysystemsindia.com


iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 27th December 2022

DATE: 27th December 2022Jagat Raj Singh Chundawat

Internship Offer Letter

Dear Jagat Raj Singh Chundawat,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Movie Analytics project. As a result, you
will be contributing to our project from 27th December 2022.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
                                                                                                                                       
10th October 2022 

 
Manav Soni 
4/428, Malviya Nagar, 
Jaipur, Rajasthan, 
pincode- 302017 
 
Re: Offer of Employment 
 
Hanu Software Solutions India Pvt. Limited ('Hanu') is pleased to extend an offer of 
employment, for the position of Cloud Engineer. Your scheduled start date is 13th October 
2022. Because time is of the essence, this offer will remain open only for two (2) calendar days, 
inclusive of the date you receive this offer letter. If you do not accept this offer within that time 
frame, it will expire and will no longer be available for you to accept. 

 
This offer is contingent on the following: 
 

• Your signing and returning of this Offer Letter.  

• The successful and satisfactory completion of your background verification and 

confirmation of your references.  

• Your signing of the Hanu Non-Disclosure/Non-Solicitation Agreement and Restrictive 

covenant ('NDA'). 

• Your affirmative representation that you are not subject to any non-competition 

restrictions by any other employer that would prevent you from fulfilling the job duties 

of Cloud Engineer. 

• Completion of all “new hire” paperwork. 

Your employment with Hanu can be terminated by either you or by the Company for any or no 
reason or cause at 60 days’ Notice. Your job duties, title, responsibilities, reporting level, 
compensation and benefits, as well as the Company's policies and procedures, may be changed 
at any time, with or without advance notice, in the sole discretion of the Company.  
 
The terms and conditions of your employment with Hanu are described below: 

 
POSITION: Hanu is offering you regular full-time employment in the position of Cloud Engineer. 
You will be placed on a ninety (90) day probation period and your general job duties and 
responsibilities will include, but not be limited to the KRA’s of Cloud Engineer. Your work 
location will be Greater Noida. Hanu reserves the right to make any changes  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 
or modifications, at any time, to your position, your supervisor and your job location that it 
believes are in the best interest of the Company's business goals and needs. 

 
CASH COMPENSATION: 
 
SALARY: You will be paid Forty-Four Thousand Five Hundred Twenty-One Rupees (Rs. 44,521 
/-) per pay period equivalent to Gross salary of Five Lakh Thirty-Four Thousand Two Hundred 
Forty-Six Rupees (Rs. 5,34,246/-). Your total Annual Gross Salary stands at Five Lakh Eighty-
Seven Thousand Six Hundred Seventy-One Rupees (Rs. 5,87,671 /-) which includes Fifty-Three 
Thousand Four Hundred Twenty-Five Rupees (Rs. 53,425 /-) as variable component. You will 
be paid your salary in thirty calendar day cycles for a total of twelve (12) pay periods per year. 
 
VACATION: You will be entitled to a total of Thirty-Seven (37) days of leaves and holidays in a 
calendar year; to be accrued monthly, subject to the Company's applicable accrual and carry-
over rules. Hanu reserves the right to modify policies relating to personal leave and Company 
holidays from time to time as it deems necessary. 

  
BENEFITS: As a full-time, regular employee of Hanu, you will be eligible to receive those 
benefits (including health and other insurance, Gratuity etc.) which the Company offers to 
similarly be situated employees, subject to applicable vesting periods and eligibility 
requirements. Hanu reserves the right to modify benefit programs and plans from time to time 
as it deems necessary and the benefits are not encashable. 

  
COMPLIANCE WITH COMPANY POLICIES: As an employee of Hanu, you will be expected to 
comply with all the Company's policies including, but not limited to, the Company's policy 
requiring your ongoing compliance with the NDA, and the Company's policies prohibiting 
discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws during performing your job duties and responsibilities. Violation of any term of the Policy 
on POSH shall be considered as Grave Misconduct and Management has the right to take 
appropriate action against you upon such Misconduct. Hanu reserves the right to modify its 
policies and procedures from time to time as it deems necessary. 
 
OFFER ACCEPTANCE: If you accept this offer, and the conditions of this offer are satisfied, this 
offer letter and the NDA shall constitute the complete agreement between you and Hanu, with 
respect to the terms and conditions of your employment.  Any representations promise or 
agreements, whether written or oral, that are not expressly written in this offer letter or are 
contrary to or conflict with this offer letter, which may have been made to you by any person, 
are expressly replaced by this offer letter. The terms and conditions of your employment 
pursuant to this offer letter may not be changed except as otherwise expressly specified in this 
offer letter or in the NDA.   
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We will be delighted to have you join us. If the foregoing is acceptable to you, please sign on 
each Page, and date the original and the enclosed copy of this letter, return the original to the 
Company, and retain the copy for your records.  
 
 
If you have any questions regarding the contents of this letter, employment with Hanu or the 
enclosed materials, please contact the Human Resource Desk at hr@hanu.com  

 
 
  

 
Sincerely,   
 
 

 
Akanksha Choudhary 
Head of Global HR & Culture 
Hanu Software Solutions India Pvt Limited 

 
 

I HEREBY REPRESENT AND WARRANT TO THE COMPANY THAT (I) THE EXECUTION 
AND DELIVERY OF THIS OFFER BY ME DOES NOT AND WILL NOT CONFLICT WITH, BREACH, 
VIOLATE OR CAUSE A DEFAULT UNDER ANY CONTRACT, AGREEMENT, INSTRUMENT, ORDER, 
JUDGMENT OR DECREE TO WHICH I AM A PARTY OR BY WHICH I AM BOUND, INCLUDING ANY 
EMPLOYMENT AGREEMENT, NONCOMPETE AGREEMENT OR CONFIDENTIALITY AGREEMENT 
WITH ANY OTHER PERSON OR ENTITY. 

 
I HAVE READ, UNDERSTAND AND ACCEPT THE ABOVE OFFER OF EMPLOYMENT AND AGREE TO 
THE TERMS AND CONDITION SET FORTH ABOVE: 
 
 
 
 
 
 
         
Manav Soni 
 
 
 
 
 
 
 
 

11 / 10 / 2022
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 Name: Manav Soni 
 Designation: Cloud Engineer 
 
 

Earnings Annual Monthly 

Basic 256323 21360 

Flexible Benefits (Includes HRA, Special 

allowances etc.) 
256323 21360 

Provident Fund (Employer Contribution) 21600 1800 

Base Pay 534246 44521 

Performance linked Pay 53425 4452 

Target Gross Salary 587671 48973 

      

Benefits     

Gratuity (Eligible after 5 years of service) 12329 1027 

Total Benefits 12329 1027 
   

Overall Annual Package in INR (CTC) 600000 50000 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Document Ref: O739L-UTG4P-EO6MU-VMHGN Page 4 of 5



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
Note:  
 

• Benefits mentioned above are subject to change.  

• PF contribution (Both Employee and Employer) is part of your Base Salary  

• Leave, Performance appraisal, Education / Certification reimbursement and Other 

Benefits and reimbursements - as per policy. 

• Benefits are not encashable. 

• Subsequent to your acceptance of this offer and joining on mentioned date the letter 

of offer deemed to be considered as letter of appointment, no separate letter of 

appointment shall be issued. 

 
 

Your salary is subject to Income tax as per Income Tax act, 1961 
 
                
 

Welcome Onboard! 
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Internship Confirmation Mail 
Inbox 

Tejal Mangal 12/27/2022 
T to me, careers@celebal.. 

Good day, Rishabh Saini 

Heartiest Congratulations! on your selection 
at Celebal Technologies! 

On behalf of Celebal Technologies, we're 
pleased to welcome you aboard as a Junior 
Associate in the DevOps department. 

Your date of joining is 3rd January 2023. 

Below are a few crucial pointers: 
1.It will be an unpaid internship. 
2. You are expected to work for 8-9 hours 

daily from the office/allotted work 
location. 

3. There will be 6 operational days during 
your internship period i.e., Monday to 

Saturday. 
4. Work hygiene must be followed, which 

includes logging in time, prior 
information for the leaves, and 
professional behavior throughout. 

5. To complete your onboarding process, 
it is mandatory for you to have 
updated "PAN & AADHAR" Cards. 

** To smoothen your onboarding process, it is 

suggested you fill out the below-mentioned 
Form 

Candidate details Form: Candidate 
Details Form 



CORIZO 
Empowering Tomorrow's Leaders 

Corizo,  D-247,  B-12,  Sector-63,  Noida supportlms@corizo.in corizo.in 

 

 

Internship Offer Letter 
 
 
 

14th December 2022 

 
Dear Shubham Sharma, 

With reference to your application, we are pleased to offer you an internship with Corizo 

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 

advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 

You shall, for the purpose of your employment with us, sign this offer letter for submission 

and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern. 

 
3. Remuneration: You will not be eligible for remuneration at the end of the program. 

 
Internship Start Date: 05/01/2023 

Internship End Date: 05/06/2023 

 
Your responsibilities will include those for which you are engaged, as well as any other 

duties given to you by your mentor from time to time. By accepting this offer you agree to 

perform all responsibilities assigned to you with due care and diligence and in compliance 

with the management norms and clauses. 

By accepting this offer letter of Employment, you acknowledge that you will keep all this 

information strictly confidential and refrain from using it for your own purposes, that is, 

disclosing it to anyone outside of the company. 

 
By accepting this offer letter, you agree that throughout your internship, you will observe 

all policies and practices governing the conduct of our business and employees. This letter 

sets forth the complete offer we are extending to you and supersedes and replaces any 

prior inconsistent statements or discussions. Official communication either within the 

company or outside the company should be through the official Email of the HR or 

support only. 

mailto:supportlms@corizo.in


CORIZO 
Empowering Tomorrow's Leaders 

Corizo,  D-247,  B-12,  Sector-63,  Noida supportlms@corizo.in corizo.in 

 

 

 
 
 
 

To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 

and the documents as mentioned below to <supportlms@corizo.in> 

 
Working Hours: Flexible 

Job Type: Internship 

Reporting Location: On-site 

 
I have read and understood the above terms and conditions and I accept this offer, as set forth 

above with Corizo Edutech, and will report on 05/01/2023. 

 

NAME: DATE:    
 

 

(Candidate’s Signature) 

With Regards, 

 

VP – Human Resources, 

Corizo Edutech 

mailto:supportlms@corizo.in
mailto:supportlms@corizo.in






NF85PL
y', keepins g rirsr

Tushar Parmar
Address: 1 5,Behind Hanuman
Kund, Bedla, Udaipur,3 1 3001
Date: Jan 6, 2023

Dear Tushar,

INTERNSHIP LETTER

Temple,Near Bedla

Signature :

Place :

It is our pleasure to offer you internship in the role of Software lntern in Fusion Business Solutions (P) Limited

Your internship period shall run for six months from the date of commencement of internship which is 6th

January 2023. After successful completion of all training modules and performance in various assigned

projects, and your attendance records. You shall be offered a permanent role if management so agrees.

lf you have any queries on your internship terms, please contact Human Resource representative.

Please sign and return to us the enclosed duplicate copy of this letter as your acceptance of the offer. This offer

letter is valid till 16-01-2023 and shall automatically lapse after this date.

We wish to take this opportunity to welcome you to Fusion and wlsh you every success with the Company.

Solutions (P) Limited (formerly known as fusion Outsourcing Software Private Limited)

HR Manager
For, Fusion Business Solutions (P) Limited

I accept the lnternship and all the terms and conditions mentioned above and willjoin on ..............

Name :

Date :

Yours

Fusion Business Solutions (p) Ltd
India Office: F'37,IT Park, MIA Extension, Udaipur - 313002 (Rajasthan) India

US Line: +t 24O 979 0061 India Line: +91977 227 9996 E: hr@fusionfirst.com W: www.fusionfirst.com
CIN: U72200RJ2006PTC023201 I GSTTN: 08MBCF0'l99Ht ZM



EDU360 KNOWLEDGE SOLUTIONS PRIVATE LIMITED 
U80301MH2015PTC265815 

 

 

 
Date: 25 October 2022 
 
 
Dear Miss. Vanisha Bhardwaj 
 
I am pleased to confirm your acceptance of an internship as Intern - Augmented Reality Developer 
with EDU360 Knowledge Solutions Pvt Ltd. 
 
 
The terms and conditions of your internship with EDU360 are set forth below:  
 

1. Subject to your acceptance of the terms and conditions contained herein, your project and 
responsibilities during the Term will be determined by the supervisor assigned to you for the 
duration of the internship. 
 

2. You are eligible for a stipend of INR 1,000 / day during the Term which shall be paid on 
completion of the tasks assigned to you during your internship to the satisfaction of the 
Company. 

 
3. You will work 20 hours per week totaling 80 hours per month for a duration of 3 Months.   

 
4. You will sign a confidentiality agreement with the company before you commence your 

internship. 
 

5. The internship cannot be construed as an employment or an offer of employment with 
EDU360 Knowledge Solutions Pvt Ltd. 

 
 
Please confirm your acceptance of the terms of this offer by 27 October 2022. If you have any 
questions, please feel free to reach out to us. 
 
Vanisha, we are really excited to welcoming you on board EDU360! 
 
Sincerely 
 
 
 
 
Swapnil Agarkar 
Co-founder CEO 
 
 
 
 



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
                                                                                                                                       
23rd September 2022 

 
Varun Iyer 
F-3/323 Chitrakoot, 
Vaishali Nagar, Jaipur, 
Rajasthan, 302021.. 
 
Re: Offer of Employment 
 
Hanu Software Solutions India Pvt. Limited ('Hanu') is pleased to extend an offer of 
employment, for the position of Cloud Engineer. Your scheduled start date is 26th September 
2022. Because time is of the essence, this offer will remain open only for three (3) calendar 
days, inclusive of the date you receive this offer letter. If you do not accept this offer within 
that time frame, it will expire and will no longer be available for you to accept. 

 
This offer is contingent on the following: 
 

• Your signing and returning of this Offer Letter.  

• The successful and satisfactory completion of your background verification and 

confirmation of your references.  

• Your signing of the Hanu Non-Disclosure/Non-Solicitation Agreement and Restrictive 

covenant ('NDA'). 

• Your affirmative representation that you are not subject to any non-competition 

restrictions by any other employer that would prevent you from fulfilling the job duties 

of Cloud Engineer. 

• Completion of all “new hire” paperwork. 

Your employment with Hanu can be terminated by either you or by the Company for any or no 
reason or cause at 60 days’ Notice. Your job duties, title, responsibilities, reporting level, 
compensation and benefits, as well as the Company's policies and procedures, may be changed 
at any time, with or without advance notice, in the sole discretion of the Company.  
 
The terms and conditions of your employment with Hanu are described below: 

 
POSITION: Hanu is offering you regular full-time employment in the position of Cloud Engineer. 
You will be placed on a ninety (90) day probation period and your general job duties and 
responsibilities will include, but not be limited to the KRA’s of Cloud Engineer. Your work 
location will be Greater Noida. Hanu reserves the right to make any changes  
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Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 
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or modifications, at any time, to your position, your supervisor and your job location that it 
believes are in the best interest of the Company's business goals and needs. 

 
CASH COMPENSATION: 
 
SALARY: You will be paid Forty-Four Thousand Five Hundred Twenty-One Rupees (Rs. 44,521 
/-) per pay period equivalent to Gross salary of Five Lakh Thirty-Four Thousand Two Hundred 
Forty-Six Rupees (Rs. 5,34,246/-). Your total Annual Gross Salary stands at Five Lakh Eighty-
Seven Thousand Six Hundred Seventy-One Rupees (Rs. 5,87,671 /-) which includes Fifty-Three 
Thousand Four Hundred Twenty-Five Rupees (Rs. 53,425 /-) as variable component. You will 
be paid your salary in thirty calendar day cycles for a total of twelve (12) pay periods per year. 
 
VACATION: You will be entitled to a total of Thirty-Seven (37) days of leaves and holidays in a 
calendar year; to be accrued monthly, subject to the Company's applicable accrual and carry-
over rules. Hanu reserves the right to modify policies relating to personal leave and Company 
holidays from time to time as it deems necessary. 

  
BENEFITS: As a full-time, regular employee of Hanu, you will be eligible to receive those 
benefits (including health and other insurance, Gratuity etc.) which the Company offers to 
similarly be situated employees, subject to applicable vesting periods and eligibility 
requirements. Hanu reserves the right to modify benefit programs and plans from time to time 
as it deems necessary and the benefits are not encashable. 

  
COMPLIANCE WITH COMPANY POLICIES: As an employee of Hanu, you will be expected to 
comply with all the Company's policies including, but not limited to, the Company's policy 
requiring your ongoing compliance with the NDA, and the Company's policies prohibiting 
discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws during performing your job duties and responsibilities. Violation of any term of the Policy 
on POSH shall be considered as Grave Misconduct and Management has the right to take 
appropriate action against you upon such Misconduct. Hanu reserves the right to modify its 
policies and procedures from time to time as it deems necessary. 
 
OFFER ACCEPTANCE: If you accept this offer, and the conditions of this offer are satisfied, this 
offer letter and the NDA shall constitute the complete agreement between you and Hanu, with 
respect to the terms and conditions of your employment.  Any representations promise or 
agreements, whether written or oral, that are not expressly written in this offer letter or are 
contrary to or conflict with this offer letter, which may have been made to you by any person, 
are expressly replaced by this offer letter. The terms and conditions of your employment 
pursuant to this offer letter may not be changed except as otherwise expressly specified in this 
offer letter or in the NDA.   
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We will be delighted to have you join us. If the foregoing is acceptable to you, please sign on 
each Page, and date the original and the enclosed copy of this letter, return the original to the 
Company, and retain the copy for your records.  
 
 
If you have any questions regarding the contents of this letter, employment with Hanu or the 
enclosed materials, please contact the Human Resource Desk at hr@hanu.com  

 
 
  

 
Sincerely,   
 
 

 
Akanksha Choudhary 
Head of Global HR & Culture 
Hanu Software Solutions India Pvt Limited 

 
 

I HEREBY REPRESENT AND WARRANT TO THE COMPANY THAT (I) THE EXECUTION 
AND DELIVERY OF THIS OFFER BY ME DOES NOT AND WILL NOT CONFLICT WITH, BREACH, 
VIOLATE OR CAUSE A DEFAULT UNDER ANY CONTRACT, AGREEMENT, INSTRUMENT, ORDER, 
JUDGMENT OR DECREE TO WHICH I AM A PARTY OR BY WHICH I AM BOUND, INCLUDING ANY 
EMPLOYMENT AGREEMENT, NONCOMPETE AGREEMENT OR CONFIDENTIALITY AGREEMENT 
WITH ANY OTHER PERSON OR ENTITY. 

 
I HAVE READ, UNDERSTAND AND ACCEPT THE ABOVE OFFER OF EMPLOYMENT AND AGREE TO 
THE TERMS AND CONDITION SET FORTH ABOVE: 
 
 
 
 
 
 
         
Varun Iyer 
 
 
 
 
 
 
 
 

23 / 09 / 2022
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 Name: Varun Iyer 
 Designation: Cloud Engineer 
 
 

Earnings Annual Monthly 

Basic 256323 21360 

Flexible Benefits (Includes HRA, Special 

allowances etc.) 
256323 21360 

Provident Fund (Employer Contribution) 21600 1800 

Base Pay 534246 44521 

Performance linked Pay 53425 4452 

Target Gross Salary 587671 48973 

      

Benefits     

Gratuity (Eligible after 5 years of service) 12329 1027 

Total Benefits 12329 1027 
   

Overall Annual Package in INR (CTC) 600000 50000 
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Note:  
 

• Benefits mentioned above are subject to change.  

• PF contribution (Both Employee and Employer) is part of your Base Salary  

• Leave, Performance appraisal, Education / Certification reimbursement and Other 

Benefits and reimbursements - as per policy. 

• Benefits are not encashable. 

• Subsequent to your acceptance of this offer and joining on mentioned date the letter 

of offer deemed to be considered as letter of appointment, no separate letter of 

appointment shall be issued. 

 
 

Your salary is subject to Income tax as per Income Tax act, 1961 
 
                
 

Welcome Onboard! 
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Internship Offer Letter

December 23,2022

Dear Mr. Morris Ahari,

We are pleased to offer you the Technical Researcher position at Requin Solutions Pvt. Ltd. We
feel that your skills and background will be valuable assets to our team. Your joining date will
be January 9,2023.

The duration of Internship period will be 6 months. During this tenure, your monthly stipend

will be 10000/- per month.

During the Internship period, you will not be able to leave the firm in any condition except in

approved major circumstances and with prior notice. After the completion of Internship period

successfully, the company thereof decides your full-time employment based on your

performance. Also, prior 3-month notice period to organization before leaving the company

after full time employee position.
In the event, if your performance is not fulfilled to our satisfaction, we reserve the right to forthwith

terminate this arrangement.

If you choose to accept this offer, please revert to the same mail with your complete documents.
Your reporting time will be 10 am on January 9,2023 and your working hours will be from 10
am to 7 pm.

We look forward to welcoming you as a new employee in our growing family.

With regards,
HR
hr@requinsolutions.com

Requin Solutions Pvt. Ltd.
670, Sector 2, Malviya Nagar,
Jaipur, Rajasthan 302017



Detailment of students on Winter Internship at RRSC(W) Jodhpur
1 message

Maheshwar Prasad Lal <pa.directorengineering@jecrcu.edu.in> Sat, 29 Oct 2022 at 11:28 am
To: padiyarniya@gmail.com, kavyasinghal3112@gmail.com, shreyabajaj8117@gmail.com, niteegyasharma@gmail.com,
anushkaporwal3012@gmail.com, Vidhirajputofficial24@gmail.com, Prsharma0911@gmail.com
Cc: Pro-President JECRC University <pro-president@jecrcu.edu.in>, Dean Engineering JECRC University <dean.engineering@jecrcu.edu.in>

Dear Students,

1.     RRSC(W) Jodhpur vide their E Mail Message dated 28 October 2022 have permitted all of you for attending the "Winter Internship
Training commencing from January to June 2023" at their institution.  Each student is required to intimate his "Internship Training
Commencing Date" and "Expected Date of Arrival" to RRSC(W) Jodhpur at their mail Id Gaurav Kumar <gaurav_kumar@nrsc.gov.in> under
intimation to Dean SOE from his personal id.  

2.     To maintain the common "Commencing Date of Internship Training " , all students are required to fix one common date in the first week
of January 2023 and intimate the same to RRSC Jodhpur at their mail id as mentioned above by 10 November 2022 without fail so that
necessary arrangement for Internship can be made by the institution well in advance.  Surrender of detailment is not acceptable.  

3.     The message received from RRSC(W) Jodhpur is reproduced below :- 
________________________________________________________________________________________________________________________
___________________     Dear Sir, Greetings of the festive season from Regional Remote Sensing Centre - West, NRSC/ISRO, Jodhpur!

This is with regards to your recommendation for six-months duration training of six students of JECRC University at our office vide your letter
no. JU/2022/SoE/3011/RRSC(W) dated October 18, 2022. We are happy to inform you that the same has been accepted. The students may
please be informed to communicate through email their tentative date of commencement of training so that we can make the necessary
arrangements. The students may also reach out in case they have any questions in this matter.

We look forward to continued collaboration in future endeavors.

Kind regards,
Gaurav Kumar

__________________________________________________________________________________________
_______________________

-- 
With thanks and regards

M P Lal
PS to Director SOE
JECRC University Jaipur
Contact No : 9602582294
Land Line No : 0141-4278300
         Extn No : 216 & 288
E Mail Id : pa.directorengineering@jecrcu.edu.in

www.jecrcuniversity.edu.in
ENGINEERING | SCIENCES | MANAGEMENT | HUMANITIES | LAW | HOTEL MANAGEMENT | JOURNALISM MASS
COMMUNICATION | DESIGN | ALLIED HEALTH SCIENCES

Important: The information in this email is confidential and may be legally privileged, It is intended solely for the addressee(s).
Access to this email by anyone else is unauthorized. If you are not the intended recipient, any disclosure, copying, distribution is
prohibited and may be unlawful. If you are not the intended recipient, please contact the sender by reply email and destroy all

mailto:gaurav_kumar@nrsc.gov.in
mailto:pa.directorengineering@jecrcu.edu.in
http://www.jecrcuniversity.edu.in/


copies of the original message. Thank you, JECRC University - Disclaimer 
"SAVE PAPER.  Good for your planet. Good for your Business" 



 
 

Email: contact@vnseshop.com 

website: https://www.vnseshop.com 

 

 

INTERNSHIP OFFER LETTER 

 

Dear Ankit Yadav          Ref No IOL/010123 

  

We are delighted to welcome you for the internship of Business Analyst in our followship. This 

internship is observed by VNS E Shop as being a learning opportunity for you. 

 

In essence, your internship will embrace orientation and give emphasis on learning new skills with 

deeper understanding of concepts through hands-on application of the knowledge you gained as an 

intern. 

 

Our team is confident that you will acknowledge your obligation to perform all work allocated to you to 

the best of your ability within lawful and responsible direction given to you.  

 

We look forward to a worthwhile and fruitful association which will make you equipped for future 

projects. Wishing you the most enjoyable and truly meaningful internship program experience. 

 

Thank You 

Team VNS e-Shop 

 



Offer Letter   

Date: - 29th Dec, 2022.   

 Dear Chesta,   

   

We are delighted & excited to welcome you to PREGRAD as a Business Development Trainee to 

Business Development Associate at Pregrad, we believe that our team is our biggest strength and we 

take pride in hiring only the best and the brightest. We are confident that you would play a significant 

role in the overall success of the venture and wish you the most enjoyable, learning packed and truly 

meaningful experience with PREGRAD.   

   

Reporting Date: - 9th January 2023    

Reporting Time: - 11:00 am   

On the job Training period: - 9thJanuary to 18th January 2023  

 On the job Internship Period Start Date: - 19th January 2023   

Your appointment will be governed by the terms and conditions presented in the Annexure A.   

We look forward to you joining us. Please do not hesitate to call us for any information you may need. 

Also, please sign the duplicate of this offer letter as your acceptance and forward the same to us.   

Congratulations! Team  

Pregrad   

Annexure A   

You shall be governed by the following terms and conditions of service during your period with 

PREGRAD, and those may be amended from time to time.   

You are being hired as a Business Development Associate and you will be reporting directly to Founders 

and you would be responsible for:   

• Generating leads to maintain the Company pipeline.   

    



   

• Contacting the clients to build communities for leads to get the business for the company.   

• Converting potential leads to prospective.   

• Other responsibilities if there is any that are related to Job role.   

1. All the work that you will produce at or in relation to PREGRAD will be the intellectual 

property of PREGRAD. You are not allowed to store, copy, sell, share, and distribute it to 

a third party under any circumstances. Similarly, you are expected to refrain from talking 

about your work in public domains (both online such as blogging, social networking sites 

and offline among your friends, college etc.) without prior discussion and approval with 

your mentor.   

2. We take data privacy and security very seriously and to maintain confidentiality of any  

students, customers, clients, and companies’ data and contact details that you may get 

access to during your period will be your responsibility. PREGRAD operates on zero 

tolerance principle with regard to any breach of data security guidelines. Before leaving 

Pregrad, you are expected to hand over all PREGRAD work/data stored on your Personal 

Computer to your mentor and delete the same from your Devices.   

3. During the appointment period you shall not engage yourselves directly or indirectly or in 

any capacity in any other organization (other than your college). In the event of breach of 

this condition, this appointment is liable to be terminated forthwith by the company. In 

addition, you shall be liable to pay liquidated damages to the Company to an extent 

estimated by the Company.   

4. Under normal circumstances you may terminate this association by providing a notice of 

15 days without assigning any reason. However, the company may terminate this agreement 

forth with under situations of non- performance or in-disciplinary behaviours.   

5. You are expected to conduct yourself with utmost professionalism in dealing with your 

mentor, team members, colleagues, clients and customers and treat everyone with due 

respect.   

6. PREGRAD is a start-up and we loving people who like to go beyond the normal call of 

duty and can think out of the box. Surprise us with your passion, intelligence, creativity and 

hard work – and expect appreciation & rewards to follow.   

7. Expect constant and continuous objective feedback from your mentor and other team 

members and we encourage you to ask for and provide feedback at every possible 

opportunity. It is your right to receive and give feedback – this is the ONLY way we all can 

continuously push ourselves to do better.   



8. Have fun at what you do and do the right thing – both the principles are core of what 

PREGRAD stands for and we expect you to imbibe them in your day-to-day actions and  

continuously challenge us if we are falling short of expectations on either of them.   

9. For Full time employees/interns there are 2 sick leaves which is paid (for that you must 

submit your proper documentation through mail).   

10. There are 4 weeks-offs per month which are paid and you must take week-offs on the 

assigned day itself, there is no such policy of compensating your leaves with your week 

offs and there are no week offs in your 10 days training period.   

11. Our Organization Timings are fixed from 11 am to 8 pm and there is no shift-based jobs.   

12. Monthly target is 40 enrollments.   

13. During the 3 months of internship period, we will provide you INR 17000 as a stipend per 

month excluding 10 days of Training period.   

14. After successful completion of your internship there will be a PPO Discussion in which 

your CTC will be decided in between INR 4-5.5 Lacs.   

I have negotiated, agreed, read, and understood all the terms and conditions of this Offer Letter as 

well as Annexure hereto and affix my signature in complete acceptance of the terms of the letter.   

Date:   

Signature:   

   

Place:   

Name:   

Office Address: G - 9,1st Floor G Block, Sector 6 , Noida, Uttar Pradesh   



Internship letter

Date: December 17,  2022

Dear Tilak,

Socialveins Private Limited (referred to as Company or Socialveins), is pleased to
offer the role of front-end developer to Tilak Raj Choudhary with an effective
start date of 2nd January, 2022

Perks:
● Exclusive training worth ₹50,000
● Letter of Recommendation (after 3 months of evaluation)
● Appreciation Certificate (after 3 months of evaluation)
● Letter of Completion  (only after completing 3 months)
● Job Offer Letter (after 3 months of evaluation)
● GYM Facility (in-office only)
● Sleeping Pods (in-office only)

Company Property:
For the above-mentioned role, in case you are provided with a company property such as
Laptop, Tablet, Mobile phone, etc, such property shall be exclusively used for
company-related work only.

Upon termination of this tenure, you shall immediately deliver to the Company all the
property that is then in your possession, custody, or control, including, without limitation in
the original condition except for general wear and tear which occur owing to normal
usage.

If during the tenure of your employment or on termination, any property issued to you by
the Company is damaged, destroyed, or lost as a result of your negligence or failure to
take reasonable steps to secure the property, you shall be liable to pay the cost of repair
or replacement of the said property to the Company.

Non-Compete and Exclusivity Clause:
Your acceptance of this appointment binds you not to take up commercial assignment or
employment with any client of the company or any business that may be of a competitive
nature to the company for a minimum period of twelve months after the date of leaving
the company. Your appointment binds you from employment with a company that may
own businesses that are directly or indirectly be of competitive nature to the company.
You agree to exclusively work for the Company and any work done by you during the
course of this tenure shall be made exclusively for the Company and shall not be used or



re-created for any other commercial purpose during and after the termination of the
tenure period.

Intellectual Property:
The Company shall own all rights, titles, and interests and Intellectual Property in any
material, content, ideas, themes created, conceived, developed, modified, or contributed
to by you during the course of this tenure. No license with respect to Intellectual Property
Rights shall be deemed or implied to be granted by the Company to the Employee in
respect of the Company's Intellectual Property.

You shall not reverse-engineer, modify or copy methodologies, software, content created
or Confidential Information disclosed under this Agreement.

Confidentiality & Non-Disclosure:
On acceptance of this offer, you agree and acknowledge that during the term of your role,
you shall have access to Confidential Information through oral, visual, electronic, or
written means, solely by virtue of your role and for the purpose of enabling you to
discharge your obligations towards the Company as an employee.

You shall not at any time disclose to anyone any information, technical know-how,
security arrangements, administration, knowledge, secrets, methods, plan, process, etc.,
pertaining to the company which may be your personal privilege to know by virtue of
being in the employment of the company.

This Clause shall survive the expiration or termination of this Agreement.

Termination:
If you desire to leave before the duration of completing your assigned work or on
completion of the whole project, you will promptly return any company-issued property
and equipment along with information and documents belonging to the company.

You will be paid total and final compensation based on the amount of work you did after
releasing the above property owned by the company.

Time: This Is A Six-month-long internship.

Sincerely

Ramleen
HR Manager, Socialveins

Tilak Raj Choudhary



 Certified Company  U74900RJ2016PTC049468  

100/156, Tonk road  kumbha marg, Partap Nagar Jaipur, Rajasthan 302033 
Web: www.sofitgrow.com | Phone: +91-7688886388, +91-7688889488 

 

Internship Offer Letter 

Date:- 07-01-2023            

Dear Anushka Sharma, 

With reference to your application for a suitable position in our organization and our various discussions 

with you, we are pleased to offer you the position of “Internship in Web Developer” with Sofitgrow 

Solutions Private Limited. We believe your skills and experiences are an excellent match for our 

company. 

Your date of joining would be 1
st
 of February  2023, on the mutually agreed terms & conditions. 

 Location – Office Work  

 Timings- 10:00 AM to 07:00 PM 

 Training Duration - 6 Months 

Please be available for pre- joining formalities and send scanned copy of following document, you are 

requested to bring with you the following documents at the time of joining your duties:  

1. 1 passport size photograph 

2. Copies of educational/professional qualifications and experience certificates 

3. Relieving letter from the present employer (if applicable) 

4. Certificates support of date of birth 

5. Copy of address proof 

6. PAN card Photocopy 

You need to carry Original documents at the time of joining for verification. 

You are required to send copy of resignation from your current employer within 3 days of this offer, 

inability to present the same, and this offer will be withdrawn. 

We will appreciate, if you could send us a confirmation that this offer is acceptable to you and would join us 

the earliest. In the meantime, please feel free to contact me via email or phone. 

 

We are happy to welcome you to the Sofitgrow Solutions Private Limited. 
 

With best wishes! 

Thanks & Regards, 

 
Sangeeta Saini  

Human Resource Manager 

+91 7688889388 





 

 

 

Ms. Sadhvi Kumari Date: 25th December 2022 
 

OFFER LETTER 
 

 
Dear Sadhvi Kumari, 

 
Thank you for your interest in working for our organization. Having successfully passed the 
interview(s), we are pleased to inform, that you have been selected as Software Developer Intern 
with effect from 25th December 2022. 

 
Offer is subject to the Standard Terms and Conditions of Employment by Jaikvik Technology India 
Private Limited and also will be governed by the policies, rules and regulations of the Company as 
displayed. You will also be required to sign and agree to be bound by The Employee Non-disclosure, 
Non-solicitation and Non-competition Agreement when you join the employment of the Company. 

 
 

This offer of Internship with Jaikvik Technology India Private Limited subject to the successful 
verification of information provided by you during joining. 

 
By accepting this offer you are also confirming that: - 

 

1. You have terminated your internship with your previous employer (if any) in 
compliance with their terms and conditions. 

2. There are no contractual obligations with respect to your earlier contracts that 
would prevent you from delivering your responsibilities with the Company or 
taking up this position with this Company. 

3. You will be in the exclusive employment with Jaikvik Technology India Private 
Limited. You should not engage yourself along or in the company with any other 
person in any work or business conflicting with the interest of this company. 

4. Statutory deductions such as TDS, PF, PT, ESIC etc. are not applicable. 
5. Youwill be based(Jaipur Location) but you will be liable to get transferred to any of 

Establishment anywhere in India or Globe. In such a case, you will be governed by the 
Terms and Conditions of service as may be applicable at that location. 

6. You hereby undertake that without the written consent of the Management, you 
shall not at any time disclose or divulge or make public, except on legal 



 

 

 

obligations, any information coming to your knowledge in the course of your 
employment in this company. 

7. You shall comply with all rules and regulations of the company in relations to your 
work. 

8. You will maintain and conduct discipline, leave and all other related matters as 
may be in force or modified from time to time. 

9. Your Internship tenure will be for 6 Months. 
10. You shall hold confidential information in trust and confidence and not disclose to 

any other person/entity or use any confidential information for your own benefit. 
You undertake not to make copies of any confidential information including but 
not limited to making keys, photographs or any such other proprietary 
information relating to the company’s business. 

11. You shall communicate us any change in your residential address, local and 
permanent. 

 
 

Termination: 
12. Your performance will be reviewed and will be subjected to action if found unfit. 

13. We are Fully authorized to take a legal action on you in case we found you 
involved in the points mentioned below: 

a. If you are working as a freelancer for service/product as same as our 
organization 

b. If you are working in another Company as an employee or contract 
employee at the same period of service. 

c. If you operating/running your own company as a Proprietor, Partner, 
Director Etc. 

d. If you misused/theft company’s data, private information etc. 

e. If you started your own work/company within 6 month of your resignation, 
as same as our organization. 

14. During the period of 1 Month of your internship are liable to be discontinued if 
not found fit without assigning any reason. 

15. We shall terminate your internship without notice on any of the following 
grounds: That you are declared insolvent, dishonest, having bad conduct that you 
participate in any strike which is illegal, that the data given by you at the time of 
this appointment is found wrong. 



 

 

 

16. Once Internship period is over, company will provide you the certificate of 
internship. 

 

If you agree to all the above mentioned terms and conditions, we request you to confirm your 
acceptance by returning to us the duplicate of this letter duly signed by you. 
We take this opportunity to welcome you to our company and look forward to a long happy and 
mutually beneficial association. 

 
For Jaikvik Technology India Private Limited 

 
 
 

Authorized Signatory 
 
 

I accept the above offer and will join on :    
 

Signature: Date:   
(Candidate Name) 



Regarding Internship 

Programmell VINAYAK NAGAR II 
SOFTWARE DEVELOPER 
INTERN lnbox 

From 

Date 

HR EP Soft Pvt. Ltd 16:22 

to me, Sanyam "' 

HR EP Soft Pvt. Ltd hr@eplanetsoft.com 

vinayaknagar232@gmail.com 
vinayaknagar232@gmail.com 

Sanyam Singhal info@eplanetsoft.com 

9 Jan 2023 at 
16:22 

Standard encryption (TLS) 

Learn more 

Hi Vinayak Nagar, 

I am hereby writing this email to inform you that 
your internship programme has been initiated 
and is starting from 10th January,2023. 
As per the norms and policies of your internship 
programme with EP SOFT PVT. LTD. has an 
internship duration of 6 Months which will be 
completed on 30th June, 2023 at a stipend of 
Rs. 5000/- Per Month. 



Hi Vinayak Nagar, 

I am hereby writing this email to inform you that 
your internship programme has been initiated 
and is starting from 10th January,2023. 
As per the norms and policies of your internship 
programme with EP SOFT PVT. LTD. has an 
internship duration of 6 Months which will be 
completed on 30th June, 2023 at a stipend of 
Rs. 5000/- Per Month. 

The following procedure shall be followed for 
the same: 
1. Individual must bring their own laptop 
2. Individuals need to work from their personal 
email addresses only. No official email shall be 
allotted to them. 
3. Internship Certificate will only be provided 
after the completion of the internship which will 
be on 30th June,2023 
4. This is only for the duration of the internship. 
5. Individuals are on their will to perform this 
internship. 

Prior starting with the internship students have 
shown their certificates given from college and 
based on that the company has started with the 
internshi duration. 



Kind Regards 
Akansha Khatri 
Manager-HR 
6375463809 

Address: EPLANET SOFT- EP SOFT PVT. LTD. A-15_, 

Ajmer Rd, Vidyut Nagar~, Vidhyut Nagar, JaiRur, 

Rajasthan 302021 

Disclaimer: Our service offerings are customized to suit our 

clients needs , the results of which vary respectively and are 

based on the interactions between Eplanet Soft and the 

respective client. The ultimate decisions are of the client and the 

client cannot hold Eplanet Soft or any other associate of Eplanet 

Soft responsible for the resulting decisions made by the client. 

This message (including attachment if any) is confidential and 

may be privileged. If you have received this message by mistake 

please notify the sender by return e-mail and delete this 

message from your system. Any unauthorized use or 

dissemination of this message in whole or in part is strictly 

prohibited. 





 

 

Renata Envirocom Pvt. Ltd. 

B/E-22, Shalimar Bagh (West), Delhi -110088, India 

anil.sagar@renataiot.com 

CIN: U74140DL2010PTC206900 

 
To Whosoever It May Concern 

 

     

     

   Date-11/1/2023 

 
 
 
 
 
 
 
Subject: Offer of 22 weeks training 
 
We have shortlisted Harsh Dhoot for 22 weeks Software Development Training at Renata 
Envirocom Pvt Ltd, starting from 15th Jan 2023  
 
Sincerely, 
 
Director 
Anil Kumar Sagar 
9810217013 
 

 



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 27th December 2022

DATE: 27th December 2022Amit Kumar

Internship Offer Letter

Dear Amit Kumar,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Weather App project. As a result, you will
be contributing to our project from 27th December 2022.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



     

Email: contact@cryptomize.in 

Website: https://cryptomize.com 

                                                     INTERNSHIP OFFER LETTER 

DearAman Pratap Singh                                                                Ref No IOL/010156 

 

We are delighted to welcome you for the internship of Business Analyst in our followship. This 

internship is observed by CryptoMize as being a learning opportunity for you. 

 

In essence, your internship will embrace orientation and give emphasis on learning new skills 

with deeper understanding of concepts through hands-on application of the knowledge you 

gained as an intern. 

 

Our team is confident that you will acknowledge your obligation to perform all work allocated 

to you to the best of your ability within lawful and responsible direction given to you. 

 

We look forward to a worthwhile and fruitful association which will make you equipped for 

future projects. Wishing you the most enjoyable and truly meaningful internship program 

experience. 

Thank You 

Team CryptoMize 

        

 

mailto:contact@cryptomize.in
https://cryptomize.com/


                                                                                 Back Office IT Solutions Pvt. Ltd.                                                                 
                                                                                        ISO 27001:2013 Certified & Microsoft Gold Certified Partner  

CIN-U72200RJ2000PTC016780 

www.navbackoffice.com 

Registered Office  :                                                  City Office :                                                      Email  : hr@navbackoffice.com                      
F-220-225, EPIP, IT Park,                                         3, Behind IOC Petrol Pump                          Phone: +91-141-7156800 
Sitapura, Jaipur-302022, India                               Sahkar Marg, Jaipur-302001, India           Fax      : +91-141-7156811
   

 

 

OFFER OF INTERNSHIP PROGRAMME 

Private & Confidential 

Ref: BO/HR/LOI/41 

Dated: November 24th, 2022 

Mr. Rajat Vijay 

S/O Mr. Ramesh Vijay 

Near Panchayat Bhawan, Banasthali, 

Newai, Tonk, Rajasthan - 304022 

 

Subject: Internship with BackOffice IT Solutions Pvt. Ltd. 

 

We are pleased to offer you the position as Intern - Virtualisation with BackOffice IT Solutions Pvt. Ltd., from 2nd January, 
2023 to 30th June, 2023. Your Reporting Manager will be informed to you on your joining. 

You will be paid a stipend of Rs. 10,000 (Rupees Ten Thousand Only) per month during the period of your internship. You 
will be absorbed on permanent Employment role subject to your successful completion of Internship and Performance 
Evaluation, however during the said period, your internship can be discontinued without assigning any reason as per the 
Management’s discretion. If you wish to discontinue with the position during the said period, you’ll be required to serve 
a notice period of 15 days with the organization. 

You are requested to sign and return to us a copy of this letter to signify your acceptance of this offer and the terms and 
conditions of internship. 

Please note that on acceptance, you would be complying all the terms and conditions of the internship. 

 

Yours Sincerely, 

For Backoffice IT Solutions Pvt. Ltd.  

 
 

Authorized Signatory 

http://www.navbackoffice.com/


By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

20th December 

Dear  Rohit Saini ,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



Stipend









   Squalo Solutions (P) Limited 
squalosolutions@gmail.com, hr.squalosolutions@gmail.com 

27, Kailash Puri, Near Khandaka Hospital, Tonk Road, Jaipur, RAJ. 
http://thesqualo.com/ 
 

INTERNSHIP OFFER LETTER  
  

Dear Ansh Upmanyu, 

On behalf of Squalo Solutions (P) Limited, I am pleased to offer you an internship with Squalo Solutions (P) Limited at the position 

of “Technical Analyst” from January 19, 2023.  

*This offer is confidential and should not be disclosed to any third party. The offer will remain open for five days. If you do not 

revert, it will be deemed null and invalid. 

This internship offer is conditional, subject to:  

• Your signed acceptance of the offer letter and successful completion of background verification. This 

background verification will include verification of identity and information provided by you to Squalo Solutions 

as part of the application process. The provision of false or misleading information may be grounds for the 

withdrawal of this offer or, once your employment has begun, for disciplinary action, including termination of 

the internship.  

• Your internship is applicable for six months, during which your stipend would be 10k/month. Your performance 

will be reviewed during this period. If both your work and conduct are satisfactory, you will be deemed to be 

confirmed and placed on our regular payroll. 

• During the internship period, you will not be able to leave the firm in any condition except in approved major 

circumstances and with prior notice. 

• The working days are Monday-Saturday and the working hours are 10:00 A.M – 7:00 P.M (can be changed in 

extreme conditions). 

Subject to fulfilling these conditions, the internship shall commence on a date mutually agreed upon by you and Squalo Solutions. 

Please signify your acceptance of this offer by signing and returning one copy of the Offer Letter, along with the documents listed 

below in this letter.  

You will be contacted in due course with the outcome of the pre-internship procedure. If you fail to satisfy any pre-employment 

requirements to Squalo Solutions prior to commencing employment, this internship offer will automatically lapse or withdraw. 

If you have any queries regarding this letter or the internship’s terms and conditions, please revert to the same email. We are 

excited to have you join our team! 

Sincerely, 

Nishi Kumari 

Managing Head 

  



By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

22nd December 2022

Dear Vinayak mewara ,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Cloud computing  Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



Offer Letter

January 17, 2023

Dear Ms. Tijo Thomas Varughese
tijovarughese184@gmail.com
+91 7726818401

We are pleased to offer you the Technical Researcher position at Requin Solutions Pvt. Ltd.
We feel that your skills and background will be valuable assets to our team.Your joining date
will be January 23,2023.

The duration of probation period will be 6 months. During this tenure, your monthly salary will

be 10,000/- per month.

During the probation period, you will not be able to leave the firm in any condition except in

approved major circumstances and with prior notice. After the completion of Internship

period successfully, the company thereof decides your full-time employment based on your

performance. Also, prior 3-month notice period to organization before leaving the company

after full time employee position.

In the event, if your performance is not fulfilled to our satisfaction, we reserve the right to forthwith

terminate this arrangement.

If you choose to accept this offer, please revert to the same mail with your complete documents.
Your reporting time will be 10 am on January 23,2023 and your working hours will be from
10 am to 7 pm.
We look forward to welcoming you as a new employee in our growing family.

With regards,
HR
Jahanavi Gupta

Requin Solutions Pvt. Ltd.
670, Sector 2, Malviya Nagar, Authorized Signatory
Jaipur, Raj. 302017

mailto:tijovarughese184@gmail.com


www.talknlock.com
F 193 B Kirti Sagar, Gopi 
Residency. Jaipur, 302020.+91 80056 84561

Dated:  23/01/2023

Ref. No.  1065

GSTIN NO: 08AAHCT5483A1ZB

Key to Digital Transformation

OFFER  LETTER

Utkarsh Garg 
J.E.C.R.C. University,
Jaipur, Rajasthan 

Dear Utkarsh,

I am delighted & excited to welcome you to TALKNLOCK as a Python Developer. At TalkNlock,we believe 
that our team is our biggest strength and we take pride in hiring ONLY the best and the brightest. We are confident 
that you would play a significant role in the overall success of the venture and wish you the most enjoyable, learn-
ing packed and truly meaningful internship experience with  TALKNLOCK.

Your appointment will be governed by the terms and conditions presented in the Annexure A.

We look forward to you joining us. Please do not hesitate to call us for any information you may need. Also, please 
sign the duplicate of this offer as your acceptance and forward the same to us.

Congratulations!

Prasson Agrawal
Director



www.talknlock.com
F 193 B Kirti Sagar, Gopi 
Residency. Jaipur, 302020.+91 80056 84561

GSTIN NO: 08AAHCT5483A1ZB

Key to Digital Transformation

Annexure A

You shall be governed by the following terms and condition of service during your internship with TALKN-
LOCK, and those may be amended from time to time.

1.You are being hired as a Python Developer and Prasson Agrawal would be your Reporting Manager and Mentor 
during the internship. As a Python Developer you would be responsible for writing and testing code and debug-
ging programs.

2.Your date of joining is 24 January 2023 and the duration of the internship would be 6 months. During this time 
you are expected to devote your time and efforts solely to our company. You are also required to let your mentor 
know about forthcoming events (if there are any) in advance so that your work can be planned accordingly.

3.You will be working in our office for the duration of the internship. There will be catch ups scheduled with your 
mentor to discuss work progress and overall internship experience at regular intervals.

4.All the work that you will produce at or in relation to our company will be the intellectual property of TALKN-
LOCK. You are not allowed to store, copy, sell, share, and distribute it to a third party under any circumstances. 
Similarly you are expected to refrain from talking about your work in public domains (both online such as blog-
ging, social networking site and offline among your friends, college etc.) without prior discussion and approval 
with your mentor.

5.We take data privacy and security very seriously and to maintain confidentiality of any students, customers, 
clients, and companies’ data and contact details that you may get access to during your internship will be your 
responsibility. TALKNLOCK operates on zero tolerance principle with regard to any breach of data security 
guidelines. At the completion of the internship you are expected to hand over all  work/data stored on your Person-
al Computer to your mentor and delete the same from your machine. 

6.During the appointment period you shall not engage yourselves directly or indirectly or in any capacity in any 
other organization (other than your college). In the event of breach of this condition, this appointment is liable to 
be terminated forthwith by the company. In addition, you shall be liable to pay liquidated damages to the Compa-
ny of an extent estimated by the Company.

7.Under normal circumstances either the company or you may terminate this association by providing a notice of 
30 days without assigning any reason. However, the company may terminate this agreement forthwith under 
situations of in-disciplinary behaviours.



www.talknlock.com
F 193 B Kirti Sagar, Gopi 
Residency. Jaipur, 302020.+91 80056 84561

GSTIN NO: 08AAHCT5483A1ZB

Key to Digital Transformation

8.You are expected to conduct yourself with utmost professionalism in dealing with your mentor, team members, 
colleagues, clients and customers and treat everyone with due respect.

9. TALKNLOCK is a start up and we love people who like to go beyond the normal call of the duty and can think 
out of the box. Surprise us with your passion, intelligence, creativity and hardwork – and expect appreciation & 
rewards to follow.

10.Expect constant and continuous objective feedback from your mentor and other team members and we encour-
age you to ask for and provide feedback at every possible opportunity. It’s your right to receive and give feedback 
– this is the ONLY way we all can continuously push ourselves to do better.

11.Have fun at what you do and do the right thing – both the principles are core of what TALKNLOCK stands for 
and we expect you to imbibe them in your day to day actions and continuously challenge us if we are falling short 
of expectations on either of them.

 

I have negotiated, agreed, read and understood all the terms and conditions of this Internship letter as well as 
Annexure hereto and affix my signature in complete acceptance of the terms of the letter.

Date:                                                                                                                           Signature:

Place:                                                                                                                         Name:



 

 

 

 

Date: 16-11-2022 

 

Mr./Ms. Ashita Goyal 

 

Address: A 325 Saraswati Nagar opposite St. annes school basin Pali rd jodhpur Rajasthan. 342005 

 

Email ID: Ashitagoyal313@gmail.com  

 

Contact Number: 9079181836 

 

Sub: Offer Letter 

Dear Ashita, 

With reference to your application and the subsequent interview held with us, we are pleased to offer you 

employment with the following terms and conditions. On joining you will get letter of appointment which will 

have all the terms of employment in detail. 

• You would be designated as Trainee – Resourcing. 

• Your annual cost to company (potential CTC) * would be INR 7,11,116 only. 

• You can be deputed to any of the Pyramid’s offices in India. 

                On the day of your joining, you are requested to please carry the following documents (Original and  

                Photocopy) to facilitate completion of the joining formalities                  

• Educational Degree Certificates & Mark-Sheets 

• Aadhaar Card and PAN card 

• Four Passport size color photographs 

               Please acknowledge your acceptance by signing and returning the duplicate copy of this letter.  

               We look forward to your joining our team for a long and successful association.  

               Yours faithfully,  

               Regards,           

   

Accepted 

Recruitment Team  

Pyramid IT Consulting Pvt. Ltd.  
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SALARY ANNEXURE 

A. Fixed Compensation Per Month Per Annum 

Basic Salary 15000 180,000 

House Rent Allowance 7000 84,000 

Bonus 3000 36,000 

Gross Total (Gross) 25000 300,000 

     

B. Bonus   Per Annum 

Retention Bonus (Payable once post completion of 1 year from joining date with 
the organization) 

  60,000 

Bonus Total   60,000 

     

C. Company Benefits Per Month Per Annum 

Transportation   72,000 

Canteen Facility   33,000 

Group Mediclaim Insurance    2,236 

Provident Fund (Employer Contribution) 1800 21,600 

Total Company Benefits   128,836 

     

D. Variable (Earning Potential)   Per Annum 

Submittal Based Bonus*   24,000 

Starts Based Bonus**   50,000 

Incentives***   148,280 

Total Variable   222,280 

Potential CTC   7,11,116 

 

 

 

 

 Note: 

• Company benefits offered are at sole discretion of management and are subject to change basis 

management’s decision. 

• Employee contribution of PF is 12% of basic salary. 

• This is a confidential document. 

*Submittal Based KRAs 
From 7th month onwards you are expected to give 8 submittals per week basis which the eligibility of below 
mentioned bonus plan is defined. 

• If you achieve 184 submittals during 7th to 12th month, bonus amount eligibility will be INR 18000 

• If you achieve between 160 - 183 submittals during 7th to 12th month, bonus amount eligibility will be 
INR 10000 

• If you achieve less than 160 submittals during 7th to 12th month, bonus amount eligibility will be INR 0 
Accelerator to submittal plan 

• If you achieve 230 or more submittals during 7th to 12th month, bonus amount eligibility will be INR 
24000 

 



 
 
**Starts Based KRAs  
Candidate is expected to give 8 starts in first year, basis which the eligibility of below mentioned bonus plan is 
defined. 

• If you achieve 8-11 starts in first year, bonus eligibility will be INR 30000 

• If you achieve 12 or more starts in first year, bonus eligibility will be INR 50000 

• If you achieve 6/7 starts in first year, bonus eligibility will be INR 20000 

• No bonus will be paid for starts less than 6 
 
Earning Potential at the end of 12 Months (in first year) 

• You can earn up to INR 74,000 over and above the salary, which shall be paid in 3 equal installments 
in 13th, 14th and 15th month. 

 
 
 
***Incentives 
 

     Recurring Incentive Plan 
- Percentage Based 

Deal 
Based 

Cumulativ
e Total 

Month Expected 
Placement 

No. 

$ Per 
Placement 

2% 3% Monthly 
Incentives 

in USD  

Monthly 
Incentive 

in INR 

One Time 
Incentive 
Plan 

Total 
Monthly 

Incentives 

Month# 4 1 12.5 $42.00        

Month# 5 1 12.5 $84.00    $42.00  ₹2,730.00 ₹6,250.00 ₹8,980.00 

Month# 6 1 12.5 $126.00    $84.00  ₹5,460.00 ₹6,250.00 ₹11,710.00 

Month# 7 1 12.5 $168.00    $126.00  ₹8,190.00 ₹6,250.00 ₹14,440.00 

Month# 8 1 12.5 $210.00    $168.00  ₹10,920.00 ₹6,250.00 ₹17,170.00 

Month# 9 1 12.5 $252.00    $210.00  ₹13,650.00 ₹6,250.00 ₹19,900.00 

Month# 10 1 12.5 $294.00    $252.00  ₹16,380.00 ₹6,250.00 ₹22,630.00 

Month# 11 1 12.5 $336.00    $294.00  ₹19,110.00 ₹6,250.00 ₹25,360.00 

Month# 12 1 12.5 $378.00  $63.00  $336.00  ₹21,840.00 ₹6,250.00 ₹28,090.00 
     $1,512.00 ₹98,280.00 ₹50,000 ₹1,48,280 

 
 
Additional Benefits 
 

• Post completion of 6 months you will be promoted Associate – Resourcing and post 12 months will be 
promoted to Executive – Resourcing (performance based) 

• Free cabs and meals subject to availability. 

• Relocation Benefit: First travel from your place to Pyramid office will be reimbursed as per company 
policy. (This is for outstation candidates) – 3 Tier AC train ticket  

• 1-week guest house/hotel accommodation for out stationed candidates based on availability. 

Specific Terms of employment –  

• Undergo seven or more weeks of classroom training and nineteen weeks of OJT (on the job training) 
with regular Toll Gates (written and verbal assessment). It is mandatory to clear all the toll gates, if 
you fail to clear any of the toll gates during the training period you would not be deemed fit to 
continue any further.  

• In case if you are not able to complete 1 year with the organization due to any unjust reason, you may 
have to reimburse the training cost to the company up to INR 50,000. 

• All Bonus/Additional payments will be processed, subject to you maintaining active employment at 
that time. Employees on notice period or inactive will not be eligible for these payments. 

• You will be excluded from the first appraisal cycle which falls after your date of joining. You will be 
eligible for regular appraisals after that. 

• You are not allowed to work simultaneously for a competitor, customer or supplier. Working with 
more than one organization full time/part time/consultant at the same time will be considered as 
dual employment. 



• Joining location will be Pyramid Noida office(s), deployment post training can be to any of the 
Pyramid’s offices globally. 

 

Regards,             

 

Recruitment Team         Accepted 

Pyramid IT Consulting Pvt. Ltd.     

 





Internship letter

Date: December 17,  2022

Dear Manan,

Socialveins Private Limited (referred to as Company or Socialveins), is pleased to
offer the role of front-end developer to Manan Gangwani with an effective start
date of 2nd January, 2022

Perks:
● Exclusive training worth ₹50,000
● Letter of Recommendation (after 3 months of evaluation)
● Appreciation Certificate (after 3 months of evaluation)
● Letter of Completion  (only after completing 3 months)
● Job Offer Letter (after 3 months of evaluation)
● GYM Facility (in-office only)
● Sleeping Pods (in-office only)

Company Property:
For the above-mentioned role, in case you are provided with a company property such as
Laptop, Tablet, Mobile phone, etc, such property shall be exclusively used for
company-related work only.

Upon termination of this tenure, you shall immediately deliver to the Company all the
property that is then in your possession, custody, or control, including, without limitation in
the original condition except for general wear and tear which occur owing to normal
usage.

If during the tenure of your employment or on termination, any property issued to you by
the Company is damaged, destroyed, or lost as a result of your negligence or failure to
take reasonable steps to secure the property, you shall be liable to pay the cost of repair
or replacement of the said property to the Company.

Non-Compete and Exclusivity Clause:
Your acceptance of this appointment binds you not to take up commercial assignment or
employment with any client of the company or any business that may be of a competitive
nature to the company for a minimum period of twelve months after the date of leaving
the company. Your appointment binds you from employment with a company that may
own businesses that are directly or indirectly be of competitive nature to the company.
You agree to exclusively work for the Company and any work done by you during the
course of this tenure shall be made exclusively for the Company and shall not be used or



re-created for any other commercial purpose during and after the termination of the
tenure period.

Intellectual Property:
The Company shall own all rights, titles, and interests and Intellectual Property in any
material, content, ideas, themes created, conceived, developed, modified, or contributed
to by you during the course of this tenure. No license with respect to Intellectual Property
Rights shall be deemed or implied to be granted by the Company to the Employee in
respect of the Company's Intellectual Property.

You shall not reverse-engineer, modify or copy methodologies, software, content created
or Confidential Information disclosed under this Agreement.

Confidentiality & Non-Disclosure:
On acceptance of this offer, you agree and acknowledge that during the term of your role,
you shall have access to Confidential Information through oral, visual, electronic, or
written means, solely by virtue of your role and for the purpose of enabling you to
discharge your obligations towards the Company as an employee.

You shall not at any time disclose to anyone any information, technical know-how,
security arrangements, administration, knowledge, secrets, methods, plan, process, etc.,
pertaining to the company which may be your personal privilege to know by virtue of
being in the employment of the company.

This Clause shall survive the expiration or termination of this Agreement.

Termination:
If you desire to leave before the duration of completing your assigned work or on
completion of the whole project, you will promptly return any company-issued property
and equipment along with information and documents belonging to the company.

You will be paid total and final compensation based on the amount of work you did after
releasing the above property owned by the company.

Time: This Is A Six-month-long internship.

Sincerely

Ramleen
HR Manager, Socialveins

Manan Gangwani



InfoObjects Software Pvt Ltd, E-5, Rajasthan Patrika, 
3rd Floor, JhalanaInstitutional Area, Jaipur 

www.infoobjects.com 

Date: 31st Dec 2022

Dear Lokesh Gupta,

We are pleased to offer this letter for your employment with InfoObjects as Software Trainee – JAVA Fullstack (AWS) for Jaipur as 
a job location. 
Officially we will be mentioning your DOJ, Tuesday, 10th January 2023. 

Your internship period will be of 9 months. 
In case, if your performance is not up to the mark, your internship period may be extended further. 

During the internship, you are entitled for Rs.12,000/- of monthly stipend. 

Your confirmation will be purely based on your performance during your Internship Period / Probation Period (whatever is 
applicable) and your performance review discussion will fall in the October 2023 cycle. 

After confirmation, you will be promoted as Software Developer & your annual CTC would be between 3 LPA to 4.0 LPA . 
We will deduct taxes on that (whatever applicable as per government rules) + PF. 

In case of resignation, the company’s notice period would be 3 months. 

If you desire to leave the services of the company before completion of ONE year from the date of joining, you will have to give at 
least three months’ notice and return all the stipend amount received till date by the company during your training period. 

During your employment with InfoObjects Inc, we may disclose to your certain trade secrets or confidential proprietary 
information. 
You agree that you will hold in confidence, and not disclose to anyone outside of InfoObjects Inc any of our trade secrets and 
our confidential or proprietary information, or similar information that you may receive from us with respect to InfoObjects or 
any of our existing or prospective clients. You cannot disclose the client’s / resource details to any other company. You cannot 
put customer's code or IO code on any of the public site or website or github. 

You shall sign Non-Disclosure, Non-solicitation, and Non-Compete Agreement as a prerequisite to the acceptance of this letter of 
employment along with a copy of the “Employee Handbook of Rules and Regulations” and complete the formalities contained 
on joining.  

Please note that the confidence of this offer letter is specific to each individual and therefore, the terms must be held in 
confidence. You shall not disclose this letter to any other employee. 

With good wishes 
For InfoObjects Software Pvt. Ltd 

Paramveer Rajawat 
Manager – HR

http://www.infoobjects.com/


   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
                                                                                                                                       
07th November 2022 

 
NAMAN MEHTA 
23, Daitya Magri, 
Near Lavanya Art Museum, UIT Circle, 
Udaipur Rajasthan - 313004. 
 
Re: Offer of Employment 
 
Hanu Software Solutions India Pvt. Limited ('Hanu') is pleased to extend an offer of 
employment, for the position of Cloud Project Coordinator. Your scheduled start date is 09th 
November 2022. Because time is of the essence, this offer will remain open only for Two (2) 
calendar days, inclusive of the date you receive this offer letter. If you do not accept this offer 
within that time frame, it will expire and will no longer be available for you to accept. 

 
This offer is contingent on the following: 
 

• Your signing and returning of this Offer Letter.  

• The successful and satisfactory completion of your background verification and 

confirmation of your references.  

• Your signing of the Hanu Non-Disclosure/Non-Solicitation Agreement and Restrictive 

covenant ('NDA'). 

• Your affirmative representation that you are not subject to any non-competition 

restrictions by any other employer that would prevent you from fulfilling the job duties 

of Cloud Project Coordinator. 

• Completion of all “new hire” paperwork. 

Your employment with Hanu can be terminated by either you or by the Company for any or no 
reason or cause at 60 days’ Notice. Your job duties, title, responsibilities, reporting level, 
compensation and benefits, as well as the Company's policies and procedures, may be changed 
at any time, with or without advance notice, in the sole discretion of the Company.  
 
The terms and conditions of your employment with Hanu are described below: 

 
POSITION: Hanu is offering you regular full-time employment in the position of Cloud Project 
Coordinator. You will be placed on a ninety (90) day probation period and your general job 
duties and responsibilities will include, but not be limited to the KRA’s of Cloud Project 
Coordinator. Your work location will be Greater Noida. Hanu reserves the right to make any 
changes  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 
 
or modifications, at any time, to your position, your supervisor and your job location that it 
believes are in the best interest of the Company's business goals and needs. 

 
CASH COMPENSATION: 
 
SALARY: You will be paid Forty-Four Thousand Five Hundred Twenty-One Rupees (Rs. 44,521 
/-) per pay period equivalent to Gross salary of Five Lakh Thirty-Four Thousand Two Hundred 
and Forty-Six Rupees (Rs. 5,34,246/-). Your total Annual Gross Salary stands at Five Lakh Eighty-
Seven Thousand Six Hundred Seventy-One Rupees (Rs. 5,87,671 /-) which includes Fifty-Three 
Thousand Four Hundred and Twenty-Five Rupees (Rs. 53,425 /-) as a variable component. You 
will be paid your salary in thirty calendar day cycles for a total of twelve (12) pay periods per 
year. 
 
VACATION: You will be entitled to a total of Thirty-Seven (37) days of leaves and holidays in a 
calendar year; to be accrued monthly, subject to the Company's applicable accrual and carry-
over rules. Hanu reserves the right to modify policies relating to personal leave and Company 
holidays from time to time as it deems necessary. 

  
BENEFITS: As a full-time, regular employee of Hanu, you will be eligible to receive those 
benefits (including health and other insurance, Gratuity etc.) which the Company offers to 
similarly be situated employees, subject to applicable vesting periods and eligibility 
requirements. Hanu reserves the right to modify benefit programs and plans from time to time 
as it deems necessary and the benefits are not encashable. 

  
COMPLIANCE WITH COMPANY POLICIES: As an employee of Hanu, you will be expected to 
comply with all the Company's policies including, but not limited to, the Company's policy 
requiring your ongoing compliance with the NDA, and the Company's policies prohibiting 
discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws during performing your job duties and responsibilities. Violation of any term of the Policy 
on POSH shall be considered as Grave Misconduct and Management has the right to take 
appropriate action against you upon such Misconduct. Hanu reserves the right to modify its 
policies and procedures from time to time as it deems necessary. 
 
OFFER ACCEPTANCE: If you accept this offer, and the conditions of this offer are satisfied, this 
offer letter and the NDA shall constitute the complete agreement between you and Hanu, with 
respect to the terms and conditions of your employment.  Any representations promise or 
agreements, whether written or oral, that are not expressly written in this offer letter or are 
contrary to or conflict with this offer letter, which may have been made to you by any person, 
are expressly replaced by this offer letter. The terms and conditions of your employment 
pursuant to this offer letter may not be changed except as otherwise expressly specified in this 
offer letter or in the NDA.   
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 
 
 
We will be delighted to have you join us. If the foregoing is acceptable to you, please sign on 
each Page, and date the original and the enclosed copy of this letter, return the original to the 
Company, and retain the copy for your records.  
 
 
If you have any questions regarding the contents of this letter, employment with Hanu or the 
enclosed materials, please contact the Human Resource Desk at hr@hanu.com  

 
 
  

 
Sincerely,   
 
 

 
Akanksha Choudhary 
Head of Global HR & Culture 
Hanu Software Solutions India Pvt Limited 

 
 

I HEREBY REPRESENT AND WARRANT TO THE COMPANY THAT (I) THE EXECUTION 
AND DELIVERY OF THIS OFFER BY ME DOES NOT AND WILL NOT CONFLICT WITH, BREACH, 
VIOLATE OR CAUSE A DEFAULT UNDER ANY CONTRACT, AGREEMENT, INSTRUMENT, ORDER, 
JUDGMENT OR DECREE TO WHICH I AM A PARTY OR BY WHICH I AM BOUND, INCLUDING ANY 
EMPLOYMENT AGREEMENT, NONCOMPETE AGREEMENT OR CONFIDENTIALITY AGREEMENT 
WITH ANY OTHER PERSON OR ENTITY. 

 
I HAVE READ, UNDERSTAND AND ACCEPT THE ABOVE OFFER OF EMPLOYMENT AND AGREE TO 
THE TERMS AND CONDITION SET FORTH ABOVE: 
 
 
 
 
 
 
         
NAMAN MEHTA 
 
 
 
 
 
 

11 / 09 / 2022
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 Name: NAMAN MEHTA 
 Designation: Cloud Project Coordinator 
 

Earnings Annual Monthly 

Basic 256323 21360 

Flexible Benefits (Includes HRA, Special 

allowances etc.) 
256323 21360 

Provident Fund (Employer Contribution) 21600 1800 

Base Pay 534246 44521 

Performance linked Pay 53425 4452 

Target Gross Salary 587671 48973 

      

Benefits     

Gratuity (Eligible after 5 years of service) 12329 1027 

Total Benefits 12329 1027 
   

Overall Annual Package in INR (CTC) 600000 50000 
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
Note:  
 

• Benefits mentioned above are subject to change.  

• PF contribution (Both Employee and Employer) is part of your Base Salary  

• Leave, Performance appraisal, Education / Certification reimbursement and Other 

Benefits and reimbursements - as per policy. 

• Benefits are not encashable. 

• Subsequent to your acceptance of this offer and joining on mentioned date the letter 

of offer deemed to be considered as letter of appointment, no separate letter of 

appointment shall be issued. 

 
 

Your salary is subject to Income tax as per Income Tax act, 1961 
 
                
 

Welcome Onboard! 
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DESHRAJ GOENKA

SUBJECT: OFFER LETTER FOR WEB DEVELOPMENT INTERNSHIP (WFH) 

Dear Smriti Shruti,

We would like to notify you about this opportunity of work from home Web Development Internship. We are pleased to offer 

you the position of Intern in Business Web Solutions. further abbreviated as BWS Inc.

The Internship will be under BWS Inc.(INDIA) which is Web Development and Designing Firm which provides a wide range of
Business Solutions (Viz. Web development & designing, SEO, Marketing & Promotion etc.) registered office at 15A Ludlow
castle Civil lines New Delhi India 110007, in which students will be given opportunity to work as an intern in Web
Development & Design department. Company has its headquarter in USA and managed & run from there.

Please find the following confirmation of the specifics of your internship:
1.Position Title: Web Development (Intern)
2.The internship mode is 100% Online (work from home). No need to report anywhere.
3.Interns will do the related tasks on current running projects of the company such as design-related tasks in this 02 Months
period time and will complete the tasks within the deadline given by the team.
4.Interns will get opportunities of working on multiple Web projects and tasks with the latest technology & tools.
5.Interns will get maximum LIVE support, easy, enjoyable, interaction sessions during specific project tasks and training.

www.businesswebsolutions.in

+91-6206296765 

smritishruti9@gmail.com 

NA

To , 

Smriti Shruti 

Web Dev. Intern
DATE: 

18 Dec 2022

DGoenka

Director -BWS Inc. (India)

We appreciate your interest in the Work From Home Internship. Good Luck. 

Regards,

+91-8707319915
Phone.

support@businesswebsolutions.com
Email.

15A-LC Civil lines New Delhi -110007
Address.



 

 

 

OASIS INFOBYTE 

INTERNSHIP OFFER LETTER 
 
 
 
 
 
 
 

 

OIB/SIP31515 

 

 
Dear Eshaan Singh Tyagi 01/09/2023 

 

We are delighted to welcome you for the internship of Android App Development in our 

fellowship.This internship is observed by Oasis Infobyte as being a learning opportunity for you. 

 
 
In essence, your internship will embrace orientation and give emphasis on learning new skills 

with a deeper understanding of concepts through hands-on application of the knowledge you 

gained as an intern. Our team is confident that you will acknowledge your obligation to perform 

all work allocated to you to the best of your ability within lawful and reasonable direction given to 

you. 

 
 
We look forward to a worthwhile and fruitful association which will make you equipped for future 

projects. wishing you the most enjoyable and truly meaningful internship program experience. 

 

 
Thank you 

Team Oasis Infobyte 

 
 
 
 
 
 

contact@oasisinfobyte.in 

www.oasisinfobyte.in 

mailto:contact@oasisinfobyte.in
http://www.oasisinfobyte.in/


OASIS INFOBYTE 

INTERNSHIP OFFER LETTER 

01/01/2023 

We are delighted to welcome you for the intemship of Web Development and Designing in our 

fellowship.This intemship is observed by Oasis Infobyte as being a learning opportunity for you. 

In essence, your internship will embrace orientation and give emphasis on leaming new skills 

with a deeper understanding of concepts through hands-on application of the knowledge you 

gained as an intern. Our team is confident that you will acknowledge your obligation to perfomm 

all work allocated to you to the best of your ability within lawful and reasonable direction given to 

you. 

We look forward to a worthwhile and fruitful association which will make you equipped for future 

projects. wishing you the most enjoyable and truly meaningful internship program experience. 

Thank you 
Team Oasis Infobyte oASI 

contact@oasisinfobyte.in 
www.oasisinfobyte.in 

SE MCRO, SALA MEOUM LNTEPRISE 

Dear Devkaran singh

OIB/SIPD2431





rambacorp@gmail.com

Mr. Nikhil Khandelwal,
31, Bank Colony
Alwar (Rajasthan)

Subject :- Intern offer for project on web development.
Dear Nikhil,
We are happy to inform that you have been selected as trainee in our
company , you are requested to join organization from January 05, 2023.
The training is for six months and can be extendable according to your
performance and efforts you put with your work in your respective works
and project.
You will have to follow company rules and regulations during training
period. Also you have to complete your full 6 month training , if you leave
due to any type of circumstance , company will not provide any certificate to
you.
This training is unpaid and can be paid after examining your performance
after 6 month. Your training can be terminated without any notice to you at
the discretion of management if it finds that supplied by you either in
resume or at time of interview are false or in case you name violated  any
requirement of laws in force.

www.rambacorp.com

RAMBA CORPORATION
#513, Kaikondarhalli, Kasavanhalli,
Sarjapur, Bangalore, Karnataka
560035

Dec 15, 2022

Greetings!

HR Manager
Manish Dwiwedi

Sincerely,











iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 6th January 2023

DATE: 6th January 2023Kashit

Internship Offer Letter

Dear Kashit ,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Predictive Maintainance project. As a
result, you will be contributing to our project from 6th January 2023.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



Offer Letter  

Date: - 28th Dec, 2022.  

 Dear Geetika ,  

  

We are delighted & excited to welcome you to PREGRAD as a Business Development Trainee to 

Business Development Associate at Pregrad, we believe that our team is our biggest strength and we 

take pride in hiring only the best and the brightest. We are confident that you would play a significant 

role in the overall success of the venture and wish you the most enjoyable, learning packed and truly 

meaningful experience with PREGRAD.  

  

Reporting Date: - 2nd January 2023   

Reporting Time: - 11:00 am  

On the job Training period: - 2nd January to 11th January 2023   

On the job Internship Period Start Date: - 12th January 2023  

Your appointment will be governed by the terms and conditions presented in the Annexure A.  

We look forward to you joining us. Please do not hesitate to call us for any information you may need. 

Also, please sign the duplicate of this offer letter as your acceptance and forward the same to us.  

Congratulations! Team 

Pregrad  

Annexure A  

You shall be governed by the following terms and conditions of service during your period with 

PREGRAD, and those may be amended from time to time.  

You are being hired as a Business Development Associate and you will be reporting directly to Founders 

and you would be responsible for:  

• Generating leads to maintain the Company pipeline.  

  

  



• Contacting the clients to build communities for leads to get the business for the company.  

• Converting potential leads to prospective.  

• Other responsibilities if there is any that are related to Job role.  

1. All the work that you will produce at or in relation to PREGRAD will be the intellectual 

property of PREGRAD. You are not allowed to store, copy, sell, share, and distribute it to 

a third party under any circumstances. Similarly, you are expected to refrain from talking 

about your work in public domains (both online such as blogging, social networking sites 

and offline among your friends, college etc.) without prior discussion and approval with 

your mentor.  

2. We take data privacy and security very seriously and to maintain confidentiality of any 

students, customers, clients, and companies’ data and contact details that you may get 

access to during your period will be your responsibility. PREGRAD operates on zero 

tolerance principle with regard to any breach of data security guidelines. Before leaving 

Pregrad, you are expected to hand over all PREGRAD work/data stored on your Personal 

Computer to your mentor and delete the same from your Devices.  

3. During the appointment period you shall not engage yourselves directly or indirectly or in 

any capacity in any other organization (other than your college). In the event of breach of 

this condition, this appointment is liable to be terminated forthwith by the company. In 

addition, you shall be liable to pay liquidated damages to the Company to an extent 

estimated by the Company.  

4. Under normal circumstances you may terminate this association by providing a notice of 

15 days without assigning any reason. However, the company may terminate this agreement 

forth with under situations of non- performance or in-disciplinary behaviours.  

5. You are expected to conduct yourself with utmost professionalism in dealing with your 

mentor, team members, colleagues, clients and customers and treat everyone with due 

respect.  

6. PREGRAD is a start-up and we loving people who like to go beyond the normal call of 

duty and can think out of the box. Surprise us with your passion, intelligence, creativity and 

hard work – and expect appreciation & rewards to follow.  

7. Expect constant and continuous objective feedback from your mentor and other team 

members and we encourage you to ask for and provide feedback at every possible 

opportunity. It is your right to receive and give feedback – this is the ONLY way we all can 

continuously push ourselves to do better.  



8. Have fun at what you do and do the right thing – both the principles are core of what 

PREGRAD stands for and we expect you to imbibe them in your day-to-day actions and 

continuously challenge us if we are falling short of expectations on either of them.  

9. For Full time employees/interns there are 2 sick leaves which is paid (for that you must 

submit your proper documentation through mail).  

10. There are 4 weeks-offs per month which are paid and you must take week-offs on the 

assigned day itself, there is no such policy of compensating your leaves with your weekoffs 

and there is no week offs in your 10 days training period.  

11. Our Organization Timings are fixed from 11 am to 8 pm and there is no shift-based jobs.  

12. Monthly target is 40 enrollments.  

13. During the 3 months of internship period, we will provide you INR 17000 as a stipend per 

month excluding 10 days of Training period.  

14. After successful completion of your internship there will be a PPO Discussion in which 

your CTC will be decided in between INR 4-5.5 Lacs.  

I have negotiated, agreed, read, and understood all the terms and conditions of this Offer Letter as 

well as Annexure hereto and affix my signature in complete acceptance of the terms of the letter.  

Date: 06/01/2023 

Signature: Geetika Gaggar 

  

Place: Jaipur  

Name: Geetika Gaggar 

Office Address: G - 9,1st Floor G Block, Sector 6 , Noida, Uttar Pradesh  



  

http://www.futuresfirst.com/


  

 

 

 

 

 

 

http://www.futuresfirst.com/


  

 

http://www.futuresfirst.com/




 

SIRUS INFOTECH PVT LTD 
Admin office: 381, Ganesh Nagar Main, Niwaru Road, Jhotwara, Jaipur-302012 (Raj.),India 

Phone: +91 9166136118, +911413144742 Email: management@sirusinfotech.in 

CIN:U74999RJ2021PTC078155, TAN : JPRS24224E, PAN : ABHCS3055J 
Website: www.sirusinfotech.in 

 
 

Date: 07/01/2023 

 
 

Candidate Name: Mr.Aryan Kumar 
Location: Remote 
Subject: Offer  Letter 

 
Dear Mr.Aryan, 

OFFER LETTER  

Congratulations!! We are very pleased to offer you internship opportunity followed 
by the hiring process with SIRUS INFOTECH PRIVATE LIMITED from Jan 15, 
2023, to July 15, 2023. Your place of internship will be Remote (Work from 
Home). Internship is            stepping stones, and it will give you valuable work 
experience and allow you to grow in your profession. 
 
The terms and conditions of your internship are set forth below: 

1. Subject to your acceptance of the terms and conditions contained herein 
your project and responsibilities during the Term will be determined by the 
supervisor assigned to you for the duration of the internship. 

 

2. Your timings will be from 9 AM to 4 PM, Monday to Saturday. Please be 
sure to bring required document with you on your first day to complete your 
profile. 

 
3. The internship will  be construed as an employment or an offer of 

employment with the Organization We are sure during the course of your 
internship period you would have immense learning experience which 
would help you to develop your skills and give a broader understanding 
towards business and be the best candidate for the company’s working. 

 
 

4. By signing this letter you agree to the point that you will work with full 
Confidentiality and Privacy and you will not use the resources(Documents, 
Accessories etc.) provided by the company for an unwanted/illegal cause 
. No Data Breach will be entertained and if you find guilty in any case then 
you agree to face all the Consequences. 

mailto:management@sirusinfotech.in
http://www.sirusinfotech.in/


5. By signing you have to work as per the instructions commanded by the 
higher authorities and have to complete the tasks on deadlines, no delays 
will be entertained. 

 
Please confirm your acceptance by sharing the duly signed copy of the letter 
within three days else offer would be considered as withdrawal. We look forward 
to having you in our team as an intern!!! 

 

From Sirus Infotech Private Limited Candidate Signature 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Note: I/We by signing declare that we accept all terms & condition mentioned in annexure of company. 



Ref.No:/0216/99/109

Tanmay Parekh,

Avani Homes Goner Moad 

Jagatpura, Jaipur

Rajasthan. 302001



With reference to the discussions we have had with you, we are pleased to offer you the position 
of Jr.UI/UX Designer Internship  and invite you to join ADE Design and web services LLp.



Commencement date: Your Internship will begin on 01.01.2023.



Responsibilities: 



The following is a list of tasks that you are expected to carry out. Please note that these are not 
limited to those listed below as you shall be asked to carry out other works from time to time

 Coordinate with the team for design and development requirements: Understand the user 

requirements, Mapping them to systemrequirements

  Designed user interface: For integrated into content management system to meet client 

specifications

 Create User Stories and Story Boards: For Multiple clients and social media sites eg, 

Facebook, LinkedIn, Google Business etc.

 Identifying and troubleshooting UX problems: Creating user flows, wireframes, prototypes 

and mockups

 Internship Period: You will be on a 6-months Internship period; you will be provided a 

confirmation letter. Annexure: You are entitled to a stipend of 20,000 per month payable as


     we discussed with you.

To Whome It May Concern

Authorized Signatory:



I confirm that I have accepted the terms and conditions explained to me and that I will join ADE 
Design and web services





Signature

Info@adedesign.in www.adedesign.in +91-9664205058







 Certified Company  U74900RJ2016PTC049468  

100/156, Tonk road  kumbha marg, Partap Nagar Jaipur, Rajasthan 302033 
Web: www.sofitgrow.com | Phone: +91-7688886388, +91-7688889488 

 

Internship Offer Letter 

Date:- 07-01-2023            

Dear Siddharth Gupta,  

With reference to your application for a suitable position in our organization and our various discussions 

with you, we are pleased to offer you the position of “Internship in Web Developer” with Sofitgrow 

Solutions Private Limited. We believe your skills and experiences are an excellent match for our 

company. 

Your date of joining would be 1
st
 of February  2023, on the mutually agreed terms & conditions. 

 Location – Office Work  

 Timings- 10:00 AM to 07:00 PM 

 Training Duration - 6 Months 

Please be available for pre- joining formalities and send scanned copy of following document, you are 

requested to bring with you the following documents at the time of joining your duties:  

1. 1 passport size photograph 

2. Copies of educational/professional qualifications and experience certificates 

3. Relieving letter from the present employer (if applicable) 

4. Certificates support of date of birth 

5. Copy of address proof 

6. PAN card Photocopy 

You need to carry Original documents at the time of joining for verification. 

You are required to send copy of resignation from your current employer within 3 days of this offer, 

inability to present the same, and this offer will be withdrawn. 

We will appreciate, if you could send us a confirmation that this offer is acceptable to you and would join us 

the earliest. In the meantime, please feel free to contact me via email or phone. 

 

We are happy to welcome you to the Sofitgrow Solutions Private Limited. 
 

With best wishes! 

Thanks & Regards, 

 
Sangeeta Saini  

Human Resource Manager 

+91 7688889388 



ncerely 

 
 

 

Trinity Infoserve Pvt. Ltd. 

 
14 December 2022 

 

 
Subject: Letter of Offer to join Trinity Infoserve Pvt. Ltd. 

 

Dear Gaurav Gupta, 

 
With reference to the discussions that we had with you, we are pleased to appoint you as Network Security Trainee in 

Trinity Infoserve Pvt. Ltd. for your internship. 

 
You will also be governed by the rules and regulations in vogue and those that may change from time to time.  At the 

time of formally resigning from services, you shall have to serve the notice period of 15 days.  
 

We request you to join us on 10th January 2023. At the time of joining, please submit the following documents: 

 
1. Photocopy of your passport, certificates, and mark sheets in support of your educational qualifications. 

2. Relieving letter from your previous employer and last drawn pay slip, if applicable. 

3. Three passport size color photographs. 

 
 

We look forward to your joining us. Please do not hesitate to call us for information you may need. Also, sign the 

duplicate of this offer as your acceptance and forward the same to us. 

 

 
Yours si , 

 

 

 
Kalpana Sharma 

HR Manager 
 

Human Resource Deptt. 

Trinity InfoServe Pvt. Ltd. 

 

 
 

I accept the offer on the terms and conditions and shall report to work on …………. 

 
Signature: Date: 

 

 

 

 

 

 

 
Visit Us:  

D - 486,1st Floor Ramphal Chowk , Sector -7 New Delhi – 110075 INDIA 

www.trinityinfoserve.com, Mail Us: i nfo@trinityinfoserve.com , Contact Us: 011-49553712 

mailto:nfo@trinityinfoserve.com




Letter of Interest

Date: 22 October, 2022

Mr. Utkarsh Khandelwal
436, Vivek Vihar
New Sanganer Road,
Jaipur-302019
Rajasthan

Subject: Seeking your acceptance on this letter of interest

Dear Utkarsh,

With reference to your application and subsequent interview, we are pleased to inform you that our company

has decided to offer you appointment as Software Consultant Intern on the following terms and conditions:

1. You will be on "Probation" till June 2023. During the probation period, stipend paid will be

10,000/- per month. There will not be any statutory deductions from this. This will also meet

compulsory internship requirements (if any) for the last semester of the program which you are

pursuing in your esteemed college.

2. Depending on the successful completion of the Training Program, and the performance during the

probation period by June 2023, your employment will be confirmed in July 2023.

a. At the time of employment confirmation, your package will be revised to 35000/- per

month for a period of 1 year

b. You will also be entitled for a year end bonus of 20% on completion of 1st year from the

date of confirmation, amounting to a total of Rs. 84,000/-. Your annual CTC for the 1st

year from date of confirmation will be Rs. 5,04,000/-.

3. At the beginning of the second year from your employment confirmation date, i.e. in July 2024,

you will get at least a 20% salary jump, and your monthly salary will be revised to Rs. 42,000/-.

Depending on individual performance and company's growth this jump can even be better at the

time of the appraisal. Apart from this, you will also be eligible for a year end variable bonus of up

to 20% subject to your performance and company's growth, which will amount to a total of up to

www.thinkvibes.com | info@thinkvibes.com | +91-141-6784111

AB-290, Nirman Nagar, Jaipur-302019, RJ, India

http://www.thinkvibes.com
mailto:info@thinkvibes.com


1,00,800/- after completing 2 years from the date of confirmation. Your annual CTC for the 2nd

year from the date of confirmation will be up to Rs. 6,04,800/- including the variable bonus.

4. You will also be entitled for benefits applicable as per company policy. This includes 6 casual

leaves, 9 sick leaves, and 15 paid leaves annually from the date of confirmation after the

probation period ends. All the leaves during the probation period will be considered as leave

without pay. After employment confirmation, any leaves beyond the assigned leave quota will be

leave without pay. Company follows a five day work week and all Saturdays and Sundays will be

non-working days. You will be entitled for festival holidays as per the published corporate holiday

calendar during the probation period as well.

5. Thinkvibes will be investing significant time, effort and cost on your training, in making you ready

for the technical nature of work as per current market, industry and client requirements. You will

be required to sign an "Employment Agreement" on a legal paper at the time of joining that

guarantees that you will continue to provide the service to the company for a period of at least 2

years and 8 months from the date of joining and adhere to aspects like confidentiality,

nondisclosure, non-compete, etc. In the case you decide to leave the company before the

completion of your "Employment Agreement" period, you will be liable to pay an amount of Rs.

2,00,000/- to the company, which is the standard practice prevalent in the IT industry to safeguard

company's interests and investments over an employee.

All terms and conditions will be applicable to you as per relevant rules and regulations of the company.

Please note that this is not the offer letter, and that the detailed offer letter with all the T&C will be issued to

you shortly after your consent and acceptance of this letter of interest.

Kind Regards,

Manu
Head-HR
Thinkvibes Software
www.thinkvibes.com
+91-9649484237

www.thinkvibes.com | info@thinkvibes.com | +91-141- 6784111

AB-290, Nirman Nagar, Jaipur-302019, RJ, India

http://www.thinkvibes.com
http://www.thinkvibes.com
mailto:info@thinkvibes.com




ZWAYAM DIGITAL PVT. LTD. 

Unit No. N - 801 & 802, 8th Floor, North Block Manipal Centre, 47, 

Dickenson Road Bangalore, KA 560042 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

We are pleased to offer you an internship with our organization in line with the requirement of your 

course curriculum from 09 January 2023 to 30 June 2023. You shall be based out of our corporate office 

at Bangalore HSR Layout. 

Your work timings will be 9:30 am to 6:30 pm. (Monday to Friday). 

During the tenure, you will be paid out an all-inclusive monthly stipend of INR 30000 per month as per 

your date of joining. However, any expenses incurred on any outstation travel will be reimbursed as per 

the company’s policy. 

The company reserves the right to deduct lawful and reasonable amount from the stipend in case of 
delay, negligence, loss etc arising from the transactions handled by you. 

You will keep the information pertaining to the Company and its customers confidential during your 

tenure with the organization and thereafter. 

Upon termination of Internship, all company documents, information & property, system and access 

card must be returned to office prior to leaving. 

Kindly sign and return a copy of this letter as a token of your acceptance. 
 
 
 
 
 
 

 

I accept the terms and conditions of this offer 
Nicel KM 

Co-Founder 

Zwayam Digital Private Ltd (a subsidiary of Info Edge India Ltd) 

 
 
 
 
 
 

 
Date: 27 December 2022 

Name: Abhishek Sharma 

 
Dear Abhishek Sharma, 



ZWAYAM DIGITAL PVT. LTD. 

Unit No. N - 801 & 802, 8th Floor, North Block Manipal Centre, 47, 

Dickenson Road Bangalore, KA 560042 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

1. Upto a maximum of 10 days accommodation at company guest house. Stay will be booked by company at 

its own guest house 

2. One way travel either via air/train/bus 

 
In case you decide to voluntarily terminate your employment prior to the completion of 1.5 years of 

service, the actual expense of your relocation borne by the company at the time of joining will be 

recovered from your full and final settlement 

Hence, you hereby authorise the company to retrieve the actual amount owed for relocation 
 

RELOCATION BENEFITS SUMMARY 
 

1. Objective 
To enable interns to cover their relocation expenses while moving places for internship 

 
2. Scope 
All 4/6 months campus hire interns joining in the Technology/QA/BI/Analytics Department of Info Edge 
and its subsidiaries at either of the 2 work locations- Noida / Bangalore. 

 
3. Guidelines 

 

3.1. Only non-NCR based candidates will be considered eligible for relocation benefit if they are joining 
Noida office. And only non-Bangalore based candidates will be considered eligible for relocation benefit 
if they are joining Bangalore offices 

 
3.2 Upon acceptance of your offer for internship with Info Edge India Ltd., you will be contacted by our 
Admin/HR team who will coordinate the details of your travel to your work location and will be the 
primary point of contact. 

 
3.3. Travel fare (of Economy class flight/AC chair car/2 or 3-tier train/Bus) for self to your city of work 
location will be considered. 

 

3.4. Expenses towards airport/railway station/bus stand pick up and drop are not covered under the 
policy 

 
3.5 Expenses towards daily office transfers are not covered under the policy 

 
3.6 If the associate decides to take up his/her own accommodation, company will not reimburse for its 
expense 

 
 
 
 
 
 

 
ONE TIME RELOCATION BENEFIT 

 
In order to facilitate smooth movement at your work location, you will be entitled to receive a one-time 
relocation benefit, with a maximum limit of Rs. 40,000, which covers the following: 



ZWAYAM DIGITAL PVT. LTD. 

Unit No. N - 801 & 802, 8th Floor, North Block Manipal Centre, 47, 

Dickenson Road Bangalore, KA 560042 

 

 
 
 
 
 
 
 

3.7 Any per diem (internet, mobile phone, laundry, etc.) or meal expenses, which are not part of the stay 
package, will be non-reimbursable 

 

3.8 Transit Company Arranged Accommodation will be provided starting from the date of 
arrival into a destination for 10 days’ period only. This applies to Self only and this is non-extendable 
beyond mentioned stay duration 

 
4. The process to Avail: 

 
4.1. a. In case you are travelling by flight, the same will be booked by the company for you. In case of 
travelling by train or bus, please pay by yourself and file for reimbursement with the finance team (NCR 
joinee - g.singh@naukri.com, any other location joinee - dharmendra.pal@naukri.com) within 30 days of 
your joining. 

 

b. Kindly note that only that value of relocation limit of Rs. 40,000 which is arrived at after deducting the 
cost of stay would be used to pay for your reimbursement on travel expenses. Anything extra has to be 
borne by the intern. 

 
4.3 Kindly let the TA SPOC know of your travel date atleast 1 month prior to your joining date so that 
flight, if applicable, and stay can be booked for you. 

 
 

 
Yours Sincerely, 
For Info Edge India Ltd 

 
 

 
 

Sharmeen Khalid 
Chief Human Resources Officer Accepted By: 

mailto:g.singh@naukri.com
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SWIL 
Softworld (India) Pvt. Ltd. 

Plot No.2 1, Behind Sunder Market, Near SMS Hospital, SRS Road, Jaipur . 302004 (Raj .) 
Tel. : +91 -141 -2563885 • Fax: +91-141-2571882 

Email: info@swindia.com • Website: www.swindia.com 

December 22, 2022 

Mr. Ashish Goyal (Mobile: B949248892)(ashlshgoyal793@gmail.com), 
B-88, Triveni Nagar, Gopalpura Bypass, Near Sanskrit College, Jaipur 302018 (Raj.). 

Congratulations 

We are pleased to offer you a six months' unpaid internship with Softworld India Pvt. Ltd. *At-will basis* 
which can be extended. Please find the following confirmation of your Quality Analyst Intern. 

Software Development Internship Start Date: January 02, 2023 End Date: June 30, 2023 

Your job title will be "Quality Analyst Intern*. Your scope of responsibilities will include those for which you 
are engaged, as well as any other duties given to you by your reporting manager from time to time. By 
accepting this internship offer you agree to perform all responsibilities assigned to you with due care and 

. diligence and in compliance with the management norms. You are also required to use all of your time 
substantially and effort to perform these tasks during business hours and such reasonable additional time as 

may be necessary. 

As a Quality Analyst Intern, you will not receive any of the employee benefits that regular employees receive. 
During the internship period, the company will have all the rights, to terminate your services without offering 
any reason and you are required to give 15 days' notice should you wish to terminate your internship before 

the end of your tenure. 

I By accepting this offer of Quality Analyst intern, you acknowledge that you will keep all of this information as 
strictly confidential and refrain from using it for your purpose or for disclosing it to anyone outside of the 
Company. in addition, you agree that, upon conclusion of your tenure, you will immediately return to the 
Company all of its property, requirement and documents including electronically stored information. 

By accepting this Quality Analyst Intern offer letter, you agree that throughout your internship, you will 
observe all policies and practices governing the conduct of our business and employees. This letter sets forth 
the complete offer we are extending to you and supersedes and replaces any prior inconsistent statements or 
discussions. Official communication either with the company or outside the company should be through the 

company email of your manager only. 

To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter and the 
documents as mentioned below to hr@swindia.com within 2 working days from the receipt of this mail. The 

Retailqrap~ UNISOLVE 
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SWIL 
Softworld (India) Pvt. Ltd. 

Plot No.21, Behind Sunder Market, Near SMS Hospital, SRS Road, Jaipur - 302004 (Raj.) 
Tel.: +91-141-2563885 • Fax: +91-141-2571882 

Email: info@swindia.com * Website: www.swindia.com 

offer shall stand automatically withdrawn without further action on the part of Softworld India Private Limited 

if we do not receive your acceptance as per the mentioned timeline. 

Please submit your Personal Details as per the following: 

\ 
I 

1. Two Recent Passport Size Photo. 

2. PAN Card. 
3. Present Address. 

4. Bank Details. 
5. Vaccination Certificate. 

6. Aadhaar Card Copy (Front & Back). 
7. 10th, 12th & Graduation Mark Sheet. 

8. Mobile No. 
9. Email: 
10. Driving License 

Job Type: guality Analyst Intern 
Location: Softworld India Pvt, Ltd., C-230, Kaushalya Marg, Hanuman Nagar, Vaishali Nagar, Jaipur. 

With Best Regards, 

Gaurav K - Manager-HR 

Acceptance of the candidate 
I have read and understood the above terms and conditions and I accept this offer, as set forth above, with 

Sottworld India Private Limited, and will report on or before January 2, 2023. 

Signature _ ___:A::P!!~---- Date 

candidate's Signature -Ashish Goyal 

/-4lfs!!Yi!~P+ Retailgrap~ llNiSOLVE. 



September 24, 2022

To,

Juhi Kalawat

Divya Ashish, Street No. 7,

Shakti Nagar, Madar,

Ajmer,

Rajasthan

Dear Juhi,

Congratulations on successfully clearing our Graduate Engineering Trainee selection process. We,

Metacube Software Private Limited, a Metacube Group Company, are pleased to offer you an appointment

as Trainee Software Engineer.

The documents included in this offer and constituting the whole Employment Contract between you

and  Metacube Software Private Limited (Company), are as follows :

1. Offer of Employment

2. Terms of Employment

3. Employee Confidentiality and Intellectual Property Assignment Agreement

4. Training and Compulsory Service Agreement

In addition to the terms and conditions mentioned in documents 2 to 4 listed above, the following terms

and conditions shall also apply:

Eligibility

This offer of employment is subject to your successful completion of all curricular requirements as laid

down by the University/Institution for award of the professional degree that forms the basis of this

appointment.

Joining

You shall join the Company on October 11, 2022. The Company may however change the joining date at

its discretion.

Training/Probation period

The training/probation period will start from the date of your joining and end on June 30, 2023. On

expiry of your probation period, the Company shall confirm your appointment, subject to your

satisfactory performance and availability of a suitable vacancy in any of Metacube Group Companies.

Compensation

1. You will be paid Rs 10,000/- per month for the training/probation period. .

2. On successful completion of training, your annual compensation will be revised to Rs. 500854

effective from July 01, 2023. The details for the compensation are given as Annexure 1 of

Terms Of Employment.

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com



3. Your annual compensation will be revised to Rs. 575854 effective from July 01, 2024. The

details for the compensation are given as Annexure 2 of  Terms Of Employment.

Compulsory Condition

Considering that the Company will be incurring substantial expenses on your training, it shall be

compulsory for you to serve the Company for 24 (Twenty four) months from the date of successful

completion of training/probation period. In case you leave the Company before completing the

training/probation period or the post training compulsory service period, the Company shall be entitled to

recover a sum of Rs. 2,00,000 (Rupees Two Lakhs only) from you as liquidated damages. To ensure this

condition you shall also enter into a separate Training and Compulsory Service Period Agreement with

the Company on non-judicial stamps of requisite value.

Assessment

During the training/probation period your performance would be assessed on a regular basis through

classroom interaction, practical assignments, tests and other means. At the end of fourth and eighth

month from your date of joining, if your cumulative performance is not found to be as per the desired

standards, you may be disallowed to continue as an employee at the sole discretion of the Company

without giving any notice.

Misconduct/Indiscipline

In case of any misconduct or act of indiscipline you may be disallowed to continue as an employee as per

Company’s ‘Disciplinary Action Guidelines’.

We welcome you to the team and look forward to you having a long successful career with us.

Yours truly,

For Metacube Software Private Limited

________________

Esha Chowdhary

Head Human Resources

By signing below, the Employee understands and acknowledges that the Company is offering the

employment for a salary, and in consideration of this salary, the Employee hereby accepts the Offer of

Employment. Both the Employee and Company hereby agree to abide by all conditions stated in the

above listed and hereto attached documents, collectively referred to as the Employment Contract.

Employee:

________________

Juhi Kalawat

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
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TERMS OF EMPLOYMENT

I, Juhi Kalawat, as a condition of my employment or continued employment with Metacube

Software Pvt. Ltd. (Company) and receipt of the compensation now and hereafter paid by Company,

agree to the following Terms of Employment:

1. Terms and Conditions

In accepting employment by Company, I have not relied and will not rely on any statements or

representation, whether oral or in writing, by any officers, employees or agents of the Company

concerning the terms and conditions of employment except those specifically stated in writing and

signed by both me and an authorized officer of the Company.

2. Joining Formalities

I understand that this Terms of Employment will become effective from October 11, 2022, and I will

need to submit the following documents on or before the Joining Date:

● Passport size photographs (5 Nos.)

● Permanent residence proof and address of my current residence.

● Relieving Letter from the previous employer (if applicable).

● Experience Certificate from the previous employer (if applicable).

● Last two months’ salary slip from the previous employer (if applicable).

● Self-attested photocopies of academic certificates in X, XII, graduation and post-graduation (if

applicable).

● Contact details of two references.

3. Background Check

I understand that the Company may on its own or through an external agency perform a background

check on me and I have no objection to the same. The background check may involve obtaining

feedback from the references provided by me.

If the background check reveals unfavourable results, I will be liable to disciplinary action, including

termination of employment without notice and there will be no liability to the Company whatsoever.

4. Compensation  and its Confidentiality

I understand that my compensation will be as outlined in Annexure 1.

I understand that my compensation is confidential information and I agree that I will maintain utmost

confidentiality with regard to my compensation and benefits. I will not discuss my compensation and

benefits with anyone, but with the supervisor I report to.

5. Workplace, Transferability and Assignment

I understand that my initial workplace will be: SP-6, Phase IV, EPIP, Sitapura, Jaipur, India

302022.

Metacube Group Companies

Metacube Software Private Limited, together with its subsidiaries, holding company/entity and

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
Ph.: +91 141 2771716, 17   Fax: +91 141 2771691 email: info@metacube.com



associate companies/entities, is hereinafter referred to as the Metacube Group. All the

companies/entities belonging to the Metacube Group are referred to as the Metacube Group

Companies.

Assignment

Company may in its sole discretion assign my Terms of Employment to any Metacube Group Company

by written notice to me.

Transferability across locations

I understand that my services are transferable across locations and I may be transferred to any office of

a Metacube Group Company, or may be required to work out of a client location, or any such offices as

determined by the Company.

Policy Applicability

I understand that I shall comply with Company’s policies, as applicable to me from time to time. In

case my employment is assigned to another Metacube Group Company, or in case I am deputed to any

Metacube Group Company or client site, or I am transferred to any office of Metacube Group Company

or any such offices as determined by the Company; I will be governed by the policies of that Metacube

Group Company and/or location.

Any refusal to take up the assignment or projects assigned to me for any reason whatsoever, including

location preferences, will be deemed to be a refusal to follow instructions of the Company, and may

result in strict action, including termination of my services with the Company and there will be no

liability to the Company whatsoever.

6. Company's Belief and Work Culture

I will subscribe to Company's beliefs and work culture, and will put in my best efforts to strengthen

them.

Professional Environment The Company will lay stress on the development of professional

environment of the highest standard within the organization and outside it.

Perfection The Company will march relentlessly towards perfection in its products and

services.

Customer Satisfaction The Company will use customer satisfaction as the major yardstick for

judging the effectiveness and performance of the products and services

delivered by it.

Technological Leadership The Company will continuously work towards gaining and retaining

technological leadership. Knowledge will always be treated as one of the

very important assets.

Contribution The Company will keep the advancement of the society, state and country in

its perspective when deciding its policy and course of action.

Team Work The Company will work towards developing a team of motivated, sincere

and professional members who will work as a cohesive and synchronized

group towards the collective goals.

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA
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7. Adherence to rules and regulations

I will follow all the rules and regulations of the Company and comply with all the provisions of

Metacube Group Employee Handbooks, policies, health and safety procedures, code of conduct or

other such documents that are issued by the Company, from time to time. Such rules, regulations,

handbooks, policies or provisions may be added, modified, suspended, or canceled by Company at any

time without notice.

I fully understand that in case of any act of indiscipline, non-cooperation, disobedience, misconduct or

working against Company’s interests on my part, the Company reserves the right to discontinue my

services with immediate effect. There will be no liability to the Company whatsoever in this case.

8. Conflicting Employment or Activity

I agree that, during the term of my employment with Company, I will not work for any employer other

than the Company. I will neither engage in any occupation, consulting or other business activity, nor in

any other activities that conflict with my obligations to Company without seeking prior approval from

the Company.

9. Term and Notice Period

I agree that unless specifically stated in writing and signed by both me and an authorized officer of the

Company, subject to controlling law, any employment granted to me is at will and for an indefinite

term and that such employment may be terminated at any time by giving a 60 days’ written notice

either by me or by the Company for any or no reason whatsoever.

In case of insufficient notice from either side, the defaulting party would be liable to pay an amount

equivalent to the Base Salary (as set out in Annexure 1), excluding the Company’s contribution to the

provident fund, for the insufficient notice period. However due to exigencies of business, the Company

may at its sole discretion reject the salary in lieu of notice and ask you to serve the entire or part of the

notice period. You shall not be deemed to have been relieved of your services except upon issue of a

letter by the Company to that effect.

In case I leave the employment in less than one year from the Joining Date, I also agree to refund the

following, if applicable- a) amount Company has paid as fee to the recruitment consultant, b) joining

bonus and c) relocation expenses and the Company shall be entitled to set-off the same from any dues

payable to me, if it so deems fit.

10. Employee's Inability To Contract For Employer

I agree that, I will not have the right to make any contracts or commitments for or on behalf of the

Company without first obtaining express written consent from the Company.

11. Gift from third party :

I will not accept any money, gift, reward or compensation for personal gains from or otherwise place

myself under pecuniary obligation to any person or client with whom I may be having official dealings.

12. Returning Company Property :

I agree that, at the time I leave the employment of Company, I will deliver to Company (and will not

keep in possession, recreate or deliver to anyone else) Company’s assets/property, or all confidential
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information, source code, object code, hardware devices, equipment, records, data, notes, reports,

proposals, lists, correspondence, specifications, drawings, blueprints, sketches, books and any other

documents or reproductions of any aforementioned items (in whatever form) developed by me (solely

or jointly with others) pursuant to employment with Company or otherwise belonging to Company, its

successors or assigns.

13. Equitable Relief:

I agree that it would be impossible or inadequate to measure and calculate Metacube Group

Companies’ damages from any breach of the covenants set forth in the Employment Contract (defined

hereinafter). Accordingly, I agree that upon breach of any terms or conditions of Employment

Contract, Metacube Group Companies will have available, in addition to any other right or remedy

available, the right to obtain an injunction from a court of competent jurisdiction restraining such

breach or threatened breach and/or to specific performance of any such terms or conditions of

Employment Contract. I further agree that no bond or other surety shall be required in order to obtain

such relief and I hereby consent to such jurisdiction and/or to any order of specific performance.

14. Indemnity :

I shall, at my own cost and expense, indemnify, defend or settle, and hold Metacube Group Companies,

their directors, shareholders, officers, employees, consultants and customers free and harmless from

and against any and all losses, liabilities, claims, actions, costs and expenses, including attorneys' fees

and court costs, relating to, resulting from or in any way arising out of breach of terms and conditions

under Employment Contract.

15. Data Privacy:

By executing this Terms of Employment, I permit the Company to use my personal information or

sensitive personal data or information as provided or may be provided to the Company in connection

with my employment and stored by the Company in electronic medium. Thus, in connection with my

employment, the Company is entitled to collect, store, analyze and even share my personal information

or sensitive personal data or information with Company’s consultants, advisors or any third party to

comply with the requirements of any applicable law or for any other lawful purposes.

For avoidance of doubt, I acknowledge that the Company shall not be responsible for authenticity of

the information provided by me. I understand that I may choose to withdraw this consent by writing to

the Company. However, my employment is contingent upon my continued consent to the Company’s

usage of my personal information or sensitive personal data or information as aforesaid.

I understand that all data/communication happening on Metacube Group Company computer

resources is property of Metacube Group and the same can be accessed/reviewed by the concerned

Metacube Group Company.

16. Non-Compete, Non-Solicitation and Non-Interference:

I shall not during the term of this Terms of Employment and for a period of three (3) years

immediately following the termination of this Terms of Employment for any reason, anywhere in the

world (i) directly or indirectly for my own account or as an employee of any third party or as a partner,

officer, consultant, agent, proprietor, principal, corporate officer, or shareholder (other than shares

regularly traded in a recognized market) of any third party, solicit Metacube Group Companies'

business from any of its present or future customers (other than on behalf of Metacube Group

Companies); (ii) or otherwise interfere with any business relationship of Metacube Group Companies.

I agree not to accept any offer of employment from any of the Metacube Group Companies' customer

during the term of employment, and wherever that customer is located, for a period of twelve (12)
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months after I cease to be employed by Metacube except with the Metacube’s written permission.

I shall not during the term of this Terms of Employment and for a period of two (2) years immediately

following the termination of this Terms of Employment for any reason, either directly or indirectly

solicit, induce, recruit or encourage any of Metacube Group Companies' employees or consultants to

leave their employment or consulting relationship, or take away such employees or consultants, either

for myself or for any other person or entity.

17. General Provisions:

a) Entire Contract and Alteration:

The Employment Contract, i.e., ‘Offer of Employment’, this ‘Terms of Employment’, ‘Employee

Confidentiality and Intellectual Property Assignment Agreement’ and ‘Training and Compulsory

Service Agreement’, sets forth the entire agreement and understanding between the Company and me

relating to the subject matter herein and merges all prior discussions between us. No modification of or

amendment to the Employment Contract, nor any waiver of any rights, will be effective unless in

writing signed by the party to be charged.

Any subsequent change or changes in my duties, salary or compensation, workplace, etc. will not affect

the validity or scope of the Employment Contract.

b) Governing Law and Jurisdiction:

The laws of India, will govern the Employment Contract, and I hereby expressly consent to the

exclusive jurisdiction of the competent courts in the State of Rajasthan for any lawsuit arising from or

relating to my employment.

c) Severability:

If one or more of the clauses in this Employment Contract are deemed unenforceable, then the

remaining clauses will continue in full force and effect.

d) Successors and Assigns:

This Employment Contract will be binding upon my heirs, executors, administrators and other legal

representatives and will be for the benefit of the Company, its successors, and its assigns.

e) Reasonableness of Restrictions:

I have carefully read and considered the provisions of Employment Contract and, having done so,

agree that the restrictions set forth therein (including, but not limited to, the time period of restriction

and the geographical areas of restriction) are fair and reasonable and are reasonably required for the

protection of the interests of Metacube Group, its officers, directors, shareholders and employees.

f) Notices:

Any notice or communication to be given by me or the Company under the Employment Contract shall

be in writing and shall be deemed to be duly served if delivered by prepaid registered post

acknowledgment due or through a recognized courier service, by hand delivery, fax or by email to the

following address:

To Metacube Software Private Limited at:

Kind Attn.: Head Human Resources

Address: SP-6, Phase IV, EPIP, Sitapura, Jaipur - 302022, India

Fax: 91-141-2771691

E-mail: hrd@metacube.com
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To Employee at:

Juhi Kalawat

Divya Ashish, Street No. 7,

Shakti Nagar, Madar,

Ajmer

Rajasthan

E-Mail: juhikalawat24@gmail.com

Any notice given as provided by this Clause shall be deemed to be received by me or the Company to

whom it is addressed when:

● in the case of any notice delivered by hand, when so delivered and acknowledged by the

receiving party;

● if sent by pre-paid post acknowledgment due or through a recognized courier service, when

received;

● if sent by fax or e-mail, in case fax or email is sent in business hours then immediately on

delivery and if send post 6 p.m., then on the next business day at 9 a.m. Provided the recipient

of such fax or e-mail acknowledges receipt of the same immediately.

I or the Company may, from time to time, change its address or representative for receipt of notices

provided for in Employment Contract by giving to the other party not less than ten (10) days prior

written notice.

Metacube Software Private Limited: Employee:

________________

Esha Chowdhary

Head Human Resources

Encl: as below

________________

Juhi Kalawat
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ANNEXURE 1

COMPENSATION BREAKUP - I

Monthly Annually

(A) Monthly Base Salary

Basic Pay 15000 180000

House Rent Allowance 6000 72000

Transportation Allowance 3000 36000

Executive Allowance 7350 88200

Medical Allowance 1250 15000

Employer's contribution to PF 0 0

Total (A) 32600 391200

(B) Additional Monthly Allowances

Project Hot Skill Allowance (PHSA) 4250 51000

Fast Track Allowance 1500 18000

Total (B) 5750 69000

(C) Total Monthly Salary (A+B) 38350 460200

(D) Fixed Annual Components

Compulsory Service Period Bonus 25000

Total (D) 25000

(E) Fixed Annual Compensation (C+D) 485200

(F) Other Benefits

Gratuity 8654

Term Insurance 1000

Group Personal Accident Insurance 300

Covid Compensation Insurance 700

Medical Insurance 5000

Total (F) 15654

Gross Annual Compensation ( E+ F) 500854

Leave Encashment - In addition to the above Gross Annual Compensation, you are entitled to a leave

encashment of upto Rs. 19560/- for the unavailed leaves in a calendar year as per leave encashment

policy of the Company. Your Revised Gross Annual Compensation including potential leave encashment

will be Rs. 520414/-.
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A. Calculation of Components

1. Provident Fund : Employer and employee provident fund contribution shall be as per

applicable law for the employees that are mandatorily covered by such law. For the employees

that are not mandatorily covered by such law the employer and employee provident fund

contribution is decided through mutual consent

2. Gratuity: As per statutory provisions stated under “The Payment of Gratuity Act, 1972”.

3. Leave Encashment: As per leave encashment policy of the Company. The maximum leave

encashment amount has been calculated based on 18 days of unavailed leaves.

4. Term Insurance: Sum insured of Rs. 10 lakhs or such other sum, as per the terms and

conditions of the group term insurance policy taken by the Company.

5. Group Personal Accident Insurance (GPAI): Sum insured of Rs 10 lakhs, as per the terms and

conditions of the group personal accident insurance policy taken by the Company.

6. Covid Compensation Insurance: Sum insured of Rs. 10 lakhs, as per the terms and conditions

of the group Covid compensation insurance policy taken by the Company.

7. Medical Insurance: Medical Insurance of up to Rs. 3 lakhs or such other sum, as per the

terms and conditions of the group medical insurance policy taken by the Company.

8. The amounts mentioned for Term Insurance, GPA Insurance,Covid Compensation Insurance

and Medical Insurance under Other Benefits (F) are based on estimated cost to Company and

subject to variation.

B. Eligibility and Terms of Payment

1. Eligibility: I will become eligible for all Annual Components only on completion of the

appraisal year applicable to me. If I leave the employment in the middle of my current

appraisal year, then I agree that I will not be eligible for these Annual Components for that

appraisal year.

2. Compulsory Service Period Bonus : This amount will be paid immediately upon

completion of your appraisal year.

3. In case any Annual Component is paid to me in advance before completing my appraisal year,

and I leave the employment before completion of that appraisal year, then I agree that such

Annual Component paid to me in advance will get adjusted from my final payment.

4. Income Tax: I will bear Income Tax in respect of the above mentioned compensation

package. Any payments made by the Company to me shall be subject to withholding tax, if any.
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ANNEXURE 2

COMPENSATION BREAKUP - II

Monthly Annually

(A) Monthly Base Salary

Basic Pay 15000 180000

House Rent Allowance 6000 72000

Transportation Allowance 3000 36000

Executive Allowance 7350 88200

Medical Allowance 1250 15000

Employer's contribution to PF 0 0

Total (A) 32600 391200

(B) Additional Monthly Allowances

Project Hot Skill Allowance (PHSA) 4250 51000

Fast Track Allowance 1500 18000

Total (B) 5750 69000

(C) Total Monthly Salary (A+B) 38350 460200

(D) Fixed Annual Components

Compulsory Service Period Bonus 100000

Total (D) 100000

(E) Fixed Annual Compensation (C+D) 560200

(F) Other Benefits

Gratuity 8654

Term Insurance 1000

Group Personal Accident Insurance 300

Covid Compensation Insurance 700

Medical Insurance 5000

Total (F) 15654

Gross Annual Compensation ( E+ F) 575854

Leave Encashment - In addition to the above Gross Annual Compensation, you are entitled to a leave

encashment of upto Rs. 19560/- for the unavailed leaves in a calendar year as per leave encashment

policy of the Company. Your Revised Gross Annual Compensation including potential leave

encashment will be Rs. 595414/-.
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A. Calculation of Components

1. Provident Fund : Employer and employee provident fund contribution shall be as per

applicable law for the employees that are mandatorily covered by such law. For the employees

that are not mandatorily covered by such law the employer and employee provident fund

contribution is decided through mutual consent

2. Gratuity: As per statutory provisions stated under “The Payment of Gratuity Act, 1972”.

3. Leave Encashment: As per leave encashment policy of the Company. The maximum leave

encashment amount has been calculated based on 18 days of unavailed leaves.

4. Term Insurance: Sum insured of Rs. 10 lakhs or such other sum, as per the terms and

conditions of the group term insurance policy taken by the Company.

5. Group Personal Accident Insurance (GPAI): Sum insured of Rs 10 lakhs, as per the terms and

conditions of the group personal accident insurance policy taken by the Company.

6. Covid Compensation Insurance: Sum insured of Rs. 10 lakhs, as per the terms and conditions

of the group Covid compensation insurance policy taken by the Company.

7. Medical Insurance: Medical Insurance of up to Rs. 3 lakhs or such other sum, as per the

terms and conditions of the group medical insurance policy taken by the Company.

8. The amounts mentioned for Term Insurance, GPA Insurance,Covid Compensation Insurance

and Medical Insurance under Other Benefits (F) are based on estimated cost to Company and

subject to variation.

B. Eligibility and Terms of Payment

1. Eligibility: I will become eligible for all Annual Components only on completion of the

appraisal year applicable to me. If I leave the employment in the middle of my current

appraisal year, then I agree that I will not be eligible for these Annual Components for that

appraisal year.

2. Compulsory Service Period Bonus : This amount will be paid immediately upon

completion of your appraisal year.

3. In case any Annual Component is paid to me in advance before completing my appraisal year,

and I leave the employment before completion of that appraisal year, then I agree that such

Annual Component paid to me in advance will get adjusted from my final payment.

4. Income Tax: I will bear Income Tax in respect of the above mentioned compensation

package. Any payments made by the Company to me shall be subject to withholding tax, if any.
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EMPLOYEE CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT

THIS CONFIDENTIALITY AND INTELLECTUAL PROPERTY ASSIGNMENT

AGREEMENT (hereinafter referred to as the ("Agreement") is made as of the October 11, 2022

("Effective Date"), by and between Metacube Software Pvt. Ltd. ("Metacube") SP-6, Phase IV,

EPIP, Sitapura, Jaipur - 302022, India and Juhi Kalawat, Daughter of Navin Kalawat resident of

Divya Ashish, Street No. 7, Shakti Nagar, Madar, Ajmer, Rajasthan ("Employee"), where in

the parties agree as follows:

1. Definitions and Interpretation

1.1 "Confidential Information" shall mean information concerning products or services,

know-how, research and development, customers, trade secrets and other proprietary information of

a) Metacube Group Companies and b) any of Metacube's customers ("Customers"), which is

disclosed in oral, graphic, written, electronic or machine readable form, sample or any other form by

Metacube Group Companies or by any Customer to Employee, whether or not the information is

expressly stated to be confidential or marked as such.

Confidential Information of Metacube Group Companies and/or Customers shall include but is not

limited to:

● Business strategy, plans and policies of Metacube Group Companies and/or Customers;

including but not limited to those related to human resources, marketing, sales and finance.

● Internal information or data regarding the employees, customers, vendors, suppliers and other

contractors of Metacube Group Companies and/or Customers;

● Research and development plans, particularly information relating to the development of

software, hardware and processes by Metacube Group Companies and/or Customers;

● Financial data, in particular, concerning budgets, accounts, the fees and revenue calculations,

sales figures, financial statements, and profit expectations of Metacube Group Companies

and/or Customers;

● "Intellectual Property" as defined in 1.2 of Metacube Group Companies and/or Customers;

● Confidential and proprietary information given to Metacube Group Companies and/or

Customers by a third party such as, but not limited to, software programs provided under a

license, subject to a duty to maintain the confidentiality of such information and to use it only

for certain limited purposes;

● Any original information supplied by Metacube Group Companies and/or Customers which is

not publicly available whether or not specifically designated as confidential.

Confidential Information does not include information that was

● Published or is otherwise readily available to the public other than by a breach of this

Agreement;

● Rightfully received by Employee from a third party without restriction; or

● Known to Employee prior to its first receipt from Metacube Group Companies, as evidenced by

written records provided by the Employee to the Metacube Group Companies; or

● Required to be disclosed by Employee or Metacube Group Company under law or order of any

government authority or a court.

Provided the Employee provides prior written notice to the concerned Metacube Group Company

before making such disclosure and request for confidential treatment of any information so disclosed.

1.2 "Intellectual Property" shall mean to include all patents, trademarks, logos, processes, business

processes, domain names, works of authorship, mask works, designs, developments, utility models,

copyrights whether registered or unregistered, including, but not limited to moral rights and any
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similar rights in any country, whether negotiable or not and also includes any applications for any of

the foregoing and the right to apply for them in any part of the world; and all ideas, concepts,

inventions, creations, discoveries, programs, codes, software, algorithms, formulae, databases, trade

secrets, research reports, technical reports, training content, training methodologies, service marks,

trade dress, topography rights, rights subsisting now or in the future in any part of the world, in each

case whether registered or unregistered and including all applications for, and renewals or extensions

of, and rights to claim priority from, such rights for their full term, know-how related to the Metacube

Group Company’s and/ or Customer’s activities, improvements thereupon, additions to or any research

efforts relating to any of the above, whether registrable or not and any correspondence or documents

relating to any of the above.

1.3 “Metacube Group Companies” shall have the same meaning as ascribed to it in Terms of

Employment.

2. Obligations

2.1 During the term of Agreement and thereafter, Employee shall ensure that Employee will not

infringe or misappropriate any Intellectual Property of Metacube Group Companies, or any Customer,

or any third party.

2.2 During the term of Agreement and thereafter, Employee agrees that Employee will not improperly

use or disclose any confidential information or trade secrets of any former employer or other person or

entity and that Employee will not bring onto the premises of the Metacube Group Companies any

unpublished document or proprietary information belonging to any such employer, person or entity

unless consented to in writing by such employer, person or entity.

2.3 Employee agrees during the term of this Agreement and thereafter that it will take all steps

reasonably necessary to hold Confidential Information in trust and confidence, and will not use

Confidential Information in any manner or for any purpose not expressly set forth in this Agreement,

and will not disclose any such Confidential Information to any third party without first obtaining

Metacube’s express written consent on a case-by-case basis. Employee shall protect the Confidential

Information from disclosure to a third-party using the same level of care it uses to protect its own

confidential information, but in no event less than reasonable care.

2.4 Assignment of Intellectual Property. Employee agrees that Employee will promptly make full

written disclosure to Metacube, and will hold in trust for the sole right and benefit of Metacube, and

hereby assign to Metacube, or its designee, all his rights, titles and interests in and to any and all

Intellectual Property, whether or not patentable or registrable under applicable laws, which Employee

may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or developed or

reduced to practice, within the scope of or during the term of Terms of Employment and this

Agreement. Employee further acknowledges that all Intellectual Property made by Employee (solely or

jointly with others) within the scope of or during the term of this Terms of Employment and this

Agreement are "works made for hire".

Employee assigns all his rights, titles and interests in Intellectual Property in favour of Metacube

throughout the world and in perpetuity. The Employee further agrees that Sections 19(4), 19(5) and

19(6) of the (Indian) Copyright Act, 1957 or any amendments thereto will not apply to this Agreement.

Employee shall not claim any rights (including Intellectual Property rights, royalty etc.) over the work

done by Employee for Metacube Group Companies and/or any of the Customers of Metacube Group

Companies and shall not make any claim in this regard and which shall always remain the property of

Metacube throughout the world and in perpetuity.

Employee shall not without the Metacube’s prior written consent, enter into any arrangement where

any third party is commissioned or appointed (in his own capacity or as his agent) to assist Employee

in any manner that may confer any rights, interest or title with respect to such Intellectual Property

upon such third party. Notwithstanding the foregoing, Employee shall forthwith upon demand, secure

the valid assignment or licenses from such third party upon terms acceptable to Metacube so that the

said rights may vest legally and exclusively in Metacube or to any nominee or assignee of Metacube as
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may be directed.

Employee agrees to assist Metacube, or its designee, at Metacube’s expense, in every proper way to

secure Metacube’s rights in the Intellectual Property in any and all countries, including the disclosure

to Metacube of all pertinent information and data with respect thereto, the execution of all

applications, specifications, oaths, assignments and all other instruments which Metacube shall deem

necessary in order to apply for and obtain such rights and in order to assign and convey to Metacube,

its successors, assigns, and nominees the sole and exclusive rights, title and interest in and to such

Intellectual Property.

If Metacube is unable because of Employee's mental or physical incapacity or for any other reason to

secure his signature to apply for or to pursue any application for any Indian or foreign patents or

copyright registrations covering Intellectual Property or original works of authorship assigned to

Metacube as above, then Employee hereby irrevocably designates and appoints Metacube and its duly

authorized officers and agents as his agent and attorney in fact, to act for and in his behalf and stead to

execute and file any such applications and to do all other lawfully permitted acts with the same legal

force and effect as if executed by Employee. Employee acknowledges that his remuneration includes

compensation for the confirmation and the assignment to Metacube of all intellectual property rights

with respect to such Intellectual Property.

Employee covenants and agrees that authorized signatories of Metacube Group Companies shall, as

necessary, be Employee’s legal representative to make any applications for design, copyright, patents

or any other Intellectual Property for which Employee is the inventor or author, and shall be

authorized to execute and submit any necessary oaths or statements on Employee’s behalf for this

purpose.

2.5 Maintenance of Records. Employee agrees to keep and maintain adequate and current written

records of all Intellectual Property made by Employee (solely or jointly with others) during the term of

Terms of Employment and this Agreement. The records will be in the form of notes, sketches,

drawings, and any other format that may be specified by Metacube. The records will be available to and

remain the sole property of Metacube at all times and throughout the world.

3. Term

3.1 This Agreement shall continue to remain in force for the term of employment of the Employee with

Metacube.

3.2 Notwithstanding the termination of this Agreement, the provisions of this Agreement, the nature

of which should reasonably require the survival thereof, shall survive the termination of this

Agreement.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as of the day and the

year first above written.

Metacube Software Pvt. Ltd.: Employee:

________________

Esha Chowdhary

Head Human Resources

________________

Juhi Kalawat
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Company Confidential - This communication is confidential between you and Flit Webs Private Limited. 
 

 

                                                                                                                                                                                               

 

                 INTERNSHIP OFFER LETTER 

 

 
Flitpay Pvt. Ltd. 

Jaipur 

Rajasthan 

  

Date: 21.12.2022 

Mr. Nishant Jain 

 

This is to confirm that Flitpay Pvt. Ltd. is offering you an internship position. This          Internship will serve as 

software engineer intern profile. 

 

 Internship Position Title: Software Engineer Intern 

 Start Date: 02.01.2023 

 Hours per Week:  Minimum 6hrs everyday /5Days working 

 Physical address/location: 70/75, Patel Marg, Mansarovar, Jaipur 

 

On behalf of the company, I welcome you to Flitpay Pvt. Ltd. 
 

 

 

Regards: 

Poonam Singh 

HR Manager 

 

 

 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

20/12/2022

 

Ujjwal Agarwal

211,Dina Nath Ji Ki Gali, Chandpole bazaar, Jaipur

 

Dear Ujjwal,

 

We are pleased to inform you that you have been selected for training with  Hewlett Packard India 
Software Operation Pvt. Ltd.   ("HPE" or the "Company") from 24/01/2023 to 14/07/2023 for a period of 
Six Months under the guidance and supervision of Dilip Kumar Nanecha. Your location would be 
Bangalore, Karnataka, India.

 

1.     During the tenure of the project, you will be paid a stipend of Rs.40,000 per month. The payment 
of stipend shall depend on your unconditional presence at any location that may be stipulated herein 
above.

2.     It is clearly understood that you are not in any manner providing any service to HPE and that the 
payment of stipend shall not in any manner be construed or deemed to be consideration for services 
rendered by you.

3.     You will not be entitled to any statutory benefits of otherwise to which a regular employee of the 
company is entitled.

4.     You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared 
by the Company.

5.     During your training with the company you shall be bound by the company's rules and regulation 
applicable from time to time and any violation to this will result in immediate termination of your training.

6.     During your training with the company you may come across certain confidential information related 
to the business of the company, any such information you shall not use or disclose to others or any third 
party in any circumstances.

7.     You shall not publish your research / project report and about the company in any form in mass 
media and the same is to be treated strictly for academic purpose only.

8.     You shall maintain utmost confidentiality on any information that you acquire during the project and 
sign the enclosed confidentiality agreement on or before the start of training period.

9.     You shall not, during the period of your project study at HPE, copy, duplicate, decompile or 
translate any intellectual property of HPE without appropriate authorization. You shall not take out any 
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate 
authorization from the supervisor.

10.   You shall be obligated to compensate HPE appropriately, in the event you cause any loss or 
damage to any property that is owned or leased by HPE, during the training period.

11.    It is expressly understood and agreed by and between us that the company shall in no way be 
liable /responsible for any injuries/ impairment in health arising during your training period.



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

12.   This offer of appointment is conditional upon successful background checks (which may include 
criminal checks, verification of previous employment, education verification, credit check and 
appropriate identification verification) being conducted either by HPE or an appropriate third party, and 
the results of such background checks being favorable in HPE's reasonable opinion.  If this condition is 
not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

 

We look forward to having you join us and wish you a fruitful training with us.

 

HPE Employee Letter of Assurance Agreement       

U.S. Export Controls on Technology Transfer:       

I acknowledge that during my work for Hewlett Packard Enterprise (HPE) I may, directly or indirectly, 
receive or access software and/or technical data which HPE has classified according to the US 
Commerce Control List (CCL) as eligible for export under license exemption "Technology and Software 
Under Restriction" (TSR) to all destinations except those listed below.       

I agree not to export or re-export this software and/or technical data or any direct product based on this 
software or technical data without proper US government authorization to destinations not eligible for 
exports under license exemption TSR.       

According to current US export regulations the following countries are not eligible for exports under 
license exemption TSR.  This list is subject to change without notice.       

 

Armenia       

Azerbaijan       

Belarus       

Burma (Myanmar)

Cambodia       

Cuba       

Georgia

Hong Kong       

Iran       

Iraq       

Kazakhstan       

Kyrgyzstan    

Laos       

Libya       

Macao (Macau)       

Moldova       

Mongolia
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North Korea (DPRK)       

People's Republic of China (PRC)       

Russia       

Sudan (Khartoum)       

Syria       

Tajikistan       

Turkmenistan       

Ukraine

Ukraine (Crimea Region)

Uzbekistan      

Venezuela 

Vietnam       

Yemen

 

Agreement Regarding Confidential Information and Proprietary Developments

India

 

Ujjwal Agarwal

 

1.         Consideration and Relationship to Employment.  As a condition of my employment with 
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred to 
collectively as, "Company"), in return for Company’s agreement that I will be provided certain 
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in 
such employment, I knowingly agree to restrictions provided for below that will apply during and after my 
employment by Company.  I understand, however, that nothing relating to this Agreement will be 
interpreted as a contract or commitment whereby Company is deemed to promise continuing 
employment for a specified duration.

 

2.         Confidential Information.  This Agreement concerns trade secrets, confidential business and 
technical information, and know-how not generally known to the public (hereinafter "Confidential 
Information") which is acquired or produced by me in connection with my employment by Company.  
Confidential Information may include, without limitation, information on Company organizations, staffing, 
finance, structure, information of employee performance, compensation of others, research and 
development, manufacturing and marketing, files, keys, certificates, passwords and other computer 
information, as well as information that Company receives from others under an obligation of 
confidentiality.  I agree to abide by the Company Confidential Information Policy and specifically agree 
that with regard to Company Confidential Information:

(a)        to use such information only in the performance of Company duties;
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Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

(b)        to hold such information in confidence and trust; and

(c)       to use all reasonable precautions to assure that such information is not disclosed to unauthorized 
persons or used in an unauthorized manner, both during and after my employment with Company.

 

I further agree that any organizational information or staffing information learned by me in connection 
with my employment by Company is the Confidential Information of Company, and I agree that I will not 
share such information with any recruiters or any other employers, either during or subsequent to my 
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit 
or solicit other Company employees away from Company (either for myself or for others).

 

3.         Proprietary Developments.  This Agreement also concerns inventions and discoveries 
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes, 
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or 
made by me alone or with others while I am employed by Company and that relate to the research and 
development or the business of Company, or that result from work performed by me for Company, or 
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets 
information.

 

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all 
rights in such Proprietary Developments to Company.  I also agree that any works of authorship created 
by me shall be deemed to be "works made for hire."  I further agree for all Proprietary Developments:

(a)        to disclose them promptly to Company;

(b)       to sign any assignment document to formally perfect and confirm my assignment of title to 
Company;

(c)        to assign any right of recovery for past damages to Company; and

(d)       to execute any other documents deemed necessary by Company to obtain, record and perfect 
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at 
Company's expense.

 

I understand that Company may delegate these rights.  I agree that, if requested, my disclosure, 
assignment, execution and cooperation duties will be provided to the entity designated by Company.

 

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret 
information of the employer was used and which was developed entirely on the employee's own time, 
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or 
demonstrably anticipated research or development, or (b) the invention results from any work performed 
by the employee for the employer.

 

4.         Respect for Rights of Former Employers.  I agree to honor any valid disclosure or use 
restrictions on information or intellectual property known to me and received from any former employers 



FOR Company FOR Employee

Name:      _____________________________
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or any other parties prior to my employment by Company.  I agree that without prior written consent of 
such former employers or other parties, I will not knowingly use any such information in connection with 
my Company work or work product, and I will not bring onto the premises of Company any such 
information in whatever tangible or readable form.

 

5.         Work Product.  The product of all work performed by me during and within the scope of my 
Company employment including, without limitation, any files, presentations, reports, documents, 
drawings, computer programs, devices and models, will be the sole property of Company.  I understand 
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights 
in such work product.

 

6.         Company Property.  I will not remove any Company property from Company premises without 
Company's permission.  Upon the end of my employment with Company, I will return all Company 
property to Company unless Company’s written permission to keep it is obtained.

 

7.         Protective Covenants.  I acknowledge that a simple agreement not to disclose or use 
Company’s Confidential Information or Proprietary Developments after my employment by Company 
ends would be inadequate, standing alone, to protect Company’s legitimate business interests because 
some activities by a former employee who had held a position like mine would, by their nature, 
compromise such Confidential Information and Proprietary Developments as well as the goodwill and 
customer relationships that Company will pay me to develop for Company during my employment by 
Company.

 

I recognize that activities that violate Company’s rights in this regard, whether or not intentional, are 
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities 
will cause irreparable injury to Company.  To prevent this kind of irreparable harm and to protect 
Company’s trade secrets, I agree that during my employment and for a period of twelve months 
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a)        No Solicitation of Customers.  I will not (in person or through assistance to others) knowingly 
participate in soliciting or communicating with any customer of Company in pursuit of a Competing Line 
of Business if I either had business-related contact with that customer or received Confidential 
Information about that customer in the last two years of my employment at Company;

(b)        No Solicitation of Company Employees.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Employee for the purpose of 
persuading or helping the Company Employee to end or reduce his or her employment relationship with 
Company if I either worked with that Company Employee or received Confidential Information about that 
Company Employee in the last two years of my employment with Company; and

(c)        No Solicitation of Company Suppliers.  I will not (in person or through assistance to others) 
knowingly participate in soliciting or communicating with any Company Supplier for the purpose of 
persuading or helping the Company Supplier to end or modify to Company’s detriment an existing 
business relationship with Company if I either worked with that Company Supplier or received 
Confidential Information about that Company Supplier in the last two years of my employment with 
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Company.

 

As used here, “Competing Line of Business” includes a business that involves a product or service 
offered or to be offered by anyone other than Company that would replace or compete with any product 
or service offered or to be offered by Company or its related corporations (unless Company and its 
related corporations are no longer engaged in or planning to engage in that line of business). 
“Company Employee” means an individual employed by or retained as a consultant to Company or its 
related corporations. “Company Supplier” means an individual, corporation, other business entity or 
separately operated business unit of an entity that regularly provides goods or services to Company or 
its related corporations, including without limitation any OEM, ODM or subcontractor.

 

8.         Enforcement.  I make these agreements to avoid any future dispute between myself and 
Company regarding specific restrictions on my post-employment conduct that will be reasonable, 
necessary and enforceable to protect Company’s Confidential Information and Proprietary 
Developments and other legitimate business interests.  The Protective Covenants are ancillary to the 
other terms of this Agreement and my employment relationship with Company.  This Agreement benefits 
both me and Company because, among other things, it provides finality and predictability for both me 
and the company regarding enforceable boundaries on my future conduct.  Accordingly, I agree that this 
Agreement and the restrictions in it should be enforced under common law rules favoring the 
enforcement of such agreements.

 

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the 
Protective Covenants.  This Agreement will survive the end of my employment with Company and shall, 
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities, 
position, or title.

 

9.         Relief; Extension. I understand that if I violate this Agreement (particularly the Protective 
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary 
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in 
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which 
Company may be entitled. Injunctive relief will not exclude other remedies that might apply.  If I am 
found to have violated any restrictions in the Protective Covenants, then the time period for such 
restrictions will be extended by one day for each day that I am found to have violated them, up to a 
maximum extension equal to the time period originally prescribed for the restrictions.

 

10.       Severability; Authority for Revision; Assignment; Governing Law.  The provisions of this 
Agreement will be separately construed.  If any provision contained in this Agreement is determined to 
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will 
remain in full force and effect as if the provision so determined had not been contained herein.  If the 
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly 
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the 
intent of the parties and to provide Company’s goodwill, Confidential Information, Proprietary 
Developments and other business interests with effective protection.  In the event the restrictions 



FOR Company FOR Employee

Name:      _____________________________

Sailesh A J Menezes Signature: _____________________________

Senior Director – Human Resources Date:        _____________________________

provided in this Agreement are deemed unenforceable and cannot be reformed to make them 
enforceable, then any prior agreements that I have made with Company relating to confidential 
information or proprietary developments shall not be deemed to have been superseded or otherwise 
affected by this Agreement, but instead shall remain in effect.  The title and paragraph headings in this 
Agreement are provided for convenience of reference only, and shall not be considered in determining 
its meaning, intent or applicability.  This Agreement will inure to the benefit of the parties’ heirs, 
successors and assigns.  This Agreement, including but not limited to the Protective Covenants, may be 
assigned by Company to a subsequent employer, successor or assign without the need for further 
authorization or agreement from me.  This Agreement will be governed by the laws of the country and/or 
state identified as my work location in which I work at the time of its enforcement.

 

11.       Acceptance by Company.  A counterpart of this Agreement has been manually executed by a 
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company’s 
covenant to perform its obligations hereunder (including, without limitation, Company’s agreement that I 
will be provided certain confidential and proprietary information, training, and/or customer contacts to 
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal 
agreement to such terms.  I acknowledge the sufficiency of Company’s acceptance of the terms hereof 
to establish the mutual rights and responsibilities defined herein.

 

12.       Acceptance by Employee.  By placing my signature below, I confirm that I have read and fully 
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior 
to my acceptance of such terms.



 

  
 

Offer Letter  
To: Divyansh Sharma 
Sub: Offer Letter  
Offer Date: 11th November 2022 
Joining Date: 14th November 2022 
Reference: APPCINO/#01337 
   
This is with reference to your interview, we are pleased to confirm an employment offer for the post 
of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the 
following terms and conditions.  
   
Terms and Conditions:  

1. First 6 months from your joining date would be considered as your probation period, your 
first Year CTC will be INR. (4,50,000)/Year (Inclusive of PF and gratuity) (INR 3,50,000/- is the 
fixed component and INR 1,00,000/- is the bonus, in which 1/4th pay out i.e INR 25,000/-  is 
paid  quarterly for an year) 

 

2. After completion of the 1st year from your joining date, your salary will be revised to INR. 
5,50,000/-per annum for next (Provident fund and Gratuity will be a part of CTC), after the 
completion of a duration of 2 years from the date of joining, package will be revised to CTC 
INR. 8,00,000/- per annum (Provident fund and Gratuity deduction will be a part of CTC). 

 

3. Your first increment discussion will be after 36 months from the date of joining based on 
yours and company's performance 

 
4. You agree to serve the company for at-least three year from your date of joining. In case 

you leave the employment in less than 3 years you also agree to refund the following: 
a. Training fees of INR 3,00,000 
b. Amount Company has paid as fee to the recruitment consultant (if any), and 
c. Relocation fee (if any) 

 

5. You will not take up any other appointment or assignment during your tenure with us and 
will maintain strict confidentiality of all the employment and employer’s information.   

 

6. You will be entitled to all-inclusive Eighteen (18) days paid leave per year as mentioned in 
the staff policy manual after the completion of probation period.  

 
7. This appointment is also contingent upon your adherence to the Company’s policies and 

procedures applicable to all employees generally, and/or applicable to your position or 
function within the Company.  

 

8. You agree that unless specifically stated in writing and signed by both you and an authorized 
officer of the Company, subject to controlling law, any employment granted to me is at will 
and for an indefinite term and that such employment may be terminated after the 
completion of three years at any time by giving a 90 days' notice either by you.   



 

  
 

 
 

9. Company has right to terminate your contract at any moment for any disciplinary action or 
on account of poor performance.  

 
10. You agree that the Company may on its own or through an external agency perform 

background check on you and you have no objection to the same. The background check 
may involve obtaining feedback from the References provided by you.  

 
11. You agree that, at the time you leave the employ of Company, you will deliver to Company 

(and will not keep in possession, recreate or deliver to anyone else) all source code, object 
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists, 
correspondence, specifications, drawings, blueprints, sketches, books and any other 
documents or property, or reproductions of any aforementioned items developed by you 
pursuant to employment with Company or otherwise belonging to Company, its successors 
or assigns. 
 

12. General Provisions:  
a. Entire Agreement: The Employment Contract consists of the documents listed below 

and the terms included therein:  
i. Offer of Employment.  

ii. Term of Employment.  
iii. Employee Confidentiality, Invention Assignment and Non-Compete 

Agreement. The Employment Contract sets forth the entire agreement and 
understanding between the Company and me relating to the subject matter 
herein and merges all prior discussions between us. No modification of or 
amendment to the Employment Contract, nor any waiver of any rights, will 
be effective unless in writing signed by the party to be charged. Any 
subsequent change or changes in my duties, salary or compensation will not 
affect the validity or scope of the Employment Contract. b)  Governing Law; 
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will 
govern the Employment Contract, and I hereby expressly consent to the 
personal jurisdiction of the High Court located therein for any lawsuit arising 
from or relating to my employment. c) Severability: If one or more of the 
clauses in this Terms of Employment are deemed unenforceable, then the 
remaining clauses will continue in full force and effect. d) Successors and 
Assigns: This Employment Contract will be binding upon my heirs, executers, 
administrators, and other legal representatives and will be for the benefit of 
the Company, its successors, and its assigns.  

b. Representative Warranties:  
i. By signing this letter, you are representing to the Company that your 

acceptance of this offer and agreeing to employment with the Company 
under these terms will not conflict with, violate or constitute a breach of any 
employment or other agreement to which you are a party and that you are 
not required to obtain the consent of any person, firm, corporation or other 
equity in order to accept this offer of employment.  



 

  
 

ii. You are required to engage yourself exclusively in the work assigned by 
Appcino Technologies Private Limited and shall not take up any independent 
or individual assignment (whether the same is part time or full time, in an 
advisory capacity or otherwise) directly or indirectly.  

iii. You represent that you have provided the Company with full and accurate 
documentation of your last drawn compensation.  

iv. To the fullest extent permitted by law, you agree to keep the terms of this 
letter confidential and agree not to share them with anyone; if done so, it is 
at your own risk.  

   
Further, the Company is fully authorized to take appropriate action in event of your indulging in:  

• An act of fraud or dishonesty in the course of your employment with the Company  
• Conviction of (or plea of no contest with respect to) a crime constituting a felony  
• An act or an omission which causes you or the Company to be in violation of 

Central or State securities laws, rules or regulations and/or the rules of any 
exchange or association of which the Company is a member, including statutory 
disqualifications.  

• Your material breach of any written policy applicable to your employment with 
the Company.  

• Your material violation of the Company’s written Confidential Agreement, a copy 
of which is being provided with this letter. Any intentional violation of these or 
any other Company procedures can result in disciplinary action being taken 
against you, which may result in termination of your employment with or without 
notice or compensation.  

   
The terms of this offer are intended to be kept strictly confidential. Please review this letter and 
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set 
out herein.  

   
We welcome you and wish you every success in your career at Appcino Technologies.  

  

APPCINO:                   Employee (You):  

____________________            _____________________  

Soniya Kingrani 

Executive Human Resource 



INTERNSHIP OFFER LETTER

Date: Dec - 14th, 2022
To - Mr. Gokul Arora
E-mail: aroragokul30@gmail.com
Mobile no: 7691896856

Dear Gokul,
We are delighted & excited to welcome you as a Web Developer at UBGOT Software Pvt. Ltd.
(CIN U72900RJ2021PTC078541). At UBGOT we believe that our team is our biggest strength
and we take pride in hiring only the best and the brightest.
We are confident that you would play a significant role in the overall success of the venture and
wish you the most enjoyable, learning-packed, and truly meaningful Job experience with us.
We look forward to your joining us. Please do not hesitate to call us for any information you may
need.
Also, please sign the duplicate of this offer as your acceptance and forward the same to us.
Congratulations!

Vatsal Verma
Co-Founder

TERMS AND CONDITIONS
1. You shall be governed by the following terms and conditions of service during your job

with UBGOT Software Pvt. Ltd. and those may be amended from time to time.

2. You are being hired as a Web Developer and Mr. Vatsal Verma would be your
Reporting Manager and Mentor during the Job. As a Web Developer, you would be
responsible for your tasks and responsibilities.

3. Your date of joining is 1st January 2023. You will work as an Intern here till 30th June
2023. During this time, you are expected to devote your time and efforts solely to
UBGOT Software Pvt. Ltd.'s work. You are also required to let your mentor know about
forthcoming events (if there are any) in advance so that your work can be planned
accordingly.

4. You will be working from the office for the duration of the Job. There will be catch-ups
scheduled with your mentor to discuss work progress and overall job experience at
regular intervals.

5. All the work that you will produce at or in relation to UBGOT Software Pvt. Ltd. will be the
intellectual property of UBGOT Software Pvt Ltd. You are not allowed to store, copy, sell,
share, or distribute it to a third party under any circumstances. Similarly, you are



expected to refrain from talking about your work in public domains (both online such as
blogging, and social networking sites, and offline among your friends, colleagues, etc.)
without prior discussion and approval with your mentor.

6. We take data privacy and security very seriously and maintaining the confidentiality of
any students, customers, clients, and company data and contact details that you may get
access to during your job will be your responsibility. UBGOT Software Pvt. Ltd. operates
on zero tolerance principle with ward to any breach of data security guidelines. At the
completion of the job, you are expected to hand over all UBGOT Software Pvt. Ltd.
work/data stored on your Personal Computer to your mentor and delete the same from
your machine. If you do not follow rules and regulations regarding this employment and
data privacy and security, legal actions would be taken against you in High Court, Jaipur,
Rajasthan.

7. During the appointment period, you shall not engage yourselves directly or indirectly or
in any capacity in any other organization. In the event of a breach of this condition, this
appointment is liable to be terminated forthwith by the company. In addition, you shall be
liable to pay liquidated damages to the Company of an extent estimated by the
Company and legal actions would be taken.

8. Under normal circumstances, either the company or you may terminate this association
by providing a notice of 30 days without assigning any reason. However, the company
may terminate this agreement forthwith under situations of in-disciplinary behaviors &
you are expected to conduct yourself with the utmost professionalism in dealing with
your mentor, team members, colleagues, clients, and customers and treat everyone with
due respect. UBGOT Software Pvt. Ltd. is a start-up and we love people who like to go
beyond the normal call of duty and can think out of the box. Surprise us with your
passion, intelligence, creativity and hard work-and expect appreciation & rewards to
follow.

9. Expect constant and continuous objective feedback from your mentor and other team
members and we encourage you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback. This is the only way we can
continuously push ourselves to do better.

10. Having fun at what you do and doing the right thing are both the core principles of what
UBGOT stands for and we expect you to imbibe them in your day-to-day actions and
continuously challenge us if we are falling short of expectations on either of them.

I have negotiated, agreed to read, and understood all the terms and conditions of
this Job letter as well as the Annexure hereto and affix my signature in complete
acceptance of the terms of the letter.

Sign





Ref: ADM/INT/2022/38 Date: 9th Dec, 2022

TO WHOM IT MAY CONCERN

This is to certify that Shubham Nyati, a student of JECRC University(Jaipur), Major in
Computer Science, has been selected for the Python Internship Program at SEGRITECH. The
program will be of 6 months starting from 15th Dec 2022 to 15th June 2023.
There is a fixed stipend of INR 5000/- per month for the internship. Best performance can also
lead to full time employment after internship. Hence we want him to deliver his best in achieving
the goals of the company. As we all work as a family we want him to take the ownership of his
role at SEGRITECH. We will allow him to experiment and grow in different aspects of software
development. We welcome him in the team to work and grow together.

Thank you!

For- Tikkly Agro Solutions Private Limited

Authorized Signatory

Vijay Pratap Singh

(Director)

TIKKLY AGRO SOLUTION PRIVATE LIMITED
CIE, Vindhya C4, IIIT Hyderabad, Gachibowli, Hyderabad, Telangana-500032





S 
FINANCE 
Saath Aapke... Hamesha 

Date 23rd December 2022 

To, 

Mr. Jagat Si Banera, 
JECRC Universityy, 

Jaipur, Rajasthan. 

Summer Training 

Dear Jagat, 

In reference to your application, we would like to congratulate you on being 
selected for an internship with SK Finance Limited based in Jaipur. Your 

training is scheduled to start effective January 9, 2023, for a period of 5 

months. 

As such, your internship will include training/orientation and focus primarily 

on learming and developing new skills and gaining a deeper understanding of 

concepts through hands-on application of the knowledge you learned in the 

class. 

During your project study with us, you must follow the Comp 

any's rules and regulations regarding conduct, discipline and safety, and follow 

the directions of Company officials. You should not disclose material facts 

related to the organization's activities to third parties and maintain absolute 

confidentiality in all departmental activities. You are also informed that the 

company will not be liable for any compensation resulting from death or injury 

resulting in partial or total disablement sustained during the course of your 

internship or project study with them. 

Again, congratulations and we look forward to working with you. All the best. 

For SKnanoe Limited, 

Autrorized Signatory 
Human Resource Department 

SK FINANCE LIMITED 
(Formerly Known as ESS KAY FINCORP LIMITED) 

Regd. Office: G1-2, New Market, Khasa Kothi, Jaipur-302001 
Ph.: +91-141-4161300-500 I Toll Free Number: 1800 1039 039 

E-mail: info@skfin.in I Website: www.skfin.in 
CIN: U65923RJ1994PLCO09051 1 GSTIN: 08AAACE5115F122 



Offer Letter

January 21, 2023

Dear Mr. Utkarsh Gupta
utkarshgupta2200@gmail.com
+91 8278699868

We are pleased to offer you theWeb Developer position at Requin Solutions Pvt. Ltd. We feel
that your skills and background will be valuable assets to our team.Your joining date will be
January 23,2023.

The duration of probation period will be 6 months. During this tenure, your monthly salary will

be 10,000/- per month.

During the probation period, you will not be able to leave the firm in any condition except in

approved major circumstances and with prior notice. After the completion of Internship

period successfully, the company thereof decides your full-time employment based on your

performance. Also, prior 3-month notice period to organization before leaving the company

after full time employee position.

In the event, if your performance is not fulfilled to our satisfaction, we reserve the right to forthwith

terminate this arrangement.

If you choose to accept this offer, please revert to the same mail with your complete documents.
Your reporting time will be 10 am on January 23,2023 and your working hours will be from
10 am to 7 pm.
We look forward to welcoming you as a new employee in our growing family.

With regards,
Human Resources
Jahanavi Gupta

Requin Solutions Pvt. Ltd.
670, Sector 2, Malviya Nagar, Authorized Signatory
Jaipur, Raj. 302017

mailto:utkarshgupta2200@gmail.com




 

 

 
 

 
 

OFFER OF APPOINTMENT 
 

 

Dated: 06-01-2023 
 

Dear Madhusudan Sharma, 

 
We are very pleased to offer you the position of Associate Web Developer, Intern with 

COD Trees. Your internship shall commence on 10-01-2023 and shall end on 10-06- 

2023. 

 
I would like to inform you that the duration of this internship will be 6 months and it will be 

an unpaid internship. During this time, your employment status with COD Trees will be 

temporary and therefore, you will not be entitled for kind of privileges that other 

employees of the company are entitled to. 

 
The terms and conditions of your internship with the Company are set forth below: 

 
1) Subject to your acceptance of the terms and conditions contained herein, your 

project and responsibilities during the Term will be determined by the supervisor 

assigned to you for the duration of the internship. 

2) Your timings will be from 10:00 A.M. to 7:00 P.M., Monday to Friday. 

3) You will sign a confidentiality agreement with the company before you commence 

your internship. 

 
Please confirm your acceptance of the terms of this offer by 08-01-2023 failing which, we 

have the right to cancel the internship. We look forward to having you on our team! If you 

have any questions, please feel free to reach out to us. 

 
 
Best Wishes 

 
Abhisake Jain, 

Co-Founder, 

CODTREES Signature of Acceptance: 

 
 
 
 
 
 
 
 

53 Narayan Ray Road, Behala, Kolkata – 700008                       info@codtrees.com 

mailto:info@codtrees.com


  

  



                                                                                                                                    MOB: 9814605103 

                                                   HI TECH INDIA                                                        

KHEWAT NO. 137/134, H.B NO. 47, KHATUNI NO. 144, TEHSIL JAGRAON, SHEIKH 

DAULAT,LUDHIANA 142036 PB. 

Dt. 10/11/2022 

 

Mr. Aaabhash Kesharwani 
 
Jaipur 

Subject: Appointment for post of Designer 

Ms. PRIYA BHOLA 

 

We are pleased to offer you, the position of Designer with  
M/s HI TECH INDIA  on the following terms and conditions: 
 

1. Commencement of employment:- Your employment will be effective, as of 10 NOV, 2022. 

2. Job title:- Your job title will be Designer. 

3. Salary:-    Your salary will be INR 120000/- (One Lakh twenty thousand only) per annum. 

4. Leave/Holidays:- Applicable  

5. Nature of duties:-You will perform to the best of your ability all the duties as are inherent in 

your post and such additional duties as the company may call upon you to perform, from time to 

time. Your specific duties are to regarding Designing. 

6. Acceptance of our offer:-  Please confirm your acceptance of this Contract of Employment by 

signing and returning the duplicate copy. 

We welcome you, and look forward to receiving your acceptance and to working with you. 

 

Yours Sincerely, 

 

  

[Proprietor] 



 

 

  44, Ayodhya Colony, Hira Nagar, Ajmer 

Rd, opp. Chitrakoot, Jaipur, Rajasthan 

302021 

 
+91-9509101669 hr@kainskep.com 

 

Internship Letter 
 

To Whomsoever it May Concern 
 
 

This is to certify that Miss. Megha Dixit successfully started her internship with Kainskep on 

5/01/2023. She is working as Associate PowerApps Developer with us under the leadership 

of Mr. Shubham Goyal 
 
 
 
 
Best Regards, 
 

 
 
Prachi Chandrawat 
HR Executive 
Kainskep Solutions Private Limited  



By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

15th December 2022

Dear Abhimanyu singh Nathawat  ,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Cloud Computing Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



                                                   
 

 
Ref. AFL/HRD/REC/CAMP/2022/OCAL/01    
                                                                                              
Dated 12-DEC-2022 
  

 AYUSHI PANCHOLI 
 D/O NARENDRA PANCHOLI 
 Add WARD NO -13, CHOOLI GATE METHI PALACE KE SAMNE  

GANGAPUR, SAWAI MADHOPUR - 322201 
 
  

OFFER OF TRAINING 
 

Dear AYUSHI PANCHOLI 
With reference to your participation in our campus selection drive, we are pleased to offer/appoint you as 

‘Management Trainee’ on “MT-Grade” in Information Technology Department of the company, on a consolidated stipend of                
₹25000/- (INR Twenty-Five Thousand Only) per month subject to your joining on or before Jan.03, 2023 at our Jaipur-Mansarovar 
Office. The office timings are 09:30 AM to 06:30 PM. 
 

The terms and conditions governing your training are mentioned below: 
 

1) That, based on our discussion and mutual consent on the terms and conditions related to your training and further provisional 
employment; you would require to sign this Offer-cum-Appointment Letter along-with 2.5 year’s Indemnity Bond on joining. 

 
2) That, during the training period you are required to undertake all duties and activities as assigned to you by your reporting 

superiors, head of the department or management. 
 
3) That, during the training period and further provisional employment, you will not act in any manner, prejudicial to the interest of 

the company. 
 
4) That, to provide you wide exposure during your training or considering the work exigencies during your provisional employment; 

on sole discretion of management, you shall always liable to be transferred from any section/department/office/ location to any 
other section/department/office/location of the company’s establishments, divisions and/or associates/affiliates situated in any 
part of India.  On your transfer, you will be governed by the Company’s policies, rules, and regulations applicable to the 
establishment in which you are posted. 

 
5) That, other than consolidate stipend you shall also be entitled for other benefits (if any) as applicable to your position/grade, 

please note that the company reserves the sole discretion to review/increase/decrease the benefits considering the forthcoming 
work requirements/business exigencies etc. 

 
6) That, as per the company policy, you shall be entitled for one CUG connection and the use of it would be restricted to official 

purpose only; it would be your sole responsibility to prevent this from any misuse or its use in any illegal activity. 
 
7) That, as per applicable laws/rules, your consolidated stipend/salary/income from company in any manner shall always be subject 

to the deduction of applicable taxes at source, such as Income Tax, Professional tax etc. 
 
8) That, your grade elevation during training/employment will be purely based on your gross performance and attitude towards 

your work/duties & responsibilities; and in any manner it will always be the subject to sole discretion of management. 
 
9) That, the lack of success at any stage of the training or lack of acceptance participation will be reason for removal from the 

position OR put you on the PIP “Performance Improvement Plan”. 
 
10) That, on successful completion of one year training period, your services may be confirmed in the Company on appropriate 

cadre/grade, purely based on your gross performance and attitude towards your work/duties & responsibilities; and in any manner 
it will always be the subject to sole discretion of management. 

 
11) That, your provisional appointment is subject to: 

a) That, your provisional appointment shall be subject to your medical report declaring you “Physically & Mentally Fit” from the 
company’s panel of Doctor’s, or any other medical practitioner duly authorized by the company. For this you will have to 
undergo for ‘Medical Examination’. 

b) That, your training and further provisional employment shall be subject to the successful completion of your graduation/post-
graduation and submission of necessary documents (marksheets/degrees) to the concerned person at HR Department of the 
Company. 

 
12) That, the Company reserves the sole discretion to suspend/terminate your training/services on grounds of misconduct or breach 

or violation of the terms and conditions of this letter/undertaking or violation of any rules, regulations or standing orders of the 
Company by giving you seven calendar days’ notice or upon payment of stipend in lieu thereof. 

 



13) That, it will be expected from you to maintain the highest order of discipline and secrecy as regards the work of the company 
and/or its subsidiaries or associate companies and in case of any breach of discipline/trust, your services may be terminated by 
the company with immediate effect.  

 
14) That, you will also be governed by the standard terms and conditions applicable on the trainees/employees of the company as 

existing now and as may be amended from time to time. 
 
15) That, this provisional appointment is being made based on the information furnished in your application for employment, 

subsequent interviews and documents submitted by you during the process; If, at any time during the process or in future, it 
comes to light that any of the information/document submitted by you is incorrect/false or forged or any relevant information 
has been withheld by you, then your employment shall liable to be terminated with immediate effect without giving any further 
notice or compensation. 

 

16) That, You will be elevated as Assistant Manager (Grade-M3), based on gross performance towards work/duties & responsibilities; 
and in any manner it will always be the subject to sole discretion of management. 

 

If you are agreed to the aforesaid terms and conditions, please duly sign the copy of this letter as a token of your acceptance of the 
above terms and conditions of this appointment and return the same to us. 
 

The AAVAS FINANCIERS LIMITED heartly welcomes you on board and wish you ALL THE VERY BEST for a bright and mutually rewarding 
association with us.   
 
 

 

Yours faithfully, 
For & on behalf of the Aavas Financiers Limited 
 
 

 
 
Authorised Signatory 

 
 

I hereby declare that I have thoroughly read and understood the terms and conditions of training mentioned herein this letter; and I 
do accept and undertake the same and shall be abide by the mentioned terms and conditions. 

 
 

SIGNATURE-……….…………………………………………………….…………………    
 
DATE……………………..…………   PLACE: ……………………………… 

 
 
 
 







By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

15th December 2022

Dear Abhimanyu singh Nathawat  ,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Cloud Computing Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Adarsh Jain Kothifoda 
Location: To be provided at the time of joining,  
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Adarsh, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
To be provided at the time of joining,  
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Adarsh Jain Kothifoda 
Company: Celebal Technologies Private Limited 
Position: Associate  
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Salary Structure: 
 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
* You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 
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EMPLOYMENT AGREEMENT 

This employment agreement (“Employment Agreement”) is made on November 7, 2022 in Jaipur 

: 

BY AND BETWEEN 

Spaulding Ridge Advisory India Private Limited, having its registered office at Flat 201, A-23, 
Panchsheel Colony, Ajmer Road, Jaipur - 302021, Rajasthan, India, hereinafter referred to as the 
“Company”, (which expression shall unless it be repugnant to the context or meaning thereof be 
deemed to mean and include its successors and assigns) of the ONE PART; 

AND 

Shruti Sharma, aged 21,[son/daughter] of Ashutosh Sharma & Leela Dadhich and residing at A-94N, 

Nityanand Nagar A, Prince Road, Queens Road, Vaishali Nagar, Jaipur-302021, hereinafter referred to 
as “Employee”, (which term shall unless it be repugnant to the context or meaning thereof be 
deemed to mean and include the Employee’s heirs, executors and administrators) of the OTHER 
PART. 

Each of the Company and the Employee shall hereinafter be referred to individually as a “Party” 
and jointly as the “Parties”. 

WHEREAS: 

1. The Company is engaged in the business of providing professional consulting services to 
companies seeking cloud-based business solutions.  These services may include 
implementation, configuration, or training on various software platforms.  

2. The Company is desirous of appointing Employee to fulfil certain duties, as more 
particularly set out in this Employment Agreement. 

3. The Employee has represented to the Company that he/she possesses the necessary 
skills and qualifications and is desirous of seeking appointment with the Company. 

4. Based on the Employee’s representations, the Company agrees to appoint and engage 
the Employee as the Analyst, subject to the terms and conditions set out in this 
Employment Agreement.  

5. This Employment Agreement sets out the terms and conditions of the Employee’s 
employment with the Company and supersedes all previous agreements and 
arrangements whether verbal or in writing, including any offer letter between the Employee 
and the Company. 

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS: 

1. APPOINTMENT AND COMMENCEMENT OF EMPLOYMENT 

1.1 The Company hereby appoints the Employee in the position of Analyst with effect from 
November 28, 2022 (“Commencement Date”).  
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1.2 The employment is subject to the following: (i) the Employee being found to be medically 
fit for employment; (ii) background verification is to the satisfaction of the Company, 
including criminal, educational and reference checks; and (iii) submission of relevant 
documents, as may be requested by the Company, on or before the Commencement 
Date.  

1.3 If the Employee fails to produce the required documentation on request, or if the Company 
receives any negative results or feedback (as determined by the Company in its sole 
discretion) or if the above conditions are not met, then, notwithstanding anything to the 
contrary, any offer of employment by the Company may be withdrawn and if already 
accepted, the Company may terminate the employment with immediate effect without 
notice or any payment in lieu of notice.  

2. PROBATION PERIOD 

2.1 Employment with the Company is subject to a probation period of six (6) months. During 
this period, the Company will monitor the Employee’s performance and conduct. 

2.2 The Company reserves the right to extend the probation period for a further term of six (6) 
additional months, at the sole discretion of the Company, to enable it to better assess the 
Employee’s performance and conduct. 

2.3 At the end of the probation period or the extended probation period, the Company will 
review the Employee’s performance and conduct and, if the Company finds them to be 
satisfactory, the Employee’s appointment will accordingly be confirmed in writing. 

2.4 In accordance with the Company’s exit guidelines and practices, in the event the 
Employee decides to resign from the Company during the probation period, the Employee 
will be required to give the Company two (2) weeks prior written notice. Similarly, the 
Company can terminate the employment during the probation period by giving the 
Employee two (2) weeks prior written notice, or payment in lieu of notice.  

3. DUTIES AND REPORTING 

3.1 The Employee shall generally devote all professional time to the management and 
operations of the Company during the term of this Employment Agreement and shall not 
engage, directly or indirectly, in any trade or business or profession outside the Company, 
or undertake any other employment, with or without any commercial gain. Breach of this 
condition shall lead to immediate termination of the Employee’s employment by the 
Company without any notice or compensation in lieu thereof. 

3.2 Notwithstanding the Employee’s specific job title, the Employee agrees and acknowledges 
that the Employee may be required by the Company to perform any function within the 
range of the Employee’s skill and capability which the Company considers necessary to 
promote and maintain the business/services of the Company. 

3.3 Unless otherwise notified by the Company, during the course of the employment, the 
Employee shall report to Archana Hirannaiya. However, the Employee’s reporting manager 
may change depending on the business requirements of the Company 
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4. PLACE OF WORK 

4.1 The normal place of work of the Employee will be at the Company’s office in Jaipur . 

However, the Company reserves the right to require the Employee to work from home, 
either temporarily or permanently.  

4.2 While employed with the Company, the Employee may, at the discretion of the Company, 
be required to work for or be transferred/seconded to another branch office, subsidiary, 
group company or any affiliate of the Company, or at any other location situated either 
within or outside India from time to time, to meet the Company’s business needs, whether 
for a temporary period or on a permanent basis. 

4.3 The Employee may, from time to time, for long or short durations, be required to travel (in 
India and other countries) in order to meet the Company’s business needs. In relation to 
such business travels, the Employee will be reimbursed for all pre-approved reasonable 
business-related expenses incurred during the performance of duties under this 
Employment Agreement, as per the internal Policies (as hereinafter defined) applicable at 
the relevant time.  

4.4 Any refusal on the part of the Employee of a reasonable request from the Company to 
relocate (temporarily or permanently) or travel in order to meet the Company’s business 
needs will be treated as an act of misconduct under this Employment Agreement and the 
Policies (as hereinafter defined). Please note that during the period of 
travel/transfer/secondment the Employee may be subject to other laws, rules, and policies. 

5. REMUNERATION AND BENEFITS  

5.1 In consideration of the duties, functions and services rendered to the Company, the 
Employee shall be entitled to receive compensation as set out in Annexure I of this 
Employment Agreement (the “Remuneration”).  

5.2 In addition to the Remuneration, the Employee will be eligible for benefits/perquisites in 
accordance with the Policies (as defined hereinafter) of the Company and applicable laws. 

5.3 Remuneration shall be payable subsequent to the deduction of all statutory/applicable 
amounts and taxes, as applicable from time to time. 

5.4 It is expressly agreed that any benefit or other payment made by the Company in excess 
of Employee’s base salary (a “Bonus”) is discretionary and should not be considered as 
salary.  The Company reserves the right not to give a Bonus or to reduce the Bonus 
amount at any time.  When the Company decides to give a Bonus, it shall not be 
considered an established practice or precedent. Employee should not rely upon the 
receipt of an annual Bonus, and it is not demandable under this Agreement. 

5.5 The Company may pay to the Employee a discretionary annual bonus in such amount and 
subject to conditions as the Company may, in its absolute discretion, determine from time 
to time.  In no event shall such bonus exceed 5% of the Employee’s Base Salary for such 
calendar year.  The bonus is discretionary, and, if paid, shall be based on the Employee’s 
individual attainment and the Company’s performance (the “Discretionary Bonus”).  The 
Discretionary Bonus shall be paid as soon as practicable in the calendar year following 
the performance year for such bonus, and subject to the deduction of all 
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statutory/applicable amounts and taxes, as applicable from time to time. 

5.6 If the Employee joins the employment of the Company after the first (1st) day of any 
calendar month, compensation for the first month will be paid on pro-rated basis for the 
number of days actually worked in that first month. 

5.7 The annual Remuneration of the Employee will be reviewed periodically, however, the 
Employee acknowledges and agrees that any revision or increment in the Employee’s 
remuneration and percentage of increment, if any, will be at the sole discretion of the 
Company and cannot be claimed by the Employee as a matter of right. 

5.8 The Company regards remuneration and employment conditions as confidential between 
the Company and the concerned employee. The Employee shall not divulge such 
confidential information relating to remuneration and employment conditions (whether 
applicable to the Employee or any other employee of the Company) to another employee 
or third party without the prior written permission of the Company.  

5.9 Subject to applicable laws, none of the Employee’s rights to receive Remuneration or any 
form of compensation payable or benefit pursuant to this Employment Agreement may be 
assigned or transferred except by operation of law. Any other attempted assignment, 
transfer, conveyance, or other disposition of the Employee’s right to compensation or other 
benefits shall be null and void. 

6. WORKING HOURS, LEAVE AND HOLIDAYS 

6.1 The working hours will be as per the applicable policies for a full-time Employee of the 
Company, which generally require eight working hours per day and 40 hours a week. 
However, the Company reserves the right to require the Employee to work different or 
longer hours and/or at weekends or other public holidays, if necessary, for the proper 
performance of his duties, subject to and in accordance with applicable laws.  

6.2 The Employee will be entitled to holidays, privilege leaves and casual/sick leaves as per 
the Policies of the Company. The Employee will be entitled to take reasonable leave 
without a maximum number of days off, subject to the applicable Policies of the Company. 
The Employee must provide advance notice to the Reporting Manager and obtain 
approval for any holiday or leave that will exceed one week.  Whether such approval is 
given or whether requested leave or vacations is permitted based upon business needs 
shall be determined at the sole discretion of the Company. 

6.3 The Employee is granted bereavement leave with pay for the death of an immediate family 
member.  For any one occurrence, the bereavement leave shall not exceed three days. 
However, if the death occurs outside of state or country, the Employee can make a request 
for additional days of bereavement leave. 

6.4 If the Employee avails sick leave, the Company may require the Employee to provide 
medical certificate from a registered medical practitioner confirming the illness or injury, 
as well as the probable duration of such illness or injury. 

6.5 The Employee will be entitled to maternity leave and benefits in accordance with the 
Maternity Benefit Act, 1961, read with the associated rules, as amended from time to time 
(“Maternity Act”). Details on the maternity benefits available to employees, are enlisted 
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in the relevant Policies. In case of any discrepancy, conflict or overlap between the 
benefits set out in the applicable Policies and the Maternity Act, the Maternity Act will 
prevail.   

6.6 The Employee may not use leave without prior written consent of the Company or 
Employee’s reporting manager. Employees on leave without approval will be subject to 
disciplinary action, up to and including termination. 

7. COMPANY POLICIES 

7.1 The Employee shall abide by the policies, codes, rules and regulations of the Company, 
including but not limited to any applicable policy of the parent/group company (together 
the “Policies”) as may be amended from time to time at the discretion of the Company. 
The Policies, as they presently stand and as may be modified from time to time, shall form 
an integral part of this Employment Agreement and of the employment relationship 
between the Employee and the Company. The Employee agrees and acknowledges that 
the Employee may be required to comply with certain additional Policies in the event of 
working from home. Further, in case of any inconsistencies between work-from-home-
specific Policies and other Policies, the work-from-home-specific Policies shall prevail.  

7.2 Specifically, the Employee shall always comply with the Policies of the Company 
concerning use of facilities and resources of the Company and shall not use the same for 
other commercial purposes or for any personal gains. 

7.3 The Employee shall adhere to the highest level of ethical conduct in dealing with 
customers, dealers, vendors, suppliers, subcontractors, staff, or the like by whatever name 
called. The Employee shall maintain the utmost discipline and good conduct in dealings 
with colleagues, customers etc. The Company values every employee as an individual 
and an asset of the Company and will not tolerate any objectionable behaviour including, 
however not limited to, verbal abuse, sexual harassment, gender discrimination, misuse 
and theft of Company property (physical or otherwise), cheating or any such act of any 
individual or body of individuals. 

 

 

8. TERMINATION OF EMPLOYMENT 

8.1 The Employee shall continue to be employed by the Company unless the employment is 
terminated in accordance with the provisions of this Employment Agreement. Upon the 
cessation of the Employee’s employment with the Company, the Employee shall adhere 
to any other exit processes/formalities as laid down in the Company’s Policies. 

8.2 On successful completion of the probation period, the Company may terminate this 
Employment Agreement by giving three (3) month’s prior written notice, or payment in lieu 
thereof.  

8.3 The Employee may resign from the Company with a written notice period of three (3) 
month. The Company, however, reserves the sole right to waive the notice period or a part 
thereof, and make payment in lieu of the same. In case the notice is waived by the 
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Company, wholly or partly, pursuant to a request from the Employee, the Company 
reserves the right to seek payment from the Employee in lieu of such unserved notice 
period. 

8.4 Once notice of termination has been given by either the Employee or the Company, the 
Company may suspend the Employee from the performance of duties and/or exclude the 
Employee from any premises of the Company or any other company in the group, during 
the whole or part of the Employee’s notice period (“Garden Leave”). Notwithstanding 
anything contained hereinabove, during the period of Garden Leave, the Employee: (i) 
may be required to carry out such roles and duties which may be different from the 
Employee’s normal roles and duties; (ii) shall not visit all or any premises of the Company 
or its affiliates without prior written consent of the Company or Employee’s reporting 
manager. However, the Employee shall be available for work, if specifically requested by 
the Company. It is clarified that the Company shall not be obliged to provide the Company 
with any work; (iii) will continue to receive regular salary and other contractual benefits, 
provided that the Employee complies with the terms of employment under this 
Employment Agreement and the Policies; (iv) shall not be engaged or employed by or take 
up any office or partnership in any other company, firm or business, or trade; and (v) shall 
not contact or attempt to contact, without the prior written consent of the Company or the 
reporting manager, any client, competitor, customer, agent, banker, employee, supplier, 
professional adviser or broker of the Company and its affiliates.  

8.5 Notwithstanding the above, the Company reserves the right to terminate the Employee’s 
employment without prior notice or payment in lieu of notice, if the Employee acts in 
contravention of this Employment Agreement or if the Employee is guilty of any act of 
misconduct, including those set out below or as may be prescribed under applicable laws 
or under any Polices of the Company: 

(a) For non-performance of any duty assigned to the Employee pursuant to this 
Employment Agreement; 

(b) If the Employee has conducted themself in any way that is inconsistent with the 
due and faithful discharge of his duties or the terms of this Employment 
Agreement; 

(c) If the Employee has indulged in any form of harassment, including sexual 
harassment, or other discriminatory behaviour; 

(d) If the Employee has wilfully disobeyed a lawful or reasonable order from the 
Company or the Policies of the Company; 

(e) If the Employee is found to have committed any dishonest act or by their actions 
and/or omissions, brings the Company, its officials or any other person connected 
with the Company to disrepute; 

(f) If the Employee is found to be bankrupt or the Employee has been guilty of 
borrowing money from other staff or customers of the Company involving misuse 
of the Employee’s official position in the Company; 

(g) If the Employee has committed any fraud or has assisted in the conduct of a fraud, 
or has otherwise not been ethical and diligent, including theft of any confidential 
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information, data or intellectual property of the Company; 

(h) If the Employee engages in personal activities during work hours; 

(i) If the Employee remains unavailable on the phone and/or on email during work 
hours; 

(j) If the Employee dresses inappropriately or misbehaves during video/audio calls; 

(k) If the Employee has been found to be grossly negligent in the conduct of their 
duties; 

(l) If the Employee has made or given a false statement or document testifying the 
Employee’s ability or competence or relating to their state of health knowing that it 
is false; and/or 

(m) On any other acts of misconduct including without limitation conviction for criminal 
offences, disloyalty, moral turpitude etc. not befitting the Employee’s position in the 
Company.  

8.6 The Employee agrees and acknowledges that the acts of misconduct listed above are 
merely indicative and do not comprise an exhaustive list of acts of misconduct which may 
result in the immediate termination of employment.  

8.7 In the event of termination of the employment by the Company, the Company would make 
all payments due to the Employee up to the last working day, less any amounts due from 
the Employee to the Company, including all applicable statutory payments, and such 
payments shall be deemed to be in discharge of all liabilities and obligations of the 
Company towards the Employee and the Employee shall not be entitled to claim any 
further amounts from the Company. Further, the Company may set-off amounts owed by 
the Employee against any amounts the Company owed to the Employee, in accordance 
with the applicable laws.   

8.8  The age of retirement or superannuation is 60 years and the Employee will automatically 
retire from the employment with the Company at the end of the calendar year in which the 
Employee attains that age. The Employee has declared that the Employee’s date of birth 
is 18-02-2001 . 

8.9 Return of Property: Upon cessation of the Employee’s employment, for any reason 
whatsoever, the Employee will immediately return to the Company (or its authorised 
representative) any property of the Company, whether in electronic or physical form, which 
may be in the Employee’s possession, custody or control including without limitation, all 
documents, correspondence, records, notes, reports, equipment, business cards, keys, 
company vehicle, security, ID Card and computer passes, credit or charge cards, laptops, 
mobile telephones, vehicles (including its keys and documentation) and any copies 
thereof, which belongs to the Company or contains Confidential Information (as defined 
hereinafter) about the Company, its employees, staff, representatives, directors and/ or 
affiliates. 

9. CONFIDENTIAL INFORMATION 
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9.1 “Confidential Information” means information relating to the business, products, affairs, 
customers, clients, sales, techniques and finances of the Company which is for the time 
being confidential to the Company or is treated as confidential by it, or information which 
amounts to a trade secret (including but not limited to processes, policies, methods, 
technical data and know-how), Intellectual Property (as defined hereinafter) etc. relating 
to the business of the Company or any of its clients, customers, suppliers or any group or 
affiliate companies. Notwithstanding the foregoing, the term ‘Confidential Information’ will 
not include any information which is or becomes available generally or in the possession 
of the public.   

9.2 The Employee acknowledges that, in their capacity as an employee of the Company, the 
Employee will have access to Confidential Information. The Employee undertakes to hold 
such Confidential Information in a fiduciary capacity for the benefit of the Company. 
Further, the Employee undertakes to observe the strictest secrecy in all matters pertaining 
to the Company, its clients, associated companies and not to divulge or disclose at any 
time Confidential Information received as an employee of the Company to any 
unauthorised person during or after the termination of this Employment Agreement. The 
Company prohibits the use of Confidential Information for the Employee’s own benefit or 
for the benefit of any other person, firm, or entity. This includes not divulging Confidential 
Information concerning the Company, its operations, or employees to any other employee 
unless the Employee is sure of such employee’s right to receive it. 

9.3 The Employee agrees and undertakes to return, or if required by the Company, destroy, 
all such Confidential Information (whether written, electronic or otherwise) immediately on 
termination of this Employment Agreement or at any time prior to that on request of the 
Company, and certify the return or destruction of all Confidential Information, as the case 
maybe. 

9.4 The terms of this clause shall continue to operate and apply after the termination of this 
Employment Agreement without limit in time, but do not apply to information that is or 
comes into the public domain other than through the Employee’s unauthorised disclosure.  

9.5 Any breach of the obligation as set out in this clause may, in particular, lead to the 
immediate termination of this Employment Agreement, without notice or payment in lieu 
thereof to the Employee. 

 

9.6 During the course of the employment with the Company and upon cessation thereof, the 
Employee shall refrain from making any adverse written or oral statement in or through 
any medium (including but not limited to social media) or taking any action, directly or 
indirectly, which the Employee knows or reasonably should know to be disparaging, 
negative or capable of causing harm to the reputation of the Company or its group 
companies, publicly or otherwise. The Employee shall also refrain from suggesting to 
anyone that any written or oral statements concerning the Company or its group 
companies, be made which the Employee knows or reasonably should know to be 
disparaging or negative, or from urging or influencing any person to make any such 
statement.  

10. INTELLECTUAL PROPERTY  
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10.1 “Intellectual Property Rights” means and includes copyright, patents, know-how, 
database rights, and rights in trademarks and designs (whether registered or 
unregistered), prototypes, drawings, trade secrets, processes, methods, know how, 
formula, applications for registration, and the right to apply for registration for any of the 
same and all other intellectual property rights and equivalent forms of protection existing 
anywhere in the world. 

10.2 “IP Materials” means all documents, software, photographic or graphic works of any type, 
any other materials in any medium or format which are created by the Employee or on his 
behalf in the course of performing his duties, whether individually or jointly with others, 
under this Employment Agreement and which are protected by or relate to Intellectual 
Property Rights. 

10.3 Regarding the results in any form of the work done by the Employee in the service of the 
Company, all Intellectual Property Rights fully belong to the Company. The Employee 
agrees that all services provided by the Employee under this Employment Agreement shall 
constitute ‘work for hire’ at the instance of the Company in accordance with Copyrights 
Act, 1957, as amended from time to time. The Employee shall not lay any claim to the 
rights, even when this contract of employment has ended. To the extent that ownership of 
the Intellectual Property Rights does not belong to the Company under operation of law, 
the Employee hereby assigns, and agrees to do everything necessary to assign, to the 
Company all Intellectual Property Rights which arise as a result of the Employee 
performing his duties under this Employment Agreement (including all present and future 
copyright and copyright revivals and extensions). The Parties understand and agree that 
the assignment of such rights to the Company shall not lapse in the event the assigned 
rights are not exercised by the Company. 

10.4 The Employee agrees to sign any documents and do any other act which the Company 
may request (at its expense) to enable the Company to make full use of the benefit of this 
clause. This includes joining in any application which may be made in the Company’s sole 
name, for registration of any Intellectual Property Rights. Decisions as to the protection or 
exploitation of any Intellectual Property shall be at the sole discretion of the Company. 

10.5 The Employee may only use the Intellectual Property Rights and IP Materials to perform 
the duties under this Employment Agreement. The Employee agrees not to use the IP 
materials for their own gain, Further, the Employee agrees to not disclose any Intellectual 
Property Rights or IP Materials to any third party without the express written consent of 
the Company. The Employee agrees to waive all moral rights in IP Materials to which the 
Employee may be entitled under the law or any relevant jurisdiction.  

10.6 The Employee agrees that the Employee will transfer immediately to the Company all IP 
Materials in their possession or under their control on termination of the employment (for 
whatever reason) or at any other time if the Company requests it. No copies or other record 
of any IP Materials may be retained by the Employee unless the Employee has prior 
written consent from the Company.  

10.7 The Employee hereby recognises that Intellectual Property Rights similar or related to the 
Company’s business, relating to the Employee’s activities while working for the Company 
and conceived or made by the Employee, alone or jointly, within twelve (12) months from 
the date of cessation of the Employee’s employment with the Company, shall have been 
conceived in significant part while employed by the Company. Accordingly, the Employee 

DocuSign Envelope ID: 7974E517-E02A-4F0F-93FA-7B8FF26085FC



agrees that such Intellectual Property Rights shall be deemed to have been conceived 
during their employment with the Company and shall be assigned to the Company, unless 
the Employee establishes to the contrary. 

10.8 The Employee shall indemnify the Company for any loss, damage, expenses or 
infringement should the Employee misuse or allow others to misuse the Company’s 
Intellectual Property Rights and IP Materials arising as a result of the usage of any patent, 
trademark, label, design or application, including software program and applications. The 
Company shall also have a right to recover any damages incurred on account of any 
misrepresentation of the Employee’s job responsibilities, misappropriation of funds by the 
Employee, or any act done by the Employee which is against the policies as laid down by 
the Company from time to time. The Employee shall indemnify and keep the Company 
indemnified to extent of such loss as may be suffered by the Company. 

10.9 The terms of this clause shall continue to operate and apply after the termination of this 
Employment Agreement without limit in time. 

11. NON-SOLICITATION AND NON-COMPETE 

11.1 The Employee acknowledges that the he will be exposed to Confidential Information of 
the Company that will confer upon the Employee a unique competitive advantage, and 
further acknowledges that the Employee’s working with or setting up an establishment 
carrying out similar activities as the Company will inevitably result in the use/disclosure of 
Confidential Information prejudicial to the interests of the Company, therefore, in 
consideration of the remuneration payable to the Employee, as set forth in this 
Employment Agreement, during the term of this Employment Agreement and for a period 
of twelve (12) months thereafter, the Employee agrees that the Employee shall not, 
directly or indirectly (including through the Employee’s immediate family members), either 
as an individual on the Employee’s own account or as a partner, employee, consultant, 
advisor, agent, contractor, director, trustee, committee member, office bearer or 
shareholder or in a similar capacity or function, whether in India or abroad: 

(a) carry on, own, manage, operate, join, assist, enable, have an interest in, control or 
otherwise engage or participate in a business similar to that of the Company or be 
connected (as a majority shareholder, director, officer, employee, partner, 
representative, lender, guarantor, distributor or advisor of, or consultant to or 
otherwise) in any business/ business entity which directly or indirectly is engaged 
in the business of the Company or competes with the Company; or 

(b) be involved or become involved or engage in any other activities that may conflict 
with his obligations to the Company; or 

(c) on their own account or as an agent of any person canvass or solicit for any 
business competing with the Company. 

11.2 The Employee shall not, while this Employment Agreement is in effect and for a period of 
twelve (12) months thereafter, directly or indirectly: 

(a) solicit, endeavour to solicit, influence or attempt to influence any client or customer 
of the Company or any other person to cease doing business with the Company, 
or with a view to direct their purchase of the Company’s products and/or services 
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to the Employee or any person, firm, corporation, institution or other entity in 
competition with the business of the Company; 

(b) solicit or attempt to influence any person employed or engaged by the Company 
to terminate or otherwise cease such employment or engagement with the 
Company; and  

(c) hire any person who was employed or engaged by the Company at any time while 
this Employment Agreement is in effect. 

11.3 The Employee acknowledges and agrees that the above restrictions are considered 
reasonable for the legitimate protection of the business and goodwill of the Company. In 
the event of breach or threatened breach of the covenant set forth herein, the Parties 
acknowledge that the Company will suffer irreparable harm and therefore, the Company 
will be entitled to an injunction restraining the Employee from committing such breach 
and/or claim for damages. Nothing contained herein shall be construed as prohibiting the 
Company from pursuing any other remedies available to it for such breach or threatened 
breach.   

11.4 If any such restriction(s) under this clause is found to be void but would be valid if some 
part thereof was deleted or the scope, period or area of application were reduced, such 
restriction(s) shall apply with the deletion of such words or such reduction of scope, period 
or area of application as may be required to make the restriction(s) contained in this clause 
valid and enforceable. Notwithstanding the limitation of this provision by any law for the 
time being in force, the Parties undertake to, at all times, observe and be bound by the 
spirit of this clause. Provided however, that on the revocation, removal or diminution of the 
relevant law or restriction, as the case may be, by virtue of which the original restrictions 
contained in this clause were limited, such original restrictions would stand renewed and 
be effective to their original extent, as if they had not been limited by the law or restrictions 
revoked. 

12. REPRESENTING THE COMPANY 

The Employee is not to commit the Company to any other party outside of the Employee’s 
authorised limits, which will be notified to the Employee. Further, it is reiterated that, 
pursuant to termination of this Employment Agreement, the Employee will not at any time 
represent themself as having any connection with the Company, save as a former 
employee. 

13. DATA PROTECTION 

13.1 In accordance with the prevailing data protection laws in force on the date of this 
Employment Agreement (or as amended from time to time thereafter), the Employee 
hereby consents to the Company collecting, holding, recording, processing, using, 
disclosing, sharing and transferring to third parties and associate companies (whether 
within India or outside), personal data such as residence address, telephone number, 
photograph, educational qualification, details of relatives, all employment related and 
compensation related information, government issued identification and related 
information (“Personal Data”) and any sensitive personal data or information i.e., 
passwords, financial information, sexual orientation, physical / mental health condition, 
medical records or biometric information (“SPDI”), relating to the Employee held either 
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electronically or manually, and/or collected during the course of his employment or at the 
time of  appointment, for the purpose of the Company’s administration and management 
of its employees, its business and for compliance with applicable procedures, laws and 
regulations. Further, all Personal Data and SPDI collected/provided by the Employee at 
the time of  appointment/during the course of the employment with the Company, will be 
handled in accordance with the Company’s internal policy that may be framed from time 
to time in this regard, and applicable law.  

13.2 Further, the Employee agrees to intimate the Company of any change in the Employee’s 
Personal Data and/or SPDI within seven (7) working days to the Company. 

13.3 The execution of this Employment Agreement by the Employee constitutes the 
Employee’s express consent to the Company for inter alia holding, recording, processing, 
using, disclosing and/or sharing or transferring to affiliates of the Company and/or any 
third party, whether located in India or in any other country, the Personal Data or SPDI for 
the purpose of compliance, risk management, operational purposes, administration and 
management of the business of the Company, in compliance with applicable law. The 
Employee agrees that the Personal Data or SPDI may be shared, without the Employee’s 
prior consent, with government agencies mandated under the law to obtain information for 
the purpose of verification of identity, or for prevention, detection, investigation including 
cyber incidents, prosecution, and punishment of offences. The Company may also, 
disclose the Employee’s Personal Data or SPDI to any third party pursuant to an order 
under the law in force, for instance, when responding to summons or similar legal process, 
to protect against fraud and to otherwise co-operate with law enforcement or regulatory 
authorities. 

13.4 In the event of a change in the law applicable to data protection in India, the Employee 
hereby expressly consents to the Company’s continued use, storage, collection and 
disclosure of personal information to the fullest extent permitted under such applicable 
law. Pursuant to such change in law, the Company may also reach out to the Employee 
for obtaining additional consents and approvals at any point in time during the course of 
employment to enable the Company to use personal information. Should the Employee 
choose to not provide such additional consents and approvals, the Company would be 
entitled to alter the terms of the Employee’s employment. 

13.5 The Employee agrees that where, during his employment with the Company, the 
Employee processes personal data (whether relating to prospective, current, or future 
employees of the Company at any time, clients or customers of the Company or any 
persons), the Employee will comply at all times with the Employee’s personal obligation 
and the Company's obligations under relevant legislation. 

14. REPRESENTATIONS AND WARRANTIES 

14.1 The Employee represents and warrants to the Company that: 

(a) The Employee has been provided with a copy of this Employment Agreement for 
review prior to signing it;  

(b) The Employee has reviewed and understands the terms, purposes, and effects of 
this Employment Agreement;  
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(c) The Employee has signed the Employment Agreement only after having had the 
opportunity to seek clarifications; 

(d) The Employee has not been subjected to duress or undue influence of any kind to 
execute this Employment Agreement and it will not impose an undue hardship 
upon the Employee; 

(e) The Employee has executed this Employment Agreement of Employee’s own free 
will and without relying upon any statements made by the Company or any of its 
representatives, agents, or employees;  

(f) This Employment Agreement is in all respects reasonable and necessary to protect 
the legitimate business interests of the Company;  

(g) The Employee has all requisite power and authority, and does not require the 
consent of any third party to enter into this Employment Agreement and grant the 
rights provided herein; 

(h) The execution, delivery and performance of this Employment Agreement by the 
Employee does not and will not conflict with, breach, violate or cause a default 
under any contract, Employment Agreement, instrument, order, judgment or 
decree to which the Employee is a party or is bound;  

(i) Any notice period the Employee is required to give or to serve with a previous 
employer has expired; 

(j) The Employee is not a party to or bound by any employment agreement, non-
competition agreement or confidentiality agreement or any similar with any person 
or entity other than the Company, giving rise to obligations that are in conflict 
and/contradiction with Employee’s obligations under this Employment Agreement;  

(k) After the execution and delivery of this Employment Agreement by the Company 
and the Employee, it shall be valid and binding on both parties, enforceable in 
accordance with its terms; 

(l) The services performed by the Employee and all items and/or materials furnished 
by the Employee in connection with or as a result of such services shall not infringe 
upon or violate the personal, civil, or property rights, or the rights of privacy of, or 
constitute a libel, slander, or unfair competition against or violate or infringe upon 
any common law right, copyright, trademark, trade name, or patent, or any other 
right of any person or entity; 

(m) The Employee will not execute any instrument or grant or transfer any rights, titles, 
and interests inconsistent with the terms and conditions of this Employment 
Agreement; and 

(n) The Employee represents that the Employee is legally permitted to be employed 
in India. 

15. INDEMNITY 

The Employee hereby agrees to indemnify, defend and hold harmless the Company, from 
and against any and all losses, suffered or incurred by the Company as a result of the 
Employee’s employment with the Company, and which arise out of, or result from or are 
connected with fraud or gross negligence on the part of the Employee, which occurred 
during the period of or in connection with the Employee’s employment of the Company, 
whether discovered then or subsequently.  
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16. FORCE MAJEURE AND RELATED MATTERS 

16.1 In case of the occurrence of any event which is beyond the control of the Company which 
cannot reasonably be foreseen and which substantially affects the performance of this 
Employment Agreement or the business of the Company such as natural calamities, 
pandemics, acts of Government, war, quarantines, terrorist attacks, a shortage of power 
or raw materials, accumulation of stocks or the breakdown of machinery etc., the 
Company shall have the right to terminate the Employee’s employment or suspend or lay 
off the Employee without pay, for any duration, if the Company, in good faith believes that 
it is unable to utilize the Employee’s services under this Employment Agreement.  

16.2 In case of the occurrence of events of the nature envisaged above, or even otherwise, the 
Company may also at its discretion choose to instead implement alternate lesser 
measures, such as imposition of leave without pay, furlough, deduction of leaves from the 
leave balance, reduction of salary, deferment of salary (though, to the extent required 
under applicable law, the Company will continue to provide necessary benefits and make 
applicable statutory contributions) etc. The Company shall not be liable for any default or 
non-performance of obligations under this Employment Agreement in case of any default 
or non-performance of obligations as a consequence of events of the nature discussed 
above.  

17. NOTICES.  

All notices hereunder and other communications required or permitted to be given to either 
party hereto shall be in writing and delivered by hand, or by overnight courier service or 
overnight mail; addressed, if to the Company, to FLAT 201, A-23, PANCHSHEEL 
COLONY, AJMER ROAD, JAIPUR - 302021, RAJASTHAN, INDIA, or addressed, if to 
Employee, at Employee’s address stated above, or at such other address as either party 
hereto may from time to time designate by written notice to the other party. Any notice or 
other communication shall be deemed to have been given on the date delivered by hand; 
on the following day if given by courier service or overnight mail; or on the fifth day after 
mailing. 

18. CHANGES IN TERMS 

The Company reserves the right to reasonably change the terms and conditions of this 
Employment Agreement and the Policies of the Company, as may be required from time 
to time. Any such change will be notified in writing.  

 

19. SEVERABILITY 

Each provision of this Employment Agreement is severable and distinct from the other and 
if at any time one or more of such provisions is or becomes invalid, void and/ or illegal, the 
enforceability of the remaining provisions hereof shall not in any way be affected or 
impaired thereby. 
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20. ASSIGNMENT 

The Employee shall not transfer, assign, or otherwise convey this Employment Agreement 
and all or any of its rights and obligations hereunder to any party, except with the prior 
written permission of the Company. 

21. GOVERNING LAW  

This Employment Agreement shall be governed by and construed and enforced in 
accordance with the laws of India. The courts of Jaipur will have exclusive jurisdiction over 
any dispute arising from or in connection with this Employment Agreement.  

22. COUNTERPARTS 

This Employment Agreement may be executed in any number of counterparts, each of 
which when executed by both the Parties shall constitute an original but all of which shall 
constitute one and the same instrument. 

23. AUTHORISATION TO NOTIFY NEW EMPLOYER  

In the event of cessation of the Employee’s employment, the Employee hereby grants 
consent to the Company to notify any new employer and/or any third party about his 
obligations under this Employment Agreement. If necessary, the Company has a right to 
disclose this Employment Agreement to any new employer or third parties. 

Each of the undersigned has duly executed this Employment Agreement as of the date first written 
above. 

 
For Shruti Sharma For Spaulding Ridge Advisory India Private 

Limited 
 

 

By: {{CANDIDATE_SIGNATURE}} 

Shruti Sharma 

{{CANDIDATE_SIGNATURE_DATE}} 

 

By: 

 

Cara Halladay 

VP, HR Business Partners 

 

  
 

 
      This offer expires on 15-11-2022.   
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ANNEXURE I 
 

COMPENSATION BREAKUP 
 

 

Annual Base Salary: 6,87,619 INR 

Annual Discretionary Bonus: 5 % 

 

Compensation Components Per Month Annually 
 

Gross Earnings (A) 57,302 687,619  

1. Basic Pay 22,921 275,048  

2. Basket of Allowance    

   a.    HRA 9,168 110,019  

   b.    LTA 3438.1 41257.14  

   c.    Books and Periodical Allowance 1000 12,000  

   d.   Car Allowance 2292.06 27,505  

   e.   Other Allowance 15732.06 188,785  

   f.    Provident Fund Employer* 2,750 33,006  

Net Payable 57,302 687,619  

    

Bonus / Variable Pay*  34,381  

    

Other Benefits    

    

Health Insurance 1  50,000  

Technology Allowance 2 2500 30,000  

Wellness Allowance 3 2000 24,000  

Internet/Telephone Allowance 4 2000 24,000  

Multibenefit Card 5  24,000  

    

Total Cost to Company  874,000  
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2022 INDIA BENEFIT GUIDE 
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Introduction 

 
At Spaulding Ridge, we value the commitment and dedication of each 

member of our team. We strive to offer comprehensive benefits that 

appeal to a broad range of needs, promoting health, well-being, and 

financial security.  

We encourage everyone to live a healthier life. To help you, we have 

developed a benefits package which helps you and your family 

members take steps to remain healthy throughout the year.  

We encourage you to carefully review the benefit information in this 

guide so that you can elect the coverages that will best meet your needs 

and those of your family for 2022.  

 

 

Eligible Employees 

 
You may enroll in the Spaulding Ridge Employee Benefits Program if 

you are a Full-Time employee working at least 40 hours per week.  
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BENEFITS OVERVIEW 

 

1) GROUP HEALTH INSURANCE 

2) EMPLOYEE ACCIDENTAL COVER 

3) MEAL ALLOWANCE 

4) TECHNOLOGY ALLOWANCE 

5) WELLNESS ALLOWANCE 

6) INTERNET AND TELEPHONE ALLOWANCE 
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Group Health Insurance 

 
Group Health Insurance and Employee personal Accidental cover 

service provider is Niva Bupa. 

 

Eligible Dependents: 

If you are eligible for our benefits, then your dependents are as well.   In 

general, eligible dependents include your spouse, parents/parents in-

laws, and children up to age 25.  

 

When Coverage Begins: 

The effective date for your benefits is January 11, 2022. Newly hired 

employees and dependents will be effective in Spaulding Ridge’s 

benefits programs on date of hire. 

 

Family Status Change: 

A change in family status is a change in your personal life that may 

impact your eligibility or dependent’s eligibility for benefits. Examples of 

some family s tatus changes include: 

• Change of legal marital status (i.e. marriage, divorce, death of 

spouse, legal separation) 

• Change in number of dependents (i.e. birth, adoption, death of 

dependent, ineligibility due to age) 

 

Midterm endorsement is allowed only:  

1. In case of natural addition (i.e., newborn baby, newly wedded 

spouse) falling during the Policy period.  

2. In case of deletion, if intimation will be provided later than the 

DOL and any claim has been taken by the member in that period, 

Recovery of the claim amount need to be made from the 

corporate.  
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3. The Insured must inform to HR of new additions or deletions to 

the company within a reasonable time but not later than 30 days 

from the date of the joining of the employee or separation of an 

employee from the organization. 

 

Enrolment: 

• As a part of our onboarding requisites, HR has all the information 

prior to your onboarding. 

• HR re-verify the information in the first week from your start date. 

• You will be enrolled within 30 days from your start date and you 

with your family is insured from your start date. 

 

 

Details and inclusion in Medical Insurance 

Insurer NIVA BUPA 

Policy Period Jan 12, 2022 through Jan 11, 2023 

Family Definition Employee, Spouse, 2 Kids and Parents/Parents 

In-Laws 

Plan Includes •  Group Health Insurance (GHI) – For family 

Sum Insured Per Family INR 10,00,000 

Coverage Room Rent, Doctor’s fees, ICU Charges, Pe-Post 

hospitalization, Pre-Existing Disease, Day care 

procedure* 

Lasik Surgery Lasik Surgery is covered if correction index is +/- 

7.5 D 

Room Rent Normal – 1% of sum assured 

ICU – 2% of sum assured 

Maternity Rs.35,000/- for normal delivery 

Rs.50,000/- for caesarean delivery 

Terrorism Cover 
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Special 

Conditions 

• Dental OPD shall be covered in the policy with 

limit INR 5000/-per family (Excluding Cosmetic 

treatment) 

• Internal Conteginal Disease /Defects/ 

Anomalies 

• Air ambulance during the Policy Period to 

transport the Insured Person to the nearest 

Hospital following an Emergency within India 

• Day-care Treatments 

Day Care 

Procedures 

• Listed Day care procedures are covered under 

the Policy. 

• These are procedures, such as Dialysis, 

Chemotherapy, Eye Surgery etc. that do not 

necessarily require minimum 24 Hrs. of 

Hospitalization 

Ambulance 

charges 

INR 1000 per hospitalization in case of medical 

emergency 

Pre and Post 

Hospitalization 

Expenses Period 

Re-imbursement of expenses related to Pre-

Hospitalization and Post-Hospitalization are 

covered for a period of 30 Days and 60 Days 

respectively 
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Employee Accidental Cover 

 
Accident or Accidental means a sudden, unforeseen and involuntary 

event caused by external, visible, and violent means. 

 

Insurer NIVA BUPA 

Policy Period Jan 12, 2022, Till Jan 11, 2023 

Covered Employee 

Plan Includes •  Group Personal Accident - Employee 

Sum Insured INR 10,00,000 

Basic Benefits 

Accidental Death 100% of Principal Sum Assured 

Accidental Permanent 

Total Disability (PTD) 

100% of Principal Sum Assured 

Accidental Permanent 

Partial Disability  

(PPD)  

Yes 

 

Temporary Total 

Disability - Weekly 

Benefit 

1 % of PSA or Rs 5,000/-  

(Whichever is lower) 

Optional Benefits 

Variable Medical 

Expenses 

10% of PSA or 40 % of admissible claim 

or Actual (whichever is lower) 

Broken Bones Not covered 

Last Rites covered Up to 5K and this amount is as 

a part of funeral expense 
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Please note: 

You can read and use policy documents including benefits, inclusions, 

exclusions and claim forms here: 

https://spauldingridge01.sharepoint.com/sites/SpauldingRidgeJamRoom/SitePages/India-Benefits.aspx  

 

Apart from this you can check your health cards which will be helpful at 

the point of claim and view the policy details on our dedicated Group 

Portal at the following link: Group Portal (nivabupa.com) 

 

A separate individual communication with login credentials on 

“Healthlink” is already sent on your registered email id available in our 

records.  
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Meal Allowances 
Enjoy your happy meal anytime, anywhere by ordering using your 

Sodexo Meal Card. Employee will get monthly credit of Rs.2000/- in your 

Sodexo Meal Card. 

 

Sodexo Meal Pass is a fully 

digital meal benefit solution 

with 3-year validity and is 

accepted at Sodexo-affiliated 

merchant outlets for the 

purchase of food and non-

alcoholic beverages only.  

 

 

 

 

 

Extensive Footprint of Merchants Across 1,700+ Cities Pan-India 
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Jio Mart: Now A Part of Sodexo Meal Network 

• Consumers can order daily 

essentials and groceries from Jio 

Mart using Sodexo Meal Pass 

• Systemic Integration: Product/ 

Item wise segregation for Sodexo 

eligible products 

• “Sodexo eligible” label to identify 

eligible products for seamless user 

experience 

 

Enrolment and monthly benefit: 

• You will be enrolled in the first week from your start date. 

• You get the physical meal card within 30 days of your joining 

• You can also download Sodexo Zeta application on your mobile to 

access your card online and check for the latest offers 

• You are eligible to get Rs. 2000/- per month. 
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Technology Allowance 

 
Our employee can utilise Rs.30,000/- annually to make their work desk 

better and comfortable. This will be reimbursed on submission of 

relevant bills. Below listed are few suggestions: 

• Keyboard/mouse 

• Printer/scanner 

• Alarm clock 

• Chairs 

• Working desks 

• Laptop Stand 

• A micro-bead mouse wrist rest to keep you RSI free 

• Smart speaker 

• Desk Lamp 

• Webcam 

• Power-Extension 

• Headphones 

• Laptop Accessories (Cover/sleeves) 

 

Wellness Allowance 
 

We encourage our employee to stay healthy and fit. Employee can utilise 

Rs.24,000/- annually by purchasing any of the wellness related items. Bills for 

purchases will have to be produced to redeem these benefits. 

 

• Gym/Fitness equipment 

• Yoga sessions, basic counselling sessions with qualified therapists and 

meditation classes.  

• Health supplements for vitamin deficiency and even insulin shots would be 

part of the monthly allowance. 
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• It also includes some discounts/special offers for purchase of organic 

products or fitness items. 

• Gym/Yoga/Any wellness institute membership  

Internet/Telephone Allowance 

 
Our employee can utilize Rs.24000/- annually on submission of relevant 

bills. This allowance includes expenses related to internet and telephone 

only. 

 

 
 

DocuSign Envelope ID: 7974E517-E02A-4F0F-93FA-7B8FF26085FC



EDUGEM TECHNOLOGIES 
 

 

 

 
Date: Wednesday, 12th October 2022 

 
 
 
 

Internship letter 
 

 

To, 
Swapnil Bhojwani 
119/307, Agrawal farm, 
near dwarkdad park, Jaipur 
Rajasthan - 302020 
+91 8949828208 
swapnil.bhojwani789@gmail.com 

 
 

 

Dear Swapnil, 

 
We are pleased to offer you the position of Software Developer - Intern. Your date of joining will be 

Monday, 2nd January 2023. Your internship will end on Friday, 30th June 2023. 

 
During your internship period, you will be paid ₹ 25,000(Twenty-Five Thousand) per month as a stipend. 

Your working days are Monday to Friday. 

 

We look forward to your valuable contributions and wish you all the very best for a fruitful career with 

our company. 

 

 
Sincerely, 

For, Edugem Technologies Pvt. Ltd., 

Mumbai, IN 

 
 
 
 
 

 
  (Sign)   (Sign) 
Mr. Pallav Purohit 
Director 

Mr. Swapnil Bhojwani 
Employee 

mailto:swapnil.bhojwani789@gmail.com


   

  Office Address: 

Teerth Technospace, A Wing,  Mumbai Bangalore Highway,  

Baner, Pune, Maharashtra ,411045 

Website: www.fusionstak.com 

  

 

Date: 4th January 2023 

 

Rohit Chawla 

Kota, Rajasthan. 

 

Dear Rohit Chawla, 

This is with reference to your application for employment and the subsequent interview you had with 

us. We are pleased to confirm our offer of employment to you as an Associate Software Developer 

with FUSIONSTAK TECHNOLOGIES PVT.LTD. starting 16th January 2023 (Monday). We trust 

that your knowledge, skills and experience will be among our most valuable assets. Please review 

this summary of terms and conditions for your anticipated employment with us: 

COMMENCEMENT DATE  

The Employee will commence his/her employment with the Employer, with reference to the same, 

mentioned below are the details of your joining the Company:  

Date/Time of Reporting: 16th January 2023 (Monday) at 11:30 AM 

Location: EFC Prime, Near BU Bhandari Mercedes Showroom, Baner Highway, Pune 411045. 

LOCATION  

You will be based at Pune location.  However, the company may require you to work at other 

company locations or at the customer’s site both within and outside India. You will be given 

reasonable notice of any travel or re-location requirement. 

SERVICE AGREEMENT 

This agreement states that you as an employee will serve the company for the period of 24 months 

atleast, that shall be effective immediately from the start date of your employment. The detailed 

Service Agreement will be provided to you upon commencement of your employment with the 

company. 

 

http://www.fusionstak.com/
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COMPENSATION  

Company agrees to pay to the Employee at a compensation rate to be set by the Company in 

accordance with the general practice of the Company. Your all-inclusive annual target compensation 

(on a cost to company basis) will be Rs. 5,00,000/- (Rupees Five Lakhs Only) which would 

comprise your salary, applicable statutory benefits, medical benefits, bonus (if any), and/or any 

incentives as applicable to you.  

Taxability of the salary and benefits will be as per Income Tax rules. Changes in your compensation 

and other terms are subject to discretion of the company, statutory requirements, your performance 

in the company and other relevant criteria.  

 MEDICLAIM INSURANCE  

As per company policy, you will be covered under Group Medical Insurance policy. The Group 

Mediclaim Policy will cover self and up to 3 dependents (spouse and up to 2 children). This insurance 

will start after the successful completion of your probationary period.  

ANNUAL LEAVE: 

Employee is eligible for Annual Leave/Public Holidays as determined by the Company's Leave 

Policy which is subject to change from time to time.  

Additional information regarding leave conditions will be provided to you upon commencement of 

your employment with the company. 

PROBATIONARY PERIOD: 

You will be on probation for a period of SIX MONTHS (6 months) from your date of joining the 

Company and continuity of your employment with the Company is dependent on confirmation of 

your employment. Company may confirm your employment by way of a written communication if 

your performance is found to be satisfactory. The Company reserves the right to revise the probation 

period depending on your performance and/or other consideration.  

 

 

http://www.fusionstak.com/
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TRAINING PERIOD: 

Your training period shall be of 60 to 75 days. During training period your performance and 

suitability shall be monitored. Failing to match the required standards of the company your 

employment may be terminated by giving one week’s notice in advance.  

NOTICE PERIOD/TERMINATION  

After the successful completion of your 24 months of service with the organization, either of the 

party may terminate your employment by giving two (2) months written notice or gross monthly 

salary in lieu thereof in discretion of the management.  

A detailed service agreement will be issued to you on your date of joining with all the clauses related 

to the rules and regulation of the company. Please refer to Annexure A for list of documents required 

at the time of joining.  

MAINTENANCE OF CONFIDENTIALITY 

This offer is subject to your undertaking that you will not, during your employment with the company 

or at any time, disclose to any person, firm and company, any information concerning the affairs of 

the company or disclose information which is or may be of confidential in nature. 

 

AGREED ON BY: 

 

   
 

 

Managing Director Name: Mr. Rohit Chawla 

Fusionstak Technologies Pvt. Ltd. Title: Associate Software Developer 

Date:   4th January 2023 Date:    

Place:   Pune. Place:   

*This Letter of Intent is valid only till your date of joining mentioned above. 

http://www.fusionstak.com/
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ANNEXURE ‘B’- Annual Compensation 

Target Annual compensation from FUSIONSTAK            Rs. 5,00,000.00 

SALARY COMPONENTS PER MONTH ANNUALIZED 

Basic Salary and Allowances (A) 

Basic Salary 15,550.00 1,86,600.00 

House Rent Allowance 6,220.00 74,640.00 

Leave Travel Allowance 1,295.83 15,550.00 

Other Allowances 8,295.32 99,543.84 

Special Allowance 4,965.89 59,590.70 

Total 36,327.05 4,35,924.54 

Retiral and Benefits (B) 

Provident Fund Contribution 1,800.00 21,600.00 

Gratuity 747.96 8,975.46 

Insurance and Medical Benefits   3,500.00 

Total 2,547.96 34,075.46 

Total Fixed Compensation 38,875.00 4,70,000.00 

Annual Variable Pay (C) 

Performance Bonus   30,000.00 

Total Cost to Company (CTC)   5,00,000.00 

 

Note: 

1. The payroll processing will be as per Company policy notified from time to time. 

2. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply 

to all amounts on which tax is deductible at source under the applicable tax law.  

3. The Company reserves the right to change the compensation structure and/or the compensation 

components from time to time. 

http://www.fusionstak.com/
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4. The following elements are included in the compensation package stated above:  

 

a. Provident Fund - You will be covered under the FUSIONSTAK Technologies Pvt. Ltd. 

Employees' Provident Fund (PF) scheme as per the applicability of Government Norms. 

wherein, the Company will contribute towards PF at the statutory rate as may be defined 

by the government from time to time. Your contribution and the Company's contribution 

have been included as a part of the above-mentioned compensation. Employee's 

contribution towards PF will be made from the monthly salary. 

 

b. ESIC -In the event you are eligible, you will be covered under the Employees' State 

Insurance Act wherein, the Company will contribute towards ESIC at the statutory rate. Your 

contribution and the Company's contribution form a part of the above-mentioned 

compensation. 

 

5. As an employee of the Company, you shall be entitled to the following benefits subject to 

any change made by the Company from time to time: 

 

a. Group Medical Insurance - In accordance with the Company's policy, you and your 

immediate family (as defined in the Company's policy) shall be eligible to be covered 

under the Medical Insurance policy held by the Company after the completion of your 

probation period. 

 

b. Annual Leave/Public Holidays - You will be entitled for 12 days of paid leaves per calendar 

year of service, or pro-rata for partial period of service in a calendar year. You are also 

entitled for 11 public holidays starting from January to December. For more detail refer to 

the leave policy document which will be shared separately. 

 

 

 

 

http://www.fusionstak.com/
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ANNEXURE B 

REQUIRED DOCUMENTS  

Sr. No Particulars 

1.  Color passport sized photographs – 4 Nos. 

2.  Certificates supporting your education qualifications:   

• SSC & HSC Mark sheets  

• Mark sheets (All Semesters) and convocation certificates of degree/ post-

graduation.               

• Additional Education Certificate and Mark sheets if any (Eg. Diploma, NIIT, 

MCSD, Novell Netware etc.) 

3.  Following employment documents for previous all employers(If Applicable):  

• Appointment letter   

• Experience and relieving certificates 

• Last 2 month’s pay slip 

• Bank Statement of salary account of last 2 months 

4.  Adhaar Card 

5.  Pan Card   

6.  Valid passport (include if any previous visa / Work Permit authorization 

7.  Marriage Certificate (If Any) 

8.  Residential Proof Documents for opening bank account 

OR 

    Bank Account Details 

9.  Non-Disclosure Agreement/Assets Policies to be signed at the time of joining   

 

*Annexure A: Required Documents. 

Note: You are requested to submit softcopy of required documents before joining for 

verification and one independent set of photocopies of all the following documents at the time 

of joining  

 

http://www.fusionstak.com/


By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

23rd December 2022

Dear Hemant Jhalani,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Six(6) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Data Science Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/07/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 16-September-2022 
Name: Priyanshu Sharma 
Location: To be provided at the time of joining,  
Country: India 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Priyanshu, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st August, 2023 
 
Associate 
 
To be provided at the time of joining,  
 
INR 6,50,000/- (Rupees Six Lakh Fifty Thousand Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
 
 
 

Zoho Sign Document ID: Y1KTGD7BJQXY0FNRVPCQ6FBKVWWALSMYPJJEMUMTZXA

mailto:hr@celebaltech.com
mailto:enterprisesales@celebaltech.com
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st August 2023 
 
Term Sheet:  
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 16-September-2022 
Name: Priyanshu Sharma 
Company: Celebal Technologies Private Limited 
Position: Associate  
  

 

Zoho Sign Document ID: Y1KTGD7BJQXY0FNRVPCQ6FBKVWWALSMYPJJEMUMTZXA



 
 
 
 
 
 
 
Salary Structure: 
 

 (figures in Rs./Yr) 

Element Current 

Basic ₹ 2,73,536 
HRA ₹ 1,09,414 

PF (12% of Basic-Employee) ₹ 21,600 

Fixed/Other Allowance ₹ 1,20,922 

Total Fixed Cash ₹ 5,25,472 

PF (12% of Basic-Employer) ₹ 21,600 

Total Fixed Compensation ₹ 5,47,072 

Other Compensation Benefits  
Health Benefit (Medical) ₹ 2,928 

Variable Pay  
Performance Bonus* ₹ 50,000 

Total CTC per month ₹ 50,000 

Total CTC ₹ 6,00,000 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
* You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 
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01st January, 2023 

 

 

 

 

INTERNSHIP OFFER LETTER 
 

 

  

Dear Arin Sharma, 

  

   

Further to your application, we are pleased to inform that you have been considered for an 

internship as a “Java Developer- Intern” in our organization. 

 

The internship shall be for a period of 6 months in Bangalore staring form 01st January, 2023 

 to 30th June, 2023.  

 

Probation Period- 1month 

 

 

We are pleased to make you this invite and we wish you a successful journey in 

accomplishing your professional and personal goals with us. 

 

For further queries or clarification, you can contact the HR department. 

  

 

 

  

Sincerely,    

 
Reju Philip 

Sr. Manager HR & Admin 

 

  
 



By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

23rd December 2022

Dear  Yuvraj Kumar,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Six(6) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/07/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 
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INTERNSHIP LETTER 

Radhika  Gupta
H.no: 22B.29 opposite chetak park,, Near NRI Colony
Jaipur – 302033
RJ
IN

Dear Radhika,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the 
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. 
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or 
“Amazon India”), we are very pleased to issue this Internship Letter for the position of an Intern at 
Bengaluru, India. 

Your internship with the Company will be subject to your acceptance of this Internship Letter and the 
terms and conditions set forth hereinbelow on or before 10 business days in the manner provided for by 
the Company.

Upon your acceptance of this Internship Letter, the same shall form a valid and binding agreement 
between Amazon India and you, and you shall be bound by the terms and conditions stipulated herein 
below. 

1. Date of Commencement

Your internship with Amazon India will commence on 09-Jan-2023 and shall end as per the 
provisions contained in Section 12 herein below. The said duration of internship shall hereinafter 
be referred to as the “Term”.

2. Duties

2.1 You will be engaged in the position of Programmer/Analyst Intern. Your manager will 
advise you about your duties and responsibilities after your joining with us. You will be 
expected to perform your duties to the best of your ability at all times as per the 
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responsibilities advised by your manager at the time of joining or as amended from time to 
time, as well as such other tasks as may be required by Amazon India.

2.2 You will be required to comply with Amazon India’s rules, regulations and policies from 
time to time in force, including, without limitation, those policies set out in Amazon India’s 
Policies and Procedures (as may be applicable to you), as communicated to you. Amazon 
India reserves the right to change Amazon India’s Policies and Procedures from time to 
time at its sole discretion and you shall be bound by the same, so far as may be applicable 
to you. 

2.3 You acknowledge that during the Term, as the business of Amazon India changes, it may be 
necessary to rotate you in other departments / units. Amazon India therefore reserves the 
right to change your role and responsibilities from time to time at its sole discretion and 
without assigning any reason, it being understood that you will not be assigned 
responsibilities which you cannot reasonably perform. 

2.4 Unless specified in writing, you shall not be authorised to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or 
conditional sale or other title retention agreement or any other financial obligations or 
otherwise on behalf of Amazon India or its affiliates.

3. Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be 
advised on commencement of internship and when there is a change. You may be required to 
work in shifts for different workhours or workdays during the week depending on the business 
or team that you may be working for. You will be advised by your manager or department about 
such requirements at the time of joining and from time to time during the course of your 
internship, as appropriate. Certain business teams also operate on 24x7 basis and hence, may 
have rotational shifts or related requirements for their respective team members. Please refer 
to Amazon India’s Policies and Procedures for further details.

4. Place of Work

Your initial place of work will be at Amazon India’s facility in Bengaluru. However, you should be 
aware that the Company and/or its affiliates have offices throughout the world and because of 
the nature of your duties, the Company has the right to transfer you from one place to another 
or from one section to another or from one unit to any other unit of the Company, its parent 
company or to any of its sister concerns, which are either existing or may be set up in future. 
The decision of the Company in this regard shall be final and binding on you. As you are joining 
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during the period of the Covid-19 Pandemic, you may be permitted to work from a location of 
your choice in India with the prior approval of your manager under the condition that you are 
willing to get back to the location mentioned above as and when required by Amazon. 

5. Remuneration

5.1 Your internship stipend will be Rs.50,000 per month made payable in arrears and subject to 
all lawful deductions of tax.

5.2 Amazon India has the right to deduct from your stipend any sums which you may owe 
Amazon India, including without limitation, any over-payments or loans made to you by 
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts 
or omissions and / or losses suffered by Amazon India as a result of your negligence or 
breach of the terms contained in this Internship Letter/Amazon India’s Policies (as may be 
applicable to you), or your failure to return Amazon India’s property.

5.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the 
performance of your internship on behalf of Amazon India, subject to your compliance with 
the Expenses Policy contained in Amazon India’s Policies and Procedures (as may be 
applicable to you).

6. Leave and Benefits

You will not be entitled to any leaves or such other employee benefits during the term of your 
internship with Amazon India.

7. Confidential Information and Confidentiality Obligations

7.1 “Confidential Information” means and includes any information that relates to the business 
of the Company that is not generally available to the public.  Without limiting the 
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the 
Company's business partners, customers, services clients, sellers, agents, 
employees, contractors, investors, joint venturers, vendors, or suppliers and the 
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed, 
modified, or used by the Company;
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(3) data of any sort compiled by the Company, including, but not limited to, data 
relating to products and services, advertising and marketing, and existing or 
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles 
underlying such algorithms, procedures or techniques, developed by, or whose 
workings are otherwise known to, the Company (but excluding any public 
domain algorithms, procedures, or techniques), whether or not such algorithms, 
procedures or techniques are embodied in a computer program, including, but 
not limited to, techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating costs, or 
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any 
particular database, source of data, algorithm, procedure or technique, or the 
essential ideas and principles underlying such algorithm, procedure or 
technique, developed or supplied by a party other than the Company (including 
any algorithms, procedures or techniques in the public domain), whether or not 
such algorithms, procedures or techniques are embodied in a computer 
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third 
party or otherwise), evaluated, modified, tested or employed by the Company, 
or any information related to, or that might reasonably be expected to lead to, 
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to, 
plans for expanding into new products, geographical areas, market segments, or 
services;

(8) any information that would typically be included in the Company's financial 
statements, including, but not limited to, the amount of the Company's assets, 
liabilities, net worth, revenues, expenses, or net income; 

(9) the following information which shall hereinafter be referred to as the 
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the Company, and 
the essential ideas and principles underlying such algorithms, 
procedures or techniques, conceived, originated, adapted, discovered, 
developed, acquired by the Company (from a third party or otherwise), 
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evaluated, tested, or applied by you during the course of your 
internship with the Company, whether or not such algorithms, 
procedures or techniques are embodied in a computer program; 

(b) any and all pricing or marketing strategies, the essential ideas and 
principles on which such strategies are based, and any information that 
might reasonably be expected to lead to the development of such 
strategies, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your internship with the 
Company;

(c) information relating to any and all products and services, and the 
essential ideas and principles underlying any and all products and 
services, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your internship with the 
Company, whether or not such products or services are marketed, sold, 
or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third party or 
otherwise), evaluated, tested, or applied by you during the course of 
your internship with the Company, if the idea or information could 
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your internship with the Company 
that could reasonably be expected to prove deleterious to the Company if 
disclosed to third parties, including without limitation, any information that 
could reasonably be expected to aid a competitor or potential competitor of the 
Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not 
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual 
property rights attached thereto; and

(13) any copies of the above mentioned information.
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7.2 Confidentiality Obligations:

(i) You acknowledge that you have acquired and/or will acquire Confidential 
Information during the course of, or incident to, your internship with the 
Company, and that the ability of the Company to continue in business could be 
seriously jeopardized if such Confidential Information were to be used by you or 
by other persons or firms to compete with the Company. Accordingly, you agree 
that you shall not, directly or indirectly, at any time, during the term of your 
internship with the Company or at any time thereafter, and without regard to 
when or for what reason, if any, such internship shall terminate, use or cause to 
be used any Confidential Information in connection with any activity or business 
except the business of the Company, and shall not disclose or cause to be 
disclosed any Confidential Information to any individual, partnership, 
corporation, or other entity unless such disclosure has been specifically 
authorized in writing by the Company, or except as may be required by any 
applicable law or by order of a court of competent jurisdiction, or any regulatory 
or governmental body. Further, you agree that you will give the Company 
prompt notice of any such order/direction of a court/ regulatory or 
governmental body so that the Company may seek relief by way of a protective 
order or other appropriate remedy, and further will provide any assistance 
which the Company may reasonably require in order to secure such order or 
such remedy (with your expenses reasonably incurred in providing such 
assistance to be reimbursed by the Company). In the event such protective 
order or other remedy is not obtained, you shall furnish only that portion of the 
Confidential Information which is legally required by the governmental entity or 
regulatory authority; and will use reasonable efforts to obtain confidential 
treatment for any Confidential Information so disclosed.

(i) During the course of your internship with the Company and at the date of 
termination thereof (hereinafter the “Date of Termination”), you shall promptly 
disclose and deliver over to the Company, without additional compensation, in 
writing, or in such form and manner as the Company may reasonably require, 
the Disclosure Information defined in Section 7.1(9) hereinabove, to the extent 
that such disclosure could reasonably be expected to be of interest to the 
Company. 

(i) Nothing in this Internship Letter shall be deemed to dilute or waive any rights 
related to the protection of trade secrets that the Company may have under 
common law or any applicable statutes.
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8. Intellectual Property Rights

8.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, 
slogans and all other intellectual property rights developed by or for the Company by any 
person, including but not limited to intellectual property rights relating to any and/or all of 
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the 
Company. 

8.2 For good and valuable consideration, the receipt and sufficiency of which is hereby 
acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell, 
assign, transfer and convey to the Company and its successors your entire right, title and 
interest in the Confidential Information and/or Intellectual Property Rights and any 
improvements thereto throughout the world, including, without limitation:

(i) all patents, copyrights, trade secrets, trade/commercial names, logos, other 
proprietary rights and all other intellectual property rights in the Confidential 
Information  and all rights to secure registrations, renewals and extensions of 
the same;

(i) all rights to make, have made, use, practice, import, export and otherwise fully 
exploit the Confidential Information  and any and all improvements that you or 
Company may hereafter make or develop;

(i) all rights to file and prosecute applications for patent, copyright and all other 
intellectual property protection covering the Confidential Information and 
improvements thereon, and the processes and designs embodied therein, in 
India, the United States and in every other country and jurisdiction throughout 
the world;

(i) all rights under any patent, copyright and all other intellectual property which 
may be issued on the Confidential Information or the improvements thereon, 
and any processes and designs therein, and all rights to enjoy the same; and

(i) all documents, notes, notebooks, drawings, schematics, prototypes, 
magnetically encoded media, electronically stored information, or other 
materials related to the Confidential Information.

8.3 During the period of your internship with the Company and as may be reasonably necessary 
subsequent to your internship, you agree to cooperate with the Company as may be 
necessary to obtain patent, copyright and all other intellectual property protection for the 
Intellectual Property Rights and improvements thereto throughout the world and agree to 
do such further acts and execute and deliver to the Company such instruments as may be 
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required to perfect, register or enforce the Company's ownership of the rights assigned, 
transferred or conveyed.  If such cooperation is required after the Date of Termination, the 
Company shall compensate you at a reasonable rate for the time and related expenses 
actually spent by you at the Company’s request.  If you fail or refuse to execute any such 
instruments, you hereby appoint the Company as your attorney-in-fact to act on your 
behalf and to execute such instruments.  This appointment shall be irrevocable and 
deemed to be a power coupled with an interest. 

8.4 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you 
acknowledge and covenant that your internship with the Company and the benefits 
received thereunder shall be treated as good and valuable consideration and that you are 
not entitled to any further consideration in any form or manner whatsoever in relation 
thereto.

8.5 Notwithstanding any other provision hereof to the contrary, this Internship Letter does not 
obligate you to assign or offer to assign to the Company any of your rights in an invention 
for which no equipment, supplies, facilities, Intellectual Property Rights, Confidential 
Information or trade secret information of the Company was used and which was 
developed entirely on your own time, unless (a) the invention relates (i) directly to the 
business of the Company, or (ii) to the Company's actual or demonstrably anticipated 
research or development, or (b) the invention results from or is related to, any work 
performed by you for the Company. 

8.6 No Grant of Rights.
You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing herein 
contained shall be construed as a grant by implication, estoppel or otherwise, of a license 
of any kind by either you to the Company, or by the Company to you, for example, to make, 
have made, use or sell any product using the Intellectual Property Rights, Confidential 
Information, or as a license under any patent, patent application, utility model, copyright, 
mask work right, or any other intellectual property right.

9. Data Protection

9.1 You authorise Amazon India to collect, process and transfer all your personal information 
obtained by Amazon India for the purpose of proactively managing the relationship.

9.2 You further authorise the transfer to, and storage of, your personal information in the 
worldwide database currently located in Seattle, Washington, U.S.A. (or such other 
location as Amazon India determines from time to time). Human Resources and selected 
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management throughout the Amazon group worldwide will be authorised to access this 
database.

10. Exclusivity

During your internship, you will be required to devote your full time, attention and abilities to 
your assignment, and to act in the best interests of Amazon India at all times.  You shall not, 
without the written consent of Amazon India, be in any way directly or indirectly engaged or 
concerned in any other business or undertaking or undertake any internship therein.

11. Relationship of parties 

This internship opportunity neither creates the relationship of employer and employee between 
the Company and you, nor does it assure or guarantee future employment with the Company.

12. Termination of Internship

12.1 Your internship will automatically end on 30-Jun-2023, unless terminated earlier as per the 
provisions of this Section. 

12.2 This Internship Letter may be terminated either by the Company or by you at any point of 
time during the Term, without providing any reasons for such termination. Such 
termination shall be valid and effective only if communicated to the other party in writing 
at least one day prior to the date of termination.

12.3 On the expiry or sooner termination of your internship for any reason whatsoever, you will 
return to Amazon India, without delay, all assets belonging to Amazon India, 
correspondence, records, specifications, models, notes, formulations, lists, papers, reports 
and other documents and all copies thereof and other property belonging to Amazon India 
or relating to its business affairs or dealing which are in your possession or under your 
control. At Amazon India’s option, you agree to provide a written certification of your 
compliance with this Section. Further, you agree to sign a termination certificate in 
accordance with Amazon India’s Policies and Procedures, which will reaffirm your 
compliance of your post-termination obligations, including return of Amazon India’s 
property/properties and releasing Amazon India from all claims, liabilities and obligations.  
Where Amazon has made any excess payment to you as part of your relieving formalities, 
whether or not such excess payment is termed “Full and Final Settlement”, you shall be 
obligated and liable to repay such excess amount forthwith upon being notified by 
Amazon.

13. Background Investigation
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13.1 It is Amazon India’s policy to investigate all its new interns. Your internship is conditional 
upon the information contained in your application form and/or curriculum vitae being 
true and accurate, including (but not limited to) your educational and professional 
qualifications, the documents furnished by you being genuine, and upon reference checks 
to be conducted by Amazon India being successfully completed.

13.2 You authorise Amazon India to conduct such searches with government or enforcement 
authorities as are necessary to enable it to verify that you do not hold any criminal 
convictions.

14. Foreign Nationals

14.1 In case you are not an Indian national and, under any law, are required to obtain applicable 
visa / work permit / authorisation or permission from appropriate government authorities 
to work in India, you are required to ensure all such permissions are obtained before 
commencement of internship with Amazon India.

14.2 You are also required to ensure all future correspondence and permissions for continued 
stay and internship in the country as per the governing law are complied with at all times. 
If required, Amazon shall be at liberty to demand copies / originals of such permission. 

14.3 It is made clear that possessing valid work permit / authorisation at all times of your 
internship is an inherent requirement of your internship with Amazon India. Any time after 
the execution of this Internship Letter, if it is found that you do not have required work 
permit / visa, Amazon India shall terminate your internship, without notice, with 
immediate effect, without any liability towards you.

15. Representations and Warranties

You hereby represent and warrant to the Company that:

15.1 you shall not, during the course of your internship with the Company, use or disclose any 
document/s that in any way constitutes confidential, proprietary of trade secret 
information of a third party, except pursuant to written authorization by such third party to 
do so;
 

15.2 you are not in unauthorized possession or control of any document/s that in any way 
constitutes confidential, proprietary of trade secret information of a third party;
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15.3 You confirm that there are no other agreements executed by you with third parties that 
conflict with the terms and conditions of your internship with Amazon India or that restrict 
your ability to execute this Internship Letter.

15.4 You hereby represent and warrant that the information furnished by you for the purpose of 
your internship with the Company is true and correct to the best of your information, 
knowledge and belief.

16. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by 
registered post, courier through a recognised courier service provider or email transmission 
which shall be deemed to have been received the next working day provided the notice is also 
sent by registered post the next working day after email transmission.

17. Waiver

Failure of the Company to insist upon strict adherence of any term of this Internship Letter on 
any occasion/s shall not be considered a waiver thereof or deprive the Company of the right 
thereafter to insist upon strict adherence to that term or any other term of this Internship 
Letter. 

18. Severability

The holding of any provision of this Internship Letter to be illegal, invalid, or unenforceable by a 
court of competent jurisdiction shall not affect any other provision hereof, which shall remain in 
full force and effect.

19. Liability for Breach 

You acknowledge and accept that your breach of any of the terms contained in this Internship 
Letter and/or Amazon India’s Policies and Procedures (as may be applicable to you) may cause 
the Company irreparable harm for which there is no adequate remedy at law, and therefore, the 
Company shall be entitled to the issuance by a court of competent jurisdiction of an order of 
injunction, restraining order, or other equitable relief in favor of itself, without the necessity of 
posting a bond, restraining you from committing or continuing to commit any such violation.  
Exercise or waiver by the Company of its rights to obtain an injunction, restraining order, or 
other equitable relief hereunder shall not be deemed a waiver of any right to assert any other 
remedy the Company may have at law or in equity.  In any legal action or other proceeding by 
the Company against you in connection with this Internship Letter (e.g., for recovery of damages 
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or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other 
costs incurred.

20. Governing Law and Jurisdiction

Your internship, and any disputes which may arise under, out of, or in connection with your 
internship, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.

21. Agreement/Modifications

The terms described in this Internship Letter and in Amazon’s Policies and Procedures (as may be 
applicable to you), will cumulatively constitute the terms of your internship, and shall supersede 
any previous discussions, offers, or agreements relating to your internship, or the subject matter 
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective 
only if the same are carried out in writing and signed by you and an officer of Amazon India.

22. Headings

The Section headings appearing in this Internship Letter are used for convenience of reference 
only and shall not be considered a part of this Internship Letter or in any way modify, amend or 
affect the meaning of any of its provisions.

23. Survival

Your obligations under Sections 7, 12, 17, 18, 19, 20 and this Section 23 hereof shall survive the 
termination of this Internship Letter and of your internship with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in 
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service 
conditions which will be deemed as rules, regulations and order as a part of these terms of internship. 

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Internship Letter and, after reading and understanding the same, I 
accept the same on the terms set out herein.

Signed by:ZUBAIR CHISHTI
Date: 2022.12.23 12:22:43 +05:30
Location: India



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
                                                                                                                                       
10th October 2022 

 
Ravi Sharma 
Flat No. 915, 9th Floor, Chinar, Block 12, 
Cosmos Greens, Bhiwadi, 
Rajasthan - 301019. 
 
Re: Offer of Employment 
 
Hanu Software Solutions India Pvt. Limited ('Hanu') is pleased to extend an offer of 
employment, for the position of Cloud Engineer. Your scheduled start date is 13th October 
2022. Because time is of the essence, this offer will remain open only for two (2) calendar days, 
inclusive of the date you receive this offer letter. If you do not accept this offer within that time 
frame, it will expire and will no longer be available for you to accept. 

 
This offer is contingent on the following: 
 

• Your signing and returning of this Offer Letter.  

• The successful and satisfactory completion of your background verification and 

confirmation of your references.  

• Your signing of the Hanu Non-Disclosure/Non-Solicitation Agreement and Restrictive 

covenant ('NDA'). 

• Your affirmative representation that you are not subject to any non-competition 

restrictions by any other employer that would prevent you from fulfilling the job duties 

of Cloud Engineer. 

• Completion of all “new hire” paperwork. 

Your employment with Hanu can be terminated by either you or by the Company for any or no 
reason or cause at 60 days’ Notice. Your job duties, title, responsibilities, reporting level, 
compensation and benefits, as well as the Company's policies and procedures, may be changed 
at any time, with or without advance notice, in the sole discretion of the Company.  
 
The terms and conditions of your employment with Hanu are described below: 

 
POSITION: Hanu is offering you regular full-time employment in the position of Cloud Engineer. 
You will be placed on a ninety (90) day probation period and your general job duties and 
responsibilities will include, but not be limited to the KRA’s of Cloud Engineer. Your work 
location will be Greater Noida. Hanu reserves the right to make any changes  
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Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 
or modifications, at any time, to your position, your supervisor and your job location that it 
believes are in the best interest of the Company's business goals and needs. 

 
CASH COMPENSATION: 
 
SALARY: You will be paid Forty-Four Thousand Five Hundred Twenty-One Rupees (Rs. 44,521 
/-) per pay period equivalent to Gross salary of Five Lakh Thirty-Four Thousand Two Hundred 
Forty-Six Rupees (Rs. 5,34,246/-). Your total Annual Gross Salary stands at Five Lakh Eighty-
Seven Thousand Six Hundred Seventy-One Rupees (Rs. 5,87,671 /-) which includes Fifty-Three 
Thousand Four Hundred Twenty-Five Rupees (Rs. 53,425 /-) as variable component. You will 
be paid your salary in thirty calendar day cycles for a total of twelve (12) pay periods per year. 
 
VACATION: You will be entitled to a total of Thirty-Seven (37) days of leaves and holidays in a 
calendar year; to be accrued monthly, subject to the Company's applicable accrual and carry-
over rules. Hanu reserves the right to modify policies relating to personal leave and Company 
holidays from time to time as it deems necessary. 

  
BENEFITS: As a full-time, regular employee of Hanu, you will be eligible to receive those 
benefits (including health and other insurance, Gratuity etc.) which the Company offers to 
similarly be situated employees, subject to applicable vesting periods and eligibility 
requirements. Hanu reserves the right to modify benefit programs and plans from time to time 
as it deems necessary and the benefits are not encashable. 

  
COMPLIANCE WITH COMPANY POLICIES: As an employee of Hanu, you will be expected to 
comply with all the Company's policies including, but not limited to, the Company's policy 
requiring your ongoing compliance with the NDA, and the Company's policies prohibiting 
discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws during performing your job duties and responsibilities. Violation of any term of the Policy 
on POSH shall be considered as Grave Misconduct and Management has the right to take 
appropriate action against you upon such Misconduct. Hanu reserves the right to modify its 
policies and procedures from time to time as it deems necessary. 
 
OFFER ACCEPTANCE: If you accept this offer, and the conditions of this offer are satisfied, this 
offer letter and the NDA shall constitute the complete agreement between you and Hanu, with 
respect to the terms and conditions of your employment.  Any representations promise or 
agreements, whether written or oral, that are not expressly written in this offer letter or are 
contrary to or conflict with this offer letter, which may have been made to you by any person, 
are expressly replaced by this offer letter. The terms and conditions of your employment 
pursuant to this offer letter may not be changed except as otherwise expressly specified in this 
offer letter or in the NDA.   
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We will be delighted to have you join us. If the foregoing is acceptable to you, please sign on 
each Page, and date the original and the enclosed copy of this letter, return the original to the 
Company, and retain the copy for your records.  
 
 
If you have any questions regarding the contents of this letter, employment with Hanu or the 
enclosed materials, please contact the Human Resource Desk at hr@hanu.com  

 
 
  

 
Sincerely,   
 
 

 
Akanksha Choudhary 
Head of Global HR & Culture 
Hanu Software Solutions India Pvt Limited 

 
 

I HEREBY REPRESENT AND WARRANT TO THE COMPANY THAT (I) THE EXECUTION 
AND DELIVERY OF THIS OFFER BY ME DOES NOT AND WILL NOT CONFLICT WITH, BREACH, 
VIOLATE OR CAUSE A DEFAULT UNDER ANY CONTRACT, AGREEMENT, INSTRUMENT, ORDER, 
JUDGMENT OR DECREE TO WHICH I AM A PARTY OR BY WHICH I AM BOUND, INCLUDING ANY 
EMPLOYMENT AGREEMENT, NONCOMPETE AGREEMENT OR CONFIDENTIALITY AGREEMENT 
WITH ANY OTHER PERSON OR ENTITY. 

 
I HAVE READ, UNDERSTAND AND ACCEPT THE ABOVE OFFER OF EMPLOYMENT AND AGREE TO 
THE TERMS AND CONDITION SET FORTH ABOVE: 
 
 
 
 
 
 
         
Ravi Sharma 
 
 
 
 
 
 
 
 

11 / 10 / 2022
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 Name: Ravi Sharma 
 Designation: Cloud Engineer 
 
 

Earnings Annual Monthly 

Basic 256323 21360 

Flexible Benefits (Includes HRA, Special 

allowances etc.) 
256323 21360 

Provident Fund (Employer Contribution) 21600 1800 

Base Pay 534246 44521 

Performance linked Pay 53425 4452 

Target Gross Salary 587671 48973 

      

Benefits     

Gratuity (Eligible after 5 years of service) 12329 1027 

Total Benefits 12329 1027 
   

Overall Annual Package in INR (CTC) 600000 50000 
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Note:  
 

• Benefits mentioned above are subject to change.  

• PF contribution (Both Employee and Employer) is part of your Base Salary  

• Leave, Performance appraisal, Education / Certification reimbursement and Other 

Benefits and reimbursements - as per policy. 

• Benefits are not encashable. 

• Subsequent to your acceptance of this offer and joining on mentioned date the letter 

of offer deemed to be considered as letter of appointment, no separate letter of 

appointment shall be issued. 

 
 

Your salary is subject to Income tax as per Income Tax act, 1961 
 
                
 

Welcome Onboard! 
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INTERNSHIP APPOINTMENT LETTER 

CUM EMPLOYMENT BOND OR CONTRACT 

 
 THIS AGREEMENT is made on the 5

th
 January, 2023 between                           

Phoenix TechnoCyber (Techowl Infosec Private Limited) a company 

registered under the Companies Act, 2013 and having its registered office 

address  A-406, Monarch, Gauravpath road, Pal, Adajan, Surat,                   

Gujarat -  395009 and Branch office address Office No - 411, B-wing,      

Shivam – 1, Amba Business Park, Adalaj, Gandhinagar, Gujarat – 382421 

(hereinafter called the “company”) of the one part and                               

Rishita Deepak Agarwal residing at B-1002, Madhuram Appartment, 

Bhatar Char Rasta, SVR College, Surat, Gujarat–395007 (Hereinafter called 

the “Employee”) of the other part. 

 

WHEREAS 

 

The company is desirous of appointing Rishita Deepak Agarwal as its       

SOC-Analyst and the Employee has agreed to on the terms and conditions 

outlined here below. 

 

NOW THIS AGREEMENT WITNESSES AS FOLLOW: 

 

1. The said Rishita Deepak Agarwal is hereby appointed as the            

SOC-Analyst of the company and she will hold the said office, subject to 

the provisions made hereinafter, for the term of (Duration with the 

organization from 9
th

 January, 2023 to 8
th

 July, 2023) from the date of 

this agreement. 

 



 

 
 
 
 
 

2. The Employee shall perform such duties and exercises such powers as 

may from time to time be assigned to or vested in her by the Directors of 

the company. 

 

3. The Employee shall, unless prevented by ill health or any unavoidable 

cause, during the continuance of the term of her office devote his whole 

time, attention and abilities to the business of the company. 

 

4. The Employee shall obey the orders from time to time of the Directors of 

the company and in all respect conform to and comply with the directions 

given and regulation made by the Board. She shall well and faithfully 

serve the company to the best of her abilities and shall make his utmost 

endeavours to promote interests of the company. 

 

5. The company may terminate this agreement at any time before the expiry 

of the stipulated term by giving one months’ notice in writing to her. The 

company can terminate your contract any time if you  

 

 

 Commit any material or persistent breach of any of the provisions 

contained. 

 Be guilty of any default, misconduct or neglect in the discharge of 

your duties affecting the business of the company. 

 Hold the Confidential Information received from Company in strict 

confidence and shall exercise a reasonable degree of care to prevent 

disclosure to others; 

 Not disclose or divulge either directly or indirectly the Confidential 

Information to others unless first authorized to do so by Company. 

 Employee will not reproduce the Confidential Information nor use this 

information commercially or for any purpose other than the 

performance of his/her duties for Company. 

 Employee will, upon the request or upon termination of his/her 

relationship with Company, deliver to Company any drawings, notes, 

documents, equipment, and materials received from Company or 

originating from its activities for Company. 



 

 
 
 
 
 

 

6. Violation of this Agreement will subject Employee to disciplinary action 

according to Employer’s disciplinary policy, up to and including 

termination. 

 

7. 2-month notice period in case of termination or resignation.  

 

 

Annexure – I 

 

Working Office  : Surat Location and Onsite. 

Work    : 6 Day in Week 

Time    : 10:00 A.M. to 7:00 P.M. 

Leave   : 6 Leave allowed during 6 Month (1 Leave P.M.) 

 

The foregoing has been agreed to and accepted by each party whose 

signatures appear below. 

 

AGREED: 

 

Phoenix Technocyber           Rishita Agarwal  

Ravi Raval  Employee  

 (Director)      
           

Date : 5
th

 January, 2023  
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Akshay Agarwal <akshayagarwal2001@gmail.com>

Internship Joining confirmation
LR Tech <hrlrtech@gmail.com> Tue, Dec 6, 2022 at 11:48 AM
To: Akshay Agarwal <akshayagarwal2001@gmail.com>

Dear Akshay
Hope you are doing well

We are pleased to inform you that you are selected for the position of Junior Java developer at LR tech solutions.
Your joining will be from 09/1/2023 at 10:30 am. Please send your Adhar card, PAN card and other academic
documents in pdf format as academic and identity proof, previous organization offer and relieving letter (if Applicable),
your medical documents (If any) .The offer letter will be released after 7days of your joining. Confirm your joining by
replying to this mail. 
Kindly bring your laptop along with you

Reporting manager: - Mr. Nitish prakash sharma
contact number: - 8955644405
 Office:- L.R.TECH SOLUTIONS .
 S-30, Alankar Plaza
https://maps.app.goo.gl/WJ4czWxvKyQ6nTmw6

for any query please reach out us at: - hrlrtech@gmail.com

We welcome you on board!

Thanks & Regards
L.R. Tech Solutions Pvt. Ltd

https://maps.app.goo.gl/WJ4czWxvKyQ6nTmw6
mailto:hrlrtech@gmail.com
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Aman Soni <mramansoni90@gmail.com>

Training Letter
2 messages

HR Support <hr-support@tothenew.com> 16 January 2023 at 19:06
To: mramansoni90@gmail.com

Aman Soni

Janta Colony, Karudiya Road,

Ward No. 19, Jhunjhunun,

Rajasthan - 333001

 

Training Letter

 

We are pleased to inform you that you have been selected for an integrated program of training & employment at
TO THE NEW Private Limited, employment being subject to successful completion of post training assessment.

 

For the first Six (6) months you would be a part of our training program. You will be presently placed at our Noida
Office and your services may be transferred to any other department, subsidiary, associate company, or joint
venture at any other location on the same terms & conditions subject to our business requirements. The training
would be held at the office.

 

During this period, you will be designated as a Trainee and will receive a stipend of INR 15,100 per month.

 

Your training period is from February 14, 2023 to August 16, 2023. Please note that the training is only for a fixed
period of Six (6) months and does not entitle you for an employment with TO THE NEW Private Limited.

 

Training would be a combination of hands-on experience and regular mentoring. Details and scope of the project
will be provided to you on the first day of training. On completion of the training, you will be issued a certificate
by the Organization.

 

This training period with our Company will entail dealing with important and sensitive information, records and
such other matters of the company. Therefore, you will be required to sign a “Non Disclosure Agreement” of our
company on the first day of training.

 

Either party may terminate Service by giving Fifteen (15) days’ notice or stipend in lieu thereof, subject to the
Company accepting stipend in lieu of notice. However, in the event of you committing any criminal offense or
indulging in activities which amount to moral turpitude or acting against the interest of the Company, you shall
be liable to be dismissed forthright after getting an opportunity of being heard, without any further notice.

 

Further, the Company may terminate the training, without prior notice or payment in lieu of notice for serious
misconduct in accordance with relevant laws or any material breach of the guidelines or policy thereof.
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Upon termination of your employment for any reason, the Company will be entitled to deduct any amounts you
owe to the Company or any of the Group Companies from amounts owed to you.

 

No stipend or incentives shall be payable after the effective date of termination. Upon termination of the training
for whatever reason, you shall return all the Company and client information and data (including copies thereof)
in your possession and also hand over all the official assets and property in your custody.

 

Kindly confirm your acceptance by replying to this email not later than January 18, 2023.  We look forward to you
joining our team.

 

 

Regards

Human Resources

TO THE NEW

 

 

 

Aman Soni <mramansoni90@gmail.com> 17 January 2023 at 08:56
To: HR Support <hr-support@tothenew.com>

Thank you for the opportunity. I accept the offer
[Quoted text hidden]

 



 

 

405, ABC Campus  
Near Rabari Colony,  
Ahmedabad - 380026 

 
+91 8140203543 

IGNITIVE IT SOLUTIONS 

 

INTERNSHIP LETTER 
 

Date: 10, Jan 2023 
 
 
 
 

TO WHOM-SO-EVER IT MAY CONCERN 
 
Dear Aryan Parmar, 

 

We are pleased to confirm your selection for the internship program at Ignitive IT Solutions. 
You have been selected for internship with the Front-End Developer in Web Department and 
you will be working as Front-End Developer Intern under the supervision of Mr. Robin Chauhan  
(Lead Developer) 
 
 

The tenure of internship with Ignitive IT Solutions is six months and will start from January 20, 
2023 and will end on June 22, 2023. During your internship, you will be paid an amount of 
7500/- INR every month which will be inclusive of all the benefits like conveyance, meals etc. 
 
At the end of the internship, you will be required to submit a copy of your project report, the 
topic and timeline of which will be shared by your supervisor on the day of your joining. On 
successful completion the six months of internship program and after submitting the project 
report, you will be awarded with a completion certificate that can be used for your 
recruitments in future. 
 
During the internship, you may come across confidential information about Ignitive IT Solutions. 
By accepting this offer, you acknowledge and agree that you will not be using this information 
for personal use and will not be disclosing it to anyone. 
 
We are happy to have you work with us. 
 
Sincerely 
Stavan Christian 
 

 



iNeuron Intelligence Pvt Ltd
17th Floor Tower A, Brigade Signature Towers,

Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 23rd December 2022

DATE: 23rd December 2022Ayushi Jaiswal

Internship Offer Letter

Dear Ayushi Jaiswal,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Online Cake Order project. As a result,
you will be contributing to our project from 23rd December 2022.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

Regards,
Sudhanshu Kumar
CEO & Chief AI Engineer at iNeuron.ai

I accept the offer with the company on the terms and conditions set out in this letter.



metacube 
programmed for excellence 

September 24, 2022 

To, 
Gunjan Kapoor 
House No. 967, Sec 4, 
Awas Vikas Colony, Sikandra Bodla, Pin: 282007, 
Agra, 
Uttar Pradesh 

Dear Gunjan, 

Congratulations on successfully clearing our Graduate Engineering Trainee selection process. We, 
Metacube Software Private Limited, a Metacube Group Company, are pleased to offer you an appointment 
as Trainee Software Engineer. 

The doeuments included in this offer and constituting the whole Employment Contract between you 
and Metacube Software Private Limited (Company), are as follows: 

1. Offer of Employment 
2. Terms of Employment 
3. Employee Confidentiality and Intellectual Property Assignment Agreement 
4. Training and Compulsory Service Agreement 

In addition to the terms and conditions mentioned in doeuments 2 to 4 listed above, the following terms 
and conditions shall also apply: 

Eligibility 

This offer of employment is subject to your successful completion of all curricular requirements as laid 
down by the University/Institution for award of the professional degree that forms the basis of this 
appointment. 

Joining 

You shall join the Company on October 11, 2022. The Company may however change the joining date at 
its discretion. 

Training/Probation period 

The training/probation period will start from the date of your joining and end on June 30, 2023. On 
expiry of your probation period, the Company shall confirm your appointment, subject to your 
satisfactory performance and availability of a suitable vacaney in any of Metacube Group Companies. 

Compensation 

1. You will be paid Rs 10,000/- per month for the training/probation period.. 

2. On successful completion of training, your annual compensation will be revised to Rs. 551854 
effective from July o1, 2023. The details for the compensation are given as Annexure 1 of 
Terms Of Employment. 

Metacube Software Pvt. Ltd. SP-6, Phase IV, EPIP, Sitapura, Jaipur 302022 INDIA 
Ph.: +91 141 2771716, 17 Fax: +91 141 2771691 email: info@metacube.com 



metacube 
programmed for excellence 

3. Your annual compensation will be revised to Rs. 626854 effective from July 01, 2024. The 
details for the compensation are given as Annexure 2 0f Terms Of Employment. 

Compulsory Condition 

Considering that the Company will be incurring substantial expenses on your training, it shal be 
compulsory for you to serve the Company for 24 (Twenty four) months from the date of successful 
completion of training/probation period. In case you leave the Company before completing the 
training/probation period or the post training compulsory service period, the Company shall be entitled to 
recover a sum of Rs. 2,00,000 (Rupees Two Lakhs only) from you as liquidated damages. To ensure this 
condition you shall also enter into a separate Training and Compulsory Service Period Agreement with 
the Company on non-judicial stamps of requisite value. 

Assessment 

During the training/probation period your performance would be assessed on a regular basis through 
classroom interaction, practical assignments, tests and other means. At the end of fourth and eighth 
month from your date of joining, if your cumulative performance is not found to be as per the desired 
standards, you may be disallowed to continue as an employee at the sole diseretion of the Company 
without giving any notice. 

Misconduct/Indiscipline 

In case of any misconduct or act of indiscipline you may be disallowed to continue as an employee as per 
Company's 'Disciplinary Action Guidelines'. 

We welcome you to the team and look forward to you havingg a long successful career with us. 

Yours truly, 

For Metacube Software Private Limited 

Esha Chowdhary 
Head Human Resources 

By signing below, the Employee understands and acknowledges that the Company is offering the 
employment for a salary, and in consideration of this salary, the Employee hereby accepts the Offer of 
Employment. Both the Employee and Company hereby agree to abide by all conditions stated in the 

above listed and hereto attached documents, collectively referred to as the Employment Contract. 

Employee: 

Gunjan Kapoor 

Metacube Software Pvt. Ltd. SP-6, Phase V. EPIP, Sitapura, Jaipur 302022 INDIA 

Ph.: +91 141 2771716, 17 Fax: +91 141 2771691 email: info@metacube.com 



                                                                                  
 

 
 

LEADPRO-ERP | LEADPRO-CRM | LEADPRO-POS | REALSYS-CRM | SAP | MOBILE APP | WEB APPLICATION | SOFTWARE | SEO | IT-MIS 

+91 98 204 72507 

info@prosoftinformatics.com 

http://www.prosoftinformatics.com 
  

402, KAMDHENU COMMERZ, 
 Sector 14, Kharghar, Navi Mumba 

 MH 410210 INDIA 

 

  

 

      
     09/01/2023 

 

Dear Ishika Raghuwanshi 

 

We are delighted to welcome you for the internship of Web Development in our fellowship. This 

Internship is observed by  Prosoft Informatics Pvt Ltd. as being a learning for you. 

 

In essence, your internship will embrace orientation and give an emphasis on learning new skills 

with a deeper understanding of concepts through hands-on application of the knowledge you gained 

as an intern. Our team is confident that you will acknowledge your obligation to perform all work  

allocated to you to the best of ability within lawful and reasonable direction given to you. 

 

We look forward to a worthwhile and fruitful association which will make you equipped for future  

projects. Wishing you the most enjoyable and truly meaningful internship program experience. 

 

Thank you 

 

 

Signature 

            

Admin & HR 

Prosoft Informatics Pvt Ltd  

+91 99207 49329 

info@prosoftinformatics.com 

 

 



   
 

 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
                                                                                                                                       
23rd November 2022 

 
JAANVI DHARIWAL 
D-642, Malviya Nagar,  
Jaipur - 302017. 
 
Re: Offer of Employment 
 
Hanu Software Solutions India Pvt. Limited ('Hanu') is pleased to extend an offer of 
employment, for the position of Cloud Engineer. Your scheduled start date is 28th November 
2022. Because time is of the essence, this offer will remain open only for Five (5) calendar days, 
inclusive of the date you receive this offer letter. If you do not accept this offer within that time 
frame, it will expire and will no longer be available for you to accept. 

 
This offer is contingent on the following: 
 

• Your signing and returning of this Offer Letter.  

• The successful and satisfactory completion of your background verification and 

confirmation of your references.  

• Your signing of the Hanu Non-Disclosure/Non-Solicitation Agreement and Restrictive 

covenant ('NDA'). 

• Your affirmative representation that you are not subject to any non-competition 

restrictions by any other employer that would prevent you from fulfilling the job duties 

of Cloud Engineer. 

• Completion of all “new hire” paperwork. 

Your employment with Hanu can be terminated by either you or by the Company for any or no 
reason or cause at 60 days’ Notice. Your job duties, title, responsibilities, reporting level, 
compensation and benefits, as well as the Company's policies and procedures, may be changed 
at any time, with or without advance notice, in the sole discretion of the Company.  
 
The terms and conditions of your employment with Hanu are described below: 

 
POSITION: Hanu is offering you regular full-time employment in the position of Cloud Engineer. 
You will be placed on a ninety (90) day probation period and your general job duties and 
responsibilities will include, but not be limited to the KRA’s of Cloud Engineer. Your work 
location will be Greater Noida. Hanu reserves the right to make any changes  
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
or modifications, at any time, to your position, your supervisor and your job location that it 
believes are in the best interest of the Company's business goals and needs. 

 
CASH COMPENSATION: 
 
SALARY: You will be paid Forty-Four Thousand Five Hundred Twenty-One Rupees (Rs. 44,521 
/-) per pay period equivalent to Gross salary of Five Lakh Thirty-Four Thousand Two Hundred 
and Forty-Six Rupees (Rs. 5,34,246/-). Your total Annual Gross Salary stands at Five Lakh Eighty-
Seven Thousand Six Hundred Seventy-One Rupees (Rs. 5,87,671 /-) which includes Fifty-Three 
Thousand Four Hundred and Twenty-Five Rupees (Rs. 53,425 /-) as a variable component. You 
will be paid your salary in thirty calendar day cycles for a total of twelve (12) pay periods per 
year. 
 
VACATION: You will be entitled to a total of Thirty-Seven (37) days of leaves and holidays in a 
calendar year; to be accrued monthly, subject to the Company's applicable accrual and carry-
over rules. Hanu reserves the right to modify policies relating to personal leave and Company 
holidays from time to time as it deems necessary. 

  
BENEFITS: As a full-time, regular employee of Hanu, you will be eligible to receive those 
benefits (including health and other insurance, Gratuity etc.) which the Company offers to 
similarly be situated employees, subject to applicable vesting periods and eligibility 
requirements. Hanu reserves the right to modify benefit programs and plans from time to time 
as it deems necessary and the benefits are not encashable. 

  
COMPLIANCE WITH COMPANY POLICIES: As an employee of Hanu, you will be expected to 
comply with all the Company's policies including, but not limited to, the Company's policy 
requiring your ongoing compliance with the NDA, and the Company's policies prohibiting 
discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws during performing your job duties and responsibilities. Violation of any term of the Policy 
on POSH shall be considered as Grave Misconduct and Management has the right to take 
appropriate action against you upon such Misconduct. Hanu reserves the right to modify its 
policies and procedures from time to time as it deems necessary. 
 
OFFER ACCEPTANCE: If you accept this offer, and the conditions of this offer are satisfied, this 
offer letter and the NDA shall constitute the complete agreement between you and Hanu, with 
respect to the terms and conditions of your employment.  Any representations promise or 
agreements, whether written or oral, that are not expressly written in this offer letter or are 
contrary to or conflict with this offer letter, which may have been made to you by any person, 
are expressly replaced by this offer letter. The terms and conditions of your employment 
pursuant to this offer letter may not be changed except as otherwise expressly specified in this 
offer letter or in the NDA.   
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
 
We will be delighted to have you join us. If the foregoing is acceptable to you, please sign on 
each Page, and date the original and the enclosed copy of this letter, return the original to the 
Company, and retain the copy for your records.  
 
 
If you have any questions regarding the contents of this letter, employment with Hanu or the 
enclosed materials, please contact the Human Resource Desk at hr@hanu.com  

 
 
  

 
Sincerely,   
 
 

 
Akanksha Choudhary 
Head of Global HR & Culture 
Hanu Software Solutions India Pvt Limited 

 
 

I HEREBY REPRESENT AND WARRANT TO THE COMPANY THAT (I) THE EXECUTION 
AND DELIVERY OF THIS OFFER BY ME DOES NOT AND WILL NOT CONFLICT WITH, BREACH, 
VIOLATE OR CAUSE A DEFAULT UNDER ANY CONTRACT, AGREEMENT, INSTRUMENT, ORDER, 
JUDGMENT OR DECREE TO WHICH I AM A PARTY OR BY WHICH I AM BOUND, INCLUDING ANY 
EMPLOYMENT AGREEMENT, NONCOMPETE AGREEMENT OR CONFIDENTIALITY AGREEMENT 
WITH ANY OTHER PERSON OR ENTITY. 

 
I HAVE READ, UNDERSTAND AND ACCEPT THE ABOVE OFFER OF EMPLOYMENT AND AGREE TO 
THE TERMS AND CONDITION SET FORTH ABOVE: 
 
 
 
 
 
 
         
JAANVI DHARIWAL 
 
 
 
 
 
 
 
 

11 / 28 / 2022
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Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 
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 Name: JAANVI DHARIWAL 
 Designation: Cloud Engineer 
 

Earnings Annual Monthly 

Basic 256323 21360 

Flexible Benefits (Includes HRA, Special 

allowances etc.) 
256323 21360 

Provident Fund (Employer Contribution) 21600 1800 

Base Pay 534246 44521 

Performance linked Pay 53425 4452 

Target Gross Salary 587671 48973 

      

Benefits     

Gratuity (Eligible after 5 years of service) 12329 1027 

Total Benefits 12329 1027 
   

Overall Annual Package in INR (CTC) 600000 50000 
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 Unit F2, First Floor, Plot No. 6, Signature Tower, 

Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308 

(Email: HR@hanu.com, Website: www.hanu.com) 

 
Note:  
 

• Benefits mentioned above are subject to change.  

• PF contribution (Both Employee and Employer) is part of your Base Salary  

• Leave, Performance appraisal, Education / Certification reimbursement and Other 

Benefits and reimbursements - as per policy. 

• Benefits are not encashable. 

• Subsequent to your acceptance of this offer and joining on mentioned date the letter 

of offer deemed to be considered as letter of appointment, no separate letter of 

appointment shall be issued. 

 
 

Your salary is subject to Income tax as per Income Tax act, 1961 
 
                
 

Welcome Onboard! 
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   Squalo Solutions (P) Limited 
squalosolutions@gmail.com, hr.squalosolutions@gmail.com 

27, Kailash Puri, Near Khandaka Hospital, Tonk Road, Jaipur, RAJ. 
http://thesqualo.com/ 
 

INTERNSHIP OFFER LETTER  
  

Dear Kratagya Mishra, 

On behalf of Squalo Solutions (P) Limited, I am pleased to offer you an internship with Squalo Solutions (P) Limited at the position 

of “Technical Writer” from January 09, 2023.  

*This offer is confidential and should not be disclosed to any third party. The offer will remain open for seven days. If you do 

not revert, it will be deemed null and invalid. 

This internship offer is conditional, subject to:  

• Your signed acceptance of the offer letter and successful completion of background verification. This 

background verification will include verification of identity and information provided by you to Squalo Solutions 

as part of the application process. The provision of false or misleading information may be grounds for the 

withdrawal of this offer or, once your employment has begun, for disciplinary action, including termination of 

the internship.  

• Your internship is applicable for six months, during which your stipend would be 10k/month. Your performance 

will be reviewed during this period. If both your work and conduct are satisfactory, you will be deemed to be 

confirmed and placed on our regular payroll. 

• During the internship period, you will not be able to leave the firm in any condition except in approved major 

circumstances and with prior notice. 

• The working days are Monday-Saturday and the working hours are 10:00 A.M – 7:00 P.M (can be changed in 

extreme conditions). 

Subject to fulfilling these conditions, the internship shall commence on a date mutually agreed upon by you and Squalo Solutions. 

Please signify your acceptance of this offer by signing and returning one copy of the Offer Letter, along with the documents listed 

below in this letter.  

You will be contacted in due course with the outcome of the pre-internship procedure. If you fail to satisfy any pre-employment 

requirements to Squalo Solutions prior to commencing employment, this internship offer will automatically lapse or withdraw. 

If you have any queries regarding this letter or the internship’s terms and conditions, please revert to the same email. We are 

excited to have you join our team! 

Sincerely, 

Nishi Kumari 

Operations Head 

  

http://thesqualo.com/


   Squalo Solutions (P) Limited 
squalosolutions@gmail.com, hr.squalosolutions@gmail.com 

27, Kailash Puri, Near Khandaka Hospital, Tonk Road, Jaipur, RAJ. 
http://thesqualo.com/ 
 

Summary of Enclosures and Actions 

Enclosure Action Return 

Offer Letter (2 copies) Sign both copies, retain one for 

yourself and return the second 

copy. 

Squalo Solutions 

 

List of Documents 

Documents required for Background Verification and Employee Records: 

 Valid Government-Issued ID Proof 

 Latest copy of Resume & Cover Letter 

 Educational Certificates (Latest Transcript) 

 NOC from College/University 

 2 Passport Size Photographs 

 

 

http://thesqualo.com/


Mukul Kajla <m3kajla@gmail.com>

Tech M LOI - Mandatory Course Details
1 message

Campus Joining <campusjoining@techmahindra.com> Wed, Dec 28, 2022 at 2:03 PM
To: Campus Joining <campusjoining@techmahindra.com>

Dear Applicant,

 

We deeply appreciate your Interest in Tech Mahindra!

 

Further to LOI issued recently, we would like to share some more details related to Learning and Certification courses
mentioned to be completed. It is mandatory to complete all the courses before 30th Jun’23.

 

Please note the below –

You would receive an auto mail from Tech Mahindra (via Udemy Business) no-reply@e.udemymail.com –  for
your account to be activated. if not found in your mailbox then please check Junk/Spam folders as well.
Please activate your Udemy License before 10th Jan’23, in case License is not claimed before 10th Jan’23 then
it will be taken back and candidature will be marked as cancelled.
Please use the same email ID to access the courses which was used at the time of registration and evaluation
(On which you have received the LOI). No changes will be accepted for email ID change.
All these courses are free of cost and you don’t have to pay any course fee.
Completion of below mentioned 13 Udemy courses followed by Tech M Test is mandatory before becoming
eligible for an offer.
Please note there will be an Integrated Certificate Test post course completion, clearing of that test will
be mandatory for further process.
Certification test details will be shared through separate mail at later stage.
All these courses are non-transferable. DO NOT share login credentials with anyone else. Any violations would
stand your candidature cancelled.
Post commencing learning, for any technical issue; you may connect Udemy support on that page itself under
Help & Support (At the bottom of Udemy Page) and click on Contact Us.

 

After account activation and successful login, you will need to click on Learning
Paths and from that select IT Foundation – Technical 2023 Learning path and
start learning individual courses beneath it:
 

Category Udemy Course Name Course Duration (in Hrs)

Programming Foundations Programming 101 4.5

Data Structures &
Algorithms Data Structures A-Z : Data Structures + Algorithms Bootcamp 7.5

Web Programming
Complete Web Design Course: HTML, CSS, Javascript and
jQuery 27.5

Linux Fundamentals Learn Linux in 5 Days and Level Up Your Career 13.5

mailto:no-reply@e.udemymail.com


Shell Scripting Bash Shell Scripting: Crash Course For Beginners 5.5

SQL
SQL for Beginners: Learn SQL using MySQL and Database
Design 8

Python basics
The Python Bible™ | Everything You Need to Program in
Python 9

Cloud Computing A Practical Introduction to Cloud Computing 2.5

Agile & Scrum Agile Fundamentals: Including Scrum and Kanban – 2022 4.5

Software Testing
Certified Tester ISTQB Foundation Level (CTFL) -Updated
2022 9.5

Communication
The Art of Communications – Become a Master
Communicator 4

Email Writing Write Better Emails: Tactics for Smarter Team Communication 1.50

Business Etiquettes Business Etiquette 101: Social Skills for Success 4.7

 

 

If you have any queries before logging in to Udemy portal you may connect with us on
Campus2023@TechMahindra.com

 

 

Thanks & Regards,

Campus Team

Tech Mahindra Ltd.
==========================================================================================
================================== Disclaimer: This message and the information contained herein is
proprietary and confidential and subject to the Tech Mahindra policy statement, you may review the policy at
http://www.techmahindra.com/Disclaimer.html externally http://tim.techmahindra.com/tim/disclaimer.html internally
within TechMahindra. ============================================================
================================================================

mailto:Campus2023@TechMahindra.com
http://www.techmahindra.com/Disclaimer.html
http://tim.techmahindra.com/tim/disclaimer.html


















 

 

          
 
To, 

 
 

 
 –  
 

  
Subject: Internship Offer Letter @ Roots Innovation Labs Private Limited (GIBots), Pune 

 
 
With reference to your request for completing an internship project with Roots Innovation Labs Private 
Limited (GIBots), Pune, we are pleased to offer you an Internship with the IT department in Roots 
Innovation Labs Private Limited (GIBots), Pune as a “Software Developer - Intern”, at our office at on the 
following terms and conditions: 
 
1.  

This period may be reduced or extended at the discretion of Roots Innovation Labs Private Limited 
(GIBots), Pune without assigning any reasons. 
 

2. 
 

3.  
will get weekly off on Saturday and Sunday.   
 

4. You will be based at the Pune office. However, it is going to be work from home (WFH) till further 
communication from HR to report to the office. 

 
5. Your internship is liable to be terminated with 15 days notice without assigning any reasons thereof. 

In case you want to quit internship in between then you are entitled to leave, post completion of the 
internship period only. 
 

6. Except on office holidays as from time to time notified by Roots Innovation Labs Private Limited 
(GIBots),Pune, you shall attend the internship regularly and punctually and devote to your internship 
the whole of your time and shall not without the previous written consent of Roots Innovation Labs 
Private Limited (GIBots),Pune  be engaged either directly or indirectly in any trade, business or 
occupation whatsoever. 
 

7. Your internship will be subject to your undertaking that you will treat the confidential and proprietary 
information of Roots Innovation Labs Private Limited (GIBots),Pune as strictly confidential and will 
not disclose/ publish any article or statement, deliver any/ share at a lecture or broadcast or any 
communication to the press (including magazine publication) relating to Roots Innovation Labs 
Private Limited (GIBots),Pune’s products or to any matter with which Roots Innovation Labs Private 
Limited (GIBots),Pune may be concerned, unless you have previously applied to and obtained 
written permission from Roots Innovation Labs Private Limited (GIBots),Pune . 
 

Rishita Goyal,
110/B-911, Vyas Apartment
Sector-11, Pratap Nagar
Jaipur 302033,
Rajasthan

Working days will be Monday to Friday and office timings will be 9.30AM to 7.30PM (Full Time). You

Your internship will be unpaid internship.

12-January-2023

The internship period will commence on 15-January-2023 and will end on 15-June-2023.



 

 

8. Your internship does not confer on you any right for any appointment as a regular employee against 
any vacancy that may arise in the future. 

 
9. Your internship is subject to your adherence of Roots Innovation Labs Private Limited (GIBots),Pune 

policies and procedures as applicable, during the course of your internship, failing which Roots 
Innovation Labs Private Limited (GIBots),Pune will be entitled to terminate the internship forthwith. 

 
If the above terms and conditions are acceptable to you, please indicate your agreement by signing your name 
below in the attached copy of this letter and returning the copy to us. 
 
Thanking You.  
 
Yours Sincerely, 
For GIBots, (Roots Innovation Labs Pvt. Ltd.),                                                                 

 
             
 
 
Sachin V. Bhagat         Agreed and Accepted 
Head-HR           

Name _______________ 
           

Date: ________________ 
 
 
 
 
 
 
 
     
 
 





By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

15th December 2022

Dear Simarjeet Singh ,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Cloud Computing Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



 

  
 

Offer Letter 
To: Srishti Jain 
Sub: Offer Letter 
Offer Date:18th October 2022 
Joining Date: 20th October 2022 
Reference: APPCINO/ #01297 
  
This is with reference to your interview, we are pleased to confirm an employment offer for the 
post of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the 
following terms and conditions. 
  
Terms and Conditions: 
  

1. First 6 months from your joining date would be considered your probation period. Your CTC 
will be INR 10,000 (PF, ESIC & Gratuity are part of CTC) from the date of joining. 
 

2. After completion of your graduation your CTC will be revised to INR 6,00,000 (PF & Gratuity 
are part of CTC) based on your performance. 
  

3. You agree to serve the company for at least two years. In case you leave the employment in 
less than 2 years you also agree to refund the following: 

a. Training fees of INR 4,00,000 
b. Amount Company has paid a fee to the recruitment consultant (if any), and 
c. Relocation fee (if any) 

  
5. You will not take up any other appointment or assignment during your tenure with us and will 

maintain strict confidentiality of all the employment and employer’s information.  
  

6. You will be entitled to all-inclusive Eighteen (18) days of paid leave per year as mentioned in 
the staff policy manual after the completion of the probation period. 
  

7. This appointment is also contingent upon your adherence to the Company’s policies and 
procedures applicable to all employees generally, and/or applicable to your position or 
function within the Company. 
  

8. You agree that unless specifically stated in writing and signed by both you and an authorized 
officer of the Company, subject to controlling law, any employment granted to you is at will 
and for an indefinite term and that such employment may be terminated after the completion 
of two years at any time by giving a 90 days' notice by you.  
  

9. Company has the right to terminate your contract at any moment for any disciplinary action 
or on account of poor performance. 

 
10. You agree that the Company may on its own or through an external agency perform a 

background check on you and you have no objection to the same. The background check may 
involve obtaining feedback from the References provided by you. 
  



 

  
 

11. You agree that, at the time you leave the employ of Company, you will deliver to Company 
(and will not keep in possession, recreate or deliver to anyone else) all source code, object 
code, hardware devices, equipment, records, data, notes, reports, proposals, lists, 
correspondence, specifications, drawings, blueprints, sketches, books, and any other 
documents or property, or reproductions of any aforementioned items developed by you 
pursuant to employment with Company or otherwise belonging to Company, its successors or 
assigns. 
  

12. General Provisions: 
a. Entire Agreement: The Employment Contract consists of the documents listed below 

and the terms included therein: 
• Offer of Employment. 
• Term of Employment. 
• Employee Confidentiality, Invention Assignment, and Non-Compete Agreement. 

The Employment Contract sets forth the entire agreement and understanding between 
the Company and me relating to the subject matter herein and merges all prior 
discussions between us. No modification of or amendment to the Employment 
Contract, nor any waiver of any rights, will be effective unless in writing signed by the 
party to be charged. Any subsequent change or changes in my duties, salary or 
compensation will not affect the validity or scope of the Employment Contract. b)  
Governing Law; Consent to Personal Jurisdiction: The laws of the State of Rajasthan will 
govern the Employment Contract, and I hereby expressly consent to the personal 
jurisdiction of the High Court located therein for any lawsuit arising from or relating to 
my employment. c) Severability: If one or more of the clauses in this Terms of 
Employment are deemed unenforceable, then the remaining clauses will continue in full 
force and effect. d) Successors and Assigns: This Employment Contract will be binding 
upon my heirs, executors, administrators, and other legal representatives and will be for 
the benefit of the Company, its successors, and its assigns. 
  

2. Representative Warranties: 
a. By signing this letter, you are representing to the Company that your acceptance 

of this offer and agreeing to employment with the Company under these terms 
will not conflict with, violate, or constitute a breach of any employment or other 
agreement to which you are a party and that you are not required to obtain the 
consent of any person, firm, corporation or other equity in order to accept this 
offer of employment. 

b. You are required to engage yourself exclusively in the work assigned by Appcino 
Technologies Private Limited and shall not take up any independent or individual 
assignment (whether the same is part-time or full time, in an advisory capacity or 
otherwise) directly or indirectly. 

c. You represent that you have provided the Company with full and accurate 
documentation of your last drawn compensation. 

d. To the fullest extent permitted by law, you agree to keep the terms of this letter 
confidential and agree not to share them with anyone; if done so, it is at your own 
risk. 
  



 

  
 

                         Further, the Company is fully authorized to take appropriate action in event of your          
indulging in: 

e. An act of fraud or dishonesty in the course of your employment with the 
Company 

f. Conviction of (or plea of no contest with respect to) a crime constituting a felony. 
g. An act or an omission which causes you or the Company to be in violation of 

Central or State securities laws, rules, or regulations and/or the rules of any 
exchange or association of which the Company is a member, including statutory 
disqualifications. 

h. Your material breach of any written policy applicable to your employment with 
the Company 

i. Your material violation of the Company’s written Confidential Agreement, a copy 
of which is being provided with this letter. Any intentional violation of these or 
any other Company procedures can result in disciplinary action being taken 
against you, which may result in termination of your employment with or without 
notice or compensation. 

  
The terms of this offer are intended to be kept strictly confidential. Please review this letter and 
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set 
out herein. 

  
We welcome you and wish you every success in your career at Appcino Technologies. 
 

Appcino Technologies Pvt Ltd:       Employee (You): 

___  Shivani Gupta     Srishti Jain 
   
Snr HR Manager- Talent Acquisition 
 

 

 

 

 

 

  



 

  
 

 
 
Notes: 

• The selected students will be getting the other company benefits as applicable at that point 

in time. 

Current Benefits 
Free learning on cutting-edge automation platforms and technologies along with the certifications 

• Regular classes for improving your technical, logical, and soft skills 

• Employee counseling activities provided by third-party consultants and experts 

• Employee accidental insurance – 3x of CTC 

• Employee & Family health insurance of INR 5,00,000/- 

 
Appcino Technologies Pvt. Ltd.  

Shivani Gupta                                                         Srishti Jain 
Snr. Manager-HR (TA) 

 

 

 

 

 

 

 

 

 

 

 

 

 



Stuti_Malsaria_Screened_in_and_Selected!
4 messages

<srtd@sac.isro.gov.in> Wed, Dec 21, 2022 at 10:01
To: malsariastuti@gmail.com
Cc: SP VYAS <spvyas@sac.isro.gov.in>

��य �ाथ�,
             Referring to your application dated  13 Dec 2022, Joining date 
09 Jan 2023, you are selected to do Internship-project 
through SRTD. Your guide will be or decided by Dr SP Vyas  (079-2691-6223)

Pls contact him before your joining for further procedure, topic etc...Provide 
monthly report to your Guide and SRTD

Student should take care of his/her accommodation and should report to 
SAC, Bopal Campus, Ahmedabad, on working days between 9:30 AM

5:00 PM only after taking prior (Atleast 72-Hours/3-days before) confirmation 
from 079-2691-6227/6112/6223 along with sending intimation with reply mail 
on this mail ID. Student should bring following documents for opting offline training:-

1.Adhar card+2Xerox copy

2. Students ID card+2Xerox copy

3. Bonafide/NOC certificate original+1-Xerox copy

4. 2-Passport size photos

At the end submit One page ppt, Report and Certificate draft to change 
accordingly (See attachments) with guide's consent. Student need to
return all dues to SAC, like Lib book, ID cards etc before
 collecting the final certificate from  SRTD 

Due to Covid situation research and training is online/offline according to SOP 
attached...However you can come inside SAC with guide's consent for 

offline training

                                                                                                   - SRTD



Stuti Malsaria <malsariastuti@gmail.com> Wed, Dec 21, 2022 at 10:30
To: Abhimanyu Chauhan <abhimanyu31102@gmail.com>

[Quoted text hidden]

Stuti Malsaria <malsariastuti@gmail.com> Wed, Dec 21, 2022 at 11:44
To: dean.engineering@jecrcu.edu.in

---------- Forwarded message ---------
From: <srtd@sac.isro.gov.in>
Date: Wed, Dec 21, 2022, 10:01
Subject: Stuti_Malsaria_Screened_in_and_Selected!
To: <malsariastuti@gmail.com>
Cc: SP VYAS <spvyas@sac.isro.gov.in>

[Quoted text hidden]

Stuti Malsaria <malsariastuti@gmail.com> Mon, Jan 2, 2023 at 09:49
To: srtd@sac.isro.gov.in
Cc: SP VYAS <spvyas@sac.isro.gov.in>

Good morning Sir,
Sir, I'll be joining as an intern from 9th of January.
Thank you for the opportunity.

Regards
Stuti Malsaria.

[Quoted text hidden]

mailto:srtd@sac.isro.gov.in
mailto:malsariastuti@gmail.com
mailto:spvyas@sac.isro.gov.in


CORIZO 
Empowering Tomorrow's Leaders 

Corizo,  D-247,  B-12,  Sector-63,  Noida supportlms@corizo.in corizo.in 

 

 

Internship Offer Letter 
 
 
 

14th December 2022 

 
Dear Subham Kumar Sharma, 

With reference to your application, we are pleased to offer you an internship with Corizo 

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 

advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 

You shall, for the purpose of your employment with us, sign this offer letter for submission 

and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern. 

 
3. Remuneration: You will not be eligible for remuneration at the end of the program. 

 
Internship Start Date: 05/01/2023 

Internship End Date: 05/06/2023 

 
Your responsibilities will include those for which you are engaged, as well as any other 

duties given to you by your mentor from time to time. By accepting this offer you agree to 

perform all responsibilities assigned to you with due care and diligence and in compliance 

with the management norms and clauses. 

By accepting this offer letter of Employment, you acknowledge that you will keep all this 

information strictly confidential and refrain from using it for your own purposes, that is, 

disclosing it to anyone outside of the company. 

 
By accepting this offer letter, you agree that throughout your internship, you will observe 

all policies and practices governing the conduct of our business and employees. This letter 

sets forth the complete offer we are extending to you and supersedes and replaces any 

prior inconsistent statements or discussions. Official communication either within the 

company or outside the company should be through the official Email of the HR or 

support only. 

mailto:supportlms@corizo.in


CORIZO 
Empowering Tomorrow's Leaders 

Corizo,  D-247,  B-12,  Sector-63,  Noida supportlms@corizo.in corizo.in 

 

 

 
 
 
 

To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 

and the documents as mentioned below to <supportlms@corizo.in> 

 
Working Hours: Flexible 

Job Type: Internship 

Reporting Location: On-site 

 
I have read and understood the above terms and conditions and I accept this offer, as set forth 

above with Corizo Edutech, and will report on 05/01/2023. 

 

NAME: DATE:    
 

 

(Candidate’s Signature) 

With Regards, 

 

VP – Human Resources, 

Corizo Edutech 

mailto:supportlms@corizo.in
mailto:supportlms@corizo.in


                                    WE COUNT ON BRAINS. NOT HEADS.  

604-605, Geetansh, Class of Pearl, K-48-49, Income Tax Colony, Durgapura, Jaipur – 302018, INDIA  Tel: +91-141-4930069, 2552984 
Website: https://www.intecons.com Facebook: https://www.facebook.com/inteconsglobal 

                                                              

 

OFFER LETTER 

                                         
Date: Jan 17, 2023 

To, Mr. Tanmay Paliwal 
Mobile: 6397261756, Email: tanmaypaliwal21@gmail.com 

 
Dear Mr. Paliwal, 
 
Based upon your application and our subsequent recruitment process, we are pleased to offer you an 
internship with us as per the following offer: 
 
Post Offered:  
 
Programming Intern: Monday, January 23, 2023 to Friday, June 30, 2023 
 
Stipend during internship: Rs. 15,000/- per month 
 
Place of Posting: Intecons Software Lab office, Jaipur 
 
Working Days: Monday to Friday * (see Annexure II, Section E)    
 
Other Terms & Conditions: See Annexure – III 
 
Required Date of Joining: Monday Jan 23, 2023 

 
Actions required at your end in order to accept this offer: 
 
Please prepare the following formalities. You need to submit them at the time of joining: 
 

1. Return a copy of this acceptance letter duly signed.   
2. Non-Disclosure Undertaking, as in Annexure – IV on a Rs. 100/- non judicial stamp paper 
3. A copy of your ID proof (Aadhar Card / PAN / Passport / DL) – Original needed for verification  
4. A copy of your address proof (Aadhar card / Voter ID / Passport / DL) – Original needed for verification  
5. Two passport size photographs, duly attested by you and pasted on the top of ID proof’s copy  

 
6. Photo copies of all your degrees / diplomas / certificates / marks sheet obtained so far by you 

starting from secondary school examination, along with originals for the purpose of verification, 
which will be returned, soon after verifying.  

 
7. Important Document: If you are from 2023 batch, you need to submit a NOC from your institute that 

they have permitted you to attend the internship. In case you are from 2022 batch, we need a certificate 
of completion from your institute / final marksheet if the result is declared 

 

 
Best Wishes, 
 
 
Ashwani K Goel, CEO 

 

 

 

 

 

https://www.intecons.com/
https://www.facebook.com/intecons


                                    WE COUNT ON BRAINS. NOT HEADS.  

604-605, Geetansh, Class of Pearl, K-48-49, Income Tax Colony, Durgapura, Jaipur – 302018, INDIA  Tel: +91-141-4930069, 2552984 
Website: https://www.intecons.com Facebook: https://www.facebook.com/inteconsglobal 

 

 

 

 

 

Annexure II - Terms of the offer 
 

A. Post offered: Internship till Jun 30, 2023 
 

B. Stipend (During Internship): Rs. 15,000/- per month 
 

C. Office timings: 09:30am to 07:00pm Monday to Friday 
D. Lunch Break: 2pm to 2:45pm  
E. Weekly working days: Monday to Friday   

 

F. Disbursement of stipend: Generally on the 2nd working day of the following month 
 

G. Termination: Company reserves the right to terminate your services at any time by giving 15 days’ 
notice (or by paying an amount equivalent to Gross salary / stipend, i.e. equal to 15 days) without 
assigning any reasons what so ever 

 
H. Leaves:  

i) All leaves taken during the internship are unpaid. There are no provision for any paid leaves 
during the internship 

ii) All leaves need a sanction of the management, and are subject to gross stipend deduction, 
calculated as per actual working days in that month (and not calendar days)  

iii) Any leaves which are taken without sanction or even after denial of sanction of leave by the HR, 

will be subjected to a penalty of Rs. 300/- per day in addition to gross salary deduction calculated 

as per ‘iii’ above. All leave applications are always to be directed directly to hr@intecons.com 

 

https://www.intecons.com/
https://www.facebook.com/intecons
mailto:hr@intecons.com


Orufy Technologies

Date: Dec 29, 2022

Subject: Offer of Intern

Dear Utkarsh Jain,

We are pleased to offer you an internship at “Orufy Technologies” in the “webtonative” vertical. Your internship
with the Company will commence from 2 January, 2023 to 1 July, 2023 , and your designation will be that of
“Software Development Engineer - Intern” and your job location will be Jaipur..

You are requested to carry a softcopy of below documents on the day of your joining.

a. Two recent passport size photographs.

b. Copy of educational certificates – SSC/HSC/Graduation/ Diplomas etc.

c. Proof of current and permanent residence.
d. Copy of Aadhar card & PAN Card.

By signing this offer of employment, you confirm that:

1 Notwithstanding anything contained herein, the employee confirms and agrees that he/shall be under a contractual

obligation for the duration of this offer and a period of twelve months after the resignation/termination from/of his/her
engagement to:

(i) Not undertake employment or render any other services to any firm or entity which is engaged in the

following business: offering website to mobile app to customers enquiring on its platform.

(ii) collaborating with other professionals and businesses engaged in similar activities.

Employee hereby further agrees, undertakes, and covenants that they shall undertake all Services or related ancillary

activities only through the Company and shall direct/ transfer all their existing patients/clients to the Company and shall

Service them only through the Company.

Employee hereby agrees, undertakes, and covenants that the Employee shall not, till such time that this offer subsists and

thereafter for a period of one (1) from the date of resignation/ termination of his/ her engagement.

i) canvass, solicit or endeavor to entice away from the company any client or customer(s) of the company, or any

person(s) who at any time during the engagement were or are clients or customers of the company, or were in the habit
of dealing with the company.



Orufy Technologies

ii) solicit, interfere with or endeavor to entice away any employee of the Company.

iii) Counsel or otherwise assist any person to do any acts referred to in para (i) or (ii) above

And failing which the Employee shall be liable to reimburse without limitation all the costs expenses and damages which the

Company suffer or incur and/or be liable to suffer or incur as a direct or indirect consequence of the Employee committing

any such act for the period of 1 year from the date of the Employee resigning / exiting from his engagement/ Contract with

the Company.

Employee hereby acknowledges that the restrictions on the Employee set forth in this Offer forms part of the consideration

based on which the Employee Fees has been determined. Employee acknowledge the breadth of the geographic scope of  this

Offer, but hereby agree and acknowledge that they have received adequate and appropriate consideration for foregoing,

Employee having obtained professional advice, acknowledge and agree that the covenants contained in this Clause are no

more extensive than is reasonable to protect the interests of the Company and other shareholders, to protect the Business of

the Company.

Further, this offer of employment is subject to the company obtaining satisfactory responses to reference checks and
background Verification provided by you. You will be liable to conform to the Company’s policies and procedures, rules and
regulations, discipline and general work practice which are subject to change from time to time.

Attendance: Your hours of work and shifts shall be regulated to suit the duties entrusted to you from time to time.  You
will have to punch the attendance in any manner as may be prescribed from time to time. While in this  position of
continuous responsibility you will not be entitled to payment of overtime. During your internship, if you  are absent
from duty without intimation or notice for more than 7 consecutive days, it will be deemed that you  have abandoned
your internship and your internship will be deemed as terminated with immediate effect.

Past Records: If any declaration given or information furnished by you, to the company proves to be false, or  if you are
found to have willfully suppressed any material information, in such cases, your internship will be liable to be
terminated without any notice.

Confidentiality: The terms and conditions of your internship are confidential and may not be disclosed to or
discussed with anyone other than your reporting manager, HR and authorities from your institute.

Intellectual Property: If you conceive any new or advanced method of improving processes/systems, in
relation to the business/operations of the Company, such developments will be fully communicated to the
company and will remain the sole right/ property of the Company.

Separation/ Termination of Employment: Your internship can be terminated by the company in case of any
indiscipline observed, non-performance of assignment given or in case of any exigency in the organization –
without providing any notice or compensation whatsoever.

We wish you success in your tenure with the Company and look forward to working with you.

For Orufy Technologies

Divya Sharma



Orufy Technologies

Annexure I

Acknowledgment Letter

I have carefully read and understood the above terms and conditions and I hereby confirm acceptance of the

same in full.

Yours Sincerely,

Utkarsh Jain
Date:



                                                                                 Back Office IT Solutions Pvt. Ltd.                                                                 
                                                                                        ISO 27001:2013 Certified & Microsoft Gold Certified Partner  

CIN-U72200RJ2000PTC016780 

www.navbackoffice.com 

Registered Office  :                                                  City Office :                                                      Email  : hr@navbackoffice.com                      
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OFFER OF INTERNSHIP PROGRAMME 

Private & Confidential 

Ref: BO/HR/LOI/43 

Dated: November 24th, 2022 

Mr. Vaibhav Sharma 

S/O Mr. Manish Kumar Sharma 

Flat N. 703, Bhavya Green Society 

Jagatpura, Jaipur, Rajasthan - 302017 

 

Subject: Internship with BackOffice IT Solutions Pvt. Ltd. 

 

We are pleased to offer you the position as Intern - DevOps with BackOffice IT Solutions Pvt. Ltd., from 2nd January, 2023 
to 30th June, 2023. Your Reporting Manager will be informed to you on your joining. 

You will be paid a stipend of Rs. 10,000 (Rupees Ten Thousand Only) per month during the period of your internship. You 
will be absorbed on permanent Employment role subject to your successful completion of Internship and Performance 
Evaluation, however during the said period, your internship can be discontinued without assigning any reason as per the 
Management’s discretion. If you wish to discontinue with the position during the said period, you’ll be required to serve 
a notice period of 15 days with the organization. 

You are requested to sign and return to us a copy of this letter to signify your acceptance of this offer and the terms and 
conditions of internship. 

Please note that on acceptance, you would be complying all the terms and conditions of the internship. 

 

Yours Sincerely, 

For Backoffice IT Solutions Pvt. Ltd.  

 
 

Authorized Signatory 

http://www.navbackoffice.com/


 

  
 

Offer Letter  
To: Akshay Sonwal 
Sub: Offer Letter  
Offer Date: 11th November 2022 
Joining Date: 14th November 2022 
Reference: APPCINO/#01328 
   
This is with reference to your interview, we are pleased to confirm an employment offer for the post 
of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the 
following terms and conditions.  
   
Terms and Conditions:  

1. First 6 months from your joining date would be considered as your probation period, your 
first Year CTC will be INR. (4,50,000)/Year (Inclusive of PF and gratuity) (INR 3,50,000/- is the 
fixed component and INR 1,00,000/- is the bonus, in which 1/4th pay out i.e INR 25,000/-  is 
paid  quarterly for an year) 

 

2. After completion of the 1st year from your joining date, your salary will be revised to INR. 
5,50,000/-per annum for next (Provident fund and Gratuity will be a part of CTC), after the 
completion of a duration of 2 years from the date of joining, package will be revised to CTC 
INR. 8,00,000/- per annum (Provident fund and Gratuity deduction will be a part of CTC). 

 

3. Your first increment discussion will be after 36 months from the date of joining based on 
yours and company's performance 

 
4. You agree to serve the company for at-least three year from your date of joining. In case 

you leave the employment in less than 3 years you also agree to refund the following: 
a. Training fees of INR 3,00,000 
b. Amount Company has paid as fee to the recruitment consultant (if any), and 
c. Relocation fee (if any) 

 

5. You will not take up any other appointment or assignment during your tenure with us and 
will maintain strict confidentiality of all the employment and employer’s information.   

 

6. You will be entitled to all-inclusive Eighteen (18) days paid leave per year as mentioned in 
the staff policy manual after the completion of probation period.  

 
7. This appointment is also contingent upon your adherence to the Company’s policies and 

procedures applicable to all employees generally, and/or applicable to your position or 
function within the Company.  

 

8. You agree that unless specifically stated in writing and signed by both you and an authorized 
officer of the Company, subject to controlling law, any employment granted to me is at will 
and for an indefinite term and that such employment may be terminated after the 
completion of three years at any time by giving a 90 days' notice either by you.   



 

  
 

 
 

9. Company has right to terminate your contract at any moment for any disciplinary action or 
on account of poor performance.  

 
10. You agree that the Company may on its own or through an external agency perform 

background check on you and you have no objection to the same. The background check 
may involve obtaining feedback from the References provided by you.  

 
11. You agree that, at the time you leave the employ of Company, you will deliver to Company 

(and will not keep in possession, recreate or deliver to anyone else) all source code, object 
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists, 
correspondence, specifications, drawings, blueprints, sketches, books and any other 
documents or property, or reproductions of any aforementioned items developed by you 
pursuant to employment with Company or otherwise belonging to Company, its successors 
or assigns. 
 

12. General Provisions:  
a. Entire Agreement: The Employment Contract consists of the documents listed below 

and the terms included therein:  
i. Offer of Employment.  

ii. Term of Employment.  
iii. Employee Confidentiality, Invention Assignment and Non-Compete 

Agreement. The Employment Contract sets forth the entire agreement and 
understanding between the Company and me relating to the subject matter 
herein and merges all prior discussions between us. No modification of or 
amendment to the Employment Contract, nor any waiver of any rights, will 
be effective unless in writing signed by the party to be charged. Any 
subsequent change or changes in my duties, salary or compensation will not 
affect the validity or scope of the Employment Contract. b)  Governing Law; 
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will 
govern the Employment Contract, and I hereby expressly consent to the 
personal jurisdiction of the High Court located therein for any lawsuit arising 
from or relating to my employment. c) Severability: If one or more of the 
clauses in this Terms of Employment are deemed unenforceable, then the 
remaining clauses will continue in full force and effect. d) Successors and 
Assigns: This Employment Contract will be binding upon my heirs, executers, 
administrators, and other legal representatives and will be for the benefit of 
the Company, its successors, and its assigns.  

b. Representative Warranties:  
i. By signing this letter, you are representing to the Company that your 

acceptance of this offer and agreeing to employment with the Company 
under these terms will not conflict with, violate or constitute a breach of any 
employment or other agreement to which you are a party and that you are 
not required to obtain the consent of any person, firm, corporation or other 
equity in order to accept this offer of employment.  



 

  
 

ii. You are required to engage yourself exclusively in the work assigned by 
Appcino Technologies Private Limited and shall not take up any independent 
or individual assignment (whether the same is part time or full time, in an 
advisory capacity or otherwise) directly or indirectly.  

iii. You represent that you have provided the Company with full and accurate 
documentation of your last drawn compensation.  

iv. To the fullest extent permitted by law, you agree to keep the terms of this 
letter confidential and agree not to share them with anyone; if done so, it is 
at your own risk.  

   
Further, the Company is fully authorized to take appropriate action in event of your indulging in:  

• An act of fraud or dishonesty in the course of your employment with the Company  
• Conviction of (or plea of no contest with respect to) a crime constituting a felony  
• An act or an omission which causes you or the Company to be in violation of 

Central or State securities laws, rules or regulations and/or the rules of any 
exchange or association of which the Company is a member, including statutory 
disqualifications.  

• Your material breach of any written policy applicable to your employment with 
the Company.  

• Your material violation of the Company’s written Confidential Agreement, a copy 
of which is being provided with this letter. Any intentional violation of these or 
any other Company procedures can result in disciplinary action being taken 
against you, which may result in termination of your employment with or without 
notice or compensation.  

   
The terms of this offer are intended to be kept strictly confidential. Please review this letter and 
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set 
out herein.  

   
We welcome you and wish you every success in your career at Appcino Technologies.  

  

APPCINO:                   Employee (You):  

____________________            _____________________  

Monika Agnihotri 

Assistant Manger HR  





Dear Umang 
Hope you are doing well 
 
We are pleased to inform you that you are selected for the position of Junior Java 
developer at LR tech solutions with a fixed stipend of 10k. Your joining will be from 
04/1/2023 at 10:30 am. Please send your Adhar card, PAN card and other academic 
documents in pdf format as academic and identity proof, previous organization offer and 
relieving letter (if Applicable), your medical documents (If any) .The offer letter will be 
released after 7days of your joining. Confirm your joining by replying to this mail.  
Kindly bring your laptop along with you 
 
Reporting manager: - Mr. Nitish prakash sharma 
contact number: - 8955644405 
 Office:- L.R.TECH SOLUTIONS . 
 S-30, Alankar Plaza 
https://maps.app.goo.gl/WJ4czWxvKyQ6nTmw6 
 
for any query please reach out us at: - hrlrtech@gmail.com 
 
We welcome you on board! 
 
Thanks & Regards 
L.R. Tech Solutions Pvt. Ltd 
 

https://maps.app.goo.gl/WJ4czWxvKyQ6nTmw6
mailto:hrlrtech@gmail.com
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OFFER OF INTERNSHIP PROGRAMME 

Private & Confidential 

Ref: BO/HR/LOI/40 

Dated: November 24th, 2022 

Mr. Akul Agarwal 

S/O Dr. Pankaj Agarwal 

64/689, Sector – 6, Pratap Nagar, 

Sanganer, Jaipur, Rajasthan - 302033 

 

Subject: Internship with BackOffice IT Solutions Pvt. Ltd. 

 

We are pleased to offer you the position as Intern - Network with BackOffice IT Solutions Pvt. Ltd., from 2nd January, 2023 
to 30th June, 2023. Your Reporting Manager will be informed to you on your joining. 

You will be paid a stipend of Rs. 10,000 (Rupees Ten Thousand Only) per month during the period of your internship. You 
will be absorbed on permanent Employment role subject to your successful completion of Internship and Performance 
Evaluation, however during the said period, your internship can be discontinued without assigning any reason as per the 
Management’s discretion. If you wish to discontinue with the position during the said period, you’ll be required to serve 
a notice period of 15 days with the organization. 

You are requested to sign and return to us a copy of this letter to signify your acceptance of this offer and the terms and 
conditions of internship. 

Please note that on acceptance, you would be complying all the terms and conditions of the internship. 

 

Yours Sincerely, 

For Backoffice IT Solutions Pvt. Ltd.  

 
 

Authorized Signatory 
Akul Agarwal

http://www.navbackoffice.com/


 

 

 

 

Date: 16-11-2022 

 

Mr./Ms. Vaibhav Sharma 

 

Address: Near Ram Krishan Ashram, H.No.25, Indraprastha Scheme, Karni Nagar Lalgarh, Bikaner, Rajasthan, 

334001 

 

Email ID: Vasugaur599@gmail.com  

 

Contact Number: 8824678296 

 

Sub: Offer Letter 

Dear Vaibhav,               

With reference to your application and the subsequent interview held with us, we are pleased to offer you 

employment with the following terms and conditions. On joining you will get letter of appointment which will 

have all the terms of employment in detail. 

• You would be designated as Trainee – Resourcing. 

• Your annual cost to company (potential CTC) * would be INR 7,11,116 only. 

• You can be deputed to any of the Pyramid’s offices in India. 

                On the day of your joining, you are requested to please carry the following documents (Original and  

                Photocopy) to facilitate completion of the joining formalities                  

• Educational Degree Certificates & Mark-Sheets 

• Aadhaar Card and PAN card 

• Four Passport size color photographs 

               Please acknowledge your acceptance by signing and returning the duplicate copy of this letter.  

               We look forward to your joining our team for a long and successful association.  

               Yours faithfully,  

               Regards,           

   

Accepted 

Recruitment Team  

Pyramid IT Consulting Pvt. Ltd.  

 

 

 

 

 

 

 

 

mailto:Vasugaur599@gmail.com


 

 

 

SALARY ANNEXURE 

A. Fixed Compensation Per Month Per Annum 

Basic Salary 15000 180,000 

House Rent Allowance 7000 84,000 

Bonus 3000 36,000 

Gross Total (Gross) 25000 300,000 

     

B. Bonus   Per Annum 

Retention Bonus (Payable once post completion of 1 year from joining date with 
the organization) 

  60,000 

Bonus Total   60,000 

     

C. Company Benefits Per Month Per Annum 

Transportation   72,000 

Canteen Facility   33,000 

Group Mediclaim Insurance    2,236 

Provident Fund (Employer Contribution) 1800 21,600 

Total Company Benefits   128,836 

     

D. Variable (Earning Potential)   Per Annum 

Submittal Based Bonus*   24,000 

Starts Based Bonus**   50,000 

Incentives***   148,280 

Total Variable   222,280 

Potential CTC   7,11,116 

 

 

 

 

 Note: 

• Company benefits offered are at sole discretion of management and are subject to change basis 

management’s decision. 

• Employee contribution of PF is 12% of basic salary. 

• This is a confidential document. 

*Submittal Based KRAs 
From 7th month onwards you are expected to give 8 submittals per week basis which the eligibility of below 
mentioned bonus plan is defined. 

• If you achieve 184 submittals during 7th to 12th month, bonus amount eligibility will be INR 18000 

• If you achieve between 160 - 183 submittals during 7th to 12th month, bonus amount eligibility will be 
INR 10000 

• If you achieve less than 160 submittals during 7th to 12th month, bonus amount eligibility will be INR 0 
Accelerator to submittal plan 

• If you achieve 230 or more submittals during 7th to 12th month, bonus amount eligibility will be INR 
24000 

 



 
 
**Starts Based KRAs  
Candidate is expected to give 8 starts in first year, basis which the eligibility of below mentioned bonus plan is 
defined. 

• If you achieve 8-11 starts in first year, bonus eligibility will be INR 30000 

• If you achieve 12 or more starts in first year, bonus eligibility will be INR 50000 

• If you achieve 6/7 starts in first year, bonus eligibility will be INR 20000 

• No bonus will be paid for starts less than 6 
 
Earning Potential at the end of 12 Months (in first year) 

• You can earn up to INR 74,000 over and above the salary, which shall be paid in 3 equal installments 
in 13th, 14th and 15th month. 

 
 
 
***Incentives 
 

     Recurring Incentive Plan 
- Percentage Based 

Deal 
Based 

Cumulativ
e Total 

Month Expected 
Placement 

No. 

$ Per 
Placement 

2% 3% Monthly 
Incentives 

in USD  

Monthly 
Incentive 

in INR 

One Time 
Incentive 
Plan 

Total 
Monthly 

Incentives 

Month# 4 1 12.5 $42.00        

Month# 5 1 12.5 $84.00    $42.00  ₹2,730.00 ₹6,250.00 ₹8,980.00 

Month# 6 1 12.5 $126.00    $84.00  ₹5,460.00 ₹6,250.00 ₹11,710.00 

Month# 7 1 12.5 $168.00    $126.00  ₹8,190.00 ₹6,250.00 ₹14,440.00 

Month# 8 1 12.5 $210.00    $168.00  ₹10,920.00 ₹6,250.00 ₹17,170.00 

Month# 9 1 12.5 $252.00    $210.00  ₹13,650.00 ₹6,250.00 ₹19,900.00 

Month# 10 1 12.5 $294.00    $252.00  ₹16,380.00 ₹6,250.00 ₹22,630.00 

Month# 11 1 12.5 $336.00    $294.00  ₹19,110.00 ₹6,250.00 ₹25,360.00 

Month# 12 1 12.5 $378.00  $63.00  $336.00  ₹21,840.00 ₹6,250.00 ₹28,090.00 
     $1,512.00 ₹98,280.00 ₹50,000 ₹1,48,280 

 
 
Additional Benefits 
 

• Post completion of 6 months you will be promoted Associate – Resourcing and post 12 months will be 
promoted to Executive – Resourcing (performance based) 

• Free cabs and meals subject to availability. 

• Relocation Benefit: First travel from your place to Pyramid office will be reimbursed as per company 
policy. (This is for outstation candidates) – 3 Tier AC train ticket  

• 1-week guest house/hotel accommodation for out stationed candidates based on availability. 

Specific Terms of employment –  

• Undergo seven or more weeks of classroom training and nineteen weeks of OJT (on the job training) 
with regular Toll Gates (written and verbal assessment). It is mandatory to clear all the toll gates, if 
you fail to clear any of the toll gates during the training period you would not be deemed fit to 
continue any further.  

• In case if you are not able to complete 1 year with the organization due to any unjust reason, you may 
have to reimburse the training cost to the company up to INR 50,000. 

• All Bonus/Additional payments will be processed, subject to you maintaining active employment at 
that time. Employees on notice period or inactive will not be eligible for these payments. 

• You will be excluded from the first appraisal cycle which falls after your date of joining. You will be 
eligible for regular appraisals after that. 

• You are not allowed to work simultaneously for a competitor, customer or supplier. Working with 
more than one organization full time/part time/consultant at the same time will be considered as 
dual employment. 



• Joining location will be Pyramid Noida office(s), deployment post training can be to any of the 
Pyramid’s offices globally. 

 

Regards,             

 

Recruitment Team         Accepted 

Pyramid IT Consulting Pvt. Ltd.     
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OFFER OF INTERNSHIP PROGRAMME 

Private & Confidential 

Ref: BO/HR/LOI/1 

Dated: December 10th, 2023 

Mr. Vaibhav Jain 

F-16, Jai Shree Vihar, Kaithoon 

Road, Kota Rajasthan - 324003 

 

Subject: Internship with BackOffice IT Solutions Pvt. Ltd. 

 

We are pleased to offer you the position as Intern - Technology with BackOffice IT Solutions Pvt. Ltd., from 12th January, 
2023 to 11th July, 2023. Your Reporting Manager will be informed to you on your joining. 

You will be absorbed on permanent Employment role subject to your successful completion of Internship and Performance 
Evaluation, however during the said period, your internship can be discontinued without assigning any reason as per the 
Management’s discretion. If you wish to discontinue with the position during the said period, you’ll be required to serve 
a notice period of 15 days with the organization. 

You are requested to sign and return to us a copy of this letter to signify your acceptance of this offer and the terms and 
conditions of internship. 

Please note that on acceptance, you would be complying all the terms and conditions of the internship. 

 

Yours Sincerely, 

For Backoffice IT Solutions Pvt. Ltd.  

 
 

Authorized Signatory 

http://www.navbackoffice.com/
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This AGREEMENT (the “Agreement”), dated January 11, 2023 and is entered into on January 11, 2023  

(“Effective Date”) by and between Aayush Sharma a citizen of India residing at Plot No 6 Shri Ram 

Nagar Vistar 12C, 100ft Road Behind Jagrati Marriage Gardern Jhotwara, Jaipur, Rajasthan- 302012 

(hereinafter referred to as the ''Intern'', Intern “you” or “your” which expression shall, unless 

repugnant to the context or meaning thereof, be deemed to include her heirs, executors, 

administrators and assigns) and Cactus Communications Pvt. Ltd. having its  address at B/502, 

Satellite Gazebo, Guru Hargovindji Marg, Andheri (East), Mumbai - 400093, India (hereinafter referred 

to as the ''CACTUS'', which expression shall, unless repugnant to the context or meaning thereof, be 

deemed to include its successors and assigns), for the purpose of CACTUS and the Intern are collectively 

referred to as “Parties”) 

 

WHEREAS 

 

A) CACTUS is carrying on the business of providing editing, writing, transcription, translation, training 

and medical communication services to individual and institutional clients worldwide. 

B) The Intern shall, in the course of this Agreement provide CACTUS with various services as per the 

terms of this Agreement. 

C) In order to define the obligations of the Parties under this Agreement, the parties agree as follows: 

 

NOW, THEREFORE, IT IS HEREBY MUTUALLY AGREED BY AND BETWEEN THE PARTIES HERETO, AS 

UNDER:- 

 

1. Period of agreement: This agreement shall come into effect from January 11, 2023. The agreement 

shall be valid for a period of two months, i.e. until March 31, 2023 and is renewable on mutually 

agreed terms and conditions, and shall cease otherwise. 

 

2. Service: CACTUS would like to enter into an agreement with the Intern to perform services as a 

Intern, Software Development.  

 

3. Fees: 

i. In consideration of providing the above mentioned services, CACTUS agrees to pay monthly 

fees of ₹ 20,000 to the Intern. 

ii. Reimbursement of any other expenses including telecommunication, travelling etc. would be 

subject to the approval from the person in-charge of the assignment. 

iii. All payment of fees shall be subject to applicable deduction of taxes as may be notified by the 

regulatory authority from time to time. 

 

 

DocuSign Envelope ID: D13BAFE7-8A4C-48C4-B570-C6A3BF307D1F
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4. Terms of payment 

i. The amount due to you will be paid via direct credit to your bank account. To enable us make 

this direct credit, you hereby agree to provide us with the relevant bank details such as your 

full name (as mentioned in your bank account), account type, account number, bank name, 

and ABA/routing number. 

ii. The Intern will be required to submit signed invoice for a given month by end of that month. 

Payment will be made by 15th of the following month in which invoice is submitted. Example: 

For all jobs done in April, you are required to submit Invoice by 30th April and payment will be 

made by 15th May. If the invoice is submitted on 2nd May, payment will be made by 15th June. 

Please note there will be a mandatory TDS deduction from your total fee as per the rate 

mandated by the Income Tax Laws of India. 

iii. PAN & TDS: The Income tax laws of India makes it mandatory for every recipient of income to 

provide his / her PAN to the payer company they are associated with, failing which the Payer 

of income shall be required to deduct tax at source (‘TDS’) @ 20% or the rate in force 

whichever is higher. CACTUS reserves the right to withheld appropriate amount from your 

fees towards TDS or any other applicable taxes. 

 

5. The Intern agrees to work with the usual thoroughness and competence of the profession to ensure 

that the quality and timeliness of deliverables are met. 

 

6. The Intern represents and warrants that it will comply with all local laws and procure licenses, 

business permits, insurance and certificates, if any, required for the performance of Services 

under this Agreement. 

 

7. The Intern may provide similar Services to other entities during the term of this Agreement 

provided such services would not adversely affect the interests of or timely services to be 

provided to CACTUS. 

 

8. The Intern agrees that in the event that the Intern will be unavailable for any period that is likely 

to impact its ability to provide Services to CACTUS, the Intern will notify CACTUS as soon as 

possible. 

 

9. Since the assignments will require the Intern to liaison with external parties on behalf of CACTUS, 

the Intern hereby agrees to route all external communication with respect to the assignments 

through the Central email account of the Intern. 

 

DocuSign Envelope ID: D13BAFE7-8A4C-48C4-B570-C6A3BF307D1F
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10. Confidential Information 

i. CACTUS has developed and owns confidential and proprietary information which is critical to 

its business and has access to confidential information provided by its clients and/or which is 

the property of its clients. As a result of the relationship contemplated by this Agreement, 

CACTUS will have to transfer or provide / grant access to the Intern to Confidential Information 

(as defined below). The Intern acknowledges that as per the arrangement with CACTUS under 

this Agreement, the Intern will occupy a position of trust and confidence.  The Intern shall not, 

except as required by applicable law, disclose to others or use (for the benefit of the Intern or 

any other person), whether directly or indirectly, any Confidential Information regarding 

CACTUS or any of its clients, subsidiaries or affiliates. 

 

             The obligations of this section shall survive the termination of Intern’s engagement by 

             CACTUS and/or of the termination of this Agreement. 

ii. “Confidential Information” shall mean any technical, scientific, know how, knowledge, 

research, methods, administrative/ organizational details, plans, operations, commercial 

pricing and fees, medical, commercial, marketing, financial, technological or any other type 

of information related to products, services, projects, skills, activities of CACTUS or its clients, 

communicated by CACTUS and/or its related divisions, employees, or clients to the Intern. 

Confidential Information includes the name(s) and identity (ies) of clients of CACTUS and any 

information given orally or electronically by CACTUS to the Intern and the Intern 

acknowledges that all client documents, material and manuscripts are automatically 

considered Confidential Information pursuant to this Agreement. The Intern agrees and 

acknowledges that client documents and manuscripts, which include but are not restricted 

to research articles for journal publication, academic dissertations or theses and business, 

academic, or professional communication, are the sole, exclusive, and extremely valuable 

property of the client, and hence included as Confidential Information. 

iii. Modalities for Exchange of Information and Degree of Care: CACTUS has the right to define 

the extent and content of Confidential Information to be provided to the Intern pursuant to 

this Agreement. The Intern agrees to take all reasonable steps to protect the Confidential 

Information, including strict avoidance of accidental or unwitting verbal disclosure. The 

Intern acknowledges that such Confidential Information is specialized, unique in nature and 

of great value to CACTUS and/or its clients, subsidiaries and/or affiliates, and that CACTUS 

and/or its clients or subsidiaries or affiliates derive substantial benefit from maintaining such 

information in confidence. Further, the Intern agrees not to disclose Confidential 

Information over the telephone without verifying the identification of the caller before 
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disclosing the information, and the Intern undertakes to ensure that the caller has a right 

and need to know any Confidential Information requested by the caller. In addition, the 

Intern undertakes to use all reasonable means to protect electronically maintained 

Confidential Information through secured computer systems and passwords from any 

person who could have access to such a system or work premises in which the Confidential 

Information is stored. 

 

iv. Non-Disclosure of Confidential Information. During the term of this Agreement and 

perpetually thereafter, the Intern shall hold in confidence and not directly or indirectly, 

 

v. either verbally or by any other means of communication, reveal, report, publish, disclose, 

use, or transfer any of the Confidential Information including any fees for the benefit of any 

 

vi. person(s) or entity, or utilize any of the Confidential Information for any purpose, except as 

specifically contemplated herein. 

 

 By signing the present Agreement, you undertake that you shall: 

(a) strictly limit the use of Confidential Information to the tasks entrusted to you by CACTUS 

and not to reproduce or use any notes or memoranda relating to any Confidential 

Information or transcribe or make copies of any Confidential Information, or any 

alterations or modifications thereof; 

(b) not to modify, change, merge, adapt, translate, duplicate, distribute, copy, publish or 

prepare derivative works of any Confidential Information; 

(c) not take any action, which has the possibility to infringe upon or endanger the interests, 

rights or title of any Confidential Information of CACTUS or that of any clients, customers 

or affiliates of CACTUS; 

(d) not to make any public statement, or disclose, disseminate, publish or otherwise provide 

any information, in any manner to any person, about the existence, content, or nature of 

this Agreement or any Confidential Information, without the prior written consent of 

CACTUS; 

(e) immediately notify CACTUS of any unauthorized or improper disclosure and/or use of the 

Confidential Information. 

vii. Except as required in the performance of your duties assigned to you by CACTUS, during this 

Agreement and in the capacity as a Intern of CACTUS, you agree not to disclose or provide 
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unauthorized access in any manner to any third party to the Confidential Information, 

irrespective of the fact that whether such Confidential Information is developed before or 

after the date of this Agreement. 

 

viii. Exceptions. The obligation of confidentiality contained in this Agreement shall not apply to 

the extent that: 

a. the Party receiving any information pursuant to the terms of this agreement from the 

other Party (the "Receiving Party") is required to disclose such information by order or 

regulation of a governmental agency or a court of competent jurisdiction; or 

b. the Receiving Party can demonstrate that (a) the disclosed information was at the time of 

such disclosure to the Receiving Party already in (or thereafter  enters)  the public  domain 

other than as a result of actions of the Receiving Party or its Personnel in violation hereof; (b) 

the disclosed information was rightfully known to the Receiving Party prior to the date of 

disclosure to the Receiving Party; (c) the disclosed information was received by the Receiving 

Party on an unrestricted basis from a source unrelated to any Party to this Agreement and 

not under a duty of confidentiality to the other Party; or (d) the information was 

independently developed by the Receiving Party without use or reference of the other Party's 

Confidential Information. 

 

11. Ownership of Rights: 

Upon signing this Agreement, you hereby agree, acknowledge, transfer and assign the entirety of 

the copyright, patents, trade secrets or any other intellectual property rights in all the Materials 

developed or created by you during this Agreement, which Materials shall, at all times and 

anywhere in the world, be the sole and exclusive property of CACTUS and CACTUS shall have the 

sole right and discretion to either register or protect in such manner as it deems fit, the 

intellectual property rights in such Materials in CACTUS’s own name. 

 

12. Return of Materials: 

i. The Intern may be provided with hardware or software from CACTUS including but not 

limited to any laptops, e-mail ids, software licenses, etc. (hereinafter known as “IT Assets”), 

for official purposes only. The Intern shall be required to transfer the said IT Assets back to 

CACTUS immediately in the event of termination or expiration of this agreement. In case of 

failure on the part of the Intern to comply with this provision, CACTUS shall have the right to 

withhold the balance fees payable to the Intern. 

ii. The Intern agrees that CACTUS shall have the right to access and inspect their IT systems 

including but not limited to their IT Assets and any software accounts, whenever 

required, to ensure compliance of Clause 11 of this Agreement. At the request of CACTUS 
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the Intern agree to delete all Confidential Information in his records and provide a proof of 

deletion to CACTUS. 

13. Non-Solicitation 

       You agree that throughout the term of your association with CACTUS and for a period of six 

months thereafter, you shall not, individually or in conjunction with any other person or as an 

Intern, agent, representative, partner, or holder of any interest in any other person, firm, 

corporation, or other association, 

(a) either yourself or through any other person solicit, entice, induce, participate in, or accept 

business similar to that of CACTUS, from any person, firm or corporation, who or which 

presently is, or at any time during your association with CACTUS was a customer or 

prospective customer of CACTUS, or source the services or become a client or customer of 

any other person, firm, corporation or any entity in competition with the business of CACTUS 

or otherwise, in any manner, to change their relationship with CACTUS; 

(b)  solicit, entice, or induce any person who presently is, or at any time during the course of your 

association with CACTUS was employed or engaged by CACTUS (whether as an Intern, 

consultant, advisor or in any other capacity), to terminate or otherwise cease such association        

or engagement with CACTUS or to become the Intern of or directly or indirectly offer services 

in any form or manner to itself or to any other person, firm, corporation, or other        

association or entity which is a competitor of CACTUS. You shall, at all times, refrain yourself 

from providing or divulging to any third party, any information related to or about the persons 

employed or engaged by CACTUS (whether as an Intern, consultant, advisor or in any other 

manner), to any other third party or person and shall not approach any such person employed 

or engaged by CACTUS to solicit or authorize or direct any other person to solicit the persons 

employed or engaged by CACTUS. 

12.2 Upon termination of your association with CACTUS, for any cause or due to mutually accepted 

reasons, you shall not, for a period of 12 months from the termination of your association 

with CACTUS, engage directly or indirectly, with any person or entity or start any business or 

provide any services that is directly or indirectly in competition with the business or the 

services provided by CACTUS. 

 

14. Indemnity 

      Without prejudice to the rights of CACTUS under this Agreement or applicable Laws, the Intern 

undertakes to defend, hold harmless, indemnify, and keep indemnified CACTUS, its subsidiaries 

and affiliates, and their officers, directors, employees, shareholders, and representatives against 
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any claims, actions, suits, proceedings, damages, losses, liabilities, costs, and expenses (including 

without limitation reasonable attorney fees) arising as a result of or in connection with any breach 

of any of the provisions of this Agreement by the Intern or with respect to any taxes or liabilities 

or assessments against CACTUS or any subsidiary or affiliate with respect to Fees paid pursuant to 

this Agreement. 

 

15. Termination: Both parties shall be eligible to terminate this agreement as per the provisions of this 

clause: 

i. Both the Parties agree to provide 15 days’ notice or compensation in lieu thereof in case 

either Party desires to terminate the Agreement before the completion of the tenure of 

this Agreement. 

ii. CACTUS reserves the right to terminate the Agreement forthwith without any notice or 

compensation in lieu thereof if: 

a) At any time during the term of the Agreement, the Intern engages in any 

misconduct, dishonesty, unprofessionalism, misappropriation, theft, fraud, 

negligence, or any other conduct considered by CACTUS, in its sole discretion, as 

detrimental to its interests or in breach/violation of one or more terms of this 

Agreement 

b) The Intern breaches the terms of this Agreement or any representations and 

warranties made by the Intern are found to be false. 

 

iii. In case of termination of this Agreement, all rights and obligations of the Parties 

hereunder shall forthwith cease to exist, except as otherwise noted, and the Intern shall 

forthwith (i) refrain from using, directly or indirectly, the Confidential Information and/or 

any other documents or information provided to the Intern for discharging its obligations 

under this Agreement and (ii) hand over to CACTUS the assets of CACTUS, if any, that are 

in the possession of the Intern, and the Confidential Information including copies thereof, 

provided to the Intern for discharging its obligations under this Agreement. The expenses 

that may be incurred for handing over the assets and/or the Confidential Information shall 

be borne by the Intern.  

No termination or expiration of this Agreement, however, shall release the Intern from 

any of its obligations accrued hereunder, till the date of such termination. 

 

16. Representations and Warranties: The Intern hereby represents and warrants to CACTUS: (a) that 

his/her Services hereunder will be performed in a professional and diligent manner; (b) that the 

Work Product created and/or delivered to CACTUS will neither infringe nor violate the intellectual 

property rights or other rights of any third party; (c) that the Work Product shall not contain any 

worms, viruses, or other harmful components; (d) that there is no outstanding contract, 
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commitment, or agreement to which the Intern is a party or legal impediment of any kind known to 

the Intern that conflicts with this Agreement or that might limit, restrict, or impair the rights granted 

to CACTUS under this Agreement; (e) that the Intern possesses the necessary knowledge, skills, 

qualifications, and experience to perform the Services; and (f) the Intern is solely responsible for 

obtaining valid immigration, work permit, Visa and/or other related documentation and for adhering 

to such work permit, Visa or any other related conditions as may be required for the purpose of 

Intern’s association with CACTUS. CACTUS does not presume any liability, loss, claim, damage, and 

expense whatsoever if Intern fails to obtain, maintain, and adhere to the valid Visa, work permit or 

related conditions for the purpose of its association with CACTUS at the start or at any time during 

the term of this Agreement. 

 

17. Nature of this Contract: This is an independent contract and the Intern’s relationship with CACTUS will 

be that of an independent Intern and, as such, the Intern is not authorized to act on behalf of CACTUS. 

Nothing in this Agreement is intended to or will be construed to create a partnership, agency, joint 

venture, or employment relationship. The Intern will not be considered an employee of CACTUS and will 

not be entitled to any employee benefits, including but not limited to, health insurance, life insurance, 

unemployment claims, retirement benefits, performance appraisals or any other benefits as are 

statutorily or otherwise applicable to employees of CACTUS either during or upon the termination of 

this Agreement 

 

18. This Agreement shall, in all respects, be interpreted, construed, and governed by the laws of India. 

The courts at Mumbai, India shall have the exclusive jurisdiction over all matters arising out of or 

relating to this Agreement including applications for interim or interlocutory relief. 

19. Notices. Any notice given under or in connection with this Agreement shall be in writing and in the 

English language. Notices may be given, by being delivered to the address of the addressee as set 

out below (in which case the notice shall be deemed to be served at the time of delivery) by courier 

services or by fax (in which case the original shall be sent by courier services). 

 

For CACTUS, 

Complete address: 

B/502, Satellite Gazebo, Guru Hargovindji 

Marg, Andheri (East), Mumbai - 400093, 

Maharashtra 

 

 

Attention: Jigna Mehta- Legal team 

E-mail: legal@cactusglobal.com 

If to the Intern: 

Complete address: 

406, Sathya Sai Paradise 

JCR Layout, Bhoganahalli Road 

Panathur, Bangalore 

Karnataka- 560103 

 

Attention: Aayush Sharma 

Email:  aayush.sharma@cactusglobal.com 

DocuSign Envelope ID: D13BAFE7-8A4C-48C4-B570-C6A3BF307D1F



                                                                                                  
 

Confidential 

 
 

 

 

 

 

20. Miscellaneous 

i. Assignment. You shall not assign or transfer any of its rights or obligations under this 

Agreement to any third party without the prior written consent of CACTUS. 

ii. Binding Effect. This Agreement shall be binding upon and inure to the benefit of the parties 

hereto and their respective successors, assigns, personal representatives, executors and 

administrators. 

iii. Severability. It is the intention of the parties that the provisions of this Agreement be 

enforced to the fullest extent permissible under the laws and public policies of each 

jurisdiction in which such enforcement is sought, but in the event any provision of this 

Agreement is found to be legally  

unenforceable, such unenforceability (or the modification to conform with such laws and 

public policies) of any provision hereof shall not prevent enforcement of the other 

provisions of this Agreement, which shall be deemed amended to delete or modify as 

necessary, the invalid or unenforceable provisions. 

iv. The Intern can sub- contract any of the work assigned to him / her only with prior written 

consent from CACTUS. 

v. This Agreement and any discussions and acceptance taken by the Parties over subsequent 

email/s post execution of this Agreement, represent the entire understanding of the parties 

with respect to the subject matter hereof and shall supersede all prior or contemporaneous 

agreements or understandings, oral or written between CACTUS and the Intern. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

DocuSign Envelope ID: D13BAFE7-8A4C-48C4-B570-C6A3BF307D1F



                                                                                                  
 

Confidential 

 
 

 

 

 

This Agreement has been prepared and executed in two copies and each party will retain one copy, which 

will be treated as original. 

 

IN WITNESS WHEREOF this Agreement has been executed by the Parties hereto on the day and year 

first before written. 

 

For Cactus Communications Private Limited 

 

 

 

 

Signature: __________________________ 

 

Name: Aloka Parulekar 

Director, Business Partnering & HR Operations 

Place: Mumbai 

 

 

 

For Intern 

 

 

 

Signature: __________________________ 

 

Name:  Aayush Sharma 

Place:  Mumbai 

Date: 
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Deel, Inc.
14/2, Rajesh Chambers, Brunton Road, Ashok Nagar, MG Road, Craig Park Layout,

Bangalore, Karnataka, India , 560025
India

VAT ID: BLRD16727E
Tax ID: AAICD5397E

January 4, 2023

Employment Verification

To Whom It May Concern,

This letter certifies that Atul Sharma is a current full-time employee at Deel, Inc..

Atul Sharma has been with Deel, Inc. since January 16, 2023, currently as a Software Engineer, earning
₹3,218,497.00 a year.

Contact me if you have any questions or concerns.

Alexandre Bouaziz
Director 
Alexandre Bouaziz



Subject: Intent of Job offer

Dear Pawan Sharma,

Congratulations, You made it. Your journey to become an Azure Rockstar starts now with Hanu

Software  and we are pleased to share the Letter of Intent for the position of Cloud Engineer.

Your Annual CTC shall be Six Lakh Rupees (Rs. 6,00,000 /-) which includes Annual Fixed

Compensation of Five Lakh Thirty-Four Thousand Two Hundred Forty-Six Rupees (Rs. 5,34,246/-) and

Annual Variable Compensation of Fifty-Three Thousand Four Hundred Twenty-Five Rupees

(Rs.53,425/-). As part of benefit, your CTC also includes Gratuity. The CTC will be subject to statutory

and other deductions as  per the Company’s policies and practices.

Please note that it is mandatory to possess valid government issued identity proof, PAN card,

educational documents & Professional documents at the time of joining the Company.

Please note that this is only a Letter of Intent and not an Offer of Employment. Further, your

proposed employment with the Company is subject to the completion of all necessary legal

documentation and background verification pertaining to your proposed employment at the time of

joining the Company. You will be called upon for mandatory pre -joining training at Hanu’ global

delivery center, located at Greater Noida, UP. Your performance in said training will aid Hanu’

decision to decide your  Department, Date and Place of joining.

Because time is of the essence, this Intent will remain open only for two (2) calendar days, inclusive

of the date you receive this letter. If you do not accept this Intent within that time frame, it will

expire and  will no longer be available for you to accept.

We look forward to having you on board and wish you a rewarding career with us!

Sincerely,

Akanksha Choudhary

Head of Global HR & Culture Pawan Sharma  Hanu Software Solutions India Pvt Limited

Unit F2, First Floor, Plot No. 6, Signature Tower,
Ansal IT City Park (SEZ)Tech Zone, IT

Parks, Greater Noida, UP-201308
(Email: HR@hanu.com,
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Agreement for Azure Training & Employment at Hanu Software Solutions

Purpose

The purpose of Azure Training and Employment Agreement is to identify the knowledge, skill, trade,
or occupation for which the trainee shall be trained on the basis of pre-training assessment and to
confirm the offer of Employment by HANU that the trainee is following, subject to the other terms
and  conditions.

General

HANU will take the trainee/s on board for 18-25 Working days Azure Training Program. Trainee/s will
have the opportunity to ask questions and company will share useful resources that will help
trainee/s to develop in his / her role. HANU will nominate some trainer/s from within the company
and / or outsource, depending upon the requirement. The trainer/s will dedicate adequate time on a
regular basis to personally give some tutorials about trainee/s position fundamentals. At some point,
if / when trainer/s believe/s trainee/s to be ready, he / she will let the trainee/s be more hands-on in
more demanding tasks. Before that the trainer/s will also ensure that trainee/s gets hands-on
practice le  demanding tasks that are going on within the company.

Learning Objectives

1. Trainee will learn Microsoft Azure Fundamentals with an in-depth knowledge of the concepts of
Microsoft Azure to effectively perform various tasks in the capacity of a Cloud Engineer.

2. Trainee will learn the principles of cloud computing and will understand how these principles have
been implemented in Microsoft Azure.

3. After completion of training, trainee will do relevant Microsoft Azure certification.

Trainee Company
Pawan Sharma Hanu Software Solutions Inc

Unit F2, First Floor,
Plot No. 6, Signature Tower,



Ansal IT City Park (SEZ)Tech Zone, IT
Parks, Greater Noida, UP-201308
(Email: HR@hanu.com,
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Trainee & Employment Agreement

THIS AGREEMENT is made on 28th July 2022

BETWEEN:

HANU Software Solutions India Pvt Ltd. (hereinafter referred to as the “Company”), Unit F2, First
Floor, Plot No. 6, Signature Tower, Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida,
UP-201308,  through Ms. Akanksha Choudhary, Head of Global HR & Culture

AND

Pawan Sharma (hereinafter referred to as the “Trainee”),38, Krishi Vihar, Badarwas, Gopalpura
Bypass, Ajmer Road, Jaipur ,302020, Rajasthan , sharmapawan5264@gmail.com, being inducted for
Cloud Engineer.

NOW IT IS HEREBY AGREED as follows: In consideration by the Company, the parties agree as
follows:
1. That under the terms of this Agreement, the Company agrees to provide the Trainee with 18 to 25

Working Days Traineeship / induction program for identified learning objectives of Microsoft
Azure Track and the Trainee agrees to provide all work and services (the “Services”) reasonably
required  by the Company.

2. That the Trainee is expected to attend the training period for trainee position work experience,

which will commence on 30th July 2022 and shall end on 19th August 2022 (the “Training Period”),

with a review of the position at the end of 25 days of the Training Period. During this time, the
trainee will commit a minimum of 8 hours of work on his / her trainee obligations (the “Minimum
Hours Requirement”). The date mentioned for training commencement are indicative only and
can be changed on discretion of company. However, any change on dates shall be intimated to
you with  sufficient prior notice.

3. That any tasks undertaken by the Trainee while on a traineeship period will have the purpose of

promoting the Trainee's competence, understanding and familiarity of the Microsoft Azure
Fundamentals as well as in the Trainee's agreed learning objectives.

4. That the Trainee will be under an obligation to the Company to make satisfactory progress on the

induction / training period program, such progress will be agreed between the Company and the
Trainee.

5. The Trainee will be expected to reach a reasonable standard of competence and performance for

each task for which he / she has been trained.
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6. That the Trainee has a contractual relationship with the Company and the successful training shall

enlarge into an irrevocable paid employment contract which shall commence from such date, as
may be determined by the Company.

7. The Trainee will be expected to behave as part of the Company on whatever position he / she is

assigned and shall abide by all the terms and conditions applicable to the Company’s own staff
and  respect the Company’s policies, values, and procedures.

8. That the Trainee will not be paid for his / her traineeship period except any possible individual
tasks or projects agreed separately in writing. The cost of the training shall be borne by the
Company,  which estimates Rupees 1,50,000 on each trainee.

9. That the Trainee must keep a record of all tasks through the daily task and time record.

10. That if the Trainee will be unable to attend the training, his trainer must be informed on the first

day of absence.

11. That the Company will designate an individual/s (the “Trainer”) to train, mentor and monitor the

Trainee. The Trainer shall be the primary point of contact for the Trainee. Any requests from the
Trainee should be communicated to the Trainer.

12. That the Trainee wishing to terminate the traineeship period must give three days’ notice to the

company and shall also pay the Training Cost incurred to the Company as liquidated damages.

13. That the Trainee wishing to terminate irrevocable paid employment of one year offered by the

Company to him / her after successful completion of the traineeship period must give at least 45
Days prior notice to the company and shall also pay three months’ salary offered by the Company
to him / her in lieu of damages sustained by the Company along with the Training Cost of Rs
1,50,000 to the Company.

14. That the Company may terminate the traineeship period during the training period itself if the

Trainee is unsatisfactory and by the discretion of the Trainer to terminate the Trainee’s training.

15. Grounds for immediate termination as determined solely by the Company of the Trainee yet

include but are not limited to the following actions or events:

a. Unauthorized absences or lack of communication.



b. Incapacity to attend training experience.

c. Inappropriate language or conduct to the Company’s customers or employees.

d. Inappropriate behavior to any employees of the company.

e. Misuse of tools or information of the company.

f. Actions that go against company values
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g. Failure to make progress in the skills and towards the goals set out between the Trainee and

Trainer.

h. Failure to commit the Minimum Hours Requirement or to provide the Services.

i. Fraud or any criminal offence.

j. Breach of this agreement.

16. That after the Trainee successfully ends his / her 18-25 Working Days training period indicated in

the paragraph two, those who qualify the Post Training Assessment shall be offered Permanent
Employment by Hanu and would necessarily be required to Join HANU with a compulsory and
irrevocable locking period of one year at the end of the Trainee, else such Trainee shall be
required  to pay damages and the Training Cost of Rs. 1,50,000 as discussed in paragraphs above.

17. That the successful Trainee/s who join HANU after completion of the induction / training

program of 18-25 Working days shall be governed by the terms, conditions, and service rules of
HANU  applicable to its employees.

18. That the progress and performance of all Trainees will be reviewed during and after the training

period and performance review shall be conducted with the following criteria:

a. Learning ability and knowledge acquired.

b. Standard of work and behavior during training period.

c. Reliability and performance.

d. Timekeeping & task records.

e. General conduct.

Proprietary Information and Confidentiality

Trainee is aware that in the course of her / his engagement with the Company and / or in connection
therewith, Trainee may have access to, and be entrusted with, technical, proprietary, sales, legal,
financial, and other data and information with respect to the affairs and business of the Company, its
affiliates, customers and suppliers, and including information received by the Company from any
third party subject to obligations of confidentiality towards said third party, all of which data and
information, whether documentary, written, oral or computer generated, shall be deemed to be,
and referred to as “Proprietary Information”, which, by way of illustration but not limitation, shall
include trade and business secrets, processes, patents, improvements, ideas, inventions (whether



reduced to practice or not), techniques, products, and technologies (actual or planned), financial
statements, marketing plans, strategies, forecasts, customer and / or supplier lists and / or relations,
research and development activities, formula, data, know-how, designs, discoveries, models,
computer hardware and software and any and all documentation relating thereto, drawings,
dealings and transactions, except for such information which, on the date of disclosure, is, or
thereafter becomes, available in the public domain or is generally known in the industry through no
fault on the part of the Trainee.

Trainee agrees and declares that all Proprietary Information, patents and / or patent applications,
copyrights and other intellectual property rights in connection therewith, are and shall remain the
sole property of the Company and its affiliates and their assigns. During the Trainee Period and upon
its
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expiration thereafter, Trainee shall keep in confidence and trust all Proprietary Information, and any
part thereof, and will not use or disclose and / or make available, directly, or indirectly, to any third
party any Proprietary Information without the prior written consent of the Company, except and to
the

extent as may be necessary in the ordinary course of performing Trainee’s duties pertaining to the
Company and except and to the extent following, possible written notice from the Trainee to the
Trainer and / or Company as may be required under any applicable law, regulation, judicial decision,
or  determination of any governmental entity.

Without derogating from the generality of the foregoing, the Trainee agrees:

a. not to copy, transmit, reproduce, summarize, quote, publish and / or make any commercial or
other use whatsoever of the Proprietary Information, or any part thereof, without the prior
written consent of Company, except as may be necessary in the performance of her / his duties
pertaining  to the Company.

b. to exercise the highest degree of care in safeguarding the Proprietary Information against loss,
theft, or other inadvertent disclosure and to take all reasonable steps necessary to ensure the
maintaining of confidentiality.

c. upon a request by the Company to do so, the Trainee shall immediately deliver to the Company or

destroy all Proprietary Information and any and all copies thereof, in whatever form, that had
been furnished to the Trainee, prepared thereby and / or came to her / his possession in any
manner whatsoever, during and in the course of her / his engagement with the Company, and
shall not  retain and / or make copies thereof in whatever form.

Trainee acknowledges that any breach of her / his obligations pursuant to this Section would cause
the Company substantial damage for which the Company shall hold them liable. The provisions of
this Section shall survive termination of this Agreement and shall remain in full force and effect for a
period  of two (2) years thereafter.

Inventions and Work Product



Trainee agrees to promptly and from time to time fully inform and disclose to the Company all
inventions, work product, designs, improvements, discoveries, algorithms, code, executable code,
compilation and execution, configuration instructions and the like, which Trainee shall have created,
developed or altered during her / his engagement with the Company, and which result from and are
related directly to the Services rendered by Trainee to the Company, or which derive from any
experimental work performed by the Company, whether conceived by Trainee alone or with others
(the “Inventions”). All Inventions, and any and all rights, interests, and title therein, shall be the
exclusive property of the Company and Trainee shall not be entitled, and hereby waives, now and /
or in the future, any claim to any right, compensation and / or reward in connection therewith. In
the event that by operation of law, any Invention shall be deemed property of or owned by (in whole
or in part) the Trainee, Trainee hereby assigns and shall in the future take all the requisite steps
(including by signing all appropriate documents) to assign to the Company and / or its designee any
and all of her / his foregoing rights, titles and interests in such Inventions, on a worldwide basis, and
hereby further acknowledges and shall in the future acknowledge the Company’s full and exclusive
ownership in all such Inventions. To the extent necessary, Trainee shall, during her / his engagement
with the Company
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or at any time, thereafter, execute all documents and take all steps necessary to effectuate the
assignment to the Company and / or its designee and / or to assist the Company to obtain the
exclusive and absolute rights, title, and interests in and to all Inventions, whether by the registration
of patent, trademark, trade secret, copyright, and / or any other applicable legal protection, and to
protect same against infringement by any third party. This provision shall apply with equal force and
effect to all items that may be subject to copyright or trademark protection. The provisions of this
Section shall survive termination of this Agreement and shall remain in full force and effect at all
times thereafter.

Disputes and Governing Law

This Agreement will be governed by and constructed in accordance with the Law of India. Any
disputes arising out of this agreement shall be resolved by an Arbitrator to be nominated by the
Company. Arbitration proceedings shall take place in Noida. The courts of Noida shall have exclusive
jurisdiction.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date mentioned
hereinabove.

Pawan Sharma Akanksha Choudhary  Trainee Head of Global HR & Culture   Hanu Software
Solutions Inc.

Witnesses

1.
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Agreement for Azure Training & Employment at Hanu Software Solutions 

Purpose 

The purpOse of Azure Training and Employment Agreement is to identify the knowledge, skill, trade, or 

OCCupation for which the trainee shall be trained on the basis of pre-training assessment and to Confirm 
the offer of Employment by HANU that the trainee is following, subject to the other terms and 

conditions 

General 

HANU will take the trainee/s on board for 18-25 Working days Azure Training Program. Trainee/s wil 
have the opportunity to ask questions and company will share useful resources that will help trainee/s 

to develop in his / her role. HANU will nominate some trainer/s from within the company and / or 

outsource, depending upon the requirement. The trainer/s will dedicate adequate time on a regular 
basis to personally give some tutorials about trainee/s position fundamentals. At some point, if / when 

trainer/s believe/s trainee/s to be ready, he/ she will let the trainee/s be more hands-on in more 
demanding tasks. Before that the trainer/s will also ensure that trainee/s gets hands-on practice le 

demanding tasks that are going on within the company. 

Learning Objectives 

1. Trainee will learn Microsoft Azure Fundamentals with an in-depth knowledge of the concepts of 

Microsoft Azure to effectively perform various tasks in the capacity of a Cloud Engineer. 

2. Trainee will learn the principles of cloud computing and will understand how these principles have 

been implemented in Microsoft Azure. 

3. After completion of training, trainee will do relevant Microsoft Azure certification. 

Trainee Company 
Jai Lodha Hanu Software Solutions Inc 

Atst 

(1udb 
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Trainee & Employment Agreement 

THIS AGREEMENT Is made on 27th October 2022 

BETWEEN: 

HANU Software Solutions India Pvt Ltd. (hereinafter referred to as the "Company"), Unit F2, First Floor, 

Plot No. 6, Signature Tower, Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP-201308, 

through Ms. Akanksha Choudhary, Head of Global HR & Culture 

AND 

Jai Lodha (hereinafter referred to as the "Trainee"), A-29, Parashvanath Colony, Nirman Nagar, Ajmer 
Road, Jaipur, Rajasthan,302019, jailodha01@gmail.com, being inducted for Cloud Engineer. 

NOW IT IS HEREBY AGREED as follows: In consideration by the Company, the parties agree as follows: 

1. That under the terms of this Agreement, the Company agrees to provide the Trainee with 18 to 25 

Working Days Traineeship /induction program for identified learning objectives of Microsoft Azure 

Track and the Trainee agrees to provide all work and services (the "Services") reasonably required 

by the Company. 

2. That the Trainee is expected to attend the training period for trainee position work experience, 

which will commence on 5th November 2022 and shall end on 13th November 2022 with a review 

of the position at the end of 25 days of the Training Period. During this time, the trainee will commit 

a minimum of 8 hours of work on his/ her trainee obligations (the "Minimum Hours Requirement") 

The date mentioned for training commencement are indicative only and can be changed on 

discretion of company. However, any change on dates shall be intimated to you with sufficient prior 

notice 

3 That any tasks undertaken by the Trainee while on a traineeship period will have the purpose of 

promoting the Trainee's competence, understanding and familiarity of the Microsoft Azure 

Fundamentals as well as in the Trainee's agreed learning objectives. 

4 That the Trainee will be under an obligation to the Company to make satisfactory progress on the 

induction/ training period program, such progress will be agreed between the Company and the 

Trainee. 

5. The Trainee will be expected to reach a reasonable standard of competence and performance for 

each task for which he/ she has been trained. 

Attestcd 

tlul22 
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6. That the Trainee has a contractual relatlonship with the Company and the successful training shal enlarge into an irrevocable paid employment contract whlch shall conmence frorn such date, as 

may be determined by the Company. 

he lrainee wll be expected to behave as part of the Company on whatever position he / she is 

assigned and shall abide by all the terms and conditions applicable to the Company's own staft and 

respect the Company's policies, values, and procedures. 

8. That the Trainee will not be paid for his / her traineeship period except any possible individual tasks 

or projects agreed separately in writing. The cost of the training shall be borne by the Company, 

which estimates Rupees 1,50,000 on each trainee. 

9. That the Trainee must keep a record of all tasks through the daily task and time record 

10. That if the Trainee will be unable to attend the training, his trainer must be informed on the first 

day of absence. 

11. That the Company will designate an individual/s (the "Trainer") to train, mentor and monitor the 

Trainee. The Trainer shall be the primary point of contact for the Trainee. Any requests from the 

Trainee should be communicated to the Trainer. 

12. That the Trainee wishing to terminate the traineeship period must give three days' notice to the 

company and shall also pay the Training Cost incurred to the Company as liquidated damages. 

13. That the Trainee wishing to terminate irrevocable paid employment of one year offered by the 

Company to him/ her after successful completion of the traineeship period must give at least 45 
Days prior notice to the company and shall also pay three months' salary offered by the Company 

to him / her in lieu of damages sustained by the Company along with the Training Cost of Rs 

1,50,000 to the Company. 

14. That the Company may terminate the traineeship period during the training period itself if the 

Trainee is unsatisfactory and by the discretion of the Trainer to terminate the Trainee's training 

15. Grounds for immediate termination as determined solely by the Company of the Trainee yet 

include but are not limited to the following actions or events: 

a. Unauthorized absences or lack of communication. 

b. Incapacity to attend training experience. 
C. Inappropriate language or conduct to the Company's customers or employees. 

d. Inappropriate behavior to any employees of the company. 

e. Misuse of tools or information of the company. 
Attestd 

tloda 

n22 
f. Actions that go against company values 
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8 Fallure tO make progress in the skills and towards the goals set out between the Irainee dio 
Trainer. 

h. Failure to commit the Minimum Hours Requlrement or to provide the Services. 
i. Fraud or any criminal offence 

Breach of this agreement. 

16. That after the Trainee successfully ends his / her 18-25 Working Days training period indicated in 

the paragraph two, those who qualify the Post Training Assessment shall be offered Permanent 

Employment by Hanu and would necessarily be required to Join HANU with a compulsory and 
rrevocable locking period af one year at the end of the Trainee, else such Trainee shall be required 
to pay damages and the Training Cost of Rs. 1,50,000 as discussed in paragraphs above. 

17. That the successful Trainee/s who join HANU after completion of the induction /training prograrn 

of 18-25 Working days shall be governed by the terms, conditions, and service rules of HANU 

applicable to its employees. 

18. That the progress and performance of all Trainees will be reviewed during and after the training 

period and performance review shall be conducted with the following criteria: 

Learning ability and knowledge acquired. 

b. Standard of work and behavior during training period. 

C. Reliability and performance. 

d. Timekeeping & task records. 

a. 

e. General conduct. 

19. This agreement is executed and signed in continuance of the digitally signed agreement dated 11th 
October 2022 This agreement shall be effective and applicable since 11th October 2022, the date 
already accepted by the parties in the digitally signed agreement dated 11th October 2022. 

Proprietary Information and Confidentiality 

Trainee is aware that in the course of her / his engagement with the Company and/or in connection 
therewith, Trainee may have access to, and be entrusted with, technical, proprietary, sales, legal, 
financial, and other data and information with respect to the affairs and business of the Company, its 

affiliates, customers and suppliers, and including information received by the Company from any third 
party subject to obligations of confidentiality towards said third party, all of which data and information, 

whether documentary, written, oral or computer generated, shall be deemed to be, and referred to as 
"Proprietary Information", which, by way of illustration but not limitation, shall include trade and 
business secrets, processes, patents, improvements, ideas, inventions (whether reduced to practice or 

not), techniques, products, and technologies (actual or planned), financial statements, marketing plans, 
strategies, forecasts, customer and / or supplier lists and / or relations, research and development 
activities, formula, data, know-how, designs, discoveries, models, computer hardware and software 
and any and all documentation relating thereto, drawings, dealings and transactions, except for such 

information which, on the date of disclosure, is, or thereafter becomes, avallable in the public domain 
or is generally known in the industry through no fault on the part of the Trainee. Atterteo 

Unit F2, First Floor, Plot No 6 Signature Tower 
Ansal IT City Park (SEZ)Tech Zone, IT Parks, Greater Noida, UP 201308 
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ainee agrees and declares that all Proprietary Information, patents and / or patent appicatO 
COpyrgnts and other Intellectual property rights ln connection therewith, are and shall rernain the soe 
property of the Company and its affillates and thelr assigns. During the Trainee Period and upon its 

expiration thereafter, Trainee shall keep in confidence and trust all Proprietary Information, and any 

part thereof, and will not use or disclose and/ or make available, directly, or indirectly, to any third 

party any Proprietary Information without the prior written consent of the Company, except and to the 

extent as may be necessary in the ordinary course of performing Trainee's duties pertaining to tne 
Company and except and to the extent following, possible written notice from the ranee to t 
rainer and / or Company as may be required under any applicable law, regulation, judicial decision, or 

determination of any governmental entity. 

Without derogating from the generality of the foregoing, the Trainee agrees: 

a. not to copy, transmit, reproduce, summarize, quote, publish and / or make any commercial or 

other use whatsoever of the Proprietary Information, or any part thereof, without the prior written 

consent of Company, except as may be necessary in the performance of her / his duties pertaining 

to the Company. 

b. to exercise the highest degree of care in safeguarding the Proprietary Information against loss, 

theft, or other inadvertent disclosure and to take all reasonable steps necessary to ensure the 

maintaining of confidentiality. 

C.upona request by the Company to do so, the Trainee shall immediately deliver to the Company or 

destroy all Proprietary Information and any and all copies thereof, in whatever form, that had been 

furnished to the Trainee, prepared thereby and / or came to her / his possession in any manner 

whatsoever, during and in the course of her / his engagement with the Company, and shall not 

retain and/ or make copies thereof in whatever form. 

Trainee acknowledges that any breach of her / his obligations pursuant to this Section would cause the 

Company substantial damage for which the Company shall hold them liable. The provisions of this 

Section shall survive termination of this Agreement and shall remain in full force and effect for a period 

of two (2) years thereafter. 

Inventions and Work Product 

Trainee agrees to promptly and from time to time fully inform and disclose to the Company all 

inventions, work product, designs, improvements, discoveries, algorithms, code, executable code, 

compilation and execution, configuration instructions and the like, which Trainee shall have created, 

developed or altered during her / his engagement with the Company, and which result from and are 

related directly to the Services rendered by Trainee to the Company, or which derive from any 

experimental work performed by the Company, whether conceived by Trainee alone or with others 

(the "Inventions"). All Inventions, and any and all rights, interests, and title therein, shall be the 

exclusive property of the Company and Trainee shall not be entitled, and hereby waives, now and/or 

in the future, any claim to any right, compensation and / or reward in connection therewith. In the 

event that by operation of law, any Invention shall be deemed property of or owned by (in whole or in 

part) the Trainee, Trainee hereby asslgns and shall in the future take all the requisite steps (including 

by signing all appropriate documents) to assign to the Company and/ or its designee any and all of her 

/his foregoing rights, titles and interests in such Inventions, on a worldwide basis, and hereby further 

acknowledges and shall in the future acknowledge the Company's full and exclusive ownership in all 

such Inventions. To the extent necessary, Trainee shall, during her / his engagement with the Company 

Attastes 
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dt any time, thereafter, execute all documents and take all steps neresiary to ettectuate te 

dSsignment to the Lompany and/or its designee and/ or to assist the Conpany to obtain the7 g dnd absolute rights, title, and interests in and to all Inventions, whether by the registraO Oa ddemark, trade secret, copyright, and/ or any other applicable legal protection, and to proterr sa 
Bainst inringement by any third party. T his provision shall apply with equal force and effect to all terng 
dt hay be subject to copyright or trademark protection The provisions of this Section shia surv 
termination of this Agreement and shall remain in full force and effect at all times thereatter 

Disputes and Governing Law 

nis Agreement will be governed by and constructed in accordance with the Law of India Any disputes 

dising out of this agreement shall be resolved by an Arbitrator to be nominated by the Compary 

ATDitration proceedings shall take place in Noida. The courts of Noida shall have exclusive jurisdiction 

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date mentioned 

hereinabove. 

Akanksha Choudhary 
Head of Global HR & Culture 

Jai Lodha 
Attutrd Trainee 

bladbe 
tu|22 

Hanu Software Solutions Inc. 
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hr@celebaltech.com                             
enterprisesales@celebaltech.com        

   www.celebaltech.com                                                                                                                 
             0141-4700659 

    India: A-2 7th floor, UDB Corporate 

                Tower, J.L.N. Marg, Jaipur 

  

STRICTLY CONFIDENTIAL 
Service Agreement 

  

This Service Agreement (“Agreement”) is entered into on _______________ (“Joining Date”) by and between Celebal 

Technologies Pvt. Ltd, a Company registered in India, having its registered office at 2/63, SFS Agarwal Farm, 

Mansarovar, Jaipur – 302020 (“Company”), Rajasthan and _____________________ having permanent address at 

_____________________________________________________________ (“Intern” / “Trainee” / “Employee”). 

 
WHEREAS 
 
A The Company has selected the Intern/Trainee/Employee for the position of Associate, which would initially 

involve extensive training for imparting the required level of skills, for effectively carrying out the official 
responsibilities assigned to the Intern/Trainee/Employee. 

 
B The Intern/Trainee/Employee understands that the Company is investing in the training, mentoring and 

guidance at every step of the Intern/Trainee/Employee’s professional journey with the Company. The 
Intern/Trainee/Employee acknowledges the importance of such training and accepts to undertake the same 
with utmost dedication and sincerity.  

 
C The Intern/Trainee/Employee further understands the investment made by the Company on the 

Intern/Trainee/Employee including but not limited to financial investment, training and other associated costs 
and the investment of time for imparting the requisite skills to help the Intern/Trainee/Employee at all stages 
of its Professional career. For the above stated investments and costs the Intern/Trainee/Employee, on joining 
the Company, undertakes to stay in service of the Company for a minimum period of 24 months from the 
Joining date (excluding three months’ notice period) (“Service Commitment Period”).  

 
D Post completion of Service Commitment Period, in case the Intern/Trainee/Employee desires to leave the 

Company, the Intern/Trainee/Employee can do so by serving a notice period of 3 months from the date of 
resignation. However, for the sake of clarity, the Notice Period of 3 months shall only begin post completion 
of Service Commitment Period. Intern/Trainee/Employee in case resigns within the Service Commitment 
Period and prior to serving the entire notice period of 3 months (i.e., 24 months + 3 months) from the position 
of an Associate from the Company, it shall be liable to reimburse the training and mentoring cost to the 
Company along with damages, if any, as per the terms and conditions of this Agreement. By way of an example, 
the same is explained for further clarity. For example – The Employee joins on 1st January 2021 with a Service 
Commitment Period of 12 months. The Employee shall be eligible to resign from its current designation on or 
after 1st January 2022, post which the Employee shall serve a notice period of 3 months. The Employee shall 
then be relieved of its position on or after completion of 3 months i.e., 1st April 2022 

 
E The Intern/Trainee/Employee undertakes to undergo the training methodologies, as may be required, and 

understand the job responsibilities, so that the same are carried out in an efficient and effective manner. 
 
NOW THIS AGREEMENT WITNESSETH AS BELOW: 
 

1. The Intern/Trainee/Employee acknowledges that substantial investments and costs have been invested on 
him/ her for training him/ her specifically for effectively handling the job responsibilities and, any 
discontinuance of the Intern/Trainee/Employee before the expiry of the Service Commitment Period would  
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unfairly prejudice the Company, and, as such, the Intern/Trainee/Employee undertakes not to leave the 
services of the Company until the completion of Service Commitment Period, for any reason whatsoever. 

 
 

2. In case the Intern/Trainee/Employee, for any reason, discontinues to perform its services as per the Service 
Agreement and/or absconds or absents itself from the duties as an Associate or fails to perform its 
obligations for any reason whatsoever before the completion of Service Commitment Period, which in turn 
affects the operations of the Company or in any way has the potential to affect the operations of the 
Company, the Company reserves the right to recover a training  and mentoring cost of Rs 1,50,000 /- (Rupees 
One Lakh Fifty Thousand only) from the Intern/Trainee/Employee along with additional amount equivalent 
to 50% (fifty percent) of the stipend amount, given by the Company to the Intern / Trainee /  Employee from 
the Joining Date of the Intern/ Trainee/ Employee. The Intern/Trainee/Employee agrees to indemnify the 
Company with the cost as stated hereinabove on or before its last working day with the Company. The 
Intern/Trainee/Employee agrees not to dispute the amount, for any reason whatsoever and shall pay the 
same as per the due date and before requesting for formal relieving letter from the Company. In case of 
failure to pay the amount as stated hereinabove, the company reserves the right to initiate appropriate 
proceedings against the Intern/Trainee/Employee including legal and otherwise, which shall be at the sole 
risk, cost and consequences of such action of the Intern/Trainee/Employee. 

 
3. If the intern/trainee/employee resigns during Service Commitment Period as stated in the Agreement after 

receiving any retention/loyalty bonus, any such amount received shall be returned to the Company along 
with the above stated breaching amount 

 
4. In case of Breach of any Code of Conduct as per Company policy, the intern/trainee/employee will not be 

subject to receive any retention/loyalty bonus. 
 

5. The Intern/Trainee/Employee shall not during the period of this agreement work directly or indirectly in any 
similar trade or business either as employer or partner or advisor or in any other capacity. 

 
6. That the said Intern/Trainee/Employee shall be just and faithful to the Company in all matters and shall not 

at any time except under legal process, divulge with any person whosoever and shall use his best endeavors 
to prevent the publication or disclosure of any trade secret or any business process or any confidential 
matter or information concerning management decision of the Company or of its dealings, transactions, or 
affairs which may come to his knowledge. 

 
7. Any dispute or difference arising out of this Agreement shall be resolved through Arbitration and the same 

shall be governed by Arbitration and Conciliation Act, 1996 and any amendments thereof. The sole Arbitrator 
appointed by mutual consultation between parties shall conduct such Arbitration. The place of such 
arbitration shall be Jaipur.  

 
8. Intern/Trainee/Employee salary revision depends totally on their performance and Company’s profit & 

policies. 
 

9. The Company has full right to transfer, suspend or terminate the employment of the 
Intern/Trainee/Employee in case if he/she breaches any of the above provisions of this Agreement and  if 
found dishonest/disloyal fraudulent to the Company at any time during his/her employment, the Company 
can withhold the Salary or/and Experience Letter of the said Intern/Trainee/Employee until the final 
clearance of the matter. 

 
10. In witness hereof, the parties have executed this Agreement on the day and date mentioned above at Jaipur. 

 
  On behalf of Celebal Technologies Pvt. Ltd.    

 

 
Tejal Mangal 
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Sr. Executive 
Human Resources 
 
I HAVE READ THE ENTIRE AGREEMENT. I ACKNOWLEDGE, UNDERSTAND AND AGREE TO THE TERMS AND 
CONDITIONS OF THIS AGREEMENT AND GIVE MY CONSENT TO ABIDE BY THE SAME AT ALL TIMES DURING 
MY TENURE WITH THE COMPANY. I ALSO AGREE TO FULFILL MY OBLIGATIONS WITH UTMOST SINCERETY. 
 
On behalf of the Intern/Trainee/Employee: 
 
 
(Signature) 
Name: 
Date: 
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 Certified Company  U74900RJ2016PTC049468  

100/156, Tonk road  kumbha marg, Partap Nagar Jaipur, Rajasthan 302033 
Web: www.sofitgrow.com | Phone: +91-7688886388, +91-7688889488 

 

Internship Offer Letter 

Date:- 07-01-2023            

Dear Aishal Khan, 

With reference to your application for a suitable position in our organization and our various discussions 

with you, we are pleased to offer you the position of “Internship in Web Developer” with Sofitgrow 

Solutions Private Limited. We believe your skills and experiences are an excellent match for our 

company. 

Your date of joining would be 1
st
 of February  2023, on the mutually agreed terms & conditions. 

 Location – Office Work  

 Timings- 10:00 AM to 07:00 PM 

 Training Duration - 6 Months 

Please be available for pre- joining formalities and send scanned copy of following document, you are 

requested to bring with you the following documents at the time of joining your duties:  

1. 1 passport size photograph 

2. Copies of educational/professional qualifications and experience certificates 

3. Relieving letter from the present employer (if applicable) 

4. Certificates support of date of birth 

5. Copy of address proof 

6. PAN card Photocopy 

You need to carry Original documents at the time of joining for verification. 

You are required to send copy of resignation from your current employer within 3 days of this offer, 

inability to present the same, and this offer will be withdrawn. 

We will appreciate, if you could send us a confirmation that this offer is acceptable to you and would join us 

the earliest. In the meantime, please feel free to contact me via email or phone. 

 

We are happy to welcome you to the Sofitgrow Solutions Private Limited. 
 

With best wishes! 

Thanks & Regards, 

 
Sangeeta Saini  

Human Resource Manager 

+91 7688889388 



Habilelabs Pvt Limited

Website:- www.habilelabs.io

CIN :- U72900RJ2016PTC055203

                                                               

 

Dear  Bhavesh  ,

 

Sub: Letter of Offer

 

Thank you for exploring career opportunities with Habilelabs Private Limited (HABILELABS). You have successfully completed our initial 
selection process and we are pleased to make you an offer.

 

This offer is based on your profile and performance in the selection process. You have been selected for the position of   Associate Software 
Engineer Trainee  . Your CTC will be Rs.   4,00,000.00  lakhs per annum, as per the terms and conditions set out herein.

The CTC mentioned above is inclusive of the Variable Allowance becoming effective upon successful completion of the Initial Training 
Program.You are required to sign 18 months service agreement before joining.  

This offer includes a training program for first 6 months and during training period salary will be 12,000/- per month

After you accept this offer you will be given a joining letter indicating the details of your joining date and initial place of posting. You will also be 
issued a letter of appointment at the time of your joining after completing joining formalities as per company policy.

Kindly confirm your acceptance of this offer by send in an acceptance or rejection email. If not accepted within 7 days, this offer is liable to lapse.

 

TERMS & CONDITIONS

1.          Training Period:

You will be required to undergo class room and on the job training in the first sixth months, during which period you will be appraised for 
satisfactory performance during/after which HABILELABS would normally confirm you. This confirmation will be communicated to you in writing. 
If your performance is found unsatisfactory during the training period, the company may afford you opportunities to assist you and enable you to 
improve your performance. If your performance is still found unsatisfactory, HABILELABS may terminate your traineeship forthwith.

 

However, HABILELABS may even otherwise at its sole discretion terminate the traineeship any time if your performance is not found satisfactory.

 

Upon your confirmation, if your services are not found satisfactory, HABILELABS may terminate your services by giving you one month's notice or 
one month's basic salary in lieu thereof. The terms and conditions of the training will be governed by HABILELABS's training policy. 
HABILELABS reserves the right to modify or amend the training policy.

2.          Working Hours:

You may be required to work in shifts and/or in extended working hours as permitted by law. You may be required to work beyond your existing 
working hours depending upon the business requirements/exigencies from time to time.

 

3.          Mobility:

HABILELABS reserves the right to transfer you at any of its offices, work sites, or associated or affiliated companies in India or outside India, on 
the terms and conditions as applicable to you at the time of transfer.

 

4.          Compensation Structure/ Salary components:

The compensation structure/salary components are subject to change as per the HABILELABS's compensation policy from time to time at its sole 
discretion.

 

5.          Increments and Promotions:

    Your performance and contribution to HABILELABS will be an important consideration for salary increments and promotions. Salary increments 
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and promotions will be based on HABILELABS's Compensation and Promotion policy.

 

6.          Alternative Occupation / Employment:

Either during the period of your traineeship or during the period of your employment as a confirmed employee of HABILELABS, you are not 
permitted to undertake any other employment, business, assume any public or private office, honorary or remunerative, without the prior written 
permission of HABILELABS.

 

7.          Confidentiality Agreement:

As part of the joining formalities, you are required to sign a confidentiality agreement, which aims to protect the intellectual property rights and 
business information of HABILELABS and its clients.

 

8.          Service Agreement

As HABILELABS will be incurring considerable expenditure on your training, you will be required to execute an agreement, to serve 
HABILELABS for a minimum period of 18 months failing which, you (and your surety) will be liable to pay HABILELABS INR 1,00,000/- 
towards the training expenditure.

 

9.         Overseas Deputation / International Assignment Agreement:

If you are on international assignment, you will be covered by the HABILELABS International Assignment policy from the date of deputation. 
Accordingly, you will be required to sign the applicable Overseas Deputation/ International Assignment Agreement/s. In case of every international 
assignment that exceeds 30 days, you will be required to serve HABILELABS as per the Notice Period mentioned below. 

  This is to ensure that the knowledge and information gained by you during your assignment is shared and available to HABILELABS and its 
associates. This transfer of knowledge and information is essential for HABILELABS to continue to serve its clients and customers better.

If you are deputed internationally for training, you will be required to sign an agreement to serve HABILELABS for a minimum period of 6 months 
on completion of training.

 

10.      Terms and Conditions:

The above terms and conditions are specific to India and there can be changes to the said terms and conditions in case of deputation on international 
assignments.

 

11.      Notice Period

HABILELABS shall give one month's notice or payment in lieu thereof if the traineeship is discontinued / terminated upon the expiry of one year. 
No notice or payment in lieu thereof shall be payable by HABILELABS when the traineeship is discontinued / terminated on account of any 
misconduct, either during the period of traineeship or upon expiry of the traineeship. During your tenure with HABILELABS, you can terminate the 
appointment by giving 45 working days written notice or 45 day's salary in lieu of the notice. You will be liable to pay HABILELABS INR 
1,00,000/- in case you fail to serve HABILELABS for a minimum period of 1.6 years after joining in accordance with Clause No.8.

 

12.      Retirement:

  You will retire from the services of the Company on reaching your 60th birthday as per the proof of age submitted by you at the time of joining.

 

13.      Pre-employment Medical Certificate:

  You are required to submit a Medical Certificate of Fitness (in the format prescribed by HABILELABS), issued by a registered medical practitioner 
having a minimum qualification of MBBS, to the Induction co-ordinator.  

 

14.      Background Check:

  Your association with HABILELABS will be subject to a background check in line with HABILELABS's background check policy. A specially 
appointed agency will conduct internal and external background checks. Normally, such checks are completed within one month of joining.

 

  If the background check reveals unfavourable results, you will be liable to disciplinary action including termination of traineeship/service without 
notice.

 

15.      Initial Training Program:
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  On joining HABILELABS, you will be given the benefit of formal and on the job training at our offices, as identified, for such period as 
HABILELABS may decide ("Initial Training Programme"). The said training forms a critical part of your employment with HABILELABS and is 
an ongoing process. HABILELABS continues to make investment on training and continuing education of its professionals. This will be of immense 
value to you as a professional and a large part of the ownership and commitment has to come from you.

 

   As HABILELABS progresses with these initiatives, monitoring performance will be an ongoing process and a formal evaluation will be carried out 
during the training. The evaluation criteria which will be very transparent will be used as a basis for allocating people to projects/roles.  We would 
request that the training be taken very seriously to enable you to add maximum value to your professional & personal growth.

 

16.      Letter of Appointment:

You will be issued a letter of appointment at the time of your joining and after completing joining formalities as per HABILELABS policy.

 

17.      Rules and Regulations of the Company:

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HABILELABS as applicable to you 
and the changes therein from time to time.

 

18.      Compliance to all clauses:

You should fulfil all the terms and conditions mentioned in this letter of offer. Failure to fulfil one or more of the terms and conditions and/or failure 
to clear one or more tests successfully would entitle HABILELABS to withdraw this offer letter at its sole discretion.

 

 

CTC BREAKUP

 

 

    

EARNINGS MONTHLY YEARLY

Basic 16,667.00 2,00,000.00

HRA 8,334.00 1,00,000.00

Special Allowance 5,732.00 68,780.00

SUB TOTAL (A) 30,733.00 3,68,780.00

Gratuity 802.00 9,620.00

PF - Employer 1,800.00 21,600.00

TOTAL 33,333.33 4,00,000.00

DEDUCTIONS MONTHLY YEARLY

Medical Insurance 334.00 4,000.00

PF Employee 1,800.00 21,600.00

TOTAL DEDUCTIONS (B) 2,134.00 25,600.00

TOTAL (A-B) 28,598.33 3,43,180.00

   

 

 

We look forward to having you in our team.
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Yours Sincerely,

For Habilelabs Private Limited,
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FOREST DECK
A VENTURE OF HOTEL VINAYAK PALACE

Dear Mohit Singh Mandota

We are delighted to welcome you for the internship of Front-End Web Development in our fellowship. This 
internship is observed by Hotel Vinayak Palace as being a learning opportunity for you.

In essence, your internship will embrace orientaon and give emphasis on learning new skills with a deeper In essence, your internship will embrace orientaon and give emphasis on learning new skills with a deeper 
understanding of concepts through hands-on applicaon of the knowledge you gained as an intern. Our team is 
confident that you will acknowledge your obligaon to perform all work allocated to you to the best of your 
ability within lawful and reasonable direcon given to you.

We look forward to a worthwhile and fruiul associaon which will make you equipped for future projects. 
Wishing you the most enjoyable and truly meaningful internship program experience.

Thank you

DirectorDirector

info@hotelvinayaksikar.com

forestdeck01@gmail.com
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Appointment and Joining Terms & Conditions

 

Dear Mr. Fazul  Rehman  

 

It is my pleasure to extend the following offer of employment as an Intern to you on behalf of Auriga IT, further to the interview and discussions you 
had with us.

 

Your appointment takes effect immediately and you are expected to sign this contract on the date of your joining i.e.  09-01-2023 . Please find the 
terms and conditions for your position below:

 

Designation - You are appointed as an Intern.

 

Internship Period - You will be on a internship period of 6 months.

 

Internship offer –  This is an unpaid internship. You will have to bring your personal laptop for the internship.

 

Tax Laws – Tax Deducted at Source is deducted by the company as per the Indian tax laws.

 

PF Laws - Provident Fund is deducted by the company as per PF Act.

 

ESIC Laws – Employee’s State Insurance Corporation is deducted by the company is compulsory as per ESIC Act.

 

Appraisal – Regular performance reviews will be done to assess your suitability, the appraisal would be conducted periodically. 

 

Office Rules - Your working hours are flexible and will depend on the project you are working on. It is essential to complete at least 40 hours of 
work in a week. Also you would have to abide by all the other office rules and regulations and company policies as circulated and updated from time 
to time.

 

Transfers and Deputations – You may be required to relocate immediately or in due course, if the position requires deputation/ relocation to 
another office of Auriga IT Consulting Pvt. Ltd., or to a supplier or a vendor location, in India or abroad.

 

Leaves- We have an unlimited leave policy, which will further be explained in detail during your onboarding with us.

 

Conflict of interest – While in your active employment in Auriga IT Consulting Pvt. Ltd., you are not allowed to be in active/part-time, advisory, 
consultant, directorship employment with any other organization. You are also not allowed to be employed with any of Auriga IT’s clients or 
professional associations until at least one year after you resign from Auriga IT Consulting Pvt. Ltd.

 

Confidentiality – You are required to maintain the confidentiality of the data, other company details as entrusted to you and not share it with 
partners, vendors, suppliers, media etc unless necessary/ appropriate. The breach of trust may result in expulsion from the designation, and also legal 
action if necessary.

 

    Auriga IT Consulting Pvt Ltd                                              

    Reg. Add. :111/306, Vijay Path, Mansarovar, Jaipur 302020, Rajasthan

    Branch Add.: First Floor, G1-227/228, Export Promotion Industrial Park  
    (IT Park Rd), Sitapura Industrial Area, Jaipur, Rajasthan 302022

 

CIM: U72200RJ201OPTC030719

Contact:+91 79769 71905

 www.aurigait.com

contactus@aurigait.com



 

Notice period and Resignation - Your employment may be terminated by a notice period of two weeks, during probation period. Additionally, if 
you wish to resign before the probation period or after the completion of Bond Period, there shall be a compulsory two month notice period. You are 
not eligible to resign during the Legal Commitment Period. However, if due to unavoidable circumstances, one wishes to resign during the Bond 
Period; then they shall be liable to pay 3 months of Gross Salary as compensation.  In case you decide not to serve your notice period, you will be 
liable to pay back two month of your salary along with applicable training and development expenses on discretion of management.

 

Kindly Sign and date this after reviewing all the policies as mentioned in the agreement. 
 

Candidate’s Signature 
 

Date:

Place:

 

    Auriga IT Consulting Pvt Ltd                                              

    Reg. Add. :111/306, Vijay Path, Mansarovar, Jaipur 302020, Rajasthan

    Branch Add.: First Floor, G1-227/228, Export Promotion Industrial Park  
    (IT Park Rd), Sitapura Industrial Area, Jaipur, Rajasthan 302022

 

CIM: U72200RJ201OPTC030719

Contact:+91 79769 71905

 www.aurigait.com

contactus@aurigait.com



                                                                                                                                                   
 

Company Confidential - This communication is confidential between you and Flit Webs Private Limited. 
 

 

                                                                                                                                                                                               

 

                 INTERNSHIP OFFER LETTER 

 

 
Flitpay Pvt. Ltd. 

Jaipur 

Rajasthan 

  

Date: 21.12.2022 

Mr. Jai Patel 

 

This is to confirm that Flitpay Pvt. Ltd. is offering you an internship position. This          Internship will serve as 

software engineer intern profile. 

 

 Internship Position Title: Software Engineer Intern 

 Start Date: 02.01.2023 

 Hours per Week:  Minimum 6hrs everyday /5Days working 

 Physical address/location: 70/75, Patel Marg, Mansarovar, Jaipur 

 

On behalf of the company, I welcome you to Flitpay Pvt. Ltd. 
 

 

 

Regards: 

Poonam Singh 

HR Manager 

 

 

 



   Squalo Solutions (P) Limited 
squalosolutions@gmail.com, hr.squalosolutions@gmail.com 

27, Kailash Puri, Near Khandaka Hospital, Tonk Road, Jaipur, RAJ. 
http://thesqualo.com/ 
 

INTERNSHIP OFFER LETTER  
  

Dear Mehul Khandelwal, 

On behalf of Squalo Solutions (P) Limited, I am pleased to offer you an internship with Squalo Solutions (P) Limited at the position 

of “Technical Writer” from January 09, 2023.  

*This offer is confidential and should not be disclosed to any third party. The offer will remain open for five days. If you do not 

revert, it will be deemed null and invalid. 

This internship offer is conditional, subject to:  

• Your signed acceptance of the offer letter and successful completion of background verification. This 

background verification will include verification of identity and information provided by you to Squalo Solutions 

as part of the application process. The provision of false or misleading information may be grounds for the 

withdrawal of this offer or, once your employment has begun, for disciplinary action, including termination of 

the internship.  

• Your internship is applicable for six months, during which your stipend would be 10k/month. Your performance 

will be reviewed during this period. If both your work and conduct are satisfactory, you will be deemed to be 

confirmed and placed on our regular payroll. 

• During the internship period, you will not be able to leave the firm in any condition except in approved major 

circumstances and with prior notice. 

• The working days are Monday-Saturday and the working hours are 10:00 A.M – 7:00 P.M (can be changed in 

extreme conditions). 

Subject to fulfilling these conditions, the internship shall commence on a date mutually agreed upon by you and Squalo Solutions. 

Please signify your acceptance of this offer by signing and returning one copy of the Offer Letter, along with the documents listed 

below in this letter.  

You will be contacted in due course with the outcome of the pre-internship procedure. If you fail to satisfy any pre-employment 

requirements to Squalo Solutions prior to commencing employment, this internship offer will automatically lapse or withdraw. 

If you have any queries regarding this letter or the internship’s terms and conditions, please revert to the same email. We are 

excited to have you join our team! 

Sincerely, 

Nishi Kumari 

Managing Head 

  

http://thesqualo.com/


   Squalo Solutions (P) Limited 
squalosolutions@gmail.com, hr.squalosolutions@gmail.com 

27, Kailash Puri, Near Khandaka Hospital, Tonk Road, Jaipur, RAJ. 
http://thesqualo.com/ 
 

Summary of Enclosures and Actions 

Enclosure Action Return 

Offer Letter (2 copies) Sign both copies, retain one for 

yourself and return the second 

copy. 

Squalo Solutions 

 

List of Documents 

Documents required for Background Verification and Employee Records: 

 Valid Government-Issued ID Proof 

 Latest copy of Resume & Cover Letter 

 Educational Certificates (Latest Transcript) 

 NOC from College/University 

 2 Passport Size Photographs 

 

 

http://thesqualo.com/


By accepting this offer letter of Employment, you acknowledge that you will keep all this
information strictly confidential and refrain from using it for your own purposes, that is,
disclosing it to anyone outside of the company. 

By accepting this offer letter, you agree that throughout your internship, you will observe
all policies and practices governing the conduct of our business and employees. This letter
sets forth the complete offer we are extending to you and supersedes and replaces any
prior inconsistent statements or discussions. Official communication either within the
company or outside the company should be through the official Email of the HR or
support only. 

 

 04th January 2023

Dear  Mrinal Patel ,

With reference to your application, we are pleased to offer you an internship with Corizo

Edutech. 

We take this opportunity in wishing you the very best in your new employment as well as 
advising you that our offer letter is on the following terms and conditions: 

1. Period of Service: Five(5) Months of your employment will be probationary. 
You shall, for the purpose of your employment with us, sign this offer letter for submission 
and approval of the management. 

2. Designation: You shall be employed as a Web Development Intern.

3. Remuneration: You will not be eligible for remuneration at the end of the program.                

 Internship Start Date: 05/01/2023

 Internship End Date:  05/06/2023

Your responsibilities will include those for which you are engaged, as well as any other 
duties given to you by your mentor from time to time. By accepting this offer you agree to 
perform all responsibilities assigned to you with due care and diligence and in compliance 
with the management norms and clauses. 

Internship Offer Letter

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



To indicate your acceptance, please mail the signed and scanned soft copy of the Offer Letter 
and the documents as mentioned below to <supportlms@corizo.in>

Working Hours: Flexible 

Job Type: Internship

Reporting Location: On-Site

I have read and understood the above terms and conditions and I accept this offer, as set forth
above with Corizo Edutech, and will report on 05/01/2023.

 

NAME: _________________________ DATE: __________________________ 

(Candidate’s Signature) 

With Regards, 

VP – Human Resources, 

Corizo Edutech 

Empowering Tomorrow's Leaders
CORIZO

corizo.insupportlms@corizo.inCorizo, D-247, B-12, Sector-63, Noida 



EMPLOYMENT AGREEMENT 

This employment agreement (“Employment Agreement”) is made on November 7, 2022 in Jaipur 

: 

BY AND BETWEEN 

Spaulding Ridge Advisory India Private Limited, having its registered office at Flat 201, A-23, 
Panchsheel Colony, Ajmer Road, Jaipur - 302021, Rajasthan, India, hereinafter referred to as the 
“Company”, (which expression shall unless it be repugnant to the context or meaning thereof be 
deemed to mean and include its successors and assigns) of the ONE PART; 

AND 

Poornima Agrawal, aged 21,[son/daughter] of Anil & Mamta Goyal and residing at Goyal Farmhouse, 
near nursing        
petrol pump, Jaipur bypass road  
Gangapur City-322201  
                                       

, hereinafter referred to as “Employee”, (which term shall unless it be repugnant to the context 
or meaning thereof be deemed to mean and include the Employee’s heirs, executors and 
administrators) of the OTHER PART. 

Each of the Company and the Employee shall hereinafter be referred to individually as a “Party” 
and jointly as the “Parties”. 

WHEREAS: 

1. The Company is engaged in the business of providing professional consulting services to 
companies seeking cloud-based business solutions.  These services may include 
implementation, configuration, or training on various software platforms.  

2. The Company is desirous of appointing Employee to fulfil certain duties, as more 
particularly set out in this Employment Agreement. 

3. The Employee has represented to the Company that he/she possesses the necessary 
skills and qualifications and is desirous of seeking appointment with the Company. 

4. Based on the Employee’s representations, the Company agrees to appoint and engage 
the Employee as the Analyst, subject to the terms and conditions set out in this 
Employment Agreement.  

5. This Employment Agreement sets out the terms and conditions of the Employee’s 
employment with the Company and supersedes all previous agreements and 
arrangements whether verbal or in writing, including any offer letter between the Employee 
and the Company. 

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS: 

1. APPOINTMENT AND COMMENCEMENT OF EMPLOYMENT 

1.1 The Company hereby appoints the Employee in the position of Analyst with effect from 
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November 28, 2022 (“Commencement Date”).  

 

1.2 The employment is subject to the following: (i) the Employee being found to be medically 
fit for employment; (ii) background verification is to the satisfaction of the Company, 
including criminal, educational and reference checks; and (iii) submission of relevant 
documents, as may be requested by the Company, on or before the Commencement 
Date.  

1.3 If the Employee fails to produce the required documentation on request, or if the Company 
receives any negative results or feedback (as determined by the Company in its sole 
discretion) or if the above conditions are not met, then, notwithstanding anything to the 
contrary, any offer of employment by the Company may be withdrawn and if already 
accepted, the Company may terminate the employment with immediate effect without 
notice or any payment in lieu of notice.  

2. PROBATION PERIOD 

2.1 Employment with the Company is subject to a probation period of six (6) months. During 
this period, the Company will monitor the Employee’s performance and conduct. 

2.2 The Company reserves the right to extend the probation period for a further term of six (6) 
additional months, at the sole discretion of the Company, to enable it to better assess the 
Employee’s performance and conduct. 

2.3 At the end of the probation period or the extended probation period, the Company will 
review the Employee’s performance and conduct and, if the Company finds them to be 
satisfactory, the Employee’s appointment will accordingly be confirmed in writing. 

2.4 In accordance with the Company’s exit guidelines and practices, in the event the 
Employee decides to resign from the Company during the probation period, the Employee 
will be required to give the Company two (2) weeks prior written notice. Similarly, the 
Company can terminate the employment during the probation period by giving the 
Employee two (2) weeks prior written notice, or payment in lieu of notice.  

3. DUTIES AND REPORTING 

3.1 The Employee shall generally devote all professional time to the management and 
operations of the Company during the term of this Employment Agreement and shall not 
engage, directly or indirectly, in any trade or business or profession outside the Company, 
or undertake any other employment, with or without any commercial gain. Breach of this 
condition shall lead to immediate termination of the Employee’s employment by the 
Company without any notice or compensation in lieu thereof. 

3.2 Notwithstanding the Employee’s specific job title, the Employee agrees and acknowledges 
that the Employee may be required by the Company to perform any function within the 
range of the Employee’s skill and capability which the Company considers necessary to 
promote and maintain the business/services of the Company. 

3.3 Unless otherwise notified by the Company, during the course of the employment, the 
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Employee shall report to Abhiram Kanakamedala. However, the Employee’s reporting 
manager may change depending on the business requirements of the Company 

 

4. PLACE OF WORK 

4.1 The normal place of work of the Employee will be at the Company’s office in Jaipur . 

However, the Company reserves the right to require the Employee to work from home, 
either temporarily or permanently.  

4.2 While employed with the Company, the Employee may, at the discretion of the Company, 
be required to work for or be transferred/seconded to another branch office, subsidiary, 
group company or any affiliate of the Company, or at any other location situated either 
within or outside India from time to time, to meet the Company’s business needs, whether 
for a temporary period or on a permanent basis. 

4.3 The Employee may, from time to time, for long or short durations, be required to travel (in 
India and other countries) in order to meet the Company’s business needs. In relation to 
such business travels, the Employee will be reimbursed for all pre-approved reasonable 
business-related expenses incurred during the performance of duties under this 
Employment Agreement, as per the internal Policies (as hereinafter defined) applicable at 
the relevant time.  

4.4 Any refusal on the part of the Employee of a reasonable request from the Company to 
relocate (temporarily or permanently) or travel in order to meet the Company’s business 
needs will be treated as an act of misconduct under this Employment Agreement and the 
Policies (as hereinafter defined). Please note that during the period of 
travel/transfer/secondment the Employee may be subject to other laws, rules, and policies. 

5. REMUNERATION AND BENEFITS  

5.1 In consideration of the duties, functions and services rendered to the Company, the 
Employee shall be entitled to receive compensation as set out in Annexure I of this 
Employment Agreement (the “Remuneration”).  

5.2 In addition to the Remuneration, the Employee will be eligible for benefits/perquisites in 
accordance with the Policies (as defined hereinafter) of the Company and applicable laws. 

5.3 Remuneration shall be payable subsequent to the deduction of all statutory/applicable 
amounts and taxes, as applicable from time to time. 

5.4 It is expressly agreed that any benefit or other payment made by the Company in excess 
of Employee’s base salary (a “Bonus”) is discretionary and should not be considered as 
salary.  The Company reserves the right not to give a Bonus or to reduce the Bonus 
amount at any time.  When the Company decides to give a Bonus, it shall not be 
considered an established practice or precedent. Employee should not rely upon the 
receipt of an annual Bonus, and it is not demandable under this Agreement. 

5.5 The Company may pay to the Employee a discretionary annual bonus in such amount and 
subject to conditions as the Company may, in its absolute discretion, determine from time 
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to time.  In no event shall such bonus exceed 5% of the Employee’s Base Salary for such 
calendar year.  The bonus is discretionary, and, if paid, shall be based on the Employee’s 
individual attainment and the Company’s performance (the “Discretionary Bonus”).  The 
Discretionary Bonus shall be paid as soon as practicable in the calendar year following 
the performance year for such bonus, and subject to the deduction of all 
statutory/applicable amounts and taxes, as applicable from time to time. 

5.6 If the Employee joins the employment of the Company after the first (1st) day of any 
calendar month, compensation for the first month will be paid on pro-rated basis for the 
number of days actually worked in that first month. 

5.7 The annual Remuneration of the Employee will be reviewed periodically, however, the 
Employee acknowledges and agrees that any revision or increment in the Employee’s 
remuneration and percentage of increment, if any, will be at the sole discretion of the 
Company and cannot be claimed by the Employee as a matter of right. 

5.8 The Company regards remuneration and employment conditions as confidential between 
the Company and the concerned employee. The Employee shall not divulge such 
confidential information relating to remuneration and employment conditions (whether 
applicable to the Employee or any other employee of the Company) to another employee 
or third party without the prior written permission of the Company.  

5.9 Subject to applicable laws, none of the Employee’s rights to receive Remuneration or any 
form of compensation payable or benefit pursuant to this Employment Agreement may be 
assigned or transferred except by operation of law. Any other attempted assignment, 
transfer, conveyance, or other disposition of the Employee’s right to compensation or other 
benefits shall be null and void. 

6. WORKING HOURS, LEAVE AND HOLIDAYS 

6.1 The working hours will be as per the applicable policies for a full-time Employee of the 
Company, which generally require eight working hours per day and 40 hours a week. 
However, the Company reserves the right to require the Employee to work different or 
longer hours and/or at weekends or other public holidays, if necessary, for the proper 
performance of his duties, subject to and in accordance with applicable laws.  

6.2 The Employee will be entitled to holidays, privilege leaves and casual/sick leaves as per 
the Policies of the Company. The Employee will be entitled to take reasonable leave 
without a maximum number of days off, subject to the applicable Policies of the Company. 
The Employee must provide advance notice to the Reporting Manager and obtain 
approval for any holiday or leave that will exceed one week.  Whether such approval is 
given or whether requested leave or vacations is permitted based upon business needs 
shall be determined at the sole discretion of the Company. 

6.3 The Employee is granted bereavement leave with pay for the death of an immediate family 
member.  For any one occurrence, the bereavement leave shall not exceed three days. 
However, if the death occurs outside of state or country, the Employee can make a request 
for additional days of bereavement leave. 

6.4 If the Employee avails sick leave, the Company may require the Employee to provide 
medical certificate from a registered medical practitioner confirming the illness or injury, 
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as well as the probable duration of such illness or injury. 

6.5 The Employee will be entitled to maternity leave and benefits in accordance with the 
Maternity Benefit Act, 1961, read with the associated rules, as amended from time to time 
(“Maternity Act”). Details on the maternity benefits available to employees, are enlisted 
in the relevant Policies. In case of any discrepancy, conflict or overlap between the 
benefits set out in the applicable Policies and the Maternity Act, the Maternity Act will 
prevail.   

6.6 The Employee may not use leave without prior written consent of the Company or 
Employee’s reporting manager. Employees on leave without approval will be subject to 
disciplinary action, up to and including termination. 

7. COMPANY POLICIES 

7.1 The Employee shall abide by the policies, codes, rules and regulations of the Company, 
including but not limited to any applicable policy of the parent/group company (together 
the “Policies”) as may be amended from time to time at the discretion of the Company. 
The Policies, as they presently stand and as may be modified from time to time, shall form 
an integral part of this Employment Agreement and of the employment relationship 
between the Employee and the Company. The Employee agrees and acknowledges that 
the Employee may be required to comply with certain additional Policies in the event of 
working from home. Further, in case of any inconsistencies between work-from-home-
specific Policies and other Policies, the work-from-home-specific Policies shall prevail.  

7.2 Specifically, the Employee shall always comply with the Policies of the Company 
concerning use of facilities and resources of the Company and shall not use the same for 
other commercial purposes or for any personal gains. 

7.3 The Employee shall adhere to the highest level of ethical conduct in dealing with 
customers, dealers, vendors, suppliers, subcontractors, staff, or the like by whatever name 
called. The Employee shall maintain the utmost discipline and good conduct in dealings 
with colleagues, customers etc. The Company values every employee as an individual 
and an asset of the Company and will not tolerate any objectionable behaviour including, 
however not limited to, verbal abuse, sexual harassment, gender discrimination, misuse 
and theft of Company property (physical or otherwise), cheating or any such act of any 
individual or body of individuals. 

 

 

8. TERMINATION OF EMPLOYMENT 

8.1 The Employee shall continue to be employed by the Company unless the employment is 
terminated in accordance with the provisions of this Employment Agreement. Upon the 
cessation of the Employee’s employment with the Company, the Employee shall adhere 
to any other exit processes/formalities as laid down in the Company’s Policies. 

8.2 On successful completion of the probation period, the Company may terminate this 
Employment Agreement by giving three (3) month’s prior written notice, or payment in lieu 
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thereof.  

8.3 The Employee may resign from the Company with a written notice period of three (3) 
month. The Company, however, reserves the sole right to waive the notice period or a part 
thereof, and make payment in lieu of the same. In case the notice is waived by the 
Company, wholly or partly, pursuant to a request from the Employee, the Company 
reserves the right to seek payment from the Employee in lieu of such unserved notice 
period. 

8.4 Once notice of termination has been given by either the Employee or the Company, the 
Company may suspend the Employee from the performance of duties and/or exclude the 
Employee from any premises of the Company or any other company in the group, during 
the whole or part of the Employee’s notice period (“Garden Leave”). Notwithstanding 
anything contained hereinabove, during the period of Garden Leave, the Employee: (i) 
may be required to carry out such roles and duties which may be different from the 
Employee’s normal roles and duties; (ii) shall not visit all or any premises of the Company 
or its affiliates without prior written consent of the Company or Employee’s reporting 
manager. However, the Employee shall be available for work, if specifically requested by 
the Company. It is clarified that the Company shall not be obliged to provide the Company 
with any work; (iii) will continue to receive regular salary and other contractual benefits, 
provided that the Employee complies with the terms of employment under this 
Employment Agreement and the Policies; (iv) shall not be engaged or employed by or take 
up any office or partnership in any other company, firm or business, or trade; and (v) shall 
not contact or attempt to contact, without the prior written consent of the Company or the 
reporting manager, any client, competitor, customer, agent, banker, employee, supplier, 
professional adviser or broker of the Company and its affiliates.  

8.5 Notwithstanding the above, the Company reserves the right to terminate the Employee’s 
employment without prior notice or payment in lieu of notice, if the Employee acts in 
contravention of this Employment Agreement or if the Employee is guilty of any act of 
misconduct, including those set out below or as may be prescribed under applicable laws 
or under any Polices of the Company: 

(a) For non-performance of any duty assigned to the Employee pursuant to this 
Employment Agreement; 

(b) If the Employee has conducted themself in any way that is inconsistent with the 
due and faithful discharge of his duties or the terms of this Employment 
Agreement; 

(c) If the Employee has indulged in any form of harassment, including sexual 
harassment, or other discriminatory behaviour; 

(d) If the Employee has wilfully disobeyed a lawful or reasonable order from the 
Company or the Policies of the Company; 

(e) If the Employee is found to have committed any dishonest act or by their actions 
and/or omissions, brings the Company, its officials or any other person connected 
with the Company to disrepute; 

(f) If the Employee is found to be bankrupt or the Employee has been guilty of 
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borrowing money from other staff or customers of the Company involving misuse 
of the Employee’s official position in the Company; 

(g) If the Employee has committed any fraud or has assisted in the conduct of a fraud, 
or has otherwise not been ethical and diligent, including theft of any confidential 
information, data or intellectual property of the Company; 

(h) If the Employee engages in personal activities during work hours; 

(i) If the Employee remains unavailable on the phone and/or on email during work 
hours; 

(j) If the Employee dresses inappropriately or misbehaves during video/audio calls; 

(k) If the Employee has been found to be grossly negligent in the conduct of their 
duties; 

(l) If the Employee has made or given a false statement or document testifying the 
Employee’s ability or competence or relating to their state of health knowing that it 
is false; and/or 

(m) On any other acts of misconduct including without limitation conviction for criminal 
offences, disloyalty, moral turpitude etc. not befitting the Employee’s position in the 
Company.  

8.6 The Employee agrees and acknowledges that the acts of misconduct listed above are 
merely indicative and do not comprise an exhaustive list of acts of misconduct which may 
result in the immediate termination of employment.  

8.7 In the event of termination of the employment by the Company, the Company would make 
all payments due to the Employee up to the last working day, less any amounts due from 
the Employee to the Company, including all applicable statutory payments, and such 
payments shall be deemed to be in discharge of all liabilities and obligations of the 
Company towards the Employee and the Employee shall not be entitled to claim any 
further amounts from the Company. Further, the Company may set-off amounts owed by 
the Employee against any amounts the Company owed to the Employee, in accordance 
with the applicable laws.   

8.8  The age of retirement or superannuation is 60 years and the Employee will automatically 
retire from the employment with the Company at the end of the calendar year in which the 
Employee attains that age. The Employee has declared that the Employee’s date of birth 
is 04/05/2001 . 

8.9 Return of Property: Upon cessation of the Employee’s employment, for any reason 
whatsoever, the Employee will immediately return to the Company (or its authorised 
representative) any property of the Company, whether in electronic or physical form, which 
may be in the Employee’s possession, custody or control including without limitation, all 
documents, correspondence, records, notes, reports, equipment, business cards, keys, 
company vehicle, security, ID Card and computer passes, credit or charge cards, laptops, 
mobile telephones, vehicles (including its keys and documentation) and any copies 
thereof, which belongs to the Company or contains Confidential Information (as defined 
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hereinafter) about the Company, its employees, staff, representatives, directors and/ or 
affiliates. 

9. CONFIDENTIAL INFORMATION 

9.1 “Confidential Information” means information relating to the business, products, affairs, 
customers, clients, sales, techniques and finances of the Company which is for the time 
being confidential to the Company or is treated as confidential by it, or information which 
amounts to a trade secret (including but not limited to processes, policies, methods, 
technical data and know-how), Intellectual Property (as defined hereinafter) etc. relating 
to the business of the Company or any of its clients, customers, suppliers or any group or 
affiliate companies. Notwithstanding the foregoing, the term ‘Confidential Information’ will 
not include any information which is or becomes available generally or in the possession 
of the public.   

9.2 The Employee acknowledges that, in their capacity as an employee of the Company, the 
Employee will have access to Confidential Information. The Employee undertakes to hold 
such Confidential Information in a fiduciary capacity for the benefit of the Company. 
Further, the Employee undertakes to observe the strictest secrecy in all matters pertaining 
to the Company, its clients, associated companies and not to divulge or disclose at any 
time Confidential Information received as an employee of the Company to any 
unauthorised person during or after the termination of this Employment Agreement. The 
Company prohibits the use of Confidential Information for the Employee’s own benefit or 
for the benefit of any other person, firm, or entity. This includes not divulging Confidential 
Information concerning the Company, its operations, or employees to any other employee 
unless the Employee is sure of such employee’s right to receive it. 

9.3 The Employee agrees and undertakes to return, or if required by the Company, destroy, 
all such Confidential Information (whether written, electronic or otherwise) immediately on 
termination of this Employment Agreement or at any time prior to that on request of the 
Company, and certify the return or destruction of all Confidential Information, as the case 
maybe. 

9.4 The terms of this clause shall continue to operate and apply after the termination of this 
Employment Agreement without limit in time, but do not apply to information that is or 
comes into the public domain other than through the Employee’s unauthorised disclosure.  

9.5 Any breach of the obligation as set out in this clause may, in particular, lead to the 
immediate termination of this Employment Agreement, without notice or payment in lieu 
thereof to the Employee. 

 

9.6 During the course of the employment with the Company and upon cessation thereof, the 
Employee shall refrain from making any adverse written or oral statement in or through 
any medium (including but not limited to social media) or taking any action, directly or 
indirectly, which the Employee knows or reasonably should know to be disparaging, 
negative or capable of causing harm to the reputation of the Company or its group 
companies, publicly or otherwise. The Employee shall also refrain from suggesting to 
anyone that any written or oral statements concerning the Company or its group 
companies, be made which the Employee knows or reasonably should know to be 
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disparaging or negative, or from urging or influencing any person to make any such 
statement.  

10. INTELLECTUAL PROPERTY  

10.1 “Intellectual Property Rights” means and includes copyright, patents, know-how, 
database rights, and rights in trademarks and designs (whether registered or 
unregistered), prototypes, drawings, trade secrets, processes, methods, know how, 
formula, applications for registration, and the right to apply for registration for any of the 
same and all other intellectual property rights and equivalent forms of protection existing 
anywhere in the world. 

10.2 “IP Materials” means all documents, software, photographic or graphic works of any type, 
any other materials in any medium or format which are created by the Employee or on his 
behalf in the course of performing his duties, whether individually or jointly with others, 
under this Employment Agreement and which are protected by or relate to Intellectual 
Property Rights. 

10.3 Regarding the results in any form of the work done by the Employee in the service of the 
Company, all Intellectual Property Rights fully belong to the Company. The Employee 
agrees that all services provided by the Employee under this Employment Agreement shall 
constitute ‘work for hire’ at the instance of the Company in accordance with Copyrights 
Act, 1957, as amended from time to time. The Employee shall not lay any claim to the 
rights, even when this contract of employment has ended. To the extent that ownership of 
the Intellectual Property Rights does not belong to the Company under operation of law, 
the Employee hereby assigns, and agrees to do everything necessary to assign, to the 
Company all Intellectual Property Rights which arise as a result of the Employee 
performing his duties under this Employment Agreement (including all present and future 
copyright and copyright revivals and extensions). The Parties understand and agree that 
the assignment of such rights to the Company shall not lapse in the event the assigned 
rights are not exercised by the Company. 

10.4 The Employee agrees to sign any documents and do any other act which the Company 
may request (at its expense) to enable the Company to make full use of the benefit of this 
clause. This includes joining in any application which may be made in the Company’s sole 
name, for registration of any Intellectual Property Rights. Decisions as to the protection or 
exploitation of any Intellectual Property shall be at the sole discretion of the Company. 

10.5 The Employee may only use the Intellectual Property Rights and IP Materials to perform 
the duties under this Employment Agreement. The Employee agrees not to use the IP 
materials for their own gain, Further, the Employee agrees to not disclose any Intellectual 
Property Rights or IP Materials to any third party without the express written consent of 
the Company. The Employee agrees to waive all moral rights in IP Materials to which the 
Employee may be entitled under the law or any relevant jurisdiction.  

10.6 The Employee agrees that the Employee will transfer immediately to the Company all IP 
Materials in their possession or under their control on termination of the employment (for 
whatever reason) or at any other time if the Company requests it. No copies or other record 
of any IP Materials may be retained by the Employee unless the Employee has prior 
written consent from the Company.  
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10.7 The Employee hereby recognises that Intellectual Property Rights similar or related to the 
Company’s business, relating to the Employee’s activities while working for the Company 
and conceived or made by the Employee, alone or jointly, within twelve (12) months from 
the date of cessation of the Employee’s employment with the Company, shall have been 
conceived in significant part while employed by the Company. Accordingly, the Employee 
agrees that such Intellectual Property Rights shall be deemed to have been conceived 
during their employment with the Company and shall be assigned to the Company, unless 
the Employee establishes to the contrary. 

10.8 The Employee shall indemnify the Company for any loss, damage, expenses or 
infringement should the Employee misuse or allow others to misuse the Company’s 
Intellectual Property Rights and IP Materials arising as a result of the usage of any patent, 
trademark, label, design or application, including software program and applications. The 
Company shall also have a right to recover any damages incurred on account of any 
misrepresentation of the Employee’s job responsibilities, misappropriation of funds by the 
Employee, or any act done by the Employee which is against the policies as laid down by 
the Company from time to time. The Employee shall indemnify and keep the Company 
indemnified to extent of such loss as may be suffered by the Company. 

10.9 The terms of this clause shall continue to operate and apply after the termination of this 
Employment Agreement without limit in time. 

11. NON-SOLICITATION AND NON-COMPETE 

11.1 The Employee acknowledges that the he will be exposed to Confidential Information of 
the Company that will confer upon the Employee a unique competitive advantage, and 
further acknowledges that the Employee’s working with or setting up an establishment 
carrying out similar activities as the Company will inevitably result in the use/disclosure of 
Confidential Information prejudicial to the interests of the Company, therefore, in 
consideration of the remuneration payable to the Employee, as set forth in this 
Employment Agreement, during the term of this Employment Agreement and for a period 
of twelve (12) months thereafter, the Employee agrees that the Employee shall not, 
directly or indirectly (including through the Employee’s immediate family members), either 
as an individual on the Employee’s own account or as a partner, employee, consultant, 
advisor, agent, contractor, director, trustee, committee member, office bearer or 
shareholder or in a similar capacity or function, whether in India or abroad: 

(a) carry on, own, manage, operate, join, assist, enable, have an interest in, control or 
otherwise engage or participate in a business similar to that of the Company or be 
connected (as a majority shareholder, director, officer, employee, partner, 
representative, lender, guarantor, distributor or advisor of, or consultant to or 
otherwise) in any business/ business entity which directly or indirectly is engaged 
in the business of the Company or competes with the Company; or 

(b) be involved or become involved or engage in any other activities that may conflict 
with his obligations to the Company; or 

(c) on their own account or as an agent of any person canvass or solicit for any 
business competing with the Company. 

11.2 The Employee shall not, while this Employment Agreement is in effect and for a period of 
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twelve (12) months thereafter, directly or indirectly: 

(a) solicit, endeavour to solicit, influence or attempt to influence any client or customer 
of the Company or any other person to cease doing business with the Company, 
or with a view to direct their purchase of the Company’s products and/or services 
to the Employee or any person, firm, corporation, institution or other entity in 
competition with the business of the Company; 

(b) solicit or attempt to influence any person employed or engaged by the Company 
to terminate or otherwise cease such employment or engagement with the 
Company; and  

(c) hire any person who was employed or engaged by the Company at any time while 
this Employment Agreement is in effect. 

11.3 The Employee acknowledges and agrees that the above restrictions are considered 
reasonable for the legitimate protection of the business and goodwill of the Company. In 
the event of breach or threatened breach of the covenant set forth herein, the Parties 
acknowledge that the Company will suffer irreparable harm and therefore, the Company 
will be entitled to an injunction restraining the Employee from committing such breach 
and/or claim for damages. Nothing contained herein shall be construed as prohibiting the 
Company from pursuing any other remedies available to it for such breach or threatened 
breach.   

11.4 If any such restriction(s) under this clause is found to be void but would be valid if some 
part thereof was deleted or the scope, period or area of application were reduced, such 
restriction(s) shall apply with the deletion of such words or such reduction of scope, period 
or area of application as may be required to make the restriction(s) contained in this clause 
valid and enforceable. Notwithstanding the limitation of this provision by any law for the 
time being in force, the Parties undertake to, at all times, observe and be bound by the 
spirit of this clause. Provided however, that on the revocation, removal or diminution of the 
relevant law or restriction, as the case may be, by virtue of which the original restrictions 
contained in this clause were limited, such original restrictions would stand renewed and 
be effective to their original extent, as if they had not been limited by the law or restrictions 
revoked. 

12. REPRESENTING THE COMPANY 

The Employee is not to commit the Company to any other party outside of the Employee’s 
authorised limits, which will be notified to the Employee. Further, it is reiterated that, 
pursuant to termination of this Employment Agreement, the Employee will not at any time 
represent themself as having any connection with the Company, save as a former 
employee. 

13. DATA PROTECTION 

13.1 In accordance with the prevailing data protection laws in force on the date of this 
Employment Agreement (or as amended from time to time thereafter), the Employee 
hereby consents to the Company collecting, holding, recording, processing, using, 
disclosing, sharing and transferring to third parties and associate companies (whether 
within India or outside), personal data such as residence address, telephone number, 
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photograph, educational qualification, details of relatives, all employment related and 
compensation related information, government issued identification and related 
information (“Personal Data”) and any sensitive personal data or information i.e., 
passwords, financial information, sexual orientation, physical / mental health condition, 
medical records or biometric information (“SPDI”), relating to the Employee held either 
electronically or manually, and/or collected during the course of his employment or at the 
time of  appointment, for the purpose of the Company’s administration and management 
of its employees, its business and for compliance with applicable procedures, laws and 
regulations. Further, all Personal Data and SPDI collected/provided by the Employee at 
the time of  appointment/during the course of the employment with the Company, will be 
handled in accordance with the Company’s internal policy that may be framed from time 
to time in this regard, and applicable law.  

13.2 Further, the Employee agrees to intimate the Company of any change in the Employee’s 
Personal Data and/or SPDI within seven (7) working days to the Company. 

13.3 The execution of this Employment Agreement by the Employee constitutes the 
Employee’s express consent to the Company for inter alia holding, recording, processing, 
using, disclosing and/or sharing or transferring to affiliates of the Company and/or any 
third party, whether located in India or in any other country, the Personal Data or SPDI for 
the purpose of compliance, risk management, operational purposes, administration and 
management of the business of the Company, in compliance with applicable law. The 
Employee agrees that the Personal Data or SPDI may be shared, without the Employee’s 
prior consent, with government agencies mandated under the law to obtain information for 
the purpose of verification of identity, or for prevention, detection, investigation including 
cyber incidents, prosecution, and punishment of offences. The Company may also, 
disclose the Employee’s Personal Data or SPDI to any third party pursuant to an order 
under the law in force, for instance, when responding to summons or similar legal process, 
to protect against fraud and to otherwise co-operate with law enforcement or regulatory 
authorities. 

13.4 In the event of a change in the law applicable to data protection in India, the Employee 
hereby expressly consents to the Company’s continued use, storage, collection and 
disclosure of personal information to the fullest extent permitted under such applicable 
law. Pursuant to such change in law, the Company may also reach out to the Employee 
for obtaining additional consents and approvals at any point in time during the course of 
employment to enable the Company to use personal information. Should the Employee 
choose to not provide such additional consents and approvals, the Company would be 
entitled to alter the terms of the Employee’s employment. 

13.5 The Employee agrees that where, during his employment with the Company, the 
Employee processes personal data (whether relating to prospective, current, or future 
employees of the Company at any time, clients or customers of the Company or any 
persons), the Employee will comply at all times with the Employee’s personal obligation 
and the Company's obligations under relevant legislation. 

14. REPRESENTATIONS AND WARRANTIES 

14.1 The Employee represents and warrants to the Company that: 
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(a) The Employee has been provided with a copy of this Employment Agreement for 
review prior to signing it;  

(b) The Employee has reviewed and understands the terms, purposes, and effects of 
this Employment Agreement;  

(c) The Employee has signed the Employment Agreement only after having had the 
opportunity to seek clarifications; 

(d) The Employee has not been subjected to duress or undue influence of any kind to 
execute this Employment Agreement and it will not impose an undue hardship 
upon the Employee; 

(e) The Employee has executed this Employment Agreement of Employee’s own free 
will and without relying upon any statements made by the Company or any of its 
representatives, agents, or employees;  

(f) This Employment Agreement is in all respects reasonable and necessary to protect 
the legitimate business interests of the Company;  

(g) The Employee has all requisite power and authority, and does not require the 
consent of any third party to enter into this Employment Agreement and grant the 
rights provided herein; 

(h) The execution, delivery and performance of this Employment Agreement by the 
Employee does not and will not conflict with, breach, violate or cause a default 
under any contract, Employment Agreement, instrument, order, judgment or 
decree to which the Employee is a party or is bound;  

(i) Any notice period the Employee is required to give or to serve with a previous 
employer has expired; 

(j) The Employee is not a party to or bound by any employment agreement, non-
competition agreement or confidentiality agreement or any similar with any person 
or entity other than the Company, giving rise to obligations that are in conflict 
and/contradiction with Employee’s obligations under this Employment Agreement;  

(k) After the execution and delivery of this Employment Agreement by the Company 
and the Employee, it shall be valid and binding on both parties, enforceable in 
accordance with its terms; 

(l) The services performed by the Employee and all items and/or materials furnished 
by the Employee in connection with or as a result of such services shall not infringe 
upon or violate the personal, civil, or property rights, or the rights of privacy of, or 
constitute a libel, slander, or unfair competition against or violate or infringe upon 
any common law right, copyright, trademark, trade name, or patent, or any other 
right of any person or entity; 

(m) The Employee will not execute any instrument or grant or transfer any rights, titles, 
and interests inconsistent with the terms and conditions of this Employment 
Agreement; and 

(n) The Employee represents that the Employee is legally permitted to be employed 
in India. 

15. INDEMNITY 

The Employee hereby agrees to indemnify, defend and hold harmless the Company, from 
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and against any and all losses, suffered or incurred by the Company as a result of the 
Employee’s employment with the Company, and which arise out of, or result from or are 
connected with fraud or gross negligence on the part of the Employee, which occurred 
during the period of or in connection with the Employee’s employment of the Company, 
whether discovered then or subsequently.  

16. FORCE MAJEURE AND RELATED MATTERS 

16.1 In case of the occurrence of any event which is beyond the control of the Company which 
cannot reasonably be foreseen and which substantially affects the performance of this 
Employment Agreement or the business of the Company such as natural calamities, 
pandemics, acts of Government, war, quarantines, terrorist attacks, a shortage of power 
or raw materials, accumulation of stocks or the breakdown of machinery etc., the 
Company shall have the right to terminate the Employee’s employment or suspend or lay 
off the Employee without pay, for any duration, if the Company, in good faith believes that 
it is unable to utilize the Employee’s services under this Employment Agreement.  

16.2 In case of the occurrence of events of the nature envisaged above, or even otherwise, the 
Company may also at its discretion choose to instead implement alternate lesser 
measures, such as imposition of leave without pay, furlough, deduction of leaves from the 
leave balance, reduction of salary, deferment of salary (though, to the extent required 
under applicable law, the Company will continue to provide necessary benefits and make 
applicable statutory contributions) etc. The Company shall not be liable for any default or 
non-performance of obligations under this Employment Agreement in case of any default 
or non-performance of obligations as a consequence of events of the nature discussed 
above.  

17. NOTICES.  

All notices hereunder and other communications required or permitted to be given to either 
party hereto shall be in writing and delivered by hand, or by overnight courier service or 
overnight mail; addressed, if to the Company, to FLAT 201, A-23, PANCHSHEEL 
COLONY, AJMER ROAD, JAIPUR - 302021, RAJASTHAN, INDIA, or addressed, if to 
Employee, at Employee’s address stated above, or at such other address as either party 
hereto may from time to time designate by written notice to the other party. Any notice or 
other communication shall be deemed to have been given on the date delivered by hand; 
on the following day if given by courier service or overnight mail; or on the fifth day after 
mailing. 

18. CHANGES IN TERMS 

The Company reserves the right to reasonably change the terms and conditions of this 
Employment Agreement and the Policies of the Company, as may be required from time 
to time. Any such change will be notified in writing.  

 

19. SEVERABILITY 

Each provision of this Employment Agreement is severable and distinct from the other and 
if at any time one or more of such provisions is or becomes invalid, void and/ or illegal, the 
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enforceability of the remaining provisions hereof shall not in any way be affected or 
impaired thereby. 

20. ASSIGNMENT 

The Employee shall not transfer, assign, or otherwise convey this Employment Agreement 
and all or any of its rights and obligations hereunder to any party, except with the prior 
written permission of the Company. 

21. GOVERNING LAW  

This Employment Agreement shall be governed by and construed and enforced in 
accordance with the laws of India. The courts of Jaipur will have exclusive jurisdiction over 
any dispute arising from or in connection with this Employment Agreement.  

22. COUNTERPARTS 

This Employment Agreement may be executed in any number of counterparts, each of 
which when executed by both the Parties shall constitute an original but all of which shall 
constitute one and the same instrument. 

23. AUTHORISATION TO NOTIFY NEW EMPLOYER  

In the event of cessation of the Employee’s employment, the Employee hereby grants 
consent to the Company to notify any new employer and/or any third party about his 
obligations under this Employment Agreement. If necessary, the Company has a right to 
disclose this Employment Agreement to any new employer or third parties. 

Each of the undersigned has duly executed this Employment Agreement as of the date first written 
above. 

 
For Poornima Agrawal For Spaulding Ridge Advisory India Private 

Limited 
 

 

By: {{CANDIDATE_SIGNATURE}} 

Poornima Agrawal 

{{CANDIDATE_SIGNATURE_DATE}} 

 

By: 

 

Cara Halladay 

VP, HR Business Partners 

 

  
 

 
      This offer expires on 15-11-2022.   
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ANNEXURE I 
 

COMPENSATION BREAKUP 
 

 

Annual Base Salary: 6,87,619 INR 

Annual Discretionary Bonus: 5 % 

 

 
Compensation Components Per Month Annually 

 
Gross Earnings (A) 57,302 687,619  

1. Basic Pay 22,921 275,048  

2. Basket of Allowance    

   a.    HRA 9,168 110,019  

   b.    LTA 3438.1 41257.14  

   c.    Books and Periodical Allowance 1000 12,000  

   d.   Car Allowance 2292.06 27,505  

   e.   Other Allowance 15732.06 188,785  

   f.    Provident Fund Employer* 2,750 33,006  

Net Payable 57,302 687,619  

    

Bonus / Variable Pay*  34,381  

    

Other Benefits    

    

Health Insurance 1  50,000  

Technology Allowance 2 2500 30,000  

Wellness Allowance 3 2000 24,000  

Internet/Telephone Allowance 4 2000 24,000  

Multi benefit Card 5  24,000  

    

Total Cost to Company  874,000  

DocuSign Envelope ID: A44AD2A3-BA12-4B8F-8552-DD4FDE7A8282



 
Ericsson Confidential 
INTERNSHIP LETTER 
Date  Reference 
2023-01-05 EGIL/HR-23:440  Uen 
 
Your Date  Your Reference 

 
 
 
 
Attending to this matter   Mr. Nikhil Saini 
NO/EGI/H Manav Chhabra/KG 

 
 
 
 
 
Dear Mr. Saini, 
 
This has reference to your request letter for Internship in our organization and 
subsequent discussion regarding the same. We are pleased to allow you for this training 
in our organization Noida, starting from  09-Feb-2023 to 09-Aug-2023. 
 
You will be assigned a project upon joining by Sanjay Kumar Shahi 
 
Please contact Sanjay Kumar Shahi on the day of joining. 

                  
 
With best wishes 
Yours sincerely, 
For ERICSSON INDIA GLOBAL SERVICES PRIVATE LIMITED 
 
 
 
 
Manav Chhabra 
Head of Talent Acquisition EGI 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Ericsson India Global Services Private Limited  Registered Office 

Knowledge Boulevard,  4th Floor, Dakha House 

A-8A, Sector 62A. NOIDA Tel: + 91 120 3029200 18/17, W.E.A., Pusa Lane, 

INDIA - 201 309 Tel: + 91 120 4256000 Karol Bagh, 

www.ericsson.co.in / www.ericsson.com Fax: + 91 120 3029135 New Delhi 110 005 INDIA 

Manav 
Chhabra

Digitally signed by 
Manav Chhabra 
Date: 2023.01.08 
00:27:30 +05'30'

http://www.ericsson.co.in/


   Private & Confidential 

To,          Date: 16th November 2022 

Prashant Dev Jengaria 

JECRC University 

 

Congratulations! 

 

We thank you for taking the time to attend the interview process of Sehaj Synergy Technologies 

Private Limited & its associate companies.  

 

Subsequent to the interview process, we are pleased to confirm our intent to offer you the position 

of Trainee Jr. Mobile App Developer with a total compensation of INR 3,15,000 LPA (Three 

lakh fifteen thousand). 

 

Your anticipated joining date is 3rd July’23 at Jaipur, subject to you pass out Final exams 

successfully.  

 

Detailed terms & condition of employment shall be shared later at the time of joining.  

 

We also offer you internship on the stipend of INR 10,000 (Ten Thousand) per month. You may 

join this internship on 9th January’23. 

  

Please review this letter and return a signed copy as a token of your acceptance.  

 

For Sehaj Synergy Technologies Private Limited (SSTPL)  Accepted and Agreed 

  

 

_______________________        _________________________  

Anubhuti Vinod       Name:  

Head HR & Admin       Date: 

Interested in internship: 

YES/NO (         ) 

No binding obligation: 

Please note that this Letter of Intent is intended to serve only as a mutual expression of the  

intentions of the parties, and the parties shall not be legally obligated with respect to the  

contemplated offer unless and until a formal and definitive offer is agreed upon, approved by the 

authorized company officials, whereupon the provisions of the definitive offer will supersede this 

Letter of Intent.  

 

Name:           Date: 

 

 

Please enclose self-attested Aadhar card and Pan Card (if available) 



Ref: Genus/HRD/2022-23
Date: 03rd October, 2022

Ms. Tanya Verma
24, Saraswati Dham, Ganesh Nagar, Mansarovar, Jaipur, Rajasthan, India - 302039

Subject: Offer Letter

Ms. Tanya Verma,

This has reference to the interview you had with us .We are pleased to offer you employment in our
organization on the following terms and conditions mutually agreed at the time of interview. Please note
the below offered details are subject to the clearing of all the papers & submission of B.Tech final Mark
sheet to HR department.

Position -          Graduate Engineer Trainee - R & D
Fixed Remuneration -          Rs.5.5 LPA (4.5 LPA Fixed + 1 Lakh Retention Bonus)
Retention Bonus -          Rs. 1 Lakh will be merged on the CTC after successful completion

of one year.
Place of Posting -          R & D centre Jaipur.
Date of Joining -          On 01st December 2022
Service Bond -          Three years effective from the Date of Joining.

In case you leave your services within 3 years, you will be liable to pay the company an amount equal to 6
months of salary (joining CTC) against training costs.

In addition to the above mentioned CTC, you are also entitled for:
1. Mediclaim coverage of upto Rs.1.5 Lacs pa for self and family (Spouse & Children). 
2. Personal Accidental coverage of upto Rs.5.0 Lacs pa.

At the time of joining, you are required to produce the following documents:-

31. Proof of Date of Birth                                         6. Address Proof
32. Proof of Educational Qualification                     7. Copy of PAN Card
33. Cancelled Cheque                                             8. Recent Passport Size Photographs
34. Medical Fitness Certificate

(Seven nos. in white background)
35. Copy of Aadhar Card                                         9. Copy of Passport, if any

On the day of your joining you are requested to contact Ms. Jagrati Mourya. You will be treated as an
Intern and will be paid Rs. 10000/- as stipend per month till the clearance of B.Tech.

A background verification process shall be carried out by some reliable sources as per the company
norms. If any misleading or incorrect information is found, it may lead to cancellation of the offer.

Looking forward to your joining in Genus Family,

For Genus Power Infrastructures Ltd.,

(Arjya Kumar Mishra)
Head – Corporate HR

Note: -This offer is valid subject to the clearing of all the papers in B.Tech.



Dear Harshendra Karwani,

We are pleased to offer you an internship program with Digital Hammerr for a
period of three months. You will be provided an honorarium of Taka 5,000/- per
month.

You should note that any information and data collected from you during the
course of your internship should be kept confidential at all times.

We appreciate your interest in Digital Hammerr

If you have any questions, please feel free to contact Khushal Singh

To Whom It May Concern:

Bus stand, 2nd Floor , 40
Agrasen Nagar, near Udaipole,

Udaipur, Rajasthan 313001

+91 99297 53194
digitalhammerr@gmail.com

www.digitalhammerr.com

Bhaskar d garg
Founder

Internship Acceptance Letter

December 22,2022





LMD Hitech India (P) Limited  
Plot No. : 620, Sector-8, IMT Manesar, Gurgaon-122001  
Haryana (INDIA)122051  
Email: sales@radiantgroup.org  
www.gallerindia.com 
 
 

 
 Date: - 22.12.2022 

LETTER OF OFFER 

 Mr. Garv Sharma 

Congratulations!! 

 

We are pleased to offer you an Internship with M/s LMD Hitech India Pvt Ltd based on the interview 
discussions you had with us and your application submitted to us. Details of the terms and conditions 
of offer are as under: 
  
1.     You will be designated as Front end Engineer will be based at our IMT Manesar Centre. You are also 

liable to be transferred to any other branch/ associate management / allied units of this management, 
anywhere. 

 

2.    Your date of commencement of Internship will be on or before 09.01.2023 
 

3.    You will be entitled to receive stipend 5000. 
 

4.    Your Internship would be subject to the Terms & Conditions, mentioned in your appointment letter, which 
will be issued to you on your joining. 

 

5.     You will be on probation/ Observation for a period of 3 Months from the date of joining. 
 

6.     Please bring along the below listed documents / details on your day of joining - 

a)     Date of Birth proof certificate (Copy of passport / birth certificate / S.S.C) (Two Copies) 

b)     Original Academic Certificates (all from 10th to Highest) 
c)      Proof of compensation last drawn (3 Months - Original) 

d)      Three passport size photographs (Recent) 
 

7.     Kindly sign a copy of this letter as a token of your acceptance of this offer. 
  
Looking forward to a long and mutually beneficial career with us.  

  
 
LMD Hitech India Pvt Ltd 

 
Authorized Signatory: 
                           



INTERNSHIP OFFER
LETTER

To 

Jahanvi Daswani,

Subject : Internship Joining Letter

Dear Jahanvi Daswani,

With  reference  to  your  application  and subsequent  discussion  held,  we  are  now
pleased to offer  you an Internship  at Adios  Snag pvt.  Ltd., on the terms and
conditions mutually agreed upon during the aforesaid discussions. Following are
the details related to inter : 

Position: Adios  Snag         Technology   is offering a position of Intern (Software
Development).

Period of the Internship: The Internship period will be of 6             months (20 January,   
2023 to 20 Ju  ly  , 2023)  , during the internship, you will learn and work on any of the 
following technologies like (but not limited to) React.js, node.js, Python, etc. 
organization's requirements.

Confirmation: The first month will be the evolution period. If the management will 
find your performance satisfactory, you will be able to continue the internship and 
the company can offer you a PPO (Pre-Placement Opportunity) also.

Rules and Regulations: The Employee will be governed by the Rules, Regulations
and Instructions in force and may be modified from time to time as applicable to the 
employees of the company.

Working hours: During, the internship the regular weekly schedule will be 6 Days 
a week. Expected hours of work are from 10:00 AM to 7:00 PM. We can give some 
flexibility for your college-related activities.

Compensation: Your stipend for internship will be of Rs. 8000/month.

Location: You will be initially posted at  Adios Snag             Technology’s         Head         Office   at
Jaipur but may be required to work at other locations determined by the needs of 
the business.

We are Looking forward to Welcome you to  Adios Snag Pvt. Ltd. team and 
working with you. 

Congratulations     and     welcome     to     the     team!  



Thanks & Regards,

Mr. Rupak Singh Chauhan

(CEO and Founder, Adios Snag)

Signature of Canditate

(Jahanvi Daswani)

(Note** : If you agree to all the aforesaid terms and conditions then only signature.) 
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7th July, 2023  

Official Internship Completion Letter for Mr Pulkit Sharma  

It gives me pleasure to provide an internship completion letter for Mr Pulkit Sharma from the JECRC University, 

Jaipur, India. He has worked as an online research intern in machine learning from Jan 23rd to June 23rd 2022 for 

6 months at UNSW, Australia (Remote).  

He has worked with me and my fellow professor from University of Sydney Dr. Ehsan Farahbaksh on a Remote 

Sensing based Machine Learning paper. The Research paper is under final stages of evaluation. He has displayed 

a high degree of integrity and ambition in his research internship.  

He contributed by doing literature review in the beginning of the project commencement and constantly 

evolved throughout the internship phase. He demonstrated fine programming skills and an ernest motivation 

towards machine learning research.  

I wish him success and the best of luck in his future endeavours. Please feel free to reach me for any further 

information.  

Sincerely 

 

Dr Rohitash Chandra 

Senior Lecturer 
School of Mathematics and Statistics 

University of New South Wales | NSW 2052 | Australia 

rohitash.chandra@unsw.edu.au | research.unsw.edu.au/people/dr-rohitash-chandra 

http://research.unsw.edu.au/people/dr-rohitash-chandra


This is to certify that the above-mentioned candidate has successfully completed his/her

Internship in Web Development from 5th January 2023 to 5th June 2023. 
During this course, he/she showed diligence, consistency, determination, active

participation, and innovation throughout their internship period.

Hemant Ingle 
VP-Human Resource

      INTERNSHIP CERTIFICATE

CERTIFICATE

AARADHYA SHARMA

CERTIFICATE ID :CRZ002482
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arfe  :  www.sac.isro.gov.in7www.sac.gov.in

Government of India

Department of Space

SPACE APPLICATloNS CENTRE

Ambawadi.Vistar P.O.

Ahmedaba`d -380 015.  (INDIA)

FTRE                 Telephone : +91-79-26913050, 26913060
website : www.sac.isro.gov.in/www.sac.gov.in

Scientific Research and Training Division (SRTD)

Research, Outreach and Training Coordination Group (RTCG)

Management and Information Systems Area (MISA)

CERTIFICATE

This  is  to  certify  that  Ms.  Stuti  Malsaria,  a  student  of  8.  Tech.  (Computer  Science

Engineering)  of  JECRC  University,  Jaipur,  Rajasthan  has  completed  a  23-weeks  (09

January-2023 to 20 June-2023)  project on "Content Management System for Online

Competitions"  under  the  supervision  of  Dr.  S.   P.  Vyas,   Head,  Sci/Engr-SG,   MISA-

RTCG-SRTD  and  Sri.  Rajendra  N.  Gaikwad,  Sci/Engr-SE,  EPSA-VRG-CGDD,  Space

Applications  Centre  (lsRO),  Ahmedabad.  The  research  work  was  carried  out  through

Scientific   Research   and   Training   Division   (SRTD)   of   Space   Applications   Centre,

Ahmedabad.
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TO WHOM IT MAY CONCERN 
 

JUNE 30, 2023 
 
 

This is to certify that Mr. Manvendra Singh Chauhan of JECRC University has successfully 

completed his intern- ship in “ROYYD (ZIDDI FABS) Jaipur” from January 10th, 2023 to June 30, 

2023. 

He has worked in sales and marketing team where he performed E-commerce and Promotion. 

 
This internship about selling garments through online platform, promoting Brand and to manage 

the supply chain of the whole process. 

During this internship, he demonstrated good marketing and sales skills with a self- motivated 

attitude to learn new things and gain experience in the domain, His performance exceeded 

expectations and was able to complete the work in allotted time. 

And also, 

He earned stipend on the basis of his performance. 

We wish him all the best for his future journey. 

 

Warm regards, 
 
 

Mr. AMARDEEP BISNOI 
ROYYD (ZIDDI FABS) 

 

 
 

 
ROYYD (ZIDDI FABS) 

            B-10,17 Pratap Plaza, Sector 5 Pratap Nagar Tonk Road Jaipur 302033.                                
C-312 IT Park zone 2, Sitapura Industrial Area, Jaipur, Rajasthan 302022.                                     

|Email: ziddifabs@gmail.com | Contact No: 9529311604. 

mailto:ziddifabs@gmail.com




 

 

AMR Tech Park 3, Ground 
Floor TowerB, Hongasandra 

Village, Bommanahalli Hosur Road 

Bangalore – 560068 

(M): +917022374614 

www.intellipaat.com 
 

 

 

 

 

 

Date: 11
th

 August 2023 
 

 

 

 

 

To Whomsoever It May Concern 
 

This is to certify that Mr. Harsh Verma has completed 6 months of internship from 16
th 

January,2023 to 

16
th

July,2023 as a ‘‘Business Development Trainee” in Intellipaat Software Solutions Private Limited. 

However, as requested by the college the letter is issued. 

 

Yours Sincerely, 

Intellipaat Software Solutions Pvt. Ltd. 

 

Dewaker Singh Bisht  

Director – Human Resources 

http://www.intellipaat.com/


aITR, GIAIG-500 037, TeiIT, RT 
feral: +040-23879572-23879573-23879686 
+040-23878325-23879262-23878694-23878870 

heT :+040-23878648 

Government of India 

Department of Space 

National Remote Sensing Centre 
Balanagar, Hyderabad -500 037, Telangana, India 
Telephone : +040-23879572-23879573-23879686 
+040-23878325-23879262-23878694-23878870 
Fax : +040-23878648 

CERTIFICATE 

15 June 2023 

This is to certify that the project entitled "Development of framework for 
urban water body analysis using google earth engine" is a bonafide work 
carried out by Pankaj Sharma, at National Remote Sensing Centre, Hyderabad 
during the period from 2nd January 2023 to 15th June 2023 in offline mode. 

The student is pursuing B.Tech from JECRC UNIVERSITY, Jaipur. He has 
completed the assigned task successfully. 

Project Guide 

P. Sampath Kumar 
Scientist/Engineer-SF, 
UHSD, USAG,RSAA, 

National Remote Sensing Centre, 
Indian Space Research Organization, 

Balanagar, Hyderabad - 500037 

^H 0So Indian Space Research Organisation 
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Date: 23.01.2023 
 

Mr./Ms Naveen Sharma 

 
Subject: Offer Letter 

 
Dear Naveen, 

 

It is with great pleasure that we offer you the role of  Subject Matter Expert/Writer for Friscon Solutions. 
 

Your total monthly cost of company will be Rs. 15000/- (Fifteen Thousand Only). You will be working at the registered office 
premises of Friscon Solutions. 

 

Any income tax applicable on your remuneration or any other payment made by the Company in respect to taxes will be borne 
by you and as required by law, will be deducted at source. 

 
We would appreciate if your start date is not later than 23.01.2023. Please return the duplicate copy of this letter duly signed 

in token of you having accepted this employment offer. 

 
This offer letter is valid for five working days starting from 23.01.2023. Where after it shall automatically expire without any 

renewal. You are therefore requested to accept the same within the prescribed timeline. 
 

Friscon Solutions has 6 days working week. Your probation/training period will be of 2 months. During the probation/training 
period, you will not be allowed any kind of leave. After the tenure of your training/probation period, your salary will be 

revised to Rs. 20000/- depending on your performance and reviews from team leads. In case of resigning after your 

training/probation period, you are obliged to serve a notice period of minimum 20 days which will be applicable from the date 
of approval of your resignation. 

 
In case, where you do not perform up to the general expectations of the company during your training/probation period and 

you are being terminated, then you will be eligible for only 50% of your payout (where you completed minimum 1 week). 

Also, during training/ probation period, if you opt for leaving the company then you will not be eligible for any kind of 
compensation from the company.  

 
Please bring copies of the following documents at the time of joining along with the original copies for verification (wherever 

applicable). 

 
1. Passport size Photographs – 2 

2. All Educational Certificate 
3. Appointment Letter / Salary Certificate / Pay slip from previous employer (if applicable) 

4. Release letter / Copy of Resignation Letter (last employment) 

5. Aadhaar Card / PAN 
 

We welcome you to the Friscon Solutions Family! 
 

For Friscon Solutions 

 
Authorized Signatory 

 
 

 

 
 

 
 

B-37, 38, 39, Kamal Ratan Tower Scheme, B-10, Gopalpura Bypass Rd, Triveni Nagar, Arjun Nagar, Jaipur, Rajasthan 

302018, India 
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405, ABC Campus  
Near Rabari Colony,  
Ahmedabad - 380026 

 
+91 8140203543 

IGNITIVE IT SOLUTIONS 

 

INTERNSHIP COMPLETION CERTIFICATE 

 

 

Date: 16, June 2023 
 
 
 

TO WHOM-SO-EVER IT MAY CONCERN 

 

 
 
Dear Ishika Diwakar, 
 

 

This is to certify that Miss. Ishika Diwakar, a trainee of Python Language Development 

in Ignitive IT Solutions, has successfully completed 6 Months, (From 15th January, 2023 

to 16th June, 2023). During the period of her internship program with us she was found 

punctual, hardworking and inquisitive.  

 

Sincerely 

Stavan Christian 

 

 

 



This is to certify that the above-mentioned candidate has successfully completed his/her

Internship at  Web Development from 5th January 2023 to 5th June 2023. 
During this course, he/she showed diligence, consistency, determination, active

participation, and innovation throughout their internship period.

Hemant Ingle 
VP-Human Resource

      INTERNSHIP CERTIFICATE

CERTIFICATE

CERTIFICATE ID :CRZ002515

Nikhil Jain 



JU 120221 SoE/30 1 1 /l nternsh ip/N RSC

The Director
National Remote Sensing Centre (NRSC)
lndian Space Research Organisation(ISRO)
Department of Space, Government of lndia
Hyderabad(Andhra Pradesh)- 500037

Dated :31 December 2022

DETAILMENT OF STUDENTS ON WINTER INTERNSHIP JANUARY 2023
AT NRSC HYDERABAD

Dear Sir,

1 . Please refer to our letter No JU/2022lSoE/301 1/NRSC/ dated 18 October 2022 and
your confirmation mail on the subject received from your organisation.

2. Thankyou very much for accepting our request under which the following students of
our JECRC University on being selected by you, have been granted permission to attend
"Winter !nternship commencing from January 2023'at your esteemed organisation :-

S/No Roll Number Name Branch
(a) 19BCON002 Muskaan Parmar CSE
(b) 1 9BCON249 Pankai Sharma CSE
(c) 1 9BCON053 Dhirai Parakh CSE
(d) 1 9BCON483 Anika Khandelwal CSE
(e) I 9BCON397 Abhimanvu Chauhan CSE
(f) 19BCON402 Shreyansh Tiwari CSE
(s) 19BCON395 Kushal Chandak CSE

3. The above students have been issued Bonafide Certificate and Letter of
Recommendation separately for handing over to your office on joining your organisation for
the subject internship.

4. lt is also certified that I have known the above named students as mentioned at S/No
2(a) to (g) for the last three vears six months and to the best of my knowledge and belief
they bear an EXEMPLARY character and has no antecedents which render them unsuitable
for internship in any institute.

5. We wish them a bright future.

JECRC Uf\IVTRSIry JAIPUR
Piot No, 15-2036 to 2039, Ramchandrapura Industrial Area, Vidhani, Jalpur 303905, (Rajasthan) India.

Telefax: 0t41-277t5LS I Ernail: registrar@jecrcu"edu.in I www,jecrcuniversity.edu"in
(Estd. Under the Act No. 15/2012 of the Government of Rajasthan. Notification FILZ (23)vidhil7,lzllzdated 02/05/2012)

t-*"'-
.(Di) Naveen Hemrajani)
School of Engineering

]ECRC'
UNIVERSITY

fir1,,



Certificate of Appreciation

This Certification Proves that Kriti has been Completed the Training Program
at Verzeo Edutech Pvt Ltd as a Business Development Trainee.

During your Training Period from 27.January.2023 to 07.July.2023 with our
organization, you performed the work with determination and sincerity. Also you have been
honest and dedicated to the allotted work and assignments.

This confirms that you have been Relieved from all the Duties and Responsibilities from the
Company.

We wish you the very best in your future endeavors.

Sincerely,
HR’s Signature

Ranjitha KP
VP-Human Resource
Verzeo Edutech Pvt Ltd
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SPACE APPLICATIONS CENTAE 

CERTIFICATE 

. 

Scientific Research and Training Division (SRTD) 

Research, Outreach and Training Coordination Group (RTCG) 

Management and Information Systems Area (MISA) 

Ts s:: cefy nat Ms. Tanishka Chauhan. a student of Tech (Elec:ronics and 

-ra::ons Engineering) of JECRC University. Jaigur, Rajastnan has como.etsd a 

23-eexs aruary-2023 to 21 June-2023) project on "Digital Data Processing and 

Setup Development of Sagnac Interferormeter based Fourier Transform 

Spectrometer (FTS), Simulation and Analysis for Obtaining Spectral Signatures" 

-:e supervision of Sri. Ankusn Kumar. Sci/Eigr-SF. SEDA-EOSDIG-$SD. Soaca 

- a:rs Carre ¡iSRO. Anmedabad. The research work was caried cut tnrougn 

$::- Researcn arnd Training Divi_ion (SRTD; of Space Appicatiors Canre. 

tan Space Research Organisation 



is 

CERTIFICATE 

certified 
..s/o/D/0...Ala..asru 

Designation 

that 

Authorized signatory/ 

We wish him/her a successful career. 

degree of..kca..B.Tech. (Electronics and pursuing the 
communications Engineering) bearing university registration 

no, 19BEENO03, of JECRC University Jaipur, has successfully 
internship programme his/her completed 

dd/mm/yyyy.. to dd/mm/yyyy in our company. 
13 06 223 

Mr. 

Signature & Seal of Company 

He/She worked on the project.J 
satisfactory/not satisfactory ebmlahy osFET 

3 

/Ms. 

from 

and found 
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zun|jisra 

Government 
Department of Space 

CERTIFICATE 

SPACE APPUCATIONS CENTRE 
AmhawAd Visla PO 
Amedabat 340015 (0MAA 

Scientific Research and Training Division (SRTD) 

Research, Outreach and Training Coordination Group (RTCG) 

Management and Information Systems Area (MISA) 

This is Certify thal Ms. Chahat Ashok Chopra, a student ot B. Tech (Electronics & 

Communication Engineering) of JECRC University, Jaipur, Rajasthan has completed a 

23-weeks (09 January-2023 to 23 June-2023) project on "Development of algorithm & 

test setup for extraction of wavefront aberrations for active optics corection 

chain" under the supervision of Smt. Arti Sarkar, Group Director, SciEngr-G. SEDA 

EOSDIG and Si. Patel Hriday Navinbhai, Sc/Engr-SC, 
SEDA-EOSDIG-EOPID, Space 

Applications Centre (ISRO), Ahmedabad. The research work was carried out through 

Scientific Research and Training Division (SRTD) of Space Applications Centre, 

Ahmedabad. 

hdien Spece Resoerch Organlsatlon 

iv Page 



CERTIFICATE OF INTERNSHIP 

TO WHOMSOEVER T MAYCONCERN 

s s to certity thnat Mr. Anghya Banerjee, a tudent of 8 Tech from tthe JECRC University 

(Rajasthan), has done the Summer interoship pro8ram in our organlzation durin Februar Ar. 
023. 

Pinnacle 
ntatech 

Hewas an intem triom 01* Februany 2023 to 06 April 2023. During his internship, he wortked on 
praject itted "Reseavch &oocunentation at Plnnacle Intotechh Solutions" unses the kuidance 
of Mr. Rohit Ranjan, Product Manager. 

His repon with findings and suggestions was found useful Yor our onganízatjon. 

Dunng zhe period of his nternship with us, we aound hin tihqutsitive, anatytical, and hardworking 

Wewish him success in his fuure endeavors. 

For Pinnacie infotech Solutions 

Dputy General Manager HR 

atobat 



INTERNSHIP CERTIFICATE 

CERTIFICATE 
OF COMPLETION 

this certificate is proudly presented to: 

for successfuly serving as Intern and activaly participating in 
the field of Web-Development at 

Eventiapro Events PvtLtd for 2 months. 

for Eenliaoro Events Pv. d 

NIKHIL KOTHARI VN 
-FOUNDER 

EVENTIA PRO 



JAPUR METRO 

JAIPUR METRO RAIL CORPORATION LIMITED 

Directorate of Operations & Systems 
Room No. 319,3rd Floor, Admin Building, 

Mansarovar Depot, Bhrigu Path, Mansarovar, Jaipur-302020 
Tel. No. 0141-2822124, E-mail:- mgrtel@jaipumetrorail.in 

No. F3(50)IMRCCO&S/S&TISummer Training 2021-22/763 

CERTIFICATE 

Date:-0S.04.2023 

This is to certify that Mr. Jitendra Sharma, Student of IV year B.Tech in 
Electronics & Communication of JECRC University, Jaipur has undergone 
Internship/Practical Training in Signal & Telecom departmént in JAIPUR 

METRO RAIL CORPOATION LTD rom 16.01.2023 to 15.03.2023 in 

various systems of Signalling & Telecom. 

His performance was good during training period. 

KUMAR ! 

LALIT KUNA TELE &AFO) 
MRG 

MGR (Tele & AFC) 
Jaipur Metro Rail Corporation 



APIRMETRO 

JAIPUR METRO RAIL CORPORATION LIMITED 
Dircctorate of Operations & Systems 

Room No. 319, 3 Floor, Admin Building, 
Mansarovar Depot, Bhrigu Path, Mansarovar, Jaipur-302020 
Tel. No. 0141- 2822124, E-mail:- mgrtel@jaipurmctrorail.in 

No. F3(50yJMRCO&S/S&T/Summer Training/2021-22/6y 

CERTIFICATE 

Date:-0S.04.2023 

This is to certify that Mr. Rahul Choudhary; Student of IV year B.Tech in 
Electronics & Communication of JECRC University,. Jaipur has undergone 

Internship/Practical Training in Signal & Telecom department in JAIPUR 
METRO RAIL CORPOATION LTD fom 16.01.2023 to 15.03.2023 in 

various systems of Signalling & Telecom. 

His performance was good during training period. 

LAUT RUKAR 
LALIfKUR TELE &AFCY 

MGR(Tele &AFC) 
Jaipur Metro Rail Corporation 



NK#TSE-90 015 (T) 

Government of India 
Departmont of Space 

CERTIFICATE 

SPACE APPLICATIONS CENTRE 
Ambawadi Vistar PO 
Ahmedabad - 380 015. (IMDIA) 
Telephone: 91.74-28913090. 2691306c 
website: www.sacistG goinvwW32c gov 

Scientific Research and Tralning Division (SRTD) 

Research, Outreach and Training Coordination Group (RTCG) 

Management and Information Systems Area (MISA) 

This is to certity that Mr. Lakshit Sharma, a student of B. Tech (Electronics and 

Comrunication) of JECRC University, Jaipur, Rajasthan has completed a 23-weeks (16 

January-2023 to 23 June-2023) project on "Study of Mavlink Protocol and 

implementation of Mavlink Data Acquisition Module for SATCOM Terminal for UA 

Telemetry Link under the supervision of Si. Sudhir M. Agarwal, Head, SciEngr-G, 

SSAA-CTAG-CAD, Space Applications Centre (SAC), ISRO, Ahmedabad. The research 

work was carried out through Scientific Research and Training Division (SRTD) of Space 

Applications Centre, Ahmedabad. 

Ned, Scientiie Research and hto D 
ywra-rt SRTDRCG-MSA 

Spaoe Apolcations Gs 

Gon 

Indlan BpAoe Rotearoh Organdsation 



To. 
Gaurav Agarwal 

Congratulations to you on your successful completion of your 5 months of internship in 

Website Development in our organization. 

Your willingness to learn, adapt, showing sensitivity to urgency and involvement in the 

tasks assigned to you is appreciated by the entire team. VVe are sure you will see 

Success coming to you more easily with this approach. 

We wish you all success in your career. 

HR Team, 

We are also happy to hand over your Internship Completion Certificate with this letter. 

COD Trees 

COD 
TREES 

INTERNSHIP CERTIFICATE 

7A Hari Sabha Lane, 
Naskarpur, Behala, 

06 June 2023 

Kolkata, West Bengal 700060 



Ref: PEPLU-/HR-TRG/24 

Datc: 13/O3/2023 

This is to certify that Mr. Ayush Sharma student of JECRC 
University, Jaipur has undergone his internship at Pyrotech 
Electronics Pvt. Ltd. U#2.. 

Date of Joining.:- 13" January,2023 

Project Title:- Display Solution & Di_play Technology 

Date of Completion:- 13" March,2023 

We wish him all the success in future. 

During this perio, his work has been found satisfactory & he has 

accomplished his training successfully. 

TRAINING - CERTIFICATE 

For Pyrotech Electronics Pvt. Ltd Unit #2 

ShyarD Shurm 

(HR & Lega) 

DELHI OFFICE. PYROTECHELECTRONICS PVT. LTD. 

Deltd. 110019 
Emal :uyrotechpyotehndia.curn 

RECD OFFICE :F-16A Road Ho. 3 
Mewof ngucuial 

Aectrronics 
ls/E-329, 330 

Dy. Gen.ManagerM.AA 

Pyrotech 

Road tlo -12 
UDAIP? 
313003 

PYROTECH ELECTRONICS pVT. LTD. (UNIT4) 
E-329, ROAD NO. 12, M.IA, UDAFPUR. 313003, INDIA Ph e91.911664127er 376/T7, E-mal pyrotechGoyroechindia com 
Web:ww.pyrotechindia com 

Ases. kpdrn, Udalpyr -31003 (Ra) 
11968PCO11550 

SOUTHERN REGIONAL OFFICE: 
Suyuktha Semity, No. 15,2" Cross, 
1"Main Road, Mysore Road, Byalarayarapuara, Bsngaluie -560026 
Emall : bangalore@pyrotochindkt con 

PYROTECA ELECTRONICS PVr. LTO. (UNITJV) 
(kal ) tNDIA A-193, MJA Madd, Udalpur-13003 

Emol:pyrolechpyrotechinda com 

ONVGL 







































































AJAY SHARMA 
SHILPA SHARMA 

Advocates 

Chamber no. 365, E- Block, 
Rajasthan High Court, Jaipur. 

future. 

Place - Jaipur 

Office cum Res: 
151 krishna Vihar- C, Opp. Hira Path 
Petrol Pump, Mangyawas, Mansarovar, 
Jaipur. 302020. 

This is to certify that Ms. Shuily Biswas D/o Mr. Sarat Biswas, Class - B.A LLB 

(Hons) 7th semester, Student of JECRC University, Sitapura, Jaipur Rajasthan, 

as interned under my supervision. During the period from 21.11.2022 to 

21.12.2022. She is very sincere, hardworking and inquisitive which speaks well 

of her institution. I record my appreciation for the work done by her. 

Date- 22/12/2022 

JAIPUR 

Mob. 7737455155 

I take this opportunity to thank her and look forward for a brilliant career in 

Email- advocateajay2006@gmal.com 

CERTIFICATE OF INTERNSHIP 

BA.LL.D 
AGAVSHARMA 

AJ�Y SHARMA VOCATE 

ADVOCATE 

RAJASTHAN HGH COURT 

LAWYERs CHAMBER NO. 365, E- BLOCK, gRD FLOOR, RAJASTHAN HIGH COURT, 

Page 1 





~hir. • 
~m11t Legal LLP 
Jaipur I Mumbai I Delhi 

LLPIN : AAA-4762 
info@chiromritlow.com 
www.chiromrltlow.com 

TO WHOMSOEVER IT MAY CONCERN 

This is lo certify that Ms. Falguni Mittal, student of 3rd year (Semester 5), pursuing B.A. 

LLB (Hons.) from School of Law, JECRC University, Jaipur, had interned al Chir Amrit 

Legal LLP, Jaipur for a period commencing from February 1~2023 to February 28111, 2023. 

During Lhc course of her internship, she was actively involved in vanous legal matters 

relating to the Income Tax Act, 196 l, the Indian Stamp Act, 1899, the Rajasthan Stamp Act, 

1998, the Companies Act, 2013 and, Central Goods and Services Tax Act, 2017. 

Ms. Falguni is sincere, hardworking and result oriented in her work. She has been diligent 

and conscientious in her pcrfonnance during the course of her internship. She is also very 

punctual, ::.clive and :1 keen learner. 

We wish hcr all Lhe best for her future endeavours. 

Date: February 28, 2023 

Place: Jaipur 

61h Floor, 'Unique Des11na1ion' 
Opp. Times ol lndl1, Tonk Road, Jalpur-3020 IS 

•91 141 4044500 

For Chir Amrit L<'gal LLr 

-, 

Samay a u.·s 
(Part UlT) 



ei:hir. 
~ml it Legal LLP 
Jaipur I Mumbai I Delhi 

LLPIN : AAA-4762 
info@chiramritlaw.com 
www. chi ro m ritlaw.com 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Ms. Falguni Mittal, student of 3rd year (Semester VI), pursuing B.A, 

LLB (Hons.) from JECRC University, Rajasthan, had interned at Chir Amrit Legal LLP, 
. . 

Jaipur for a period commencing from 01/08/2023 lo 3 l/08/2023. 

During the course of her internship, she was actively involved in various legal matters 
relating to the Companies Act, 2013, Income Tax Act, 1961, Customs Act, 1962, Insolvency 
and Bankruptcy Code, 2016, Digital Personal Data Protection Act, 2023, Central Goods and 
Services Tax Act, 2017, The Real Estate (Regulation and Development) Act, 2016 and 
Special Economic Zones Act, 2005. 

Ms. Falguni is sincere, hardworking and result oriented in her work. She has been diligent 
and conscienti0us in her perfonnance during the course of her internship. She is also very 
punctual. a-:tive and a keen learner. 

We wish her all the best for her future endeavours. 

Date: 31/08/2023 

Place: Jaipur 

6th Floor, 'Unique Destln.iuon' 
Opp. Times ol lndl.i, Tonk Road, Jalpur-30201!i 

191 141 4044500 

For Chir Amrit Legal LLP 

Samay Mahcs 
(Partn 





















SHAILENDRA SINGH 

Advocate 

Chamber No. 4 

Court Campus, Kekri (Raj.) 

Office Teja Chowk, Kekri 

Res. : Kekri (Raj.) 305404 

Mob. 9414421384 

CERTIFICATE OF INTERNSHIP 

This is to certify that Mr. Vijay Chawla S/o Giriraj Chawla, student of the Five Year B.A LLB. [Hons.] from School of 
Law, JECRC University, Jaipur [Raj.]. He has undergone internship from 10/02/2023 to 4/03/2023. 

During his internship, he conducted research on various legal queries assigned to him, related to Indian Penal 
Code, 1872; Code of Criminal Procedure, 1973; Negotiable Instrument Act,1881; Besides this he also went through 
some case files and drafted some documents. 

He is a sincere student of law and was able to complete all the work assigned to him to our satisfaction. We wish 
him the best for all his future endeavour's. 

Date. 

04/03/2023 

SHAILENDRA SINGH 

Advocate 

(Additional District Court KEKRI) 

SHA\LENORA Sl~'7/ 1 
f,e,vc ... 

Teja Chowk. .. i U,}i1' "f) 















                                                                                            

                                Ramesh Sharma Advocate  

 Rajasthan High Court      

District and Session Court, Tonk (Raj.)                                                                    

  

 

                                          Certificate of Internship  

 

This is to certify that Pulkita Dadhich D/o Sushil Dadhich, Student of School 

of Law, JECRC University, Jaipur (Raj.) Roll No.: 20BALN048 of  Ba-LLB 

branch have completed her internship of 5th semester of 30 days i.e.,             

10-02-2023 to 10-03-2023 under my guidance. 

Her performance has been exemplary and she was able to tackle all the tasks 

given to her. I found her to be a self-starter who is motivated, duty bound and 

hardworking. She performs excellent with well behavior and punctual of time 

to report before me day to day. She worked sincerely on her assignment and 

her performance was Par excellence. 

I wish her all the best for her coming future professional endeavors. 
 

                                                                                                                      

 

With best Wishes                                                                    Date - 10/03/2023 

Ramesh Sharma  

Advocate  

                                                                                                

              Office: 

1/207, Housing Board Colony, 

Tonk (Raj.) 

Mob. No. 9414287401 

Email: rameshadvtonk@gmail.com 

mailto:rameshadvtonk@gmail.com


                                                                                            

                                Ramesh Sharma Advocate  

 Rajasthan High Court      

District and Session Court, Tonk (Raj.)                                                                    

  

 

                                          Certificate of Internship  

 

This is to certify that Rajan Mathur son of Mr Raj Kumar Mathur , Student of 

School of Law, JECRC University, Jaipur (Raj.) Roll No.: 20BALN049 of  

BA-LLB branch have completed his internship of 5th semester of 30 days i.e., 

01-02-2023 to 01-03-2023 under my guidance. 

His performance has been exemplary and he was able to tackle all the tasks 

given to him. I found him to be a self-starter who is motivated, duty bound and 

hardworking. He performs excellent with well behavior and punctual of time to 

report before me day to day. He worked sincerely on his assignment and his 

performance was Par excellence. 

I wish him all the best for his coming future professional endeavors. 
 

                                                                                                                      

 

With best Wishes                                                                    Date - 01/03/2023 

Ramesh Sharma  

Advocate  

                                                                                                

              Office: 

1/207, Housing Board Colony, 

Tonk (Raj.) 

Mob. No. 9414287401 

Email: rameshadvtonk@gmail.com 

mailto:rameshadvtonk@gmail.com




































































from the desk of 

KARTIK SANDAL 

ADVOCATE 

 
STATESMAN LAW PARTNERS 

+91 8882532301 | +91 9450005521 | Email: office@statesmanlp.com 
CHAMBER: E-616, 6TH FLOOR, E-BLOCK, KARKARDOOMA COURT COMPLEX, NEW DELHI-110032 

OFFICE ADD: 104, NILIGIRI APARTMENTS, 9, BARARKHAMBA ROAD, NEW DELHI-110001 

STATESMAN 

LAW PARTNERS 

 

 
 

 

 

TO WHOMSOEVER IT MAY CONCERN 
 
This is to certify that Ms KAJAL TANWAR, D/o Shri MUKESH TANWAR, student of 

Semester-IV, 2nd year-B.A.LL.B. of SCHOOL OF LAW, JECRC UNIVERSITY, JAIPUR, 

RAJASTHAN has completed her 1-Month Internship with us from 15TH February, 

2023 to 15TH March, 2023 under my guidance.  

 

As an intern she has completed all the research work assigned to her. She also 

learned to file the cases in various Courts and Forums. She has also assisted me 

in drafting of Civil, Criminal & IPR cases, written submissions, review of the order 

as far as she knows best to her knowledge.  

 

During the period of internship with us we have found her to be self-starter who 

is motivated, duty bound & hardworking. She performed excellent with well 

behaviour and she was punctual at time to report before me day to day.  

 

Ms KAJAL TANWAR can be an asset for any organization with which she will be 

associated.  

 

I wish her all the success in all her future Endeavours.  

 
 
 
 

 

 

 

 

 

 

 

 

 

KARTIK SANDAL  
Advocate  

 

 
PLACE: NEW DELHI 

DATE: 15.03.2023 
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DEEPAK CHAUHAN & ASSOCIATES 

CHAMBER 

Chamber No. 9, Ambedkar Bhavan-B 
Rajasthan High Court, Jaipur 
Email: chauhand73@gmail.com 
Mobile: +91-9829054773 

OFFICE 

G-2, Sterling Apartments 
Prithviraj Road, C-Scheme, 
Jaipur. 
Mobile No: 7688888888 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr. Rishabh Bhayana s/ o Mr. Akhil Bhayana of 2 nd 

Semester (1st Year), pursuing B.A.-LL.B. from University JECRC, Jaipur 

has been related with me as an intern and has worked with me in our office 

from O 1st July, 2023 to O 1st August, 2023. 

During his period of internship, he has effectively helped me in cases related 

to the Indian Penal Code, the Code of Criminal Procedure, the Prevention of 

Corruption Act, the Indian Contract Act, the Domestic Violence Act, POCSO, 

the Hindu Marriage Act, and other laws related to criminal matters. 

I observed him to be persistent, capable, dedicated, and efficient with the work 

delegated to him. I have found him to be a self-starter who is motivated, duty 

bound and hard working. He performed with excellence and worked sincerely 

on his assignments and his performance was par excellence. I wholeheartedly 

recommend him for future internships. 

(De~ uhan) 
Advocate, 

LLB. (Gold Medalist) 
D!!PAK CHAUHAN & ASSOCIAY 
G•2, Sterling, ?rithviraj Road 
C-Schem, JAIPUR • 302001 

Ph.: 0141-401531 











                                                    
 
HARISH PANCHAL           

   ADVOCATE 

 

 

ADD. And Office:  BM -114 HOUSING 
BOARD COLONY SECTOR -1 
PITHAMPUR, DHAR (MP)

 

DISTRICT COURT, DHAR  Phone: - 9826558366 

 
 
 
 
 

 

Date: JULY 25,2023 

                                     Certificate of Excellency 
 
 
This is to certify that Mr. ROHIT SHARMA, student at School of Law, JECRC, 

University, JAIPUR (RAJASTHAN) Roll No. 22BALN032 of B.A.LL. B branch, has 

completed his internship of 1ST Year of 25 days i.e., the period of  l.07.2023 to 25. 07.  2023  

under my  guidance. 

During his internship, He conducted research on various legal queries assigned to him related 

to Indian Penal code 1872, Code of criminal procedure 1973 and Constitution of India. 

Besides this He also went through some cases files and drafted some documents and made 

court visits in the district court of Dhar. He worked sincerely on his assignments and his 

performance was  Par Excellence. 

 
 
 

I wish him best of luck for his future. 
 
 
 

  Mr. Harish Panchal 

  (Advocate) 

Dhar District Court 
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C
erti icate 

This is to certify that M
iss. 

Y
uvika Shekhaw

r. 
0/o M

r. 
G

ajendra Singh Shekhaw
at 

w
ho is presently 

undergoing B
.A

.L
L

.B
 (H

ons.) 1st Y
ear 

~L
 

JE
C

R
C

 U
niversity Jaipur, R

ajasthan 
has successfully 

com
pleted a 15-day Sum

m
er Internship Program

m
e (26-06-2023 to 17-07-2023) at the R

ajas.than State H
um

an R
ights 

C
om

m
ission, Jaipur. 

D
ate: 17-07-2023 

s~ \.M
t ~

,s.w
M

 
(Sushm

it B
isw

as) 
I.P.S. 

, 

A
dditional D

irector G
eneral of Police 

R
ajasthan State H

um
an Rights Com

m
ission, Jaipur 





DEVENDRA MOHAN MATHUR 

District Consumer Disputes Redressal Commission 
Jaipur (Rajasthan.) 

1. 

President 

2. 

3. 

This is to certify that Ms. Kashish Sharma D/o 

During the Period she worked on the following: 

TO WHOM SO EVER IT MAY CONCERN 

student of JECRC University, Jaipur of BA. LLB. 1" year (second semester) has 

C-144, Mangal Marg, 
Behiend ICICI Bank, 

Bapu Nagar, laipur 302015 
M.: 9414050984 

undergone training for Four weeks from July 01, 2023 to July 31, 2023 under nmy 

guidance. 

Date..92.08.2023 

Mr. Manoj Kumar Sharma, 

Studied the cases falling under Consumer Protection Act. 

and birds. 

Drafting and pleading of the consumer complaints and appeals. 

Court visits and learning the procedure of pleading of conSumeT. 

4. Helping and developing leadership and visit in the forest and feeding animals 

She has completed her training with utmost sincerity and dedic:ation. She 

remained an active participant in all the ongoing cases and cxtended her cndeavour. 

We wish her good luck for her future. 

(Devendra Mohan Mathur) 













~agbu Bansal (Advocate) 
B.Sc., LLB., P.G.D.T.L. 
Collcctorate Campus, Chamber 

--~_(l :__ l l, Sawai Madhopur (Raj.) 

Office cum Residence : 
1- Shiv Vila, Meena Colony, 

Sawai Madhopur (Raj.) 
Mob.9414520152 

Date : 31-07-2023 

CERTIFICATED OF INTERNSHIP 

This to certify that LAKSHYA BANSAL S\O Shri Raghu Bansal student of 

1st year BA. LLB Regestration .ID (22BALN076) From school of LAW 

JECRC UNIVERSITY (RAJ). He has undergone internship from 30th June 

30th July 2023. 

During his internship , he conducted research on various 

legal queries assigned to his related to Indian Penal code 1872, code 

of crlmlnal procedure 1973 , Civil Procedure code. Besides this he also 

went through some case files and drafted some document and made court 

visit In the District and Session court ,Family Court of Sawai Madhopur . 

He is a sincere student of LAW and was able to 

complete all the_work assigned to him to our satisfaction . We wish him the 

best for all the him Future endeavores. 

--,---cd_ 
"AG~U liANiAL ,1\IOC.ATE 

(Ragh31'iJ,clll6iU~DR 
Advoca~ WMMA&H&P~~ 

















Member Secretary 

Authority, 

....2un.Mtn...a.s 

per 
directions 

of 
Rgjasthan 

State 

Legal 

Services 

Authority, 

Jaipur 

successfuly 

completed 

the 
'Internship 

Programme' 

with 

RSLSA 

Jaipur/yodhpur 

and 
District 

Legal 

Services 

..to....t....1.aO23.....total ..............n.s./wleksybnth) 

from....Ql..a7..2023. student of . 

.Moy..Anixrlhy.m....ake.. 

..has 

Certified that Mr/Ms. 

.Jshit.AhanmA. 

.s/4/o Mr.....inet..ckad.Akam 

CERTIJTICATE FOR, 1NTERNSHIP 

No. F-16 0/RSLSA/3S/Tnternship/20.2.3...2570 

Dated 

: 
24.o. 

23 

(E-mail: 

rj-rslsa@nic.in, 

Website 

: www.rlsa.gov.in) 

(Phone: 

0141-2227481, 

2227602, 

Toll 

Free 

Help 

Line 

-
9928900900) 

RAIASTHAN 

RAJASTHAN 

STATE 

LEGAL 

SERVICES 

AUTHORIT)Y 

HIGH 

COURT 

CAMPUS, 

JAIPR 

BENCH, 

JAIPUR 



ADDITIONAL SECRETARY 

(MRIDUL GUPTA) 

SPECIAL SECRETARY (NAVEEN GUPTA ) 

MEMBER SECRETARY 
(MUKESH KUMAR GUPTA) 

(Muidu 
Authority from 

06.06.2023 to 

USTICE 

Certified 

that 

9shitaSharma 

student of 

CERTIFICATE 

OF 
SUMIMER 

INTERNSHIP 

DELHI 

STATE 

LEGALSERVICES 

AUTHORITY 

TO. 

USTICE 
o 

ACU 

f 

SERVIC 

26.06:2023. 

Summer 

Internship 

Programme 

-
2023 

with 

DelhË 

State 

Legal 

Services 

Rnd 
Yr, 

8ALLB, 

Mady 

Universi 

ty 
Sehoolof 

Laus, 

laymonhas 

successtully 

completed 

S TO 

FO 





RAM MANOHAR SHARMA 

Advocate 
+919414041976, +919314487955 

ist floor, C-33, Pankaj Singhvi Marg, Lalkhoti Scheme, 
Jaipur-302015 Ph.: 0141-27441477 

Email : rmsharma@ramandramalaw.com, info@ramandramalaw.com 

Visit Us :www.ramandramalaw.com 

376, Ram Nagar, Shastri Nagar, Jaipur -302016, Ph.: 0141-2300976 

JMC No. 2601, Purana Ghat, Ghat Ki Ghuni, Agra Road, Jaipur - 302017 

INTERNSHIP CERTIFICATE 

Place: JAIPUR 

This is to certify that Ms. Sakshi Agrawal, a student of BBA, LL.B 
(Hons.) Semester 7th of JECRC University, Vidhani, Sitapura, Jaipur 
has successfully completed Internship with our law firm from 
16.02.2023 to 16.03.2023 

Date: 16.03.2023 

During her internship she was exposed to various activities like 

drafting, legal research, interaction with clients, court appearance. 

RAM&RAMA 

We found her extremely inquisitive and dedicated. She was very much 
interested in getting into the depth of the law to understand it better. 

R 
LA W OFF IC E S 

Her association with us was fruitful and we wish her all the success in 
future endeavours. 

A 
LAW MA 

TE/3] LS 

LLP 

(RAM AND RAMA LAW OFFICES LLP] 

OF 

ORECTOR 















Copyright Office 

ifffif 
~dl~ct> am~ 

"'I') cf>l41-<l~c "1ll'fl't1 
';f: 32, ~-14 

&Rct>T, ~-110078 
GOVERNMENT OF INOIA 

(OEPTT. OF INDUSTRIAL POLICY & PROMOTION) 
COPYRIGHT OFFICE 

PLOT NO. 32, SECTOR-14, 
OWARKA, NEW OELHl-110078 

PHONE: 011-25301202 
E-mall: copyrighl@nlc.ln 

Dated: 03.03.2023 

Certificate of Internship 

This is to certify that Ms. Muskaan Bhandari has successfully completed on 
Internship program from 03rd February, 2023 to 03rd March, 2023 in the Office of 
Copyright Office. During the period of her internship She was found to be 
punctual, hard working and sincere in her assignments & her performance for the 
said period of internship was satisfactory. 

(Dr. Prithpal Kaur Sidhu) 
Head of Office 

Copyright Office 
m.fil~cm~ 

Dr. Pnthpal Kaur Sidhu 
~/Head of Office 
~/Copyright Office 

'l'i ~/New Delhi 



CHAUHAN LAW CHAMBERSs 
ADVOCATES& CONsULTANTS 

ANJALI CHAUHAN 

ADVOCATE 

Dt 29.03.2023 

TO 
WHOMESOEVER 

IT MAY 
CONCERN 

This is to certify that Ms. Sejal Jain, student of Fourth Year BB.A. LL.B., Hons. 

(JECRC 
UNIVERSITY, 

JAIPUR, 
RAJASTHAN) 

has worked as an 
intern in my 

office from 06TH February 
2023 to 29th March 2023. 

She has ably assisted me in legal 
research and in drafting of plcadings 

and 

also 
contributed 

substantially 
while assisting in legal casc in court 

proceedings. 

Her approach to work was very positive and have found her very diligent, 

result oriented and doing the task within the time period granted. I am 

impressed by her ability to 
understand and 

assimilate the finer issues of law 

at this early age. 

I find she has great potential and will substantially 
contribute in the ficld of 

law. 

I wish her my best regards for all her future 
endeavours and success in her 

career and life. 

ANJAA GHÄYHAN 
AdvocataSupterme Court of Indla 

ContUgovorpment Counse! 

wupreme Court of India 

16,EtAatot Nagar, Near Metro Station 

Piloro. 181, Now Delhi 110008 

(ADV. ANJALI CHAUHAN) 

(MEMBER EXECUTiVE) 

(SUPREME COURT OF INDIA) 

Chamber: 205, C.K. Daphtary Block, Supreme Court of India, New Delhi-110001 

Office 1/3, East Patel Nagar, (Opp. Metro Pillar No. 181), New Delhi-110008 

Tel: 011-25880281 Mob: 9873118968, 7827816897 

E-mail: anjalichauhan73@gmail.com 



















SHANQILYA & ASSOCIATES 
Advocates and Legal Consultants 

2/61, Malviya Nagar, Jaipur 

Dated 

LETTER OF APPRECIATION 
TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Ms. Mishika Punjabi pursuing her BBA-LL.B. Vlth 

Semester Course of JECRC University has completed her internship from 
30th June, 2022 to 31st August, 2022. 

During the course oflntemship, she has worked on following subjects: 
• Arbitration 

• Criminal 

• Service Writs 

• Motor Vehicle Claims 

• Constitutional Matters 

• Public Interest Litigation Matters 

• Code of Civil Procedure 

We further certify that she is sincere, hardworking, technically sound and 

result oriented student. She worked well as part of a team during her tenure 

of internship before Hon'ble Rajasthan High Court, Jaipur. She always 

accompanied us before Hon'ble Courts. 

We wish her all best wishes in her future endeavours. 

(5/~~-
~~andilya) 

ADVOCATE 







Ram Singh 
Advocate 

Office: B-70, Majdur Nagar, Ajmer Road, Jaipur 
Mob: +91 9680698929 

CERTIFICATE OF EXPERIENCE 

Date: 05-09-2022 

This is to certify that Mr. Ayush Choudhary S/o Mr. Ramgopal Choudhary R/o G-106 

Major Shaitan Singh Colony, Shastri Nagar, Jaipur, Rajasthan-302016 who is a student of 

Third year B.B.A, LL.B(Hons.) of JECRC University, Jaipur was enrolled as an intern in my 

office for the period ranging from 01st August, 2022 to 31st August, 2022. This included 

regular court visits as well as evening chamber. 

During his brief stint with my office, he got himself acquainted with various laws 

and legal procedures, (Especially Criminal Law) and pleadings etc. He has also taken keen 

interest in the searching of case law and dealing with clients. All the colleagues of my 

chamber and I also wish him all success in his future career. 

Rawy 
(RAM SINGH) 

Advocate 



INTERNSHIP CERTIFICATE 
6th March, 2023 

TO WHOMSOEVER IT MAY CONCERN 
This is to certify that Mr. SPARSH GOYAL, pursuing his career in Law from 
JECRC UNIVERSITY, JAIPUR and has successfully completed his internship with 
me from 6th February, 2023 to 6th March, 2023, as a part of his training 
towards five-year law course. 

During the course of this internship, he has assisted in matters ranging from 

drafting legal notices, assisted in research on various legal propositions, 
worked upon different content creation capacities and assisted in drafting legal 
opinion with respect to various Agreements and Contracts. 

He has all the requisites for acquiring access in the legal profession and 
possesses good legal aptitude. He is diligent, dedicated and hardworking. It 
was a pleasure to have him as an intern with us. 

We wish him the very best for all his future endeavors. 

ABDUL SALAM SANKHALA, ADVOCATE 

(9829184678) 

Office Add: 207, 2nd floor, Crystal Mall, Near Session Court, Bani Park, Jaipur, Rajasthan-302016 Email: salamsankhala1970@gmail.com 





Ram Singh 
Advocate 

Office: D 70 Majdur Nagar Ajmer Road Jaipur 

CERTIFICATE OF EXPERIENCE 

9680698929 

Date 05-09-2022 

This is to certify that Mr. Ankit Jamwal S/O Mr. Baltbir Singh Jamwal R/O plot no.86 Shree Ram Apartmernt Fiat no. S2, Shiv nagar A, Lane no.4, Harnathpura, Kalwarroad, Jhotwara, Jaipur who isa student of Third year B.B.A, LL.B(Hons.) of 
JECRC University , Jaipur was enrolled as an intern in my ofice for the 
period ranging from 01st August, 2022 to 31st August, 2022. This included regular Court visits as well as evening chamber. During his brief stint with my office, he 
got himself acquainted with various laws and legal procedures, (especially Criminal Law) and pleadings etc. He has also taken keen interest in the 
searching of case law and dealing with clients. AlI the colleagues of my 
chamber and | also wish him all suCcess in his future career. 

(RAM SINGH) 



Ram Singh 
Advocate 

Omce: 70 Majdur Nagar Ajmer Road Jaipur 

CERTIFICATE OF EXPERIENCE 

9680698929 

Date:12 -03-2023 

This is to certify that Mr. Ankit Jamwal S/O Mr. Balbir Singh Jamwal RIO plot 
no.86 Shree Ram Apartment Flat no. S2, Shiv nagar A, Lane no.4, Harnathpura, Kalwar road, Jhotwara, Jaipur who is a student of Third year B.B.A, LL.B(Hons.) 
of JECRC University, Jaipur was enrolled as an intern in my office for the 
period ranging from 10 th February, 2023 to 10 th March, 2023 
This included regular court visits as well as evening chamber. During his brief stint 
with my office, he got himself acquainted with various laws and legal procedures, (especially Criminal Law) and pleadings etc. He has also taken keen interest in the 
searching of case law and dealing with clients. All the colleagues of my 
chamber and lalso wish him all success in his future career. 

Rsu 
(RAM SINGH) 









 

 

 

 

Ravi Gakhar 
Advocate 

Punjab & Haryana High Court Chandigarh 

RAVI GAKHAR LAW OFFICE 

 

High Court Address:  

Room No. 2 New Bar Complex  
Punjab & Haryana High Court 
Chandigarh 

 

Residence-cum-office:  

House No. 459 Phase 3A Mohali  
District S.A.S. Nagar -160055  

Punjab India 
 

Email Address: 

advocateravigakhar@gmail.com 

 

Contact Numbers:  

+91-978-073-7313, +91-896-891-2919 

 

 

INTERNSHIP CERTIFICATE 

Reference No. RGLOIC/2023065  Date: 04.03.2023 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Vaishnavi Sharma pursuing 5th Semester 3rd 

year of BBA LL. B(HONS.) 5 years Course from Department of law, 

JECRC UNIVERSITY, JAIPUR has done her internship at my law 

office from 1st February 2023 to 3rd March 2023 by way of online 

mode. 

During her internship she has worked on drafting and 

pleadings of cases in the nature of Civil, Criminal and Labour 

Matters.  

Vaishnavi Sharma is blessed with exceptionally good 

research skills, core competence, professional abilities, 

communication skills and good understanding of legal profession 

in the right perspective. She has shown immense growth and 

understanding in teamwork, constructive discussions, and 

research. During the tenure I found she is having great leadership 

and decision-making skills.  

I wish her all the best for her upcoming career. 

 

 

mailto:advocateravigakhar@gmail.com






Ram Singh 
Advocate 

Ofice: D 70 Majdur Nagar Ajmer Road Jaipur 

CERTIFICATE OF EXPERIENCE 

9680698929 

Date: 12-03-2023 

This is to certify that Mr.Bhanupratap Singh Rathore S/O Mr. Arjun Singh Rathore 
RIO plot no.B115 A Singh Bhoomi colony Khatipura, Jaipur who is a student of Third 
year B.B.A, LL.B(Hons.) of JECRC University, Jaipur was enrolled as an intern in 
my office for the period ranging from 10 th February, 2023 to 10 th March, 2023. 
This included regular court visits as well as evening chamber. During his brief stint 

with my office , he got himself acquainted with various lawS and legalprocedures 
(especialy Criminal Law ) and pleadings etc. He has also taken keen interest in the 

searching of case law and dealing with clients. All the colleagues of my chamber 
and lalso wish him all success in his future career. 

(RAM SINGH) 



Ram Singh 
Advocate 

Office: D 7O Majdur Nagar Ajmer Road Jaipur 

CERTIFICATE OF EXPERIENCE 

9680698929 

Date 05 -09-2022 

This is to certify that Mr.Bhanupratap Singh Rathore S/O Mr. Arjun Singh Rathore R/O plot no.B115 A Singh Bhoomi colony Khatipura, Jaipur who is a student of Third year B.B.A, LL.B(Hons.) ofJECRC University, Jaipur was enrolled as an intern in my offce for the period ranging from 01st August, 2022 to 31st August, 2022. This included regular court visits as well as evening chamber. During his brief stint with my ofice, he got himself acquainted with various laws and legal (especially Criminal Law) and pleadings etc. He has also taken keen interestin the 
procedures 

searching of case law and dealing with clients. All the colleagues of my chamber and I also wish him all success in his future career. 

(RAM SINGH) 

























CHIRANJI LAL AGRAWAL MEMORIAL LIBRARY TRUST 
'C Block, Old DLB Building, Rajasthan High Court, C-Scheme. Jaipur- 302005 

Ph: 0141-4002648, E-Mail: clagrawalibrary(@gmail.com 

This is to certify that Mr. Priyanshu Joshi have successfully completed 15days Library lInternship Program. 

The internship program is an initiative by Rajasthan Education Trust and conducted by CLAM Library Trust. 

7h Batch of Internship Program commenced in August'22 and in the course module: 

LIBRARY INTERNSHIP PROGRAM 

Interaction with Hon'ble Judges of Rajasthan High Court and District & Session Courts 

Attending session on Special Subjects by Expert Lawyers 

CERTIFICATE OF COMPLETION 

Researching of cases & Preparing briefs for lawyers for their listed cases in high court 

Study & Understanding of Journals, Digests, Reference & Text Books 

Acquaintance with High Court BAR ASSOCIATION Library 

Training of AIR Legal Search Software 

Field visits to understand the social issues 
Sessions on Human Rights, Cyber Crime, Animal Laws 

Documentation process like Vakalatnama, Attendance Memo, etc. 

Filing Writ Petitions, PILs, RTIS etc... 

We hope & trust your learning will go a long way to have a successful career in future. 

Sr. Adv. Sudhir Gupta 
(Trustee) 

WE WISH YOU GO0D LUCK FOR YOUR FUTURE ENDEAVORS & FOR YOUR SUCCESS. 

ISSUED TO: 

Mr. Priyanshu Joshi 
B.B.ALLB 
JECRC 

Jaipur. Rajasthan. 

Ady. Sumati Bishnoi 
(Trustee) 

Adv. Siddharth Ranka 
(Trustee) 

FDUC 

JAIPUR 

ORGANISED BY: 

CLAM Library 
Rajasthan High Court 

Jaipur 































OFFICE OF THE DISTRICT & SESSIONS JUDGE 
JAIPUR METROPOLITAN-I 

No. : Estt/2022/36+ Dated :-)6 Sept., 2022 

- TO WHOMSOEVER IT MAY CONCERN -

It is hereby certified that Mr. Ashutosh Upreti 

student of BBA, LLB (Hons. ), School of Law, JECRC University, 

Jaipur, Rajasthan has undergone Legal Internship in Jaipur 

Metropolitan- Judgeship during the period 23rd August to 16th 

September, 2022. 

During above legal internship / training, he has learnt 

various aspects of law & its applicability and rendered valuable 

assistance to the Presiding Officer of Courts. He is sincere, diligent, 

dedicated and has keen interest in law. I wish him every success for 

a bright future. 

DISTRICT & SESSIONS JUDGE 
JAIPUR METROPOLITAN 



KAILASH NATHBHATT 
ADVOCATE&ASSOCIATES 
RAJASTHAN HIGH COURT 

2nd 

Office : 
243, Sonkhiyon ka Rasta, 
Kishanpole Bazar, Jaipur. 
Email 
:bhattkailashnath@gmail.com 
Moboile No. 9414074267 

Certificate of Excellency 

This is to certify that Mr. Ashutosh Upreti student of Law, 
year 3rd semester JECRC University (Deemed to be 

University), Jaipur (Raj), have completed his internship of 6"Feb, 
2023 to 6March, 2023 under my guidance. 

kNDka SiARNA DEVENDRA SHARMAAvoALE. 

Advocate 

I have found him to be a self starter who is motivated, duty 

bound and hard working. He performed excellently with well 

behavior and hewas punctual on time to report before me day to 
day.He worked sincerely on his assignments and his performance 
was Par Excellence. 

I wish him best of luck for his future. 

Date : 06.03.2023 







Adv. DIWAKAR RAWAL Olice Chamber No.117 

Rajasthan IlighC ourt, 
Session Court, Bani Park, 

Jaipur 
Jaipur 302016 

Mobile no.9828173897 

CERTIFICATE OF INTERNSIP 

This is to certily that Miss. 
Prashali Naruka Do Mr Mahendra 

Singh, student of BB.A, 1I.B. (T Ycar) Roll no. 21BBL.NOS7 

JECRC 
University. Jaipur (Raj,) has interned in the ollice of 

Advocate Diwakar 
Rawal from 23 August 2022 to 16 September 

2022. Her performance 
has been exemplary 

and she was 
able to tackle 

all the tasks given to her. 

We have found her to be a 
self-starter 

who is 
motivated, 

duty -bound 

and 
hardworking. She 

worked 
sincerely 

on her 
assignmicnls 

and her 

pertormance 

was piar excellenee, 

I wish her all the best lor her luture 
prolessional 

cndeavoun 

Place- Jaipur 

Date:-16.09.2022 

(Ads. Diwakarkaw al) 



District Court. Sikar (Raj Ady. Bhawani Singh 
District Court Sikar (Raji) Mobile Noi 8239060900 

avaTe 

CERTIFICATE OF INIERNSHIP 
This is to certify that Miss. Prashali Naruka Do Mr 

Mahendra Singh, student of BB.A. LI.B. ( I Year) Roll no. 

21BBLNO57 JECRC UNIVERSITY, JAIPUR RAJ.| has 

intemed in the office of Advocate Bhawani Singh from 

06 February 2023 to 06 March 2023. Her performance has been 

exemplary and she was able to tackle all the task given to her. 

We have found her to be a self- starter who is motivated, 

duty bound and hardworking. She worked sincerely on her 

assignments and her performance was par excellence 

I wish her all the best for her future professional 

endeavours. 

Place: Sikar 
Date: 06 March 20233 

Adv. Bhawani Singh 

. sasooeoeo 







Purushotam Bhardwaj 
Reg. No.: 1381 /2004 

Sr. No . .\,µ,I.\ ~ .':i .... .. ... 

G 
ADVOCATE 

Office.: 40 I, Crown Square. 
Gandhi Path, Vaisha li Nagar. 
Jaipur 
Mobile : 9829069580 

CERTIFICATE OF INTERNSHIP 

This is to certify that Mr. Aditya Vyas S/o Dr. Chandra 

Prakash Vyas, student of IInd Year of the Five year B.B.A., 
L.L.B. (Hons.) From School of Law, JECRC, University, 
Jaipur (Raj.). He has undergone internship from 06th February 

to 06th March 2023. 

During his internship, he conducted research on various 
legal queries assigned to hi1n, related to Indian Penal Code, 
1860; Code of Criminal Procedure, 1974; and various Articles 
of the Indian Constitution. Besides this he also went through 
so1ne case files and drafted some documents and learned the 

legal proceedings, working and function of the court as well. 

He is a sincere student of law and was able to complete all 
the work assigned to hi1n to our satisfaction. We wish him the 
best for all hi,n future endeavours. 

































Ht.A. 9314876234/7891446420

CERTIEICATE

This is Certified that SARTHAK GARG S/O

SHRIMUKESH GUPTA ,studying in P year

Sem-IInd B.B.A. LLB. (HONS.) at J.E.C.R.C.

SITAPURAUNIVERSITY, INDUSTRIAL

AREA, JAIPUR has worked under my guidance as

ntern from 3rd July 2023 to 3rd August 2023.

He regularly appeat in trial court hearings in

vatious cases with mne. He has been a bonafide

intern, his contribution and skills in understanding

and following my guidelines is appreciated.

Itwas nice to have an intern like his and I wish

him goodluck for his upcoming bright future.

(NawalKishgre Singhal)

Nawal Kishore Singhal

And A8sociats

Opp. Bar Association

Sessicn Coart City, JAIPUR

(M) 9314376234(Ph.) 141-2309868





































Vijay Kumar 
Advocate 

Rajasthan High Court, 
Jaipur 

Res : 

2/684 

future. 

Jawahar Nagar 
Jaipur 
Mob : 9828551561 
Off : 

Outside SC/ST Court, 
Session Court, 
Bani Park, Jaipur 

CERTIFICATE 
01st Aug 2023 

To whomsoever it may concern 

This is to certify that VANDANA SHARMA D/o Sh. Ashok 

Sharma & Smt. Mamta Sharma a student of IInd Semester 

pursuing her Five Years Law Course (BBA, LL.B. Hons)from 
JECRC University of Rajasthan, Jaipur has been associated with 

me as an intern, from 03-07-2023 to 31-07-2023. During this 

period of internship, she assisted me in several of my cases and 

also did good research on diverse areas including mnatters, 138 

N.I. Act, Criminal Matter, Family Matters, Consumer Matters in 

District and Session Court, Jaipur & in Tribunals 

She also helped me in drafting pleadings to be filled in 
various courts, Additionally, She also observed the court 

proceedings during her period of internship under me. 
I found her to be hardworking, efficient, energetic and 

dedicated with regards to the work assigned to her and I was 

quite impressed with her analytical and inter-personal skills and 
knowledge. I whole heartedly recommend her for internships in 

KUMAI 

Heh Cour 
(Vijay Kumar) 

Advocate 





















SHYAM SUNDER SHARMA  

ADVOCATE  

Office FLOR, SUN N MOON' ROAD NO. l, SIKAR ROAD, JAIPUR - 302013  
Phone : Mob.:7726880921. Email.shyam2640@gmail.com  

  

To Whomsoever It May Concern  
This is cer)fy that Mr. Rishabh Shekhawat student of JECRC University 
Sitapura Jaipur of 5 years course of B.Sc. LL.B (HONORS) (Fourth year 
semester) Programme have completed his internship from 06/02/2023 to 
10/03/2023 under my guidance.   

 
During his internship, he accompanied me to the Session/ State 
commission Jaipur to observe the court proceedings. He provided useful 
assistance in prepare on of cases. He did skilful legal research in various 
topic of law. I appreciate his knowledge of law and his ability to learn.  

I have found his to be a self- starter who is mo)vated. Duty bounded 
hard working. He performed excellent with behaviour and was punctual 
at )me report before me day to day. He worked sincerely on his 
assignments and his performance was par excellence.  

I wish his best of luck for future.   

  
  

 Advocate (Rajasthan High Court)  
                                          118,119, First Floor, sun Moon, Road No.l, Sikar Road Jaipur -302013  

  



SHYAM SUNDER SHARMA  

ADVOCATE  

Office FLOR, SUN N MOON' ROAD NO. l, SIKAR ROAD, JAIPUR - 302013  
Phone : Mob.:7726880921. Email.shyam2640@gmail.com  

  

To Whomsoever It May Concern  
This is cer)fy that Mr. Rishabh Shekhawat student of JECRC University 
Sitapura Jaipur of 5 years course of B.Sc. LL.B (HONORS) (Fourth year 
semester) Programme have completed his internship from 01/08/2022 to 
31/08/2022 under my guidance.   

 
During his internship, he accompanied me to the Session/ State 
commission Jaipur to observe the court proceedings. He provided useful 
assistance in prepare on of cases. He did skilful legal research in various 
topic of law. I appreciate his knowledge of law and his ability to learn.  

I have found his to be a self- starter who is mo)vated. Duty bounded 
hard working. He performed excellent with behaviour and was punctual 
at )me report before me day to day. He worked sincerely on his 
assignments and his performance was par excellence.  

I wish his best of luck for future.   

  
  

 Advocate (Rajasthan High Court)  
                                          118,119, First Floor, sun Moon, Road No.l, Sikar Road Jaipur -302013  

  





















CES O OFF 

R. VIVE TANWAR ADVOCATE & A&SOCIATES 
We Pedge for Justice for all Jnternlhip Certifirate 

S d/ DHARAMVIR SHARMA This is to wntisy tket n/. PRIYANKA SHARMA. 

kas sacanfulty tompleted the paied of imtemship at ous ofces fom Fes K023_ 6 MAR 2023 

H/l is m leavues and las skowu kun intrest ud duetisn in wosk, poriculasly io ths palta of 

DRAFTING ResEARCH AND LITIGATION 
We wish hi/ ker ad the succas i becoming a lodwtar in this moklo prosessiow. 

Internshp Coordinator Founder Director 

REWARI OFFICEFlat No. F-003, Marigold Block, Eden Gardens, Main Garhi Boini Road, Sector-26, Rewan Ph.: 01274-298145 
GURUGRAM OFFICE Unit No. 226/227, Vipul Business Park, Sohna Road, Sector-48, Gurugram - 122101 Ph. 0124-4659000 

MV 



 

  

TO WHOMSOEVER IT MAY CONCERN 

 
 
Date: 16th July 2023 
 
 
 

This letter is to certify that Mr. Akshat Tiwari has worked as a legal research intern in our organization 
from 27th April 2023 to 4th July 2023. 

We at Menteesphere Pvt. Ltd are working on creating an AI powered legal research and analytics 
platform to enable every legal professional to access high quality insights from common law.  

During the internship period, Akshat’s hard work and dedication to deliver quality output to the tasks 
assigned and his contribution to the team by assisting other team members is truly commendable. 

He has played an important role in the team and the organisation. We hope that he will always remain 
as dedicated and motivated towards the legal profession. 

We wish him every success in his future endeavours. 

 
Best, 
 
 
Yashwanth Yellapragada 
Director | Menteesphere 

Stamp























OFFICE OF THE DISTRICT & SESSIONS JUDGE 
JAIPUR METROPOLITAN - I 

No. : Estt. /2023/ \97 Dated;- 3l63h3 

- TO WHOMSOEVER IT MAY CONCERN 

It is to certify that Ms. Manshaa Srivastava 

student of BSC. LLB (Hons. ), School of Law, JECRC University, 

Jaipur, Rajasthan has undergone legal Internship programme in 

Jaipur Metropolitan-! Judgeship during the period w.e.f. 

06-02-2023 to O4-03-2023. 

During above legal internship programme, she has 

learnt various aspects of law, its applicability in court room and 

also rendered valuable assistance to the Presiding Officer of 

Court. She is sincere, diligent & dedicated having interest in law. 

I wish her every success for a bright future. 

DISTRICT & SESSIONS JUDGE 
JAIPUR METROPOLITAN-I 



DINESH KUMAR JAINor. &Resi.: B-55, Shakti Nagar 
ADVOCATEAND LEGALCONSULTANTTonk Road, Jaipur -302018 

RAJASTHAN HIGH COURTMob. 9414229417 

Ref.No.: -Date: 

CERTIFICATE OF INTERNSHIP 

This is to certify that Ms. Manshaa Srivastava D/o Mr. Manish Kumar 
Srivastava, student of 2md Year of Five-year B.SC. LL.B. (Hons) from 
School of Law, JECRC University (Raj.), She has undergone internship 
from 16"August to l6h September 2022. 

During her internship, she conducted research on various legal queries 
assigned to her, related to Indian Penal code. 1872: Code of Criminal 
Procedure, 1973; Protection of Children from Sexual Offences Act, 
2012; Negotiable nstrument Act, 1881; Indian Evidence Act, 1872; 
Hindu Marriage Act, 1955. Besides this, she also went through some 
case files and drafted some documents and made court visits in the High 
court of judicature for Rajasthan, Jaipur bench at Jaipur and Jaipur 
family court and Commercial Court Jaipur. 

She is a sincere student of law and was able to complete all the work 
assigned to her to our satisfaction. We wish her the best for all her future 
endeavours. 

Date - 16-09-2022 

l609. 2022 

ney 
DINESH KÜMAR JA0N 

ADVOCATF 
B-55, SHAKTI NAGAR 

TONK ROAD JAIPUR-16 

(DINESH KUMAR JAIN) 
Advocate and Legal Consultant 













This is to certify that Shreshtha Shukla pursuing her Third Semester 
of B.Sc.LL.B at JECRC UNIVERSITY has completed her internship 
with us in the Associate Team from November 2022 to February 2023.

She has made a few unique contributions including working as a 
Associate Intern intern and worked on a Blog along with undertaking 
legal research while also honing the skills on Contract Drafting which 
makes it remarkable towards whatever was allotted irrespective of 
the crucial and tight deadlines. 

We are grateful for her work and wish her a prosperous future ahead. 

To whomsoever it may concern, 

















CamScanner

https://v3.camscanner.com/user/download


PARAS MAL JAIN ADVOCATE 
M-9414646484 
Sawai Madhopur, Rajasthan High Court, 

To WHOMSOEVER IT MAY CONCERN 

This is to Certify that 

Ms. Nandani Gauttam 

Student of first year, B.Sc. LL.B. (Hons.) JECRC University, Jaipur has 

successfully completed his 30 days summer internshipP programme under Adv. 

Paras Mal Jain, District and Session Court, Sawai Madhopur (Raj.) from 16th 

August 2022 to 15th September, 2022 

She has atttentively attended all the the court procedding before court of 

varying degrees, from civil Judge and Judicial Majistrate to the District and 

Session Judge Court in the Sawai Madhopur Court Complex. She has 

proficiently dealt with drafting of cases and matters concerning Civil, Criminal 

as well as Consumer laws and its allied fields. 

During the said period, I found her to be an avid learner, a vigilant observer and 

a harworing student, with a zeal to learn for herself, the intern's overall 

performance was appreciable and her conduct was professional She exhibits 

the qualities of a good listener as well as persuading speaker. 

wish her best for bright and successful career, and that she achieves great 

heigts in her coming years as a law student and beyond. 

Ad. Paras Mal Jain 

uRstriEan disessiosqouE 
CUawaimadhopv{Rbj.) 









NIRMAL CHAND MEHTA, 

ADVOCATE 

(RAJASTHAN HIGH COURT) 

NEAR TELIYAN CHOPAD, 

MAHAVEER BAZAR BEAWAR 

M. No, 92149-58054 

DATE : 16/08/2023 

CERTIFICATE OF INTERNSHIP 
THIS IS TO CERTIFY THAT MR. SAKSHAM JAIN STUDENT OF JECRC 

UNIVERSITY, JAIPUR (RAJ) OF B.Sc. LLB 1st YEAR, HAVE COMPLETED HIS 
INTERNSHIP OF 2nd SEMESTER OF 30 DAYS i.e. THE PERIOD OF 01/07/2023 TO 
31/07/2023 UNDER MY GUIDANCE AT BEAWAR (AJMER) 

I HAVE FOUND HIM TO A SELF-STARTER WHO IS MOTIVATED, DUTY 

BOUND AND HARD WORKING. HE WORKED SINCERELY ON HIS ASSIGNMENTS 

AND HIS PERFORMANCE WAS EXCELLENT. I WISH HIM BEST OF LUCK FOR HIS 

FUTURE. 

Aue 
NIRMAL CHAN� MEHTA 

ADVOCATE 

(RAJASTHAN HIGH COURT) 

Near Te 

Nirmal Chand Mehta Advocate 
r Teliyan Chepat, Nlahaveer Bazar 
AWAR-305901 Distt-Ajner (Raj) 

Mob 92149-58054, Ph 01462-257919 
Enroll No. R/223/1932 















PARSHOTTAM GOYAL 

ADVOCATE 

RAJASTHAN HIGH COURT 

Regd.2168/2000 

CERTIFICATE OF INTERNSHIP 

Off/Resi..kishan nagar, 
Near telephone exchange, 
Hindaun city 

Date: 31-08-2023 

(M) 9828422137 

Date:31-08-2023 

This is to certify that Miss MEHA ARYA D/O ROHIT ARYA, student of 1" 

year of five year bsc. LLB. (Hons.) Registration ID.22 BSLNO14 from school of law 
JECRC university(Raj.) She is undergone internship from 3° july to 31" july 2023 

She is a sincere student of law and was able to complete all the work 
assigned to her to our satisfaction. we wish her the best for all her future 
endeavours. 

(PARSHOTTAM GOYAL) 



"llll! 'l'l' fl'lf: 
DlNESH KUMAR JAIN 

ADVOCATE 
RAJASTHAN HIGH COURT 1 Off./ Resi. : B-5 5 Shakti Nagar 

Tonk Road, Jaipur • 302018 
D 9414229411 

Ref. No.:- Date : 2 &· 07 - '2P21. 

CERTIFICATE OF INTERNSHIP 

This is to certify that VINA YAK NA GAR S/o Shri Raghuveer Nagar 

student of 1st year of five year BSc. LL.B. (Hons) Registration 1.D. 

(22BSLN015) from school of law JECRC University (Raj) . He has 

undergone Internship from 3rd July to 28th July 2023. 

During his internship, he conducted research on various legal . 

queries assigned to him related to Indian Penal Code 1872; Code of 

criminal procedure 1973, Negotiable Instrument Act 1881, Civil Procedure 

Code and other acts. Besides this he also went through some cases files 

and drafted some documents and made court visits in the High Court of 

Judicature for Rajasthan Jaipur Bench Jaipur, Family Court, at Jaipur. 

He is a sincere student of law and was able to complete all the 

work assigned t r. hin1 to our satisfaction . We wish him the best for all his 

future endea\ 

Date :- 28th July 2023 
~ '""~ ~"},,.,-; n 

.,.---;;::., , S ol "' 
( DINES~ INl 
OINESH KUMAR JAi" ' 

Advocate and Legal ~ tlfl 
6-55. StiAKTI NAGAR 

TQN~ ~OJ\D JAlPI.JR-16 

Court Add.: Opp. Ch . No. 114, Distt. & Session Court Building, Banipark, Jaipur - 302016 
E-mail: advocatedineshkumarjain@gmail.com 





,, i,.-rilrr', i I ..\n,\' { " } },.\\; t.ii..}t:i

TO WHOTfiSOEVER. IT MAY COI\ICERI{

This is to certify that ltilr. PTflISH JAII{, a student of 4il' year (Seventh

Semester), B.Com LL.B. {HONS.} of JECRC UI{IVERSITY, JAIPUR,

RAJASTHAN underwent an internship at ASM LAW CIIAMBERS, JAIPUR

befween O1.O8.2O22 to 3I.O8.2O22.

During this perio{i, PIYT SH attended various proceeclings before the }lon'b1e

Fligh Court of Rejasii:an, jaipur Bench at Jaipur. F{e r,vas engagecl in various

assignments including legal research on nurrlerous matters such as Selice,
Arbitraii*n, Labor, Constitution, Rent Ccntrol, White Coliar Crirne, RERA.,

IBC, NCLT. He ,*as effective in vetting of clocuments and preparation of case

notes on qr-iestions of Larv involving Constitr-rtir:nai La:ar, Corni:a-n;ri Law etc.

In the course of his lnternship, I found him to be extremely hard working,

efficient" and updated with legai rlevei*prnents. He has great aptitude in the

field of traw anci possesst: s immense potential to glve gratifiiing results.

I wish him atrl the best for his future.

ASM Law Chambers, plot no. 14, lane no. l, Gopalbari, Jaipur-sozool, Rajasthan
M.: *91 98:994414129 M.: *919OO1794115

. Email, asm@.asmlawchambers.in, www.asmlawchamtrers.com



Mahendra Gargieya &

Associates

Advocates & Tax Consultants,
597-538, 5th Floor, Mahima's Trinity,

Nr. Phule College, Swej Farm
New Sanganer Road, Jaipur - 3o2o19

Jaipur I Dethi I Mumhai I Fridabad I Beawar I Tonk 
I

0t4t-2292327,2372327 wrvw.gargieya.com Email: gargieyas@grnail. corn

Date: 30-Sep-2$22

TO WHOMSOBVER IT MAY CONCBRN

This is to certiff that Mr. Piyush Jain from School of law, JECRC University., has

completed his internship for a period of 4 weeks commencing from Ol-Sep-2022

till 30-Sep-2022.

During this period, he has mainly researched with regard to Taxation, company law

& Intellectual property rights matters, in which he has shown keen interest and has

timely completed all the allotted assignments.

Mr. Piyush Jain has been sincere to his job. We wish all success in his future

endeavors.

For Mahendra Gargieya & Associates

Advocate & Tax Consultants

(Adv. Mahendra Gargieya)



fihint
Joipur I

Legal LLP
Mumboi I Delhi

LLPIN: AAA-4762
i nfo@ch i ro m ritlow.com
www. ch iro m rillow.com

TO WTIOMSOEVER tT M.A.Y tgl,tCERN

This is to cerli$, that Mr. Pil,ush .lain studenf o1'4tl' year (Sernester VIII), pr-rrsuing B.Com

LI-.B (Hons.) fionr J0{lR{' University, Jaipur, Rajasthan had interned at (lhir: Amrit l,egal

LLI]- Jaipur fbr a pei"i,rd ci'nirnencing lrorn F'ebruarl 16th,2023 to March l6rh,2023.

During the course of'his internshrp, ire was actively involved in various legal rrratters relatrng

to the (jood & Services Act,20l7. the (lentral Sales T'ar, 1956. the Societies Registration Act.

1860, the Factories Act. 1948. the lndian T'rusts Act 1882. the Companies Act,2013, Incomc

Tax Act, 1961, thc IndiiLn Contract Act, 1872.

Mr. Piv,'rsh i:i sincerc" hiir,lworking and result oriented in his rvork. ile has becn rliiigent anrl

conscientit,i;s ir hi.; rr:iii)r"rn;irlce during the coursc of his irtterrrr:;hip. ile is ai,i,., y911.., punr:tual,

a--tivr: anti a kerr lc;ritr;r-

Wc wr:;h him all rhe lre:;t li.rr his futi're endeavours

Date: March 16.202')

Place: Jaipur

For Chir Amrit Legal LLP

60807 l(c
, (;etruty*

may Maheshwa
(Partraer)

6th Floor,'Unique Destination'
Opp. Times of lndia, Tonk Road, Jaipur 302015

+91 141 4044500

















DIGVIJAY JHALANI ADVOCATE 
Office Address: Chamber No.135 New Court Building Banipark, Jaipur. 

Phone No.: 9571459339 E-mail: digvijayjhalani1@gmail.com 

(RAJASTHAN HIGH COURT) 

This is to certify that Mr. Tarun Yadav S/O- Mr. Hardayal Yadav, a student of 3rd year (5th 

semester) of B.Com. LLB from JECRC University, has successfully completed his internship 

in my office from 10th February 2023 till 10th March 2023. During the course of internship 

he attended Court proceeding and assisted me in drafting and researching on criminal as 

well as civil matter listed before various courts. 

He has good moral character and he sincerely performed his duty as an intern under my 

guidance. He is very punctual and laborious in nature. 

Jaipur DIGVIJAY JHAs: 

TO WHOM IT MAY CONCERN 

He possesses sound knowledge of law and he is also good at drafting and legal research. 

I wish him all the very best in his future endeavours. 

We wish him every success in life. 

NN9;,9571459334 

(Advocate) 
JHALAN 

Date: 10-03-2023 





CERTFCAT S0 

Rahul Kumar Gupta 
ADVOCATE 

Chamber No. 52 Court Campus, 
Alwar-301001 

Mail ID -gupta85rahul@gmail.com 

All th¹ Best. 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Mr. Aditya Kaushik Slo Sh. Sanjeev Kaushik 
Advocate Student of JECRC University, Jaipur has successfully 
completed his tenure of internship at Alwar Distt. & Session Court, 
Alwar Raj.) from 28 July 2022 to 20 August 2022. 

During this period Worked as Assistant for preparing Legal Notice, 
Plaints, Written Statement, Petitions, Appeals, Case Paper, 
Affidavits, Etc. for legal proceedings under various statutory acts 
civil, criminal, Consumer & 138 NI Act. Matters. 

Rahúl Kumar Gupta Advocate 

Off. cum Resi. 
B-252, Malviya Nagar, 
Alwar - 301001 

We find him honest, confident and smart while working with us. 
We recommend him for future endeavour and wish him good luck 
for his career ahead. 

B-252, Malviya Nagar, 

Cell. :9460131535 

Alwar - 301001 

Date :-21.08.2022 

Off. -Chamber No. 52 
District & Session Court Campus 
Alwar (Raj) - 301001 







 
 

Corporate Office: Plot no. 285, Sector 14, Gurugram, Haryana  
Gurugram Office  : 104, Block C, Distt. Courts, Gurugram, Haryana   
Mobile: +91-9811131828, Email: legaleselawfirm@gmail.com 

                                                                                                            Ref: RS-2/Aug-2022/LLF-1072 

 

INTERNSHIP CERTIFICATE 

 

 
This is to certify that Dhruv Dutt (21BCLN001), student of JECRC University 

Jaipur had successfully completed his internship period at Legalese Law Firm from 

17st August 2022 to 16st September 2022. 

 

He was regular, hardworking and sincere towards the internship and actively 

participated in all the assignments given to him. 

 

His assistance to the firm was of great help. 

 

 

Vinay Kumar Saini (Advocate)                                                        Date 

(Legalese Law Firm)                                                      17.9.2022 

 



SHIVENGUPTA 
Advocate 

SK LEGAL 
(Advocates & Consultants) 

KRITIKA SINGH 
Advocate 

Address: 7, Sindhu Nagar-ll, Path No.7, Sikar Road, Jaipur-302039 
Mobile-+91-7544806311 Email-sklegal.jpr@gmail.com 

Date: 18.09.2022 

CERTIFICATE OF INTERNSHIP 

This is to certify that Mr. Prayash Gupta S/O Mr. Inder Kumar Gupta, a 
3rd semester, 2nd year student of B.com LLB from JECRC university 
Rajasthan has worked under me as an intern from 17h of August, 2022 to 
16th September, 2022. 

During his internship he got himself acquainted with Civil Procedure 
Code, 1908; Indian Penal Code, 1980; Criminal Procedure Code, 1973, 
writ petitions and various concepts of constitution. He assisted mne in 

various cases related to criminal appeals, civil appeals and writ petitions. 
Besides, he also went through case files which acquainted him with a 
variety of cases and had exposure to the manner in which we deal with 
our district clients and connections. 

I found him to be intelligent, sincere, hard-working and a painstaking 
student who took keen interest in the proceedings of the Courts Tribunal 
and was open to learn something new regularly. I am impressed by the 
sense of his dedication and zeal to learn. I wish him all success in his 
future endeavors. 

(SHIVEN GUPTA 























Dilip Singh Rathore                                                                                 Office: Chamber No. 189  

Advocate                                                                                                                      Session  Court 

Raj. Session Court                                                                                                           Jaipur Bench, 

Jaipur 

                                                                                                                                  Mob No. 9414228681 

                                                                                                          E-Mail: Dilipsingh @gmail.com 

 

Ref. No.:                                                                                                                       Date: 

CERTIFICATE OF INTERNSHIP 

 

To Whomsoever It May Concern 

This is to certify that Ms. NANDINI RAJAWAT D/O Adv. DHARMENDRA SINGH RAJAWAT  a 

2nd semester, 1st year student of BCOM LLB from JECRC University, Rajasthan has worked under me 

as an intern from 16th August to 16th September, 2022. 

During her internship Ms. NANDINI RAJAWAT, got herself acquainted with Law of Contract, Law of 

Torts and briefly with NI Act. She assisted me in various cases related to Negotiable Instrument Act, 

Domestic Violence and Family related cases and also assisted and helped me with some of my research 

work. 

I found Ms.NANDINI RAJAWAT, to be intelligent, sincere, hardworking and a painstaking student 

who took keen interest in the proceedings of the Courts Tribunal and in conducting research. I am 

impressed by the deep sense of dedication and zeal to learn exhibited by her. 

I wish her all success in her future endeavors. 

                                           

                                                        

       Mr. Dilip Singh Rathore  

                                                                                                                                                      Advocate 

                                                                                                                                   Session Court, 



                                                                                                                                          Jaipur, Rajasthan 















 



    



    



  

 

 

November 30, 2022 

Ref No: HR-2022-2023/1166 

 
  

 

To Whomsoever It May Concern 

 

This is to certify that Ashish Kumar Singh has successfully completed his 

internship from October 06, 2022 to November 25, 2022. During his internship, he 

has worked in the Editorial Department of ZEE Hindustan. 
 

 
 

        His overall performance was rated as good.  

 
 

  

for Zee Media Corporation Limited 

 
HR Department 
 

 



 



 



 
 

Date: 17/8/2022 

To 

Dear Ms. Daisy Sharma, 
Pratap Nagar, Sanganer 
Jaipur(Rajasthan)- India 

 
 

Sub.: Completion of Probation period 
 

We would like to congratulate you on your successful completion of the probationary period of 
six months ( from 1st Feb-22 to 31st July-22) in Prius Communications. We are glad to have 
received satisfactory reports from your superior regarding your performance during the said 
period. You have been completing assignments to the satisfaction, maintaining good conduct 
with other associates at work and we appreciate you for that. 

 

The management wishes to confirm your continued service as PR Executive, in the Department 
of Public Relation and communication of our esteemed company with immediate effect from 
today. 

 

Congratulations! 
 

You will be working under the supervision of Rahul Chawla, PR Manager, Rajasthan Unit. 
Keeping most of the conditions of the terms of employment same as earlier, your appointment 
letter will be issued soon. 

 

Now that you are going to be even an integral part of the organization, we would expect 
greater efforts from you to strive to do better at work for ultimately setting the organization on 
the growth path. We have complete faith on you, you would not disappoint us. 

 

Once again congratulations and welcome aboard. Wishing you all the best! 

Sincerely, 

 
 
 
 

Geeta Gautam 
Adimn & HR 

 
 



   



 This is to certify that Devesh Tiwari of JECRC Unicersity has successfully 
completed his Internship of 3 months. In appreciation of your contribution and 
dedication to our company as a Content Writer Intern at The Bawabilat from 

January 10th, 2022 to April 10th, 2022. 



 



   



Bhoomika Media Initiative Private Limited 
CIN No. U22130RJ2012PTC038755 
Email :- acc.bhoomikagroup@gmail.com 

Phone :- 0141-4515151, 4515108                                                                                                                       

 
 
 
 

Registered Office :- 13, Motilal Atal Road, Chokdi Haweli, Near Ganpati Plaza, M. I. Road, Jaipur – 302001 

Office :- 13, Motilal Atal Road, Chokdi Haweli, Near Ganpati Plaza, M. I. Road, Jaipur – 302001  

 

INTERNSHIP EXPERIENCE CERTIFICATE 

 

To whom so ever It May Concern 

 

            We certified that Mr. Jai Singh Jadon was working in Video Editing 

Department as Video Editor Intern with our organization from the period of 1st July 

2022 to 30th November 2022. 

 

              His sincerity and commitment towards his internship is commendable. I 

never found any minor mistake in his work. I can say that Jai is a thorough 

professional, and values work above anything else. Apart from his work skills, he is 

an excellent person with good communication and time management skills. 

 

We wish him good professional future.  

 

 

Bhoomika Media Initiative Private Limited 

 
Utkarsh Lodha 

CEO, A1TV 

 

 

Date : 30/11/2022 

mailto:bhoomikagroup@gmail.com






    



 
9636821587 

Email: chingaaariofficial@gmail.com 
Linkedin: https://www.linkedin.com/company/chingaaari 

 225 West, Vardhman Nagar A Main Rd, Jaipur, Rajasthan 302020

Sparking Changes for a Cause!

DEAR MS. MUSKAAN BANSAL,

WE ARE DELIGHTED TO EXTEND THIS OFFER OF EMPLOYMENT TO YOU AS THE
CEO OF CHINGAAARI. AFTER A THOROUGH SELECTION PROCESS,
WE BELIEVE THAT YOU HAVE THE EXPERIENCE, SKILLS, AND ENTHUSIASM THAT
WE ARE LOOKING FOR IN A LEADER TO DRIVE THE SUCCESS OF OUR
COMPANY.

JOB TITLE: CEO OF CHINGAAARI

START DATE: 9TH MAY 2022

COMPENSATION: YOUR BASE SALARY WILL BE 4 LAKH RUPEES PER ANNUM. 

WE BELIEVE THAT YOUR EXPERIENCE, SKILLS, AND PASSION FOR
SUCCESS MAKE YOU AN EXCELLENT FIT FOR THIS ROLE, AND WE ARE
EXCITED TO WELCOME YOU TO THE TEAM AT CHINGAAARI.

SINCERELY,

VANISHA SHARMA 
(MANAGING DIRECTOR)

Vanisha Sharma

https://www.linkedin.com/company/chingaaari
https://www.linkedin.com/company/chingaaari
https://www.linkedin.com/company/chingaaari


   



















































































    

 

 
CERTIFICATE 

OF EXCELLENCE  

Date: 16-04-2022 

 

This is to certify that Ms. Ridhika Gupta ,a student of JECRC university has 

completed her training with Magik Touch services pvt.ltd , Jaipur .She worked 

with us as internship in the Human Resource Department and public relations 

Department from (17th January 2022-16th April 2022) During her tenure, we 

found her to be very hard working and sincere. Displaying great PR and HR 

skills for new client’s acquisition and serving across the company services. Her 

performance during the tenure was appreciable and satisfactory. 

 

We wish her all the best in her future endeavors.   

 

 

 

Ruchika Gupta 

HR. Manager  

 

Congratulation!  

Regards 

Team Magik touch services 





   



3/4/24, 2:35 PM JECRC University,Jaipur Mail - Fwd: Letter of Intent

https://mail.google.com/mail/u/0/?ik=c4e3e375ee&view=pt&search=all&permthid=thread-f:1720569429289697087&simpl=msg-f:1720569429289… 1/2

Pavitar Singh <pavitar.singh@jecrcu.edu.in>

Fwd: Letter of Intent
1 message

RAVAN. 2.0 <jainr5089@gmail.com> Thu, Dec 30, 2021 at 4:44 PM
To: "pavitar.singh@jecrcu.edu.in" <pavitar.singh@jecrcu.edu.in>

---------- Forwarded message ---------
From: Radialrust Technology <hr@radialrust.com>
Date: Wed, 29 Dec 2021 at 11:54 AM
Subject: Letter of Intent
To: <jainr5089@gmail.com>

Dear Rishabh Jain

Greetings of the day!

On behalf of RadialRust Technologies & Media Services Pvt. Ltd, I am pleased to offer you an internship in our
Subsidiary company Since Independence.
Joining date: 5th January, 2022
Job Timings: 01:00pm to 10:00pm
Duration for Internship - 3 Months

Required hard - copy of the documents needed to bring at the time of joining:
1. Adhar Card/Pan Card
2. Experience letter/Internship certificate if you have any
3. 10,12 & graduation marksheet
4. 2 passport size photographs

Please note, you need to accept the offer within 3 days, or else it will become void. If additional time for consideration
is necessary, please make this request as soon as possible. 

Congratulations, once again...….

Regards
Prashansa 
9351423717
HR Manager

Address: A-33, 34, near, Jawahar Circle, Gokul Vatika, Shree Vihar, Chandrakala Colony, Mata colony,
Jaipur, Rajasthan 302018
Visit our Website: -

Ø  https://radialrust.com/
Ø  https://www.sinceindependence.com/
Ø  https://11sixes.com/

   

mailto:hr@radialrust.com
mailto:jainr5089@gmail.com
https://www.google.com/search?rlz=1C1FHFK_enIN948IN948&q=virat+jewels+%26+crafts+opc+private+limited+jaipur+address&ludocid=8637462249163801128&sa=X&ved=2ahUKEwjk0r7A6KryAhWIIbcAHePdAe8Q6BMwBXoECAAQAg
https://radialrust.com/
https://www.sinceindependence.com/
https://www.sinceindependence.com/
https://11sixes.com/


3/4/24, 2:35 PM JECRC University,Jaipur Mail - Fwd: Letter of Intent

https://mail.google.com/mail/u/0/?ik=c4e3e375ee&view=pt&search=all&permthid=thread-f:1720569429289697087&simpl=msg-f:1720569429289… 2/2



   

 



 





   



 



 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 



 



 



 



 



 



 





 



































































RBH/2023/Jun/HRD/5357 

((CK BIRLA HOSPTALS | RBH 

TO WHOM SO EVER IT MAY CONCERN 

This is to certify that Crystal D'silva has successfully completed her internship 
training in Microbiology Department from 14 February 2023 to 31 May 2023. 

For CK Birla Hospital - RBH 

Rajk 

We found her sincere, punctual & hardworking. We wish her every success in 
her future and career. 

Date: 02 Jun 2023 

Unit Head - HR 

ani Birla Hospital - A unit of The Calcutta Medical Research Institute 

pura Bypass Road, Jaipur 302018 +91141 7177717 

Kumar 
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RBH/2023/Jun/HRD/5358 

This is to certify that Chitrali Tanwar has successfully completed her internship 

training in Microbiology Department from 14 February 2023 to 31 May 2023. 

For CK Birla Hospital - RBH 

Raju Kumar 
Unit Head - HR 

((CK BIRLA HOSPITALS | RBH 

TO WHOM SO EVER IT MAY CONCERN 

We found her sincere, punctual & hardworking. We wish her every success in 

her future and career. 

Lukmani Birla Hospital-A unit of The 

Date: 02 Jun 2023 

Calcutta Medical 
Research Institute 

opalpura Bypass Road, Jaipur 302018 +91 141 71777 17 



ICAR 

ICAR-INDIAN AGRICULTURAL RESEARCH 

INSTITUTE NEW DELHI � 110012 

Dr. R. S. Bana 

Senior Scientist 

DIVISION OF AGRONOMY 

I wish her a bright career. 

CERTIFICATE 

This is to certify that Ms. Priyanka Choudhary student of JECRC University, Jaipur 

has successfully completed her internship training from January, 2023 to April, 2023 at ICAR 

Indian Agricultural Research Institute, New Delhi. 

Place: New Delhi 
Date: 30-4-)023 

E-mail: rsbana@gmail. com 
Mobile: +91- 9873783461 

She is very sincere, punctual, hardworking and dedicated to her work. 

(R. S. Bana) 
Dr. R. S. BANA 
Senior Scientist 

Division of Agronomy 
CAR-indian Açcuura Reseorh nshtuts 

New Dety 



NH/JPR/HRD-NOC/2023/1011 

Jaipur in the department of Microbiology. 

During the Intemship her character and conduct was good. 

TO WHOM SO EVER IT MAY CONCERN 

For Narayana Multispecialty Hospital, Jaipur 

Nikhil Mathur 

This is to certify that Ms. Rubin Yadav Student of JECRC University, Jaipur has successfully 
completed her internship training from 6" March to 5" June 2023 at Narayana Multispecialty Hospital 

Deputy General Manager - HR 

HNarayana Multispeciality Hospital 

Narayana Multispecialty Hospital 

Unit of Narayana Health 

Hospital Address Sector-28, Kumbha Marg. Pratap Nagar, Jaipur 302033 
iet 91 141 7122233 Email info ipr@narayanahealth org www.narayanahealth.org 

15h June 2023 

(A unit of Narayana Hrudayalaya Limited) CIN: L85110KA2000PLC027497 
Registered Office: 258/A, Bommasandra tndustriat Area, Anekal Taluk, Bangalore 560099 

Appointments 
1800-309-0309 (Toll Free) 

Emergencies 
99837-32222 
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Dr. Adesh Kumar 

Supervisor 
Department of Zoology 
School of Sciences 
JECRC University 
Jaipur-303905, Rajasthan 

Date: 

Dali 8/6loz3 

Place: 

CERTIFICATE 

This is to certify that the project work entitled AN ANNOTATED COLORED 

CHECKLIST OF BIRDS OF SMRITI VAN, JAIPUR, RAJASTHAN, 
INDIA", is the original piece df work carried out by Mr. Nemi Chand Gurjar S/O 
Mr.Bajranga Gurjar This work was carried out in Department of Zoology. 

Further, it is also certified that no part of this report has been submitted for any 
other degree or diploma except M.Sc. Zoology. I wish hiagood luck in future. 

JECRC 

JECRC UNIVERSITY, JAIPUR 

UNIVERSITY 
BUILD YOUR WORLD 

Prof. Rajesh Yadav 
Co-Supervisor 
Department of Zoology 
School of Sciences 

JECRC University 
Jaipur-303905, Rajasthan 

Plot No. 1S-2036 to 2039, Ramchandrapura Industrial Area, Vidhan, Jalpur 303905, (Rajasthan) Indla. 
Phone: 9116642282 | Emal: registrar@©jecrcu.edu.in { www.jecrcuniversity.edu.in Estd. Under the Act No. 15/2012 of the Government of Rajasthan. Notification No. F2 (23)Vidh/2/2012 dated May 02, 2012) 



Dr. Adesh Kumar 

Supervisor 
Department of Zoology 
School of Sciences 
JECRC University 
Jaipur-303905, Rajasthan 

Date: 

Data 

Place: Ja'pur 

CERTIFICATE 

This is to certify that the project work entitled POPULATION STATUS AND 

NESTING ECOLOGY OF BLACK KITES" is an original piece of work 

carried out by Ms. Malvika Unnithan D/0 Mr. Pramod Kumar Unnithan. This 

work was carried out in the Department of Zoology, JECRC University, Jaipur. 

Further it is also certified that no part of this report has been submitted for any 

other degree or diploma except M.Sc. Zoology. I wish her good luck in the future. 

JECRC 

JECRC UNIVERSITY, JAIPUR 

UNIVERSITY 
BUILD YOUR WORLD 

Prof. Rajesh Yadav 
Co-Supervisor 
Department of Zoology 
School of Sciences 
JECRC University 
Jaipur-303905, Rajasthan 

Plot No. IS-2036 to 2039, Ramchandrapura Industrial Area, VIdhanl, Jaipur 303905, (Rajasthan) India. 
Phone: 9116642282 | Emal: registrar@Jecrcu.edu.in | www.jecrcuniversity.edu.in 

(ESO. Under the Act No. 15/2012 of the Government of Rajasthan. Notification No. F.2 (23)VIdhi/2/2012 dated May 02, 2012) 



MZO021B 
MZO022A 

MZO029A 

Project/ Dissertation 

SEMINAR 

SEMESTER IV 

Review Report/Scientific Writing 

Total credits 

MZO021B: Project/ Dissertation 

MZO 022A: Seminar 

MZO029A: Review Report/Scientific Writing 

16 

3 

T ne students should carry out a project/dissertation work for at least 16 weeks in a National 

Lab/Private industry/reputed lab/institute. Dissertation will be based upon research and actual 

bench work. It will begin from the end of III semester and will continue through the TV 

Semester. Dissertation report will be submitted and evaluated at the end of IV semester and 

students should defend their work in front of a selected committee in their last semester. 

31 

21 

Credit(s):16 

Credit(s): 2 

Credit(s): 3 

Student will compile the review of literature (at least a ten year data) on any topic related to 

the importance of Zoology and its applied fields. The review matter will be supported by the 

publication in indexed Journal of National/International repute and/or submission of 

manuscript. 
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